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PREAMBLE

THIS AGREEMENT wade this J?g—zzcday of M ’ 198;5"

by and between the ’I‘ownshiplof North Brunswick, a municipal government
in the County of Middlesex (hercinafter "Employer" or “Toﬁnship")and
the Communications Workers of Awerica (hereinafter ”dnion")
WHEREBAS, the Township and th}s Union have heretofore entered
into negotiaticns as to various matters concerning the conditions and

terms of emplovment, and

"WHEREAZ, the Township and the Union now desire to reduce the
agreements arrived at by said negotiations to a written agreement.
MOW, THEREFORE, WITNESSETH the parties hereto, namely; the

Township and the Union, do agrce as .follows:




" ARTICLE I - RECOGNITION AND NON-DISCRIMINATION

1. The Township of North Brunswick recognizes the Union as

&
s

the majority representative of the Township's public works emnployees,
excluding all office, clerical employees, supervisors, foremen,
administrativé personnel, police and firemen, pursuant to Chapter
303, Public Laws of L1968 of the State of tlew Jersey. The job titles of

the positions within the bargaining unit are set forth in full in the
attached Scheduie A,

2. No employeewill bediscriminated against by either party
because of race, creed, color, religion, sex, unionraffiliation,

political affiliation and activity, unionactivity, marital status or

age.




ARTICLE II -~ HOURS OF WORK AND OVERTIHE

&
»

1. The normal work week shall be delfined as follows:
a. For all workers} except Water Treatment Plant Operators,
Monday through friday, inclusive, and shall be Edrty (40)
hours per week, consisting of eight (8) hours per day, B:00"
a.m. to 4:30-p.m. :
b. For Water Treatment Plant Operators, a rotating shift
according to established past practice consisting of eight
{8) hours per day.

2. Overtime, exﬁept for Water Treatﬁent Operators, shall be paid as

follows:
a. Time and ona-half {1 1/2) for all work perfo;med after
eight (8) hours per day on Monday through Friday.
b. Time and one-half (1 1/2) for all work performed on -
Saturday 1n excess 0f the normally scheduled work week as
defined in paragraph 1 above.
C. - Dbuble time for all work performed on Sundays inrexccss to-
the normally scheduled work week as defined in paragraph 1
above.
d. Double time shall be pai<_ﬂ for work performed on any holiday
in addition to holiday pay.

3. Anyone on vacation or holiday time shall be considered om time

worked.,



Overtime shall be distriputed equally among the employees in each
department who choose to work and are available for overtime. In the
Public Works Department, overtime shall be equalized in accordance
with the provisions of Appehdix B, A list of employees and their
hours of overtime shall be maintained for each department and posted
on bulletin boards. Employees who choose not to work their turn on
the overtime list shall be charged as having worked the overtime in
determining.the equal distribution of overtime. The Union will
assist the Township in making available sufficient employees for
oveftimerwork.

5. An employee shall be eligible for overtime after serving a ninety
(90} day probationary period from date of hire.

6. In the event an employee reports for his regularly.scheduled work
shift without having been previously notified that there is no work,
the employee shéll be guaranteed eight (8) houré pay at his regular
rate of pay.

7. Intheeventanemployeeiscﬁlledbacktx>workafterconclusionof
his normal work shift,rthe employee will be entitled to a minimum of
four (4) hours' pay at the overtime réte. This provision shall not
apply to a directive to report early for a normal workday ncr to any
" planned overtimerwhere the employee is given notice of the overtime
priér to the end of the regular shift. - , |
8. All employees in the bargaining unit shall have a one-haif {1/2)
hour uﬁ@aid lunch break. Lunches shall commence ét.lZ:OO o'clock

excépt at the Water Treatment Plant and at Parks and Recreation.

9d:BC-CON.2/D11/7:00



At Parks and Recreation, lunches shall commence at 1l:30

.otclock.

&
i
*

At the Water Treatment Plant, Yunches as well as breaks shall
be taken by the Operators at the premises and the employee shall be
required téﬁwork as the needs ol the operation reqguire.

9, Each employee in the bargaining unit, except Watér Treatment
Plant Operators, shall be entiltled to one fifteen (15) minute break in
the first four (4) hours of the shift, commencind normally at 10:00

a.m., and one fifteen (15) minute break in the second four (4) hours of

the shift, normally commencing at 2:00 p.m. The scheduling of breaks

- may be altered by the supervisors as the needs of the work require. 1In

the event of an emergency necessitating that'the enployees work
through tneir normal break times, no additional compensation shall be
required. The practice of regquiring émployees to work dﬁring their
breaks in an emergency shall not be abuséd by:theremployer.
10. Water Treatment Plant Operators shall be paid overtime as
follows:
a. - Time and one—ﬁalf (i 1223 for all hours outside the normal
work week or work day. h
b. Dduble-time for all Sunday hours which are not normally
scheduled.

c. Double time for all hours worked on holidays in addition

to holiday péy.

11. 1In the event an emoloyee is requirzd to work beyond the normal

shlft,



if the employee works up to twenty-five (25) straight hours he shall

be compensated at time and one-balf (1 1/2) rates for the first four

&
&

(43 overtime hours and then at double time rates fér the next thirteen
{(13) hours.

However, if an employee Qorks in excess of twenpy-fivé (25)
continuous hours, then the employee shall be compensated at time and
one-halE (i 1/2) rates for the first eight {(8) overtime hours and then
at double time rates for all hours thereafter.

12, Duringall overtime hours of work, the employee shall be entitled
to one fifteen (15) minute break for each four (4) hour segment of
work, .The scheduling of the break shall be in the discretion of the
supervisor who shall make every effoirt to schedule the break at the
conclusion of the first two hours of work. The'supervisor shall

determine whether the work shall continue for four {4) or more full

hours.

ARTICLE 111 OVERTIME MEALS

The Township will provide meals for employees working

emergency overtime, if $uch work continues past 12:00 midnight and/or

past 6:00 A.M. and/or past 6:00 P.M. The Township may, in lieu of

providing meals, provide a meal allowance of Six Dollars and Fifty

cents ($6.50) per meal.



ARTICLE IV WORK ASSIGNMENTS

1. Whenever possible, employees shall be assigﬁed work
within their job classification,

2. In no event shall an employee be assigned'to work in a
higher classification when an employee in the higher classification
is avatlable to do the work.

| 3. When an employee 1is assigned the work of a higher
classification, he shall bhe paid at the highest rate of pay for such
time. For example, a laborer required to dr;ve a truck shall be paid
the truck driver's rate for such wérk. |

4. Témporary assignments to higher rated work shail be made
on the basis of seniority provided that the senior employee available

-

is capable of performing the work.



ARTICLE V

WACES AND-OTHER COMPENSATION

1. Salaries shall be increased for each title in .the

bargaining unit, as listed in Schedule A, as follows:'

a) Effective 1/1l/84, by S?S0.0D per year,
b) Effective 1/1/85, by $1,450.00 per year,

c) Bffecﬁive 1/1/86, by $1,725.Q0 per.year.

The salaries for each job title in the bargaining unit shall

be as listed in Appendix A.

-

2. Employees shall be furnished with the following:
a) Foul weather gear, including boots, which shall be null
over type; |
b) Work gloves as needed:
c) Auniformallowénqéeaéhféar,foruniforms,safe_yshoes-
and winter jacket in the following amount: -

1984: $300.00

1985: $350,00

1986: $400.00

P L T



- 3. In the event a Water Treatment Plant employee attempts to

.
[y
»

report to his/her work station at the Plant and is unable to gain
access due to the impassibility'of the access road as a result of snow,
then, that employee shall report to the Water Superintendant's office
for work and shall suffer no loss of pay. The Townshiplﬂay designate
some other official as the person to report to during the life of this

Agreement.

4. a) New employees shall be hired at $1.00 per hour less
than the job rate foﬁ the first ninéty {20) calendar days of

employment.

b} Such employees shdll be brought up to the job rate as
specified in Schedule A on the ninety-first (%9lst) calendar day of

employvment.

5. FEach employee shall receive the sum of sixty-six dollars
and sixty-six cents ($66.66) as a non-reccurring payment in lieu of
any compensation for stand-by time not covered under the terms of this

agreement. This sum shall be paid in the first possible check of each

year.

_-]_70 -



ARTICLE VI HOSPITALIZATION AND WELFARE'BENEFITS

The Township agrees to continue, at no cost to the employees,
the present Hospital-Surgical-Major Medical Plan. The Township
agreés to provide $l.00 deductible Prescription Plan coVerage at no
cost to Uﬁaemployee. I1f any other Township employee receives dental
benefits, the employees covered by this Agreement will recéive the

same, .Said Plans to cover the employee and their dependents.

ARTICLE VII LONGLVITY

In addition to wages, employees shall receive a longevity

bonus in accordance with the following schedule:

YEARS OF SERVICE - ANNIVERSARY DATE PERCENTAGE OP ANNMUAL PAY
Five (5) Years 2 per cent
Ten (10) Years 3 per cent
Fifteen (l5) Years 4 per cent

Twenty (20} Years 5 per cent



ARTICLE VIII . CISABILITY COMPENSATION

The Township agrees to continue the salary of employees
injured on the job or who suffer awork related illness in exchange for
their assignment to the Township of their lost time péyment under
Worker's Compensaltion paywments, Such Lime shall not 5Se charged

against Sick Leavn,

" ARTICLE IX - SICK AND PERSONAL LEAVE PAY

TWueTowﬁship shall provide sick leave with pay on the basis of
one (1} days' leave for eachmonth of service up to December 31st of the
employment year and fifteen (15) days sick leave for each calendar
year thereafter, the amount ko accumulate [rom vear to year to useﬂnheﬁ

.
1]

needed.

1. Effective January 22, 1979, upon retirement, employees

shall be paid twenty ($20.00) dollars per day for all unused

sick days.

2. Adoctor'scertificate is requirad for sick leave of five
(3) davs or more, consecutively.

3. Employees shall be entitled to three (3) days for

Personal Leaves of Absence in the year. Unused personal days

shall be zaccumulated.



ARTICLE X - DEATH IN FAMILY

- 1. Employecs shall receive full salary.for up to three (3)
days in the event of death in the immediate family. The immeciate
family shall be defined as father, mother, spousey chilcren,
'grandparents, sister, brother, father-in-law and mother-in-law.
2. Employees shalllmrgrdntéd one (1) day off without loss of
pay to attend the funeral of any other relative defined as uncle, acnt,

nephew, niece, brother-in-law, sister-in-law, son-in~law, or

daughter-in-law.

ARTICLE XI VARCATIONS

1. The folldwing vacation schedule shall remain in effect
for the term of this Agrcewent:
Length of Service: Vacation Al%owed:
Less than one (l) year: One (1) day of vacation

for each completed month
of service up to twelve

{12) days.

One (1) year but less than

five (5) vears: Thirteen (13) days.

Five (5) years but less than

ten {(10) years: Sixteen (16) days.

The tenth (10th) year: Twenty-one {21) days.

The eleventh (1llth) year

and thereafter: Twenty-cne (21) davs plus
one (l) addéitional day

- for each two (2) years

of service after ten
(10} years.

2. The vacation period shall begin oa January 1 of each

calendar year.

1. faolovees shall not be regquirad o work on any dav ghich




ARTICLE XII1 HOLIDAYS

l. The Township will pay employees for the following

unworked holidays:

New Year's Day Veteran's Day

Good Friday . General Election Day
Washington's Birthday Thanksgiving Day
Memorial Day Christmas Day
Independence Day - Employee's Birthday
Labor Day Columbus Day

2. If any of the above listed holidays falls on a Saturday,
it shall be celebrated on the-preceding Friday. 1If any holiday falls
on a Sunday, it shall be celebrated on the foliowing Monday.

3. If a holiday falls during an eﬁployee's vqcation, he
shall be paid for that day as a holiday and it shall not be charged to
his vacation time.

4. 1f an Employee's Birthday falls on any of the holidays
listed above, he shall have th= right, upoa adequate notice to the
Employer, to take another work éé} off, however, not during his
vacation per;‘iod nor the day before:-o.l-: 't;L-le day afte;: a holiday and shall

suffer no loss of bay.

ARTICLE XIII HKILITARY DUTY

1. The Town will fulfill

employee's military service as required bg State and ?ederal law.

its obligations concerning an



ARTICLE XLV JURY DUTY

o 1. EBach regular, fuli—time, permanent Employee in full pay
status, actively at work pgrforming assigned duties, who loses time
from his job because -of jury duty, certified by the Clerk of the Court,
shall be paid the differenqe between his reqular daily rate of pay and
monies received from the Court, up Lo a maximum of ten (10) work days
over one (1) calendar vyear period, subject to the following
conditions:

a) When jury service is completed prior to 12:00 ﬁoon, the
Employeé ig required to tglephone his iﬁmediate'supetvisor and report
to work if requestad.

b) The Employee must notify his supervisor within five (5)
working days following receipt of a summons for jury service.

2. The provisions of this Article do not apply when an

Employee voluntarily seeks jury duty service.

-19-~
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ARTICLE XV MANAGEMENT RIGHTS

1. The Township hereby retains and reserves unto itself,
without 1limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and
Constitution of the State of lew Jersey and of the United States.

2. (a) The Union recognizes the Township's right to manage
its affairs and direct its work force and, within the existing
framework of the Statutes of the State of New Jersey, to maintain and
operate its departments and agencies efficiently.

{b) The Township has and is vested with all the customary
“and usual rights, power, functions and authority of management.

{(c) The Union further recognizes that the management of
the Township, the control of its pcoﬁérties and the maintenance of

order and efficiency is a responsibility of the Township.




ARTICLL XVI NO STRIKE

’ 1. It is reCanizeé that the need for continued and
uninterrupted operation of the Employer's Departments and Agencies is
of paramount importance to the citizens of the community, and that
there should be no interference with such operation during the lifé of
the Agreement. :
| 2. The Union agrees that during the term of this Agreement
neither the Unibﬁ, nor any person acting in its behalf, will cause,
authorize, or support, nor will any of its members take part in, any
strike,-sl$wdown, walk~out or other job action against the Township.
3. The Union agrees that it will do everytiring in its power
to prevent its members from participating in any strike, work

stoppage, slowdown, or other activity aforementioned, including,

but, not limited tb, publicly disavowing such action.

=21-



ARTICLE XVII DISCIPLINE

’ 1. There shall be no discipline nor discharge without just

cause.

2. The Township shall take no Einal disciplinafy action
against any employee without:

a) written charqges and spacifications,

b) a hearing on said charges,

c) the émployee's right to representation,

d) the employee's rights provided under Civil Service

statute, |
3. HNo hearing shall be held sooner than five (5} days after

the service of the written charges and specifications referred to in

-

section 2 (a) above.

4. The Union shall be providad with a cooy of all
disciplinary charges and specifications refzsrred to in section 2 (a)

above.

22~



* ARTICLE XVIII GRIEVANCE PROCEDURE

A. PURPOSE

1. The purpose of this procedure is to secure, at the lowest
possible 1éve1, equitable solutions to the problems-which may arise
affecting the terms and conditicons of employment. The parties agree
that this proéedure will be kept as informal as may be appropriate.
B. DEFINITIONS

The term "grievance" shall mean an allegation that there has

been:

l. Amisinterpretation or misapplication of the terms of the

agreement. .
2. Ineguitable, improper, unjust application or
misinterpretation of rules or regulations, existing policy, or orders
applicable to the employees affecting terms and conditions of
employment. |
3. Disciplinary Action,
cC. PRESENTATION OF A GRIEVANRCE
The Townsnip agrees that in the presentation of a grievance
there shall be no loss of pay fof the time spenﬁ in presenting the
grievance by‘the grievant appropriate,_witnesses and the Union
grievancecommittée. Thegrievancecommittm&shallbenmdeluzéfthe
folloying: |

Union Steward, or designee

—923-
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VChief Stewa;d, or designee

Unit Vice President or designee

Representatives of the CWA Local

and or National Union.

D. STEPS OF THE GRIEVANCE PROCEDURE

Tﬁe foilowing consti;utes the splé and exclusive method of

resolving grievances between the parties covered by this Agreement.

étep i
a. The grievant and/or the Union steward shal1 discuss the
"griavance with ﬁﬁe appropriate supervisor within thirty (30) calendar
days of the occurrence complained df, or within thirty {30) calendar
days after he/she would reasonably be expected to know of its
occurreance.
b. 1If the grievance is satisfactorily resolved, there is no

need to put the grievance in writing.

Step 2
a. In the event the grievance has not been resolved at Step
1, the Union and only the Uﬁion may file the writtéhdgrievance on the
approved form with the Township Administrator within forty-£ive (45)
calendar days of the occurrence complained of or within forty five

(45) calendar days after he/she would reasonably be expected to know

24~
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“of its occurrence.

&
.‘

" b. Inrthe event the parties mutually agree to db so,; the
Township Adhinistrator, or designeé éhail schedule a meeting to-
~ discuss the'grievahce. Thi; meeting shall ;ake pléce withinr(IO).
working days of receipt of the grievanée at this Step. The-Township
will be permittéd,to Sriné_the Administrator, Toquhip Attorney and
appropriate witheSSes to thé meeting. The Union sﬁall be permitted
to bring the Union grievahce committee, and the grievant and witness,
wﬁén appropriate. | ‘
B ¢. The parties agree that this -StepArof the grievance
procedure shall not be a heéring, but rather an -attempt to resolve
problems. Where satisfactory resolutions Uagrieﬁancesarernutually
agreed to at this Step, written memforandums of understanding shall be

prapared and signed by the parties within ten (10) working days of the

date of the meeting.

d. Where no satisfactcry resolution of the grievance is
resolved at the Step 2 meeting, the Township Administrator, or
designee, shall issue a formal denial of the grievance within Eivg (3)
working days of the meeting.

Step 3

a. In the event the grievance has not been satisfactorily

resolved at Step 2, the Union and only the Union may submit the matter

to arbitration on the following conditions:

1. The request for arbitration must be filed inwritingwith

-25~
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» _the Public Employment Relations Commission no'laper than forty-five
(45) éalendar days after receipt of tﬁe response.or expiration of the
time to respond at Step 2,

2. Nothing in this agreement 'sﬁall be construed as
cohpelling the Union to submit a grievénce té-arbitration or to
represent an employee before Civil Service. Thé Union's decision to
request the movement of a grievance to atbitfation or to terminété.tﬁe:
grievance prior to submission to arbitration shall be final,

| 3a. WherethegrieQancearisesEromfactswhichwouldpermit
the individual grievant to appeal to the Department of Civil Service,
this procedure shall be dptional. If any appeal is filed with the
Department of Civil Service, the processing of the grievance shall
cease and the grievance witbdrawn and, if necessqry the matter

withdrawn from arbitration.

b. No arbitration hearing shall be scheduled until such time
as the time limits for appeal to the Department of Civil Service have
expired, usually no later than twenty (20) days from the datz of the

action complained of.

c. Once the grievant makes the selection of procedurea, such
glection shall be deemed final and binding and constitute an absolute
-waiver of the‘procedure not selected. The election will be made in
writing at the appropriate time on the grievance furm.

d. Permanent arbitrators may be selected by agreement

bYetween the parties within thirty ¢30) working days following the

~26—-
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execution of this agreement,

A

K

4. The arbitrator shall issue his decision no later than

thirty (30) days from the date of the closing of the heérings'or, if

oral hearings have been waived, then, from the date of the
transmitting of the final statements and proofs to.the arbitrator.
The decision shall be in writing and shall set forth the arbitrator's
6pinion andrgonclusions on the issues submitted. The arbitrator
shall limit decisioné strictly to the application and interpretation
of the provisions of this Agreement and shall be without power or
authérity to make any decision:

a. Contrary to, or inconsistent with or modifying or varying
in any way, the termé of this Agreement, or of applicable law or rules
or regulations having the force 4 effect of law.

b. Limiting or interfering in any way with the powers,
duties, and responsibilitiesrof the Township under applicable law,
and rules and regulations having the force and effect of law,.

5. The ﬁiling or pendehcy of any grievance under the
provisions of this Article shall in no way oéérate to impede, delay or
interfere with the right of Uuaemployertx)taketheactiphCOmplained
of subjec£,~however, to the decision of the arbitfator.

6. The parties may mutually agree in writing to extend any
time limit at any step of the procedure.

7. Advisory Arbitration of grievances maybe sought by-the

Union when binding arbitration of grievances defined in Section B is

-27-
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_ not permitted.

&

. 8. Within 20 working days of the filing of the request for

arbitration, the parties shall meet to discuss the grievance.

ARTICLE XIX SENIORITY

1. Seniority is defined as the length of an employee's
cdhtinuous service with the Township.
2. An Employec shall ccase to have seniority rights by:
| a, Voluntary quitting,
b. Justifiable discharge.
¢. Absence beyond an approved period of leave for
more than ten (l0) days, unless the employee provides
a reasonable excuse acceptable to the North.
Brunswick Township Committee. |
d. The Township shall supply the Union with an up-
to-date Seniority List.
3. Seniority shall be applied for the following purpose, in
addition to those under Civil Service Law, Rgles,and Reqgulations:
a., Priority selection of vécétions.

b. Rotation of overtime work.,



ARTICLE XX LAY-OFF AND TERMINATIONS

1. No employee shall be laid off or his work terminated for
reasons other than just cause. |

2. In.the event reduction in force is necessary in any one
area or depa:tment,h.the Township will endeavor to pléce ax_?fectéd
employees in a'vailab_le openings i.n‘the same area or department or
another area or department. |

3. At the time of layoff, employees shall receive all
vacation time due and not taken.
4. In the reduction or restoration of the working force, the

rule to be followed shall be length of service with the wanship and in

accordance to Civil Service Rules and Regulations.

ARTICLE XXI UNIOM SECURITY

1. Pursuant -to law, the Township agrees that every employee
shall have the right to freely join, organize and support the Union and
its affiliates for the purpose of :a-ngaging in.' collective
negotiations.

2. As a duly elected body exercising governmental power
under the laAws of this State, .l;he Employer agrees that it shall not
directly or indirectly discourage, deprive or coerce any employee in
the enjoyment of any rights conferred by any laws of New Jersey and the

.Unitad States.

3. It is agreed that at that time of hiring, the Township
will deliver to each new employee a copy of this Agreement and a packet

of materials to be supplied by the Union.




ARTICLE XXII - DUES DEDUCTION

1. The Township agrees to deducf dues exclusively for the
Union from the wages- of an Employee covered by this Agreement,
pursuant to the existing statute,.as amended, provided, at the time of
such deduction, there is in the possession of the Township a current
written assignment, ‘individually anpd -volur-'xtar‘ily executed by the
Employee. The.Union shall be responsible for securing the signatures
of its members on the forms and delivering the signed forms to the
Township, |

2. The Towﬁship will deduct the current dueslfrom the pay of
the Employee(s) on a bi-weekly basis, provided that, if an Employee
has no pay coming for such pay period, or if such pay period is the
first pay of a new Emplovee, such dues ’shall be deducted from the next
appropriate pay period. The Township will deduct from the pay of the
Employee(s) in any one month only dues incurred while an individual
has been in the employ of the Townsh_ip and only such amounts becoming
due and payable in such montrh. |

3. Inthe event that a refL;nd is due any Employée fér any sSums
deducted from wages, ‘and paid to the Union, it shall be the

responsibility of such Employee to obtain appropriate refund from the

Union.
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4. The Toﬁnship will forward all dues deduction monies
co{lected on a monthly basis to the Secretary-Treasurer of the CWA at
Tits.International office in Washington, D.C. A'liéf of the names and
addresses fromwhom dues have been deducted will be forwarded monthly.
a copy of this list shall be sent to the Chief Steward.

5. The-Township will‘implement a fair share representation
fee equal l;o eighty-five (85%) percent of the Union dues w.hich shall be
withheld in accordance with the law.

6. The Union shall indemnify the Township fromall liability

resulting fromand/or caused by dues deduction or fair representation

fees.

ARTICLE XXIII BULLETIN BOARD SPACE

1. The Township shall provide a bulletinboard for use by the
"Union to enable employees of the bargaining unit to see notices posted
thereon when reporting or leaving their work stations, or during their

rest periods, All notices shall be initialed by the Shop Steward and

]
*

shall relate ko Union affairs,

2, No political campaign literature or defamatory material

shall be posted.




ARTICLE XXIV MAINTENANCE OF BENEFITS

1. No clause in this Agreement shall be construed or
interpreted as to imply any lowering of present wages or working

conditions which are of benefit to all employees.

ARUICLE XXV FULLY BARGAINED PROVISIONS

1. This Agreemcont represents and incorporates the complete
and final understanding and settlement by the parties of all
‘bargainable Issues which were the subject of negotiations,

2. This Agreement shall not be modifled in whole or in part

by the parties except by an instrument in writing, only, and executed

by both parties,

- ARTICLE XXVI SAVINGS CLAUSE

Should any part of this Agreement or any provisions contained

herein be declared invalid by operation of law or byrgny tribunal of

- competent jurisdiction, such invalidation of such part or provision

shall not invalidate Ehe remaining poctions hereof and they shall

remain in full force and nffect,



ARTICLE XXVII - PERSONNEL FILE

1. There shall be one persdhnel file for each employee.

2. The employee shall have the right to examine the file on
written requést to the Department Head.

3. The employee may examine the file during normal business
hours, proviaed that the number of employees who request said
examination at any one time shall not unduly interfere with normal
opefatﬁons and in no event shall any employee be refused for longer
than one working day. The employee may have a C.W.A. representative
present at such examination.

4. The employee sball be entitled to a copy of the file in the
event. of formal disciplinary charges and shall be entitled to a
rreasonable amount of copies in other events,

5. No formal disciplinary action nor other document which
miaght bhe Qsed in a diséiplinary hearing may‘be placed‘iﬁ the file
‘unless the employee was provided with a copy which was initialed by the
employee in the presence of a union official prior to being placed in
the file. |

6. The employee shall have the right ﬁo place a written

rebuttal irn the file to any document in the file.
-37-
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ARTICLE XXVIII UNION LEAVE

r
a

d The employeeé covered by this Agreement shall be granted ten
{10) days per annum aggreQate tlhe off with pay to attend to Union

business. Additionally, they shall be granted five (5) days per

annum aggregate without pay to attend Lo Union business.

ARTICtE XXIX HEALTH AND SAFETY

1. Any issues that the Union deems to be health and safety
problems will be communicated to the Township Administrator.

2, The Administrator will at the Union's request meet with
representatives of the Union within five (5) business days to discuss
the problems and hear any recommendations which the Union may have to
resclve the problems.

3. The Township will make a reasocnable effort to resolve
heélth and safety issues raised by the Union.

4, The Townshipwill notify the Chief Steward of the Uﬁion of
any proposed measurment of worker exposure to any potentially
dangerous condition and/ox toxicfsubstances to which workers are
exposed together with relevant data sheets if any.

5. The Union may initiate a grievance under this Article at
Step Two of the Grievance Procedure.

G, NOEFIFIYTE S5plt b geguined o opsanse £papredTs
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ARTICLE XXX POSTING

1. All vacancies in any bargaining unit position shall be
" posted on bulletin boards for a period of seven (7) working days. The
posting shall include: . |

a) The Civil Service description of the job

b) Location of Ehe job ;

c) #Salary range of the job

2. A copy of the posting will be given to the Chief Steward.

3. During the seven (7) day posting period the Township may
fill the vacancy on an interim basis in order to avoid undue
interruption of Township operations.

Prior to permanent filling of a vacancy, pursuant to Civil
Service regquirements, the Township will fill the. vacancy in
accordance with this procedure in order that existing employees may
have an opportunity to make known anyldesire to apply for the position.

4. A vacancy shéll be deemed to occur when:

a) .an existing position is vacated as a  result .of "a
termination, promotion or transfer, |

b) A new position is created in the bargaining unit.

5; Whenever possible, the Township will post vacancies as

soon as it has formal notice that a vacancy will occur.
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ARTICLE XXXI DENTAL INSURANCE PROGRAM

1. Effeqtive January 1, 1984, the Township shall contribute
Two Hundred and Twenty-Six Dollars ($226.00) per e@ployee per year
toward the cost of a dental insﬁrance program for the members of the
bargaiﬁing-gnit. -

2. The insurance policy for this program is now in effect and
the premium rate for this policy has been guaranteed by the carrier
unfil‘December 31, 1985, |

3. It is séecifically understood that the Township's total
and complete financial responsibility for premium payments for each
of the years 1984 and 1985 shall be $226.00 annually per employee.

4, kThe parties shall continue to administer the plan as per
past practice; i

5. The Township further agrees to make the appropriate
payroll deductions for any cost above $226.00 which employee may
authorize forrdependent coverage,

" 6. The parties agree that this clause and this clause only

shall be reopened for negotiation for the year 1986.

7. Effective 1/1/86 the Township agrees to pay any increase

in dental premium, up.to, but not to exceed $50.00 per year over the

existing cost of the current dental premium.
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. ARTICLE XKXXII - NEW POSITIONS

o 1. In the event the Téwnship creates a new title, the Union
shall be notified of it's establishment, in advance, where
practicable, but in ans? casa no later than the date of the £illing the
position.

2, The Tohnship shall have the right to fill any new
positidns.

3. The wanship ayrees ko negotiate terms and conditidnsrof
employment for those posiktions it agrees are within the bargaining
unit. ”

4. Such negotiations shall take place within five(5)
business days of the Union's request.

5. The terms and conditions of the position and

retroactivity shall be the subject of negotiations between the

parties,

’

v ARTICLE XXXIII - DURATION OF AGREEMENT

This Agreement shall become effective as of January 1, 1984

. and it shall remain binding upon the Township and the Union qntil

December 31, 1986 and thereafter, unless either party gives notice in

writing sixty (60) days prior to the expliration date, to change,

modify or terminate this Agreement,



TITLE 1983
RATE

Laborer-Sanitation 16,723
Laborer-Road 16,348
Laborer-Sewer & Water 16,348
Sewer Maintenance Worker
& Pumping Station
Attendant 16,348
Senior Sewer Maintenance
Worker & Pumping Station
Attendant 18,616

. L.

: .
Parks & Recreation
Maintenance Worker 16,348
- Senior Rec. & Parks

Maintenance Worker
Water Meter Reader &
Water M&fexy Repairer 16,723
Fatar B@ggibmqaﬂtﬁ\\
Truck Driver N 17,118
Equipment Operator 17,457
Water Treatment Plant
Operator 17,181
Water Treatment Plant
Operator (Licensed) 17,680
Water Plant Attendant 16,723
Maintenance Repairer
Mechanic 17,992
9D:BC-CON.SA/D12/7:00
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{8.04)

(7.86)

(7.86)

(7.86)

(8.95)

{(7.86)

(3.04)
(8.23)
{8.39)
(8.26)

(8.50)

(8.04)

1984
RATE

17,473
17,098
17,098

17,098

19, 366

17, 098 Fz

13, ab‘? i~
gﬁﬁﬁﬁﬁ 29 i
1AN D’
N
17,473 18,923
17,868 19,318
18,207 19,657
17,931 719,381
18,430 19,880
17,473 - 18,923
18,720 (9.00) 20,170
1R 20,194,
;&r{iﬁz N @\0
CfK,glb’ X 14,90

1)

1585 -
RATE

18,923

.18,548

18,548

18,548

20,816

18,548

1986
RATE

20, 64
20,27

20,27

20,27

22,54

21,04

21,38:

21,10¢



Mechanic's Helper 10,316 {(4.96)

&
d

Senior Mechanic 19,240 (9.25)

Radio Dispatcher .
D.P.W 16,848 (B.1l0)

Building Maintenance

Worker 13,749 (6.61

Omnibus Operator 16,952 {7.99)
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. - APPENDIX B
1. The following provisions apply only for the workers in
the Public Works Department.
2. Overfime shall be equalized, on a calendar year basis, to
the extent possible in accordance with the following provisions.
A. OnJénuary]_oféachyear, each employee in the department
shall start the year with no overtime hours to his/her credit.
A seniority 1list shall be developed and the overtime
assignments shall be awarded‘ﬁeginning with the most senior
employee and in descending order of seniority thereafter.
B. After evefyone in the department has haa -threé
opportunities to work overtime the employees with the least
hours accumulated shail thereafter be. given first
opportunity to work overtime, provided he/she is qualified to
perform the duties.
C. The only hours to be counted for overtime egqualization
purposes ghall be as follows:
1y. Actual hours workéd'
2); Actual refusal to work overtime after a
representative of the Township has made verbél
contact with the employee. 1If an employee leaves
Qork in édod health and is later contacted and
refuses to work becausg of claimed-illness or work

injury, he/she shall be reguired to substantiate’

9D:BC-CON.AB/D12/10:00



such 1illness or injury with a doctor's note.
Failure to substantiate will result in the employee
being charged with refusing overtime.
D. The following are examples of what will not be cause for
charging an employee as refusing overtimg.
1. Unavailability because of death in family,
vacation, personal day use, sick time use during
regular work bhours, and approved occupational
injury. -
2. Tanship's inability to contact employee.
E. The Union shall maintain the overtime 1ist and will move
employees to the top of “the list, as needed, to egqualize.
overtime assignments.
F. Nothing contained herein shall prevent the Township from
assigning overtime work to an employee not at the top of the
overtime list in the feollowing situations:'
‘1; Road and Sanitation workers 'who are on an
assigned job during regular wofk hours and that
assignment shall continﬁe for-uprto one héur beyoﬁd
the normal work days.' |
2. Emergehcy situations.
G. New emplcyees will not be kept on the overtime list for
the first three mohths of their employment. At the end of
tﬁeir 3'monthé, they sh511 be credited with the séme number of

hours as that employee in the same title who has thé most

overtime hours on the books.
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& ’ APPENDIX C
UNION MANAGEMENT MEETINGS
There shall lbe joint Union Management meetings held
quartérly. The Union shall notify the Township, inwriting, of items
to be placed on the agenda. Agenda items may include, but shall nlot be
limited to, pending grievances.
These meetings shall be scheduled minimally as one half day

meetings, during regular working hours,
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IN WITNESS WHEREOF,'the parties hereto have caused this Agreer
to be signed by their duly authorized officials thiaff cay of (ﬂi?.
19&3.

TONNSQIP OF NORTH BRUNSWICK:

L A

;aul J~’Matacara, Mayor

//%'Lu/ ’*//ﬁf;i—dﬂac/qx%/

Edna L. Swanson, Clerk

COMMUNICATIONS WORKERS OF AMERICA:
s
/ f[’}/' i A

/@“?“” 1;;:;Uf¢<?<f'

) 2.0
.‘:) ‘7.

A.J . /’ pﬁ//’r




WHEREAS, the Township of Rorth Brunswick has entered
into an agreement regarding payment of salaries, wages and benefits
with the North Brunswick Communications Wérkers of America Blue Collar
unit;

NOW THEREFORE, BE 1T RESOLVED on this 3rd day of June, 1985
by the Township Council of the Township of Worth Brunswick that the
Mayor is hereby authorized and directed to execute the annexed Agreement
for salaires, wages and benefits to be paid to the North Brunswick
Communications Worksers of America Blue Collar Unit and the Clerk is

to attest thereto.
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