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ARTICLE I

RECOGNITION

The Borough of Tinton Falls hereinafter called “Borough” recognizes Tinton Falls
PBA Local No. 251 hereinafter called “PBA” for the purpose of collective
negotiations including grievance handling, as the exclusive representative of all
members of the Department of Public Safety, Division of Police, excluding civilian
employees, all Superior Officers and the Director of Public Safety.

1. For the purpose of the agreement, “employees” refer to members of the

aforementioned unit.



ARTICLE II

ASSOCIATION SECURITY

In accordance with the provisions of N.J.S.A. 34:13A-1, et. seq., the following

negotiations procedure shall be followed in all future negotiations between the parties:
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1.

Negotiations between the parties shall be conducted in accordance with
N.J.S.A. 34:13A-1, et seq., and the Rules and Regulations and Statement
of Procedure adopted by the Public Employee Relations Commission,
August 29, 1969, and such amendments thereto shall take effect thereafter.
All negotiation sessions shall take place at such times and places as are
convenient to the negotiators. If the negotiators do not agree as to the
meeting place, all meetings shall be conducted at the Bbrough Hall.
Meetings shall be held at the request of either party.

No extra compensation shall be granted to the PBA representatives for
attendance at negotiation sessions. No more than one representative shall
be granted time off to attend the sessions during working hours except at
the sole discretion of the Borough.

The Employer shall give a leave of absence with pay to the duly
authorized representative of the PBA to attend any State or national
convention of such organization, provided, however, that no more than ten
(10%) percent of the employee organization’s membership shall be

permitted such a leave of absence with pay, except that no less than two
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(2) and no more than ten (10) authorized representatives shall be entitled
to such leave, unless more than ten (10) authorized representatives are
permitted such a leave of absence pursuant to a collective bargaining
agreement negotiated by the employer and the representatives of the
employee organization and for employee organizations with more than
5,000 members, a maximum of twenty-five (25) authorized representatives
shall be entitled to such leave. A certificate of attendance to the State
convention shall, upon request, be submitted by the representative so
attending. Leave of absence shall be for a period inclusive of the duration
of the convention with a reasonable time allowed for time to travel to and
from the convention, provided that such leave be for no more than seven
(7) days.

One representative of the local PBA shall be permitted time off without
loss of compensation to attend the County and State PBA Meetings, which
are held on a monthly basis. Said representative shall be granted the day
off regardless of the hours he/she is scheduled to work on the day of the
scheduled meeting. The delegates’ pay will not be reduced in any manner
for this time off. Said representative shall be appointed to attend these

meetings solely by the PBA.



ARTICLE 111

GRIEVANCE PROCEDURE

Definition: a grievance is defined as a complaint by an individual employee or the PBA on

behalf of an individual employee or group of employees concerning the interpretation,

application, or violation of policies, agreements, and administrative decisions effecting working

conditions. Only those grievances involving the interpretation, application, or alleged violation

of the terms and conditions of the Agreement shall be eligible for binding arbitration as provided

in Step Four hereof. All other grievances may be processed to Step Two of this procedure but

not further.

A. Purpose:

1.
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The Purpose of this grievance procedure is to secure, at the lowest
possible level, equitable solutions to the grievance, which may from time
to time arise. Both parties agree that these proceedings will be kept
informal and confidential as may be appropriate at any level of the
procedure.

Nothing herein contained shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the police administration and having the grievance
adjusted without intervention of the PBA’s representatives provided the
PBA is notified by the Borough of the pendency of such grievance and

provided further that the adjustment is not inconsistent with this
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Agreement. The PBA shall be given the opportunity to be present at such
informal meeting.
Procedure: An aggrieved employee or the PBA on behalf of an aggrieved employee
shall institute action under the provisions hereof within thirty (30) calendar days
following the occurrence of the alleged grievance, or within thirty (30) calendar
days of when the aggrieved employee knew or should have known of the
occurrence. Failure to act within said thirty (30) days shall be deemed to constitute
an abandonment of the grievance.
1. The following procedure is mutually agreed upon for the settlement of
grievances:
Step One: An employee with a grievance shall first discuss it with their shift
commander with the objective of resolving the matter informally.
Step Two: If the aggrieved person is not satisfied with the disposition of step one,
or if no decision has been rendered within five (5) calendar days after presentation
of the grievance at step one, the aggrieved person may within five (5) calendar days
discuss the matter with the Commanding Officer and shall present to the
Commanding Officer a statement of the grievance in writing. Failure to act within
said five (5) calendar days shall be deemed to constitute an abandonment of the
grievance. The Commanding Officer shall render his decision in writing within five

(5) normal workdays after presentation of a grievance to him.



Step Three: If the aggrieved person is not satisfied with the decision under step
two, or if no decision has been rendered by the Commanding Officer within five (5)
normal work days after presentation to the Commanding Officer, the aggrieved
person may within five (5) calendar days present the grievance in writing to the

Public Safety Director. Failure to act within said five (5) calendar days shall be

deemed to constitute an abandonment of the grievance. The Director shall render

his decision, in writing within fourteen (14) calendar days after the presentation of
the grievance to him.

Step Four: In the event that the aggrieved is not satisfied with the decision of the

Director of Public Safety, the PBA may, in its discretion and within fifteen (15)

calendar days following the decision of the Director of Public Safety, request the

Public Employee Relations Commission to appoint an arbitrator to resolve the

dispute.

a. The arbitrator shall be selected in accordance with the Rules and
Regulations of the Public Employee Relations Commission.

b. The Arbitrator’s decision shall be in writing and binding on all parties.
The decision shall set fourth the Arbitrator’s finding of fact, reason and
conclusions on the issue or issues submitted.

C. The Arbitrator shall have the power and authority to make any decision
which shall bind the parties and his opinion shall be binding on all parties

concerned.
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d. The cost of the services of the Arbitrator shall be borne equally by the
Borough and the PBA. All other expenses incidental to and arising out of
the arbitration shall be paid by the individual incurring same.

e. The parties direct the Arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

f. The Arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and restricted to the
application of the facts presented to him involved in the grievance. The
Arbitrator shall not have the authority to add to, modify, and/or detract
from in any way the provisions of this Agreement or any amendment or
supplement thereof.

g. The time periods specified in Steps two through four above may be
extended by mutual agreement of the parties involved.

h. Nothing herein is intended to deny any employee their rights of appeal as

granted by statute or case law.
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ARTICLE IV

MANAGEMENT RIGHTS

The Borough of Tinton Falls hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to the signing of the Agreement by the laws and constitutions of the State of New Jersey
and the United States, including, but without limiting the generality of the foregoing the
following rights:

1. The executive management and administrative control of the Borough
Government and its properties and facilities and activities of its employees
utilizing personnel methods and means of the most appropriate and
efficient manner possible as may from time to time be determined by the
Borough.

2. The making of rule of procedure and conduct, to use improved methods
and equipment, to determine work schedules and shifts as well as duties,
to decide the number of employees needed for any particular time and to
be in sole charge of the quality and quantity of the work required.

3. The right of management to make such reasonable rules and regulations as
it may from time to time deem best for the purpose of maintaining order,
safety and/or the effective operation of the Department of Public Safety,
Division of Police after advanced notice thereof to the employees required
compliance by the employees is recognized.

4. To hire all employees, whether permanent, temporary or seasonal, to
promote, transfer, assign, or retain employees in positions within the
Borough.

5. To suspend, demote, discharge, or take any other appropriate disciplinary
actions against any employee for good and just cause according to law.

6. The Borough reserves the right with regard to all other conditions of
employment not reserved to make such changes, as it deems desirable and

necessary for the efficient and effective operation of the Borough.

7. In the exercise of the foregoing powers, rights, duties and responsibilities

207306v1 8
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of the Borough, the adoption of policies, rules, regulations, codes of
conduct and practices in furtherance thereof, and use of judgment and
discretion in connection therewith, shall be limited only by the specific
and express terms of the Agreement and then only to the extent such
specific and express terms hereof are in conformance with the constitution
and laws of New Jersey and of the United States.

Nothing contained herein shall be constructed to deny or restrict the
Borough of its rights, responsibilities, and authority under N.J.S.A.
40A:14-118 et seq. or any national, state or local laws or ordinances.

The parties recognize that the exercise of managerial rights is a
responsibility of the Borough on behalf of the taxpayers and that the
Borough can not bargain away or eliminate any of its managerial rights.

Notwithstanding the above, the current work schedule will be maintained
for the duration of the Contract or until a successor Agreement is reached
whichever is later.
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ARTICLE V

MAINTENANCE OF WORK OPERATIONS

The Association hereby covenants and agrees that during the term of its Agreement,
neither the Association nor any person acting in its behalf will cause, authorize or
support, nor will any of its members take part in any strike, (i.e., the concerted
failure to report for duty or willful absence in whole or in part, from the full,
faithful and proper performances of the employee’s duties of employment), work
stoppage, slow-down, walk-out or other illegal job action against the Borough. The
Association agrees that such action would constitute a material breach of the
Agreement.

In the event of a strike, slow-down, walk-out or job action, it is covenanted and
agreed that participation in any or all such activity by any Association member shall
entitle the Borough to bring disciplinary action against such employee or
employees.

The Association agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work stoppage, slow-down, or other
activity aforementioned or from supporting any such activity by any other employee
or group of employees of the Borough, and take such other steps as may be
necessary under the circumstances to bring about compliance with the Association
order.

Nothing contained in this Agreement shall be constructed to limit or restrict the
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Borough in its right to seek and obtain such judicial relief as it may be entitled to
have in law or in equity for injunction or damages, or both, in the event of such

breach of the Association or its members.
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ARTICLE VI

WORK-INCURRED INJURY

Employees who are injured, whether slightly or severely, while working must make
an immediate report within forty-eight (48) hours of when they knew or should
have known thereof to the Commanding Officer or his designee.

Employees may not return to work without a certification from a physician that they
are capable of returning to work.

All employees of the Borough who shall sustain a disabling injury, which shall
mean an injury arising out of an accident that occurred out of and in the course of
their employment with the Borough, the nature of which entitles the employee to
receive compensation pursuant to the New Jersey Workers’ Compensation Act,
N.J.S.A. 34:15-1 et seq., shall receive benefits as are prescribed in this section.

The disabled employee shall receive from the Borough, during the period of
disability, in addition to the benefits paid directly to them from the workers’
compensation insurance carrier, an amount which, when combined with the
insurance payments, shall be equal to said employee’s basic weekly wage based

upon length of service according to the following schedule:

Length of Service Weeks of Benefits at Full Pay
Less than 1 year 12
1 to completion of 4" year 20
5 to completion of 9™ year 22
10 to completion of 14™ year 26
15 to completion of 19 year 30
20 or more years 36
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The schedule set forth above shall not be cumulative, so if not exhausted in a
calendar year, it shall lapse. However, if a disabling injury shall occur in one (1)
calendar year which carries into the next succeeding calendar year, the employee
shall have the salary continuation benefits in each year. It is specifically intended
that the number of weeks of salary continuation shall be on a calendar basis and
shall be the total sum which an employee may receive in that year, irrespective of
the number of disabling injuries he may have incurred.

The rejection by the workers’ compensation insurance carrier of the employee’s
claim for temporary disability benefits shall be a conclusive presumption that the
employee is not entitled to the salary continuation benefits under this section. If,
however, the Workers’ Compensation Court rules that the injury is compensable,
the officer shall receive salary continuation benefits. In addition, such benefits shall
continue while the matter is pending before the Workers’ Compensation Court. If
the Court rules that the injury or illness is not work-related, the number of days pay
received shall be taken from the officer’s accumulated contractual leave time. If he
does not have enough accumulated time to reimburse the Borough, it shall be
deducted from future contractual leave time.

The salary continuation benefits under this section shall only apply to that period
when the employee is entitled to temporary disability benefits under N.J.S.A. 34:15-
1 et seq., it is not intended that the qualification of the employee for permanent

benefits under said statute shall also qualify the employee for salary continuation
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benefits.

If an employee is one hundred percent (100%) totally and permanently disabled as
determined by the insurance carrier rendering worker’s compensation benefits as a
result of one (1) accident while employed by the Borough, or if the employee
qualifies for benefits under the Second Injury Fund as being one hundred percent
(100%) totally and permanently disabled pursuant to N.J.S.A. 34:15-1 et seq., or if
the employee is determined to be one hundred percent (100%) totally and
permanently disabled as a result of the odd-lot doctrine as defined by case law of
the State of New Jersey under N.J.S.A. 34-15-1 et seq., the employee’s maximum
salary continuation benefits shall be that prescribed under Subsection B of this
section for the year in which the accident occurred. It is not intended that salary
continuation benefits shall apply to said employee for any succeeding year.

All payments by the Borough to the disabled employee shall cease upon termination
of payment of temporary disability benefits by the worker’s compensation
insurance carrier or the termination of period of salary continuation benefits

permitted by the Article whichever occurs first.
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ARTICLE V11

FUNERAL LEAVE

In the event of death in the employee’s immediate family, the employee shall be
granted time off without loss of pay within seven (7) days of the day of death, but in
no event shall said leave exceed three (3) calendar days, unless out of state travel is
required, then said leave will extend to five (5) calendar days if properly
documented.

The “immediate family” shall include only: husband, wife, civil union partner,
child, parent, grandparent, brother, sister, grandchild, step-parents and the following
in-laws: parent, grandparent, brother and sister.

Reasonable verification of the event may be required by the Borough.

Such bereavement leave is not in addition to any holiday, day off, vacation leave or
compensatory time off falling within the bereavement.

An employee may make a request of the Commanding Officer or his designated
representative for time off to attend a funeral separate and distinct from

bereavement leave.
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ARTICLE VIII

OUTSIDE EMPLOYMENT AND ACTIVITIES

Employees shall be entitled to engage in any lawful activity and obtain any lawful
work while off-duty, subject to limitations of this Article.

It is understood that the full-time employees will consider their positions with the
Borough as their primary employment. Any outside employment or activity must
not interfere with the employee’s efficiency in their position with the Borough and
must not constitute any conflict of interest.

All outside employment shall be listed with the Commanding Officer. The
information provided to the Commanding Officer shall include the outside
employee’s name, address, and the employer’s name, address and the employee
work schedule.

The hourly rates of pay for the PBA Police personnel are: § $60.00 (Sixty dollars)
and $75.00 (seventy-five dollars), plus a reasonable administrative rate as solely
determined by the Borough. At the option of the PBA, and with notice to the
Administration, a reduced or increased hourly rate may be negotiated for long term
security work. The PBA will, by the 20" of December of each preceding year,
notify the Business Administrator as to any change in hourly rate for the next year.
Failure to notify shall be deemed as a desire to maintain the rate in effect.

Outside employment shall be distributed in the same manner as overtime. If an

outside employment opportunity arises due to emergent circumstances, the Borough
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may fill that opportunity without resorting to overtime procedures. The overtime
procedures are attached as Appendix B.

The Borough will keep all records after receiving time sheets from the appointed
member of the PBA

The PBA representative appointed by the Local will bill the contractor directly for
services performed, directing all payments be made to the Borough of Tinton Falls.
All payments to police personnel will be made only at regular pay periods.
Scheduling of off-duty employment that is police related will be arranged by a
member appointed by the PBA, and such employment schedule shall be made up by
him and submitted to the Commanding Officer for his authorization, which shall not
be unreasonably withheld. Police personnel will have the option to work these
police related jobs and all employment of off-duty officers will be voluntary.

Police personnel must wear duty uniforms or similar attire directly mandated by the
Commanding Officer or his designate. The Commanding Officer may alter
uniforms to meet the needs, or as he sees fit.

No employee who is receiving full compensation from the Borough under sick
leave, death leave, temporary disability as hereinafter defined, workers’
compensation as herein after defined or any authorized leave of absence with pay
shall be permitted to hold secondary employment and receive compensation
therefore without the prior approval of the Borough. If any such individual holds

secondary employment and receives compensation therefore without prior approval

17



of the Borough, the Borough shall be reimbursed by the employee to the extent of
the compensation received from the secondary employment and, further, this shall
be a basis upon which the Borough may terminate the authorized leave status of the
employee and also may initiate appropriate disciplinary actions under the provisions

of the contract.

207306v1 18
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ARTICLE IX

CHARGES OR COMPLAINTS AGAINST EMPLOYEES

Charges or complaints in writing against any member of the Police Department
shall be investigated by the Commanding Officer and management personnel. In
the event the Commanding Officer determines that discipline beyond a reprimand is
warranted, the matter may be appealed to the Director of Public Safety, as covered
in the rules and regulations of the Police Department.

The Director of Public Safety may return the matter to the Commanding Officer for
further investigation, dismiss the matter, or determine that formal charges shall
ensue.

In any case, the Borough shall follow the requirements of N.J.S.A. 40A:14-147 et
seq., in connection with any charges brought against a police officer.

In the event of a formal hearing before the Director of Public Safety or designee,
the officer will be notified in writing of the hearing date, charges, complainant’s
name and the names of any witnesses.

The accused officer or officers shall have the right to be represented by counsel
during a formal hearing and have the right to consult with and be represented by
counsel at any step of the procedure.

Officers have the right to retain counsel of their own choice in civil matters and to
reimbursement at a rate not to exceed the rate of outside legal counsel for general

legal representation of the Borough unless the Borough has appropriate insurance
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coverage. Employees brought up on disciplinary charges shall only receive legal
costs as specified above and provided by N.J.S.A. 40A:14-155 if totally exonerated
of charges as provided by case law.

An employee who is called in for questioning during an investigation, which the
employee has reasonable cause to believe that the end result of said question and
investigation could lead to disciplinary action, has the right to request and have

present a representative of the choosing prior to answering any questions.
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ARTICLE X
VACATION
A full-time officer shall be granted the following vacation leave after serving

twelve (12) months employment with the Borough:

1. Ten (10) working days vacation for service of one (1) through five (5)
years of service credited to the PFRS;

2. Fifteen (15) working days vacation for service of six (6) through ten (10)
years of service credited to the PFRS;

3. Twenty (20) working days vacation for service of ten (10) through
fourteen (14) years of service credited to the PFRS;

4. Twenty-five (25) working days vacation for more than fourteen (14) years

of service credited to PFRS;
Employees hired subsequent to May 1, 2008: A full-time officer shall be granted
the following vacation after serving twelve (12) months employment with the
Borough:
1. Ten (10) working days vacation for one (1) through five (5) years of service with
the Borough;
2. Fifteen (15) working days vacation for six (6) through ten (10) years of service
with the Borough:
3. Twenty (20) working days vacation for eleven (11) through fourteen (14) years
of service with the Borough;
4. Twenty-five (25) working days vacation for more than fourteen (14) years of
service with the Borough;
Time for vacation should be taken in the year earned. Time will be considered by
anniversary year. Exceptions to this must be approved in advance by the Borough.
Extra compensation shall not be allowed in lieu of unused vacation, as it is desired
that each officer take advantage of the annual vacation period for health, rest,

relaxation and pleasure.

If an employee is out of work for any thirty (30) consecutive days by reason of an

21
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accident or illness that occurs off duty, they shall lose 1/12 of the vacation benefits
in the succeeding year. They shall lose an additional 1/12 of vacation benefits in
the next succeeding year for each additional thirty (30) consecutive calendar days
that they are out of work during the calendar year to the extent that an employee
who does not work during an entire calendar year shall receive no vacation benefits

in the next succeeding year.
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ARTICLE XTI

CLOTHING ALLOWANCE

If a mandatory change in uniform is imposed by the Borough the cost shall be borne
by the Borough for the full initial uniform equipment. Changes requested by the PBA with the
Commanding Officer’s approval shall be paid by the officers. The Borough shall replace, at its
expense, uniform items and equipment (including leather gear) that is damaged in the line of
duty. Damaged in the line of duty means actively engaged in police activity such as
apprehending or chasing a subject and does not include normal wear and tear. Damaged in the
line of duty does not include any and all damage which occurs while an officer is on duty. For
example, tearing one’s clothing while routinely entering a police vehicle would not be covered
under this section. The Borough shall have the sole discretion to determine what is meant by

“damaged in the line of duty.”
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ARTICLE XII

OVERTIME

Overtime shall be defined as all time worked in excess of the normal work

schedule. Overtime shall not include time worked, which is less than fifteen (15)

minutes prior to the beginning of shift changes between officers. No pay for

overtime shall be allowed unless authorized by the Commanding Officer or other
designated Superior Officer.

L. Overtime shall be defined as time worked in excess of forty (40) hours
when a police officer is in attendance at a police academy or assigned to
the Bureaus of Investigations, Traffic or Juvenile.

2. Overtime shall also be defined as time worked in excess of an eight (8)
hour tour of duty when an officer is assigned to a five (5) day per week
schedule, when an officer works a normal day off, when an officer works
more than five (5) days if assigned to any other schedule, or when
undertaking training activities outside of the officer’s normal schedule.

Overtime shall be compensated at time and one-half times the officer’s base regular

rate of pay including college credit and longevity if applicable.

At the police officer’s option, overtime may be paid either by payment or by

compensatory time at time and one-half the number of hours worked. A maximum

of two hundred (200) hours of compensatory time may be accumulated.

Compensatory time off may be used only with the prior approval of the
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Commanding Officer or his designee.

A maximum one hundred forty (140) hours compensatory time may be carried into
the next succeeding year. More than one hundred forty (140) hours of
compensatory time may be carried into the next succeeding year only with the
approval of the Director of the Department of Public Safety following a favorable
recommendation of the Commanding Officer.

In the event that an officer is called in for duty on a day off or is called in to duty
after the officer has been released from their tour of duty, they shall be paid a
minimum of two (2) hours pay at time and one-half their base rate including college
credit and longevity if applicable.

For purpose of calculating the forty (40)-hour workweek, contractual days off shall

be considered time worked.
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ARTICLE XIII

ANNUAL PHYSICAL EXAMINATION

Each police officer may, at the Borough’s discretion, be required to have a physical
examination administered by a physician and/or medical laboratory of the Borough’s choice.
The extent of such physical examination shall be determined by the Borough after consultation
with reliable medical authorities. The result of the physical may only be utilized for purposes

permitted by law.
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ARTICLE XIV

SALARY GUIDE

All employees hired after July 1, 1987 shall be paid on a week-delayed payroll
basis. Current employees may be converted to a week delay basis at the sole
discretion of the Borough if no loss in salary occurs. All wages are shall be as set
forth in Appendix A. Step movement shall take place on January 1% of each
calendar year.

Corporal Positions

1. The position of Corporal is an assignment and will be handled as all other
assignments in the department are assigned.

2. The Corporal stipend of eighteen hundred dollars ($1,800.00) as
compensated for shift supervisor shall be paid in equal payments the first
pay in June and the first pay in December. In the event of a personnel
change during the calendar year, January 1 to December 31, the stipend
will be prorated to reflect actual time served in the Corporal capacity. An
officer other than Corporal, who acts as a shift supervisor will be paid an
additional fifty dollars ($50.00) per shift payable quarterly.

3. In the event a uniform change is necessary, the Borough will comply with
the collective bargaining agreement requirements.

Base Pay

1. Base pay shall be as set forth in Appendix A, attached.
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ARTICLE XV

SICKNESS AND SICK LEAVE

The Borough shall arrange for a group policy covering temporary disability for all
of the full-time members of the Police Department represented by the PBA. It is
understood by the Borough and the PBA that the Borough currently has a plan
approved by the State of New Jersey. The policy is available for inspection by the
PBA and, in addition to other requirements, mandates that an officer may not
receive temporary disability benefits unless the officer has exhausted all
accumulated sick days. To have a valid claim, the police officer must fulfill the
requirements of the State Disability Plan.

Each full-time member of the police department shall be entitled to sick leave with
pay at the rate of one (1) day for each thirty (30) calendar days, to a maximum of
twelve (12) days in any calendar year. Any police officer commencing employment
after January 1, 1985, shall earn one (1) day for each thirty (30) calendar days
commencing with the first date of employment. Unused sick days may be
accumulated without limitation.

Upon death, with not less than twenty (20) years nor more than twenty-five (25)
years of service credited to the pension system, the Borough shall pay the police
officer’s estate for an accumulated sick leave in an amount equal to one (1) day’s
pay for each five (5) days of accumulated sick leave as of the first of the month

following the date of death as aforesaid, not to exceed twenty-two (22) days for one
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hundred ten (110) days accumulated.

Upon death, with not less than twenty-five (25) years of service credited to the
Pension System, the Borough shall pay the police officer’s estate for all
accumulated sick leave as of the first of the month following the date of death as
aforesaid not to exceed sixty-six (66) days for one hundred ten (110) accumulated.
Notwithstanding the above, all officers retiring after January 15, 2011 shall be
limited to a cap of Fifteen Thousand ($15,000) for payment by the Borough.

1. Upon retirement, with not less than twenty five (25) years of service
credited to the Pension System, the Borough shall pay the police officer for all
accumulated sick leave not to exceed one hundred (100) days accumulated in three
equal payments to be paid in the final pay period of November beginning in the
year following the year the officer retires. Effective August 1, 2010, officers shall
be limited to a cap of Fifteen Thousand ($15,000) for payment by the Borough for
their accumulated leave. Officers who would have the ability to reach twenty-five
years in the Pension System before January 15, 2011, shall be included under the
above provisions, but shall not accumulate any additional leave time after January
1,2011.

“Sick Leave” shall mean paid leave that may be granted to each employee who,
through sickness or injury that is non-job related, has become incapacitated to a
degree that makes it impossible for them to perform the duties of their position or

who is quarantined by a physician because of exposure to a contagious disease.
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Sick leave may also be used to care for a sick member of the immediate family or a

relative residing in the household.

1.

To be eligible to receive a regular compensation during any such period of
sick leave, the employee shall provide the following:

Notify the Borough at least four (4) hours prior to the time they would
normally begin their work, absent emergent circumstances. The notice
shall state the inability to report to work and the probable duration of the
illness or injury. Nothing in the foregoing, however, shall prevent the
Borough inquiring about the nature of the illness when permitted by
specific statute or regulations; e.g., requesting a certification of health care
provider form pursuant to the Family and Medical Leave or requesting
similar information pursuant to the New Jersey Family Leave Act.

A certificate from a licensed practicing physician or dentist may be
required when absence caused by illness or injury exceeds three (3)
consecutive working days in duration, but shall be required when absence
caused by illness or injury exceeds five (5) consecutive working days in
duration. In addition, said certification may be required from the first day
of all absence due to illness or injury, which constitute the third absence

due to illness, or injury of an employee in a calendar year.

Upon request of the Borough, an employee applying for sick leave benefits,

temporary benefits or workers’ compensation benefits shall be required to submit to
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an examination by a physician or physicians designated by the Borough, the cost of
said examinations to be borne by the Borough.

When no sick time is used in a six (6) month period, the officer may elect to convert
five (5) accrued sick days to a non-compensable paid personal leave day. This
conversion is not accruable and not compensable above the base pay for a day
leave. This option must be exercised in the succeeding six (6) month period. The
aforementioned days will be five (5) days regardless of the schedule the officer is
working, i.e., officers working twelve (12) hour schedules may convert sixty (60)
hours, ten (10) hour schedules may convert fifty (50) hours and officers working

eight (8) hour schedules may convert forty (40) hours.
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ARTICLE XVI

INSURANCE

Life Insurance
The Borough shall provide and maintain life insurance coverage in the amount of
$20,000.00 for each police officer covered by this agreement in addition to any and
all insurance coverage now in effect after two (2) months service with the Borough.
False arrest insurance up to 1985 limits and liability insurance shall be and is
provided by the Borough as part of its overall insurance coverages. The Borough
reserves the right to self-insure false arrest insurance.
Medical Plan
The Borough shall continue to provide the New Jersey State Health Benefits Plan or
a substantially significant plan to all employees.
Contributions
1. Employees shall contribute to the cost of medical insurance in an
amount equal to that required by P.L. 2011, c. 78 or 2.5% of their salary, whichever
is greater, until the c. 78 contributions are fully implemented. After full
implementation of the c. 78 contributions, that c. 78 contribution level shall be
incorporated into this Agreement. The deductions shall be in 26 payments to the
Borough and shall only be taken at regular pay intervals.

a. If the Borough agrees (either by agreement or Interest Arbitration

Award) to reduce the premium contribution amount for any other negotiation unit,
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in whole or in part, the parties agree to re-open the contract to negotiate over

premium contributions only. If the parties reach impasse, the issue shall be

decided by an arbitrator selected pursuant to Article IIL

b. The Borough shall be permitted to offer less expensive health

insurance plans in addition to maintaining the current plans. An Officer may at

his/her option enroll in a less expensive plan.
2. The Borough will assume the entire cost of hospitalization and major
medical and pay all premiums for employees who have retired on a disability
pension or after twenty-five (25) years or more service credited to the pension
system subject to any contribution amount required by P.L. 2011, c. 78. Any officer
retiring after January 1, 2015 will be required to contribute one and one half (1.5%)
percent of their yearly pension toward retiree health benefits, or an amount required
by P.L. 2011, c. 78, whichever is greater. Any officer retiring on or after January 1,
2020, shall contribute three (3.0%) percent of the yearly pension or an amount
required by Tier IT (Year 2) of P.L. 2011, c. 78, whichever the employee chooses at
the time of retirement (which selection cannot be changed at a later date), except
any employees who have 20 or more years of creditable service in one or more
State (including PFRS) or locally administered retirement system as of June 28,
2011 shall contribute one and one-half (1.5%) percent of yearly pension toward
retiree benefits.

3. Effective August 1, 2007, the Employer will establish a Section 125 Plan
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under which health benefit deductions will be applicable.

Prescription Plan

The Borough shall provide a fully paid Prescription Plan to all employees.
Employees shall be required to pay a co-payment for each prescription as per the
rules and regulations in the State Health Benefits Plan.

Mail Order drugs shall have the same co-pay as regulated by State Health Benefits
Plan.

L. An employee or their dependents who are on “maintenance drugs” are
required to use the “mail order” plan. Should an emergency arise whereby the
employee or their dependents be in urgent need for a maintenance drug and for just
cause could not be obtained through the “mail order” plan, the employee or
dependent would be permitted to fill their order through normal means.

Dental Plan

The Borough shall provide a dental plan with substantially similar benefits to Delta
Dental Plan IIIb with the following minimum benefits:

1. Eligible patient benefits payable $1,500.00 per year. Orthodontic patient

benefit payable $1,000.00 per case.

2. $25.00 deductible per individual. $75.00 family maximum aggregate
deductible.
3. Co-payments (Plan/Employees)
a. Prevention/diagnostics 100%/10%
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b. Restorative basic benefits 80%/20%

C. Prosthodontic benefits 50%/50%
d. Orthodontic benefits 50%/50%
4. Area participating dentists
1. The Borough reserves the right to change insurance carriers, so long as

equal to or better than benefits, coverages and administration are provided.

a. The Borough shall provide the PBA forty-five (45) days advance notice of
any change in insurance carriers and shall provide the PBA with the Master Plan
Documents for both the current health benefit plan(s) and the one or more to be
provided under the new insurance carrier.

2. If the Borough chooses to leave the State Health Benefit Plan, in addition
to aforementioned in this section, the Borough agrees to provide a direct access plan
that includes:

a. $5,000,000.00 out of network maximum, no maximum in network

b. A comparable physician network that allows minimal disruption in
physician care. If the PBA and Borough are unable to agree on the comparability of
the physicians’ network, then the parties agree to have an independent disruption
analysis conducted and agreed that if the disruption rate is below 15%, the
physician network will be deemed to be comparable. If the disruption rate is 15%or
higher, then the network will be deemed to be not comparable.

3. The Borough agrees to remain enrolled in the State Health Benefits Plan
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while this agreement remains in effect. The Borough may elect to withdraw from
the State Health Benefits Plan, but agrees that if they choose to withdraw from the
State Health Benefits Plan, they will provide a comparable Horizon Blue Cross

Blue Shield insurance.
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ARTICLE XVII

PROFESSIONAL EDUCATION

The Employer is committed to the continuing education and professional
development of its Police Officers. The Employer recognizes, accepts, and agrees
with the concept of continuing education and professional development of
employees where it directly relates to the Police Officer’s job.

The Employers agrees to compensate any employee for costs incurred for college
courses in the pursuit of an accredited degree in criminology, criminal psychology,
criminal justice or other program related specifically to police work as determined
solely by the Business Administrator and/or Director of Public Safety. Any
employee who is currently matriculated in a Degree Program which does not fall
within the aforementioned disciplines as of July 1, 2007 shall be permitted to
continue this Degree, so long as it is continuous.

Educational Compensation

1. Notwithstanding the above, all employees shall be entitled to pursue a
degree (Associate, Bachelor or Master’s) subject to the following
conditions:

a. The per credit rate shall be based on the Rutgers University - New
Brunswick posted rate per “in-state” credit hour for an off-campus

professional credit (2007 - $478.50) See, web site www.rutgers.edu ,

select “Search Rutgers” on the top tool bar; input “off campus professional
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credit” in the search box; the first item is the “Off Campus Professional
Credit Course”, highlight and look at the credit cost for “in-state” credit

hour.

The minimum grade level of a “C” for an Associates or Bachelors Degree,
a “B” or “P”, whichever is appropriate, for a Master’s Degree. Should
these minimum grade levels are not achieved the employee shall not be
entitled for remuneration and should the Employer have already paid for
said credits, the employee shall reimburse the Employer for the applicable

credits.

Effective upon execution of this Agreement, employees shall only be
entitled to receive one (1) Degree that is paid for by the Employer. If an
employee, including any employee who is currently matriculated as of the
execution of the contract, has received a degree paid for by the Employer
prior to January 1, 2007 they would be eligible to pursue another higher

degree.

The Employer will pay for the cost of required books for courses as set
forth in Section A above. The employee should make an effort to obtain a

turn-in credit to the Employer for the books used. If not possible, books
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shall be given to the Employer within thirty (30) days of the last day of

classes and shall remain the property of the Employer.

If an employee reassigns within a three (3) year period from the receipt of
monies for said education, the employee will be required to fully

reimburse the Employer for all monies paid under this Article.

To be eligible to receive educational compensation, an employee hires as a
police officer in the Borough of Tinton Falls shall serve a probationary
period of two (2) years during which time he/she shall not receive the

benefits set forth in this Article.

All employees must complete their course of study prior to the end of their
eighteenth (18%) year of service with the Borough, unless they are
currently matriculated in a degree program that would take them past their

eighteenth year of service.

Employees hired after August 1, 2007 shall not be eligible to participate in

this Program.
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ARTICLE XVIII

MAINTENANCE OF STANDARDS

This agreement is not intended to alter the rights, benefits, or obligations of
members of the Department, pursuant to existing Ordinances of the Borough, the Laws of the
State of New Jersey, and of the United States of America except that where provisions of
existing resolutions or ordinances of the Borough are directly inconsistent with provisions of this
Agreement, the provisions of this Agreement shall control. This Agreement will control all
negotiable terms and conditions of the employment for Police Officers in the Borough of Tinton

Falls.
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ARTICLE XIX

SEPARABILITY AND SAVINGS

If any provisions of this Agreement or any application of the Agreement to any
employee or group of employees is held to be contrary to law, then such provision or application
shall not be deeded valid and subsisting, except to the extent permitted by law, but all other

provisions or applications shall continue in full force and effect.
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ARTICLE XX

LAYOFF
Employees laid off shall be given a minimum of two (2) weeks notice or two (2)

weeks pay in lieu thereof.
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ARTICLE XXI

LEAVES OF ABSENCE

All requests for leave of absence shall require the approval of the Borough except
sick leave, court leave, or death leave, as hereinafter defined. A request for any
type of leave shall be made sufficiently far in advance of the intended date of
separation to permit approval by the Borough and to permit the Borough to make
adequate arrangements to avoid loss of municipal services.

Leave Without Pay

Leave without pay shall be granted only to full-time regular employees. It shall be
granted when the employee is seeking a leave of absence for illness and has
exhausted their vacation leave. Written request for leave without pay must be
initiate by the employee, favorably approved by the Commanding Officer and
approved by the Public Safety Director to be effective. Such leave shall not be
approved for a period longer than three (3) months at one time. The leave may be
extended for an additional period upon written application and approval by the
Borough.

If the employee is subpoenaed as a witness by a third party in a matter where the
Borough is not party, their appearance in Court shall be an authorized leave and
they shall not sustain a loss of compensation, but the employee shall supply the

department head and the Borough with a copy of the subpoena.
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ARTICLE XXII

MILITARY LEAVE

Any full-time regular or part-time regular employee who is a member of the
National Guard, Naval Militia, Air National Guard or a reserve component of any
of the Armed Forces of the United States and is required to engage in field training
shall be granted a military leave of absence for the period of such training upon
presentation of such proper evidence as may be required, less credit for the
compensation received from the National Guard, Naval Militia, Air National Guard
or reserve component of the Armed Forces of the United States.

Military leave shall be granted pursuant to N.J.S.A. 38:23-1 and N.J.S.A. 38A:4-4.
When a full time regular or part-time regular employee, not on probation has been
called to active duty or inducted into the military or naval forces of the United
States, they shall automatically be granted an indefinite leave of absence without
pay for the duration of such active military service, provided they do not voluntarily
extend such service. Such employee shall be reinstated without loss of privileges or
seniority, provided they report for duty with the Borough within ninety (90) days
following their discharge from military service and shall have taken and passed the

required physical examination by the physician designated by the Borough.
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ARTICLE XXIII

MANDATORY TRAINING

Article XXIII shall apply to Officers attending training whether as an instructor or a
student/trainee. It is agreed that two days of mandatory training per officer, per year, to be
credited to compensatory time at time and one-half (no overtime payment for said training). An
Officer who attends training or classes shall not be required to work a regular shift on the day of
the training or class, regardless of the hours he/she is scheduled to work on the day of the
training or class if the training or class is for 50% or more of the officer’s regular workday. That
officer shall not be allowed to work overtime or outside employment until his actual shift is over.

If an Officer is scheduled to work the midnight shift (1900 to 0700 hours) on the
day before he/she is to attend any training or any class, he/she shall have his/her schedule
adjusted so that he/she is relieved from duty no later than 00:00 hours on the day of the class or
training to allow for sufficient time to rest prior to the class. The change in schedule will include
the day of the class as well as the other days in the consecutive blocks of midnight shifts an
Officer is scheduled to work (i.e., Monday-Tuesday, Wednesday-Thursday, Friday-Saturday-
Sunday). An officer’s schedule shall not be adjusted pursuant to this Section if the training or
class begins later than 1200 hours (noon).

The Time period which an Officer completes scheduled training or classes, and
completion of his/her shift shall be labeled “Training Debriefing Period”, and the Officer will not
be required to return to work, provided that the training or class, along with travel to and from

the site of the training or class, amounts to 50% or more of the Officer’s regular workday.
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ARTICLE XXIV

TEMPORARY DISABILITY

A group policy for temporary disability for non-job-related injuries or illness is
provided to all full-time regular and part-time regular employees, effective after
three (3) months of continuous service. The cost is paid in full by the Borough.

In addition to the benefits payable under the group policy for temporary disability,
the Borough shall pay to the employee the difference between their regular salary
and that which they received under the group policy for a period of time dependent

upon their length of service as set forth in the following schedule:

Length of Service Weeks of Benefit at full pay
Less than 6 months None

6 months to | year 2

1 year to 5 years 4

5 years to 10 years 12

10 years to 15 years 16

15 years to 20 years 20

20 or more years 26

For an employee to receive the benefits of this section, they must complete the
necessary application and be approved for payment under the group policy
maintained by the Borough. If payment is rejected by the insurance carrier, it shall
be conclusively presumed that the employee is not entitled to the benefits set forth
in Subsection B above.

The schedule set forth in Subsection B above shall not be cumulative, so that if not
exhausted in a calendar year, it shall lapse. However, if a disabling injury shall

occur in one (1) calendar year, which carries into the next succeeding calendar year,
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the employee shall have the salary continuation benefits in each year. It is
specifically intended that the number of weeks of salary continuation shall be on a
calendar basis and shall be the total sum which an employee may receive in that
year, irrespective of the number of disabling injuries that may have occurred.

When the employee is receiving temporary disability benefits, they shall be
responsible for payment of contributions toward the pension system and life
insurance. For convenience, the Borough will handle the payments through payroll
deduction, however, if the salary is discontinued due to temporary disability, a leave
of absence pursuant to this contract must be required and approved to maintain
coverage under life insurance and membership in the pension system.

All usual employee benefits will continue in effect while an employee is receiving

temporary disability benefit under this Article.
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ARTICLE XXV

DISPOSITION OF RECOVERY FROM THIRD PARTY

If an employee shall receive any benefits against a third party by reason of an injury
or illness which caused the employee to receive income continuation benefits under sick leave,
temporary or workers’ compensation provisions (Article VI) of this contract, the Borough of
Tinton Falls shall have a lien excluding pain and suffering and punitive damages upon that
portion of the recovery against the third party which represents the sum paid by the Borough to

the employee.
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ARTICLE XXVI

REIMBURSEMENT FOR PERSONAL ITEMS

During the term of this contract, the Borough will reimburse an officer a maximum
of $100.00 (total) for the replacement of an authorized personal item, restricted to a watch or
religious medal. Proof of loss and/or damages and replacement cost(s) must be submitted in

order to secure reimbursement, $100.00 maximum per individual during the term of this contract.
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ARTICLE XXVII

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargaining issues, which were or could have been the subject
of negotiations. During the term of this Agreement, neither party will require to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both parties at the time they negotiated or signed
this Agreement.

The parties agree that negotiations for a successor agreement modifying, amending
or altering the terms and provisions of this Agreement shall commence no later than one hundred
twenty (120) days prior to the date on which this Agreement is to expire. At least three (3)
negotiation sessions must take place before either party can file for Interest Arbitration with the
Public Employment Relations Commission (PERC).

IN WITNESS WHEREQOF, the parties hereto have hereunto set their hands and

7
seals in the Borough of Tinton Falls, New Jersey on the /7 day of /Marci ,2022.

TINTON FALLS PBA LoCAL No. 251 BOROUGH OF TINTON FALLS
Pyl T s O OLAT (Ko
TRES i v’é‘ﬁ m & ot
By\- \\ ';z——« = -D\D&i.;c ¢ By: C D‘-(, \L /)Aa‘j?&
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By: By:
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APPENDIX A

Current 1/1/2022 1/1/2023 1/1/2024 1/1/2025 1/1/2026
STEP 14 128,174 131,378 134,662 138,029 141,480 145,017
STEP 13 113,649 116,490 119,402 122,387 125,447 128,583
STEP 12 107,713 110,406 113,166 115,995 118,895 121,867
STEP 11 101,778 104,322 106,930 109,603 112,343 115,152
STEP 10 95,842 98,238 100,694 103,211 105,791 108,436
STEP 9 89,906 92,154 94,458 96,819 99,239 101,720
STEP 8 83,972 86,071 88,223 90,429 92,690 95,007
STEP 7 78,036 79,987 81,987 84,037 86,138 88,291
STEP 6 72,100 73,903 75,751 77,645 79,586 81,576
STEP 5 66,165 67,819 69,514 71,252 73,033 74,859
STEP 4 60,229 61,735 63,278 64,860 66,482 68,144
STEP 3 54,293 55,650 57,041 58,467 59,929 61,427
STEP 2 48,358 49,567 50,806 52,076 53,378 54,712
STEP 1 42,422 43,483 44,570 45,684 46,826 47,997
ACADEMY 36,487 37,399 38,334 39,292 40,274 41,281

Officers who were off guide shall receive a 2.5% increase on January 1 of each contract year.

207306v1
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APPENDIX B

TINTON FALLS
POLICE DEPARTMENT
STANDARD OPERATING PROCEDURE

Patrol Qvertinfe Distribution

BY THE ORDER OF: .
John A« Scrivanic, Chief of Police

# OF PAGES: 2

EFFECTIVEDATE: 10717 5 ACCREDITATION STANDARDS:

PURPOSE: To establish guidelines for (he equitable distribution of patrol overtime.

«

POLICY: It shall be the policy of the Tinton Falls Police Department to assign no less than minimum

manp

ower to Patrol Duty on any given shift. Minimum manpower standards shall be

determined by the Chief of Police. This policy wili on occasion, require lhe assigning of
overtime to meet lhie minimum coverage. It shall be the policy of the Depariment to
maintain an Overtime Fairness Rotation to ensure everyone has an equitable chance of

recelving this overtime.
PROCEDURE:
E 2
L Overtime Fairness Rotation

A. Tho Overtime Fairness Rotation List shall be maintained In Power DMS,

B. A Patrol Overtime email "Group"” will be established and maintained by the Pairol
Division Commander OF designee. The email group will Include Ihe email address
of all eligible officers Interested In receiving Patrol Overtime requests.

C. In ihe event patrol overtime Is required to meet minimum manpower coverage, the
Watch Commander or Shift Supervisor will send one Group email message with
the pertinent details of Ihe available Patrol Duly overtime shift. .

D, Any i;ifﬁcer Interested In working (ho available Patrol Duty overtime will respond by
ema

E. After 30 minutes has passed, the Watch Commander or Shift Supervisor will

document the affirmative Interested responses and award tho available Pairol
Overtime shift to the officer holding the highest current position on the Overtime
Fairness Rotafion list after applying lhe following additional criteria:

1. Regardless of position on (he Overtime Fairness Rotation list, priotity will be
given to officers currently OFF DUTY during shifts before and after Ute

available Pakiol Overtime shift.
TINTONFALLS POLICE DEPARTMENT - Command Protocot=Pnga 10f 3
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2. No officer may work more than 18 stralght duly hours withoul sugervisory
penuission and extenuating croumslancos.

If no aflirmalive responses sre recelvad within 30 minutes of Iniilal emal request,
{he Watch Commander or Shilt Supsmvisor wifl sand a second request amali to the
group. If no affiinative response s receivad 1o the second requast, Ihe Watch
Commander or Shift Supenvisor shall order an officer to cover the avellablo

overiime.
Once au officer has accopied the overtime shift, hisfior name shall ba crossod off
the Overfhhe Falmoss Rotalion Ust end placed at tho boltom. The Walch -

Commander or Shift Supervisor shall ensure these corroctions are made and the
updated Iist Is forwarded to the Patrol Division Commander.

Officers on tamporsry disabliity, workmon's compensalion, sick lime or echoul
nasigament will nol be eligible for overtime. These afficers' list position shall not

be aeffeclod,

Iw{fsﬁgaﬁnna parsonnel are not sligible for overime durlng the perlod they aro on
call.

Any inainber of tho Adminstration may asslgn ovartime In an emergency sltvalion,
without consuliing the overtime lisl.
L 4
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