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FREANMBLE

7”"" .
THTS AGRBEMENT, made thig /%5‘ " day of

7 y{ ,ff\/ s 2004, by and between the BOROUGH oF PUMONT, &

body politic and corporation of the State of New Jersey
(hersinafter the "Employer”), and PATROLMEN' g BENEVOLENT
ASS0CIATION (PBﬁ) LOCAL 337 (DﬁQONT UNIT) (hereinafrer the
“PBATY, is eff@ctivé as$ ol January 1, 2004, and will terminate on

December 31, 2007,
WITNESSETH:

WHEREAY, the Employer and the PBA recognlze that it will be
to the bﬂﬂeflt of both parties %o promote mutual understanding
and foster g harmonlous relationship between the parties to the
¢end that continuous and efficient service will be rendered zo anﬁ

by both parties;

NOW, THEREFORE, it 4ig agreed as Ffcllows:




ARTICLE 1

;

EMPLOYEES ' BASIC RIGHTS

A. Pursuant +to Chapter 303, ©DPublic Laws 1968, the
Employer hereby agrees that every employee shall have the right
freely to organize, join and’ support the ?BA and its affiliates
for the purpose of engaging in colléctive negotiations and other
concerted acii%itiéé for m;tual aid and protection. As a -body
exercising govermmental power under the_Laﬁs of the State of New
Jersey, the Employer undertakes and agrees that it shall not
diréctly or iﬁ&irectly discourage of deprive or coerce an
employee in the enjoyment of any rights conferred by 'Chapter
, 3Q34APublié‘ﬁaws 1968, or other Laws of the State of New Jersey
or the Coﬁstiﬁﬁtioné of thajStatelof New Jerséy and the United
States of America.

. B. | The- Em@loyer further agrees that it shall not
‘aiscriminate-against an employee with respect to hours, wages,
or any terms or conditions ofA employment by reaéon of the
'em@loyeejs memberghip "in the PBA_and its affiliates and/or the

employeea's participatioﬁ in any activities of the PBA and its

affiliates, or collective nagotiations'with the Employer, or the

institution cf any grievance, complaint or proceeding under this



Agreement or otherwise with respect to any terms or conditions
of employment, as prescribed by the Statutes of the State of New

Jersey.-




ARTICLE IT

EXCLUSIVITY OF PBA REPRESENTATION

The Employer agrees that it will not enter into any
contractlor memorandum of agreement witﬁ anyone but recognized
PBA‘Local 377 (Dumont Unit) only with regard to the categofies
‘of personnel covere§ by the said memorandum of agreement during

1

the term of this Agreement.
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ARTICLE IIT

PERSONAL EQUIPMENT

If an item of personal equipmenﬁ is lost or damagéd-éﬁrimg
the course of an employee's police éction, the employee shall be
reimbursed for same up to a maximum of Three Hundred Fifty

Dollars ($350) upon proof of the cost of the item.
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ARTICLE IV

EXISTING LAW

The provisions of this Agreement shall be subject to and
subordinate to, and shall not annul or modify existing

applicable provisions of State oruFederal Laws.



ARTICLE V

PBA RECOGNITION

a, The'Employa;_recognizes PBA Local 377 {(Dumont Unit)
only asrthe exclusive bargaiﬁipg representative for the puxpoéé
of collec?ive negotiations w;th respect to all negotiable items
of employment of employees employed by the Employar's Police
Departmeﬁt,Vexcept those employees specifig%lly excludad hexein,
i.e. the Chief of Pqiice.

B. No-employée shall be compelled to Jjoin the PBA, but
shall héve the option.to voluntarily join the PBA.

C. The term "police officer® or "employee"™ as used herein
shall‘be'deffﬁed to include the piural ag well as the singular,

and to include females as well as males.




ARTICLE VI

PBA REPRESENTATIVES -

A, The - Bmplover recognizes the -righﬁ of the PBA to
degignate representétives within the Department_aﬂd'alternatas
for the enforcement of this Agreement, profided they are members
of the Dumornt Police Department. | |

B. The PBA shall furnish the Employver in writing wit£ the

names of the representatives and alternates and notify the

Zmployer of any changes.

é. The authoritf of the representati?es and alternates s=o
dasiénated by the PBA shall be limited to, and shall not exceed
the fdliowing,duties and écfivitieé:

1. The Investigation and presentation of grievances
in accordance with the provisions of the colleﬁtive bargaining
agreement ; and—‘

2. The tranémission of messages and information
which shall origimate with, and is authorized by the PBA or its
officers;

D. The designated PEA represenfatiye shall be grantedv
time witﬁ pay.during wvrkiﬁg hours to investigate and seek to

settle formal grievances and to attend all meetings and
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conferences on collective negotiations with Employer officials.
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ARTICLE VIZ

RIGHTS OF EMPLOYEES

A. Members of the- Force hc.:!ld'a unique status és public
officers in that the nature of their foice. énd smpLoyment
involves the exercise of a portion of thé police~power of £he,
municipality.

B. The security of the: community depends to a great
extent on the manner i;. which pclicé officers’ perform their
duﬁy, and their employment is thus in the nature of =a publ;c
trust.

C. The wide ranging powers and duties given to the
Bepartmaqt and its members involve them in all mannef of
contacts énd relationships with the public.

D. Oﬁﬁ of thesea contaéts may come guestions concerning
thefacﬁions ¢f the members of the Force.

E. These questions may require investigation by superior
officers designated by the-Chief éf Police.

F. An_investigation shall be conducted din the foliowing
manier:

1. Inteirogation of a nm@bér cof the Force shall be

at a reasonable hour, preferably when the member of the Force is
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on duty, unless the exigencies of the investigation dictate
otherwise, in which event reassignment of the member of the
Force should be emplovyed. If any time is lost, the member of

the Force shall bé compenzated.

2. Interrogation shall take piaca at a location
designated by the Chief of Police. Usﬁally; it will bhe at

Police Headquarters or the locatioﬁ where the incident allegedly

occurred.

3. 7 A member of.the Force shall be informed of the
nature of the investigation before interrogation commences,
includiné the‘namg of the complainant. SBufficient information
to; réasonabiy' apprise the member of the allegaticn should be
provided.  If it is known that the member of the Force is b§ing
interrogated as a witness oniy, he should be so informed at the
initial contact.

4. . Questioning shall be reasonable in length.
Reasonable respites shali be allowed. Time shall be provided
for personal necessities, meal%, telephone calls and rést

periods as are reasonably necessary.

i

5. A member of the Force shall not be subject to
cffensive language, nor shall he be threatened with transfer,
dismissal or other disciplipary punishment. No promise of
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reward ghall be made aé an indugement to answering gquestions.

5. The complete interrogation &f a member of the
Force shall be recorded mechanically or by the Department
stenographer. There will be =no "off-the-record” questions.
Recesses called &ﬁriﬁg questioning shall be recorded.

7. I a-memberqu-the Force'ié undef arrest oxr is
likely to be, 1.e.  4if he is a suspect or the target of a
criminal investigation, he shall be given his rights pursuané to

the current decisions of the United States Sﬁpreme Court.

8. In all cases and at every stagé of the
prbcaedings; in the interest of maintaining the wusual high
morale of fhe Force, the Deparﬁmegt shall afford the opportunity
for a nembef of the Force, 1f he so'réquésts,rto congult with
counsel and/or his PBA representative before being; questipned

concerning a vioclationm of the Police Department Rules and

Regulationg during interrogation.




ARTICLE VITZI

. DATA FOR FUTURE BARGATNTNG

A. The Employer agrees to make availabla to the PBA all -
féievant data the PBA may require té bargain ccllectively. |

' B. The rélevant'&ata noted above shall includé, but shall
nof be limited to such items as salaries and benefits enjoyed by
other empl@yee groups, the cost of wvarious insurance and other
programs,- information concerning overtime wérked by empléyeES,
the total number of inju:ies onn duty, the ﬁotal lengtﬁ of time
\lost _as a' resﬁlt of injuries-‘on duty, and other Vdafa of a
;imilar nature. |

d. fhe Employer rshall ,incur no additional expénse by
virtue of tﬁis Article; This grticle shall not apply to anyl

attorney-client work product.




ARTICLE IX
SALARIES
A, The base annual salaries of employees covered by this

Agreement are contained in Appendix A.

B. The base annual salary for the pericd covered by this
Agreement shall, along with _other economic items, be deemed

payable as of January 1, 2004.

5£jk
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ARTICLE X
WORK DAY, WORK WHEEK AND OVERTIME

A. The normal work day tour ghall be eight (8) hours,
which shall imclude within the eight (8) hour spam, thirty (30)
minutes of meal time‘per day,'énd two (2) coffee breaks per day
of fifteen'{lé) miﬁutes each._

B. $he experimental 6-3 schedule shall remain in full
 force and.‘éfféct' for the term of this Agrégment and continue
until a new agreement is eaxecuted by the parties. Ho#ever, it
is the uﬁdersténding of the partieé that the 6-3 schedﬁle shall.
be subject to ﬁodification by an agreamenﬁ between_fhe parties

based upon the resulting cost.
C. Work in excess of the-gmployee'é basic 6-3 work period
or daily tour of duty shall generate overtime and be paid at the

rate of time and one-half.

D. Overtime compensation shall be paid at the rate of

time and cone-half,

gie
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ARTICLE XI

HOURLY RATE
To compute the base hourlf rate of‘an‘employee for overtime
an& other purposes, gﬁe gﬁployee's annual base salary; anﬁual
longevity payment, and annual holiday pay shall be added

together and the sum divided. by two thousand eighty (2080)

hours.

) ~ L
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ARTTICLE XTT

COURT TIME

A, Court time, as referred to in this Article, shall
congist of time, excluding regular tours of duty, during which
an employee covered under tl};i.s Agreement shail be required to
attend Municip-al Court,- County Court, Supericr Court or Grand
Jury -- proceedings, or proceedings in other Cc;urts or
Administrative Bodies.)

B. Such reguired court time is considered overtime and
shall be E:ompe-nsated at time and one—ha;f_l.f.

C. When an émployee 'covgred under this Ag;eement is
regquired Eo travel to_ and from the Courts or Aémiﬁistrative
ﬁoc‘zies noted in tilis Article, the travél time sghall be
considered and included in the computation Df= the amount of
overtime to whiéh the employee 1ig entitled; p:\‘:ovided, however,
that such travel time is computed between the Employer's Police
Headquarters and the pertinent Co;rt or Administrative Body.

DL. The amount of overtime to which an employeea may be
entitled under this Article shall be the actual time required,
including waiting ttime in the Court’ or Administrative Body,
Vtogether with appiicfable travel time; provided, however, that

L



the employee entitlement to overtime under this Article shall

not be less than two (2) hours of overtime pPay.




ARTICLE XIIZI

 TRATINING DAY

The Employer agrees to cc-:mpensate- employees covered under
this Agreement at the time and one-half rate for attending

required training courses, approved by the Employer, onn their

own time.




ARTICLE XIV

STANDBY TIME

Standby time shall be considered time worked if the

Employer requires the employee to remain in a fixed location.

e
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ARTICLE XV .

RECALL .

An employee who is called back to work afterA having
completed his 'regular rscheduled.'shiﬁt shall be compensatad at
-timé apd one;half the straightntime hsuriy rate of pay with a
minimum guarantee of two (2) hours of work or pay in lieu

thereof.




" ARTICLE XVI

SHIFT CHANGES

A. The Employer agrees that it will not unreasonably
adjust shifts =0 as to 'avoié overtime paymént Vto employees
covered under this Agreement,. and.shift cﬁanges shall not occur
‘without giviag affectéd employees forty-eight (48) hours notice.

B. The Chief.of Police or his deiégate has the right to
adjust shifts without providing forty-eight (48) hourg' notice
in  cases of disaster or recognized emergency situations.
'Emergency as used herein shall include‘unusuaz conditions caused
by ény clircumstances or situations, including shortageé in
.perSOnnel of the quice Départment or Force caused by vacancies,
sickness or injury, or by the taking of accruedrvacation or sick
leave or both, whersby the safety of the pﬁblic‘is endangered or
imperiled, ags shall be determined within éhe sole discreticen of
the offiéer; board or official having charge <f the Police
Department or Force in any ﬂmniéiﬁality. The Employer -agrees
thét the adjustment of sﬁifts provisioﬁ of forty-eight (48)

hours"notice will not be unreasonably or arbitrarily applied.-




ARTICLE XVIT

LONGEVITY

A In addition to wages and other benefits, each employee’

shall be entitled to a longevity payment. This payment shall be

‘two T percent {(2.0%) of the annual bage salary for each

congecutive four (4) vyears of municipal  service for the.

Employer, except  that in no case shall the sum exceed twelve

percent (12.0%) of the employee's base salary. This sum shall

be included as part qf regular sgalary installments and be
gubject to ;etiremeﬁt system deduction.

B, Disbursemeﬁts for longevity shall be paid on a bi-
weekly basis to employees entitled to same.

C. The longevity schedule for Police Officers hired on or

after October 26, 2001 shall read as follows:

§-12 4%
13-16 6%
l7~éO | 8%
21-24 10%
25+ - 12%



ARTICLE XVIIT

VUNI FORMS
A. Each new employee ghall receive a complete uniform
from the Employer, £free of c¢charge, in Ilieu of a clothing
allowance.

B. Thereafter, the Employer will pay each employee,
during the term of this Agreement, the sum of Seven Hundred
Dollars ($700) as a clothing allowance payable the first pay
périod in May. | -

C. This payment shall be made to plainclothed as well as
uniformed ampioy@as.

D. if the Employer decides to change the uniform or any
part thereof, .it sghall provide any such ~changed items to each
employee free of charge.

E. Utilization of the above section shall mnot diminish
thé clothing allowance set forth in this Agree&ent.

B, An employee's unifb:m ér personal equipment, required
by the employee in his capacity as a police officer, which ﬁay
be damaged as the result of a single episode during the course

of his employment, shall 'be replaced at the expense of the

Employer with the approval of the Chief of Police and Police
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Commissioner, except where such damage i1is c¢aused by the

negligence of the employee.

G. Payments made under the above section shall be in
addition to the employee“slannual clothing allowance otherwise
referred ﬁo in this Agreement and shall be made to the employee

within thirty (30) days of the reporting of =same.



ARTICLE XIX

PRA REPRESENTATIVES

A, The Employer agrees to grant thé neceésary time oFff,
without loss of pay. to one member of the PBA, or alternate
selecﬁed by the members of the PBA, as the delegate to attend a
State or National Cénvention of the New Jersey Policemen's
Benevolent Associstion. Further, the Employ;ar agrrees tc:a grant
the necegsary time off, without loss of pay, to the PRA
raﬁresentative du_ly designated as the State delsgate to atteﬁd
the monthl? State PBA meetings.

B. In addition to other meetings to which a PBA
representafive or alternate has the right to attend, the PBA
representative or alternate shall be entitled to att@n& threae

(3) additiopmal meetings per annum.




CARTICLE Xy
VACATIONS
A, With the exclusion of police offiéers hired after
January 1, i9gg, piesent membgrs of the Police Departﬁent shall
receive annual ?acations with pay according to ﬁhé following

service schedule:

i. L®8S than Six Months NI O o Days
2. Six Months to One Year ...,.. Prorrcssreeaa. 5 Working Days
3. “he Year to Five Years Trrrtesecesces.olL 10 Working Days
4. Five Yearsz to Ten Years ,,..... ... . ve-eeo 15 Working Davs
3. Ten Years to Fifteen Years ............ vwe 20 Working Days
&, Fifteen Years o Twenty Yeare Trreredsees. 235 Working Days
7. Iwenty Yesrs to Twenty-Five Years *rresa.. 30 Working Days
8. Twenty~Five or More Tears ..., ... 35 Working Days’
B. The seventh (7%) weelk vacation for police officers

hired after January 1, 1989 ig eliminated.

.  When, in any calendar year, a vacation or any part
thereof is not granted by reason of pressure of police activity,
the vacation pericd not granted ghall accumulate and shall Ee
grénted during the next succeading year with the approval of the
Chief of Police or th@'Poliqe Commissicnar.

B. If an employes is.en vacation and becomes sufficiently
111l s0 as to regquire hospitalization for four (4) davs or‘more,
the emploves may have such period of iliness and pogt-hospital

Tecuperation period charged against sick -leave at his option




upen proof of hospitalization and a physician's certificate.

". No employee who is on wvacation shail be recalied
éxcept in the.case of full mobilization of the Department by the
Chief of Police to meet a clear and present dange; conffonting
the Employer.

F. Not more than one-half. of vacation time to which each

member iz entitled may be taken in daily segments annually.



ARTICLE XXI

PERSONAL LEAVE

Al Eédh,employee shall havé th?ee (3) persocnal leave days
per year; For.purposes‘of this Artidle, an employee shall not
be required to advise his superior of the“reason for a personal
leave day.

B. Employvess must ine the Chief of -Police. tWentyufour
{(24) hours' notice of-theif intenti;ﬁ té"take a personal leave
da& and must receive approval from the Chief of Police to insure
that the Emplover hés adequate personnel on haﬁd to perform all

necessary functions.



ARTICLE XXTT

HOLTIDAYS

A. Employees covéred under  this Agreement‘ shall ber
entitled to receive thirteen (13} paid holidays per year.
B. The holidays for Wﬁich the members are entitled‘to'be—
paid are as folloﬁs: o

New Year's Day
Martin Luther Ring Jr.'s Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbug Day
Election Day
Veteran'ts Day
Thanksgiving Day
Christmas Day




ARTICLE XXTIT

SICK LEAVE

A. The sickness and sick leave policy shall be maintained
as provided for in Ordinance ﬁc. 690;

B. Eﬁpioyees hiredﬁaftefrOctober 25, 2001 shall receive
(12) days annually through the year in which to§ step salary is

reached and fifteen (15) days thersafter.
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ARTICLE XXIV

WORK~INCURRED INJURY

A. When an employee covered uander this Agreement suffers
a work-comnected injury or disability, the  Emplover ghall
continue the employee at full pay during the continuance. of the
employee's inability to work. During this period ofj time,
temporary disab#lity benefits accruilng under the provisions of

the Workers! Compensation Act shall be paid over to  the

Empioyer.

B. An emplovea shall be re@uired to present evidence by a
certificate of a responsible physician that he is wunable to
work, and‘tha Employer may reasonably reguire the employée to
preéent such certificates from time to time.

C. In the event an employee contends that he is entitled
to a period of disability beyond the periocd eétablished by the
'treating physician, or a physician employaed by the Employér or
by its insurance carrier then, and in that event, the burden

shall be upon the employee to establish such additiomal period

of disability by obtaining a judgment  in the Division of

Workers' Compensation by the final decision of the Ilast

reviewing Court. The decision or judgment shall be binding upon

WAy
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the parties.

D. ' For the purpcse of thgs Article, injury or illness
incurred while an .amplqyee ig acting under -tﬁe Empioyer*g
authorized activitf‘sﬁall bé considered in the line of duty.

E. In the event a dispute arises as to whether an absence
should be cﬁmputed ér‘designated as Sickbleéve or as an injury
. on duty, the parties agree to-be bound by the.decision of the
Workers! ‘Goﬁpénsétipn judgment or, 1if theré is an appeal
thereffom, by the final decision of the last reviewing Court.

F. An injury on duty reguiring time off for treatment,
recuperation or-_rehabilitation shall neot be construed as sick

leave or a sick leave occasion under the terms of the sick leave

policy heretofore.agreed upon between the parties.




ARTICLE XXV

BEREAVEMENT LEAVE

A. .A permanent full-time employee covgred under this
Agreement shall be entitled to five (5) days' leave with pay
uponrtha death of a member §f~the employee's immédiate family.

B. The immediate family shall in;lude children, parants,
‘brothers, asilsters and grandpazents.of éhe amployes or‘employee's’
spouse and such other relatives asg méy be approved by the Chief
of Police or Police Commisszioner..

C. Funeral ;eave- shall not be charged  against an -
-employee's_vacation or sick leave.

D. An extension of absence under this Article, however,
may be at the employaé's option and with the consent of the
Department Head, or the extension of absence may be charged
against available Vacaﬁidn time or be taken withaut pay\for a
reasonable period.

E. In the case of unusual, circumstances not specifically
covered in this Article, fFuneral léave may be granted or

extended at the discretion of the Chief of Police.




ARTICLE XXVI

LEAVE OF ABSENCE

Al A permanent full-time employee covered under this
Agreement may be granted a leave of absence, without pay, for a
period not to exceed ninety (90)-wofkin§ days.

B. An employge shall‘submit in writing all facﬁs bearing
on the employee's request to the Chief of Police'or degignee,
who shall append his own recommendations _and 'forward the
asmployvea's réquaét‘tb Ehé_govarning body.. The governing body
shall consider each case on its merits and without establishing
& prece&entﬁ The Empioyer wili not unre%sonably deny the

employee's request for a leave of absence.

C.- A leave of absence is subject to renewal for reasons
of personal illness,‘disabilitf or other reasons desmed proper
and approved by the Employer. Normally, renewal shall be
granted only when an emplo?ee has used his accumulated sick and
vacation Jleave in the case of illness, or vacation leave or
leave without pay is reguested for reasons othér than illness.

D. At the expiration date of a leave of absence, an
employee shall be returned to the position from which he was on

laave.
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ARTICLE XXVIZX

MEDICAL COVERAGE

- A. The Empioyex:.will provide and‘ pay feor the existing
Blge Crogg, Blue Shield, Rider J and Major MedidalrpﬁliciES for
'employées covered under this Agreeﬁent andr their families.
Mediéai plans presently in existence shall be maintained. The
Borough may c¢hange insurance carriers sé‘long as substantiaily
equivalent medical benefits are provided. Absent an amargen@y,
the Boroughl shall provide -at least (60) days wnotice of any
change iq insurance'éarriers to the éBA before any change may be
iﬁplemented, and upon reguest, provide the PBA with a detéilgd
summary of the new plan as soon as possible thereafter but no
less than 30 days before implementation pﬁ the new plan.

B.  IncreaSes in premiums during the term of this
Agreément shall be borﬁe entirely by the Employer.

c, The Eﬁplpyer shall contiﬁue to réimburse an emplofae
covered under this Agreement who retires after, at least,
twenty-five (25) vears of service for health benefits covered
under this Article until age sixty-five (GS)F The coverad

employee shall submit proof of payment before reimbuxsement can

bhe made.

-
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b._ The Employer shall provide fuli dental coverage under
the family plan of the Delta Dental Plan of ﬁew Jersey, Ina. to
covered émpioyées. |

E. VOrthbdontic benéfits are subject to a maximim payment
of Five Hundred Doiiars (§500) .. The ben@fits encompas s

individual and family plans applicable to the employee.

F. The Employer shall provide an optical plan with a
maximum of One Hundred Dollars {sldo) per employee, asg an
individual. The Treasurer wili reimburse the covered employee

on submission of proof of paymaﬁt.

a. Those coveréd eﬁployees not. eligible to receive
Medicare benefits . commencing at age éixty—five (65), because.
they or-tﬁair gpouses are not enrolled in Zocial Security, will
receive an alternate equivalent plan paid_ for solely b?' the
Employer. Paymeﬂﬁ will be provided through the form of =a
reimbqrsem&nt. The‘-eligible ‘retiree 'will. first purchase the

plan, then submit pxoéf of payment to the Employer.




ARTICLE XXVITIT

LIFE INSURANCE

The Employer will provide, at its own cost and expense and
without cost to the employes, a 1life insurénce.jpolicy' in the
face amount of Five Thousand Dollars ($5000) per employee, with

a double indemnity provision.




ARTICLE XXIX

BULLETIN BOARD

A, The Employer will supply one bulletin board for the
use of the PBA to be placed in a conspicuous location.

B. The bulletin board_shéll ke for Ehe use of the PBA for
the posting of notices and bulietins pertaining to PBA business
and activities or matters dealirng with the welfare of employess.

C. Eo mattér may be posted without obfaining the

permission of the officially designated PBA represantative.




ARTICLE XxXxr

PERSONNEL FILREG

A, A separate personal his%ory file shall be astablished

and maintained for each employse covared under this Agreement,

B. 2 membex‘of the Police Department‘may, by appoinbment,l
r@viéw nis personnel] filé, but the appointment for review must e
made through the Chief of pPolice or designee,

- C. Whenever a writﬁen complaint‘conéerning an officer or
his actions is te be placed in hig personnel file, a copy shali
be made availablg to him, The.ofﬁicer shall be given the

cpportunity ro rebult the written complaint if . he so d@sires, and



ARTICLE XXXIT

'MILITARY LEAVE

Military leave for employees training or serving with the
National Guard or the Armed Forces of the United States of
America will be granted in accordance with the laws applying to

auch cases.



ARTICLE XXXIII

NIGHT DIFFERENTIAL

‘Bach member of the bargaining wunit shall receive 8ix

Hundred Dollars ($600) per year as night differential.
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ARTICLE XXXIV

PENSIOCN

A, The Employer shall providé pension and retirement
benefits to employees covered under this Agreement pursuant to
the provisions of the -Statutes and Laws of the State of New
Jersey. |

B.‘ The Employer will pay to the appropriate police
retirement fund all amounts which the fund will accept on
account of payments made to eﬁployees rursuant to this

Agreement.

c, It is 'agreed that in the event the parties have a
dispute aélto whether a payment should or should not be made to
the appropriate police retirement fund then, and in that event,
resolution of‘thé dispute shall be made by the appropriate fund

and the parties to this Agreement agree to be bound thereby.




ARTICLE XXXV

GRIEVANCE PROCEDURE

A. Definitions

1. The term "grievance" means a c¢laim by a pclice
officer that, as to him/her, there hasﬁ been inequitable,
dimproper or unjust .application, interpretation, violation,
modification or change of a policy, agreement dr-administrative
decision affecting  the terms  and conditions of ‘his/her
employment; A gfievance, to be considered under the prqcedﬁre,
must be initiated by the police officer within £fifteen (15)
calendar da#s after the event which gave risge to the grie&ance.

2. An "aggrieved pe:;:son" is the person(s) making the
claim., -

3. A "party in interest" is the paersgon (g8} making the
'claim, and a person who might be requ’ired‘to take action, or
against whom action might‘be taken in order to resolve the
cléinh At ‘Levei Two' and above, the party in interest shall
include tﬁe FBA of'its represehtative.

B. Purpose
The purpose of this procedure is to secure, at the lowest

possible level, solutions to problems which may from time to
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time arise affecting the terms and conditions of a police
officer's employment. Both parties agree.that these proceedings
will be kept as informal and confidential as may be apprdpfiate
'ét any level of the procéedings.
C. 'Procedure

1. Since i1t  is. impﬁrtant that grievances be
progessed as rapidly as possible, the number of days indicated
at each level should be considered as a maximum and every effort
should be made to expedite the process. The time limits-
specified may, however, be extended by mutual agreement.

2. Laeval One

A policej officer with a ggrievancé shall submit
the grievance in writing to the Chief of Police either directly
or throughl the jPBA’S designated zebresentative, with the
objective of resolving the matter informally. The Chief of
‘Police's regponse to thé police officer's grievance shall be in
writing.

3. Levél Two

If the aggrieved person is not satisfied with the
disposition of his grievance at Le&el Cne, or if no decision has -
been-made by theﬂchieﬁ 5f Police within five (5) working days

after presentation of the grievance, the aggrieved person may

by



file the grievance in writing with the Police Cémmittee or the
Mayor and Counci#l and with the Chairman of the PBA's
Professicnal Committee. The Police Committee or the Mayor and
Council shall review the grieVaﬁcé and supporting material
gubmitted to them. The Police Committee or the Mayor and
Council shall diséuss the. issue with all of the parties in
intexest pregent énd shall render a written decision within ten
(10) working days after the filing of the grievance with ﬁhe

Police Committes.

4. Level Three

Iflan\aégrieved person l1ls not satisfied with the
dispositioﬁ of his grievance at Level Two, or if no decision.hés
been rendered within the aforesaid ten (10} working days, the
aggrisved person may appeal to thelMayor and Council by filing a
written request that the Mayor and Council hear the matter, At
the same time the aggrieved person files his documentation with
the Mayof and Council, he shall give notice of such appeal to
the Chief of Police and any other party ia interest. The Mayor
shall determine whether to schedule the haaring‘for an axecutive

session at the next regular meeting of the Mayor and Council or

at a special meeting of the Mayor and Council, either of which




shall be no later than ten (10) working days after the date. of
receipt‘of-thg written request, The Mayor and Council shall
review the case and render a written decigion within one (1)
month froﬁ the date of the receipt of the written regquest.

5. Level Four - Arbitration

a. If no satisfacﬁory raesolution of a grievance
o is rea;had at Leveal Threé, which alleges that there has been a
violation of the ekprass written terms of this Agreement then,
within twenty (20) calendaf days, the grie#anbe ﬁay be referred
to the Public Eﬁployment Relations Commission for the selection
of an arbitrator, pursuant to the xules,éf PERC. The decigion
of the arbitrator éhall.be final and binding upon the parties.
The general expensés of such arbitration shall be borne equally
by the parties, except that each party shall bear the expense of
its own represéntatives and witnesses.

b. The arbigrator shall have no authority to
add to or subtract from the -Agreement nor shall he have
authority to rule on griévances which dondern the
interpretation, application orr alleged violation of the

Employer's policies and administrative decisions affecting the
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terms and conditions of employment or of statutes and
regulations setting forth the termg and . conditions of
amployment .

c. it is agreed between the partiés that no
arbitration hearing shall be held until-after the expiration of
at least thirty (30) days aftér the decision. rendered by the
Employer's governing body or its representative on the
grievancea. Further, it is the dintent of the parties that no
matter in dispute that 18 subject to the review and/or the
decision of the Civii Serviée Commission .cf the State of New
Jersey may be submittéd. te arbitration. The parties herein
direct tha.arbitrator not to accept or to decide a matter in
dispute that is subject to the Civil Service‘Commission*s_feview

and deciszion.

d. Nothing herein ghall ba construed asg
restricting the xight of arl amplofee or group of employees to
present their‘prob;ems or reguests directly to thelr supervisor;
or a group of employees shall have the right at any time to
présent grievances to the appropriate Employer represéntative
and to have such grievances adjusted, without the intervention
of the nsgotiating reéresentative, 80 1on§ as the adjustment is

not inconsistent with the terms of the collective negotiating




contract or agreement then in effect; further, that the
negotiating representative has been given the opportunity to be

present at such adjuétment.

e. Nothing contaiﬁed herein shall prevent the
parties from mutually agreéing to extend or contract the time
limits provided for processi_rig a grievance at any step in the
grievanca procedura. The failure to respond to any level within
the time limits pro%ided shall be desmed a denial of the

grievance at that step.




ARTICLE XXXVZI

SAVINGS

A, It is undarsgood and agreed thaﬁ iita portiocn of tﬁis
Agreemeqt'or the application of this Agreement to a person or
circumstaﬁces shall be ihvalidated by statﬁte, the remainder of
this Agreement or the applicaticn of such provision to other
pergons or circumstancés shall not be affected thereby.

B. If a provision is. so invalidated by statute, the
Employer and the PBA will mest for the purpose of negqtiatigg

" changes made necessary by applicable law.




ARTICLE XXXVII

MANAGEMENT RIGHTS

A. Exceﬁt as otherwise provided herein and subject to
applicable law, the Employer hereby xetains and reserves unto
itself, without liﬁitétion{, all powers, fights, authority,
duties and responsibilities conferred upon and vestad in it by
the -Laws and the Cansfitutions of the State of New Jersey and of
the United States of America including, but without limitation.
thereto, tbe'ﬁollowing rights:

1. To the exaecutlive management and the
adminisérative control of the Emgloyer‘s government and its
proparties.and facilities and the activity of its employees;

2. To hire'emplo?eeg and, subject to the provisions
of law, to determine their qualifications and conditions for
- continued employment or assignments and to promote and transfer
employeeg;

3. To suspend, promote, demote, transfer, assign,
reassign, discharge or take any othef éisaiplinéry action £for
good and just cause accprding to law;

4. To taﬁe whatever‘actibn may be necegsary to carry

cut the misgion of the governing body in cases of emergeancy .
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B. It is understood by the parties that the governing
body, not the employees, possesses both the authority and
‘réspcnsibility for governing the community as provided by law.

. Nothing hefein shall be comnstrued to deny or restrict
either party of, or in its rights, responsibilities and
authority ugdér N.J.S8. Tit;es 11, 34,-30 and 40A, or any other
national, state, county, or any other applicable iaw.

D. Neither the PBA. nor its members shall engage in a job
'action, striie, work stoppage, sgit-down, slow-down, sick~cé11
action, -boycott or any other forms of interference with the
Employer's oPeratidns during the term of this Agreement:

E. fhe Employer reser?esjthe.right to establish policy of

! . ) : .
the Department and shall  further have the powar to:
1. Maintain. the efficiency of the Employer}s
operationg entrusted to it; |
2. Deteéermine methods, means and.personnel by which
the Employer‘s operations ara to ba coantrolled;
3. Aéopt‘policies, rules, regulations and practices

in the furtherance therecf and the use of Jjudgment and

discretion in connection therewith.




ARTICLE XXIVIII

OFF~-DUTY POLICE ACTION

A. Since all police officers are presumed to be subject
te duty twenty-four (24) hours per day, thg parties agree to the
following: |

1. An acﬁion taken by a member of the Force on the
member's time off, which would have been tazken by an cfficer on
active duty if present orb available, zhall be considered a
police action, and the employee shall have all of the rights and
benefits concerning -such. action as 1f he were then on active
duty. |

2. Recognizing that the Employer and its residents
benefit from the additional protection afforded them by'ame‘d
off-~duty police officers, and further recognizing the weighty
:rasponsibility and hazards ccnfronting armed fo—duty police
officers, the Employer_agrees.to pay such employees a sum i1n
addition to the regular and periodic payments the employees

receive in the following amount: One Dollar (81) per year for

off-duty time.




ARTICLE XXXIX

MILEAGE ALLOWANCE

Whenever an employee shall be regquired to use his personal
vehlcle in a job-connected capacity, he shall be entitled to an

allowance of Fifteen Cents (15¢) per mile.




ARTICLE XL

MATERNITY LEAVE

A. A maternity leave not to exceed six {6) moﬁths without
pay shall be granted at the request of a fémale employe@..

B. Maternit? leéve may be extendéd or renewed for a
period not to exceed six (6) months without pay at the request

of a female employee.




ARTICLE XLI

SAFETY AND HEALTH

The Employer shall at all times maintain existing working
conditions to insure maximum safety for employees and shall
provide employees with the _appropriate equipment and devices

toward this end, -including safety cages in all 'police vehicles.




ARTICLE XLIT

YEARLY CALENDAR

A Except as otherwise modified by this Agreement, the
pfesent calendar shall remain in full'force and effect,

B. The calendar showing thg yearly échedule rotations and
assignments shall be posted at a congpicuous locatlon and be
_aVailable for review by employees no later than February lst of
the year in question.

C. . Vacations are selected pursuant to this Agreement and
shall be fully sﬁown and included upon the posting of thé yvearly

calendar as set forth in this Article.




ARTICLE XLIIXT

NG WAIVER

A. HExcept as otherwise provided in this. Agreement, the
failure to enforce any provision of this Agreement shall not be

deemed a wailver thereof.

B. This Agreement is not intended and shall not be

construed as a waiver of a right or benefit to which Emplovees

herein are entitled by law.

59 % g;}J



ARTICLE XLIV

UNIFORM REGULATIONS

A, While the parties égree that a full and completé
uniform and the use therecf by an Employes has an affirmati;e
impact upon an officer's image, it is recognizéd that the use of
the police hat while riding in a patrol wvehicle can cause
inconvenience and diséomfort to the Employee.

B. The parties, | therefor.e, égree that an Employée_. may
remove his un;form hat while riding in an official patrol

vehiale.




ARTICLE XLV

FACTLITIES

Police Quarters {including the desk area and locker rooms)
shall Thave adequate air conditiocning, heating, hot water,

sanitary facilities, and reasonably private locker rooms.




ARTICLE XLVI

TERMINAL LEAVE

The present ‘terminal leave prbgram in effect shall be

maintained, as prescribed in Ordinance No. 690.
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ARTICLE ZXLVII

SENICRITY

Traditioﬁal principlés of séniority shall apply to
employees covered under this Agreement . Such principles shall
apply to layoff, recall, transfer énd. other simlilar acts,
Seniority is defined to mean the acéumulated length of service
with the Department. ffime in service by  date  of appointment
shall "apply. An Employee's length of service shéil not be
reduced by time lost due to an absence from his -employment oz
bona fide illness dx injury certified by a physician not in
excess of one (1) vear. Such cert;ification shall be subject to
. review by the-polide surgeon, if any, or a physician mutually

acceptable to the parties.




 ARTICLE XLVIII

IN-SERVICE TRAINING

AL Each Eﬁployee covered under this 2Agreement shall be
entitled to atténd at least two (2) in-service training courses,
as approved by the New Jersey State Police Training Commission,
during the c¢alendar vyear. ' Whenever possible, notice of
available courses shall be posted in =a conspicuous location
within Policg Headguarters at least two (2) weeks in advance of
the . commencement of the course. Selection of courses sghall be
based upon a ro'f:ating senioritﬁr roster, except in those
circumsténcg& where the Employee‘s speciaiized function within
the DepartmentdictatesAotharwise (e.qg. juveﬁiie cfficers would
ﬁave prefe;ence, regardless of the existing roster, for courses
directly'applicable.to'juvenile work) .

B. Each member o©f the Department attending school

pursuant to this Article shall be reimbursed for all expenses

incurred,




ARTICLE XLIX

TERM OF CONTRACT

A. The  Employer agrees that ali benefits, terms and
conditions of employment relating to the status of Borough of
Dumont poiice officérs, which benefits, téfms and conditions of
employment are not specifically set forth in Athié Agreement,
shall be maintained at not less than the highest standards in
effect at the time of the commencement of collective bargaining
negotiations between the parties leading to the execution of
this Agreement.

B. ﬁnless a contrary.rintent is expressed in this
Agreement, existing benefit$, rights, dutiés, obligations 'and.
conditions of employment apélicable ﬁo‘a police officer pursuant
te any rule, regulation, instruction, directive, memorandum,
statute or otherwise shall not be limited, restricted, impaired,

removed or abolished,



ARTICLE L

EDUCATION INCENTIVE

In addition to the yearly sélary previously sat forth, wsach
member of the Police Department who attends an accredited
college or university and takes a ccurge(s) required for an
Associate or Bachelor's Degree in police science, criminal
justice Aor public safety shall be pald the sum of Ten Dollars
($10) per credit earned during a given year, not to exceed,
however, the sum of One Thousand Dollars‘ {S1000) in the
aggregate to a member of the Police Debartment for credits

earned during the entire course of study.



ARTICLE LTI

“AGENCY SHOP AND DUES DEDUCTION

A A permanent employee in the bargaining un:%_t on the
effective date of this Agreement who dJdoes not join the FBA
within thirtf (30) days thereafter, and a new permanent employee
who does mnot join the PFBA within thirty (30) ‘days of reentry
into employment with the unit shall, as | a condition of
employment, pay a representation fee to the PBA by automatic
payroll déduc:tion. The rag:‘t‘esentation. fee shall be in an amount
egual to eigli'lty—fi‘w're ﬁarcent (85%) of the regular PBA membership
ﬁues, fees and assessments as certified to the Employer by the
PBA. The PBA may revise its certification of ‘the amount of the
representation_ fea at any time to reflect chénges in the regular
PBA membership dues, fees and assessments. | The PBA's
entitlement to the representation fee _shall gontinue beyond the
termination date of this Agreement so long as the PBA remains
the | majority representative of the employees in the unit;
provided, that no modification is made.of this provisiog by a
successor agreement between the PBA and the—Emplqyer,

B. The PQA. agrees that it will indemnify and heold

harmless the Emplover against any and all actions, claims and




demands, losses or expenses (including reasonable attorney feesg)
in any matter resulting from action taken by the Employer at the

.request of the PBA under this Article.
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ARTICLE LIT

TOUR COMMANDER PAY

When[ever] a patrolman sgerves in the Ffunction of tour
- commander, he shall receive compensation for that tour at the

rate of pay [then] in effect for the rank of sergeant.




ARTICLE LIII

TERM AND RENEWAL

A, ThiS‘Aéreament shali have a term from January 1, 2004
through December 31, 2007. If the parties have not executed a
successor agreement by Dacambgr 3i, 2007, tﬁen‘this Agreement
ghall continue in full force and effect until a successor
agreement is executed.

B. Negotiations for a successor agreement-shall be in

accordance with the rules of the Public Employment Relations

Commission.

IN WITNESS WHEREOF, the parties have hereunto set their

hands and seals the day and year first abdve_written.

ATTEST | BOROUGH OF DUMONT

_ | (:\W Tt
By A C?’L N/
ATTEST: - POLICEMEN'S BENEVOLENT

{DUMCNT UNIT)

-.':.,:&

.....

%y: v’?-‘:r“'l’\ C, [4,7/72("? | L«/%((; ”g
J 0
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APPENDIX “A”

SALARY GUIDE

Salary Guide for Officers h%réd prior to October 26, 2001

3.75% 4.00% 4.00% 4.00%

1i1/04 1/1/05 1108 1/1/07
Starting Salary $31,685  $32,952 $34,270 $35,641
End of Academy (6 Mos.) 335,647 $37,073 $38,556 $40,098
Start of 2nd 544,113 $45,878 $47,713 $49,622
Start of 3rd 352,581 $54 684 $56,871 $59,146
Start of 4th 361,048 $63,490 366,030 568,671
Start of 5th $6%,513 §72,294 ' $75,185 $78,103
Start of 6t 577,982 381,101 $84,345 $87,.71 9
Detective ' $81,480 384,739 $88,129 $91,654
Sergeant $82,798 $86,110 $88,554 393,136
Detective Sergeant $86,308 $89,760 353,350 $97.084
Lieutenant 387,472 $80,971 $94,610 398,304
Detective Lieutenant $91,096 $94,740 $98,530 . $102,471
Captain $52,157 $95,843 “$99,677 5103,664

Salary Guide for Officers hired on or after October 26, 2001

3.75% 4.00% 4.00% 4.00%
~ 111/04 1/1/05 14108 1/1/07
Starting Salary $28,155 $30,321 '$31,534 $32,795
£nd of Academy (6 Mos.) $36,130 $37,575 $39,078 $40,641
Start of 2nd $43,105 $44,829 546,622 $48,487
Start of 3rd $50,080 $52,083 $54,166 $56,333
Start of 4th $57,055 $59,337 $61,710 $64,178
_Start of 5th $64,030 - $66,591 $69,255 $72,025
Start of 6th $71,005 $73,845 $76,799 $79,871 .
Start of 7th’ $77,982 $81,101  $84,345 $87.,719
Detective . - $81,480 $84,739 $88,129 $91,654
Sergeant $82,798 $86,110 $89,654 $93,136
Detective Sergeant $86,308 $89,760 $93,350 $97,084
Lisutenant $87,472 $90,971 $94,610 $98,394
Detective Lieutenant $91,096 $94,740 © $98,530 $102,471

Captain $92,157 $95,843 $99,677 $103,664




