Y
4 -

e T N
i I H N
e
Rh
\ N
STy Lo £}

i

L13R A ey

ditate: of fManagn e o

fsbot Rel. oo

R 1Y A Y o]
By UNEIRG

Ty

y: 4



PREAMATY

ARNTICTE T

ARTLCTE 4

ARTTCIR 11

ARTICLE TV

ARVICLE ¥

ARTICLE VL

ARVIULE VT

ARTicbr WISl

ARVICLE YC

AR LR X

ARTICHE Xy

ARV ICLE XUt

SRESCT N XTI

ARTTCLE XTV

ARTICTE XV

ARTICTLESRVT

ARTTCYT XV

ART LCL: 1L

LERTTCLE NIX

APPENDIR T

[ pors

Hecoyribion and hel it {uns

Admivi slratien of U-yeom
Pnbicy Htarements
Assoc)arion Righd s sud P
Dur s Deduactiong
Lyicvance Prowedar
Aproincment acd Relentio
Promot 1ony

Teachur,, Yoad

Persorvel Files

Taculte Rights Prive iy

Nanacevaer] Rpent s

Assersaljun/Fmptor er Tnlormral ton Nachanpe

Regignation, [rasgrers.
Salary Frogram

Saving. Clav-»

Moot Tat Jor [ronedies
fompluets Ceontract

Terminat ton

et

vivi 1(‘,.'1."‘.

o tachiny

Coooand Lenare

Ret i rement

N
[

23

?3



Thi fgreemer . ~ows ag ~o L 1 o0 Pansunry o,

ard Betlgean the Sfale ol few ool o0 Rae Asaoctacion of hew Jderacy

- - - AN e rhr
Grale Toulere FooolU0 L0 5
A osrvas urer Ay oL e v ~gieve D caT et ive megoatico e

i Jdesire Ly orelure Lhe rosellc ere ot oL eriting ROW THEROECHN, I iz

mutuan'y earees g Tollows e

PRUANRLY

.

The Stale, tlhe Department of bisser Blacalion and the Asuscciatlon

s

of New Jersey Ltate Colleper Facultiler, inec. enter inte this Agreement
ith the expzcnalion that its imelrwelatiyn will enhsnce the ability of
re gstate collepes of Hew Jercey Yo terve Lnelr consgitucnic,

The partics reacoenize that 18 is ths regpenaibility of these 20l-
leges Yo nrovide to thelr students a 4uglity ~ducaticnal program, to
broaden the horizons of knowladyge uroagh research and vo make svail-
ble their resosurces 4o the needs oI the larger community.

In order to fMifill these cblies.lons, the parties endorse the con-
cepts ard subscribe to the tradisionyl prisciplcs of awcedenic Treedon
end protfessional ethics,

The policies of the Board af Figher Xluzation ws shnted in \n Academis
Persornel rolicies Guide Toy New Jersey State Jolleges and approved by

the Neard of Nigher Bducation 8/21 /67, vaarinue excent to the extent that

this Agreenent modifies or abridges then ard nre apnended hereto.

ARTICLY 1

v r

SOGHITICH AND I INLY NS

~

A. The Gtate of Hew Jaersey hy the OfIlce ol "mpioyee Relatlons in the
davernor's Orfice (hereinefter relerred %10 as tha STATS) and the New
Jergey Department of Higner -Zuration nereinafier referred to as the
DEPARTMENT) hereby recopnlzes the issociatisn of New Jersey Ouete Jollege
Faculties. Ins,, (herelnaffer referven to ps Lhe ASSOCIATION! ag the ex-
lugive representative for the purmise g eolleclive nepatiatian for all
terms and conditions of employmers 1. o« state~wlde univ »f »31 erv.nyeesn
set Torth in parg ranh I bhereol cumloyed nt ezch of the stete calleges.

i, The employees inaluded are:

1. Tull-time Leaching pnd/nr po, eares



V Theesimer ) Girs

T Adainigtrative ST (B er A, v i

4. ancdariars

' Sivcent Terwemiel wing:
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L. et esgreas w slem e cpnor . Persercor fholeing Facaelte rarkd

Pz eaptevee s R ade! o

1. ablieve Sreosident A Yice Presidents
Aversianf Dean: and other

o beane . Segeciate ¢
Manageriral kxecutives

3. Secrecarial stalrf
i, Maintenarnce statf

3. Fuakstore, Food Seivice, ete, stafl

&, Adjuncet and part-tine professional stvafi

T.otraduate ascistant s

», A1l others
‘. 1. nless otherwise judicated, the term "Cocult ;' when used berein-
afrer in the Agreement, whall reter to all professional emplocees repre-
seunted hy the Asxorialyor 1u the vegotiratiuy unif as above defines.
Broavominal relevences o male or female faculty shall be understood to
refer to all faculety. (nless otrerwise indjcated, the terms shall be
undersrood to jcclude tacnlty holding the ranks of Inglructor, Assistant
ovotessor (1 and T1), Associale Profesgor, Full Professor, and other
recognized ranks, posyfions and titles.

2. unless olthwwrwise indicated, the term "oard" when used herein-
after in the Agreemect ) shall refer to the New Jersev Board of Iigher
FEducarion.

3. The tern "Chancellor", whetn used hereinafter in this Agreement. ,

ghiall zefer to the Chancellar of Higher Education,

ARTICLE T1

- ADMINTSTRKATION Q' AGREEMENT

A 1. The ASSOCIATION ant fhe STATE asball upoen the request of either
party establigh mectings during the {irst week ol April, Octuber and
Jaunaary for tre purpose of revicwing the adminisrralion of this Agreement
and to discuss problems which may arise. 7These meatings are not intended
re by-pass (he aricvance procedure or Lo be considered contract negotiating
meering, but are interded as a means ol fastering good emplover-ermplovee
ri-laciong.

2. e reguests ot either part. for such a mecting shall include an
agenda of tapive 1o be discus-ed and he wuwomittaed seven dave prior to the

mecl e dat e,



AFDCHR LIT

TOY SEATNENTE

Al s Awreenent constitates STATE gl DoftRD pol for bhe =erm of

sald Agraement., The 30ATE anc BOARD stall ~arry out The cormitments cone-
Lained herein and give them full force and effect as STATE and BCARD
polley.

B. Any individual contract beitween slate ccllege Trustees pnd an ingi-
vidual faculty member hérealter axecuted, shall be subhieet e and consis
tent with the terms and conditions of thie Agreement. Where an Individual
contract is inconsistent with this Agrecmeni, this Agreement, during ita
duration, shall be controlling.

C. The ASSOCLATION agrces that it will refrain from any strike, work
stoppage, slowdown, or other job action and will eschew any threat, en-
couragement, support or condoning of any suech jou ection.

D. The BOARD and the ASSOCTALION agree that there shall be no discrimin~
ation in the hiring, training, ausignment, promotien, trensfer, or &isci~
pline of faculty or in the application or edminlstration of this Agreement
on the basls of race, creed, color, religicn, national origin, sex, marital

status, or Association wemhevshia.

ARDICIE TV

ASSOCIATION RIGHTS AND PRIVITEGESR

A. The STATE and the DEFARTMENT mgiree to furnigh to the ASSCCIATION in
response to reasonable requests’ from time to time el) gvailable intomartlon
Including: & register of certified personrel, publiske! arendas aend min-
utes of BOARD proceedings, published texts «of resolutiony and special re-
ports mffecting hifher education, and such other relevant puhllice Informa-
tion that shall assisl the ASSOCTATION in develovning intelligent, rccurate,
informed and construstive prograns, together with information relsvant and
necassary ¢ the processing of any grievance or complaint.

B. The Lollowing ASIOCLATICH reprcsenlatives snhall Le grantea priority in
cholce of schedule and shall be exernt from Involintnry overload:

1. President of the Associatlon of ZNew Jersey Olate Colleye
Faculiles, Inc.

2. Chief nepoliator of the Association of New Jarsey (Olate
College Paca}txeu, Ine.



s Lme troociabtior desipnased recyonsvhals ve on aach Canpus.

= W LavEp 2y moerarento e ¢of oo 0 ITYN ar oy Cgenlyy member
Lo Y OLLs weheeviie B Lne rog Loz cKoche woryeny oot Tarticapate

in e 3 ialionve, grieviowma procac e, cenlere wrog oz meelings. ne shaell
guffer no Jos. 11 pav.
n. The administrallon shall permit represeniatives of the ASSOTTATION

To trancact offleial business on stale collere campuses at reasonable
timees provided trav thig ghail nol interfere with or interrunt nomsl col-~
iege operatlions or the responsivilities of the faculiy.
E. Space and ¥acilitles

1 is understood end azrced thut the use of stahe-owied space Ly
The /ASoOCIATTON Jdoes not constitute a condition of employment of the bér-
gaining unit. However, upon request, the administratioun will nake every
reasonacle effort to mpke available to the ASSOCIATION an appropriate room
Tor ASSOCTALION meetings sn lont as such use Jdoes pot in any way interfere
with the aormal operation of the ~ollege.
F. The administration ghall perrit the ASSOCTATION ton use designeted
college facilities and equipment which may include tyvewriters, duplicating
equipmentl, calculating machines and avdio-visual equipmment abt reasonable
times when stch equipment is not otherwise in uge. The A3SSOCIATION shall
pay the cost of all mgintenance, repalrs, materials and supplics lncident
to such use, including postage and iclephone chinrges.
C. The administratior shell provide reascnghle space on designated bul-
letin boards for use cf the ASSCCLATION to post notices.
H The ASSOCIATT&ﬁ ahall have the right to use inter-office mall facili-
ties.
1. The ASSOCIATION shall have the righ: through its lecal associations to
designale & representative of each college, vlus one additionsl person,
to parsicipate in public budget hearings conducted by the BOARD, by any
comittce of the BCARD or by the ULPARIMENT,
J. The AS3OCIATION shall have the right Lo speak at public sessions of the
BOARD and local Bowrde of Trustees. A request for an allocation of time on

the agenda will be procesged in edvance and consistent with procedures

4.
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shall ~eceive ao inmiredng and! 2ithar mhecent an cirrent buisiness, or

rgidenr for Yalare action,

K. Representntives oo jue ALOQCTATION chall particlioale in the develop-

ment of a masler nlan’ tor Licher edicarion in Mew Jerser.

H The ASS0OTACION will e permitted Lo apooint one representative to

2N

each college-wide standiry, coamnittee of each stute college.

ARTICTE

DUES_DEDU SI0N

The STITE aerees Lo dediet from the salaries of all faculty. as desig-
aated ander Article 7, aes lor any one or any concination of the associa-

tions named telow, 23 Individual faculty may voluntarlily authorize as pro-

dednetions and whepe

(23

vided in Chepber 230, . 1. .9A7 the STATY to mcke
such autrorlzation lg pronerly precented to the STAIT by Oclober 5.

(Compus) Faculty Agsosiation

Association of New Jersey State Collere Facultles, Inc. (ANGSCT)

Association of New Jersey lollepe and University Profeszors (HIRA)

National Socilety ot Irofessors (NEA)

The deduction will be maile in equal amounts bi-weekly vursuant to
Chapter 330, New Jersey Public Law of 1967, XNJS 07 :1k-15.9¢ ns amended,
begimming November 15, 197i, or the first payroll period thereafter.

Sald nonies will Ye tranasmitted bty the L5th ol the month following
the romth in which deductions were made, tc the ASSOCIATION (ANJSCT)
treasurer, lie, in Luan, wil]l {ransmit such monies to the appropriate
associption or associations.

Zach of the above rmssoclations shall ceriify 1o the Depariment in

writing the current rate of ilg membership duss.



. Tefinition of o Orieyance
Aogrievance ip an aliecalion by a fucuwi'y wemver or the “SSOCTATION

iha . Lhere hao teen:

3

A breasch, misiniernretation or ilmpropes application of the terms
of lhis Agreement; or

2. M wbitrarr or discrimlnatory applicalion of, or falilure to act
pursuant to ihe policies of the Doard of Higher Fducation or a Board of
Trusiees, related to tevms arnd condivions of ewplovmert.
B. Decleions Involving the non-regpoointment of probetionary or non-
tenured personnel shall ot be grievable under this precedore.
C.  Purpose

1. The purnose of thls procedure is 1o essure proppt and equitable
solutions of problems arising {rom the administration of trhle iAgreement or
other conditions of employment.

2, DNothing contained herein shell be construed as limiting the right
or pvropriety of g faculty memder to discuss sueh protlexs infomally with
any approprigte member of the administration.

D. Time and step for Filing and decls.on

1. A grievance must be filed al stev two within thirty-one (31) days
from the date on whieh the act which is the subject of the grievance oc~
curred or thirty~one (31) days fram “he dute on which the individusl faculty

member should remsonably have known of its gccurrerce.

2, Ghould & facalty member be dlsgatisfied with the decision or should

no decision be forthcaming in the prescrived time, he may submit his grie=~
vance to the next step within seven (7) calendar days to step three and
within fourteen {1L) calendar 2ays to step four or step five,

3. \here the subjeet of a grievance suggests 1t is appropriate and
where the parties mutually agree, such grievance may be initiasted at or
moved to step twa or step three without hearing at & lower step(s).

L. Where a grievance directly concerns and is shared by more than

one faculty member, such pgroup pgrievence may properly be initiated al step
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seven () calerdar days
al ster wro, wilhin “en (10} cwlendar oy ot uhen Lhree g=d, i€ wecuired,
vithin forrtecn (Y4, calr-der dnys o slep wur, aer reaucst is re-

~eived {ron e facnll: newer or oo

. To o’ uswmentc ¢f oa»° ~rievance small fmmoue relrooctiviiy bveyend the

dote on which the ~ricvonce was initiatec or the 4hirly-one {32} das period
srovided in Seculon Nl oabove,

F. The tollowr

~eprecures yhieh way be diritiasted b a2 facuily member

andfor the ABSOCIATION ~etin, as his rvesresentabtive shadl be the sole and
exclugive nmoans of ceerlin,, adiusteen. 207 seitling mrievances:
tep One
A agprioved Tacully rmemocs snall Tirs. digecuss ~in
grieveance mfomally wrlitl zlils depardcent chairian
o7 inmediate cupervicor anl/ar S-e appromriabe

Lf eny, then,

denartmental

Step Tvo

10 the asgrieved Tacllity menber 1s not saticsfied

wlth the disposition of hiz ~rievance at auep one,

Wis s rievance 1n writing; and vresent

he may prepnre

it formelly to Miz lean. or the uphrepricte vice

sresident vwro shell reels ril, the pelevant and a
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The 3ol af T oasces rhindl oe nobiTicd of

coe hearing and o revresonitailve

ot Lic Moar] say e present sr o vbrerver, Uren,

=

1T the mycvieved tacultr naxiher 1s mob gatisfled with

the dispositing of the privvance gb aitep three, he may

nanled Uy

shail te serom-

Lhe Chace’loe. The

the declslons ol Lhe “er and the president
T

or his represeivebive pid any vrishan record that nas

veen made

vart of tlie urecedlin; rearinzs.

If e crievance corcorns a viele

s

Lhe ipreement an ilegorived on
Nelisiblion of a Griovarce, the (Chencellor
nay sushbadln, moedlls or reverse the decision
moile nL sten three o Lhe record or nay 1n
Wiz ovm person or Jhiro™ his dezisnee eanduct

o neariry coveernl- - Lthe rlevance,

If the »rlevgywe eoarerss a matter other than o
vioclation ot the Acrement ps described in (2)
under () vefi.lz en of o Grievence, the Chancellor
in nis our wercon or Lnrogh his desicnee nay sus-
tal~, modif, o sovevge e Jecislon meade at step
three o may, o5 0e fewny necessary, conduelt a

hearin: or Liieclinstion, anpedvt plvlsory ronm-

mitlees, hewr yilrenser, resuire ths nroluction of
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sient o Lhe ears a8 Tragceces shals oot o

sregident, whiet {2 ma. o wller aopropriane zongul-stlon withs faelliy and
sianinigtrative o Tietnle,  Sppointmenis ayre cubject Lo e aveilapility
of fimds axd rroper rerordos,
i facully conitracts prios o che a2t iments of teadre sha L normally
e liniteda to r period of cne yeuwr,
(. Wheun tke Daard of Trestees acus to reanpoint or ne' Lo renppolnt o
faculty member, nolicr £hall be given in wrillne not later than March 1
ot the first and second acedemic years ~8 servize entd net later than
Desember 15 of the thirl academic year of cervice.
J. VWnen u vrospective amvloyee s offered 2 posillon at a state college,
he ghal®l be nrovided with a copy of thils Arreement, a copy of the local
Faculbty Handbook, i any, and an individusl conbract,

The contract shall lnclude:
The name ol the envloying coliere
The dates Tor which Lhe popointment is effective
The desglznated academic rank
The zalary raie

A ligt of tha field or flelds in which he ig cxmected
50 teach or wori.

N IR N

. A faculiy member ess’ried full-=tine restonsibility for a canplete
semester should ve paild one-ralf of tre academic year salary of the rank

nnd step al which he hgs beer hired and be aczorded privilere of faculty

F. When o Taculty member is hired ot nid-yenr (unless it hias been made
clegy o nim at the time he was oflferced tne contract thet it was for one
semester only) notize of his rcappoiniment or neh~reappointment for the next
full academic year shall be given in wricing nol later than April i,
5. Mualification for Rane

‘ihe following are rdninmum cualificalions Tor acades:ic rank bul they

are not to be considered to unruntee apnointment to & given rask.
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Le frefesso-: A eamed (o~tarate In tie =npropricte Jield

of study cnd rive years of profeszionnl exverionce,
I, Profasscry: A earned docborate fn the sppropriaie ield of study
anl eight yezre o) professional womerience,

H. The Noard recos-izes that iz cxeeplioncl cnses inlividuals may prasent

G

oualifications asz to educaiion and experde.ce thar their faeculiy peers will
adjudge to Ye the ecwivalent of the above "alifivations alihoush not cor-
responding to the letter, In such cares, ke Loard of Lrustices 52 the
college may, upon rccormendatlon of Lhe presidens, ampeint such individuals
to the rank decemed appronrizce.

1. Distinmuished Pralessor: As esbtablistied by the board of Svustaez, this
rexdc 1s intended lo previde for tre incividiral who has dempratrated oun-

standing scholarship, tcaching ability or distincilon In a fleld.

ARTICLy VITZ

Al Criterla for Promotion

Minirmm cualificatlons for academic ranxk are ses forth in fArticle VIT
(G). Decisions about premotion shall Be «overncd by ifour vrosd and inter-
related factors:
Effective teaching
Scholarly achievenent

Contrivution to college and cormunity
. Fulfillmen’t of proflegsionel reapongibllities

-

N

Lo R~
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woeive corsiieralion R Ute gorrtratl Ioom), A oneilcation not approved
ol oo demarume iy lovel oo ce ramlited Lo oshis colinge-uide promotion cous
witiee,

3. We oppropriagte Jenarimental corcmiftee, or densrlrentel chairran,
rhnll subsll thelr recormenlaticns i writline Lo Lhe collere vromotiorn caui-

ritiec o Taler

R, The

“olleoc prawolion ~ommiltee shall cong!

than lecenier V.

~

st of nembers of the

frealty wo fewer Lhan Cive (%) in mumber, vho moy un gelected from any &ivi-
sion of sne collese. The cormitiers agy establish 8 svstemalic proceaure
Lo receive gtudeut input.  The nvomslion commiltee shall function a) to re-
view ayl congider applications . recorrendatiors for orcmotion, and b)

o suimit its own written recommendations in order ol nrigrity to the

collere president.

~
P

with the appropriate departmental

vidual submitting lue reques:c for

The individual

,
U

>iest, and recelve, an appearance

speax on nhiis owvm behpl”,
advence of any deadline
promotion al either the
and notified in writing

7.

; The collere vromotion committee shell have the right to consult

cormittes., departmental chaimmen, or indi-
arorotion.
gpolican'

for sramotion shall have the right Lo re-

Lefore the college promobion coammittee to
He shnll be notified in writing seven (Y) days in
date for appeal if he is not being recommended for

devartmental or collere pramotion commlittee level

of the committea's decision on such appeal %y March

If the president velieves a roordering of the priority listing ia

Justified, he should state his reasons to the cormittee at a meeting called
for vhat purpose. Promotisnsg sikall be mude by ihe Board of Trustees upon

recormendation of the prerident.
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1

pur.ent
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Lele th e crment Quclnr S biger e sty shall hoave exceeded 12 T eurs
N Lo Loy o soc el wemester sl all be re b vd propertionately,

and the overlnad verte appiivd ccovdiral. .

! 10 gradugdle iastruction toe teiching ivad of g tacaloe mewher shall

. wirichiever 18 grealer. e

gl excved 4 gomester honrys or 9 conLact Lo
Peaching load of a tacully nrmber teacring part vreadiate progran and parl
auder sraduat e program shall be provated or the bas s or tour Leaching credirc
foors tor cack thiree hovrs of gvedate teaching.
t. The teachiuy asaigmment or 8 fact ey aender Hialtl act req rre more
Lo three dfrerent coutrse preparalrana o oany, sewester ot ondergraduat o
inmtoietion.
r. Trouny academic vear, teacrine assignaments for ¢xtra compeusal van
shdll rot exceed six (03 cemestec cvedin bours for ane v taculty member
G. Overload compensatior shall be gt the rate of two urdred rwenty
doilars (3220) per teaching vredit.
I Jefinitions

1. Semecscer credit hours are defined as- The nunber of scmester
credit hours ecarned by a student saccesstully corpleting a given course.
For regularly scheduled courses tor whicl collegiate credit is not granted,
the semester vredit hour equivalent shall be determined

2. Teaching ¢redir hours are deliord ase

a, When the mamher of weeklv course ¢lazs hours egual the

nunber of womestey credit bovrs, teach ng credil o s
snall cgual semester credyt hoars.
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S facylty member who with ressoeab ¢ agcwsr Jatlo orl wptesd oo -

pardslory meel ny thall nou Le gEralioe s,
. 0L menewry Tor cuadens consaltaten

Frrul oy mmmbers shall noft and maissain o mixrmun of three ragular
ofTlen hours por weer.  Aacibtioral consaltation w U ctusents bSevend those
hours will he by apnerintrani,
C. Community activities

Meobers of the fsculty shouid continue te bavome irnvolvea in acvivivioes
that. enrich, strewgthen cr improve the ¢ammunity., faculty siiondd be com-
zletely frre Lo determine cthedy pari:icipaticn in such ccmmunlty affairs.
D. Textbonks and other tesching materinlis

A1l texts and other zeaching materials sfhail be selectnrd by the faculty
mepber consistent with trne rcaources and chjectiver ¢ the Aepsriment and
the ccllege. 3elections chill be cubmitted on or hefore the date selocled
by the aspropriate adminitrative of{ficer.
. Identification cardc

dent.

f

ey

caticn cards by the

=)
|
NS

Fgceulty shall be providen with nificis,

c¢ollege at no~cost to the individual faculity members.

Wrere available, private facuity dining facvilities will ot clearly

)

designeted.

S 1. whenever Lransportation s required as 2 part of the Juvnies of

g faculty member, the rollege shall preccribe the use of a coilege vehicle
cr the means of public transportation to be utilized or with che agree-
ment of the individusl the uie ef his privote vehicle in which evenl Lhe

cellege will compensarze nim in ecosrdance with LHtate Travel regulat ons

- 16 -
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c. Yepartment chlrmern fhall be olected cy moabers o thelr departments
stbject to the apnrovul an’ apsoiniment of tie prexide~t of the colicge,
In excortiome! circumstaicus, a chalrman msy be zppainted by e nresident
with the ronsent of the AGSOCTATION.

Q. Tenax

rrovided by law s Joliows:

%]
b
o

Tanure in the state college
"The services o s11 rofeasors, 2ssoriate prafessors, assisiaat
professors, instructors, soperviscors, reg:strars, teachers, and
ather persons enploye? in @ teaching caparity, who are eor shall
hereafter be employed.. . in any stale coliepge...shall bhe under
tenure during good benavior and efficlency.

a. after the eiuviration o u perisd of employment of three
consecutive culendar years in any sueh institution or
institutions; or

b. after employment tor threc censecutiv: academic years
together with employment =t the beginnlng of the next
succeeding academic ycar in any such institut:.on or
institutions; or

¢. after employment jn any such ‘nstitution or institutlons,
within a period ~f sny Zour cansccutive acadenmic years,
for the equivalen® of more Lhan three academir years,

An aeademic year, ror the purvost of this szection, means the period
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relotn ond per v wite oo reer ngd i@t ey e o datre s, avrracy Ly

and Tespursinyilr g candlerreld aph R N AT I STE N 5 (FC CPR I £
conftiftution: f ife Jtule of New . crscy awd “ow by ted Lo oo of

aner

“hovights, oowers, putherity el ocioegntoovos ol managenens
possessed Ly the 1ML, Lhe Departmea, ol ~he Soardxs of Uruoiees 9re
retalned and ey e exsrclsed withont reastricrntome opr prior notice,
subject vo limitations imposed by law, guneat af They are Spucifacelly
abridges or modified by this Agrecment.

c. The 3T4T:, <he Bourwe axnl the Boarus of Trastecc retsin their
responsibility to promulgate end enfrres iwaes and regulasvions, subjecth
+» limitations {mposed by law, governang Shc copdues and zctivities of

employees not incousistent with the expresc arovisjiocans of whis Agreement.

ART IO 1Y 0T

ASSCCTATION “MPLOYTRINVORGDY JTON UXCHANT R

M. The ALGOCIATION agrees to furnisn to iz Jepartment i camplete liac
of all officers and representatives of the ACHDCULYVTION, includirg titles,
addresses and designation of responuinility, and te kecep zuch 113t current.
The AISOSIATTON will aiso provile coofes of its constltution and by-luws

or other governing artirles, and (o keen tihe.e current,

B. The Department agrees to furnich (o the Agsoclation a compoete List
of all professional Pepartment employees, including titles, and to keep
such 1ist currcat, The Depurtment further agrees to [urpish 1o the
ASSOCIATION the pames and addresses of all memkers ol the Roard and all
individual state ~ollege Doards of Trustecs falling within lawful juris-

diction of the Department, ani to keep this lirt current.
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No Faculhy mewhmr on Lruure mey be Jismissced except ar previded in

statute law a6 Sullows:

2.

“Yo profassor, susncisnte professor, assizslapt vrcfessar, instructor,
supervisor, registrar, teacher or other oersons employed in a teach-
ing capscity, in any state college, county college or industrial
schoo) who is under tenure during good behevior and efficiency

shall be dismissed or subject to reduction of salary, except for
inefliciency, incapacity, conduct unbecoming a vescher or other

Just cause and after written charge of the cause preferred ugalnst
him signed by the perscn or persons meking the same and filed with
the board of trustees or said college or school and after the

charge hag been exawined into and found true in fact by seid voard,
upon reasonable notice to the person charged, whc may be represented
by coungel at the hearing and heve compulsory process to compel the
attendance of witnesses to testify therein, as provided by law.”
(N.J-5.4. 18a:6-15.)

To provide the most careful consideration of academic due process in

caseg of dismissal of faculty on tenure or dur ng the term of an appolntment,

the Board of Higher Education recommends fer the guidance of the colleges the

procedural standards in Academic Freedom and Tenure, 1967 {University of

Wisconsin Press), pp. LO-b5.

3.

Non-tenure faculty who are dismissed or reassigned may institute

grievance procedures ns provided herein (Article VI).
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Parulty memuers shall be retire!
vear during which they become sevenzy
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sey fortl, in the slestules governing “he

the Teachers Insaran e snd Annaity

cnployeaes Remiremenl Jyetem, as may

ARTL0S 0 KV
- SALARY PRIn-iUA

A All salary adjustreuls will be =ade corsivwic 1owits e avovysions,
practices and policies ot the axd e accordance with the Hrate
compensation plan cbtective «r thy Lran.
B, Puring the tirst vear of this Azrecement, salarv adinatwents will bhe
those implemented as of September D, FO70 Lo Al teachirg Jars)lty ane
recrvactively to July 1, (Y70 Lo all non-tceeel 0., nembers ¢f rthe anic,
G, puring tue second vear ol chn agreement | cach menker of the Tacnluy
will receive a salar, adjustment of <ix percert w0} effcerive 1t his [irst

pay periad in tiscai near 1971-/2,

rang¢ clanye,

bia provision will be coffvcted by a

PNt
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1oany provizion of Liis Agreocmeact ar oy apolitation ol thoy Agroc-
et L2 any empioyee Ir @ vn of enpioyess L held Lo b ~ontrazy to jav,
ther such provigion or x-.lication chall rot be deemad yals. wn? subsisting,
crrent ta the extens permittad by Law, but all other nrovisfens or applica-
wions chall tontioue lu fadl force and el t,
R, 1. It is understood aad agreed that any prov sions of this Agreement
which require sxendment Lo exisiling law or the appropriaticn of unds for
Ltheir implemeatation shall take effect only after the necessary legislative
action.

>, Whenever legislstion 15 npecessary to zmplement this Agreement, the

STATE snd or D partment shall assume recponsibility for seeving the intro-

Juetlon of such legislation.

ARTICLE XVII

VIOTITATION PROCEDURES

i The p=rties agree, in accordance with Chspter 3(3, Public Laws of
1%3, to enter into c~llective negotiaticny crer & sucressor agreement

in & gooa-faith efforl Lo reazh agrecment on all matters concerning terms
and conditions ST employment of New Jersey state colliege fuculbtivs. Such
negotiations shall c.mmenze not later than Ceptember 1 or other mutuslly
agreed date in the calendar year yreceding the calendar year in which this
Agreament expires. Any agreement so negotieted shall be reduced to writing,
be signed by a representative of the State, the Chairman of the Board and
the President ¢f the Association.

B. Nuring negotietions, the 374TH, the Soard and the ASSOGIIATION shall
vresent relevant data, exchange points of view and make proposels and

counterproposals. Ilpon request during the period of this Agreement, the
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LeLTeCh Lo ar e sueh

doutirer part shall be peqoirad to enon, e we
Malt 6T wheiner oy nol covered v o thiis Ayreemen! and owoother or not

withi-n the knowledye vocantenmplbarion ot tihoe o hate of the pact i

At Lhw (Jue then megotiatcd oy executed '"Trrn Apreement .

i\, kv mtual agreement nervl tataors mac "o aadercaken tor Uhe purpo
ot amending this Apreement. ymendent s saall s 0 writine . he gioe

Lo the parties to this Agreemen | apperded trerero op order to v
| '

eflective and published v the roara ter ule mesdiers of the it and

ather partyes concerned.

INAYTON

This AMrvecovent seadl veraic 10 Il torvee avd et Foot trom oy |
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1470 'mcil thare 30, 1972 e s reement Coadl b tenal tcai T e renewed
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Ly e E Toaates T A1 oLy S Cooeru e wniversie
admindeiritoon Lo Tirser sucr trecdon end Lo oootaUds o ondy naose

rder and regulatiovs wRieh ore era T sl s the arcor Ly cperation of
the instisution cr whicvio enhiance (Ls auas ity "he foord belinvss
strongly tha. edministeative ruwles are means. not euvils, zwr Lhey

shodrt be cesigred to further and nol L _nreriors with —ae rrimary

onjectives of the *he pursidn oif truis, the acquicition

of knowledge and the ce s lopmpniy of the intellect.,

The Hoard 2f ligher <ducation affirams the oolicy ot <ne Higher

Yducation Anl of L winieh Savests in trustees i Lhe woveral stete

colleges trlmary resnonribil sy for che governance of institutions.

These guidelines provide a generel framewort wizin wvhich this auch-
ority is to b~ exercised, and It :3 vhe .atenition and drsire of thne
ooard that trustess shall make xmy fuwriaer rales and regutations that
they shall deam nccecoary witn resypect Lo Azndemic persovnnel policies.
Closely reiatad to tie guestron ol arudemie Treedom Is meaningil
and systematic lnvolvement »r facaity in the governdance of (he rollege
or university. ~ppropricte Joraal means shiil be uses by the adminisa-
tration and faculties ol each of the public institut ons of higher
educelion in New Jderssy to Snanre that facuylty visws zre taken inuvo
aecount on various matters relsting to the -nstitut ons. 'Mese ghould
include all mutiters hlrl have o dirvee= bpiring on Lae valizity of tne

institution as a renter of learning euch as curricalum development,
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leav  iw necaciened by rhe b ence ~t o0 dyddividnal rrorn dat o
recanse of iThvon s, aceideat, exprsurs fe cant g e ne e wese, NeTeSadry
at tendance vpor a memser oY tlh immediate famii wit. wav boe o serioasly

e e drare fami 1y,

11}, or deatl :n
Faculty are entitled to one and ome~graytor davs of waek lTeave o1
rach corpleted manth ot emplovment fer a total o twelve and one-hall days
annually far ten-month emplovecs, and a cotal of {ilteen dave animails lor
twelve~month cmplovees.  All uaused «ick leave shall be comdative.
Consideration may ke ﬂ,ivmﬁ.lb\; rhe board o!f trosteces 1o uranting sick

leave bevond the davas accimrulated.

5.03 T.cave Wilh Pav as a Reswlt of Disalal, s

Anv faculty member who ig disabled by iniury incurred in the perf{ormance
of his duty or by illness as a direct resnlt of or arising o of his emplov-
ment mav be ‘yranled leave of absence with full pav, with reduccd pay, or
pay for a certaln period and reduced pav thercatter, to be determined by
the board of rrusrees wirh appropriare approval and cantingent upon the
tunds legally available for this purpese, Such leave will be limited Lo one
vear unless similar disabilicy or injurv (n privare emplovmenrt would entitle
a person Lo compensalion [or a longer period vreder Workmen's Compensal ion
laws, in which case the same amount which would be auchorized and paid to a
private emplayee mav be paid for the same period as provided in the afore-
mentioned statutes, Claim {or pavmerts murt be made wirbin ope vear afrer
the occurrence of the injury or illress. teave nwnder this vection will not

be chareged against nermal =ick leave.



oo i ' T o I e 1
N ot s - 4 ':-‘ 1 . " ' { “
[ S B R (IS 4R g (SR
Foo e cgies Yoo Lat oy e v )t jhe e d
RN S B S L IR I N GR NY APE S GRS S S PO ob oo te e Vi
Comgrtisat ton Toraa o o Tog e v T e Y b satues bor hattoan
academic vear or Lol el ter A bl acader o vear T recipient

retains rg o o)l repnbl4ay emmboviesst wreh oas o sbatus o salaery seledule .

retivrement, medical (osardrce and foeetire o Acovptance ol oa stbhacical

leave obligazes the reciprent fu tetirn to sevvice of toe stats college
for at least one wvar.  The recipreat may accep” a wrint, a teliowship,
e sjmilar monies uwevaliv fgentitv-ed wilh or-aduate or post-dacteratl

srudy, hut employment during Lne sahbatical leave for wodreased dncome

15 incompal ible with the purposes of the program.

Anv facultv member on tenure mav apply for a Jrave of absevce with-
out pay. Application sbeuldd be [ilvd with the president oi the college,
who will rransmir rie application witn his recommendation to the boavd
of trustees.

Srature Taw provides tor the tollawing:

A, Ir the case ot un approved Jeave of absence without pav fot
111n955, a toculty memtier may, at Wis option, tonlioe fo pay
premiums on canrvibutory iusurasce for 4 maximum period of
two vear=.

R. To the case of an approved ecave of ubsence wirtout pav {or
maternity, a racully miwheyr mav, al her nprion, continue to
pav preminms on covtributery msurance for a maximuns period
of one vear.

G, A taculty memher on =pproved leave of absence tuy not mere

than three nmonths or by reason o) a Fulbvight or exchange

teactiinpg schrolarsnip car make paymenl oun pension premiums
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Flue shyela, bl oot Mador Meduao U0 powever, shoawv b e Sudset
resplring Je tata] parmsnent douabifit ) (b o henrer,cs

T oMaior Medical will e exterded to hvin.



