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PREAMELE

THIS AGREEMENT entered into this /2~ day of 7‘?/‘95, 1995 and effective from January 1, 1995, BY
AND BETWEEN THE TOWNSHIP OF CLINTON in the County of Hunterdon, New Jersey (hereinafter referred to
as the "Township") AND POLICE BENEVOLENT ASSOCIATION LOCAL 329 (hereinafter referred to as the

“Association”) represents the complete and final understanding on all bargainable issues between the Township and

the Association.
ARTICLE
RECOGNITION
A The Township recognizes the Association, its successors and assigns, designated by the voting

majority. as sole and exclusive representative of those members of the Township Police Department covered by this
agreement for the purpose of collective negctiations conceming terms and conditions of employment.
B. The employees covered by this agreement shall include alf full-ime, permanent patroimen and all

superior officers, through and inclusive the rank of sergeant. but excluding all supenior officers above the rank of

sergeant.

C. The term "employee”, as used hereinafter, shall be interpreted interchangeably with the term "police
officer".

D. The term "he" or "his" as used hereinafter, shall include both male and female officers.

E: The Township will not negotiate any other or any additional terms or conditions of employment,

including those exprassed in this agreement with any individual or group of employees covered by this agreement.

ARTICLE !l
NEGOTIATIONS PROCEDURES

A. The Township and the Association agres to enter into negotiations over a successor agreement in
accordance with the rules and regulations of the Public Employment Relations Commission. At that time, the
Association agrees to present to the Township the proposals for modification to be included in the successor
agreement. Each party shall be free to propose and negotiate with regard to ail apprepriate subjects which it desires
10 place before the other for consideration. Any agreernent so negofiated shall incorporate all nghts and obligations
assumed by each party and {o reflect the complete and finai understanding on all bargainable issues which were or
<ould have been brougnt to the bargaining table. Such agreement shall apply to all members of the bargaining unit
and shall be reduced to wiiting and, after ratification, signed by all paries.

B. Neither party in any negofiation shall have control over the selection of the negotiation
representatives of the other party. The pariies mutually pledge that their representatives shall be clothed with all
necessary power and authority to make proposals, consider proposals. and make counter-proposals in the course of

negotiations, consistent with their status as representatives of their principles.
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ARTICLE Ml
DEDUCTIONS FROM SALARIES

A The Township agrees to deduct from the salary of employees, subject to this agreement, dues for

the Association. Such deductions shall be made in compliance with Chapter 310, Public Laws of 1967, N.JS A,
52:14-16.9(e), as amended. Said monies, together with any records of any corrections, shall be transmitted to the
Association office by the fifteenth (15th) of each month foilowing the monthly pay peried in which deductions were
made. '

8. If during the life of this agreement there should be any change in the rate of membership dues, the
Asscciation shall furnish to the Township written notice prior to the effective date of such change, and shall fumish to
the Township new authorization cards from its members showing the authorized deduction for each employee.
However, the Township also agrees to honer new authorization cards stating the member agrees in advance to the
deduction of any future increased dues upon certification by its ejected officials.

C. The Assaciation will provide the necessary "check-off authorization" form provided by the Township
and shall defiver the signed forms to the appropriate Township officials. The exercise of deductions from salary for
Association dues shall be at the employees' option.

D. The Association shall indemnify, defend and save the Township harmiess against any and aff
claims, demands, suits, cr other forms of liabiiity that shail arise ouf of or by reason of action taken by the Township in
reliance upon salary deduction authorization cards submitted by the Association to the Township or on reliance of the
official nctification on the letterhead of the Association and signed by the president of the Association advising of

such change in deductions.

ARTICLE IV
PBA REPRESENTATIVE

A, Accredited representatives of the Association may enter Township faciliies or premises at
reasonable hours for the purpose of observing working conditions of their constituents or assisting in the adjusting of
grievances. When the Asscciation decides to have its representatives enter the Township. facilies or premises. it
will request such permission from the appropriate Township representative. and such permissicn will not be
unreasonably withheld. provided there shall be no interference with the normmai cperation of the business of the
Township government or normal duties of employees.

B. The Township agrees to grant fime off without loss of regular pay to authorized Asscciation

representative, in accordance with N.J S .A. 40A:14-177, to attend the annual PRA state convention provided two (2)

weeks written notice. specifying the dates of the convention, is given to the Chief of Police by the Association. A
certificate of attendance to the ccnvention shall. upon request by the Chief, be submitted by the representative

attending.

C. The Township agrees to grant a day off without loss of regular pay to one PBA state delegate to
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attend the regular monthly business meeting of the New Jersey State PBA provided one (1) week notice specifying
the date of the meeting is given to the Chief of Poiice by the Association.

D. One Association representative and one alternate representative may be appointed by the
Association to represent the Association in grievances with the Township. During collective negotiations, no more
than three (3) authorized Association representatives shall be excused from their normal duties to participate in such

collective negotiation sessions as are mutually scheduled and shall suffer no foss of regular pay thereby.

ARTICLE V
ACCESS TO PERSONNEL FOLDERS

A An employee shall have the right, upon 24 hours notice to the Township. to inspect his or her
personnel folder and to examine any criicism, commendation, or any evaluation of his work performance or any other
document which has been placed in the folder and shail have the right to respond within six (6) months in wrifing to any
negative statement contained therein. Such response shall be placed in the employee's folder and shail become a
part of his permanent werk record.

B. No document or anonymous original shail be maintained in the folder. Only cne permanent
personnel file shall be maintained for each employee.

C. Each regular written evajuation of work perfcrmance, where made, shall be made availabie to the
employee and shall be reviewed in the employee's presence and evidence of such review shall be the signature of the
employee on the evaluation form. The amployee shall make any responsive statement within ten (10) working days.

which response shall become part of the evajuation.

ARTICLEM
GRIEVANCE PROCEDURE
A Definition
1. it is understood by and between the parties that a grievance is a claimed breach,

misinterpretation or impreper applicaticn of the terms of this agreement which affect member(s) of the bargaining
unit.

2. itis further understood by and between the parties that the purpose of this procedure is to
assure a prompt and equitable solution of problems arising from the administration of this agreement ty providing a
venhicle for the settlement of employee grievances.

3. itis further agreed that the employees are entitled to use this grievance procedure and to
be represented by counsel and/or by the Association in accordance with the provisicns thereof.

4. No¢ grievance settltement shall in any way operate to modify, add to, or subtract from any of
the terms of this agreement nor may such setflement be contrary to law.

B. Scops of Grievance Procedure
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Any matter conceming any term or condition specified or provided for in this agreement shall be

subject to resolution through this grieQance procedure.
C. General Rules

1. Where the subject of a grievance directly concems and is shared by more than one (1)
member of the bargaining unit, a group grievance may be instituted by the Association on behalf of such group of
employees.

2. Any grievant may crally present a grievance to his immediate superviscr in an attempt to
settle the matter informally. [n the event the grievant is not satisfied with the resolution proposed, he may proceed in
accordance with the procedure set forth therein.

3. All grievances shall be made in writing and shall contain a general description of the
relevant facts from which the grievance derives and with reference to the section(s) of this agreement which the

grievant claims have been viclated, misinterpreted or misapplied.

D. Steps of the Procedure
1. Step One: A gnevance initially must be filed within thirty (30) calendar days from

the date on which the act which is the subject of the grievance occurrac or became known {o the grievant, whichever
is later. Failure to file such grevance in time shall be deemed a waiver which will prevent further processing of the
grievance. The grievance shall be submitted in writing to the Chief of Police who may conduct a hearing regarding the
grievance at his discretion, and shall rencer a decision, in writing, within fifteen (15) days of the receipt of the
grnevance.

2. Step Two: If the employee is dissatisfied with the resclution of his grievance from
Step One, or nc decision has been rendered in a fimely fashicn, then, within fifieen (15) days of the date that the
decision was rendered or should have been rendered. the empioyee may submit the grievance. in writing, toc the
Township Council, who shall review any decision and either reverse, affim, or modify same in writing, within fifteen
(15) days of the receipt of the grievance.

3. a) Step Three: If the grievance is not satisfactorily disposed of at Step Two. then a
request for arbitration may be brought by either party within fifteen (18) calendar days from the date the grievant
received the Step Two decision or. if no decision is rendered at Step Two. then within thirty (30) calendar days after
submitting the grievance to the Township Council under Step Two, by submitling such request. in writing, to the Public
Employment Relaticns Commissicn (PERC). The parties may request that PERC furnish panels of arbitrators to the

parties and the parties shall select their choice of arbitrators in accorcance with the rules and regutations of PERC.

b) All grievances may be submitted to arbitration except:
1) matters involving emplcyee discipline in accordance with Paragraph (F)
below; andfer
2) matters which invclve managenal discretion not affecting the terms of

this agreement in accordance with Article VIl herein,
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¢) The decision or award made by the arbitrator shall be binding on the parties. The
arbitrator shall not have the power to add to, subtract from, or in any way modify the terms of this agreement and shall
confine his decision to the interpretation of this agreement as relevant to the merits of the grievance. He shall
confine himself to the precise issues(s) presented for arbitration and shall have the authority to determine any other
Issue(s) not presented, except as they may be necessary to a determination of the issue(s) submitted for arbitration.
The fees and expenses of the arbitration shall be borne equally by the parties. .

d) The arbitrator shall hold the hearing at a time and place convenient to the parties
and shall issue a decision within thirty (30) calendar days from the close of the hearing.

e) All grievance hearings scheduled in accordance with the provisions hereof shalt
be so scheduled as to avoid time off from regularly scheduled shifts.

f) No reprisal of any kind shall be taken by the Township or any agent thereof
against any grievant or party participating in a grievance procedure or any member of the Association by reason of
such participation.

Q) All grievance hearings conducted at Step Three, outlined herein. shaill be
conducteq in private and shall be attended by the respective paries and their representatives, fimited to one (1)
Associafion reprasentative and altemate and any witnesses required by either party for the purposes of testifying at
such hearing.

h) Hearings conducted by the arbitrator shall be in the nature of an informal
proceeding, except hearsay evidence shall not be admissible and the decision reridered by the arbitrator shall be in
writing and shall state the basis for such decision and the evidence relied upon.

E. Grievance Time Limits and Management Response

1. The grievant(s) and/cr the Association shall adhere to the #me limits set forth herein
unless the time limit is extended by mutual agreement of both partes.
2. The Township shall adhere to the time limits set forth herein unless the fime fimit is

exiended by mutual agreement of both parties.

ARTICLE Vil
DISCIPLINARY PROCEEDINGS

A Grounds for Disciplinary Action

Only conduct viciative of the written rules and regulations or policy and procedures of the Ciinton Township
Police Department may be the basis for disciplinary acfion which may involve as a penalty an official written
reprimand, fing, suspension without pay, reduction in grade, demotion, or dismissal from service.

8. informal Action

“"Informal action” shall consist of the Chief of Police offering the PBA member in writing a given penalty which

the Chuef deems appropnate under the circumstances and provided that such penaity may not exceed a thirty (30)
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day suspension without pay. The PBA member shall have ten (10) calendar days from the date the offer is made to
either accept or reject same. Dun‘ng'this time the PBA member, accompanied by a Union representative should the
PBA member choose, shall be afforded the opportunity o discuss the penalty and reasons therefore with the Chief.
Failure to provide an answer within this ime shall be the equivalent of refusal. A written copy of any infermal action
accepted by the PBA member shall be included in the personnel file of the PBA member. If informal action is refused
by the PBA member, the Chief of Police shall have ten (10} calendar days from said refusal to file a formal action with
the Township Council pursuant to Paragraph C. Failure to file a formal action within the ime provided shall preclude
the Chief from doing so at a later date. Written performance notices shail be kept on file for a period of six (8)
months. The employee can not appeal to PERC when a performance nofice is given to an employee by a superior

officer. At the end of six (6) months, that performance notice shalf be removed from the employees' personnel file.

G: Formal Action/Hearing Before Council

“Formal action” shall consist of a written complaint against a PBA member setting forth the charges,
specifications, and the penalty sought. Said complaint shall be filed by the Chief of Police with the Clinton Township
Council for a hearing before the Council. The complaint shall be filted nc later than the 45th day after the date on
which the Chief obtained sufficient information to file the matter on which the complaint is based. Said hearing shall
be held no less than ten (10) calendar days, nor mere than thirty (30) calendar days. from the date of the filing of the
complaint.

D. Conduct of Hearing

Hearings shall be conducted in the following manner:

1) Both the Ciinton Township Police Departiment and the PBA member shall be afforded the
opportunity to be represented by counsel, to present evidence and to examine and cress-examine minesses.

2) The Township Council may subpoena withesses on behaif and at the request of erther
party, administer oaths. examine any individual under oath, and may compel the productien of records, books, papers
or other documents.

3) To the extent practicable, evidence shall be submitted at the hearing in accordance with
the Adminisirative Prccedure Act.

4) The decision of the Township Council shall be in writing and shall consist of the findings of
fact, conclusion of law and decision. The Township Council shail fix the punishment which it deems appropriate under
the circumstances but which shall not exceed that sought in the charges. A decision shall be made within five (5)
calendar days of the close of the hearing. A copy of the decision and accompanying findings and conclusions shall
be delivered to the officer who is the subject of the hearing and to the Chief of Folice.

B Appeal to the Public Employment Relations Commission (PERC)

if the accused PBA member is dissatisfied with the decision of the Clinton Township Council, he may appeal

to PERC for binding arbitration under its rules and regulations including a hearing. opinion and award de novo. Such
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( "~ appeal must be taken within thirty (30) calendar days of the Township Council's decision. Failure fo appeal within the

fime provided waives the right to appeal. The fees and expenses of the arbitration shall be bome equally by the

parties,
ARTICLE Vil
SICK LEAVE
A. Personal lliness or Disability

The rules which follow in this section apply to the payment of wages during periods of iliness or disability for
a regular police officer:

1. Effective January 1, 1989, all employees of the Township governed by this agreement
shall be entitled to thirteen (13) days of sick leave with full pay per year with a maximum accumulation of 115 working
days of such sick leave.

2. Employees who have worked iess than one (1) year shall be entitled to one (1) sick day
for each month worked.

3. Extension of sick leave beyond the maximum aflowed shall require the special approval of
the Township councit and may be credited against future sick leave where circumstances warrant.

4, in the event that the provisicns of the Township workers' compensation policy become
applicable, the Township shall pay the difference between the workers' compensation payment and the employee's
regular salary. In the event such disability is deemed not to be compensable under workers' compensation laws, said
employee shall be charged with that portion of the sick day that bears a relation to that part of the employee's salary
not covered by the disability insurance.

8. All absences due to illness or disability shall be reported immediately by or for the employee tc the
Chief of Police or his designee.

C. Proof of lliness or Disability

1. In all cases of reported illness or disability, the Township reserves the right to send a
visiting nurse or the Township physician to investigate the reported iilness.

2, When an absence due lo illness does rict exceed five (8) days. the employee's statement
of the cause will be accaepted without a supporting statement frem his attending physician. The Township reserves
the nght to have an employee examined by the Township physician where sick leave abuse is suspected.

3. Any absence due to iliness or disability in excess of five (5) working days must be certified
by a written statement by the attending physician. The Township also reserves the right to waive this reguirement or
to require the employee to be examined by the Township physician who must certify that the employee is fit for duty
before retuming him to work.

D. At such time as an employee is deemed to be permanently disabled or has been granted PFRS,

and if the employee then has accumulated sick days. he shall be enttled to receive up to fifty-seven and one half
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r " (57-172) of those days, In monetary compensation or compensatory time off, at the employee's option,

ARTICLE IX
HOLIDAYS
A Employees shall be entitled o fourteen (14) holidays, during the year, which are set forth below and

any full day officially declared by the Mayor and/or Council as an authorized heliday.

New Year's Day

Martin Luther King's Birthday
President's Day (Washington's Birthday}
Goced Friday

Memorial day

Independence Day

Labor Day

Columbus Day

Electicn Day {General)
Veterans Day

Thanksgiving Day

The day after Thanksgiving
Half-day Christmas Eve
Christmas Day

Half-day New Year's Eve

B. At the opfion of each employee, each hofiday shall be granted according to the following:
1. In the event a holiday falls on the employee's regular shi irle\ employee has the option of
A/
either hour for hour straight pay or hour for hour compensatory time off {d béursworked.

2. When an employee works an overtime shift on any holiday, that employee will receive ime and one half
pay for hours worked plus hour fer hour pay or hour for hour compensatory time off.

C. If any hour of an employee's shift falls on a holicay, the empioyee shall receive holiday
compensation as though the entire shift were worked on the holiday. No more than one holiday shall be credited in

any 24 hour pernod.

ARTICLE X
VACATIONS
A Employees shall receive vacations, with pay, as follows:
1. One-half (1/2) day per month during the first year of service after the compietion of six (6)
menths of service.
2. Ten (10)working days in the second through fifth year of service.
3. Fifteen (15) working days after the fifth year of service.
4 One (1) additional working day for each year of service after the fifth year of senvice to a
maximum of twenty-five (25) working days after fifteen (15) years of service,

B. All references above to years shall mean years of servica. A year of service runs from the
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anniversary date of appointment. Except for the first two (2) years of service, vacation leave shall vest at the
deginning calendar year of service referred fo.

C. Vacation shall not be carried over without prior approval of the Mayor and Council.

D. For purposes of this Article, Leaves of Absence, as approved by the Mayor and Council, shall be

deducted from the years of service.

ARTICLE X1
PERSONAL DAYS

Three (3) days leave with pay shall be granted for each employee for personal reasons without explanation,
provided the Chief is notified no less than one (1) week prior to the date requested. In the case of a personal
emergency, a reason should be given, and the advance noftification requirement may be waived. In the event of an
emergency situation within the department, the Chief may refuse to grant routinely requested personal leave. Such

approval, however, shall not be unreasonably withheld and shall be subject to the grievance procedure.

ARTICLE XI|
LEAVES OF ABSENCE
A A leave of absence for death in the immediate family of the employee will be granted for up to three
(3) days.
B. For death of relatives outside the immediate family which includes grandchild, uncie, aunt, nephew,

niece, brother-in-law, sister-in-law, one (1) day will be granted for bereaverment ieave with pay.

C. A leave of absence without pay may be requestad by an employee who shall submit, in writing, all
facts bearing on the request to the Chief of Poiice. The Chief of Police will make recommendations. in writing, to the
Township Administrater, which will consider the request and grant or reject the request for leave of absence.

D. All employees are granted temporary leaves of absence for active duty and/or reszrve training in

the military service according to existing State and Federal laws.

E. Maternity/Child Rearing Leave
1. Disability Leave
a. A police officer requesting leave for disability due to pregnancy must notify the

Chief of Police as s<on as possible after medical confirmation of such pregnancy. The beginning date of such leave
shall be determined by the employee and her physician but the Township may remove the employee from her duties if
she is unable or unwilling to perform all of her normal responsibiliies. Disputes as to physical incapability shall be
decided by the employee's physician and the Township's physician or, in the event of a disagreement, by a third
physician jointly selected by the Township and the emplcyee.

b. The police officer shall retum to work, uniess an unpaid extended leave for

child-reanng has been granted, as soon as she is physically able to perform her duties. The Tcwnship may require a
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certification from the employee's physician as fo her medical and physical filness. The employee shail nofify the
Shief of Police as promptly as possible for the date of her anticipated return to work.

¢ A police officer may use up to fifty (60) days of her accumulated sick days for
disability due to pregnancy (up to fifty (50) days before due date). Said limitation may be waived by presentation by
the police officer of a doctor's certification as to medical complicaticn. The Township has the right to require proof of
such disability.

2. Child Rearing Leave

a. A female pofice officer with at least one year of service may apply for a three (3)
month unpaid child-rearing leave, which perod shafl be contiguous to the disability leave taken on account of
childbirth.

b. A female police officer with at least one year of service may apply in writing to the
Township for an additional child-rearing leave of three (3) months. Said request shall be subject to Township
approval.

c. Failure to retum to work premptty upen recovery from disability due to pregnancy
or from child rearing leave shall be deemed a resignation from empioyment.

d. Any female police officer adopting an infant chid may receive similar
chila-rearing leave on the terms set forth above. Leave may commence with the pay period immediately preceding
the police officer's receiving de facto custody of the child or earlier if necessary to fulfil the requirements for
adoption.

e. Any leave granted herein is for the sole purpose of child-rearing. No police
officer shall be employed in a full-time job while on said leave.

&t The Township reserves the right to delay the retum date of any leave granted
under this Section, due to scheduling matters.

3. Misceflanaous

a. A police officer shail not receive credit for ime spent on leave granted pursuant
to this Article, nor shall such time count toward fulfilment of the time requirement for acquiring step movement.

b. All benefits to which a pciice officer was entitled at the time her leave of absence
commenced, including unused accumulated sick leave. shall be restored to her upon her return and she shall be
assigned either to the same position which she had at the time said leave commenced, if available, or to a
substantialty equivalent position.

C. Employees on child-rearing leave shall receive no benefits from the Township

while on said leave, except insofar as the law requires.
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ARTICLE Xill
UNIFORM ALLOWANCE

A The Township, with the assistance of the employees and upon recommendation of the Chief of
Police, shall establish a list of uniforms to be worn/used by each employee. The Township shall continue to provide all
items set forth in said fist to new employees, and to provide any new items that may from time to time be added to
said listing to all employees covered by the agreement. The replacement of old uniforms and equipment shall be
made in the following manner:

1. The Township shall provide the cleaning of all uniforms set forth on the established fist of
uniforms. The Township will announce at the beginning of each year the vendor to which the employee will take their
uniferms to be cleaned.

2. The Township representative (Chief of Police or designee) and a representative of the
P.B.A. shall work together when replacement of uniforms is in question.

3. The P.B.A. shall have a "cap" of 3400 per officer per year for the replacement of
uniforms. This amount shall not be mandated as an employees "alloment” or guaranteed amount.

4, The replacement of leather and weapons shall be at the soie cost of the Township and at
the discretion of the Chief cf Police.

5. The Township also agrees to replace uniform items determined to be damaged beyond
repair during the course of duty at its sole cost and expense, providing the employee files a report indicating how the
damage occurred and tums in the damaged article. Such replacement shall not be deducted from the employee's

uniform account.

ARTICLE XIV
MEDICAL INSURANCE
A Hospital, medical and surgical insurance will be provided to each employee and his dependents as

follows:

1. The Township, at its sole expense, shall pay the premium for hospital, medical, surgical,
Rider J and Major Medical Insurance benefits under a plan chosen by the Township and agreed upon by the
Asscciation as of the empleyee’s effective date of emplovment and in accordance with the eligibility requirements of
said plan. Any new eligibility requirements shall apply only tc new employees.

2, Life Insurance shall be provided as required by and in accordance with a plan chesen by
the Township and agreed upon by the Association.

3. The Township reserves the right tc change carriers, so long as substantially similar
benefits are provided. after discussion with the Association. Those benefits will be continued for the duration of this
agreement.

B. Dental insurance will be provided to each empioyee and family in accordance with the plan chosen
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by the Township and agreed upon by the Association.

C. The Township shall contribute the annual sum of $200.00 per employee for the purchase of a
$2.50 co-pay prescription drug program for employees and their eligible dependents. The Township shall assist the
Association in securing such a program. The employee may use the pharmacy of his choosing and submit a voucher
to the Township on the first of each month for reimbursement. Dependents shall be defined in the same manner as in

the Township's hospitalization plan.

ARTICLE XV
OVERTIME

A For hours worked by an employee covered by this agreement in excess of eight and cne-haif
(8-1/2) hours on an assigned shift, the employee shall be paid at the rate of one and one-half (1-1/2) times his base
salary, refroactive to the beginning of the ninth hour. Any empioyee werking in excess of eight (8) hours but less than
eight and one half (8-1/2) hours on his assigned shift shaft be cempensated for thosa hours on a straignt-time basis.

B. An employee may, upon notice to the Chief, request that he be granted time coff, at a one and
one-half (1-1/2) imes rate. as compensation for overtime. Scheduling of the use of such time off shall be on a
mutually acceptable basis to the Chief and the empleoyee requesting the time. Scheduling of compensatory time shail
not be unregasonably denied. In any event, such time must be used within the calendar year of its accrual, unless
approval to carry such time further is granted by the Mayor and Council.

C. Overtime shall include Superior Court, County Grand Jury and Municipal Court appearances
arising out of employment or occurring when the employee is off duty, and shall include all the times when an
employee is off duty and called into work by the Chief or designee.

D. When an employee is called into work when he is off-duty, he shail be guaranteed a minimum of
four (4) hours pay.

E. Overtime work shall be shared by all employees withcut discriminaticn. The opportunity to work
scheduled overime shall be extended to each emplovee on a non-discriminatory basis so as not to affect the
efficiency of the department. Employees shall have the right to refuse overtime. except in an emergency situation and
shall not be subject to disciplinary action therefore. For purposes of equalizing the overtime ameng all emgloyees. if
an employee refuses overtime. the amount of that overtime refused shall count as if that employee had worked.

F. The Township will reimburse an employee for a meaj after ten (10) consecutive hours of work.
Meai allowance will not be paid for an employee's regular lunch pericd. Reimbursement by receipt shall be made by

the Township of the actual ¢osts to a maximum amount of §7.50.
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ARTICLE XVi

SALARY
A The following base salary schedule shall be established for the term of this agreement:
Effective Effective

Rank 1198 1/1/86
Sergeant First Class $54,236 $57.266
Sergeant $53,699 $56,704
Patroiman 1st Class 549913 $52.706
Patroiman 2nd Class 346,206 $48,792
Patrolman 3rd Class $43,021 $45.428
Patrolman 4th Class $35,115 837,078
Trainee 330,841 $32.569

B. Promotion from the rank of Trainee to the rank of Patrolman 4th Class. from Patrolman 4th Class to

Patrolman 3rd Class and from Pafroiman 1st Class to Sergeant is not automatic, but is in accordance with the
applicable provisions of Tile 40A of the New Jersey Statutes Annotated and based upon annual evaluation
conducted by the Township. which evaluation shall be proviced to the empioyee.

C. ror all personnel employed at the time of the signing of this contract. premotion on the anniversary of
the employee's appointment from the rank of Patroiman 3rd Class to Patroiman 2nd Ciass and from Patrolman 2nd
Class to Patrolman 1st Ciass is automatic provided. however, that the results of the annual evaluaticn conducted by
the Township are not unsatisfactory. In that event, promotion will not be granted. and the employee will be given
notice of the deficiencies.

D. For all empioyees hired affer the signing of this contract. promotion in grade wiil be on the second
anniversary of the employees second year of servica in that grade from the rank of Patrolman 4th Class to the rank
of Patroiman 3rd Ciass and from the rank of Patrciman 3rd Class to the rank of Patrolman 2nd Class and from the
rank of Patroiman 2nd Class to the rank of Patrolman 1st Class.

e Effective upon the execution of this agreement, the Detective's position and salary are eliminated
from this agreement, ana an annual stipend of $720 shall be paid. on a pro-rata basis of $60.00 per month, to any
member assigned as an Detective.

F. Cfficers below the rank of Sergeant will not be required to evaiuate or discipline ancther Police
Officer.

C. Promoticn to the rank of Sergeant First Class will take place on the anniversary of obtaining fifteen
(15) years of completed service at the rank of sergeant . The promoticn is automatic provided however, the resuits
of the annual evaluation conducted by the Township are not unsatisfactory. in that event, promotion will not be granted

and the empleyes will be given nofice of the deficiencies.

RHE-21449
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ARTICLE XVii
LONGEVITY
A 1. For the purposes of this agreement, all covered employees shall be entitied to and receive
longevity pay upon completion of the first five (5) years continuous service equivalent to two percent (2%) of base
salary;
2. For purposes of this agreement. all covered employees shall be entitled to receive additional
longevity pay upon the completion of the second five (5) years of continuous service equivaient to two percent (2%)
of base salary for a total of four percent (4%); and
3. For the purposes of this agreement. all covered employees shall be entitled to and receive
additional longevity pay upon completion of the twelve {12) years of continucus service equivalent to one percent
(1%) of base salary, for a total of five percent (5%), and upon completion of the 15th year of continucus sérvice,
equivalent to one percent (1%) of base salary, for a total of six percent (6%).
4. For the purposes of this agreement, ail covered emplcyees shall be entitled to and receive an
additional cne percent (1%) longevity as of January 1. 1996 to the twelfth (12th) year of completed continuous
service. for a total of seven percent (7%) after the fifteenth (15th) year of continuous service.

B. Lengevity pay shall be incluced as part of the gross annual salary and should be paid as part thereof.

ARTICLE XVl
TRAINING AND EDUCATION

A. Mandatory Training

1. The Police Chief or Public Safety Director may from time to ime, establish a schedule of mandatory
training and educaticn courses. Accompanying said schedule. the Pofice Chief or Public Safety Directer shall

promulgate guidelines for costs incurred for training.

2, The designated rank officers must successfully complete any and all mandatory courses,
B. Elective Education
1. The Township will pay the full cost of registration and tuition expense for two courses per year

feading to a degree in Police Science. Approval shall be obtained prior to registration.
2. A ftranscript of the completed course. indicating a passing grade. must be submitted to the Chief to

quality for continued tuition reimbursement.

C. Physical Fitness
1. All employees are expected to be in good physical condition in order to perform their duties property.
RHB-21449
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ARTICLE X)X
DEFENSE AND INDEMNIFICATION

The Township agrees to maintain insurance coverage of a type, and in sufficient amounts, for the benefit of

the employees covered by this agreement, individually and ccliectively, and which shall insure against any and all acts
by the employees while in performance of their duties as Police Officers. whether on duty or off duty, which may give

rise to a cause of action.

ARTICLE XX
SAFETY

A It shall be the responsibility of each employee. upon commencement of his tour of duty, to inspect all
equipment, and in the event he shall find same to be unsafe, he shall immediately report the conditions to the Chief of
Police or his designee.

B. Serviceability of equipment shall be detemmined at the discretion of the Chief and Township
mechanic. Any such determination shall be subject to the grievance procedure.

C. The Township agrees that all police vehicles shall have installed driver protection screens, fire
extinguishers, shotguns. and first aid kits.

D. Employees, while rendering aid to another community. shall be fully covered by Workers'
Compensation and Liability Insurance, pension coverage. and any and all other benefits that said employees would

have been entitied to if said emplcyees had been performing their duties within the Township.

ARTICLE XXI
CLAIMS ADJUSTMENT

A Where a loss or damage to personal property is sustained by an employee as a resuft of action
taken in the performance of his duties or during their course of such duties, such less andfor cost of such damage
shail be paid by the Township upon proof of loss to be submitted by the employee. to a maximum of $100.00 per
incident.

B. The Township shall provide a parking area for emplcyees’ automobiles. The Township shall assume

full responsibility and fiability for any and all camage to an employee’s vehicle parked in said area.

ARTICLE XXl
SENIORITY

The employee shall be considered to have seniority upon successful compietion of six (6) months service
following completion of basic police fraining. Such basic police training shall be had within the time pericd established

by law. Job seniority rights shall vest on and shall accrue from and after the date of permanent employment.

RHE-21449
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ARTICLE XXii
WORK SCHEDULE

1. This provision memonializes the agreement of the Township and the PBA regarding the "Fink Day”
arbifration:
1. The Patrol Force in the Operations Division will work the foflowing Schedule:
a) There will be five (5) squads, one of which will be a "Power-Squad." The squads will work a
four (4) day on, two (2) day off, {or six (B) day) schedule.
b) The parties understand and agree, however, that the standard weekly work schedule for
employees covered by this agreement requires employees' services continuously throughout the seven (7) day week.
c) This agreement represents a complete and final settiement between the parties as to their

hours of work shift moving forward (7-3, 3-11, 11-7) and work week (4 on 2 off - 8 hour shifts).

2. The Township reserves the right to determine and evaluate the efficiency and productivity of this new
schedule.
3. In the event either parly is dissatisfied with this schedule, they shall present substantial

documentation supporting their position and they will negotiate any different schedule changes.
4 The schedule or shift assignment of an individual assigned to the Patrol Ferce of the Operations
Division shall not be changed without seven (7} days advance notice to the employee excepi in an emergency or if

said change, upon shorter notice, is acceptable to both parties.

ARTICLE XXIV

SEVERABILITY
If any provisions of this agreement shall conflict with any law, or for any reason be declared void, such
provisicn shall be deemed severabie and such severability shall have no effect on the remaining provisions of this

agreement.

ARTICLE XXV
FULLY BARGAINED PROVISION

This agreement represents and incerporates the compiete and final understanding and setilement by the
parties of all bargainable issues which were or could have been the subject of negotiations. During the term of this
agreement, neither party will be required to negotiate with respect to any such matter, whether or not covered by this
agreement, whether or not within the knowledge or contemplation of either or both of the parties at the time the

negofiators signed this agreement.

RHB-21443
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ARTICLE XXV}
PRINTING OF AGREEMENT

The Townstip shall reproduce this agreement in sufficient quantities so that every employee may be provided

with a copy and so that there may be sufficient copies in reserve for any employee hired during the temmn of this

agreement Printing and distribution shall be made within thirty (30) days of the signing of this agreement.

ARTICLE XXVII
MEMORANDUM OF AGREEMENT - AMMUNITION

The Memoerandum of Agreement with respect to Ammunition, that was made part of premous contracts is

deleted from this and future contracts unless expressly re-inserted.

ARTICLE XXVill
RETROACTIVITY

This confract shail be retroactive to January 1, 1995 and remain in effect untit December 31, 1996 and s¢

long thereafter as law requires.

RMB-21449
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ARTICLE XXVl
TERM OF AGREEMENT

This agreement shall be in full force and effect from January 1, 1995 until December 31, 1996, both dates

inclusive. [t is understood by and between the parties hereto that the terms and conditions of employment shall

continue in fult force after December 31, 19886, if a successor agreement has not been signed, until a successor
agreement has been signed.

IN WITNESS WHEREOQOF, the parties have hereunto set their hands and seals on this ZT day of Reait |
1985,

PBA LOCAL 329

(?E /ﬂ \ TOWNSHIP OF éuNT N
d w29 (7] L
CAROL A. PIAZZA, CLERK7 THOMAS L. OGD@E’R

RHB-21449
18



CM 303
March 17, 1995

To: Mayor and Township Council
Subject: PBA Contract - 1995-1996

Enclosed herewith you will find a copy of the proposed PBA contract for the
years 1995 through 1996. The terms and conditions are reflective of Council’s
Resolution #46-95 approved February 8, 1995. The major points are also outlined
in CM285 (copy also attached).

This contract has been reviewed by the PBA, Labor Counsel and management
from the Police Department for accuracy. You are requested to approve the
contract at the Council meeting of March 22, 1995.

Also, as a point of note, we have reviewed recent arbitration awards for
current year contracts and find the average award is 4.5% - exactly the increase
in the base rate.

Should you have any questions, please feel free to contact me prior to the

meeting.
Richard J. Sheola
Township Administrator
RJS:sev
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CM 2865 - page 2

Therefore: 19385 $815,244
1994 -792.343

$ 22,901

Uniform savings - 7,700

$ 15,201 or $894.00 per officer

Taking into account the PBA initial request was for 6% for each of the next
two years and our counter offer was 3%, this actually splits the difference in
proposed rates. A subsequent union request asked for substantial buy back of tota/
service time (even time served in another agency) to increase longevity and pension
credits. That proposal alone would have cost more than the final salary offer.

We have also researched various settlements and arbitration awards
throughout the state over the past six months. The study shows the average
settlement is 5.2% for 1995 for police; for firefighters the average is somewhat
lower at 4.44%. The same average holds true for police arbitration awards. Maost
of you will recall, the clothing allowance has become a major issue over the years,
ever since the health club benefit was rolled into the clothing allowance. Recently
in the last contract, a concession was reached whereby the unused portion of the
allowance became part of the officer's salary at the end of the year and was
taxable at the employee's normal rate. In and of itseif, the union’'s reversal of its
previous position with respect to the uniform allowance is significant.

QOur hopes for any changes to the scheduled or number of squads appears
limited at this point.

My recommendation therefore, is to enter into a memorandum of under-
standing with the PBA as per the outline above. We have also counterbalanced
the cost of arbitration in to the equation - that could be as high as $5,000 when
including legal fees, any experts and the cost of the arbitrator. Additionally, it
could be many months before a hearing would be set resulting in some animosity
among the PBA members.

| would appreciate your comments and feedback at the work meeting this
January 18th, or as soon as practical.

=N,

Richard J. Sheola
Township Administrator

RJS:sev



CM 285
January 17, 1995

To: Mayar and Township Council

Subject: PBA Contract Proposal

We are in receipt of the latest proposal from the PBA with respect to the
labor contract negotiations. A summary follows:

¢ 4.5% salary increase for 1995 + $400 adjustment to base to compensate for
"give back” of clothing allowance 4.5% salary increase for 19986.

. "give back” of $1,100 uniform allowance; Township would negotiate cleaning
contract for all personnel and replace uniforms as needed.

e add 1% to 15 year longevity stipend, making new rate 2%.

° at 15 years of service, longevity becomes part of base salary and therefore is
not compounded on base salary - e.g.; if salary is $30,000 and longevity
$2,000, following year base is $32,000 for contractual increases. This also
increases the pensionabie base.

the classifications will still be as per existing contract (4th Class, 3rd Class, etc.)
but instead of annual increases in grade, steps of grade will take two (2) years.

We have performed cost analyses on this proposal and find the net increase
to be just over $15,000 for the 17 officers covered by the contract or $894 per
person. This analysis takes into consideration 1994 salaries plus the cost of
uniform allowance of $1,100 per officer ($18,700 total as applied here) versus the
projected cost of 1995 salaries including the $400 "bonus". Offset to the salary

cost increase of $22,900 is a savings on uniforms of $7,700. The arithmetic
formula is below:

1884 Salaries (17 Officers) $773,643
Cost of Uniforms 18,700
1995 Projected Salaries $808,444
Uniform "Buy Out” 6,800

$815,244

1898 Township pays: Cleaning est. $6000.00
Uniform Replacements 5000.00

$11,000.00 cost or $7,700 savings



