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JOARD OF EDUCATION ORCANIZATIONAL RELATIONSHTIPS WITH ADHINISTRATORS

It is the philosophy and understanding of the Millville Board of Education
that the Board of Education supports the "Management Team' concept in the
administration of the Millville Public Schools. Under this concept, it is
considered that the Board of Education as the policy making body and the
administrators as the administrative team constitute a single team in charge
of the organization and administration of the Millville Public Schools.
Specifically, then, it is the bellef of the Board of Education that the Board.
and the administrators serve on the "“same team”. Accordingly the concept of
"binding arbitration” will not be .necessitated as both sides of the management
team work cooperatively to ultimately solve any problem that may arise.

In implementing this philosophy, the Board adopts as policy the fdllowing
considerations:

1. The B.ard and the administrators constitute & "management team"
for the Millville Public Schoels. '

2, The members of the "management team" seek the advice and counsel
of each other. ' )

3. It shall be the purpose of the "management team'" to seek coopera-
tive solutions to all problems 1nc1dent to the operation of the
Millville Tublic Schools.

4, Tt shall be the purpose of the Board of Education to provide the
". necessary support for the administrators in several areas:

a. Board support for administrative action’ taken by the adminis-—
. trators in the pursuance of their duties,.

b. Board provision for inservice experience designed to provide
a continuing up-grading of the administrative staff. This
.policy should include courses, seminars, institutes and con-
ventions appropriate for fhe several administrative members.

c. " Reimbursement for expenses incurred by the administrators in
the pursuance of their assipgned duties. . .

d. "Fringe benefits", "Rights", and “Privilepes" comparable to

all those prov1dcd for all other pro£2551onal employces in
the Millville Public School System,

. e. Other appropriatec benefits as may approprlatcly arise in the

i future.

f." The continuance of prescent "Benefits™, "Ribhté', and "Privelepes"
as ave currently established will be conLinucd by the Millville
Board of Education while the Millville Administrators will '

continue carrying through all thelr obligations as currently
exist. " N L
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h. Twelve mouth employment for all pfesent members of the adminis-
trative groups.

It shall further be the option of either segment of the management
team (Board or Administrators) to request and be granced the right
to negotiate a complete contract i - so desired at any futurc time,
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Plus $100.00 for each year of administrative experience over 8§ years, 37;

z - U
For MA + L5 add $300,00 to master's plus 30 levelut_w 197G-50. q{i(‘réﬂ
R QO .
For doctor's degree add $850.00 to master's plus 30 level.

Administrative experience only to be counted when determining proper
step.

Mnrinistrative experience will be determined at the time of employ-
ment, It may be based on any relevant experience, However, no more
than three (3) years out of the Millville district administrative
experience may be granted at the time of employment. Once the position
on the guide is established, the individuasl will move up sequentially
unless the increment or raise is withheld for cause, pursuant to Title
184,
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HAME SCALE 1976-T1 DOLLAR YEAR 197 =14 DUALL
1977-78 SALARY __IHNCREASE ADJUSTMENT SALARY SALARY
Brett, C. b (MA+30) $15,809v.33 $1,176.55 $195.00 $17,270.08 $16,769.50
Corson, R. 8 (MA+30) 20,628.00 1,526.07 756.00 22,910, 4T i 2h.108.00
Cox, B. 19 (1iA+30) 23,323.33 1,725.93 318.33 25,367.59 11 25,208.00
D'Ambrose, A. 9 (MA+30) 23,665.33 1,751.23 467,33 25,883,890 i1' 25,930.00
Easter, D. 16 22,438.00 < 1,660.5) 406.00 2k 504,b1 1t 24,477.50
Elliott, W. 5 18,679.33 1,397.07 195.33 2h,108.00 1t 24 .108.00
Fausto, V. 5 (MA+30) 21,636.00 1,601.06 252.00 23,809.06 11 23,247.00 )2
Garton, G. 14 (MA+30) 23,136.00 1,712.06 672.00 25,520.06 I 25,569.00 (=)
Gavigan, J. 3 {(MA+30) 13,055.29 966.09 L42.86 10,800 . 7h i1 15,928.50 (=) 10
Hawn, C. L {MA+30) 16,266.66 1,203.73 66.66 18,985.05 i1 19,372.50 (~) 3
Hotchkiss, D. 7 _{MA+30) 22,960.00 1,699.0% NOHE 2h ,659.05 11 24 969.00 (=) 3
Johnson, O. 1 12,625 .66 934,22 85.32 13,601.54 11 13,776.00 {~) 1
Kuchinski, R. 8 (MA+30) 22,096.00 1,635.10 842.00 24,573.10 1 25,830.00 {~) 12
ackey, D. 8 21,512.66 1,58%.5h 568.66 23,565.06 11 23,677.50 (=) 1
Merritt, G. 3 16,400,00 1,213.60 NOWE 17,613.60 i 18,511.50 (=) &
Miller, L. T 23,752.00 1,757.65 424,00 27,982.50 11 27,982.50 )
Mingori, L. L (MA+30)} 14,683.20 1,086.56 38.50 16,238.66 11 16.789.50 (=) 5
liskelly, R. 12 (MA+30) 22 ,6090.66 1,679.11 334 .66 24,704 b3 24 ,508.00 (+]_1
Oliva, E. 6 (MA+30) 20,081.33 1,h486.02 209.33 21,776.68 21,955.50 (~) 1
"Passaroc, J. 6 (MA+30) . 16,810.00 1,2543.9L HONE 18,053.94 18,511.50 (-} &
Reger, L. 14 {1A+30) 22,330.66 1,652,407 51k .66 24 ,497.79 24 ,708.00 (=) 2
Rush, E. 9 (MA+30) 20,910.00 1,547.34 HONE 22, 157.3k 22,916,50 (<) &
Sasdelli, D. 5 1h,438.13 1,068.42 570.93 16,077.48 17,220.00 {-) 11
Savicky, A. L (MA+30) 18,450.00 1,365.30 NOHE 19,815.30 19,372.50 {(+) 4
Setser, R. 7_(14a+30) 21,536.00 1,593.66 231.66 23,361,32 23,247.00 (+) 1
Simpkins, R. 11 21,911.33 1,621.h44 419.33 23,952.10 23,977.50 (=)
Stanker, G. 3 17,886.00 1,323.56 282.00 19,491.56 20,233.50 (=) 1
Vright, C. 25 15,610.00 1,155.1h 220,00 16,985.14 11 16,337.00 (+}) 6
TOTALS ~m—--- $545509.90  $40,367.71 $6,512.46 $602,311.19 ||
. 11
“ i
t
$545,509.90
X .07h4
$ 40,367.73



DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 1977, and shell
continue in effect until June 30, 1979, subject to the Association's
right to negotiate a complete agreement as provided in faragraph
five {5) of the Policy-Contract. Too, both parties agree that

this agreement shall not be extended orally, snd it is un&erstood
that it shall expire on the date indicated.

Il WITWESS WHEREQF, the parties héreto have caused this agreement to
be signed by their respective Secretaries, all on the day and year

first written above.

Jﬁ)qq”waﬂwvefl d ? “‘ i Association

By W President
¥/
attesty wmgq,e/u/ }«ZZ

_‘

i 14 Board of Education




1977-78

Scale

SENIOR HIGH SCHOOL PRINCIPAL

Years

w1 W

-

Certified

$22,816.50
23,677.50
24,538.50
25,399.50
26,260.50
27,121.50
27,982.50
28,8L43.50

Inc. $861

L. Miller

MA + 30

$23,247
24,108
24,969
25,830
26,691
27,552
28,413

29,274

*,




1977-18

Scale

JUNIOR HIGH SCHOOL PRINCIPAL

Years

1

2

=

o -3 O o\

Certifled

$20,664

$21,525

- $22,386

$23,2L47
$24 ,108
$24,969
$25,830
$26,691

Ine. $861

W. Elliott

}

MA + 30

$21,094.50
$21,955.50
$22,816.50
$23,677.50
$2L,538.50
$25,399.50
$26,260.50

$27,121.50




SYSTEM~WIDE

197778

Scale

DIRECTORS , COORDINATORS , SUPERVISORS

Years

1

2

-~ O WV

Certified

$19,372.50
$20,233.50
$21,09L.50
$21,955.50
$22-,816.50
$23,677.50
$2k ,538.50
$25,399.50

Inc. $861

D. Hotchkiss
R. Kuchinski
A. D'Ambrose
V. Fausto

MA + 30
$19,803
$20,664
$21,525
$22,386
$23,2L7
$2k 108
$2L ,969
$25,830



1977-78

Scale

ELEMENTARY PRINCIPALS WITH OVER 30 TEACHING STAFF MEMBERS

Years S Certified MA + 30
1 \ ‘$18,511.50 $18,942
2 $19,372.50 : $19,803
3 ‘ $20,233.50 $20,664

$21,094.50 - $21,525
5 $21,955.50 $22,386
6 $22,816.50 $23,247
7 $23,677.50 $24,108
8 $24,538.50 $24,969
Inc. $861
G. Garton

G. Stanker



1977-78

Scale

ASSISTANT HIGH SCHOOL PRINCIPALS

ASSISTANT JUNHIOR HIGH SCHOOL PRINCIPALS

ATHLETIC DIRECTOR

CAREER EDUCATION DIRECTORS AND COORDINATORS
ELEMENTARY PRINCIPALS WITH 3C OR UNDER TEACHING STAFF MEMBERS

Year Certified MA + 30
1 $17,650.50 $18,081
2 18,511.50 18,9k2
3 19,372.50 19,803
L 20,233.50 20,66k
5 21,094.50 21,525
6 21,955.50 22,386
7 22,816.50 23,247
8 23,677.50 24,108

Inc. $861

NOTE: Any full time administrator at the high school also
functioning as the athletic director, with evening
and Saturday supervision jassignments, shall in addition
to his base salary be paid a yearly sum of $1,500.

O E o

R.

W '

Setser
Easter

. Reger

Olive
Corson
Mackey
Miskelly
Simpkins
Cox
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1977-~78

Scale

ELEMENTARY .VICE PRINCIPALS, PSYCHOLOGISTS, SYSTEM-WIDE MULTIMEDIA
SPECIALIST, ... GRANTS MANAGER, AND BASIC SKILLS MANAGER

Years Certified MA + 30

1 $16,359 - $16,789.50
2 17,220 17,650.50
3 18,081 ‘ 18,511.50
) 18,942 ' 19,372.50
5 19,803 20,233.50
6 20,664 21,094.50
T 21,525 21,955.50
8 22,386 22,816.50

Inc., 3861

} E. Rush

G. Merritt

A. Savicky

C. Hawn

R. Shain

A. May
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1977-78

. $861

Brett

. Gavigan

Sasdelli
Mingori

Scale
GUIDANCE COUNSELORS

Years Certified

1 $13,f76

2 ‘ 14,637

3 15,498

L 16,359

5 17,220

6 18,081

T 18,942

8 19,803
Ine

} C.

J

D.

L.

J

. Passaro

MA + 30

'$14 ,206.50

15,067.50
15,928.50
16,789.50
17 ,650.50
18,511.50
15,372.50

20,233.50




1977-78

Scale

NON-DEGREE DIRECTORS, COORDINATORS AND SUPERVISORS

Year Non-Degree
1 ' $8,610
2 9,hk71
3 ‘ 16,332
L 11,193
5 12,054
6 12,915
T 13,776
8 14,637

Inc, $861.00

C. Wright
0. Johnson
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1978-79
SCALE

SENIOR HIGH SCHOOL PRINCIPAL

Years

N

1

Certified

$23,829.50
24 ,679.50
25,529.50
26,379.50
27,229.50
28,079.50
28,929 .50
29,779.50
30,629.50

Inc. $850

L. Miller

MA + 30
$2L4 ,260
25,110
25,960
26,810
27,660
28,510
29,360
30,210

31,060



1978-T9

SCALE
JUJIOR HIGH SCHOOL PRINCIPAL

Years Certified

1 $21,67T

2 22,527

3 23,377

4 2k 227

> 25,077

6 25,927

( 26,711

8 27,627

9 28,477
Inc. $850

W. Elliott

MA + 30
$22,107

22,957

23,8071.

24,657

25,507.
26,357 .
27,207.
28,057,
28,907.

.50

.50

20

.50

50
50
50
50
50



1978~79
SCALE

SYSTENM-WIDE

DIRZCTORS, COORDIWATORS, SUPERVISORS

Yeers Certified
1 $20,385.50
2 21,235.50
3 22,085.,50

| 22,935.50

b 23,785.50
6 24 ,635.50
7 25,485.50
8 26,335.50
9 ' 27,185.50
Inc. $850

D. Hotchkiss
R. Kuchinski
A. D'Ambrose ..
V. Fausto

T

MA + 30
$20,816
21,666
22,516
23,366
ah 216
25,066
25,916
26,766
27,616
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1978-19
SCALE

ELEMENTARY PRINCIPALS WITH OVER 30 TEACHIIG STAFF MEMBERS

Tears Certified MA + 30
1 $19,52k.50 $19.955
2 20,374.50 20,805
3 21,224,50 21,655
T 22,074.50 22,505
5 22,924 .50 23,355
6 23,77k.50 24,205
7 24,624 .50 25,055
8 25,474.50 25.905
9 26,324.50 26,755

Inc. $850
G. Garton

G. Stanker
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1978-~-79
SCALE

ASSISTANT HIGH SCHOOL PRINCIPALS
ASSTSTANT JUNIOR HIGH SCHOOL PRINCIPALS
ATHLETIC DIRECTOR

CAREER EDUCATION DIRECTdRS AND COORDINATORS

ELZMENTARY SCHOOL PRINCIPALS WITE 30 OR UNDER TEACHING STAFF MEMBERS

Years

1

2

=

g o =~ O W

dote:

Certified
$18,665.50
19,513.50
20,363.50
21,213.50
22,063.50
22,913.50
23,763.50
2L ,613.50

25,463.50

Inc. 3850

MA + 30
$19,09L
19,9k
20,79k
21,6Lk
22,Lok
23,34k
2L ,19%
25,0kY
25,894

Any full-time adminstrator at the high school also
functioning as the athletic director, with evening

and Saturday supervislon assignments, shall, in addition
to his base salary, be paid a yearly sum of $1500.00,

D. Easter
R. Setser
L. Reger
E. Oliva
R. Corson

B,
D.
R.
R.

Cox

Mackey -
Miskelly

Simpkins
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1978-79
SCALE

ELCMENTARY VICE-PRINCIPALS, PSYCHOLOGISTS, SYSTEM-WIDE MULTIMEDIA

SPECIALIST. . . "GRAITS MANAGEF, ARD BASIC_ SKILLS COORDIHATOR
Years Certified MA + 30
1 $17,372 $17,802.50
2 18,222 18,652.50
3 19,072 19,502.50
L 19,922 20,352.50
5 20,772 21,202.50
6 21,622 22,052.,50
T 22 k72 22,902,50
8 23,322 23,752.50
9 24,172 2L ,602.50
Inc. $850
E. Rush ~—
G. Merritt™—
A. Savicky”
C. Hawn .,
R. Shain-.
A. May -



™~

GUIDAICE COUNSELORS

Years

1

2

=

[+ A AN |

-3

1978-79
SCALE

Certified

$1L,789
15,639
16,489

17,339

18,189

19,039

19,889

20,739

21,589

Inc. 3850

Lo SN0

Brett
. Gavigan

Sasdelli

. Mingori

Passaro

MA + 30
$15,219.50
16 ,069.50
16,919.50
17,769.50
18,619.50
19 ,469.50
20,319.50
21,169.50

22,019.50



NOX-DSGREE DIRECTORE, COORDINATORS AND SUPERVISORS

1978-79
SCALE

Years

1

=

oo =N N W

Non-Degreae

$9,623
10,473
11,323

12,173
13,023
13,873
14,723
15,573
16,423

Inc. 4850

C. Wright
0. Johnson



