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PREAMBLE

The Agreement entered into this é i day of ﬁﬁ,‘#a he w% by and between the Borough
of Park Ridge, in the County of Bergen, a Municipal Corporation of the State of New J ersey, hereinafter called the
“Borough,” and the United Public Service Employees Union, hereinafter called the “Union,” represents the

complete and final understanding on all issues subject to collective bargaining between the Borough and the
Union,

ARTICLE I
UNION RECOGNITION

1. The BOROUGH recognizes the UNION as the sole and exclusive representative for the purpose of
collective negotiations with respect to all negotiable items of employment for all regularly employed non-
supervisory Road Department, Vehicle Maintenance Department, and Building and Grounds Department
employees of the Borough of Park Ridge. Excluded are Managerial Executives, confidential employees,
and Supervisors within the meaning of the Act: Professional employees, craft employees, police, casual
employees, and all others employed by the Borough of Park Ridge.

2. The term employee, as used herein, shall be defined to include the plural as well as the singular and the
female as well as the male, where applicable,

3. The BOROUGH agrees that it will not enter into any contract or memorandum of agreement with anyone
but the UNION with regard to the terms and conditions of employment of personnel covered by this
Agreement. Any new job classifications that fall within the range of work presently performed by
employees of the negotiating unit shall be included within the UNION'S jurisdiction. Both parties agree to
meet at the request of the UNION to fix the job compensation for the new job classification. Nothing
contained herein shall prohibit either party from pursuing their rights under the PERC law dealing with unit
clarification.

4. The duly authorized negotiating agent of either the BOROUGH or the union is not required to be an
employee of or connected with the BOROUGH.

5. As used in this Agreement, the term "provisional employee” shall mean any bargaining unit employee who
has not been certified by the New Jersey Department of Personnel (NJDOP) as a permanent employee.
Upon certification and completion of a ninety (90) day working test period, the employee shall become a
"permanent” employee with seniority status from his original date of hire.

a. Upon hiring of a new employee, the Borough will notify NJDOP to recommend an examination of a
provisional employee after having worked ninety (90) calendar days. A copy of the notification to
NJIDOP shall "also be given to the employee and the shop steward.

6. As a provisional employee the employee may be summarily disciplined or dismissed by the Borough
without challenge and as allowed by law. However, the UNION may represent such employee on the
handling of grievances, other than those relating to dismissal or subject to NJDOP law.
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No permanent employee shall be transferred, reassigned, reclassified or demoted by the BOROUGH
without just cause,

Pursuant to the New Jersey Employer-Employee Relations Act of 1968, as amended, the BOROUGH
hereby agrees that every employee shall have the right to freely organize, join, and support the UNION and
its affiliates for the purpose of engaging in collective negotiations and other concerted activities for their
mutual aid and protection. As a body exercising governmental power under the laws of the State of New
Jersey, the BOROUGH undertakes and agrees that it shall not directly or indirectly discourage or deprive,
or coerce any employee in the enjoinment of any rights conferred by the New Jersey Employer-Employee
Relations Act of 1968, or other laws of New Jersey, or the Constitution of New Jersey and of the United
States; that it shall not discriminate against any employee with respect to hours, wages, or any terms or
conditions of employment by reason of his membership in the UNION, and its affiliates collective
negotiations with the BOROUGH, or his institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment as prescribed by the
statutes of the State of New Jersey.

ARTICLE 11
DUES DEDUCTIONS

A.

The BOROUGH agrees to deduct from the salaries of its employees, subject to this Agreement, dues for the
Union.

If during the life of this Agreement there shall be any change in the rate of membership dues, the UNION
shall furnish the BOROUGH written notice thirty (30) days prior to the effective date of such change and
shall furnish to the BOROUGH either new authorizations from its members showing the authorized
deduction for each employee, or an official notification on the letterhead of the UNION advising of such
changed deduction,

The UNION shall indemnify, defend and save the BOROUGH harmless against any and all claims,
demands, suits or other forms of liability including counsel fees that shall arise out of or by reason of action
taken by the BOROUGH in reliance upon salary deduction authorization cards submitted by the UNTON to
the BOROUGH or in reliance upon the official notification on the letterhead of the UNION and signed by
the UNION advising of such changed deduction or for collection of representation fee as described in
Article2, Paragraph H.

A written dues authorization may be withdrawn in accordance with N.J.S.A 52:14-15.9¢ as amended, or
may be amended.

The BOROUGH agrees to remit to said UNION all such deductions monthly for which such deductions are
made. The BOROUGH shall deduct dues from the employee's vacation payments for employees who are
on vacation during the week in which the UNION dues deduction would otherwise be made.

Where an employee is not on the payroll during the week in which the deduction is to be made, or has no
earning, or insufficient earnings during the week, or is on leave of absence, the BOROUGH shall deduct

e T —
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dues from the next earnings check of the employee. The BOROUGH shall submit with each due

remittance, a report, listing all seniority employees alphabetically and the amount of dues, if any, deducted
for each employee.

G. The Secretary/Treasurer of the UNION shall be notified monthly when an employee attains seniority status.
H. AGENCY SHOP REPRESENTATION FEE
Employees who voluntarily refuse membership into the Union must pay 85% of the fixed amount for
initiation fee and monthly dues for representation services required by law to be performed by the Union as
the collective bargaining agent,
L PAYMENT OF FEE
The Borough shall deduct the fee from the earnings of the employees and transmit the fee to the majority
bargaining representative monthly during the term of this Agreement.
ARTICLE III

COLLECTIVE NEGOTIATING

1.

Collective negotiation, with respect to rates of pay, hours of work and/or conditions of employment, shall
be conducted by the duly authorized bargaining agent of each of the parties. Up to two (2) additional
representatives of each party shall participate in collective negotiating meetings.

Collective negotiating meetings shall be held at times and places mutually convenient at the request of
either the BOROUGH or the UNION,

Employees of the BOROUGH who may be designated by the UNION to prepare for and/or participate in
collective negotiating meetings, or the grievance procedure hereinafter set forth for the enforcement of this
Agreement, will be excused from their BOROUGH work assignments with compensation by the
BOROUGH if such meetings or proceedings are conducted during their regular work hours. The UNION
shall furnish the BOROUGH the names of its representatives and the alternates and will notify the
BOROUGH of any changes.

The UNION or their authorized replacements in their absence shall have the right to communicate with the
BOROUGH or other members of the Union during normal working day for the purpose of UNION
business, subject to notification of the representative's general supervisor or the Director of Operations,
which permission shall not be unreasonably withheld.

ARTICLE IV
DATA FOR FUTURE BARGAINING

1.

The BOROUGH agrees to make available to the UNION all relevant data which is in its possession and
control, is not privileged, and which the UNION may require to bargain collectively, concerning negotiable
matters.

Reroneh of Parlk Ridon — Heitad Brklie Comri o Fom] oo o 11t ol e oo 1t o s ——
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2. The relevant data, noted above, shall include but shall not be limited to such items as salaries and benefits
enjoyed by other BOROUGH personnel, the cost of various insurance and other programs, information
concerning overtime work, the total number of sick leave days utilized and other data of a similar nature.
Nothing herein contained shall be deemed to give the UNION the right to view any individual personnel
file or files, nor any other confidential information. The intent of this subparagraph is to make available to
the UNION statistical data concerning the above information.

ARTICLE V
MANAGEMENT RIGHTS

1. The BOROUGH hereby retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

a) To execute, manage and administrate the operation of the Borough government and its properties
and facilities and the activities of its employees;

b} To hire all employees and, subject to the provisions of law and this Agreement, to determine their
qualifications and conditions for continued employment or assignments and to promote and transfer
employees;

c) To suspend, demote, transfer, assign, reassign, discharge, or take any other disciplinary action for

good and just cause according to law.

2. Except as otherwise herein contained, the BOROUGH preserves its rights, responsibilities and authority
under N.J.S.A. Titles 11, 34, 40 and 40A, or any other national, state, county or applicable laws.

3. In the exercise of its prerogatives as set forth above, the BOROUGH shall not violate any legally
enforceable provisions of this Agreement.

ARTICLE VI
NO STRIKE PLEDGE

The UNION covenants and agrees that during the term of this Agreement neither the UNION nor any person
acting in its behalf will cause, authorize or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or willful absence of any employee from his position, or stoppage of work or
abstinence in whole or in part from the full, faithful and proper performance of the employee's duties of
employment), work stoppage slowdown, walkout or other job action interfering with normal operations against the
Borough.

In the event of a strike, work stoppage, slowdown or other job action interfering with the normal operation of the
Department, it is covenanted and agreed that participation in any such activity by an employee covered by this
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Agreement shall be deemed grounds for discipline of such employee or employees, subject however, to the
Grievance Procedure and or the provisions of Title 40.

The UNION will do everything in its power to prevent any of its members or persons acting in their behalf, from
taking part in any strike, slowdown, walkout or job action interfering with normal operations and will take
whatever affirmative steps are necessary under the circumstances to prevent and terminate such illegal action.

Nothing contained in this Agreement shall be construed to limit or restrict the Borough or its right to seek and
obtain such judicial relief as it may be entitled to have in law or in equity for injunction or damages or both in the
event of such breach of the UNION, its members, or any person acting on its behalf.

ARTICLE VII
GRIEVANCE AND ARBITRATION

1.

PURPOSE

The purpose of this procedure is to secure at the lowest possible level and at the earliest time an equitable
solution to the problems which may arise affecting the terms and conditions of this Agreement including
resolution of grievances as soon as possible so as to assure efficiency and promote employee's morale.

DEFINITION

The term grievance as used herein means any controversy arising over the interpretation, application or
violation of this Agreement and of those policies, agreements or administrative decisions which affect the
negotiable terms and conditions of employment of employees covered under this Agreement and be raised
by an individual, the UNION or the BOROUGH. With regard to the BOROUGH, the term "grievance" as
used herein means a complaint or controversy arising over the interpretation, application or alleged
violation of the terms and conditions of this Agreement.

STEPS OF THE GRIEVANCE PROCEDURE

STEP ONE:

The aggrieved employee or employees shall first take the grievance up with the shop steward, who in turn
will take the grievance to the supervisor in charge. Employees shall have the Shop Steward present at any
grievance proceeding. Grievances must be submitted to the supervisor in charge within five (5) working
days after the occurrence of such grievance. Failure to act within said five (5) working days is an
abandonment of the grievance. If a satisfactory settlement is not reached with the supervisor in charge
within three (3) working days after receipt of the employee's grievance, then the employee shall submit
such grievance to the UNIONS representative in writing.

STEP TWO:

Within three (3) working days of the supervisor's written answer, the matter shall be referred by the officer
of the UNION to the Director of Operations and/or Borough Administrator or other executive of the
BOROUGH with authority to act, who shall review the alleged grievance and offer a decision in writing
within three (3) working days after receipt.

e —
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STEP THREE;:

Within five (5) working days after an unsatisfactory resolution at Step two, the UNION representative shall
inform the Borough Administrator to schedule the grievance before a Committee of the Board of Public
Works or its designated representatives, which will hear the grievance within seven (7) calendar days of the
notification. The Board or its representatives committee shall communicate its decision to the Union
Representative, Shop Steward and the employee by no later than three (3) days after their meeting. The
grievant and/or Union need not attend the meeting.

Upon the failure of the BOROUGH to meet the time limits prescribed in the grievance procedure, the
UNION shall have the right to proceed immediately to the next step of the procedure.
The time limits Prescribed above shall be followed except when mutually extended by the parties.

ARBITRATIONS:
Any grievance or difference which cannot be adjusted between the parties may be submitted to arbitration
upon notice of either party to the other of failure to agree under Section 3 above as follows:

1. The matter or matters in dispute shall be submitted to an arbitrator who will be selected in each case
in advance by the UNION and the BOROUGH in accordance with the rules set forth by the
American Arbitration Association. The costs in connection with any arbitration shall be paid half by
the BOROUGH and half by the UNION. The decision by the Arbitrator shall be final and binding
upon the parties and shall be rendered in writing with reasons therefore within thirty (30) days after
the close of the hearings.

2. The Arbitrator shall not have the power to add to, modify, or change any of the provisions of this
agreement.

3. In the event that more than one issue is submitted to arbitration at one time, either party shall have
the right to insist that the issues be arbitrated separately and by different Arbitrators.

ARTICLE VIII
WORKING HOURS

1.

All employees, except those in the Department of Buildings and Grounds, shall work a five (5) day week
from Monday through Friday. Buildings and Grounds employees' shall work either a five day week from
Monday through Friday or Tuesday through Saturday, as scheduled. The scheduled hours shall remain
constant for the duration of this contract, All departments shall work from 7 a.m. to 3:30 p.m. with one-half
hour for lunch.

The regular work week includes time off for sick leave, bereavement leave, vacation days, holidays, court
time, volunteer fire, police reserve and volunteer ambulance organization time, while on emergency calls,
and required schooling.

140000
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3. All employees will receive rest periods of twenty (20) minutes in the morning and fifteen (15) minutes in
the afternoon of each full day worked. The times for such rest periods shall be fixed by the Department
Head and/or the Borough Administrator.

4. Because CDL licenses cannot be renewed via the mail, the Borough will allow the UNION employees to
leave at 1:30PM for the purpose of renewing the license. Employees must provide at least three days’
notice so the supervisor can coordinate the schedule.

ARTICLE IX
WAGES

A. PAYMENT:
1. All employees shall be paid bi-monthly, before noon on the 15" and 30® of each month. If it should
fall on a Saturday or Sunday employees shall be paid on the Friday before, and if it falls on a
Friday, employees shall be paid on the last regular workday preceding Friday and if payday is a
holiday, on the last regular workday preceding payday.

B. SALARY STEPS:
i. New employees shall be placed upon the salary step guide as shown in "Schedule A" attached
hereto in accord with the number of years of service in the job classification. Each employee will be
advanced one step on his or her anniversary date in such classification.

2. Placement on the salary step guide when an employee is promoted to a higher job classification
shall be made in accordance with this paragraph.

Employee's annual base salary as of the date of promotion will be compared with the salary range of the
new higher job classification. The employee's new salary for the higher job classification will be the salary
at the next higher step. If the difference between the employee's new salary and prior salary before the
promotion is less than $750 or if the promotion is made within two (2) months of the employee's
anniversary date, the employee’s salary will be advanced one additional salary step.

C. BASE SALARIES
1. The base salaries for the calendar years 2011 through 2014 shall be as set forth in "Schedule A"
annexed hereto. The increases for the years 2011 through 2014 shall be two percent (2%) in year
2012, 2013 and 2014, and one percent (1%) effective December 1, 2014,

2. The base annual salary for 2011 is deemed to be retroactive to January 1, 2011 and any monies due
employees by virtue of this clause, shall be paid as soon after the execution of this Agreement as
practicable,

3. The base annual salaries, as shown for each position shall be payable to said employees

immediately on appointment to said position (and shall be retroactive to the commencement of
work in the new position) and on such employee's anniversary dates as applicable. Notwithstanding
the foregoing, employees promoted to new positions, shall be on probation for the period required

L e _________}
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by NJDOP rules and shall not receive the new base salary unless such promotions are made
permanent within said probationary period. The anniversary date for persons who are made
permanent shall be the date they commenced their probationary period.

4, For employees residing in the State of New York, the Borough will deduct New York State taxes
from each pay check and forward them to the appropriate state office.

5. Members of the Road Department shall be eligible, by seniority, to attend schooling toward licenses
or certifications for pesticides and welding. A Labor-Management Committee will determine the
eligibility, types of licenses or certifications, and stipend to be paid.

ARTICLE X
LONGEVITY

A.

The longevity schedule for employees employed as of the signing of this agreement shali be as set forth on
Schedule "B" of this agreement,

B. Payment for longevity shall be a part of regular bi-weekly pay if such option is chosen as below.

C. At the employee's option, longevity may be paid in one lump sum payment on the 1st pay period in
December, however, if an employee so chooses this option he/she shall sign a waiver acknowledging that
all taxes shall be taken from such payment and further acknowledging that should such option be exercised
the employee's hourly rate for calculating overtime shall be reduced by the amount of the longevity and that
pension deductions and future retirement benefits shall be proportionally reduced by the amount of the
longevity payment.

D. Effective upon the signing of this Agreement newly hired employees shall not be eligible for longevity
under the Agreement.

ARTICLE XI

HOLIDAYS

1. All employees shall be entitled to thirteen (13) paid holidays per year:

New Year’s Day Independence Day Day after Thanksgiving
Good Friday Labor Day Christmas Day
Memorial Day Thanksgiving Day Five (5) floating holidays
2. The aforementioned floating holidays are in lieu of Lincoln's Birthday, Washington's Birthday, Columbus

Day, Election Day and Veteran's Day. Floating holidays are not to be carried over into the next year. The
employee must provide reasonable notice to their superior of their intention to take a floating holiday. The
borough agrees not to unreasonably deny the requested floating holiday. If a personal emergency arises, an
employee may request the following workday as his floating holiday, provided another employee is not
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already scheduled off in the unit and/or provided the Director of Operations, in his discretion, can permit 2
employees off simultaneously.

3. Holidays which fall on a Saturday shall be observed on a Friday. Holidays which fall on a Sunday shall be
observed on a Monday.

4, When called out for work on a paid holiday, an employee shall be paid, in addition to his regular holiday
pay, the overtime rate as established. Employees called out on Christmas, Thanksgiving, Easter or July 4th
shall be compensated at a rate of double time.

5. Notwithstanding the foregoing holiday schedule, no employee shall be paid for such holiday unless he shall
have worked the day before and the work day after such holiday unless the employee's absence is due to
legitimate cause or on vacation,

ARTICLE XII

VACATION

1. 'The vacation allowance shall be as follows:

a) 0 to 1 year of service - one day for each month employed.

b) 1 through 5 years of service - twelve (12) working days.

c) 6 through 11 years of service - fifteen (15) working days.

d) 12 through 19 years of service - twenty (20) working days.

e) Thereafter - twenty five (25) working days.

D An employee with 30 years of service shall receive one (1) additional day of vacation allowance for
each additional year of service.

2. In any calendar year, an employee may opt to receive payment for un-used vacation time, as follows:

a) Up to 5 days pay for employees entitled to up to 15 days/year.
b) Up to 10 days pay for employees entitled to over 15 days/year. Carry-over days not taken in pay
must be taken by the end of the following calendar year.

3. If an employee is on vacation and becomes ill, at his option, he may have such period of illness charged
against sick leave upon the presentation of a physician's certificate and he shall still be entitled to the
balance of his vacation.

4. No employee who is on vacation shall be called in to work except in case of extreme, exceptional
emergency in the Borough. If the employee is called into work, he shall receive the overtime rate.

5. If an official holiday occurs during an employee's authorized vacation, he will be entitled to an additional
vacation day in lieu of the holiday.

6. Employee preference in selection of vacation days shall be governed by seniority within a department for

the first set of vacation days. Thereafter, it will be granted on a first-come, first-serve basis for remaining
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vacation days. The scheduling of vacation time shall be in the reasonable discretion of the department head
and/or the municipal administrator, whose determination in this regard shall be based upon maintaining the
efficiency of all municipal operations (i.e. emergency). Upon vacation date approval, the Borough shall not
deny or rescind the vacations granted in extreme exceptional emergencies.

7. Vacations may be taken in segments. However, when fragmenting vacations, not less than five (5)
continuous working days of a vacation may be taken without the prior approval of the department head,
which approval shall not be unreasonably withheld.

8. Vacation days shall vest as earned. Vacation time, as determined by the employees anniversary date, may
be taken in full at any time in the year, provided, that such employee shall reimburse the BOROUGH for
the unearned vacation time if he/she leaves the employ of the BOROUGH during the year the vacation is
taken, other than due to disability, retirement, death, resignation or termination. The Borough may deduct
the repayment of the prorated vacation time from the employee's last payroll check.

9. Religious holidays, other than those which fall on official holidays set forth in Article XI herein, may be
taken as vacation days.

10.  Earned but unused vacation time shall be paid to any employee or his legal representative upon disability,
retirement, death, resignation or termination.

11. The BOROUGH will issue advance vacation checks to employees provided the employees forward the
Collector-Treasurer written requests at least six (6) working days prior to a regularly scheduled payroll
date.

12, PERSONAL LEAVE:

Effective January 1, 2011, employees shall be entitled to the following number of personal days off with
pay:

January 1, 2011 through December 31, 2011 - one (1) day

January 1, 2012 through December 31, 2012 - one (1) day

January 1, 2013 through December 31, 2013 - two (2) days

January 1, 2014 through December 31, 2014 - two (2) days

Personal days may not be banked or carried over into the next year. Days not used shall be lost.

ARTICLE XIII

SICK LEAVE

1. All employees, covered by this Agreement shall be granted sick leave, with pay, the rate of one and one-

quarter (1.25) days for every month of service during the remainder of the first calendar year of
employment, and fifteen working days in each calendar year thereafier, which sick leave shall accumulate
from year to year.

S
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2. Sick leave, with pay, is hereby defined to mean a necessary absence from duty due to illness, injury or
exposure to contagious disease and absence due to illness or death in the immediate family of the employee
requiring attendance upon a member of the immediate family For the purpose of this article, immediate
family shall include spouse, children, parents, brother, sister, mother and father-in-law, also any member of
the family who resides in his home,

3. An employee absent on sick leave for five or more consecutive work days may be required to submit
acceptable medical evidence in the form of a doctor's certificate, if requested by the BOROUGH. If an
employee is absent due to sick leave for more than 15 days in any calendar year consisting of excessive
sick days of less than five consecutive work days, the BOROUGH may examine his record and may require
the employee to submit medical evidence for any additional sick leave in that year.

a) The BOROUGH however, may require proof of illness of an employee on sick leave, whenever
such requirement appears reasonable. Abuse of sick leave shall be cause for disciplinary action.

b) One medical certificate shall be sufficient for a period of six (6) months in cases where an illness is
of a chronic ot recurring nature causing recurring absences of one day or less.

4, One-half of a workday shall be the smallest unit to be considered in computing sick leave used.

5. All sick leave, heretofore accumulated, shall not be impaired by this Agreement and said accumulated days
shall be carried forward during the terms of this Agreement.

6. The BOROUGH shall have the right, at its expense, to require an employee to submit to a physical
examination by a doctor of the Borough's choice with regard to any chronic illness or disease.

7. At the end of each calendar year, each employee shall be notified in writing as to his total accumulated
days.
8. If an employee is to be absent from work for reasons that entitle him to sick leave, the department head or

supervisor shall be notified within fifteen (15) minutes prior to the start of the scheduled work shift from
which his will be absent. Failure to so notify the department head may be cause for denial of the use of sick
leave for that absence.

9. All new employees shall be required to have a complete physical examination, including a medical history
within one (1) month of employment. The physical shall be paid by the BOROUGH.

10. In order to encourage employees who do not feel well to come to work, any employee who attempts to
perform his job for four hours shall not be charged for a sick day. Abuses of this policy shall be grounds for
disciplinary action. If the employees fails to complete four hours work prior to going home sick, such
employee shall be charged a full sick day.

11.  Any employee covered by this agreement who has a minimum of sixty-six (66) accumulated sick days as of
January 1 of each year which is covered by this agreement may choose to receive a payment for unused
sick days in accordance with the following schedule:

10 IS
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SICK DAYS USEDSICK DAYS PAIDSICK DAYS ACCUMULATED

0 10 5
1 9 5
2 8 5
3 7 5
4 6 5
5 5 5
6 4 5
7 3 5
8 2 5
9 1 5
10 0 5

ARTICLE X1V
TERMINAL LEAVE

Retirement Benefit of Unused Sick Leave:

Permanent employees shall be entitled to receive a retirement benefit for unused sick leave based upon the
following schedule:

Calendar Years Percent of Maximum Sick
Employed by the Accumulated Leave Retirement
Borough Unused Sick Leave, Benefit

But not to exceed
Maximum in Next

Column
10 years 30% $5,000
15 years 60% $7,500
20 years 60% $12,500
25 years 60% $20,000

The above retirement benefit shall be prorated for last year of employment. The Borough may pay the
above retirement benefit according to its ability to budget and pay same and may elect the manner in which
payment shall be made, i.e., lump sum, monthly, weekly during the calendar year that the employee retires.

Effective, and in the event of, the date of the governor signing of legislative capping of new hires to fifieen
thousand dollars ($15,000.00) said legislation will be applicable to employees thereafter hired.

O
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ARTICLE XV
BEREAVEMENT LEAVE

1. In the event of death in the employee's immediate family, the employee shall be granted time off without
loss of pay from the day of death or the day of the funeral, but in no event shall leave exceed five (5)
working days.

2. Immediate family shall include spouse, children, parents, brothers and sisters of the employee, and the
immediate family of the employee's spouse. Any member of the employee's or employee's spouse's family
who resides in his home shall be construed as immediate family.

3. In the event of the death of uncles, aunts, or grandparents of an employee or his spouse, the employee shall
be granted one (1) day leave without loss of pay if the location of the funeral is within a fifty (50) mile
radius of the employee's residence and two (2) days leave without loss of pay if the location of the funeral
is outside of a fifty (50) radius of the employee's residence.

4, Such bereavement leave shall not be charged against the employee's vacation or sick time.

5. However, an extension of absence, under this Article may be had at the employee's option and with the
consent of his department head and may be charged against available vacation or sick leave time, or be
taken without pay for a reasonable period.

6. In the event of the demise of an employee, the BOROUGH will grant funeral leave with pay to up to four
(4) fellow employees. Co-employees of the deceased to be chosen by the employees, with the reasonable
approval of the department head as to personnel. Additional employees may be permitted to attend the
funeral service and burial with the approval of the department head and/or the municipal administrator, but
such BOROUGH decision shall not be grievable.

7. In the case of an unusual circumstance not specifically covered in this Article, funeral or bereavement leave
may be granted or extended at the sole discretion of the employee's department head and/or the municipal
administrator.

ARTICLE XVI

MEAL ALLOWANCES

1. A meal allowance shall be available to employees on emergency overtime callouts or employees who are

required to work beyond their regular shift through a meal period in accordance with the schedule below:

Work past six p.m. - $17.00 dinner allowance
Work past midnight- $14.00 meal aliowance
Work past six am. - $13.00 breakfast allowance
Work past noon - $14.00 lunch allowance

]
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Employees must supply a petty cash voucher for meals to be approved by the department head. To be
eligible for the foregoing meal allowances, employees must work for at least one half hour prior to the meal
period and must be required by the BOROUGH to return to work or to work through a meal period and
perform their duties for at least one half hour after such meal period.

ARTICLE XVII
OVERTIME

1.

The basic work week for all regular full-time employees shall be forty (40) hours per week, consisting of
eight (8) hours per day five (5) days per week from Monday through Friday. Any employee who is
assigned to work shall be afforded an opportunity to earn not less than cight (8) hours of pay per day.

Overtime shall be paid to each employee at the rate of one and one-half times the straight time hourly rate
of pay of such employee for services performed by any employee on the sixth day worked of any normal
work week, or in excess of eight (8) hours on any day of any week or prior to the beginning of his regularly
scheduled hour of work on any regular work day.

The employee shall have the option to overtime pay or compensatory time based on three (3) hours off for
each two (2) hours of overtime worked. Compensatory time will be taken at a time mutually convenient for
both the department and the employee.

Work performed on Sundays is to be paid at double time, except that the employee(s) on Standby shall not
be eligible to receive double time for time worked on Sundays.

Overtime shall be on a voluntary basis, by seniority throughout the particular department. If there are still
insufficient volunteers, the employer shall require employees to work such overtime in the inverse order of
seniority, in that department.

Whenever overtime work is necessary, the employee shall be informed as soon as possible, when planned
or known in the morning, the employee shall be informed, prior to lunch hour; thereafter, when overtime
work is unexpectedly required, notice shall immediately be given to the designated employee.

The Borough shall make every effort not to require more than five (5) hours overtime work during the
normal work day except in emergencies.

Employees working at the compactor or recycling cenfer on Saturdays shall be paid at one and one-half
(1%2) times that employee's hourly rate. Only bargaining unit employees shall work at the compactor or
recycling center. Effective April 1, 2005, employees shall be offered the opportunity to work the recycling
and compactor positions according to a rotating voluntary list.

A. At six-month intervals agreed upon by the UNION and the BOROUGH, the UNION shall provide
the Road Department Supervisor a schedule listing the dates the employees who have volunteered
will be working at the Compactor and Recycling Center. Once the schedule is provided, it shall be

]
Borough of Park Ridge - United Public Service Employees Union Blue Collar Unit 2011-2014 Page 19




the responsibility of the UNION to reschedule any employee who cannot work during their turn for
any reason.

B. The BOROUGH may schedule an additional employee to respond to the Recycling Center on
Saturdays for the purpose of switching the compactor container. The BOROUGH shall only
schedule employees who are qualified to operate the appropriate roll-off truck. However, the
BOROUGH shall provide all the employees the opportunity to become qualified. The determination

that an employee is qualified to operate the roll-off truck shall be subject to the BOROUGH's
determination.

C. At six-month intervals agreed upon by the UNION and the BOROUGH, a list of qualified
employees who volunteer to change the compactor box shall be provided with a schedule to the
Road Department Supervisor who will review and approve the change-out on a rotating basis. It
will be the responsibility of the UNION to reschedule any employee who cannot work during their
turn for any reason.

7. If any employee is scheduled to work on an overtime basis, and has an opportunity and is qualified to work,
at a job paying a higher rate of pay, he shall be offered the opportunity to work at the higher paying job.

8. On overtime involving the Road Department, overtime will be initially offered according to the following
order:
1. Road Department Seniority List
2. Buildings and Grounds Seniority List
3. Vehicle Repair
4. Master Seniority List

If sufficient personnel are still not available, members of the Road Department shall be forced to work in
inverse order of seniority.

9. When employees are needed for salting operations, the first two employees needed shall be called in the
order listed according to the Road Department overtime, however any employee living a distance greater
than 45 minutes away from the Borough shall be skipped. Once two employees have been contacted and
will respond, if additional personnel are needed then all the employees shall be called in the appropriate
order of seniority regardless of their living distance from the Borough. The UNION shall provide the
BOROUGH a list of all employees who reside within the 45 minute response time at the start of each
winter season. If any employee should change their residency, the UNION shall provide the BOROUGH an
updated list.

10.  On overtime involving the Buildings and Grounds Department, overtime will be initially offered according
to the following order:

1. Buildings and Grounds Seniority
2. Road Department Seniority List
3. Vehicle Repairh

4. Master Seniority List
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If sufficient personnel are still not available, members of the Buildings and Grounds Department shall be
forced to work in inverse order of seniority. If sufficient personnel are still not available, members of the
Road Department shall be forced to work in inverse order of seniority.

13. Rest Periods for Overtime

1. All employees required to work overtime after 3:30 P.M. until the job is complete will receive 10
hours rest before returning back to work.

2. All employees called back to work before 11:00 P.M. and working until 7:00 A.M. will be allowed
10 hours rest period.

3. All employees called back to work after 11:00 P.M. and working until 7:00 A.M. will be required to
work 12 hours before being entitled to rest period.

Example: Reporting Time Rest Period
11:00 P.M. 11:00 AM.
12:00 Midnight 12:00 Noon
2:00 AM. 2:00 P.M.

4, All employees called back to work after 11:00 P.M. for short period of time will report to work after
7:00 A.M. plus equivalent overtime worked.

Example: Worked Reporting Time
11:00 to 2:00 (3 hours) 10 A.M.
12:00 to 2:00 (2 hours) 9 A.M.
3:00t0 5:00 (2 hours) 9 AM.

5. If an employee wishes to continue working more hours, his request will be reviewed by the supervisor in
charge whose consent which may not be unreasonably withheld, must be given.

6. The Director of Operations, or his designee, may in an emergency, return the rest period to eight (8) hours.

7. It shall be the Supervisor's responsibility to allow break time during or after emergencies.

ARTICLE XVIII

STANDBY DUTY

1. Standby duty shall be required of all Union Employees on a yearly basis. Standby duty shall be offered to

all eligible Union employees on a yearly basis.
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2. Beginning on January 6, 2012, there shall be one employee assigned each week for standby duty to cover
emergency callouts for the Roads, Vehicle Maintenance, and Buildings and Grounds Departments.

3. Standby shall be defined as being available for any trouble shooting or emergency for the employee's
assigned departments which may arise for the period beginning Friday at 3:30 p.m. and ending the
following Friday at 3:30 p.m. Repairs required during this period will be handled as provided below.

4. A list of employees willing and able to be assigned stand-by duty shall be developed every six (6) months
by the UNION and provided to the BOROUGH. The BOROUGH may change such assignments when
reasonably necessary due to employee terminations, promotions, illnesses or other incapacity.

5. In the event a designated employee is unable to be on standby for any reason, he shall be given the
opportunity to secure a qualified replacement and shall submit written confirmation of such substitution to
his immediate superior within a reasonable time prior to the commencement of such standby duty. If a
stand-by replacement is not obtained, the employer shall require employees to work set stand-by in the
inverse order of the designated department's seniority.,

6. Effective January 6, 2012, each employee designated for stand-by duty shall be compensated for stand-by
time in the amount of One Hundred and Fifty Dollars ($150.00) for each week long standby. Call-outs
which require the employee to work shall be compensated at the appropriate overtime rate set forth in
Article XVII from the time said standby employee punches in. The standby employee shall receive a
minimum of two (2) hours pay per callout. The labor-management committee shall meet to discuss
strategies to reduce the number of non-emergency standby callouts.

7. To be eligible for standby duty, employees must reside within approximately forty-five (45) minutes of
Park Ridge. Employees may become eligible for standby duty by temporarily residing within 45 minutes
of Park Ridge, or by mutual agreement of both parties. New employees must have adequate training and
experience, and must be approved by the department Supervisor before being eligible for standby duty.

8. It is the Borough's position that it will follow the provisions of this article. It is the Borough's position that
it is not the intention of management to perform work normally done by bargaining unit employees.

a. All calls during the standby period will be directed to the designated stand-by employee, except
those involving system failures in which case both the stand-by employee and management will be
called.

b. It will be the stand-by employee's obligation to investigate the problem reported and take corrective
action, if qualified. If not qualified standby employee shall advise the appropriate management
personnel. Only when immediate corrective action is required will management take corrective
action of a relatively minor nature to alleviate an emergency condition or a service outage. Beyond
that, should repairs be required management will either call in employees to make the repairs, or
schedule the work during normal business hours.

c. Any disagreements which shall arise shall be handled on a case by case basis either informally
through the labor-management committee or formally through the grievance procedure.
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d. Calls emanating from Central Dispatch which involve salting and snow plowing shall be made to
the designated DPW (UPSEU) standby employee.

€. Individuals on standby shall be given every opportunity to participate in any emergency which may

arise during standby duty in the Roads, Vehicle Maintenance and Buildings and Grounds
Departments.

ARTICLE XIX
EMERGENCY CALLOUT

All employees shall be required to work on emergency callout. If an employee is called back to work after
completing his regularly scheduled workday, or during a weekend or holiday, or as part of this standby
responsibility he shall be compensated at the overtime rate set forth in Article XVII, with a minimum guarantee of
two (2) hour minimum guarantee, payment shall only be made for actual time worked. As has been the past
practice, if a second callout occurs after the employee has punched out, but still within the two (2) hour period
covered by the initial callout, the employee shall be entitled to an additional callout pay of two (2) hours.

ARTICLE XX
COURT TIME

L. Court time, as referred to in this Article, shall consist of all time excluding regular work time during which
an employee, shall be required to attend a Municipal Court, County Court, Superior Court, Grand Jury
Proceeding, or other court or administrative bodies by reasons arising out of or related to his municipal
work. All such required court time, if it results in an employee working in excess of forty (40) hours in one
week, shall be considered as overtime and shall be compensated at time and one half. If such Court time
does not result in an employee working in excess of forty (40) hours in one week, it shall be compensated
at the regular rate of pay for such court time.

2. When an employee shall be required to travel to and from any of the courts or administrative bodies as
noted in this Article, such travel time shall be considered and included in the computation of the amount of
overtime to which the employee is entitled, if any is due under Section 1 above, provided however, that
such travel time shall be computed between the Borough of Park Ridge and the pertinent court and
administrative body; except that there shall be no payment for travel time when the pertinent court or
administrative body is within the Borough of Park Ridge.

3. The amount of overtime to which an employee may be entitled, under this Article, shall be the actual time
required in the court or administrative body including waiting time, together with any applicable, travel
time, to and from the Borough of Park Ridge, provided, however, that the employee's entitlement to
overtime, under this Article, shall not be less than two hours of regular or overtime pay, whichever is
applicable in accord with Section 1 above.
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ARTICLE XXI
SCHOOLING

1. Whenever any employee shall be required by the Borough to attend any approved course of instruction
pertaining to said employee's job classification and the course of instruction is given during or after the
employee's regular hours of employment, all such required course of instruction time, if it results in an
employee working in excess of eight (8) hours in one day shall be considered as overtime and shall be
compensated at time and one-half (1 1/2 ') with a minimum of two (2) hours of such overtime pay. If such
attendance does not result in an employee working in excess of eight (8) hours in one day it shall be
compensated at the regular rate of pay,

2. When an employee, covered under this Agreement, shall be required to travel to and from said course of
instruction, said travel time shall be considered and included in the computation of the amount of overtime
to which the employee is entitled if any is due under Section 1 above, ptovided, however, that such travel
time shall be computed between Park Ridge and the place of said instruction, except that there shall be no
payments for travel time when the place of instruction is within the Borough of Park Ridge.

3. Whenever an employee shall be required to take a course of instruction as set forth in Section 1 above, the
Borough shall be solely responsible for the payment of such costs of instruction covering tuition fees,
registration fees, required books, periodicals and other course materials.

4. ‘Whenever any employee desires to take a course of instruction pertaining to his job classification that is not
required by the Borough, he shall make application to the Borough for authorization to attend the same and
the Borough may, in its sole discretion, approve or disapprove the payment of such cost of instruction,
covering tuition fees, registration fees, required books, periodicals and other course materials. The
payments shall not be made prior to the satisfactory completion of said course of instruction. Nothing in
this Section shall be deemed to require the Borough to approve an application by an employee for the
Borough to pay for a voluntary course of instruction. The Borough's decision pertaining to Paragraph 4 in
this regard shall not be grievable.

5. Should the Borough approve payment pursuant to Paragraph 4, the employee must reimburse the Borough
if he leaves the employ of the Borough within one (1) year of receipt of monies except in cases of death or
permanent disability or retirement. The Borough may deduct the amount to be reimbursed from the
employee's last two (2) payroll checks as repayment to it.

ARTICLE XIII
SCHOOL LEAVE OF ABSENCE

Any time the BOROUGH shall require an employee to attend any approved course of instruction pertaining to said
employee's job classification and said course of instruction shall be given during the hours wherein the employee
would normally work, said employee shall be granted a leave of absence with full pay and benefits (but without
any overtime pay usually earned unless he or she actually works during such time and earns overtime) to attend
said course of instruction and shall not be penalized in any way by virtue of his attendance.
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ARTICLE XXIII
MILITARY LEAVE

Military Leave for employees training or serving with the National Guard or the armed forces of the United States
will be granted in accordance with the laws applying to such cases.

ARTICLE XX1V
JURY DUTY

An employee will be granted a leave of absence with pay for the period required for jury duty. Such leave will not
be charged against vacation time or sick leave time. The employee serving jury duty shall be paid his full wages
less the amount of per diem fee received for each day of such service as shown on a statement issued by the sheriff

or other court officer making payment of juror fees. The employee must notify his supervisor immediately upon
receipt of a summons for jury duty.

ARTICLE XXV
WORK INCURRED INJURY

i. Where an employee suffers a work connected injury or disability, the Borough shall continue such
employee at full pay during the continuance of such employee's inability to work for a period of up to a
maximum of one (1) year. During this period of time, all temporary weekly disability benefits accruing
under the provisions of the Worker's Compensation Act shall be paid over to the Borough. In the
alternative, the Borough may pay such employee the difference between his full pay and the temporary
worker's compensation check and it shall be deemed to be sick pay but not chargeable to sick leave time,
provided that in no event shall the employee receive less than his full pay as though he had not been injured
(but without any overtime the employee might ordinarily receive).

2. Notwithstanding the aforesaid, pension and retirement fund payments, paid by the Borough, shall continue
to be computed and paid as though the employee were receiving full pay.

3. The employee may be reasonably required from time to time to present evidence by a certificate of a
physician that he is unable to work.

4. For the purposes of this Article, injury or illness incurred while the employee is attending a Borough
sanctioned program at which his attendance is required by the Borough shall be considered work
connected.

5. A work connected injury requiring time off for treatment, recuperation or rehabilitation shail not be

construed as sick leave or a sick leave occasion under the terms of the sick leave policy heretofore agreed
upon between the parties.

e ]
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6. Employees who are injured, whether slight or severe while working, must make an injury report as soon as
possible but not more than 48 hours thereof to their Department Head or Supervisor.

7. The Borough shall be responsible to see that all information concerning the injury is given the insurance

company. Any injury that must be reported to the New Jersey Public Employee's Retirement System shall
be reported to that system by the employee through the Borough.

8. Whenever an employee sustains an injury, it shall be the obligation of the Department Head or Supervisor
to make immediate arrangements for examination and medical treatment if necessary or when requested by
said employee. In cases of emergency, medical treatment shall be arranged at the nearest hospital facility.

ARTICLE XXVI1
LEAVE OF ABSENCE

A, PAID LEAVE OF ABSENCE

1. All employees may be granted a leave of absence with full pay for good cause shown for a period
not to exceed three (3) months at any one time. Employees who are on such leave due to off the job
injury or illness shall receive full pay and credit towards vacation, longevity, and pensions for the
leave of absence.

2. The employee shall submit, in writing, all facts bearing on the request to his superior or to the
Superior's designated representative who shall append his recommendations and forward the request
to the BOROUGH. The BOROUGH shall consider each case on its merits and without establishing
a precedent. The Borough's decision with regard to such requests shall be non-grievable,

3. In the case of extended illnesses or off-the-job injury, leaves of absence with pay shall be granted
only when the employee has used his accumulated sick leave and vacation leave.

4. Where it is necessary to employ a substitute to perform the duties of such employee during his
absence the amount of the compensation paid the substitute shall be deducted from the salary, wage
or compensation of the employee granted such leave.

B. UNPAID LEAVE OF ABSENCE

The BOROUGH may grant employees a leave of absence without pay for a period not fo exceed six (6)
months at any one time.

1. Leaves of absence may be renewed for an additional period not to exceed six (6) months only by
formal action of the Department Head with approval of the Borough.

2. Such leave without pay shall not be considered service time and no credit including vacation and
longevity shall accrue during such leave.
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3. The Borough's decision with regard to a request for an unpaid leave of absence under this section
shall not be unreasonably withheld.

ARTICLE XXVII
VOLUNTEER DUTY LEAVE

A. In the event any employee is a member of a volunteer fire department, police reserve unit or tri-borough
ambulance corps and is unable to report to work at his scheduled time or is unable to report at all, because
of his duties as such a volunteer on an emergency call, he shall notify his superior as soon as he is
reasonably able to do so. No such employee shall be penalized in any manner as a result of his volunteer
status; he shall be paid for such lost time as though he had reported to work and in fact did work his
scheduled shift. Such a volunteer shall report to work as soon as his volunteer duty has been completed,
unless he is physically unable to do so as a result of such duty. No employee shall be allowed to leave his
Borough job for emergency volunteer duty without receiving the prior consent of his immediate superior if
he is in the immediate area. If the superior is not in the immediate area, such employee shall not leave the
job if to do so would create or continue a hazardous situation. If he or she leaves as herein provided, such
employee shall be paid for his lost time as though he had continued to work.

B. The Department Head will make every effort to excuse the employee for volunteer emergency calls during
the work day.

ARTICLE XXVIII
INSURANCE

A. Hospitalization and Medical Insurance:

1. The BOROUGH shall provide full family protection to each employee performing a minimum of thirty
hours of work a week on a yearly basis average at no cost to said employee, of the same type and with
the same or substantially similar benefits as presently exist. In no event shall the coverage be less than
that provided under the New Jersey State Health Benefits Plan.

2. The Borough of Park Ridge will continue to provide full family protection for hospitalization and
medical insurance as is presently in effect. The BOROUGH shall have the right to change insurance
coverage so long as it is substantially similar to or improved upon the benefits currently provided but in
no event shall the coverage be less than that provided under the New Jersey State Health Benefit Plan.

3. Full time employees who qualify for a "Service Retirement” or an Early Retirement as defined by the
New Jersey Public Employees Retirement System (N.J.S.A. 43:15A-1 et seq.) and who have a
minimum of fifteen (15) years of continuous service with the Borough of Park Ridge at the time of
retirement and meet the requirements of N.J.S.A. 40A:10-23 will be entitled to full family medical
insurance coverage provided that said former employee or spouse has no other medical coverage from
any other employment. Effective upon the signing of this agreement, employees hired after December
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31, 2012 shall not be eligible upon retirement for Lifetime Medical or Dental Benefits under this
agreement.

4. Upon the employee’s 65th birthday, or the employees spouse's 65th birthday, said employee shall be
required to apply for Medicare Part A, and upon retirement, Part B. The monthly cost of Part B shall be
paid by the employee. A Borough employee, upon retirement and fulfilling all requirements thereof,
including maintaining coverage for Medicare Parts A and B, shall be covered for medical expenses in
excess of Medicare by the BOROUGH'S medical/hospital coverage until his or her death.

5. Effective January 1, 2011, each employee covered under the BOROUGH'S medical plan will contribute
monthly to the costs of such insurance at those levels established pursuant to The Pension and Health
Benefit Reform Act., PL 2011, Chapter 78. Thereafter, the surviving spouse of said retired employee
shall also be covered in full for both medical/hospital coverage at the current contribution level costs
then in effect provided that he/she has not remarried nor has any other medical coverage available from
his’her employer other than Medicare and/or Medicaid coverage. As provided for in "The Pension and
Health Benefit Reform Act., PL. 2011, Chapter 78", employees who otherwise qualify for post-
retirement medical benefits and have twenty (20) or more years of creditable service as of June 28,
2011 and who retire with 25 years of creditable service will receive post-retirement medical benefits
without having to pay any premiums for said benefits. The provisions of this paragraph are subject to
any future changes in State or Federal Laws, particularly any changes to "The Pension and Health
Benefit Reform Act, PL 2011, Chapter 78.

6. A surviving spouse of an active employee who was covered in the insurance program will continue to
be covered in full for two full years at no cost to the surviving spouse provided that he/she has not
remarried nor has any other hospitalization or medical coverage available from his/her employer other
than Medicare and/or Medicaid coverage. After said two year period, the surviving spouse shall be
offered the opportunity to continue coverage at the BOROUGH'S CORBA rates to be fully paid by said
spouse for up to 36 months, or the then applicable period pursuant to COBRA, provided that such
spouse has not remarried and does not have any other hospitalization or medical coverage except for
Medicare or Medicaid coverage.

B. The BOROUGH will continue to provide liability insurance coverage to all
employees of the same type and with the same or substantially similar coverage as presently exists.

C. The BOROUGH shall pay such premiums for insurance coverage as are required by law. Employees
covered under the BOROUGH'S medical insurance plan will contribute monthly costs of such insurance as
established pursuant to the Pension and Health Benefit Reform Act, PL. 2011, Chapter 78.

D. It is hereby established that effective January 1, 1991, that the medical plan for the employees and eligible
retirees of the Borough of Park Ridge shall be known as the Borough of Park Ridge Employees Health
Care Plan. This Plan Document shall establish the benefits, rights and privileges which shall pertain to all
Participating Employees and the Eligible Dependents of Participating Employees. This plan shall be
supervised by a third party administrator. It is hereby established a Borough of Park Ridge Employee
Insurance Review Committee comprised of one (1) member from each collective bargaining unit, one (1)
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member representing the non-collective bargaining exempt employees, and one (1) member from the
Governing Body.

The Committee will meet on an as needed basis. The Committee will review any employee inquiry that
may have resulted in a claim not being paid correctly or the plan benefit not being administered correctly.
It will be the responsibility of the Committee to convene a meeting and review all facts, documentation and
bills submitted by the provider to determine if the Plan properly administered and paid out the benefit
according to the Plan Document.

If established that a benefit had been paid incorrectly due to a claim processing error, then the third party
administrator will make proper adjustment. If it is determined that The Plan Document did not reflect the
coverage in effect as of December 31, 1990, then the Borough of Park Ridge, upon the recommendation of
The Park Ridge Employee Insurance Review Committee, will provide written directive to the third party
administrator to make an amendment to The Plan Document.

ARTICLE XXIX
RETIREMENT

The BOROUGH shall pay such sums as are required by law to the Public Employment Retirement System on
account of all covered employees.

ARTICLE XXX
SENIORITY, LAYOFFS AND PROMOTIONS

1.

In the event the BOROUGH deems it necessary to layoff any employees in any classification, the
employees first laid off shall be those with the least seniority.

Such employees shall be placed on a re-employment list in accord with civil service regulations and in the
event the BOROUGH should rehire any employees in the classification of those laid off, the persons first
rehired shall be those with the greatest seniority.

No permanent employee shall be laid off until all emergency, temporary and provisional employees and all
probationers who are serving their working test period holding positions in the same class are separated;
nor shall a permanent employee be laid off except in accordance with the procedures as prescribed by the
rules promulgated by the New Jersey Department of Personnel.

Promotions shall be based upon civil service examination standing for such classification, with the
BOROUGH hiring such Persons from the eligible list as may be permitted by law.

Pursuant to Civil Service Rules, employees shall be notified in writing at least 45 days in advance of any
intended layoffs.

All permanent employees shall be placed on an overall master seniority list and seniority shall prevail for
all benefits in this Agreement.
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ARTICLE XXXII
OUT OF CLASSIFICATION PAY

Any employee who works in a higher classification for more than 4 hours will receive the pay of the higher
classification. Nothing contained herein shall require the BOROUGH to fill existing vacancies caused by
vacations, sick leave, etc. If an employee is transferred for just cause to a job which the rate of pay is lower than
his regular rate, he shall continue to receive his regular rate of pay.

Employees who are on any step of their respective tide and are temporarily assigned to work in a higher
classification, other than supervisor, they shall receive the pay of that step of that classification.

If an employee is temporarily assigned to work in a foreman classification, said employee will be paid according to
the provisions of Article IX.B.2 relative to promotions, provided, however, that said employee shall be given credit
for cumulative days he has served in that higher classification.

ARTICLE XXXIII
CREDIT UNION

The Employer agrees to deduct specified amounts each pay period from the wages of those employees who shall
have given the Employer written authorization to make such deductions. The amount so deducted shall be remitted
to the Credit Union selected by the employee.

ARTICTLE XXX1
JOB POSTING

1. Job Posting: When a vacancy or lateral move in a bargaining unit position is to be filled or a new position is
created, the Employer shall post a notice of such vacancy or new position on the bulletin board for a period
of five (5) working days. The posting shall contain the date the position is to be filled, title of the position,
requirements, rate of pay and space for all interested employees to sign said posting. After the posting
period, the Borough will use departmental senjority among other criteria in filling the vacancy.

In the event an employee eligible for the available job is on sick leave or vacation at the time of the posting
and not available to sign said posting, the Employer shall make a good faith effort to notify such employee
of the available job.

2. Trial Period: The employee who receives the position shall serve a fifteen (15) calendar day mutual trial
period in the position. When the Employer determines an employee is not qualified or the employee does
not desire the position, within said period, he shall be returned to his former job at his former rate of pay
with no loss in other benefits. When such a situation occurs, the Employer shall then consider giving the
position to the most senior qualified employee who signed the posting as outlined above.,
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ARTICLE XXXI1V
DISCHARGE OR SUSPENSION

A. The BOROUGH will not discharge or discipline a permanent employee without just cause or as allowed by
law or the Borough employment manual. The BOROUGH will give three (3) working days notice to the
employee of his discharge, suspension or disciplinary warning and the reason therefore, except in
emergency citcumstances such as drinking, abuse of drugs, proven or admitted dishonesty and fighting,
Such notice shall also be given to the steward and the UNION office.

B. Within the three (3) days notice, the UNION official will meet with the BOROUGH to discuss the issue in
the presence of the employee, the steward and the BOROUGH'S representative, prior to the penalty being
imposed.

ARTICLE XXXV
SHOP STEWARDS

1. The BOROUGH recognizes the right of the UNION to designate the necessary number of Shop Stewards
needed to handle such UNION affairs as may from time to time be delegated to him by the UNION. The
number of Shop Stewards shall not exceed two.

2. Shop Stewards shall be paid during normal working hours by the BOROUGH for time spent in processing
of grievances and arbitrations.

3. It is the policy of the BOROUGH and the UNION that grievances be handled with the participation of the
regular Shop Steward. The BOROUGH agrees to cooperate with the UNION in establishing procedures to
assure that the regular Shop Steward is available for the processing of grievances.

(a) The Borough shall in the absence of the regular Shop Steward, recognize an alternate Shop Steward
designated by the UNION,

4. A Shop Steward may communicate with any employee under his jurisdiction and any employee may
communicate with his Shop Steward pertaining to a grievance so long as such activity does not impair the
normal and efficient operation of the BOROUGH.

5. A Shop Steward may communicate with the UNION office by telephone during working hours and the,
UNION office may communicate with any Shop Steward during working hours pertaining to a grievance.

ARTICLE XXXVI
SAFETY AND HEALTH

A. The borough will, at its own cost and expense, perform every act necessary to promote and ensure the
safety, health, sanitary conditions and working conditions of the employees, in the course and scope of their
employment.

T T
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B. The Borough will, at its own cost and expense, provide safety programs to all employees in the bargaining

unit.

C. The Borough shall also have boom truck safety inspections pursuant to the manufacturer's
recommendations,

D. The employee will notify his supervisor of any dangerous conditions or unsafe equipment. Supervisors will

make every effort to eradicate the problem. Any issue as to whether equipment is usable shall be
determined by the Supervisor and mechanic.

ARTICLE XXXVII
NON-DISCRIMINATION

The Borough and the Union agree not to discriminate against any individual with respect to hiring compensation,
terms or conditions of employment because of such individual's race, color, religion, sex, national origin or age in
violation of any Federal or State law, nor will they limit, segregate or classify employees in any way to deprive any
individual employee of employment opportunities because of race, color, religion, sex, national origin or age, in
violation of any Federal or State Law. The Borough and the Union agree that there will be no discrimination by the
Borough or the Union against any employee because of his or her membership, or non-membership, in the Union
or because of any employee's lawful activity and/or support or non-support of the Union.

ARTICLE XXXVIII
MISCELLANEOUS

1. WORK CLOTHING
a) Each employee shall be provided work clothing and safety gear or safety equipment, as required, by
his department. All employees, except the meter reader shall be required to wear approved steel tip
safety shoes at no cost to the employee on an as needed basis. Need shall be, determined by the
Department Head. The employee shall be required to turn in his old safety shoes in order to get new
shoes. The line crew shall be required to wear steel tip safety shoes with steel arches; the meter
reader will be permitted to wear work shoes.

b) Each employee shall wear safety shoes, clothing or gear, on the job, shall not be permitted to work
unless he is wearing such clothing or gear and shall be subject to disciplinary action for violation of
this requirement. The prime consideration in providing such clothing and gear shall be the safety of
the employee, but due consideration shall be given to the employee's comfort and appearance.

2. PRESCRIPTION GLASSES
In the event prescription glasses are broken or lost due to a job related accident, said glasses shall be
replaced at the expense of the BOROUGH and should the Employee lose time from work because of the
necessity of having the glasses replaced, no loss of time will be charged against him and he will be paid his
salary and benefits. Nothing contained herein shall require the Borough to pay for an eye examination.

B
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10,

11.

BULLETIN BOARDS

a) The BOROUGH will provide space on existing bulletin boards for use by the UNTON.

b) Such bulletin board space shall be used by the UNION for the posting of notices and bulletins
pertaining to UNION business and activities.

c) No matter may be posted by an employee without receiving permission of the officially designated
UNION representative.
MEETING SPACE

Subject to the availability of space, the BOROUGH will continue to provide the UNION with meeting
space on municipal property, on a non-scheduled basis.

TELEPHONES
The shop stewards and the UNION may use municipal telephones for local, Park Ridge telephone calls

concerning UNION business of a vital nature. Long distance calls concerning UNION business shall not be
charged to the BOROUGH.

LOCKERS
The BOROUGH will supply lookers to all employees in the Public Utilities Garage and Road Department

Garage of the same or similar type as arc presently supplied to the employees in the Utilities Department,
so that one such locker shall be provided for each employee.

LEGAL AID

The BOROUGH will provide legal aid and liability to the employee in suits or other legal proceedings
against the employee arising from incidents in the line of duty. This provision will not be applicable to any
disciplinary or criminal proceeding instituted against the employee by the employer.

BINDING NATURE
This Agreement shall be binding upon the parties and their successors or legal representatives.

WAIVER
The failure of either party to pursue any rights granted herein shall not be deemed to be a waiver of such
parties exercise thereof in the future.

LABOR MANAGEMENT COMMITTEE

The Borough and UPSEU agree to continue the joint management labor committee as provided in the
previous Agreement. The parties specifically agree to meet and discuss any cross-training required to
implement the agreements provided in the Overtime and Standby articles. The parties further agree to meet
on any matters which may need clarification, revision or updating (i.c., standby).

MILEAGE
In the event an employee agrees to utilize their own vehicle for any work related travel they shall be
reimbursed for such travel in accordance with the then in effect IRS mileage rate.

e
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ARTICLE XXXIX
INSPECTION PRIVLEGES

Authorized agents of the Union shall have access to the Employer's premises and establishment during working
hours for the purpose of adjusting disputes, investigating working conditions, and ascertaining that the agreement
is being adhered to, provided, such activity does not hamper the normal and efficient operation of the Borough and
will notify the supervisor on duty upon gaining access to the Employer's premises.

ARTICLE XL
INSPECTION OF RECORDS

Union officers shall be allowed to examine during reasonable hours, operating reports and other payroll records
which may be applicable to any grievance arising under this agreement,

ARTICLE XLI
MAINTENANCE OF STANDARDS

The Borough will not enter into any contract or agreement with any employee that conflicts with the terms of this
agreement. Any such contract or agreement shall be null and void.

ARTICLE XLH
SEPARABILITY & SAVINGS

It is understood and agreed that if any portion of this Agreement or the application of this Agreement to any person
or circumstance should be held to be invalid by operation of law or by any tribunal of competent jurisdiction or, if
compliance with or enforcement of any article or section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Agreement shall remain valid. In the event that any section of
this Agreement shall be held invalid, the Borough and the Union will meet for the purpose of negotiating changes
made necessary by applicable law.

e
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ARTICLE XLIII
DURATION OF AGREEMENT

This Agreement shall be in full force and effect from January 1, 2011 and shall remain in effect to and including
December 31, 2014, without any reopening date. This agreement shall continue in full force and effect from year to
year thereafter, until one party or the other gives notice, in writing, no sooner than one hundred fifty (150) days nor
no later than one hundred twenty (120) days prior to the expiration of this Agreement of a desire to change, modify
or terminate this Agreement.

IN WITNESS WHEREOQF, the parties have hereunto set their hands and seals at the BOROQUGH OF PARK
RIDGE, New Jersey, on this 4 tdayof ¢ Lol e v~ a=—2014.

BOROUGH OF PARK RIDGE UNITED PUBLIC SERVICE
: EMPLOYEES UNION e
T2 2
(hiee - J U [ o
TERRY MAGUIRE, MAY .{}EVIN E,BOYLE, JR.
BOROUGH OF PARK RIIJGE ~" #PRESIDENT, UPS

HN WOODS
[EF SHOP STEWARD

S ———
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APPENDIX A
SALARY SCHEDULE A - EMPLOYEES HIRED AFTER JANUARY 1, 1999

STEP

Year 1 2 3 4 5 6 7
2011 $54,138 | $57,145 | $60,153 | $63,160 | $66,168 | $69,176 | $72,183
2012 $55,220 | $58,288 | $61,356 | $64,424 | $67,491 | $70,560 | $73,627
Senior Road Repairer 2013 $56,325 | $59,454 | $62,583 | $65,712 | $68,841 | $71,971 | $75,099
2014 $57,451 | $60,643 | $63,835 | $67,026 | $70,218 | $73,410 | $76,601
Dec-14 | $58,026 | $61,249 | $64,474 | $67,697 | $70,920 | $74,144 | $77.367

2011 $30,000 | $31,667 | $33,333 | $35,000 | $36,667 | $38,333 | $40,000
2012 $30,600 | $32,300 | $34,000 | $35,700 | $37,400 | $39,100 | $40,800
Laborer 2013 $31,212 | $32,946 | $34,680 | $36,414 | $38,148 | $39,882 | $41,616
2014 $31,836 | $33,605 | $35,374 | $37,142 | $38,911 | $40,680 | $42,448
Dec-14 | $32,155 | $33,941 | $35,727 | $37,514 | $39,300 | $41,086 | $42,873

2011 | $49,501 | $52,250 | $55,001 | $57,751 | $60,500 | $63,251 | $66,001
Road Reoa 2012 | $50,491 | $53,295 | $56.101 | $58,906 | $61,710 | $64,516 | $67,321
oad Repairer

Maintenance Repairer | 2013 | $51,501 | $54,361 | $57,223 | $60,084 | $62,945 | $65,807 | $68,667
2014 | $52,531 | $55,448 | $58,368 | $61,286 | $64,204 | $67,123 | $70,041
Dec-14 | $53,056 | $56,003 | $58,951 | $61.898 | $64,846 | $67,794 | $70,741

2001 | $56,461 | $59,597 | $62,735 | $65,872 | $69,008 | $72,145 | $75.281
2012 | $57,590 | $60,789 | $63,990 | $67,189 | $70,388 | $73,588 | $76,787
Mechanic 2013 | $58,742 | $62,005 | $65,269 | $68,533 | $71,796 | $75,059 | $78,323
2014 | $59.916 | $63,245 | $66,575 | $69,903 | $73,232 | $76.560 | $79,889
Dec-14 | $60,516 | $63,877 | $67,241 | $70,602 | 873,964 | $77,326 | $80,688

2011 $58,958 | $62,234 | $65,509 | $68,784 | $72,060 | §75,335 | $78,611
2012 $60,137 | $63.478 | $66,820 | $70,160 | $73,501 | 76,841 | $80,183
Road Supervisor 2013 $61,340 | $64,748 | $68,156 | $71,563 | $74,971 | §78,378 | $81,786
2014 $62,566 | $66,043 | $69,519 | $72,994 | $76,471 | $79,946 | $83,422
Dec-14 | $63,192 | $66,703 | $70,214 | $73,724 | $77,235 | $80,745 | $84,256
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SALARY SCHEDULE B - EMPLOYEES HIRED BEFORE JANUARY 1, 1999

Senior Road Repairer

Road Repairer
Maintenance Repairer

Mechanic

Road Supervisor

STEP

Year 1 2 3 4 5

2011 $54,138 | $58,649 | $63,160 | $67,672 | $72,183
2012 $55,220 | $59,822 | $64,424 | $69,025 | $73,627
2013 $56,325 | $61,019 | 865,712 | $70,406 | $75,099
2014 $57.451 | $62,239 | $67,026 | $71,814 | $76,601
Dec-14 | $58,026 | $62,861 | $67,697 | $72,532 | $77.367
2011 $49,501 | $53,626 | $57,751 | $61,876 | $66,001
2012 $50,491 | $54,699 | $58,906 | $63,114 | $67,321
2013 $51,501 | $55,793 | $60,084 | $64,376 | $68,667
2014 $52,531 | $56,909 | $61,286 | $65,664 | $70,041
Dec-14 | $53,056 | $57,478 | $61,898 | $66,320 | $70,741
2011 $56.461 | $61,166 | $65,872 | $70,576 | 875,281
2012 $57,590 | $62,389 | $67,189 | $71,987 | $76,787
2013 $58,742 | $63,637 | $68,533 | $73,427 | $78.323
2014 $59,916 | $64,910 | $69,903 | $74,896 | $79,889
Dec-14 | $60,516 | $65559 | $70,602 | $75,644 | $80,688
2011 $58,958 | $63,871 | $68,784 | $73,697 | §78.611
2012 $60,137 | $65,148 | $70.160 | $75,171 | $80,183
2013 $61,340 | $66,451 | $71,563 | $76,675 | $81,786
2014 $62,566 | $67,780 | $72,994 | $78,208 | $83,422
Dec-14 | $63,192 | $68,458 | $73,724 | $78,990 | $84.256
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APPENDIX B

LONGEVITY
Completed Years of Service 2011 Annual Rate 2012 Annual Rate
1-4 $0 $0

5 $500 $600
6 $800 $900
7 $1,100 $1,200
8 $1,400 $1,500
9 $1,700 $1,800
10 $2,000 $2,100
11 $2,200 $2,300
12 $2,400 $2,500
13 $2,600 $2,700
14 $2,800 $2,900
15 $3,000 $3,100
16 $3,200 $3,300
17 $3,400 $3,500
18 $3.600 $3,700
19 $3,800 $3,900
20 $4,000 $4,100
21 $4,200 $4,300
22 | $4.400 $4,500
23 $4,600 $4,700
24 $4,800 $4,900
25 $5,000 $5,100
26 $5,200 $5,300
27 $5,400 $5,500
28 $5,600 $5,700
29 $5,800 $5,900
30 $6,000 $6,100
31 $6,200 $6,300
32 $6,400 $6,500
33 $6,600 $6,700
34 $6,800 $6,900
35 $7.000 $7,100

S —
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BOROUGH OF PARK RIDGE
RESOLUTION NO. 014 -279

RESOLUTION AUTHORIZING EXECUTION OF PARK RIDGE
UNITED PUBLIC SERVICE EMPLOYEES UNION NON-SUPERVISORY
ROAD DEPARTMENT, VEHICLE MAINTENANCE DEPARTMENT
AND BUILDING AND GROUNDS DEPARTMENT EMPLOYEES

WHEREAS, the Park Ridge United Public Service Employees Union
Non-Supervisory Road Department, Vehicle Maintenance Department and
Building and Grounds Department Employees (UPSEU) is the exclusive
bargaining representative for the regularly employed blue collar, non-supervisory
Park Ridge Road Department, Vehicle Maintenance Department and Building
and Grounds Department Employees.

WHEREAS, the Mayor and Council have engaged in lengthy
negotiations with the UPSEU regarding the terms and conditions of the UPSEU
collective bargaining agreement with the Borough of Park Ridge; and '

WHEREAS, the Mayor and Council and the PRUEA have come to an
agreement with regard to the terms and conditions of an agreement covering the
calendar years 2013 through 2016; and

WHERFEAS, the Mayor and Council wish to authorize the exebution of
said agreement; and

NOW, THEREFORE, BE IT RESOLVED, by the Governing Body of
the Borough of Park Ridge that the Mayor and Council of the Borough of Park
Ridge are hereby authorize the execution of the attached UPSEU Contract
following the execution of said agreement by appropriate representatives of the
UPSEU.

Adopted /2 / LV / L('_/ on roll zall vote as follows:

Introduced | Seconded | AYES | NAYES | ABSENT | ABSTAIN

Hopper P

Bosi v ' P

Galdi v v

Oppelt ' &

Bertini v~

Cangialosi ~ _
APP '

/ﬂ ? 7/543,@/_

TERENCE P. MAGUIRE, MAYO

Attest:

{

Kaliey beﬁbémieﬁ, RMC
Borough Clerk

| hereby certify that the foregoingis a
true copy of a resolution adopted by

th nd Council.on 10/14/14.

Kelley R. O'Donnell, RMC
Borough Clerk




