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Lo The titis "employee® shall be cefired o include the plursl
28 well as the singulse, and fo includs males e well a8 Temsles.

ARTICLE I1

MANAGEMENT RIGHTS

A. The Library hereby retsinsg and reserves unto iiseslf =11
powsrs, rights, suthority, duties and rasponsibilities conferred
upon and vested in 1t prior to the sioning of this Agresment by
the laws snd constitution of the State of New Jersey and of the
United Statesy except that the exercise af the foregoing pouers,

rights, authority, duties snd respo neibilitiss of the Libravy,

j o

the adoption of pnlicies, rules, requlstions and practicesz in

H

furtherance thersof, shall be limited only by the specific and

g¥press terms of this forvesment.

ARTICLE IT1
DUES DEDLCTION

o
i

« the Library hereby sorees to deduct from the salariss of
%

o

[ d

its employees subject to this Article; duss for ths Union; such

deduction shall be made In complisnce with Chapter 310, Fublic
Laws of 1967, N.J.5.A. 52:14.15, 3{(e), as szmended., Said monies,
together with the records of any corrsctions, shall be trans-

mitted to the Unlon office by the Fifteenth {(15th) of sach

o

month following the monthly pay period in which deductions

ware matde.

Be The Union will provide the necessary "ocheck-off suthorization®
forms snd deliver the signed forms to the Library Director. IF,
during the life of this Agrsement, thers shall be any chsnge in
the rate of membership dues, the Union shall furnish the Library
written notice prior to the effective dste of such change.

Ce  The Union shell indemnify, defend and save ths Library
harmless against any snd all cleims, demands, sulis oy other
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8. Except gmployver sgrees to arrange thast

no individual employee be reguired to remsin slone in any

bullding after 5:00 F.M,

Co The emplover sorses to compensate an employes forp By
ion incurrsd as s result of being divected to toske o

special ftraining course in relstion to his position., IF

an emploves is directsd to teke specisl courses, it is

understood that the emplover will rearrsnge the work schedule

of the employes to permit atiendance at said courss.

0. When @ bank holiday faells on o Friday, sny smplovee who

hes the day before as =z dey off, may plck up his check on
his or her lest working day pre a%afiﬁﬁ the ﬂsii v after
3:00 PoMe ot the maln office of the libravy.

ARTICLE XXVIT
MISCELLANEQUS

5

R. The representetives of the Free Public Library of Jersay
Lity and the Union may, by mutual consent, adopt written
mamorandum covering in more specific temms, the interpretetion
or spplication of this Agreement. Such memorsndum shell not

%

is fAgresment, the lstier being the controlling

gresment may be changed, supplemented

v altersd, provided both the parbties mutuslly sgree to do so.
Do The benefits provided for in this Agreement shell scorue

only to those employees in the employ of the Library on the
hat this dooument is executsd.  Such bhenefits shaell slso

scorue to those smployees hired sfter the signing of this
document,
ARTICLE MAVITY
FULLY BARGAINED PRIVISIING
R. This Agreement represents snd incorporatess the complete

and final understanding and settlement by ths psriies on all
n 5

bargaeinable issues which were or could heve been the subject
of negotistions.



ARTICLE XXIX
SEPRRABILITY AND SAVINGS

Ae If any provision of this Agreement oz gy application of
this Agrsemsnt to zny employee or group of employees is held
to be invalid by = Court or other tribunal of competent
Jurisdiction, all other provisions shall not be sffectad

thereby and shell continue in full force snd effert.

A. This Agreement shell be in full force snd effects as of
January 1, 1974 end shall remain in =ffect to and including
December 31,1875 without any reopening dets. This Agrsement
shall continue in full Force and eff

thergasfter unless one perity or the other gives notice in
writing no sooner then one hundred and Fifty (150) nor laster
than ninety (90) days prior to the explration dete of this
Aoreemen £

s of the desire to changs, modify or terminste this

‘t;;
Agreement.

gat their

day of §%§?§$

THE FREE PUBLIC LIBRARY OF LOCAL 2265, AMERICAN FEDERATION

JERBEY DITY, NEW JERSEY OF STATE, ngﬁ?ﬁ AND MUNICIPAL
EMPLOYEES, AFL-0IO0

ay gy

8Y gy




