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ARTICLE 1
WINESSETH

WHEREAS the County of Pasaale does recognize the Patrobnen's Benevolent
Assoclation, Local #2868, (hereinafier “PEA"), as the axciusive reprasentative for the
purpose of collectiva negotiations with respect to wages, houre of work and other terms and
conditions of employment for Sherlifs Oﬂ;oars, axolugive in thia Agreement, whose dutles
are non-asupsrviscry.

NOW THEREFORE, be it reacived, that the Employor and the Association mutually
agres that the following ehall repreaent the Agreement reached &s a result of coliective
negoetiationa for the contract years, efiective January 1, 2007, and shall remaln In ful ft;ree
and effect untll Decembor 31, 2014, or until a successar Agreament is negofiatad and
exacufed, whichever shall last acour,

Al items in this contrast shali remein In full force and shafl cantinue to be pald unti
successor Agreament is nagotiated and executed.




ARTICLE 2
PREAMBLE

This Agreement has, for its purposs, the promotion of harmonious refations hetween
the Employer and its Employass, the astablhhmu‘nt of equitable and peaceful procadure
for the resolution of differences, the establishment of rates of pay, hours of work and other
conditions of smployment satisfactory io both parties, end the avoidance of inferruption or
interferance with the efficlent operation of the Employer which Is essential to the welt being
of the citizens of Passalo County.
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ARTICLE 3
SRIEVANCE PROCEDURE

A grisvance shall be any difference of opinion, controversy, or disputs arising
batween the parties, PBA and the County of Pussalc, hereto reiating to any matter of
weges, houre, disofpiinary action, and working condliions, or any dispute batween the
parties lnvoh:lmlmarpmﬂnnorappﬂmtbn of any provision of the Agreement,

The Employer and Assoclation mutually agres to tha following grisvance steps:
A. The Employsa shall present the grievance, In writtan form, to the
Employes's hmmodiate Shit Commander within ten (10) days of is
occunence. The Shift Commander shall then atlempt to adjust the matter
and shall respond verbaily b the Empioyee within ter (10) working days.

B.  [fthe grievanoce has not bean settled, it shallbe presented In writing
by a PBA Representative fo the appropriate Division Head within ten (10)
days after the Shift Commander's responas s recefvad crdue. The Division
Hoad shall then respond in writing to the PBA Represantative within ten (10)
working days.

C.  Hthe griavanca still remains unsettied, ¥ shall be presentad in writing
by the PBA Representative io the Shoriff within ten (10) days afer response
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of the Division Head Is received or due. The Sheriff or his designaied
representafive shall respond verbally or In writing to the PBA Representafive
within ten (10) working days.

D.  If the grievance Is etif unrescived witkin ten (10) days after writien
notics Is reosived or due from the Sherifl, afther party, PBA or te Counly of
Passalc, may request binding arbitration of the griavanca, pursuant t PERC
rules and regulations (19:12-5.1). The cost of aibltration shal be bome
equally by the County of Passaic and the PBA.




ARTICLE 4
HANAGEMENT RIGHTS -

The pubiic Empioyer retains the rights, in accordance with applicable laws and
procedures, fo: a) direct Employees; b) hire, promats, transfer, assign and retain
Employees In positions within the agency, as well as to suspend, damots, discharge, or

take roasonable discipiinary action ageinst Employess; o) refleve Empioyees from duties.

becausa of lack of work or ofher legitimate reasons; d) mainian ihe efficiency of the
govemment aparations entrusted to the Employer; o) detenmine the methods, maans and
peraonnel by which such operations are to be conduoted; f) take whatever aclion may be
necessary to cary out the mission of the aganoy In eliuations of emergency; and g) take
disciplinary action when an Employse falls b comply with reasonable management
requests,
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ARTICLE 8

WORK WEEK - - HOURS OF WORK

A.  AllEmployess employad in the continuous operation of the Patrol Units shell .

have a workwaek, inclusive of two wesk-ends, conslsting of four (4) consecutive days on
an two (2) consecutive days off.

Hmbnalchoumofmrtfnrfnurandwn(4&2)Emloyoes chall be from 7:00 AM
to 3:00 PM , 3:00 PM to 11:00 PM and 11:00 PM to 7:00 AM. Al four and two 482
Empiloyees shall be allowad ane (1) thirty (30) minute lunch pariod ata time and Inan area
degignated by the Supervisor.

The baslo hours of work for five and wo (6 & 2) Employaes shall be from 8:00 AM

to 400 PM. All five and two (5 & 2) Employses shall be allowed one (1) thirty (30) minute
lunch period.

B.  Forthose Employess assigned to the Courthouse, the basic workwsek sahll
consist of Monday through Friday from 8:15 AM to 4:15 PM, Inolusive of a one (1) hour
lunch perlod. The Empioyer shall have the right to Imit lunch perlads of Gourt House
personal to thirty (30) minutes.

C.  Asacondiion of smployment, Employses must be avaliabie to work any and
all shifis ae neaded to maintain the efficlent operation of the Passalc County Bherif'a
Office. When necassary, Employees may be placed on a slaggering starts and finishes,
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D.  fan Employea is more than thirty (30) minutee late in reporting without good
cause, the Sherilf or his designee may send the Employse homa for the balance of the
working day, in which event he/ahe shall not receive any pay for that day.

E. The parties agree to mest for the purposes of considering alismative
schedules, Stch ellemative schedules shafl b implemented upon mulual sgreement.

F.  Exceptin emergent situations, one week advanced notice shall be given to
an Officer prior to any non-emergent shift change.
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ARTICLE 8
QVERTIME PAYMENT

A.  For Gourthouse and Patrol Officers, time and one-half (134) the Employee’s
regular rate of pay shall be peid In fifieen (15) minue sagments after such Employss has
worked ten (10) minutes beyond the normal elght (8) hours work shift or both four and two
(4 & 2) and five and two (5 & 2) psreonnel, providad that such Employee reported for work
on time for his/her original shift, and further provided that sald Employes worked the ful
shiR.

B.  ifan Employes ks echeduled to work on a day narmafly scheduled as hisfher
day off and has atharwise worksd a ragular scheduls during the workweek (slck, personl,
vacation and holiday time are considsred part of the workweek), such Em;;byas ehaf be
pald at the rate of time and one-half (1%) histher base pay.

C.  Whenever an Employes Is required to appear in Court for a job-related
incident at a tme other than his/her regular dul;v hours, hefshe shall be pald time and one-
half (1%) for the time spent In Court. The Court time minimum for caiculation pumoses
shall be two (2} hours of overtime pay.

D.  Effective January 1, 2004, all Officers recalied to duty shall be guarantsed a
minimum of two (2) hours of overtime compensation.
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(E) Inlsuofovertims compensation, any Employee agssigned to the iK-0 Unitwil
bs entitiad to one (1) hour per day, during their shift, to care for his or her canins. The one
(1) hour shall be the firet thirty (30) minutes of the Employes's shilt and the last thirly (30)
minutes of the Employes’s shit. The PBA and the Employees expressly acknowledige and
agree that thay shall not be entitied to any additional compeneation, benefits, or overtime
in connection with the care ‘of thelr caning except for additiona! required K-0 training
programs or clinics that have the prior vwritten approval of the Sheriff or hie designee.




(A) Baseannualwages for Employees covared by this Agreement shallbe as sst
forth In 8chaduls A annexed. The salary echeduiss shall be modified at each stop and

rank by the following percantages on e_aduﬂeoﬂvadatoaml retroactive to each effactive
date as applicabls.

January 1, 2007 1.8% January 1,201t 2.75%
July 1, 2007 1.6% Januery 1,2012 1.76%
January 1, 2008  2.75% January 41,2013 1.76%
Janvary 1,2009 2.76% January 1,2014  1.75%
January 1, 2010  2.76%

(8) AIEM.T.'s will be pald an additional One Thousand ($1,000.00) Doftars per
year incorporated in the base ealary, This additional One Thousand ($4,000.00) Dollars
will csase tmmediately If the Employee fails re-certification. No new E.M.T.s shall be ackad
aftor January 1, 2004, In additlon, EMT compsnsation shell permanently sase for any
Employee r!lredbahra.lanuaryt 2004 that falls re-certification at any time, regardless of
whether such Employee later becomsas re-ceriified.
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(C) The annual Detective aiowance shall be paid fo all Deteotives as follows:

Grads
Commander $3,000
Deteative, 3 Grade/Spediaiist, Comections $1,600
Detoctive, 2™ Grade $2,600
Datective, 1 Grade $5,600

For any Employee that is assigned to Datectiva for lass than the full calendar.
yaar, the Detaclive Differentlal shall be pro-rated with the Employee recelving
one-twelfth (1/12) of the applicabls Datective Differantiel for each month or
portion thereof during which the Employes Is assignad as a Defective.
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ARTICLE 8

INCREMENTS AND LONGEVITY

During the term of this Agresmant, increments to which the Employees are entitied
shall ba awarded as follows:

A.  AllEmpioyess whose annivarsary date falls between January 1 and June 30
shall receive the increment to which they would have been entified on thelr annivereary
dats, retroactive to January 1 of the contract year,

B.  AllEmployses whose anniversary date falls batween July 1 and December
31 ghall receive the increment to which they would have bean entitisd on thelr anniversary
date, retroactive to July 1 of the contraot year,

Longevity pay shall be determined by *langth of employment as follows:

2% of base pay at the beginning of seven (7) years;

4% of base pay at the beginning of en (10) years;

6% of bass pay at the beginning of fiftsen (15) years;

8% of basa pay at the beglnning of twenty (20) years;

10% of base pay at the beginning of twenty-five (25) years.

* As of January 1, 1882, langth of employment for all new Employses will be
determined by langth of servive with Passalc County.
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ARTICLE 8
INGREMENTS AND LONGEVITY

During the term of this Agresment, increments to which the Employees are enitied
shall ba awarded as follows;

A.  AllEmployees whose anniveraary date falls betwean January 4 and June 30
shall recaive the Increment to which they would have been entitied on thelr annivereary
dals, retroactive to Janusary 1 of the contract year,

B. Al Employaes whase anniversary dats falls between July 1 and December
31 shall recaive the Incrament to which they would have baen entitied on thelr anniversary
date, retroactive to July 1 of the confract year.

Longevily pay shall be detemmined by “length of employment as follows:

A
B.
G,
D.
E

2% of base pay at the beginning of seven (7) years;

4% of base pay at the beginning of ten (10) years;

6% of base pay at the beginning of fiftaen (15) years;

8% of baze pay at the beginning of twenly (20) years;

10% of basa pay at the beglnning of twenty-five (25) years.

* As of January 1, 1892, length of employment for all new Employess will ke
determined by length of aervice with Pagsalo County.
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ARTICLE &

. MIGHT DIFFERENTIAL

Employees working on shifts whose working haurs fall between 3:00 PM end 7:00
AM shall receive, In addition to thelr reguler pay, an addiional ten (10%) parcent of thelr
base ealary which shall be incorporated In the base pay. This ten (10%) porcent night
differental shall be divided equally into the number of pay periods In each year, and eakd
amount, incorporated info the base salary, shall be pald each regular pay. Sald amount
shall also be paid t all Employess working the second and third shiks when on vacation,
personal, sick and holiday isave.

An additional ten (10%) percent may also be pald to Employess who do not sirictly
fall into the abave catagories if thelr responsibiiies sometimes call for odd hours, and if
authorzed by the Sheriff or his designated represantative.

Effactiva January 1, 2000, the cument night differential pald to Employess working
the 11:00 Pif to 7:00 AM shift, will dacrease to five (6%) percent for all new Employses
hired after January 1, 2000,
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1.

Those members of the PBA who serve subpoenas sfter regular work hours wil
receive a fiat rate per week equivalent to five (6) hours at straight fime.

2. Mileagio

All members of the bargaining unit who utize thelr vehioles for County business on
a regular basis wili be relmbursed at a rats of Thirly-One ($.31) Cents per mile. (Personal
vehicies shall not be utllized for County business without the prior written approval fromthe
Sheiiff's Office.

B. Seauestorod Jurv Service

A saquestered jury ks one which Is piaced in the custody of an Officar and taken from
the Cowrthouss to be fod and housed ovemight. An Officer assigned to duty with a
sequsstened jury shall be compensated as follows:

1.  Exocept for the Employes designated as nightman, provided the
Employes has been on duty during the regular workday, he/she shall
be pald overtims at & rate of time and one-half (134) only for all hours
worked on sequestersd Jury duty bayond the regular workday.

2.  If the Employee hae not beer on duty during the regular workday,
sarvico with the sequestered jury shail consider his/her basloworilay
and shall be paid in accordance with the establisiied rate.

-I4-
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3 The Employes designated as nightman shail be pald overtime al the
;‘:I md one-haif (1%) for afl hours worked beyond hiafher
o 3
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ARTICLE 11

Provided vacation requests are submitted by January 1™ sach year, such requeats
will be granied an the basis of sonlority of service within each Diislon (Patrol and
Courthouse) of the Passaic County SherifPs Office, If an Empioyea raguests tims off on
& holiday, and itis granted, no additional tme off will be grantad for belng on vacation, 6f..
on & holiday.

Vacation thme shall be grantad as follows:
Yoara of Working Days Vacation
Bervice: Ench Year:

16 Yoars 12

6-10 Years 15

14-18 Years .18

16-20 Years 20

Over 20 Years 22

it shall be duly notad that at no fime shall an Officer have more than two (2) years'
vacation ime accumuiated without permitesion from the Divislon Head, An Employea who
becomes il during vacation leave shall be changed sick ime. The Employer may demand
a doctor's certification.
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B. Sickleave

1.  Every Employee covered by this Agreement shall earn payment for absence
due to Biness at a rate of fifteen (15) days per year, which shall accumulate at the rete of
1.25 days per month. Unused sick days shall be cumulative from year t year,

2.  Afteran Employea has used ten (10) or more sick days in any calandar year,
the Employer shall have the right to demand that the Employee fumish a doctor's note to
the effect that the Employee was, in fact, ik

3.  After the Employae haa used five (5) consacutive slck days, the Employer
ahall have the right to demand that the Employes furnish  note from his/ner doctor that the
Employee was, In fact, i,

C. PersonalLeave

Every Employse covered by this Agrasment shall be allowad thres (3) days personal
leave with pay per year, providad that the Divislon Head be nofiflad of such [eave at least
threa (3) daysin advance, exceptin amergency situations. Approval of such leave request
by the Divislon Head shall not be unreasonably withheld. Such leave shall not be
cumulative from year to year, howsver, all unused psmonal days shall be paid to such
Employee at the end of the year, if the days were danied.
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D. Daath Lenve
Every Employes covered by this Agreement shall be aliowed thres (3) days leave

per death for use In the svent of death n the immediate family of the Employee.

For the purpose of this Section, the immediate family Is defined as the Employes's
spouse, chiliren, parents, siblinge, grandparents, grandchiidren, mofher-or fatherln-law,
sistar or brother-in<aw; 20n or datighter-in-law, or a mamber of the Employes’s inmsdiste
household. An additional day shall be given in the event of the Employae's spouse or
children’s death.

Upon retirement, all Employees shall receive paymant for acocumulated slck ime In
the amount of fifty (50%) percent of the acoumulated sick tima with a maximum amount of
Rfteen Thousand ($15,000.00) Dollars.
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ARTICLE 12
HOLIDAY COMPENSATION

A.  The following days are recognized paid holidays:

% Day Now Year's Eve
New Year's Day
Martin Luther King's Birthday
Lincoin's Birthday
Washington's Birthday
Good Friday
Memorial Day
Columbus Day
Independence Day
Labor Day

B.  Those Emplayees having a four and two (4 & 2) workweels shall be paid at
the rate of double thelr base salary whenever thelr reguiarly scheduled workday falls on a
recognized holkiay, providing they dki not call in siok the day bafore or the day afer the
holiday.

C. | Those Employeas having a five and two (5 & 2) workweek as defined herein
shall be compensated as follows:
1. Recognized hwolkiays thatfall on 2 Saturday shall bs celebrated on the
preceding Friday.
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2.  Recognized holidays that fall on a Sunday ehell bs celebrated on the
sucoeeding kMonday.

D.  Inthe sventthatC1 or G2 is countermanded by tha Sherifand/or order of the
courts requiring the services of Employees, the affected Employeas shall be granted equal
companastoty ima off In recognition of the holiday.




ARTICLE 13
CRIMINAL / CIVIL ACTIONS

A Leaal Defenas of Officers
The Counfy of Passaic shall be responsibla for all Judgments, attorney fees snd

costa, whether criminat or civil in nature, which directly. or Indirectly arise out o n the

couree of employment, of any Employae covered by this Agreement.

8. The County represents that it maintains appropriate and sufficlent Insurance
fo cover any and all damages resufting from Judgmants rendered in civil action brought
againet an Employee for any unintsntional act or omission artaing out of and in cowrse of
the Employee's parformance of dutles.

C.  The minimum counsel feas for _Employees. In connection with civil Ntigation
or criminat charges ariaing within the scops of fhelr employment, shalf be

Non-indiciable oriminal offenses $120.00 per hour
Defence in civl matiere $120.00 per hour
Defensa in ¢criminal matters $120.00 per hour
Plus the following disbursement;

Required franseripla

Requlred axpert feas

Court cost and fees

itis notad prior to retalning any attomey, that the atiomey muat be in agreament with
the County of Passaic’s fee schedule, or the Employee may be llable for the diffsrence.




A maconMympmnhmmmwdhoMpmammallbagmhthm
Employees enroflad In approved lavs enforoement refated training coursas, sithjoet to the
needs of the Employer. '

B.  AnyEmployse whoentolis in and altands a course in law enforesment ralated
studies at an acoredited Institution or college approved by the Middle State Association
Calleges and Secondary Schools, shall be paid Twently {$20.00) per credit, yaarly.

All the aforsmentioned courses must be approved in advance by the Sherlff and
shall be pald during the firat quarter of the calendar yoar. In addition, those Employsss
who have aftained, or hereafier affains a college degres, shall revelve an annual
. educationa! increment as follows:

Associate Degres — $200.00
Bechelor Dagree — $400.00

Effective January 1, 2005 the annual educational Increment shall be as followa:
Assoclate Dagree - $1,000.00

" Bachetor Degree - $1,500.00
Graduate Degres - $2,000.00

Only one dagree Is payabie at a time.
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ARTICLE 1§
MEDICAL PENEFTTS

A Medioal

1. Thelevel of Employee contribution of 1.5% ofbase salary shall be as setforth
in A.L. 010, Ch. 2, effective May 22, 2010. This level of Employee contribution shall be
Inciusive of, rather than in addition to, any stetutory cbfigation towards an Employes's
requirement fo make contributione toward the payment of health insurance.

2.  Effective upon exacution of this Agreement, the co-pay under this plan shall
be Five Dollars ($5.00) for ganeric drugs and Ten Dollars ($10.00) for brand name druga.
Mall order generic drugs shall have a co-pay of Ten Dollars ($10.00) per prescription (for
a threa (9) month supply). Mall order brand name drugs shall have a co-pay of Twenty
Dokiars ($20.00) per preacription (for a three (3) month supply). The coverage shalt include
famly members.

3.  Any Employes hired after the ratification of this Agreement shall contribute
towands the cost of medioal benefite as follows:

(3  Two Parcent (2%) of Base Salaty for Single Coverage;

@  Two and One-Half Percent (2%%) of Base Salary for HusbandV\ife;
One Parent and One (1) Child, Employee/Domestic Partner,

(i) ‘Three Percent (3%) of Bass Salary for Family Coverags.

4. Co-pays for dootor's visits shall be Fifisen Dofiars ($15.00). The deductble
for heaith insurance shall be Two Hundred and Fifty Dollars (§250.00) for the Employes

and Five Hundred Dollare ($500.00) for family members. Out of pocket maxdmum
~23-




contributions for in-nelwork providers shall be Two Hundred Doflars ($200.00) for
Empiloyaes and Four Hundred Dollars ($400.00) for family members and for otrt-of-natwork
proviiers, Six Hundred Dollare ($600.00) for Employees and One Thousand Dollave
{$1,000.00) for family membars,

8.  Upon retirement, the Employerwill continue to provide and pay for the above
programs. Upoen refirement, the Employer wil continue to provide and pay for the above
programs, The Employer reserves the right to select the Insurance camier who shall
provide such benefils, as long as the benafits are equivalent to or better than those
provided by the policles in effect on the dats of this agreement.

EX

(See altachad)}

C. PreRald Prescriotion Plan

Al Employses under bargaining dqlt shall be entitad to a pre-pald
prescription plan paid for
and their familles. The maxinuly daductible shall ba Five {§6.00) Dollar par prascription
on nams-brands and §0.00 for gensre branda. gf/ .

e County of Fasasic. coverage shall be for members

The County shall provide a disabiity plan for each Employee. At presant, this Is a
w2fn




contributions for in-network providers shall be Two Hundred Doflars ($200.00) for
Employeas and FourHundred Doflars ($400.00) for family members and for ott-of-network
providers, Six Hundred Dollars {$800.00) for Employees and One Thousand Dollars
($1,000.00) for family membars.

8.  Uponvratirement, the Employerwill continue to provide and pay for the above
programs. Upon refirement, the Employer will continue to provide and pay for the above
programs. The Employer reserves the right to select the Insurance canfer who shafl
provide such benefits, as long as the banefits are equivalent fo or better than those
provided by the policies in effect on the date of this agreement.

B. Dentpl Coverage

red under bargaining Dylt shall be entilied to a pre-paki
prescription plan paid for by\the County of Passalo. coverage shall be for members
and their families. The meximuly deduciible ehall ba Five 1$6.00) Dollar per prescription
on name-brands and $0.00 for brande, ‘1,(‘/ '

D.  Disability Pian

The County shall provide a disabillty plan for each Employee. At prasent, this Is a
-24-




self-funded plan using the State of New Jersey guldelines. As of Januaiy 1, 1997, thess .
benefits are two-thirds of your pay par week; the maximum banefit is Three Hundred Fifty
(8360.00) Dollars per wesk for 8 maximum period of iwenty-six (26) weeke. There are no
extensions. After twelve (12) weeke the Employee is reaponalbla for paying the monthly
pramiums listed bajow:

Single Husband/Wife Family Parent/Chid

Hosapitaitzation $301.84 $580.05 $601.01 $438.74
Prescription $3225 §74.54 $74.54 $30.27
Dental (Delta) $16.156 N/A N/A N/A
Dental (Hortzon) $10.78 N/A N/A N/A
Lie Insurance $2.04 N/A N/A N/A
E.  Workincurred Inlury

Where an Employee covered under this Agreement suffers a work related injury or
disabllty the Employer shall continue such Employee at & full pay during continuance of
such Employse’s inabiity to work.

During this perlod of tma, all temporaty dhahll_lw benefits accruing under the
provisions of the Worker's Compenasation Act shall be paid over to the Employer. Injury or
liness incurrad whils the Employes is atianding an Employer-sanctionad training program
shall ba considsied in the ne of duty. '

F.  LifeInsumnes
The Empilayer will continue to provide and pay for iife insurance policy for each
Employes In the minimum amount of Four Thousand ($4000.00) Dallars. In the event the
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Employes dies white empioyed by the County of Passalc, said death bansft: to be
increased to Twelve Thousand ($12,000) Dollars providng the Employee has enough
accumulated sick time the paying for half of itwould rise Rt Twelve Thousand ($12,000)
Dollars. ifnot, it will be pald proportionatedy.




ARTICLE 18
MISCELLANEQUS

A.  No change(s) fo this Agreement shall cocur without written agreament
betweon the partiss.

B.  Should any portion of this Agreement be heki unlawful or unsnforcsabls by
any court of compstent jurisdiction, euch desislon of the court shall only epply fo that
spectfic portion of the Agreament affectsd by such decision of he coust, whersupon

those parties agres to Immediately negofiate a substitute for the invalidated portion
thereof.

G.  Except at otherwise provided hareln, all benefits which Employees have
heretofore enjoysd and are presently erjoying shall be malntained and continusd by the
Counly during the ferm of this agreement. The personnal policles and regulations of this
department, established for all Employses of ali divislons, which have mutually agread

upon and &re In effect, shall continue to be applicabis to ull officers except as otherwiss
provided hereln.

D.  The County agrees that it shall not discriminate against any officer during the
term of this agreemsnt with respect o hours, wages or terms of or condiilone of
employment, including loss of income, change of assignment or demotion, by reason of
hie/her membership In the New Jersay Policeren's Banevolent Association and ite alﬁllatas
participating In any activities, collective negzo;i_nﬂonswﬂ\ the Counly, or Inatitution of any




grievance, complaint, or proceeding under this Agreemant or otherwise with respect to any
terms and conditions of employmsnt.

E.  The Counly of Passaic agrees to make avallabls {o the union in reaponee to
L}
reasonable request from fime to time, all available information in the public domain.

F. Whenaver any representstiva of the union & scheduled to participate in
negotiations, grievances, conventions orany PEA business during workhours, she/he shail
suffer no lose of pay provided a written request ks submitied for approval prior to the event.

G. Employas senlority shall be based upon length of continuous, permanent
sorvice in the Passalo County Sheriffs Office. Elapsed tine on laave without pay shall be
deducted therefrom. All appropriate Civil Service laws, rules and regulations shall apply.

H. The Employer agress to daduct the PBA's monthly memberehip dues from
the pay of those Employees who authorfze such daductions in wiiting, pursuantto NJSA.
52:14-15.9s. The amounts 90 deducted shall be remitisd to the PBA by the tenth (10*) day
of the succesding month after which deductions are made, together with a list of names of
the Employaes whom daductions are made.

1.  As of the effective date of this Agreemant, any permanent Employee in the
bargaining unitwho doss notjoin the Unlon within thirty {30) days of initialemploymant, and
any permanant Employse previously employed within the unit who does not join withiln the
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lan (10) day re-entry into employmentwith the unit shall, as a condition ofemployment, pay
& representation fee to the Union by sutomatic payroll deduction. The mmeun feo
shall ba an amount equal to eighty-five (85%) percent of the regular Union merbership
dues, fees and assessmonts as oartifled to the Employar by the Unlon. The Union may
revise s certification of the amount of representation fee atany fime to reflsct changas In
the regutar Union membarship dues, fees and asssssments.

J. Refiomont
All Employees covered under this Agraement should apply three (3)toalx (6)
monthe prior to refirement at the County Parsornel Office. The Employse must bring the
following:
Employee’s birth certificate;

Birth cerlificate of the Employsa's apouss

Marriage certificate
Divorce papers, if applicable .
Birth oertificate of any child under the age of elghtesn

The retirement benefits are axplained In the attached PFRS and PERS Pension
Bookiets. The Counly of Passalc shall continua o provide and pey for
medica/hospitalization and prescription caverage and for all retired Employees in the
bargaining unit as outiined In the attached Medical Goverage Booklet addendum.

it Is noted, upon application for retirement, llmtlhﬁErrpbwe may noi be out without
& dootor's note for more than one hundred twenly (120} working days prior to retiremant.




The County of Passalc shall pay in full, all medical & prescription premiums (see 15
A &C). For all members who retire with tweniy-five (25) years of service ar mors. For
those members who retire with lase than twenty-five (25) years of service, the Employee
shall pay the following monthly amount to the County of Passalc toward Medical coverage
premivme: '

Monthly Medical & Presoription Coveage Premiums

For single coverage $45.868
For HusbandAVife $62.80
Famiy $102.86
Parent & Child $68.82

All members who file for retirement during the term of this Agreement, shall be fully
veatad with all the terms of this Agreement, including but not Imitsd to wages, medical,
prescription or any other terms or conditions Usted hereln, Said benefits and the retiress
entitiement thareio, shell be unaffected by future changes to subsequent contracts. ‘This
provision shall survive fhe axpiration of the collactive nagotiations agreement.

K OnDutv Status

While on any voluntser SERT detag, Including tralning the Employes is considered
“on duly” for insurance, pension, ef. purposes, howsver no payment of overtims, straight
tima, efe. Is pald whatsosver.

L.  The County of Passalc wiil continue the practice that, where work projects
are conducted on county roads and sscurity Is required for traffic control, efv. the primary

entity in providing those sesvices, will be PBA Local 187. The engineering department will
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notify all contractors, when permits are lssued, fo contact PBA 197 for thalr security needs.
All monies pald to Employess must be peid through the Counity Payroll at a rate as muy be
mutually agreed upon but not lsss than Twenly-Five ($25.00) Dofiars per hour.

M.. The PBA President shall have full ime off from regutar duly assignmant
without loss of regular compensation.

The PBA Delagate shall be excused from working on daya of any meetings (State
. PBA, Counly Conference and Local PBA). In e event a mesting b scheduled on the
Delegate’s day off, the Delegate shall receive another day off, The Delegate shall suffer
no lass of compensation baoause of his/her title as Delegate.

N.  An offics shall be providad to the PBA on Employer premisss. 8aki office
shall be for the exolusive use of the PBA. The PBA office may be taken hack by the
Employer on not less than abdy (80) catendar days’ nofice.

O.  The Enployer shall have this final Agresment printed, and ehall provide at
least one hundred (100) coples to the PBA President within thirty (30) days of contract
exacytion. The County anc the PBA will spift the prinfing costs for these coples, with each
party pay for fifty percent (50%) of the cost.

P.  Totheexent practicabls separate locker room faciiitiea shall be providad for
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male and famala Officers. However, the decislon to provide andfor maintain separate
locker room facilities shell bs made in the sole discretion of the Shertff or his dasignes.

Q. The Employer shall provide a direct depasit option to the banking Mstitution
of the Officer's cholca,

R.  Employess shall be nsaponeidle for ait costs with the care, maintenance,
alteralfon, repalr, replavement, cleaning, dry claarilnu and/or rantal of his or her uniform.
The PBA andmambera of the bergaining unit firther expressly acknowledge and agres that
they shalt notbe entitled to any additional compensation, benefits or overime in connection
with the care, maintenance, aiteration, repalr, replacement, cleaning, dry cleaning and/or
rental of his or her umiform, including, but not limited to shiris, panis, jackets, hats, coats,
buitons, badges, belts, holsters and othar lsather.

Howaver If the Employer srders a unfform change then the Employer shafl
pay for said changs.

8.  Effective January 1, 2004, the following assignments will be recognized within
the Passalc County Shetiffs Department's specialized unfts. Assignmentto these positions
will be based on criteria established through polloy at the Sheriffs discration.

Detective, 3 Gm Speciallst

Destactive, 2™ Grade
Detective, 1% Grads
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Althoygh the actual duties and responsibiiities of these assignments will be
investigetive in nature, tha 8herifl, or his designes, will asslyn duties In accordance with
the needs of the Dapartment.




ARTICLE 17
CEREMONIAL ACTIVITIES

Whenever a sworn law enforcement officer, se defined 5yﬂ4.§A43:15A—97. is
kiled in the iine of duty in the State of New Jsmey, the County agrees o send a minimum
of six (8) unifomad Offioers (twa (2) fram Couthouss; o (2) from Patrol and two (2) from
Corrections) to pariicipate in funeral services for the safd deceased law enforcement
officer, 80 kong as the funaral services take place within the State of New Jareey or, if
oulside the State of New Jorsay, within a fity (60) mile radius of the Passalc County Jall,

Subject fo the avallablilty of same, Employer will permit two (2) County vehicles to
ba utilzed by the members In the funeral eervice,

Officers participating In such funeral service shall not be entifled o any

compenaation during the tme in which they are participating in said funeral ssrvice uniess
otherwise agreed to by the Sheriff's Office.
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In an affort to insure that departmental investigations are conducted In a manner
which Is conducive to good order and discipline, all such investigations will be conducted
in compitance with the Attomey General's guldelines and N.J.S. A, 40A:14-147,
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ARTICLE 18
NO WAIVER

Except as otherwise provided In this Agreement, the faiture fo enforce any provision
of this Agreemant shall not be deamed a walver thersaf.
This Agraement s not intended and shall not be construed as a walverof any
vight or benefit to which the Employees hereln are entitied by law.




This Agresment shall become effective and retroactive to January 1, 2007 and shalf
ramain in full force and effect untll December 31, 2014 or untll a successor Agreemant ia
negofiated and executed, whichever shall last oocur. .

in witneas whereof, the partiea hereto have caused mwm be signed by
thelr proper Officials and duly considered Officials, this _tay of W—l

» 2013,

FOR PBA LOGAL NO. 258;

) |
Javiar o L7V
PBA L&cal 286 President

S > onbu)i
ova, County Administrator  Willlam Nativo, PEA State Delegate
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