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AGREFMENT BETWEEN THE BOROUGH .
RARY

Management and OF GLEN ROCK, NEW JERSEY, AND
c%r Relaticns
NEW JERSEY STATE POLICEMEN'S
1a7h )

BENEVOLENT ASSOCIATION, INC.,
LOCAL 110, OF GLEN ROCK, NEW JERSEY.

PREANDLE

! This Agreement is by and between the Borough of Glen
(Rock, a municipal cqrporation of the State of New Jersey,

{ {herein referred to as "the Borough") and the New Jersey
State Policemen's Benevolent Associatlon, Ine., Local 110,
of Glen Rock, New Jersey (herein referred tc as "P.B.A.%},
formerly knewn as Patrolmen's Benevolent Association, Ieeal
‘ 110, Glen Rock New Jersey, & branch of the New Jersey
State Policemen s Benevolent Association, Inc,

This Agreement dated this JZQ*AW?_ day of/‘VUV*7“
1975 between the Borough and the P.B.A. shall be effective
as of and from January 1, 1975 to December 31, 1976,
Inclusive.

It 1s agreed and acknowledged by both partles and
that it is the desire of both parties to cooperate to main-
rtain the mutually satisfactory conditions of employment
and harmonious relatlens heretofore experlenced between
the partles, and further that every effort will be made to
maintain this atmosphere.

ARTICLE I

Section 1. Recognition - The Forough and the P.B.A.
|agree that durlng the term of this Agreement, the P.B.A. will
act as the exclusive collective bargaining representative

cf the personnel of the Glen Rock Police Department as set
forth below,

J Section 2. Covered Personnel - All full-~time members
of the Department regularly and normally employed by the
'borough as policemen except the Chief of Pollice, the first
,deputy chief or next ranking senlor officer and temporary
patrolmen, who have not completed the probationary period.
(Spe01f1cally excluded are school crossing guards, special
{patrolmen, constables, marshals, reserve policemen, and
Jpolice dispatchers.

!

3 ARTICLE 11

;| Sgetion 1. Adminlstration -~ Nothing 1ln this Agreement
Hshall be construed to alter or impair in any manner the
texcluuive right of the Borough to administer fthe department
fand contrel the work of 1ts personnel.

i Section 2. Department Regulations - It is understood
that the efficient operation of the Department requires the

Borough to establish a Code of Rules and Regulations of the

Department for the operation of the Department.
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ARTICLE IIT

Section 1. Wages - The followlng salary schedule
efrective January 1, 1975, and in force untll December 31,
1975 is the established annual salary rate for all covered
personnel except those In a probationary status as of the
date of this contract.

Lieutenant $ 17,150.00
Sergeant $ 15,950.00
Patrolman, upon completion of 3 years

of service after probationary status $ 14,750.00

Section 2, Wages - The following salary schedule
effective January 1, 1976, and in force until December 31,
1976 is the established annual salary rate for all covered
personnel except those in a probationary status as of the

[ date of this contract,

Lieutenant $ 17,900,00
Sergeant $ 16,700.00
Patrolman, upon completion of 3 years -

of service after probationary status $ 15,500,00

Section 3. Wages =

(a) The following salary schedule 1s established
for all personnel in a probationary status as of the date of
this contract: : .

For pericd beginning January 1, 1975 through
September 30, 1975 $ 10,755.00

For period beginning October 1, 1975 through
December 31, 1975 $ 11,778.00

For period beginning January 1, 1976 through
September 30, 1976 $ 12,528.00

For period beginning October 1, 1976 through
December 31, 1976 $ 13,053.00

{v) The following salary schedule is establlished for
all future personnel who are hereafter employed in a pro-
bationary status following the date of this contract:
Probationary - base pay ~ $ 0,755.00
Upon completion of probatlonary status $ 10,191.00

For perlod beginning one year from date
of completion of probationary status $ 11,627.00

Yor perlod beginning two years from date )
of completlon of probationary status $ 13,063.00

For period beginning three years from date
of completion of probationary status $ 15,500.00.
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ARTICLE IV

Section 1. Longevity - In addition to the annual
salary achedules contained in Article IIT, compensation will
be pald bhased on the length of continuous service of all
| personnel. Such longevlity compensatlion shall be calculated
at the rate of 2% of the annual salary for each completed
| four years of service, with 2% to be pald after four years of
| service, 4% after elght years of service, 6% after twelve
years of service, 8% after sixteen years service and 107
after twenty years service, and 12% after 24 years or more of
'service. Such longevity compensation computed on an annual
‘baais, shall be included in the regular salary payment check
| and will take effect 1in each instance on January 1lst or July
- 1st next followlng .the anniversary date for which the
longevity compensation is earned or is increased. For
purposes of calculating longevity payments, the date of hire
as a probationary patroiman shall be considered the starting
date in such computations,

Section 2. Holidays -~ The benefits of twelve holldays
will accrue to sll covered personnel, six days of whilch may
not be worked and six days of which may be worked wlth
additlonal compensation at the single time rate for zll such
days works, with all of the above scheduled in accordance
with existling procedure.

Section 3. Overtime - Additional compensation for
overtime hours worked will be pald to all personnel in )
accordance with existing procedure at. the rate of $7.10 per
hour during the calendar year 1975, and for overtime hours
worked durlng the calendar year 1976 will be pald at the
rate of $7.40 per hour. In the event an employee 1s served
with a subpoena in a criminal matter to be tried ocutside
the Borough on the employee's time off and 1s requested to
stand by gnd wait untll his testimony 1s needed, then said
employee shall ke pald two (2) hours of overtime pay.

Section 4, Vacatlion - Consecutive days off with full
compensatlon, or at the option of the employee, non-consecutide
days will be provided as-follows: one year of completed
service including probatlonary perlod, ten scheduled working
days; after ten years of service, fifteen scheduled worklng
days; after twenty years of service, twenty scheduled working
days. For purposes of interpreting this section, days off
for vacation shall include the normal days off to which said
employee would be entitled in accordance with exlisting pro-
cedures. By way of example: after one year of completed
service, each employee is entitled to a vacation of ten schedyled
working days., In addltion, sald employee's vacation period
would include four additional days off, which would result in
a vacatlon period being the egulvalent of two calendar weeks.

Section 5. Court Time - *Additicnal compensation,
based on the overtime provision of this Article, will be paid
i for court appearances, when such occur during normal off-duty
hours, wlth & minimum of two hours for each such appearance,
in accordance with existing procedure.




ok e 4R e - A . PN WSS N JE IV L L PR B i Ly iy 4..&.4_.*‘“5“' iy
1

| Section 6. Hospitalization - The Borough will continue
]to provide the hospltalization and major medical beneflt
‘program presently belng provided to the P.B.A, In addition
to the foregoing, the Borough will provide the same hospltall-
zation and major medical coverage received by the full-time
members of the Department to members who have retired or who
do retire from the Department during the, term of this agree-
ment provlided, however, the right of a retired member to such
hOSpitalization and major medical coverage shall be subject
to the following:

(a) The retired member shall have.had 25
years of accredited service prior to retirement; and

(b) He shall have attalned the age of 51
years prior to the time of his retirement.

{e} In the event the retlired member, after
retirement, becomes employed by an employer who makes
available to him a hospitalization plan, whether contributory
or non=contributory, the obligation of the Borough to
continue to cover such retired member in the Borough's
hospitalization program shall cease and he shall not be
again eliglble for coverape under the Borough's progranm.

(d) In the event a retired member, after
retirement, becomes gainfully self-employed in excess of 20
hours per week, the obligation of the Borough to continue to
cover such retired member in the Borough's hospltalization
program shall cease and he shall not be again aligible for
coverage under tThe Borough's program, ,

(e) Upon written request of the Borough any
retired member, from time to time, will supply, under oath,
such informatlon relative to hls employment, if any, and the
availability of hospltalization from his employer as the
Borough may reasonably deem necessary as a condition for
such retired member's continued participation in the Borough's
hospitalization program.

The Borough will, as may be required by law or
regulation, adopt such resolutions or ordinances necessary
to make ef'fective the hospitalilzation program for retired
members.

iothing herein, however, shall be deemed to limit a
retired member's rights to hospitalization at the Borough's
expense 1in the event the retlrement is due to dilsablility
prior to the member having reached the age of 51 years and
25 years of accredited service.

Section 7. Education Incentlves -~ The Borough will
provide at the rate of $18.00 additional compensation for
each college credit or point earned on or after the effective
date of this agreement when such credits or points are awarde
‘by an accredited school, college or university for such
courses related to police work as approved by the Borough.
3ald compensation will be paid in one installment annually, in
the first salary check of the year following the accreditation

b~
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or increase in accredltation of the employee, the foregoling
will be pald on a retroactive hasis for credits earned after

. but not before the beginning of this program in 1969, in-

¢tluding credits leading to a Master's degree. It shall not

include, however, courses taken at the Bergen County Pollce

Academy. Such compensatlon will be limited to $2,340.00 per
year for each member of the Department.

Section 8. Limitatlon of Extra Compensation - Addl-
tlonal compensation as described herein wlll not be computed
as annual salary for purposes of longevity payment, nor
shall any such compensatlon benefit be construed to be 1n
lieu or an extension of annual salary.

Section 9. Sick Leave -

{a} As used in this sub-section "Sick Leave" shall
mean paid leave that may be granted to all covered
personnel, who through sickness or injury become mentally
or physically incapacitated to a degree that makes 1t
Impossible for them to perform the dutles of thelr positlon,
or who are quarantined by a physlcian because they have heen
exposed to a contaglous disease.

(b) A certificate from the employee's and/or
employer's doctor may be required as sufficient proof of
the need for sick leave.

(e) All covered personnel shall accumulate sick
leave on the basis of 20 days of sick leave per year. All
covered personnel shall begin with 5 days of sick leave for
every 3 months of employment, from the date of their appoint-
ment , but shall not exceed 120 days. Henceforth, sick leave
shall be accumulated from year to year, but not to exceed
120 days aof earned sick leave. At the time of separation
due to retirement, each employee shall be compensated on the
basis of 1/2 day per full day of sick leave accumulated and
not previously used (All days herein referred to shall be
working days).

{(d) The Borough shall provide Disability Insurance
for all covered personnel, whlch would take effect on the
ninetieth calendar day of the covered employees sickness,

" The foregoing policy will provide disability benefits of

80% ol the monthly full time salary, with a maximum of
$1,000.00 per month,

(e} When a member of the covered personnel 1s sick
for more than ninety calendar days and the disability policy
shall commence paying benefits, the Borough may discontlnue
1ts payment of wages until the employee returns to his
employment., Slck days taken by the covered personnel after
the ninetieth day shall not be Cohsidered in determining
siek days under Article IV Section 9{(c).

_ ARTICLE V
Section 1. Qualification for Appointment ~ The Boroug]

may, af its option, appoint to the Police Department as
probationary patrolmen any person 1t deems qualified in

"
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1 accordance with a Standard of Qualifications the Borough

i may from time to time establish and at such annual salary
 schedules as 1t may establish for such appointees. It is

| understood that such appointees willl not recelve an annual
Esalar'y greater than that established as maximum for patrolmenj

ARTICLE VI

|

} Section 1. Grievance, Definition - A grievance is
| defined as any alleged violatTon of This apreement arising
| as a result of a difference of opinlon as te the interpre-
tation or application of this agreement. DBoth partles agree
to make a prompt and earnest effort to settle any grlevance
in accordance with the general procedures of this Article.

. Any grievance not presented for consideration within the
time limits established for each 3tep in the Grievance
Procedure shall be deemed to be walved and the grlevance
settled. The term "days" where used hereln shall be deemed
to mean regular working days specifilcally lncluslve of all
holidays, Sundays and regular days off, There shall be no
suspension of work during the process of any grlevance and
the "status quo" shall be malntained at all times,

Sectlion 2. Grievance Procedures -

Step 1. The respectlve employee will consult with his
immediate superilor within 24 hours of the instance of the
alleged grievance to determine if a grilevance does, in fact,

exist.

Step 2. A wrltten description of the grievance and
its suggested remedy must be filed with the Chlef of Pollce
or his acting deputy and the Chalrman of- the PBA wilthin
twenty-four hours after Step One of this Section 1f Step One
has not resolved the alleged grlevance.

Step 3. The Chlef of Police or hls deputy, wlll render
his adjudicatlion in writing withln forty-eight hours after
Step 2.

Step 4, If the alleged grievance is not resolved by
the adjudication, the Chief of Police willl present a written
description of the alieged grievance to the Chalirman of the
Police Safety Committee of the Borough Councll or to such
persons or commlttee designated by the Councll.

Step 5., The Chairman of the Publlce Safety Committee,
acting on behalf of the Borough Council, shall render
wlthin forty-elght hours of recelpt of an alleged grievance,
its written adjudleatilon.

Step 6., If an alleged grievance remalns unresolved,
either party may at 1ts option, within forty-eight hours
of the receipt of the Councll's adjudication, request media-
tion by Alexander Fasoli, Esq. In the event Mr. Gasoli is
unwilling or unable to serve, then it 1s agreed that-the
mediator shall be the senior clerpgyman in the service
resident. .

Step 7. If after mediation has commenced either
party desires to submit the issue to binding arbltration it
may do so by notification of the other party and fthe

-5
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'mediator. The arbitrator may be selected by mutual agree-
' ment of the parties or in the event of fallure to mutually

agree, the arbitrator shall be designated bythe 3tate Board
of Public Employment. The decilsion of the arbltrator shall
be binding and final on the partles. The expense of
arbitration proceedings shall be shared equally by the
Borough and the PBA.

ARTICLE VII

Section 1, Effective Date - This agreement shall be
effectIve upon its execubion by the Borough and the P.B.A.
but shall be retroactive in all its terms and conditions
to January 1, 1975 and shall remain in force, wlthout
change, untll December 31, 1976, '

Section 2. Renewal - Negotiations for a renewal of
this agreement, or renewal with amendments or changes, shall
begin not later than 60 days prilor to the date of explra-
tion of this agreement, and shall continue as necesgsary to
reach agreement or untll such negotiations are terminated
py either party upon 10 days notice. The parties, however,
by mutual agreement, may open discuasions prler to November
1, 1976 relative to the provisions concerning longevity
compensatlion. (Article IV Section 1) in any contract term
subsequent to December 31, 1976. : .

v

IN WITNESS WHEREOF, the parties hereto have caused .
these presents to be signed in thelr names and 1h thelr ’
behalf by thelr respective representatlves thereupon duly

RENEVOLENT ASSOCIATION, INC.,
LOCAL 110, OF GLEN ROCK,
NEW JERSEY L

s

L4

authorized, cn thls 22y duy of 444?“4_,/ »1875. Rk
ATTEST:~ THE BOROUGH OF GLEN
R | 7 /
Dy Nt i ‘Qé?? L
S S .
ATTEST: | ' NEW JERSEY STATE POLICEMEN®S™:
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