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" AGREEMENT

THIS AGREEMENT made this =~ déy of " ", 1980
between the Mayor anduthé Board 6f Commissianers of the City
of Union City, hereinafter referred ta as the “City" Or_"Employer,"'
and the New Jersey State Policemen's.Benevoleﬁt Associafion,. .
Union City Local Number Eight; hereinafter referred to as the
rpEAT : . :

WITNESSETH:

WHEREAS, the.parties havglcarried on callective bargaining -
for thé purpbsé of dévelbping a contract covering wageé;.hoﬁrs
of work and other conditions bf employment; a .

NOW, THEREFORE

In consideration of ;he premiﬁes and mutual agreemeqts.
herein contained, the parties hereqé'agree witﬁ each other‘iﬁ
respect to be émployees_of the Employer recogni;gﬁ és being

represented by the PBA as follows:



"ARTICLE T

- RECOGNITION.

A, The City hereby recognizes the aforeméntioned-?BA
as the exclusive-reprééeﬁtative for all its Patrolmen in its
Police Department in Union Cify; NeW'Jersey; but.excludiﬂg
Supexrior Officers and_ali other employees. .Patrolmen,‘as
used herein, shall meaﬁ all male aﬁd female Police Officeré'
below the rank of‘Sefgeant;‘includiﬁg Patrolmén, Patrol-

. women anereteCtivés.' - | |

B. The émpioyer héreﬁj fecpgnizes_the aforementioﬁéd'

' PBA.és the exclusive collective negotiating agent for all
Patrolmen, Detectives; and Policewomen of the Policé_Depart—
ﬁent of thé City of Union City, New Jersey; but excludiné the
Police Chief;_Deputy Chiefs and al%;other parties classified
as Supervisory PerSOnnel-by the Public Employmeét Relations

r

- Commission. ' .



" ARTICLE 1L

' DEFINITIONS

A. "PBA" means the Union City Policemen's Benevolent
Assoeiation Local Numberinght. | .
. B. "Serrice or Length of Service" means service-ﬁith
the Police Department of the City of Union City

C. "Department' means Union City Pollce Department.'

D. . "Employer'" means the Clty of. Unlon Clty.

E. ‘"Chlef"'ﬁeans the Chief of Pollce._

F. "Inmediate Superv1sor meens,the 1mmediate super-

vising officer of the member claiming grievance.

G. -"Departﬁent Headf means the Commissioner ofiPubliel
Safety. ) » |

H; JAssociation Officer" re%ers to eleeted offiéere-
of the PBA. - : - - - , v

I. "ExecuriVe'BoardT means the_appointed members .and

tﬁe elected officers of the PBA, as defined in the PBAABy-iaws.'
J. "Grlevance Committee'" means a committee de31gnated
by the PBA to review, screen and adgust grievances presented
by the employees. |
K. "Representatlve means PBA President or-State Delegate
of the PBA authorlzed to represent its members 1n the adJustment
~of grievances or other matters affectlng the employees
L. ."Cityf meansvthe Mayor and the Board of Commissioeers_

of the.City of Union City, County of Hudson, State of New'Jersey.

M. "Shift Commander” means the commanding officer.



"ARTICLE TIT1T

" MAINTENANCE OF STANDARDS -

A, All conditions of employment relating to.wages,
" hours of work, and oeneral workiﬁg conditions presentlf in
effect for employees shall be maintained at not less than the
standards now in effect, and the conditions of employment shall
. be improved wherever specific provisions for improvement are
made in thie Agreement; | —

B. In the event of a conflict between the terms‘of
.thlS Agreement -and the Rules and Regulations of the Depart~i'
ment, then and in that event, the terms of thlS Agreement

shall govern for the duration of this Agreement.

S




" ARTICLE 1V

" REPRESENTATIVES AND MEMBERS

A. Duly appointed representatives of the PBA shall be
permitted to visit the duty poste and all other facilities
used or otherwise available to the Police Department in.order
to inspect, ascertain and aesure that the proﬁisions of the
Agreement are being properly observed. This right shall be.
exercised reasonably . _  . - ‘

B. The PBA representatlve(s) shall be permltted to v131t.

City Hall for the purpose of meeting with the Dlrector of Publlc

Safety in order to discuss the contract, grlevance ete., after-

the appointment has been cleared w1th the Director's office.

C. The PBA shall submit to the City the names of its

“authorized representatives and areas in which their representa-

'tion.is effective
D. When a PBA President or State Delegate meets by agree-
ment with a City representatlve during the work- day, such meeting
shall be w1th0ut loss of pay or time. _
E.r The PBA representatlve(s) shall report to the Shift
Commander in charge 1mmed1ate1y upon enterlng the premlses _ The
visitors shall in no way 1nterfere with or 1mpede the perfor—

+

mance_of work or other actlvlty at the visitation site.
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" ARTICLE V

" EMPLOYEE RIGHTS

A, Members of the force hold a unique_stafus as_pubiiq
officers in that the nature of their office and empioyment inQ

volves the exercise of a portion of the police powers of the

‘municipality.

B. . The wide ranging powers and duties given to the ﬁepaft—
ment and its members involve them in.all'mannéré of contracts
and relationships with theipublic. Out of these‘tontraéts.may
come questions concerning the actions_of-the membérshof thé
force. - These questions maj requiré investigatiohs'by-Suéerior
Officers. In an effort to-ensure that'these investigatioﬁs ére ’
éénducted in a manner which is condusive to good order and dis-
cipliﬁe;'thg following fules-are hereby adopted:- _
| 1. The interrogation o} a member of the forcé shall
be at a reasonable hour, preferabiy when the mémﬁerrof the force
is on dﬁty: | | o B
2.._-The.mémber shall-be informed of the nature of the
investigation before any interrogation commences. If the in-
formanf or complaintant is anonymous then thevofficef shall SOﬂ
be advised.  Sufficient information to reasonébly apprise the

member of the allegations should be provided; If it is known

that the member of the force 'is being interrogated as a witness

only, he should be so informed at the initial contact.

- 3. The questioning shall be reasonable in length.

‘Reasonable respitesrshall be'alléwed; Time shall also be érovided
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. for personal necessities, mealé,‘telephone calls and,reét-
periods as are reasonably necessary.

4 The intérfogation of the member shall ﬁot be
recorded. | l

5. The member of‘theiforce shall not be subject:
to any offensiveflaﬁguage,‘nor shall he ﬁe threatened‘ﬁith'
transfer, dismissal or other disciplinary punishﬁent. .No pro;
mise of réward'shail be made as an inducement to énswering.‘_-
- questions. Nothing herein shall be cpnstrﬁed to preveht'the
inyestigétiﬁg foicer-from-iﬁforming the memberfof the poséibie
consequences of his acts. | | 2 |

6. If a member of"théAforce is ﬁndeflarreét or is.
likely to be, that is; if hé‘ié a suspect or the targét of.a"-
criminai inyestigation;-shall be given his rights pu:suant:toi
the current;décisions ofAthe Uniteq States Supreme Court.i 

f; In allhcases and in’évery staée ofithe préceedings
in the intereStAof méintaininglthe usual high morale of the 1
forcé; the Department shall afford an opportunity for a_memfer
of the_force, if he so requests, to consult with counsel and]f
-6r his PBA representaﬁive(s) Beforelbeing queétioned concerningl
a violation of théARules and‘Regulations during the'interrogatién.
of a member of the force and the member shall have the rlght to
have a representatlve of the PBA present during the 1nterrogat10n

C: The PBA shall be informed prior to promulgation of

any new rule Qr fhe prdpoéed modification of any present rule.

- Said notice_tb the PBA shall be given no later than ten th)l

days before the effective date of any change. In the event




Employee Rights (contiuueu)

‘the PBA is not notified ten (10) days in advance, the PBA
may exercise its right.pursuant to law such rule or regulation
shall not become effective until the parties have exhausted
all remedies provided by law. |

D. The City shall nét enter into any édntraétual agree-
ment with a member which in any way alters, reduces, compromises,
amends or conflicts with the terms and provisioné of this Agree-
ment and the rights aﬁ& privileges conferred pursuant to Fhis
-Agfeemeﬁt- | -

E.. Nothipg_contained herein shall be construed to_dény
or restrict to any member or the City such'rights_as he méy
ﬂave'under New Jersey Statutes or other‘applicabie laws and
regulations. The rights granted to the members hereunder shall
in #ll_casés be deemed:to be in addition to thoseﬁrgﬁided for

elsevhere. = - | . . ' | X ~ ;

A



" ARTICLE VI

" PBA ACTIVITY

A. The representative(s) of the PBA having business
with the members of the PBA may confer with them for a reason-
able length of time during.the'course of a working tour, pro—.
vided that permission is first obtained from the_Commaeding -
Officer at the Police Headquarters |

B. The City agrees that there will be no deductlon S
froﬁ-the pay or time owed of any member of the PBEA for the:;
reasonable time epeﬁt-in di5cussing PBA bueiness as efore-_';
said and further egreesrthat there ‘shall be no deduction in -
.pay or tiﬁe ewed by the teptesentative(s)-of tﬁe;PBA iﬁvolved_
if he is then working in a regular tour of duty |

C. The City shall permit mepters of the PBA Grievenee

Committee (not to exceed three (3), two of whom must be

. r . - - - .
President and State Delegate) to conduct the business of the .

Committee which consists of conferring witﬁ'employees and
'manegement on'sﬁeéific greivances in accordanee'witﬁ the
.grievance'proeedure set ferth herein; during the duty hours
of the members:-wibheut loss ef pay, provided the conduct of
such business shall not diminish the effectiveness of the
Police Department ot require the recall of_off—dﬁty Police-
men to brlng the Department to its proper effectlveness._
D:. The City shall permit members of the PBA Negotlat-

ing Committee to attend collective bargaining meetings during

the ‘duty hours of members. During the negotiations of the -

e




. PBA Activity (continued)

PBA, fepresentatives so authorized by the PBA, not to éxceed'
three (3), shall be excused from their normal duties for such
periods of negotiations as are reasonable and necéssaéy.
E. The City agrees to, grant to\tﬁe members of the PBA
selected as delegates up to-fiftéen (15) man days off with-~
out loss of pay or time to attend #ny State of Natibnal Con--
vention of the New Jersey State Policemen's Beﬁevolent.Associa—
tion or the.Internatiohal Conference of Police as provided
under N.J.S. 11:26C-4. | |
| F. The City agrees that the maximum number of six_(6)
PBA members, to be designated by the PBA:,shall Be granted
leave to attend Local: State or National Conventions or‘bther
official PBA business, provided that the PBA notified the City
in writing:of its intentions to do_so; no later than one (1)
-week prior .to the time leave is to‘Be taken, excepﬁ in cése'
of eme_rgenby. ‘ ) |
G. In éddition, the President and the Sgége Delegate
of the PBA shall be granted ‘time off, without loss of pay or
time; to attend -State or County copference ﬁeetings; provided .
howevef, thap tﬁe Chief of Police is notified as to the length
'Hof time off dgsired; T -
| H. The City agrees tht the President and/or the State
Deiegate of the PBA with the permission of the Commanding '
Officer which shali not be unreasonably refused, may at;any
time go off Post on PBA business, provided they are not both

on the same shift.

10.




" ARTICLE VII

" LEAVE OF ABSENCE

A.. Leave of absence, without pay, may be granted for
good-cause té any'employee who.h;s been éﬁployed for a pefiod
of one (1) year, after which time the employee must be réin—'.
stated. Said leave may not be arbitrarily or unreasondbly
withheld and shall be administered pursuant to present Civil

Service Regulations.

4o

]
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" ARTICLE VITII

PERSONAL LEAVE

A. Leave shall be granted by the Chief or Director to
a member who obtalns the services of another Pollceman of
equal experience who shall be capable of serving in the stead
of the first member and working his tour of duty, in their
discretion'which shall'be reasonably exercised. Notification,
in wrltlng, should be submltted on previous tour except in

case of emergency. No moxe ‘thar one (1) working day shall be

-permltted except in case of emergency whlch shall be determlned

by the Chief of Police.

B. A wember, in writing; seventy-two (72)Ahours prlor-:
to commencement; may request that.the City grant himllearefd
equal to back time owed to him pursuant to Article XV, dection 2,

-

which leave shall be granted at the discretion of the Chief of

- . r - .
Police, manpower needs of the Department permitting, said dis-—
cretlon being reasonably exercised.

C. The Clty shall notlfy said member no later than forty—

two  (42) hours, except in case of emergency, prior to the date

‘the requested leave is to commence as to whether sald leave shall

be granted A maximum of three (3) men shall be granted said

leave per shlft

12.



" ARTICLE TIX

" SICK LEAVE AND TERMIWAL LEAVE

A. Sick leave poliey for all members covered by this
" Agreement shall continue to be‘ddminietered as in the:past;

B. 1. For the purpose of terminal ieave, however “and
that purpose only, a 31ck leave bank shall be created con-
51st1ng of fifteen (15) sick leave days per year for each cale'
endar year of employment with the'City; which bank shall only 7
be reduced by reason of sick 1eave used durlng the employee’ s
tenure w1th the Clty for absences as a result of non- ~work con-
nected 1n3ury‘or 111ness. Upon the employee s retlrement he
shall be paid a terminal leave benefit in no event less than
ninety (90) working days pay or on the basis of-ene day's

terminal 1eaﬁe pay for each two (2) remaining accﬁmuleted sick

v, T
M e

days whichever benefit is.greater.
| 2.  The provisions of this Section $§hall not be
o?erative‘until such time as a court of competent'jtrisdiction.
shall determine . it te be legal or until such times as an
authorizing statute shall be enacted. |
€. Non-work eonneeted-injury or iliﬁese'which required ;
the member to be hospitaliied will ﬁot be eausetfor deduction

of any benefits from the member's accumulated sick leave. = -

13,




"ARTICLE X

" PERSONAL' LEAVE, DAYS
" Members shall be entitled to-the following femporary
non-cumulative leave of abSence.witﬂ.fhll pay:

A. 1. Upon the death of a member of the immédiate
family'of a membér éommencing'from and includiné the date of
death through the day of the funeral. |
' 2. For the purpose of this sub sectlon "immediate
famlly“ shall be defined as a member's spouse ‘child, step-
chlld, mofher;'father,.31sterl sxster—;nﬂlaw, brother,.brothErT:

. in-law, stepmothex, stepfather, mother-in-law, father-in-law

'.‘and_grandparents.

B. 1. Upon the serious illness of a member of the
Aimmediate fgﬁily of a membef: leave of absence shallrbe gfanted
at the diséretion of the Chief_of‘folice. .

"2. _ For the purpose of thié sdb—secfion, "immediaté
family'.shall be deflned as a membex's spouse cﬂild, stéﬁ-
chlld mother . or father 7 _

C. 1. if the‘member is on duty he shall be allowed 7
time off not to exceed. elght (8) hours at the dlscretlon of
the Chief of Police to attend the Baptlsm; Cémmunion; Confir-
mation: Graduation or Marriage of a member's immediate family.

| 2.'_-For the purpdse of this sub—séction, "immediate

family" shall be defined as a member's son or daughter.

14,




- ARTICLE, XI

" MANAGEMENT RIGHTS

A. The City of Union City hereby'retains and reserves-
unto itself, without limitation all powers, ‘rights authority,
duties and re5p0n51b111t1es conferred upon and vested in it
prior to the signing of this Agreement by the laws and Constl—
tution of the State of New Jersey and of the United States
1nc1ud1ng, ‘but without llmltlng the" generallty of the foreg01ng,

he following rlghts-"_ L -

1. The executive management and admlnlstrative
control of the City Government and its properties
and facilities and activities of its employees by-

~utilizing personnel, methods and means of the most
appropriate and eff1c1ent manner possible as made
from time to tJme be determlned by the City.

2. To make rules of procedure and conduct, to
use improved methods and,equipment, to determlne
work schedules and shlfts, to decide the number "~
. of eumployees needed for any particular time and
to be in sole charge of the quallty and quantlty
of the work requlred ' .
'3,  The right of management ‘to make such reasonable
rules and regulations as it may from time to time
- deem best for the purposes of maintaining order,
safety and/or the effective operation of the Depart~
"ment after advance mnotice thereof to the employees.
to require'compliance by the employees is recognized,

4. The mun1c1pa11ty reserves the right with regard

to all other conditions of employment not reserved

to make such changes as it deems desirable and .-

necessary for the eff1c1ency and effectlve operatlon

of the Department.

B. In the exercise of the foregoing powers, rights,

authority, duties or responsibilities of the City, the adoption
. of policies, rulea,_regulations and practices and the further-

ance thereof, and the use of judgment and discretion in con-

15,



Management Rights (continuedq)

fﬁection therewith, shall be limited on1§ by the specificrand
and eﬁpress terms of this Agrcement and then only to the.
extent such specific and express terms hereof afe in confor-
mance with the Constitution and laws of New Jersej;and of
the United States. ' .

C. Nothing contained herein shall be construed to deny
or restrict the City of its rights, responsibilities and
authority under R.S. 40 and 404, or.any other national;‘state,-

county or local laws or regulations.

16,



" ARTICLE X111

" PHYSTCAL EXAMINATTIONS

A. The City may require a membe£ to'suﬁmit to an
annual physical, neurological or péychiatric 6r other exﬁm?
" ination to be perfprmed by.a licensed physician selecfed by -
the City and at the City's expense, . :

B. The memﬁer, ﬁevertheless, reserves'unéb himself-
the right-to be examined by-a'physician or physicians of'l'
" his own choice and at his own expense; inraddition to aﬁf R

phyéicél.éxamination required by the Citj.

17.



- ARTICLE XIIT .

" GRIEVANCE PROCEDURE

A. "~ Definition

A grievance is a complaint concerning the'inter; :
pretation, application or'piolation of this Agreement, policies,
_ rules and regulations or administrative decisions affecting a
member of the PBA; Grlevances include, but are not ldmited to,
- working conditions, llghtlng, heating, sanitary facllltles
personal safety, type of work assigriment and thelr locatlon,
'_:work load and the attltude of superv1sors. o ‘.

B. 1. When a member of the PBA collectlvely, has a.
~grievance against the Clty, it shall be processed in accordance
with the grievance procedure hereinafter provided.

2, Any grievance that either is not processed with-~
in a reaSOnable time or is disposed of in accordance with the
.grlevance procedure shall be considered flnal and blndlng ‘upon
Vthe City, the member or_the_members involved, and the PBA and
its members.f' 7

3. Except w1th respect to the right to present an |
.1nd1v1dua1 grlevance as expressly set. forth in ‘this Artlcle,

" the PBA shall, in the redress of grievances, be the exc1u51ve
-representatlve of the interests of each member or group of
members covered by thls Agreement and only the PBA shall have

the right to assert and press the Clty any such grlevance

18.



Grievance Procedure (continued)

C. Steps

Step One:

1. A member believing he has cause for a grievance
- may, at his option, discuss the patter directly with his
immediate supervisor,.ox may'take it up with the PBA Committee~
man, who shall discuss the grievance with the'member's'immedi—>
ate superv1sor, Reoognizing the value ana importance of fulli
discussion in clearlng up misunderstandlngs and preserv1hg '
harmonious relatlons, every reasonable effort shall be made to

settle problems promptly at thls point through dlSCUSSlOH.>-

2. . If the matter 1s not disposed of.ln thls dls~;

cussion with the supervisor Wlthln four (4) calendar days,pthe

,_grlevance shall be reduced to writing and shall set forth all’

facts relled on and shall be presented in trlpllcate to the

. Chief of Police. e . f _ - 'fs”

3. The Chief of Police's dispoaition;shali be in
- writing, settlng forth in deta11 all the facts relled upon in
‘support of his dlsp051t10n and shall be made as expedltlously
_as‘p0551b1e con51stent with proper 1nvest;gat10n bpt in no
event‘more'than sik (6) calendar days from thertiﬁe of'writteh-'
presentatlon ‘and shall be returned by the Chief of Pollce |
to the PBA Commltteeman who" presented it. |

j4: " If the Chief of Police's dlsp051tlon-of grlepance _
is not given within the time llmltS herein prov1ded the grie-
'~ vance may be appealed directly to the third stage of grievanee

procedure.

5. If a satisfactory disposition is not returned

1-9.




uj,by the Chief of Police, the PBA Committeeman shall prepare'

" a written report setting forth his complete intestigation of
the facts in rebuttal of the Chief of Police's statement of_-
facts and disposition and shall refer this report with the
grievance in writing to the PBA ¢ommittee'which, if it con-
siders the grievance to be well founded, may carry it to the
second stage. | | |

Step Tw.-

1. The PBA Commlttee shall w1th1n seven (7)
dfcalendar days of the precedlng disposition, present the |
i_grlevance in wrltlng to the Comm1551oner of Public Safety._'

2. The Comm1551oner of Public Safety_shall-glve '
his decision in writing not later than seven (7) calenderﬂ
. dajs after thedgrievance has been submitted to him. |

" Step Three: . - -

», »

1. If no satisfactory resolution of a grievance
relatlng to the 1nterpretat10n or application §f'thié Agree-
| ment is reached at Step Two, then within fifteen~t15) working
days the grievance shall be referred to the fublic Employment
Relations Commission for the selectlon of an Arbltrator ' =
pursuant to the rules of PERC. - The dec1s1on of the Arbltrator
shall be final and binding upon the partles The expense of
"such Arbitration shall be borne equally by the partles }

2. The Arbltrator shall have no authority to add
to, subtract from or otherwise modify the terms of this Agree;
ment. . |

3. It is agreed between the parties that no

20.



":Grievance Procedure (continued)

" Arbitration Hearing shall be held until after the.expiration
of at leastrthirty (30) days after the decision rendered by -
the City's Governing Body or its representative on the grievance.
Further, it is the intent of the parties that no matter in diSpure
that is eﬁbject to the-reﬁiew'andlor-the decisionxof the Civil
Service Commission of the State of Neﬁ Jersey may be suﬁﬁitted
to Arbitration. The parties herein direct the Arbitrator noﬁ '
to accept or decide any matter in dispure that.is.subject to
Civil Service Comm1351on review and dec131on. | ~ |
| | .4' Employees covered by this Agreement shall have
the rlght to process their own. grlevances, with or w1th0ut a iﬁ
PBA representative,

5. = Nothing herein shall prevent the parties from
mutually agreeing to extend or contract the time limits pro~ .
.vided for processing tﬁe’grieVencevat eny step in the'grieyence

. procedure,

21.




" ARTICLE X1V

" DISCIPLINARY ACTION

A In the event that an invéstigation.resﬁits in
the institution of disciplinary action, if theAinvestigatéd
employee so requeéts, the PBA may designate a répresentativé.
to be present on behalf of and to representAbut-not to'judge
the Officer at all_étages of the'proéeedingé if'iﬁ so elects,
and shall be provided with éopies of the charges and speéifi-

cations, recommendations and decisions.

R Y
-
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" ARTICLE XV

" SALARIES, OVERTIME AND LONGEVITY
A. Effective Jénuary 1, 1979, the salary schedule
for all officers recognized as béing represented by the PBA

shall be as follows:r .
‘ Salary -

. C la.s.s -ifj-c-a.ti.on .
Step 1 Patrolman $14,200.00
Step 2 Patrolman : 14,600.00
Step 3 Patrolman -~ - 15,100.00 -
Step 4 Patrolman . . 15,600.00 -

B. Effeétiﬁe Jénuafy_l; 19805 the é;lary schédule.i
.for ail officers recognized ashbeing'represented'by the PBA

shall be as follows:

Step 1 Patrolman - $14,700.00
Step 2 Patrolman : 15,300.00 '
Step 3 Patrolman . 16,000.00. - .-
Step 4 Patrolman . 7 16,800.00

C. All mémbers'shall receiverovertime péy.ét Straights
~time rates in either césh or'compensafofy time off at the
officer's disérgtioﬁzfor ali hours_worked in excess of thé
_ﬁormal work week. Effective'January 1, 1980, aii_members_'
shall receivé overtime pay at one and 6ne—half (1 1/2) times
the member's regularibASe rate of pay in either cash or com-
'pensaﬁofy time off at the officer's discretion for all hours.
worked in excess of the normal work week. _Overtiméfshali '
include hours Speﬁt in appearancé compelled by subpoena or
directed by Superior Officers before criminal courts, municipal
courts, petit juries, grand juries, suppression ﬁearings,
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Juvenile Court, motion practice and.Appellate matters, inso-
far as they may relate'tolthe regular and normal duties of |
law enforcement officer aud further including appearances
required before administrative agencies including but not
limited to ABC hearings, State Investigating Commission
hearings or State Motor Vehicle hearings.‘ In computing over-
time spent in the aforementioned appearances the time shall |
~commence upon the member's departure from the Pollce SLatlon

_ and shall terminate on his return thereto.

_'p_ If an employee is recalled to duty he shall rece1ve
lra minimum guarantee of four (4) hours pay to be computed at -
a rate of stralght tlme for a normal work week. Effectlve
January l,_l980, if an employee is recalled to duty he-shall]
receive a miuimumrguarantee of four (4) hours pay to be computed
at one and‘one-half (1 l/2) times the employees'regular base
rate of pa; for a normal work weelk. | !

E;V" If an.emplofee is called to duty on Hie day off, ﬁe'
shall be paid for all hours worked and shall be guaranteed a
l'mlnlmum of four (4) hours at a stralght time hourly rate for -
- a normal work week., . Effective January l 1980 if an employee=

-is called to duty on his day off, " “he shall be pa1d for all ‘

" hours worked and shall be guaranteed a minimm of four (4)
hours at one and one—half (1 1/2) times the employees regular
base rate of PaYy for a normal work week. _

F. Effective.January l, 1980, all employees co#ered by
this collective bargaiuing.Agreement shall receive an anhual
allowance for maintenance of weapohs of one hundred-($100.00)
dollars. | )
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'Salariee, Overtime and Longevity (continued)

G. If an employee is required to work longer than hle
~eight (8) hour tour of duty, he shall receive overtime at a
straight hourly rate for a normal work week. Effective January 1,
1980, if an employee is requlred to work 1onger than his elght _
(8) hour tour of duty, he shall receive overtime at one and -
one-half (1 1/2) times hlS regular base raté of pay for a.
normal Work week, | | .

H. In addltlon to the annual salaries herelnabove
.mentioned all members of the Department a531gned to plaln -
| clothes oxr detectlve duty shall receive an add1t10na1 three{

hundred ($300. 00) dollars per annum for each year of thls ‘ﬁfr )
Agreement'. Said addltlonal three hundred ($300 00) dollarsri”
per annum shall become a permanent increase prov1ded said
officer shall haue been employed for_at least_three (3) years

from January 1, 1975 in said Divisjon, regardless of future

~ assignments.

I. All members assigned to the Traffic D1v1510n shall :_
receive an add1t10na1 $300 00 per annum. | l* , |

J. Effectlve January 1, 1980, if an employee.ls requlred

: to work overtlme hours for any court appearance enumerated in

Section € of this Article, he shall receive a minimum guarantee
of two (2) hours pay to be computed at one and one—half (1-1/2)
times_the employees regular base rate of pay for ahndrmal_ﬁork'
week,- - | | B

ﬁl "iﬁ additlon éé the ;nnu;1'551afiés aéphefé mentiened,

the following shall become effective:
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3-5 years service 27 of base pay

6-8 years service 47. of base pay
9-11 years service - 6% of base pay’
12-15 years service 8% of base pay

After 15 years service 10% of base pay
Longevity inérements-shall be paid biweekly as
are salaries. | | |
L.. Calls, pursuant.to Section 4 hereinabové étated,
shall be placed hb later than twenty-four (24) hours,-except
in case of eme?gency,'prior to the commencement of the tour

of duty the member called is requested to work.

26.
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* ARTICLE XVL

" CLOTHING ALLOWANCE

A, Employees shall be glven the sum of four hundred
flfty ($450.00) dollars clothlng allowance per year to be

paid in full in- June of the contract year.
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"ARTICLE XVIL

- HOURS OF WORK AND WORK 'SCHEDUf.E

A, The members of the Unlformed Patrol Division shall
work the twenty (20) day cycle.

B. Members of the Department hired pursuant to the |
Safe Streets Act shall work the assigned schedule. .

c. . MEmbers a331gned to Records Division, Payroll.Division,
Traffic DlVlSlon, Spec1al Serv1ces and the Payroll Detail and
the Motorcycle Squad shall work the a531gned schedule.'_:__

D. The Juvenlle Aid Bureau shall be manned from 9 00
am to 5:00 pm. o
‘ E. The members of the Detective Bureau shali work;e-
twenty (20) day cycle and hours set ferthAherein' 9: 00 am to

5:00 pm; i?:OO pm to 8:00 pm; and 8 :00 pm to 4:00 am.

- r¥-
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" ARTICLE XVITI
" VACATIONS -
A, The wvacation period shall commence January lst
and continue until December 31st of each year.  The #ecation'
allowances shall be as follows: | “

1. All employees who have not conclhded one (1);M
year of employment shallrreceive twe (2) workiﬁg days vacatieh
for each month of employment during the First Ealendertfear:qf-

_ employment not to exceed the established vacatlon perlod .

2.. .The member who 1is on slck leave shall not be'“ ;g

. charged ﬁith:vacatlonrtlme pr0v1ded, hoWever, that he is on )

.. sick leave prior to the'sterring of.his vacation. In the |
veht of a member's sieh leave and,vacation'time c01nc1ding;3:

he shall be charged,w1th sick 1eave ‘only and may take hls Zl
accrued vacation time subsequently '

.3;_ In the event a member is on his vaeatlon time -
and becomes ill, he shall not "be able to stop hlervacatlon time
and report on 51ck time. : _ | | - .

: 4: In the event of the death of a member of the
tPBA, the:City shall cause to be paid to his estate,-compensatlon
;in lieu of accrued vacation credit. - ‘ 3 o J

B. All employees shall receive at least flfteen (15)
days of thelr respectlve vacations durlng the period from
 June 138 to September 18. Employees may take thelr.remalnlng'

- vacation days off consecutively.
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Vacations (continued)

C. Employees shall not be subject to recall on days
off immediately prior to upon returﬁ from vacation, unless
all vacations are cancelled due to emergency.

D; In the event that an officer is on sick leévei
bursuant to Section A.2. of this Articlé, andlthat during

said scheduled vacation period he returns to good health

~ he shall then continue and cdmplete his scheduled vacation.

Any vacation days during which he was on sick leave shall be

" rescheduled in the discretion of the Chief.bf;Police,.man;:f.'

power of the Department permitting.'_
E. Members shall be eligible for vacétiqﬁs outside-'v
of the regularly scheduled vacation periods at the dis;

cretion of the Chief of Police. ' Manpower of the Department

permitting.
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" ARTICLE XIX

- " HOLIDAYS

A. All employees, in éddition to their regular wages,
shall receive eleven (11) holidays to be péid in cash at
Straightrtime rates, four (4) days in July and seven (7)
days in December. Stérting January 1; 1978 the number of
holidays shall be fourteen (14) days;.seven-(7)‘to'be given
in July and seven (7) days in December.‘_Payment shallibé
.made'on the second pay périod (day) in July and the seéondjL

-pay period.(day) in December.
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" ARTICLE XX

MEDICAL’INSURANCEj‘PENSIONS;'HEAtTH AND WELFARE

A, Medical Insurahbe'Protectlon

1. The City shall pr0v1de the health care insuranéé
protection designated below. The City shall pay the full pre-
mium for each member, active or retired, only as prov1ded by
law or local ordinance ‘and in cases where appllcable for
family plan 1nsurance coverlng dependents.' Thls Sectloﬁ will
also apply to a member who retires on the deferred pensiqn_':
plan, as provided by law or local ordinénéé;. |

(a) Medical Surglcal Plan of New Jersey/UCR '
Blue Shield -

(b) Hospltal ‘Service Plan of New Jersey/
Comprehensxve Blue Cross 120 Days_

(¢) Rider "J" - 365 Days '
(d) New Jersey Blue Cross Major Hedical
- . ) .. r_

- (e) Prescription Drug Program

(f) Optical Plan.

2. .'Retired'MemHéfs

- It is understood and agreed that those retlredll
members of the Assoc1at10n, for Whom the City is prov1d1ng
- Health Care Insurance Protection and‘maklng payment of the'
full premium for each retired Assoc1at10n'member shall )
least thlrty_(30) days prior to the explratlon of such medlcal
insurance protecﬁion’as specified above and forward a state; )
ment in ériting to'the Director .of Revenue and Financé setting

for the following:
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Medical Insurance, FPensions, Health and Weltare (continued).

(a) The name, age and residence of said retired
member.

(b) The name, age and residence of his spouse,

(c} The names, ages'and re51dences.0f those

persons whom he ‘claims as his dependents
under such policy.

In the event that the retired member of the Associa-
tion fails to forward the statement in wrltlng as hereinabove
set forth, the Director of Revenue’ and Flnance may cancel the
health care 1nsnrance-protect10n pollcy of said retired Assoc1a?
tion member; - _ . 7 ‘ 7 o o -

3. The City shall'make-fullpayment for the:ebdve_-n
‘health care insurenee"nrotection on behalf of all members in- .
cluding those memberslwhohare'on'sick leave andfor injured in
the line of duty. -

B. Pensibn'hnd Insurance'

1.  The City shall do eVerythlng requlred by i't,

' pursuant to law, to secure pensions for all qdellfled members.
h2: ~Pension and insnrance coﬁersge shallrbe.the:
 same for a member who is 1n3ured or kllled while renderlng
ald to a nelghborlng communlty, as through the 1n3ury or
death occurred w1th1n the terrltorlal llmlts of Unlon Clty.

3. The Clty shall continue to make necessary pay-'
ment to and on behalf of a member who is on sick leeve and[h
ox has'heen injﬁredrin_the‘line-of'dutyrand within the sedpe '_ii'
»of his'employment as though'—aid member remained on activel.
duty. | - ' |

C. " Hospitalization

A member injured in the line of duty and hospitalized
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Medical Imsurance, Pensions, Health and Weltare {(continued)

as a result thereof, shall be afforded no less than semi-
private accommodations.
D.“ Welfarg ,

1. The Cify shall supply all employees ail the
necessary legal advice'éndrcounéel pursuaﬁt to law. |

2; The City shall provide insuxrance éoverage on
employees and their personal vehicles when said vehicles are
" used on recalls or when otherwise used in the scobe of empld&a
menF: provided said coverage is legally permiééableiand.con4'f

tractually insurable. .

4“

]
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" ARTICLE XXI

" DENTAL CARE

A. The City shall provide dental insurance for
members and their dependents in the amount not less than
those already existing from the Prudential Insurance Company

oxr equal.

¥
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" ARTICLE XXII
" UNTFORMS AND PERSONAL EQUIPMENT

A, Employees shall be free to purchasé uniforms and/or
equipment from suppliers of thelr own cholce or de51gnat10n

B. Uniforms shall comply with regulatlons and require- .
ments established by the Chief of Police,-

C. Dress uniforms shall be worn on pérade ahd_ftnerél
" details. _ A . _' |
b. Work unlforms, as establlshed by the Chlef of Police,
B shall be worn durlng duty hours. ' v - o
E. It shall not be mandatory for a member to wear the
-work uniform whlle reportlng to or from the tour of duty.'_
F. Any change in the existing unlform requlrement by

the admlnlstratlon w111 be paid by the Clty._ - o }V
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"ARTICLE XXITT

" UNIFORM INSPECTIONS .

A, There shall be no annual uniform lnspectlon
The duty offlcer or his designee shall carry out these

inspections at roll call.
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" ARTICLE XXIV

" MANPOWER
A. ‘It is recognized that the health, Safety and
wé%fare of members is'depéndent; in part; upon the avail-
ability of sufficien;»manpbwer. Accordingly,'thé.manpqwer

strength minimms whenever practicable shall not be less than

presently established by Ordinance.
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ARTICLE XXV

" EQUIPMENT _

A, 1. The_City shall, so far'as practical, provide
the Police Department of the City of Union.City'Vlth‘all
" the necessary and essential'equipmeht necessary to properly
"enforce the law, preserve the peace and provrde publlc safety.
and such equlpment shall be kept in good state of repalr. _

2. The Clty shall replace all equ1pment whlch 1s
requrred to be replaced by normal usage, procedure weax and
-tear in the-performance of dutles of the Pollce Department :
B. All motor vehicle apparatus shall be kept up to -
VNew Jersey State Inspection Laws. | -

C.  Two man radio patrol cars shall be maintained oﬁla"
all shiftsﬂwhen possible; two man yadio patrol cars are com-
‘pulsory between the hours of 6: Oo‘pm and 6:00 am. However,
_where necessary (odd man on shlft) at the dlscretlon of the
shift commander the member may be as51gned to elther a patrol
car or a walklng post except that in no event shall such a
member be- a531gned to a walklng post when a speclal Pollce 1sf,f
assigned to a patrol car. |

D. 1. Employees shall be allowed to remove their f.

~ hats and coats while operatlng in motor vehlcles prov1d1ng
.they are properly unlformed |

2. _Hats must be worn‘at'all times when ﬁot-in-
_motor vehiclesc Employees ‘'shall be allowed to remnve thelr

hats and costs whlle in public restaurants.
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LyulpliEill. \eoncinuea)

E. 1. All patrol card shall be equ1pped with at

least the f0110w1ng equipment:

one heavy duty handlight

150 feet of heavy duty rope

one serviceable first aid kit

one fire extinguisher

one ‘oxygen inhalator

one snare for animals .

one 360 degree light (rev01v1ng type)

an electronic audio warning device to -
replace siren or to be used in '
conjunction therew1th

night stick holder

plastic bags

disposable gloves

shovel. :

one screen d1v1d1ng the front and rear seats

‘ 2, Detectlve cars shall be- equ1pped w1th at leastf'
" the following equlpment- '
| one heavy duty handlight -
-one serviceable first aid kit
‘one first extinguisher
_ one oxygen inhalator
.. . oOmne portable 360 degree light
s one horn siren .
F.  All patrol card and unmarked cars shall be equ1pped .
with trunks that can be opened from the interior of the vehicle.
G. All other equ1pment beneflts currently belng enJoyed

by the member, whether by statute law, ordlnance,rresolutlon

" or precedent, shall continue to be in effect..
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* ARTICLE XXVI

" PROMOTIONS

A. In the event a vacancy is created in the Officer
rank of the Department; whether said vacancy be created as'
a result of tetirement,-death:‘discharge, dismissal or othet—
wise, an appointment filling such vacancy shali be made frcm
_the existing C1v11 Service List no later than nlnety (90)
" days from the date sald vacancy was created .

B. In the event a vacancy is created 1n the Patrclman
tank.of the Department whenever practlcable an app01ntment
| filiing said vacancy shall be made from the exlstlng Civil
Service list no later than nlnety (90) days from the date:

said vacancy was created,

C. !AlCivil Service list shall be maintained at al;ﬁﬁ'

times for the rank of Patrolman, whenever practicable.

-
.
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" ARTICLE XXVII-

" MISCELLANEOUS PROVISIONS
,Af " Appeal ‘ | _

.1. After discipliﬁary proceediugs-have been
-‘concluded,‘it_the PBA concludes that an employee haﬁrbeen '
unjustly punishedror dismissed it‘may appeal such judgment .
to arbitration as provided below The Board of Arbltrators

shall review the'Justness of the punlshment 1mposed upon

- the record made before the Hearlng Offlcer

2. . If the Board of Arbltrators dec1des that the'f'-
1-punlshmeut imposed was unduly harsh or severe under ‘all thei
-c1rcumstances, it may modify the findings and punishment
aecordihgly. ' Nothing herein contained shall be deemed to_d
. limit the;rights of the employee;provided by Civil Service

Laws, or other appllcable laws. :
'I'.

'-*_3;i The appeal PrOVlded by thls Artlcle is.in - Z
addltlon to any appeal or other remedy prOV1ded by the Clv11
VServ1ce Act on .any other statute, rule or regulatlon.

-B, " Polygraph Test:

l. " The City w111 not require a Pollce Officer

to take a polygraph test.

' C. " Termination of Emplbymeht |
| 1.  Upon termination of the employment of a
member -regardless of the cause thereof the City shall pay
to the merniber a11 monies due him up to and 1nc1ud1ng the

effectlve termlnatlon_date o or before the pay day immediately
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Miscellaneous Provisions (continued)

following the effective termination date. This payment
shall include, but not be limited to, compensation due for
earned vacation time.

D. “Identifihatibn'card

1. . Every member ahalll at the City's expenee
be furnlshed with a card valid for the purpose of 1dent1fy1ng
said person as a member of the Department

“E. Firemen‘and Other Non—Pollce Dutles

1. No member shall be required to perform Fireéf

man functions or dnties N

'2; ‘No member shall be requlred to assist 1nhan"
attempt to control a flre near fire or any other d1sorder.
by the use of hose streams or otherwise.

3. ©No menher shall he required to perform anyr;
mechanical;pr maintenancerwerk;(ineluding but notilimited:.
to washiné‘and cleaning motor vehicles) changing-tires on
any Clty owned or- operated equipment, nor perf;rm any malnF

- tenance work in the Pollce ‘Station.

F. . Fa'c'il'i‘t’i‘ea

1. . All sanltary fac111t1es and equlpment in the'
: Department 1nc1ud1ng, but‘not Timited to t011ets and wash
zba31ns,'sha11 be furnished and malntalned in good worklng

order by the Clty.

2. . The Clty shall also furnlsh malntaln in
_good working order and'replace when necessary the following:
| double Jockers
chairs
tables
dress room facilities
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* Miscellaneous Provisions (continued)

G. 1. Since all Police Officers are presumed to
be subject to duty twenty-four (24) hours per day, any actiom
taken by a member of the force on his time off, which ﬁould.
have been taken by an officer oa active doty if present or
available, shall have'all the rights and benefits concerhing
such action as if he were then on active duty provided such
action is taken w1th1n City limits- |

. The City w111 provide each employee w1th a hand-
-book containing the rules and regulatlons of the Department A
.copy of this will be posted at Police Headquarters when theAf
" revision of said handbook 1s completed -

3. In the event of any civil suit arising from
the performance of any Pollce ‘duties in which the. mun1c1pa11ty
is a party to the suit; the municipality shall prov1de an,
attorney with the cost to be borne. by the munlcrpallty-‘”':

H. Bulletln Board

(a3

l. - The Clty shall permlt the 1nstallatlon of
-bulletln boards, at the expense of the PBA located in what
is commonly referred to as the' 'ready room' v

I; 'ASSngpents and Egportlng Times

Whenever assignments and reporting times are
changed, - Patrolmen and Detectives shall be notified at
least twenty-four (24) hours prior to the changerwhenever',

possible{

4t



" ARTTCLE XXVITI

* TRANSPORTATION OF MENTAL PATIENTS

A.’ Given the availability of training facilities,
officers will be providéd with training in the proper
procedufes for the handling and transportation of mental

patients.
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" ARTICLE XXIX

" QUALIFICATIONS OF EMPLOYMENT

A, All standards présently in effect for entrance

to the position of Patrolman shall be maintained.

h .
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"ARTICLE XXX

.’ SPECIAL TRAINING

A. In service training courses conducted at head-
quarters shall be scheduled during working hours whenever

practical.

47,




" ARTICLE XXXI

" POLICE SCHOOLS

A. Employees attending police courses or other
in~service training will be considered to be on.a 35.6
hour week and shall be paid thereof the straight‘time rateé o
for all hours iequired in such course on an houf for hour
basis exclusive of the'mandatory.Pblice Training Cbmmission_

Basic Training School.
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" ARTICLE XXXII

- OUTSIDE EMPLOYMENT

A. The City agrees that an emplbyee.mayfohtain extra
"employment iﬁ.another field during his time; provided thatjr
said employment does not interfere with his preéeﬁt positidn.
An& injury incﬁrred'on'ﬁon—duty work will-not bé compensated

for by the City.

49.




" ARTICLE XXXIII

" MUTUAL ATD

A, The City shall insure that an emplc;yee. who is
killed of injured in the line of duty, while rendering aid
to a neighboring commu.hi_ty, is fully covered by pension and
insurance rights, as if_said'injury' dr death occurred 'éut
of an incident arising out of perfoﬂnanc_e of dﬁty within thre, :

City of Union City. -

- )
v .
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" ARTICLE XXXIV
" EDUCATIONAL INCENTIVE

A. The City recognizes the need.for fhe eaucational
advancement of its‘Policemen; fhérefofe,'those officers ﬁhd
have earned an Assoclate Degree in Arts or Sciences on 6%
before January 1, 1975 frOm an accredited instiﬁution 6f-
_higher_1earning,'sﬁéll'receive an additiondl twd,poinf‘fiVe i_
(2.5%) Perqept'of‘tﬁeir'annﬁaibaée_salary-iﬁlthé‘fﬁpm.of aﬂ-
annual paymenf; A . , | "  7 ; .

B. "Those officers;vﬁhq'on or before January 1, 1975, -
have earned a Bachelor's Degree in the Arts or ééieﬁces'from
én accredited institution 6f higher learniﬁg,,shall recelve
five (?Z) percent of tﬁeir annual bése salary in the form of
an annual,payment; | . | .

, C;.:JAny officer after Januar& 1, 1975-must haﬁe obtained
his Aschiaté'or Bacheiot's'Degree in Police Science in order
“to qﬁalify him to Tgééivélthe additioﬁal'Benefigs of_ﬁaragréphs' '

-A'qr B;V' _ . . . .. ‘ ..
| D;-- Any offiéef, on br'éftér January 1,_1975, fﬁrthéring-
his éducétion'in an ac¢reditedAiﬁstifution of higherleérning:
'_and is enrolled in a courée; vwhich course ié a foliceScﬁénce-
relatéd'course, shall be paid annually fivel($5.00) doilafé
for eéch.credit eaxrned in addition to his basé séla;y provided

‘he is not encompassed within Paragraphs A or B above.
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" ARTICLE XXXV

" MAINTENANCE OF OPERATIONS

A, It is recognized that the need for continued and.
uninterrupted operation of.the'City's Departments and Agencies
is of paramount importance to the citizens of the_Community,“
and that there should-pe no interference with such opération;

B. The Assoc1at10n covenants and agrees that during
- the term of thls Agreement nelther the Assoc1at10n for any

_person actlng in 1ts behalf will’ cause, authorlze or support
_ nor will any of its members take part in, any strike, 1. e., -
':the ‘concerted failure to report-for duty. or willful absence .
of an'eoployee'from'his positioﬁ; or stoppage or work or abstin-
ence in whole or in part from the full, faithful and proper
performance of the employee's duties of employment work
stoppage,_slowdown, walkout or other job actlon_agalnst the
City. S ;': L k | ..
| C. Nothlng contalned in thlS Agreement shall be construed
| torlrmot or restrlct the Clty in its rights to seek and obtain
such Judlcial rellef as it may be entitled to have in law ortln
5equ1ty for 1n3unct10n or damages or both in the évent of such
‘breach.by the Assoc1atlon or its members.
D. The City agrees that 1t w111 not lock out employees

.covered hereunder.
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"ARTICLE XXXVI

" SAFETY
A, The'parties‘hereby agrée'to establish a health
and safety committee. Said committee shall be'comprised‘

of an equal number of City and union representatives. Said

" committee shall meetiquarterly at a mutually convenient

time and place. Any person may submit spggestions to the

 committee members either orally or in writing.

-
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" ARTICLE XXXVII

- SEPARABILITY AND SAVINGS

A. If any prov131on of this Agreement or any applica-
tion of this Agreement to any employee member, or group of
employees or members is held to be invalid by operation of
law by any.court ox other‘rribunel of competenc.iurisdfction

then such provision and appllcatlon shell be deemed 1nopera—'

'thE' however. all cther prov1s1ons and appllcatlons contalned

-~

herein’ shall contlnue in’ full force and effect and shall not

be. affected thereby.
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"ARTICLE XXXVIII

- DURATION

This Agreement shall become effective on January 1, -

1979, and shall terminate on December 31; 1980. If either -

party desires to change‘tﬁiS'Agreement it shall nofify the

" othexr party in writing at least thirty (30) days. before the
'explratlon of this Agreement of the proposed changes and '
-g'thelr desire to terminate thls Agreement If notlce is not

::glven as hereln.stated thlS Agreement shall automatlcally : 

“'be reneved for another year

- IN WITNESS WHEREOF, the parties have,hereunto affixed -

their signature.

hi

%

ATTEST:  THE QITY OF UNION CITY.

ATTEST: S  NEW JERSEY STATE PEA
e ' ~ UNION CITY LOCAL NUMBER EIGHT
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