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AGREEMENT

BETWEEN ¢

BOARD OF EDUCATION OF VENTN
CITY

and

VENTNOR CITY EDUCATION
ASSOCIATION

DATED: 2/ / . . iy /¢ 1970

LAW OFFICES

KIRKMAN, MULLIGAN, BELL & ARMSTRONG

ATLANTIC CITY, N. J.
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THIS AGREEMENT made between the BOARD OF EDUCATION OF
VENTNOR CITY, New Jersey, hereinafter called the Board, and the
VENTNOR CITY EDUCATION ASSOCIATION, hereinafter called the Asso-
ciation,

WHEREAS, the parties hereto by their respective repre-
sentatives have heretofore met for the purpose of negotiations
in accordance with the "New Jersey Employer - Employee" Relations
Acts, and have reached accord

NOW THEREFORE, the parties hereto agree as follows:

RECOGNITION

A. The Board hereby recognizes the Ventnor City Educati
Association and its designated agent as the exclusive bargaining
representative in collective negotiation concerning the terms and
conditions of employment for all certified teachers and nurses
under contract,
specifically excluding:

the Superintendent of Schools

the Principals

the Secretarial Staff, and

the Custodial Staff

B. The term "Teachers'", when used hereinafter in this
Agreement, shall refer to all full time * professional employees
represented by the Ventnor City Education Association in the ne-
gotiating unit as above defined.

C. The term Board refers to the Ventnor City Board of

Education.

* fully certified teacher employed under contract by the Board
for the full school day
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.by an agent at any meeting, it shall notify the othar party at
g 1eastvfourteen (14) days prior to said meeting of the name or

|| the following procedures in furtheranaé of such poiiay. No em~

ﬁof tps Ciyy of Vﬁntno: City, the comptroller for the Board of
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D. In tha event either party desires to be represented

names of such agent.,

| GRIEVANCE PROCEDURES
A, STATEMENT OF POLICY
In keeping with the policy of the Board of Education

of the City of Ventnor City to serve the interests of all resi-
dents and taxpayars in the cémmunity in obtaining the best possible
education for their children, there is hereby adopted, in & spirit
of cooperation and mutusl trust between the Board of Education of

the City of Ventnor City and its staff of professional employees, |

ployee of the Board of Education of the City of Ventnor City ine
voking these procedures shall be subject to any prejudicial or
punitive action by reason of invoking such procaduréa.

B. DEFINITIONS

1. The term "grievence" as used herein is defined’ as
any complaint by any employee of the Board of Education with any
interpretation or applicaticn of this agreement.

2, The term "Employee" shall mean any regularly employed
individual receiving compensation from the Board of Education of
ths City af Ventnor City, whether certificated or not, but shall
not be deemed to inelude the solicitor for the Board of Education
of the City of VEntnor City, %he aadi%or for the Board of Educatiop




Education of the City of Ventnor City, the medical doctor or
officer of the Board of Education of the City of Ventnor City,
the dental officer of the Board of Education of the City of Ventnor
City, nor any other professional not a member of the regular staff
engaged by the Board to advise it in any specific or special matters
on & part-time basis,

3. The term "immediate superior" shall mean the individual
designated in this procedure covering the order of appeal except
that where any individual serves more than one school in the
Ventnor Clty Board of Education School System the term "immediate
superior" shall mean the superintendent.

4, The term "next higher authority" shall mean the in-
dividuals in the order herein referred to in this procedure cover-
ing order of appeal.

5. The term "final authority" shall mean Board of Educa-
tion of the City of Ventnor City.

6. The term "representative" shall mean any organization
of which he is & member or individual designated by any employee
a8 his or her spokesman provided, however, t hat the employee shall
have designated such "representative" in writing and a copy of
such authorization shall have been filed with the Board of Educa-
tion of the City of Ventnor City, or with the individual conducting
any hearing prior to the holding of such hearing.

C. PROCEDURE
1. Order of Appeals:‘ The following shall be the order

|lof appeal in all cases involving aggrieved professional employees:
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(2) From a teacher to the Department Head if there be
one; thence, from the Department Heed to the principal of the
school; thence, from the principal of the school to the superin-
tendent of schooisg thence, from the superintendent of schools
to the Board of Education of the City of Ventnor City;

(b) From the Department Head, school nurse, attendance
officer, psychologist and librarien to the principal of the school
thence, from the principal of the school to the sup@rintandent of
schools} thence, from the superintendent of schools to the Board
of Education of. ths City of Ventnor Citys;

(c) Fram the principal of the school to the sup@rinten~
dant of achoals; thence, from th& superintendent of schools to
the Board of Eduaation of the City of Véntnor City;

(d) From tha 3uperintendent of schools to the Board of
Education of the City of Ventnar City. )

2. Any employee who has a grievance shall inithe first
instance discuss the matter orally with his immediate superior;
his written grievance to be filed with sald superior within fiftee
(15) days of occurance of said grievance. If the matter is satis-
factorily resolved within a. periad of five (5) daya, no further
proceedinga shall be had.

3. If the grievanée‘is not satisfactorily resolved |
within said five (5) day period, then the employee's immediate
superior shall reduce his decision to writing. A‘copy of the
decision of the immedfate superior shall be given to the employee
and copies of tha grievance end the decision shall within five (5)
days, be forwanﬁed to the next higher authority.

.
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4, Within ten (10) days after receipt of a grievance
by the next higher authority, a meeting shall be scheduled for
& resolution of the grievance at which meeting the aggrieved
employee and his immediate superiorﬁshall present their case.

The next higher authority shall within ten (10) days after such
hearing render»a'ﬁritten decision and shall furnish copies there-
of to the aggrieved emplcyee and his immediately superior.

5. Where the next higher authority is not the final
authority further appeals may be taken until the final authority
has been reached. In each case where further appeals are taken,
said appeals shall be taken and disposed of within the time
periods and in the manner set forth above.

6. Where an appeal is to be taken to the final authority,
copies of the grievance, appeals and decisions previously rendered
shall be forwarded by the aggrieved party to the Secretary of the
Board of Education together with a written statement of the basis
of the appeal to the Board., A copy of the statement of the appeal
to the Board shall be served upon the last authority rendering
& decision in the matter.

7. The Board Secretary shall, upon receipt of such
appeals, forthwith notify the Final Authority and that Authority
shall, within fifteen (15) days thereafter fix a time and place
of hearing.

At the learing, all parties, including the aggrieved
employee, his immediste superior, and the next higher authority
shall have the right to be heard.

Within fifteen (15) days after the hearing, & determina-
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The determination of the Final Authority shall be binding
and conclusive on all parties, except that nothing herein containe
shall be deemed to deny to any party any rights provided under
provisions of State law or under any administrative regulations
or determinations of the Commissioner of Education or the State
Board of Education.

8. At any stage of the Grievance Procedure, the aggrieve
party shall have the right to summon and have present witnesses
on his behalf. The aggrieved employee shall have the right to
be represented by counsel and to have speak on his behalf his
"representative”,

The right of a "representative" to speak on behalf of
an aggrieved employee shall not include the right to conduct ex-
amination, cross-examination, or to otherwise participate in the
proceedings unless seid "representative" is a duly authorized
member of the Bar of the State of New Jersey. Where an aggrieved
employee has in attendance at any hearing both a "representative"
and an attorney, and the "representative" is also an attorney,
the right of participation in the hearings shall be limited to
the attorney, the "representative" having only the right to speak.,

9. Nothing contained in this Grievance Procedure shall
be deemed to require any employee to become & member of any or-
ganization and any employee of the Board shall be entitled to a
hearing under this Grievance Procedure whether a mémher of any
organization or not.

10. Whenever any requirements of the State Department

of Education or of any law enacted by the Legaslature of the State

-6-




of Kew Jersey provides for any additional procaddrea not herein
set f@rth, thﬁn &uﬁh‘additicnal procedures may be invoked by
any aggrievea @mplcyaa natwithstanding that thny have not been
set forth herein. ;

11. Whﬁnaver any requiram@nts of the Btate D@p&rtment
of Edusatiaﬁ or @f any anactmant by the Legialature of New Jersey
]kare contrary to tha pravisians of this Pracedure, then auch require-
manta shall ba d@@m@d to supera&da this Procedure and auah requiraa
|| ments shall be substituted in plac@ of the provisians set forth

kharain.‘

DEDUCTIG&S FROM 8ALARY
As 1., The Baard agrees to deduct fram the salarias

kmf its teachers duaa far the Ventnor City Edueatien.Assaaiation,
"'Tha Atlantia caunty Educatian.&sseciatien, the New Jarsey Educa-
:tion4Associatian cr the National EducatiankAssaeiatien, or any
one or any cembinatian of such,Associations as said taachnra 1n~
, divi&ually anﬁ vulmntarily auﬁhariz& tha SQardem dedu¢t¢ Such

| dadneti«ns ahall b& mada 1n camplianca with ehaptar 310, Public
o fLuwa of 1967 (NJSA 52114-15.9¢) and under rules established by
L ﬁh@ staﬁe Dapartmant cf Eduaaﬁian; 3&1& monies together with
racorés af any aerr@ntians ahall be ﬁranamittad to the treasurer |
kof bhe Vuntaar ciﬁy Education Asa@eiutian by the 15th of each
mnnth follewing tha monthly pay period in which deductions were
made.~ Upon tranamittal of aaid funds to the treasurer, the Board
'~f‘is reliavaa from any respcnsibiliky for the proper application of
‘s&id funda, and it is 5pecifiea11y agreed that the trsasurer of

| ‘;'21‘._” 2‘1;&2#’;‘&?&‘ ]ith« Vantmr C}ity Edmatmn Asamiatian is the agent of the in-

*‘COUNSELLORS-AT LAW

’AT!;ANTIUDITY, N. d. 'di?iﬁ@l mher am& not of th@ Bc:;ard. Th@ Asmci&tian tmasumr




shall disburse such monies to the appropriate association or
assoclations.Teacher authorizations shall be in writing in the
form set forth below:

AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHLIP DUES

Nene Social Security No.,
School Bldg. District
To: Disbursing Officer Board of Education

I hereby request and authorize the above named disbursi
officer to deduct from my earnings an amount sufficient to provizj
for the payment of those yearly membership dues as certified by the
organizetions indicated in equal monthly payments for all or part
of the curreng?gchaol year and for succeeding school years. 1
understand that the disbursing officer will discontinue such de-
ductions only if I file such notice of withdrawal as of the Januany
1 next succeeding the date on which notice of withdrawal is filed.
I also agree that upon termination of employment, the disbursing
officer shall deduct any remaining amount due for that current
school year. I hereby waive all right and claim for said monies
so deducted and transmitted in accordance with this authorization,
and relieve the governing board and all of its officers from any
liability therefor.

I designate the Ventnor City Education Agsociation to
receive dues and distribute according to the organization(s)

indicated:

Ventnor City Education Association ( )
Atlantic County Education Association

KIRKMAN, MULLIGAN
BELL & ARMSTRONG
COUNSELLORS-AT-LAW

()
New Jersey Education Association ( )
ATLANTIC CITY, N. J. Netional Education Association ( )
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2. Each of the associations named above shall certifly
to the Board, in writing, the current rate of its membership

duves. Any association which shall change the rate of its member-

ship dues shall give the Board sixty (60) days' -written notice

prior to the effective date of such change.

3. Additiconal authorizations for dues deduction may be
received after August 1 under rules established by the State De-
partment of Education, }

L, The riling of notice of & teacher's withdrawal shallé
be prior to December 1 and become effective to halt deductions as%

of January 1 next succeeding the date on which notice of withdraw-
al is filed,

AT T O
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The below listed scale for teachers in fourteen (14)
steps 1s agreed by the parcvies to be the scale for teachers.

There snall be an immediate adjiustment to the scale., 1In addition !

to the below salary scale, teachers shall continue to receive

o N .. 1 i,
the vayment on individual iblic and School “mployees teaith“‘
renefits in addition to the below listed salary

. rogram,., Further,

scale, teachers shall receive longevity pay in tne following

manner :
After Twelve (12) years of Ventnor service - $100.00
After Twenty (20) years oi Ventnor Service -$300.00
After Thirty (30) years of Ventnor Service - $600,00
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SATARY SCALE FOR TEACHERS
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STEP | NO DEGREE DEGREE + 30 MASTERS + 30| DOCTORATE
1 5400 7000 7300 7600 7900 8200
2 5700 7300 7600 7900 8200 8500
3 6000 7600 7900 8200 8500 8800
4 6300 7900 8200 8500 8800 9100
5 6600 8200 8500 8800 9100 o400
) 6900 8500 8800 9100 9400 9700
7 7200 8850 9150 9450 9750 10050
8 7500 9200 | 9500 9800 10100 10400
9 7800 9550 9850 10150 10450 10750
10 8100 9900 10200 10500 10800 11100
11 8400 10300 10600 10900 11200 11500
12 8700 10700 11000 11300 11600 11900
13 9000 11100 11400 11700 12000 12300
14 9600 11500 11800 12100 12400 12700

Degree status is obtained upon the actual conferring of

§

the degree and not the credit or experience equivalent.

The term of this agreement shall be the 1970 -~ 1971

school year.

hands and seals this /ZﬁfVI day of '5295%¢zai;L

IN WITNESS WHEREOF the parties hereto have set their
1970.

BOARD OF EDUGA ION OF VENTNOR CITY

sy UL O

William Thompson\Q?reSIdent

VENTNOR CITY EDUCATION ASSOCIATION
V4

\ ¢
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BY:__ 20 a0 7y
: , Presidenf
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