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AGREEMENT BETWEEN
BOROUGH OF SEASIDE HEIGHTS
COUNTY OF OCEAN
AND
SEASIDE HEIGHTS CLERK-TYPISTS ASSOCIATION

JANUARY 1, 1994 THROUGH DECEMBER 31, 1998



by and betwaeen BOROUGH OF SEASIDE HEIGHTS, a Municipal Corporation
of the State of New Jersey, in the County of Ocean, State of New
Jersey, hereinafter referred to as "Borough" and the clerk-typists
of the Clerk-Typists Association, hereinafter referred to as the
#Association™.

WITNESSETTH:

WHEREAS, it is the intent and purpose of the parties hereto to
promote and improve the harmonious and economic relations between
the Borough and its employees and to establish a basic
understanding relative to rate of pay, hours of work and other
terms and conditions of employment consistent with the law;

NOW, THEREFORE, in consideration of these promises and mntual
covenants herein contained, the partles hereto agree with each
other, with respect to the employees of the Borough, recognized as
being represented by the Seaside Heights Clerk-Typists Assoclation

as follows:



ARTICLE T
RECOGNITION

The Borough recognizes the Seaside Helghts Clerk-Typists
Associatjon as the exclusive representative of all employees in the
negotlating unit as hereinafter defined for the purposes of
collective bargaining and all other activities relative thereto
pursuant to the Public Employer ~ Employee Relations Act of the
State of New Jersey and other applicable law.

The bargaining unit shall consist of all permanent and
provisional clerk-typists employed by the Borough of Seaside
Heights.



ARTICLE IT
DURATION OF AGREEMENT
This Agreement shall be in full force and effect from the

first (1st) of January, 1994 through and including the thirty-first
(31st) of December 1996.



ARTICLE IIX
NEGOTIATION OF A SUCCESSOR AGREEMENT

The parties to this contract, namely the Borough and the
Association, agree to renegotiate and bargain collectively
concerning all of the articles of this agreement, prior to the
termination date of this contract and in accord with the applicable
Public Employer-Employee Relations Commission rules concerning
negotiation by a public employer and public employees.



ARTICLE IV
MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves unto l1tself, without
limitation, all powers, rights, authority and duties and
regponsibilities conferred upon it and vested in it by the laws and
the Ceonstitution of the State of New Jersey and the United States
except as may be specifically modified by this Agreement.

The Borough further retains the followlng basic rights:

1. The exclusive authority to maintain the operational
effectiveness of its executive administrative control functions
over its properties, facilities and activities of its employees.

2. The right to hire all employeses and subject them to the
provisions of the law, to determine their ?ualifications and
conditions for continued employment or assignment and to promote,
dismiss, discipline and evaluate employees.

B. The exercise of the foregoing powers, rights,
authorities, duties and responsibilities of the Borough and the
adoption of policles, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited to the extent that such
management rights are in conformance with the Constitution and
Laws of the State of New Jersey and the United States.



ARPTICLE V
GRTEVANCE PROCEDURE

A. Grievance is hereby jointly defined as any alleged
violation of the Agreement or any dispute with respect to its
meaning or application.

B. In order to provide for an orderly method for handling
and disposing of disputes and grievances by the parties, any
grievance arising between an employee and the Borough, as to the
meaning, application or operation of any provision of this
Agreemant, excepl for limitations imposed on the authority of the
Borough by statute, and shall be adjusted as follows:

STEP I The grievant and his or her representative shall
present a written slatement of the alleged grievance to his or her
immediate supervisor. The grievant must file a writlen grievance
within fifteen (15) days of the occurrence of said grievance.

The immediate supervisor will review lhe grievance, invest-
igate the facts and submit a written answer to the grievant within
fifteen (15) days of the submission date of the written grievance.

STEP IT If the grievant 1s dissatisfied with the answers
submitted by his or her immediate supervisor, said grievant and his
or her representative may appeal the lmmediate supervisor’s written
answaer within fifteen (15) days after receipt of said answer at the
first step to his or her Department Head or designee.

The Department Head or deslignee shall then review the
grievance appeal, investigate the facts and submit a written answer
to the grievant within fifteen (15) days of the submission of said
grievance to Step II.

STEP ITT If Lhe grievant is dissatisfied with the answar
submitted by the Department Head or designee at Step II, said
grievant or his or her representative may appeal the answer
received within fifteen (15} days after receift of sald written
answar at the second step of the process to the Borough Council.
The employee will request in wrlting that Lhe Department lead or
deslgnee schedule a hearjng bafore the Mayor and Council on lhe
matter, The hearing shall be scheduled within fourteen (14) days
after receipt of the grievance appeal from the Department Head or
designee’s decision at Step II of the process. The Mayor and
Council will then hold a hearing with the employee and his or her
representative and the Mayor and Council will submit a written
answer to the grievant within fifteen (15) days after adjournment
of gaid hearing. The decision of the Mayor and Council shall be
final and binding on all matters except contract violatlons.



STEP IV  If the grievant is still dissatisfied with the
answer recelved from the Mayor and Council and the grievance is a
matter of a contract violation, the grievant shall petition the
Assoclation in writing to submit his/her grievanca to advisory
arbitration. If the Association determines the grievance to be
meritorious, it may submit the grievance to arbitration in
accordance with the following procedure:

1.

Within twenty (20) days of any decision by the Mayor and
council, the Association may request advisory arbitration
with the American Arbitraltion Assocliation and regquest a
selection list of arbitrators. The parties shall submit
their respective selecltions in accordance with the rules
and timetable of the American Arbitration Association.
The hearing shall be conducted and an Arbitrator’s Award
issued in accordance with the rules of the American
Arbitration Association except as hereinafter modified;
The Arbitrator will first rule on the arbitrament of

the grievance if so requested by either party,;

The Arbitrator shall have no power to add Lo or alter
language in effect in this Agreement;

The Arbitrator shall not have the power to make an award
which is not within the power of the Mayor and Council to
implement;

The Arbitrator‘’s decision shall be advisory on all
matters regarding violations of the Agreement unless the
decision should require leglislative action and in the
event such decision shall be effective only 1f such
legislation is enacted;

The parties will share the cost of arbitration itself,
that is , the arbitrator‘s fees and expenses, if any, as
well as the cost of the hearing room, 1r any. All other
expenses Iin connection with the arbitration case will be
borne by the respective parties incurring same.

Any grievance not processcd to the next Step in (Lhe
grievance procedure, within the Lime limits provided for
such processing, shall be deemed to have been waived and
abandoned by the employee and the Association.

Nothing contained herein shall be deemed to limit or
impalr the rights of the employee and Association to seek
a remedy provided for by the New Jersey Department of
Parsonnel, the Courts or any other of this State,
provided that the employee and the Association must elect
only one of these options,



{C) ADVANCED STEP FILING AND GROUP GRIEVANCES

1-

Ir the action, order or interpretation which gives rise
to a grievance emanates from a level of authority higher
than Step I of the grievance procedure so that the
grievant’s immediate supervisor is without authority to
resolve tha grievance, the grievant may initiate his/her
grievance at the first appropriate Step of the Grievance
Procedure at which the grievance can be resolved. A1l
other provisions of subsection (A) of the grievance
procedure shall apply to such grievance.

[f, in the judgment of the Executive Committee, a
grievance affects a group or class of Communication
Operators, the Association may submit a single written
grievance on behalf of all affeclted Communications
Operators to the first appropriate Step of the grievance
procedure at which the subsection (A) of the grievance
procedure shall apply to such grievances.



A. SALARIES

1.

shown for the period designated shall be as rfollows effecting on

ARTICLE VI

SALARIES AND LONGEVITY

' The annual basic salary for sach of the steps

the dates as indicated:

Starting

After
After
After
After
After
After
After
After

2.

clerk-

2 years
3 years
4 years
5 years
8 years

conpleted
completed
completad
completed
completed

12 years completed
16 years comnpleted
20 years completed

a) Effective Januar

1/1/94

$16,781.00

20,188,00
21,481.00
22,575,00
23,397.00
26,461.00
29,086.00
29,572.00
30,623.00

1/1/95

$17,453.00

1/1/95

$17,453.00
20,996.00
22,340.00
23,478.00
24,333.00
27,519.00
30,249.00
30,755.00
41,848.00

1/1/96

$18,151.00
21,836.00
23,234.00
24,417.00
25,306.00
28,620.00
31,459.00
31,986.00
33,122.00

1, 1995, permanent part-time
clerk-typlsts shall be paid the followlng annual salary which shall
be pro-rated according to the actual number of hours of employment.

1/1/96

$18,151.00

{b) For purposes of salary, any part-time permanent
typlst who is appointed to a full-time position shall be
placed on the starting step of the above salary guide.

B. IMPACT PAY AND CLOTHING ALLOWANCE

Impact pay and clothing allowance pay as separate payment 1items

ware eliminated on January 1, 1993.

. LONGEVITY

1.

addition to their current base salary, a longevity increment based
years of continuous full-time employment in accordance

upon their
with the following schedule. Effective January 1, 1992, longevity

Each full-time permanent employase shall be paid, in

in addition to base salary shall constitute base pay.
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Number of Years Completed Percentage (¥} of sSalary

After 3 years of service 2%
After 5 years of servica 3%
After 8 years of service 4%
After 12 yesars of service 5%
After 16 years of service 6%
After 20 years of service 7%

2. If any employea bargaining unit within the Borough

secures a seltilemeni. above the settlement percentage, then the
Borough shall open negotiations with the Association.

3. All clerk-typists whose appointment date is between January
1 and June 30 of any year shall be considered for the purpose of
longevity having commenced his/her employment on January lst of
that year. All clerk-typists whose appoinlment date 1is
between July 1 and December 31 of any year shall be consldered for
the purpose of longevity having commenced his/her employmenl on
July 1st of that particular year.

11



ARTICLE VII
WORK DAY -~ WORK WEEK
A. WORK DAY

The work day for all clerk-typists shall be from 8:30 a.m. to
4:30 p.m. or 9:00 a.m. to 5:00 p.m., Monday through Friday.

B. WORK WEEK

1, The normal work week for all clerk-typists shall be from
Monday through Friday.

2. The work week for full-time permanent clerk-typists shall
not exceed forty (40) hours per week which includes a paid sixty
(60} minute lunch break per day. The work week for ﬁart-time
permanent clerk-typists shall not exceed 19 and 1/2 hours per week.
C. WORK YEAR

The work year for clerk-typists shall be from January 1st to
December 31st of the current year.

12



I Each employee of the Borough sha
on at the rate of one and one-
te of pay for the followling:

compensati
regular ra

A.

B.

ARTICLE VIII

OVERTIME COMPENSATION

11 be paid overtime
half (1 1/2) times his/her

onsacutive twenlty-four (24)

ed in any c©
Work perform Y ¢ the regular workday;

hour period In excess O

Work performed on a day during which the employee
was not otherwise scheduled to work;

Compen=zatory tlme may be granted for hours workad
in excess of kthe employee's normal vwork week. Cowpensatory btilme
sahatl be Lo tleuw of cash overtlme payments and shall he earnad
at a rate of one and one-half honrs for each hour of employment
for which overtime compensaticu ls requlced by law and/or thla
agqreemank . 1tk 1s understood and agread that an enployee's
accaptance of compensatory time In Lleuw of cash overtlme
paymenty lg votuntary; sald decislon shall he nade freely
ant wlthout coerclon or pressura. Compensalbory tlme shall be
approved {n advance by the employee's Supecvlsor, Duepartmant
Hand, the Councll lersoune! CommitLes Chalrperson, or Ehae
Noaraugh Adwministrator, No employee shall aceoue aaorve Lhan
78 haurs aof compensatory time. Because compensatory tlme
[s earnad atarates of gue and ong-hall houra for each honr
of overtime, the 70 hour Llimlt on aceruwed compansalory Lime
rapresents not more Lhan %2 hours of actual overtime worked.
Al accumulalted compeunsatory blma musk be used by Lho employas
within the alx (6) month perclod followling the month fn which
the compensaborcy Glme was rarned. Compengatory bluwe onob used
within this poeclod wltt ba fortelted. ‘the Bocough shalbl noek
unreasonisbly deny an ewmployea's raguest for compenzalory blae
ofE Erom work. The Rarough shall houoor an smployee’'s reguest
for compensatory Lime off unless Lo do g0 vould wnduly dlscupt
the Dovouygh's aperatblons and lmpose an dnreascnable burden on
Lhe Borough'g ablllty to provide services of acceptable nuallty
and quantlby For the publle during the Glme raquasted without
the use of the employea'yg servicaes.

13



ITr. In any case, employees shall not be paid overtime hours
worked in excess of the regular work day and work week unless such
overtime i1s authorized by the emplogee’s Supervisor, Department
Head, Council Personnel Committee Chairperson or Borough
Administrator.

14



ARTICLE IX
VACATIONS

Aa. Each clerk-typist shall be entitled to vacation with pay
at his/her reqular rate of pay as follows;

1. Up to one (1} year of service, one (1) working day’s
vacation for each month of service.

2. After one (1) year of service and up to ten (10)
years of service, twelve (12} working days vacation.

3. After ten (10) years and through fourteen (14} years
of service, fifteen (15) working days vacation.

4. Starting with the 15th year of service, seventeen
(17) working days vacation.

5. Starting with the 20th year of service and over,
twenty (20) worklng days vacation.

B. Any employee leaving the service of the Borough shall be
paid for accumulated vacation days. Said unused vacation time shall
be on a prorated basis for one (1) day for each month of service.
Unearned vacation time will be deducted from the employee’s last
pay, if saild separation of service occurs. Effective Janunary 1,
1993, no employee shall be permitted Lo accumulate more that two
{2} years of vacation. However, any employee with more that two (2)
years accumulation shall be allowed to keep those accumulated days
as were In existence as of December 31, 1992. The payment of these
days, whenever applicable, shall be based on the employee’s daily
rate for 1932.

C. Vacations shall be taken at any time wilh seniority as the
preference upen the approval of the appropriate Supsrvisor,
bepartment Head, Borough Administrator or the Mayor and Council.

D. All employees in this unit, for the purpose of vacation
time, shall have their starting date shown as the date their
full~time permanent employment began.

E. Effective January 1, 1995, Fart—time permanent employees
shall receive one (1) day per month vacation Ctime for eaclh month of
service, which shall be reduced on a pro-rated basis according to
the actual number of hours worked.

15



ARTICLE X
HOLIDAYS
I. The following days are recognized as holidays and

employees working thereon shall be paid at thelr regular rate of
pay for a ragulatr working day.

New Year’s Day Columbus Day

Lincoln’s Birthdaﬁ Election Day

wWashington’s Birthday Veteran’s Day

Good Friday Thanksgiving Day

Memorial Day Fourth of July

Labor Day Christmas Eve Afternoon (1/2 day)
Christmas Day New Years Eve Afternoon (1/2 day)

bay after Thanksgiving Day

IT. If any of the above holidays is in confilict with the
religious belief of any employee, such employee may substitute a
religious holiday for saild holiday, provided adequate notice is
given to the Borough Clerk or Borough Administrator.

ITI. In the event any member or employee is required to work
on any of the aforementioned holidays, or in the event any such
holiday shall fall on a regular day off, then, subject to
administrative requirements:

A. The emgloyee may elect to receive compensatory time
off in lieu of said holiday; or,

B. The employee, 1n lieu of such compensatory time off,
may elect to waive such comyensatorg time off, to work in lieu
thereof, and to be paid at her regular rate of pay for such work,
which payment will be In addition to haer holiday pay and be
received by her during her next pay period, or be paid to her
during her first pay period in December, at the employee’s
discretion.

16



ARTICLE XTI
TEMPORARY LEAVES OF ABSENCE

As of the beginning of this contract, employees shall be
entitled to the following temporary, non-accumulative leaves of
absence with full pay each year:

I PERSONAL

Three (3) days leave of absence for personal, religious, legal
business, household or family matters which require absence durlng
work hours. An application to the employee’s supervisor for
personal leave shall be made at least two (2) days before taking
such leave (except Iin the case of emergencies) and the applicant
for such leave shall not be required to state the reason for taking
such leave other than that he/she 1s taking it under this section.

IT COMMDNITY SERVICE LEAVE

Any employee who 1s a member of a community service
organization or who 1s requested by any such organization to alttend
or participate in meetings or programs of the organization
conducted during work hours shall be granted time off with pay for
such purpose upon request.

IIT BEREAVEMENT

An employea may recelve up to four (4) days at any one time in
the event of death or serious 1illpess of any emfloyee’s'spouse,
child, son-in-law, daughter-in-law, ﬁarent, father-in-law,
mother-in-law, brother, sister, brother-in-law, sister-in-law,
grandparent, step-child, step-sister, step-brother, step-parent and
adopted child.

Iv GooD CAUSE

Other leaves of absence with pay may be granted by the Borough
for good reason.

17



ARTICLE XIT
SICK LEAVE
Section I

Sick leave is hereby defined to mean an absence from post or
duty by an employee due to illness, accident, exposure to
contagious disease or attendance upon a member of the employee‘s
immedgate family being seriously ill or injured and requiring the
care and attendance of such employee,.

Section IT

All employees covered by this Agreement shall be granted
fifteen (15) working days sick leave with pay each calendar year
for non-duty connected injurles and illnesses.

Effective, January 1, 1995, part-time permanent emfloyees shall
recelve sick leave on a pro-rated basis according to the actual
number of hours worked.

SECTION IIT

Sick leave not taken shall accumulate from year to year, and
each employee covered under this Agreement shall be entitled to
such accumulated sick leave with pay if and when needed,

SECTION IV

The Borough will grant, in accordance with the provision of
N.J.5.A. 40A~1 et seq., sick leave with pay for non-duty connected
injuries and illnesses to all employees covered under this
Agreement.

SECTION V

A certificate of a reputable physlician in attendance may be
required as proof of illness of an emfloyee or of the need for
his/her attendance upon a members of his/her immediate family for
leaves under the following conditions:

A Leave taken the day immediately prior to or
immediataly after authorized leave;

n. Three (3) consecutive days of abscnce for reason of
illness;

C. Absence on sick leave for three (3) days or more in
any one (1) month;

D. Such certificates may be required by the Borough

Clerk or Borough Administrator or the Mayor and
Council. In addition, the Mayor an Council may
require the employee to be examined by a physician
of the Mayor and Council’s choice at its own
expense,

18



SECTION VI

A, Accumnulation of sick leave shall be as provided under
N.J.S.A. 11:242-3.

B, Compensation of accumulated sick time upon retirement
or separation:

In the event that any member of the bargaining unit,
as defined under Article I, leaves the Borough for
either just cause separation, medical or retirement,
ha/she shall receive the following compensation:

Under ten (10) years service:! 25% of accumulated
leave as per Borough
ordinance.

From ten (10) to fifteen (15) 75% of accumulated
vyears of service: sick leave as per
Borough ordinance.
After fifteen (15) years of 100% of accumulated
service: sick leave as per

Borough ordinance.

The sick leave payment computation shall be based on
the employea’s lotal base pay in the year notice is
transmitted to the Borough of separation.

Notwithstanding the above provisions, commencing
January 1, 1994, compensation for accumulated sick leave shall not
aexceed fifteen thousand dollars ($15,000.00) for any employece
defined under Article 1; provided that any employee who has
accumitlated more than fifteen thousand dollars ($515,000.00) of sick
leave prior to January 1, 1994, shall ba entitled to full payment
for all unused sick leave upon separation from service,

Commencing January 1, 1994, employees who have
accumulated more than fifteen thousand doilars ($15,000.00) in sick
laave shall have the right to receive payment for those sick days
which thaey have earned over and above fifteen thousand dollars
($15,000.00) in accumulated sick days for said employee. The
Borough of Seaside Heights will only be obligated to fund five
thousand dollars ($5,000.00) in the budgel year for Lhe purposc of
purchasing accumulated sick leave over fifteen thousand dollars
($15,000.00) per employee. Payment will be pro-rated among
employees who have submitted their requests for payment by January
30 of the budget year. All requests for payment of excess
accunulated sick leave by an employee shall be filed with the
Borough Clerk no later than January 30 of the current year in order
Ffor payment to be made in that year. Any reguests for payment
submitted after January 30 will be automatically carried to the
following year.
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SECTION VIT

A.

If anﬁ employee is injured on the job or claims to
have been injured on the job, the Borough may, 1in Iits
discretion, compensate sald employee in full wilhout
loss of the employee’s accumulated sick or vacation

tima.

Workmans’ compensation check will be delivered to
injured employee when received by the employer along
with the balance of said employee’s salary.

SECTION VIIT

In the event the Public Works Department secures from the
Borough a sick leave benefit for retirement, the same benefit and
percentage shall ba given to the clerk-~typists.

20



ARTICLE XITI
CLOTHING AND CLEANING ALLOWANCE

Effective Januarg 1, 1993, members of the bargaining unit
shall no longer be entitled to the provisions of this Article.

Notwithstanding the above, clerk-typists assigned to the
Police Department and who are required to wear a uniform
shall receive an annual cleaning/maintenance allowance in
the sum of $150.00. Said amount shall be paid to the
employee not later than the October 1lst of each year,

ARTICLE XTV
ASSOCTATION RIGHTS

SECTION T GRIEVANCE COMMITTEE

The emgloyee shall have an Assoclation Grievance Committee and
said committee representative shall not conduct Association
business during working hours.

SECTION IT DISCRTMINATION AND COERCION

There shall be no discrimination, interference, or coercion by
the Borough, or any of its agents, or the Association, or any of
its agents, against empioKees covered by this Agreement because of
membership or non-membership or activity or inactivity in the
Association. The Borough shall not Intimidate or coerce employees
into membership or non-membership. neilher the Borough nor the
Association shall discriminate against any employee because of
race, creed, color, sex, natlonal origin or political affiliation.
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ARPICLE XV
EMPLOYEE RIGHTS AND PRIVILEGES
SECTION I

Nothing contained herein shall be construed to deny or restrict
to any employee such rights as are made mandatory by New Jersey
Department of Personnel statutes (Title 114) or other applicable
State laws or regulations. The rights granted to employees
hereunder shall be deemed in additicn to those mandated by law.

SECTION IT

Whenever any employee is required to appear before the Borough
Clerk, Borough Administrator, Borough Council, or any committee or
member thereof concerning any matter which could adversely affect
the continuation of that employee in his/her position, employment,
or the salary or any lncrements pertaining thereto, then he/she
shall be given prior written notice of the reasons for such meeting
or interview and shall be entitled to have a representative of the
Assoclation present to advise him/her and represent him/her during
such meeting or interview.

SECPTION IIT

No employee shall be disciplined, reprimanded, or reduced in
rank or compensation without just cause. Any such action by the
Borough, or any agent or reﬁresentative thereof, shall not, if
possible, be made public, shall bear a reasonable relationship to
the offense charged and shall be subject to the grievance procedure
set forth herein.

SECTION IV

Effective July 1, 1988, lthe Borough and the Association agree
to implement New Jersey State Statute, Chapter 477, P.L., 1279 at
the rate of 85% of the established dues. The Borough agrees to make
such transfer of funds to the Treasurer of Cthe Association to
accomplish the intent of the law. The Association shall certify to
the Borough, 1in writing, the current rate of is membership dues.
The Assoclation, before it shall change the rate of its membership
dues, shall give the Borough written notice prior to the effective
date of such change. The Assoclation shall comply with all
provisions of Chapter 477, P.L. 1979, in its operation and handling
0 non-memhers.
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ARTICLE XVI
HEALTH BENEFITS

The Borough shall continue to provide full family health
coverage ror full-time clerk-typists Fresently in effect at the
time of this Agreement consistent with other employees. Full-time
provisional clerk-typists shall not be entilled to receive health
coverage until the day after the employee’s third full month of
full-time service.
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ARTICLE XVII
MISCELLANEOUS PROVISIONS
A. NON-DISCRIMINATION :

The Borongh and the Assccilation agree that there shall be no
discrimination, and that all practices, procedures and policies of
the Borough shall clearly exemplify that there 1s no discrimination
in the hiring, training, promotion, transfer or discipline of
employees or in the application or administration of this Agreement
on the basis of race, creed, color, religion, national oriqgin, sex,
domicile or marital status.

B, BOROUGH POLICY:

This Agreement constitutes Borough policy for the term of said
Agraeement, and the Borough shall carry out the commitments
coniained herein and give them full force and effect as Borough
pelicy.

C. SAVINGS CLAUSE:

Except as this Agreement shall otherwise provide, all terms and
conditions of employment applicable on the signing date of this
Agreement to employees covered by this Agreement as established by
the rules, regulations, and/or policies of the Borough in force on
said date, shall continue to be so applicable during the term of
Agreement. Unless otherwise provided in this Agreement, nothing
contained herein shall be interpreted and/or applied so as to
eliminate, reduce nor otherwise distract from any employees benefit
prior to its effective date.

D. SEPARABILITY:

If any provision of the Agreement or any application of the
Agraement to any employee or group of employses is held to be
contrary to law, then such provision or application shall not be
deemed vallid and subsisting, except to the extent permitted by law,
but all othar frovisions or applications shall continue in full
force in effect.

E. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER
AGREEMENT':

aAny Individual contract between the Borough and an individual
employee covered by this bargaining unit, heretofore or hereafter
executed, shall be subject to and conslstent with the terms and
conditions of this Agreement. If an individual contract contains
any language inconsistant with this Agreament, Uthis Agreemant,
during 1its duration, shall be controlling.
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IN WITNESS WHEREOF, the parties have, by theiﬁgguly authorized

represgntative, set thelr hands and seal this

— ; 1994
ATTEST:
(74
Xhetvey (Lhanetrl
ETTSE ARNOLD, BOROUGH CLERK
ATTEST:

et Hed e . L —— i Sk e LS W T AAA Rk S ——— T —

day of

BOROUGH OF SEASTDE HEIGHTS

Bg}ziji)

MAYOR P.KENNEYTH HERSHEY

SEASIDE HEIGHTS CLERK-TYFIST
ASSOCTIATIO LEREK-TYPIST

fﬂﬂ#‘

BY:
PR E.
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