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AGREEMENT

betwoeen

2RDON COUNTY SAHNITARY INSPECTORS

ASSQCIATION
and

_ HUNTEZRDON COUNTY
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This Agrcement made and entered into this / / day of 4 /’5%

L]

1898 L by and between the Hunterdon County Sanitary Tnepectors Association, hereinafter
referred to as the Association, and the County of Hunterdon, hereinafter veferred te as
the County, has as its purpose the promotion of harmoniocus emplover—employee relations
between the County and the Association, and represents the complete and final under-

standing on all negotiable issues between the Association and the County.



ARTICIE T

RECOGRITION

The County ¥ecognizes the Huanterdon County Sanitary Tnspectors Association as the
sole and exclusive representative of those employees covered by this agreement, for the
purpose of collective negotiations concerning terms and conditions of employment.

Employees covered by this agreement shall include all full time permanent employees
employed by the County in the title ¢f Sanitary Tnepector, Senior Sanitary Inspéctor and

Principal Sanitary Inspcctor.



ARTICLE II

RESPECTIVE RIGHTS

Nothing contained herein shall be construed to deny or restrict to any employee such
righte as he may have under any applicable law and/or regulation.

Both parties reserve their respective riphts under the Kew Jersey Employer-Emplovee
Relations Act, the rules and regulations of the Public Employment Relations Commission,
New Jersey Civil Service Commission and any other applicable law and/or rcgulation.

ADHERENCE TO_CIVTY, SERVICE RULES

The County and the Association agree that all rules promulgated by the New Jersey

Department of Civil Service shall he binding upon both parties.
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ARTT(

MANAGLMENT RICETS

SECTTON T:

In order to effectively administer the affiars of the County Goverament and to
properly serve the public, the County of Hunterdon hereby reserves and retains unto itself,
as public employer, all the powers, vights, autheority, duties and rcspunsibilities con-—
ferred upon and vested in it by law prior to the signing of the Agreement, Without limita-
tion of the foregoing, management’s prerogatives includes the following rights:

1. To manage and administer the affairs and operations of the County:

2., To direct its working forces and operations;

3. To hire, promote and assipn employees:

4. Wo demote, suspend, discharge or otherwise take disciplinary action in

accordance with the rules and regulations promulgated by the New Jersey
Department of Civil Service,
SECTTON TT1:

The County's use and enjoyment of its powers, rights, authority, duties, and responsi-
bilities, the adoption of its policies and practices, or the promulgation of rules and
regulations in furtherance thereof and the cxercise of discretion pursuant thereto, shall
be limited only by the terms of this Agreement and to the extent same shall conform to
laws of New Jersey and of the United States.

SECTION ITI;:

Nothing contained in this Agreement shall operate to deny to or restrict the County

in the exercise of its rights, responsibilities, and authority pursuant to the laws of

the State of New Jersey or of the United States.
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ARTICLE 1V

‘ NEGOTTATIONS PROCEDURES

The County and the Association agree to enter into collective'HEgotiatious over a
successor agreement not later than September lst, next preceding the expiration hereof.
Thereafter, each party shall be free to propose and negotiate with regard to all proper
subjects of negotiations which it desircs to place before the other for consideration.
Any agreement so negotiated shall incorporate bthe complete and final understanding on all
negotiable issues. BSuch agreewment shall apply to all members of the bargining unit, and
shall be reduced to writing and, afrer ratification, signed by the partiss.

Neither party in any negotiations shall have control over the selection of the
negotiation representative or represeatalbives of the otﬂer party and the parties mutually
pledge that their representatives shall be clothed with all necessary power and authority
to make propesals, considexr proposals, and make counter proposals in the course of
negatiations, consistent with their status as representatives of their principals.

The County agrees that three (3) menbers 6£ the Association designated by the Associa—
tion as negotiations representatives shall be relecased from duty without loss of pay or

privilege or other beneflit, for the purpose of attending negotiations,



ARTICLE V

‘ ACCESS TO PLRSONNTL FOLDERS

An employee shall have the righl, upon 48 hours advance written notice to the County, .
which notice shall be given to the Department Head, to inspect his or her personnel folder
and Lo examine any criticiem, commendation, or any evaluation of work performance or any
other document which has been placed in the folder and shall have the right to respond
within one (1) month, in writing, to any negative statements contained therein, and such
response shall be placed in the cmployce's tolder and shall become a part of his permanent
work record.

Bach regular written evaluation of work performance where made, shall be wade available
to the employee and shall be reviewed in the employee'’s presence, and evidence of such
review shall bLe the signature of the employee on the evaluation [orm, which shall not be
construed as being in agreement with any items contained therein, and the employee shall
make any responsive statement thereto as provided herein, which response shall also beconme
a part of the evaluation.

No document of anonymous origin shall be maintained in the folder, il after investi-
gation by the Department Head, no basis for substantiation of any matter contained therein

is found in the opinion of the Department Head.



ARTICLE VI

GRIEVANCE PROCEDURE

SECTION I: DEFINITTON

A grievance is any dispute of an employee concerning Lhe meaning, interpretation, or
application of the terms and conditions of employment specifically set forth in the pro-
visions of this Agreement. The term grievance and the grievance procedure set forth
herein shall not apply:

1. To matters which involve Lhe interpretation or application of a Civil Service

Rule or Regulation or N,J.S.A, 11:1~} et. seq. the Civil Service Law, and in
which method of review is prescribed by law, rule or regulation:

2, To matters which invelve the meaning, interpretation, or application of the pro-
visions of this Agrecment for which a method of review is prescribed by law, rule
or regulation;

3. To matlers where the County is without authority to act.

Immediate Superior - An employee's immediate superior is the person to whom the agerieved
employee is directly responsible under the prevailing Tablle of Organization.
SECTTON IL: PURPOSE

The purpose of the grievance procedure is to secure equitable solutions to the pro-
blems alfecting employees arising under this Agrezment.

The parties agree that disputes should be resolved at the lowest possible administra-
tive level. Thus, the parties shall encourage the informal resolution of disputes by dis-
cussion of complaints between an individual and his immediate superior and only in the
event that such discussion fails to produce a satisfactory adjustment of the eomplaint,
ghall it be reduced to writing and submitted as a grievance.

SECTION IIT: PROCEDURE

An aggricved cmployee must file his grievance in writing with his {mmediate



GRIEVANCE PROCEDURES

] Continued

superior within tem (10) work days of the ocenrrence of the matter complained of, or within
‘ten (10) work days after he would have reasonably been expected to know of its occurrence.
Failure to aﬁt wlithin said time period shall constitute an abandonment of the grievance,
except where good cause is shown [or non-compliance with aforesaid time limit.

Step 1@ Once timely filed, the aggricved employee shall discuss the grievance with his
immediate superior, If the grievance is not resolved salisfactorily, or if no resolution
is made within fifteen (15) work days by the imwediate superilor, the cmployee may present
his grievance to the Advisory Board eof the County lHealth Department. The procedure and
the time limit for resolution ar that level shall be the same as that discussed above for
the dnuediate superior,

Step 2: 1In the event there is no satisfactory resolution of the grievance at Step 1 or

a decision rendered within the time allowed, the aggrieved employee may appeal to the
Board of Chosen Freeholders within ten (10) work days thercafter, Where an appeal is
filed with the Board of Freeholders, the grievé;t shall file:

1, Copy of the written grievance discussed above.

2. A statement of the results of prior discussions thereon, and a statement of the
decision below, and

3, A statement of the grievant's dissatisfaction with such results, )

If the grievant in his appeal to the Doard, does not request a hearing, the Board may
consider the appeal on the written record submitted to it, ox the Board may, on its owa,
conduct a hearing; or it may regquest the submission of additional written material. Wherse
additional materials are requested by the Board, copies thereof shall be given to the
aggrieved employee who shall have the right to reply thereto. Where the gricvant requests
in writi#g a hearing before the Board, a hearing shall be held.

The Board shall made a determination within twenty {(20) work days from the receipt of
the gricvance and shall pive written notification Lo the aggrieved employee, his representa-
tive if there be one, and other partics, if any, of its determination. This time peried
may be extended by mutual agreement of the parties. The decision of the Roard shall bLe

final and hinding.



"4 CRIEVANCE PROCZDURES

* Continued

SECTION IV. Tn the presentation of a grievance, an employee shall have the ripht to present
his appeal or to designate a representative to appear wilLh him at any step in his appeal,

An cmployee is entitled to be represented by an attorney of his own choosing at Step 2.

Any cxpenses incurred by the employee shall be borue by said employee.



. . ARTICLE V71T

* U DISCTPLINE

ro o ———

Discipline of an empleyee shall be imposed only for just cause. Discipline shall
mean official written repremand, fine, suspenslion without pay; reduction in grade or dis-—
missal from service, based upon the conduct or parformance of the involved employee.

In the ewvent that an employee believes any discipline is without just cause, such
action may be the subject of the grievance procedure as set forth herein, vhere the
Civil Service Commission of New Jersey has no jurisdiction in accordance with its pre-—
vailing rules and regulations. Where, however; said Commiesion has jurisdiction over
the subject matter of the disciplinary action any appeal by an employee coacerning same

must be taken to that Commission and cannot be processed through the grievamce procedure

under this agreement,
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ARTICLE VIIT

HOURS OF WORK

The parties agree that the normal work week for employees covered hereuﬁder shall
be Monday through Friday during the hours of 8:30 a.m. to 4:30 p.n. inclusive.

During a normal workday an employee shall be entitled to a luch break of one bour,
and a onc-quarter hour break during each morning and each afternoen. Unused breaktime

shall not be accumulated or credited.



ART]
OVERTLNE
1. An employee required to work beyond his regular work day shall be compensated

at the rate of time and one-haif (I 1/2) the actual hours worked, payable iz compensatory
time only. All compensatory time shall be approved and scheduled by the Director of the
County Health Department and shall not be allowed to accumulate in excess of twenty-one
(21) hours. 1In cases of call-outs on holidays, days off or after normal working hours
due Lo an emergency situation a minimum of two {2) hours of compensatory time, at time

and one~half {1 1/2) shall be granted per call-out.

2, All compensatory time balances accumilated during November and December of the
years of the Contract may be carried over to the succeeding year if, due to scheduling,
the employee is prevented {rom using accumulated compensatory time. Compensatory time

earned during these two (2) months must be used by Maxch 31 of the succeeding year.



ARTICLE X

MALNTENANCE AND MILFAGR

SECTION I:

Employees required to use personal vehicles in the pursuit of proper and necessary
County business shall be reimbursed during such use at the rate of 20¢ per mile.

SECTION IL:

Equipment such as hard hats, rain gear or other safety equipment required shall be
provided for and maintained by the employer at no expense to the employee,
SECTION III:

The County shall provide meal reimbursement to its employees while attending meatings,
conferences and training courses. Registration fees shall be borne by the County, ‘The
County shall continue its policy of payiong for in County meals when employees are attending
nectings approved by the Director of the CountyFealth Department. An employee working
beyond his normal workday due to an emergency situation shall be provided a meal payment
by the County up to $3.25, providing the Cmploycé presents to the Directer of the County

Health Department a receipr for such meals.
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’ ARTTCLE X7
r HOLIDAYS
SECTION I:

Fwployces shall be granted rthe following holidays as publicly proelaimed:

1. New Year's Day

2. Martin Luther King's Birthday

3, Lincoln's Birthday

4, Washington's Birthday

5. Good Friday

6. Memnrial Day

7. Independance Day

8. Labor Day

9. Columbus Day

10. Veteran's Day

11. Thanksgiving Day

12. Christmas Day

13. General E1éction Day

In additicn to the aforesaid holidays, also to be obscrved aré any other legal holidays
declared by the legally constitubed authorities of the State or Nation,

The day after Thanksgiving shall be a paid day off for a}l employees, Employees who
are required to work, by the employer, un such paid day off, due to emergencies or as
dictated by past practice, shall reveive compeusatory time for their normal workday.

Also, any day proclaimed by the Covernor as a day dff for State employees or by the
President as a day off for Tederal employees may be observed by the County as derermined
by the Board of Chosen Freeholders iu their sole discretlon.

In the cevent the Roard of Freeholders grants such a day off or grants im its own dis—
cretion a day off then County employees will be paid therefor as if they had worked on -
said day. Employees required to work on said day, through it has been declared by the

Freeholders as a day off, will receive compensatory overtime rate for all hours worked

beyond their normal day.
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ARTICLE XI
HOLTDAYS
Continuad
SECTTON II:

When a holiday, as designated in Section 1, folls on a Saturday, it shall be observed
on the preceding Friday., When 2 holiday, as desigrated in Secticn 1 ahove, falls on a
Sunday, it shall be observed on the following Monday,
SECTION YITT:

If any employee is required Lolwork on any one of the holidays designatred under
Section I of the Article, he ghall be paid at the rate of time and ovne-half (1 1/2) his
normal raté of pay for each hour worked on such holiday, in addition to his regular com-

pensation as provided herein.



LEAVE OF ABRSENCE

SICK LEAVE

Sick Leave shall accumulate at the rate of one and one—quarter tl 1/4) days per
month in the first year of service, commencing in the first month or major portion thereof,
from date of hire, It is assumed that rthe employee shall remain in khe service of the
County for the remainder of the calendar year, aad the botal mumber of sick days, pro-
rated, shall he credited to the employee. If separation occurs before the end of the
year, and more sick leave has been taken than pro-rated, any unearned sick leave shall
be charged first against other lecave, otherwise the pey diem rate of pay for the unearned
days shall be deducted from the employee's final paycheck. Thercafter, sick leave shall
accumulate from year to year, with an additional fifteen (15) days credited to the employee
at the beginning of each successive calendar year.

Days lost due to injury or illress arising out of or in connection with County employ-
ment for which the employee has a claim from Wu?knen's Compensation shall not he charged
to sick leave. The employee shall receive full pay from the County during this time, and
all monies received by the employee from Workmens' Compensation during the absence From
work, shall be turned over to the County Treasurer's Office.

Paid holidays or paid days off occurring during a period of sick leave shall not be
chargeable to sick leave,
PERSONAT, 1.FAVE

All employees herein shall receive four (&) days leave for persvnal business non-
accumulative uvnless prevented by the employer due to exigencies of the work from taking

them, in which case they are to be carried over into the next calendar year.

MILITARY LLAVE

Military Leave shall be granted in accordance wilh Civil Service regulations.
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ARTTICLE X1T

LEAVE OF ARSENCE

" Continued

BEREAVEMENT ILFAVE

All employees shall receive five (5) consecutive working days leave in the cvent of
the death of a spouse, child, step—child, ward, son-in-}aw, daughter-in-law, sister,
sister—in-law, brother, brother—in-ltaw, grandparenl, (of employee or spousa),lgrandchild
(of -cmployee or spouse), parent, step-pareat, father-in-law, mother-in-law, and any other
member of the immediate household. This leave is separate and distiunct from any other -
leave time.

LEAVE OF ARSENCE WITHOUT PAY

A leave of absence without pay may be requested by an employee who shall submit all
facts Dbearing on the request to the Department Head, who shall transmit such requests to
the Ceounty, which will consider the request and advise the employee in writing of the
decision thereon, Failure of the CounLy to grant such leave of absence shall not be
grievablce as the decigion to grant or deny such'leave is solely within the County's dis-—
cretion.

VACATION LEAVE

All employees shall be granted vacation leave based on the following, from date of

hire;
YEARS OF SERVICE ANKUAL LEAVE
1lst year 1 Day per month to ead of Calendar year
hired
lst through 7th years 12 days per year
8th through 10th years 16 days per year
1ith through 15th years 21 days per yecar
16th through 20Lh years ?6 days per year
721 years and oves 26 days per year, plus one (1) additional

day for each year over 21 years.
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ARTICLE XIX

LYAVE QF ABRSENCE

Continued

VACATION LEAVE (CON'T.)

An employee shall submit requests for vacation time no later than Mey 15 of each
year with first and second choices. Vacations shall be scheduled on the basis of seniovity.

STCK OR BEREAVEMENT DURING VACATTION

If an employce is on vacation, and becowmes i1l during that time; not allowing him to
continue his wvacation, and c¢an provide a doctor’s proofl of such illness, or should a
death in the family occur im accordance with the provisions of the bereavement leave
paragraph contained in this contract; then that time may be changed to sick and/or be-

reavement leave, as applicable, and his vacation Teave shall be relnscated.
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ARTICLE X111

v HEALYH BENEFITS

Current hospital, medical and surgical insurance benefits shall be provided to each
employee by the County at the sole cxpense of the County, and which shall include Blue
Crosa, Blue Shield coverage with Rider J and Major Medical benefits.

The County shall alse pay the monthly medicare premium for each employee and his or
her spouse over the age of 65 years.

The County further agrees to grant to all employees coverad hereunder any and all
other medical (including optical and dental) benefit planms, or prescription drug plans,
granted to any other County cmployee group or assoclation, during the term of this
agreement on the same terms and conditions as granted to such other employee group or
associalion,

The County reserves the vight to change hospital, medical and surgical insurance
carriers provided that substantially similar bereiits are continued to be provided to
the employees convered hereunder thereby. Further, the County agrees that in the event
any committee or other group is impaneled by thé County to investigate the possibility
of changing hospital, medical and surgical insuresnce carriers, that a representative of
this employee unit shall be included on such committee.

In addition, effective January 1, 1981, the employer agrecs to provide, on a contribu-

tory basis from the employer and employece, New Jersey State Temporary Disability Insurance.
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SECTION I:

Effective and retroactive to January 1, 1981 the satary ranges set forth telow

shall be established for employees covered hereunder:

BASE
(INCREMENT)

Qo N e L N b

Sanitary

Inspector

$13,664.00

($615.00)
14,279.00
14,894, 00
15,509.00
16,124. 00
16,739.00
17,35%.00
17,969.00
18,58%. 00

Senior
Sanitary
Inspector

$15,062.00
($678.00)
15,740,00
16,418.00
17,096.00
17,774.00
18,452, 00
19,130.00
19,808.00
20,486.00

Principal
Sanitary

$16,603.00
(5747 .00)
17,350.00
18,097,00
18,844.00
19,591.,00
20,338.00
21,085.00
21,832.00
22,579.00

It is further agreed by and hetween the partiss hereto that employees shall be placed

on the salary schedule as of January 1, 1981 on Steps of the Ranges as follows:

FEugene T. Taffera -~ Sanitary lnspector ~—--——————-————m—cm—w——— Stap 5
Todd P, Woerner ~- Sanitary Inspector —————————rm o e e Step 8
Pasquale J. Pittore —— Sanitary Inspector m—————mm—mmmm e Step 8
John €. LaRue — Principal Sanitary InSpector —r—s—mmm e Step 7
John VanNuys ~~ Principal Sanitary Inspector —=—————rm—m——mmee—mmee— e Step 7

SECTION IT;
Upon ratification of this agreement by both parties a lump sum cash adjustment shall

be paid to all employees covered hereunder for 1981 as follows:

Eugene T, Taffora ——-—m———mm——e e o e e e e e e $349.00
Todd P, Woerner ——————-——— e e e $643.00
Pasquale J. Pittore —— - e e e e e e e $643.00
John €. LaRue —— e e e e 8782.00
John VanNuys smm—e—m e e e e e $782.00

SECITON TIT:
Effective January 1, 1982 employees covered hercunder shall advance to the next higher
step on the salary schedule where the salary schiedule indicated in Section I hereinbefore

permits.
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ARTLICLE XIV
SALARY
Continued
SECTION TV:
Effective January 1, 1982 and payable during the first pay period next following
January 1, 1982 there shall be pald to cach employee a lump sum cash adjustment for

1982 as follows:

Eugene T. Taffera ————————rmm———m oo e e e e $ 930.00
Todd P. Woerney -—m—m——- i -~- $1,989.00
John €. LaRue ——— e e e e $1,651.00
JORT VaNNUY S e o o e o e e e e e e $1,651.00
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ARTICLE XV

- GENERAL PROVISIONS
SECTTON T:

This Agreement constitutes the complete and final understanding and resolution by
the parties on all negotiable issues which were or could have been the subject matter of
negotiations between the parties, DNuring the life of this Agrcement, neither party shall
'be required to negotiate with respect to any matter, whether or not covered by this
Agreement or whether or not within the knowledge or contemplation of either or both
parties at the time they negotiated and executed this Apveement.

SECTION IT:

-lf any provisioos of this Agrecment or application of this Agreemenl Lo any employee
or enployees, covered hereunder is held invalid by operation of law, hy lLegisiative Act
or by a Court or other tribunal of competent jurisdiction, such provision shall be ia-
operative but all other provisions contained hereln shall not be affected hereby and shall
continue in full force and effect.

SECTION I11:

When used in this Agreement, terms of the nasculine gender shall be deemed to dnclude
the feminine gender and vice versa, unless a different interpretation is clearly intended
from the context in which such term is used. BSingular words shall be deemed to include
the plural, and vice versa, unless a different interpretation is clearly intended from
the context in which such terms are used.

SECTTON IV:
The County shall provide the Association a copy ol the minutes of each meeting of

the Beard of Freeholders upon preparalion.



- ' ARTICLE XVI

¥ PRINTIRG

Copies of this Agrecement shall be wmade avajlable to the Sanitarian's Asscciation
for distribution to all members of the negotiating unit. The expense for printing this
Agreement shall be pro-rated for hoth parties. THowever, the Association shall have the
right te, at its own cost, reproduce this Agreement for its membership in the event a

copy for each negotiating unit member is not provided by thie County as described above.
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ARTICLE ¥VII

"h?

TERM OF AGREEHENT

This agreement shall be effective from and after January 1, 198l and retroactive
thereto, and shall continwe in full force and effect until December 31, 1982, both dares
inclusive, and until a successor agreement i1s sizned.

IN WITNESS WHEREQF, the parties hereto have hereunte set their hands and seals at

S
the Borough of Flemington, County of Hunterdon, New Jersey, on this f}\&} day

COUNTY 0) UUNTERDON

[

BY: k§h ~&A_ %LR \FQQE\ \)&Q&

Witness

\

HUNTERDON COUNTY SANLTARY ASSOCIATIOM

Y // 2,
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