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PREAMBLE

This Agreement =2ntered into this 31st day of January 1990, by
and between the Passaic County Board of Social Services, hereinaf-
ter referred to as the "Employer" and the Employeces of Passaic
County Welfare Association, hereinafter referred to as the
"Union"”, has as its purpose the effectuation and continuation of
harmonious relations as between the Employer and the Union, the
establishment of an equitabls nrocedur: for the resolution of dif-
ferences, and the establishment of rate of pay, hours of work, and
other conditions of employment, and said Agreements vrepresents the
complete and final undevrstanding insofar as all issues covered by

this Agreement between the Employer and the Union ars concerned.

ARTICLE I
RECOGNITION
In accordance with the Resolution passed by the Employer on
the 15th day of July, 1970, the Employer recognizes the Union as
the exclusive collactive negotiations agent for all employees
except the Director, Deputy Director, Personnel Officer, CSP Coor-
dinator, DCU{ Coordinator, Chief of Administrative Services,
Administrative Supervisors, Assistant Administrative Supervisors,
Training Supervisor, Assistant Training Supervisors, Fiscal Offi-
cer, Assistant Fiscal Officer, Accountants in the Fiscal
Department, Supervising Account Clerk, Chief Clerk, Chief Clerks
of Accounts and Controls, Supervising Clerks, Chief Investigator,
Assistant Chief Investigator, Public Information Officer, Supervi-
sor of Property and Resources, Assistant Supervisor of Property

and Resources, Management Specialist, Administrative Analyst, Per-



sonnel Assistant, Supervising Pzsrsonnel Clerk, Legal Assistant,
Confidential Employees assigned to the Director, Deputy Director,
or Personnel Officer, the Senior Clerk Typist and Principal Clerk
Typist assigned to the Training Department, Auditors, Counsels,
Senior Training Technician, Senior Personnel Assistant, Adminis-
trative Secretary, Field oOffice Supervisor, Systems Analyst,
Para-Legal Specialist, one (1) Secretary to the Public Information
Officer, and any other management level titles which may be
implemented by the Employer during the life of this Agreement. As
established by prior practicg and agrezement and except as speci-
fied hereinbefore the Employér and the Association recognize the
right of supervisory employees to be fully represented by the
Union in all matters of collective bargaining. Notwithstanding
the above, new employees shall not be represented by the Union
until the 92nd calendar day of employment. During the probation-
ary period, the Union shall be notified of any disciplinary action
contemplated against the new employee as defined in Article V(B)
Disciplinary Procedure. Such notification will not imply repre-
santation for employees failing to successfully complete their
three (3} ﬁonth probationary period. Anyone re-employed shall be
considered a new hire except those re-employed after a period of

layof f.

ARTICLE II

MANAGEMENT RIGHTS
All of the powers, rights, prercgatives, duties, responsibil-
ities, and authority that the Employer had prior to the signing of
this Agreement are retained by the Employer except those that are,

and only to the extent that they are, specifically modified by



this Agreement and not contrary to public policy or any law of the
State of New Jersey, or any rules, regulations or directives
lawfully promulgated by and within the scope of authority of the
State Division of Public Welfare or the New Jersey Department of

Personnel.

ARTICLE III

DUES CHECK OFF

Section 1

In accordance with Title 52:14-15.%9e of the New Jersey Statu-~
tes Annotated, the Employer agrees to deduct the Union monthly
membership dues from the pay of those employees who individually
request in writing that such deductions be made. The amounts to
be deducted shall be certified to the Employer by the Treasurer of
the Union and the aggregate deductions of all employees shall be
remitted to the Treasurer of the Union together with a list of the
names of all employees for whom the deductions were made. The
revocation of this authorization shall be in accordance with
applicable statutes as presently existing or as may be amended.
In addition, on or about JUné 1st and November lst, the Employer
shall submit to the! Treasurer of the Union a current list of
employees from whom dues payments are being deducted upon request.
In those cases where an employee decides to resign his or her
Union membership, it shall be the obligation of the first party to
become aware of such resignation to notify the other party in
writing.
Section 2

The Employer agrees to deduct in accordance with P. L. 1979,

Chapter 477, as it relates to the Agency Shop provisions, a repre-



sentation fee not to exceed 85% from non-union employees as
diracted by the Union. The Union agrees to implement a demand and
return system as set forth by statute.

Any public employes who pays a representation fee in lieu of
dues shall have the right to demand and receive from the majority
reapresentative, under proceedings established and maintained in
accordance with section 3 of P. L. 1979, Chapter 477, a return of
any part of that fz2 paid by him/her which represents employse's
additional pro rata share of expenditures by the majority repre-
sentative that 1is either in aid of activities or caused by
activity of a partisan political or ideological nature, or applied
toward the cost of any other benefits available only to members of
the majority representative. The pro rata share subject to refund
shall not reflect, however, the costs of support of lobbying acti-
vities designed to foster policy goals in collective negotiations
and contract administration or to secure for the employees repre-
sented advantages in wages, hours and other <c¢onditions of
employment in addition to those secured through collective nego-
tiations with the public employer.

Indemnification and sa&e harmless provision: The Union shall
indemnify and hold the Employer harmless against any and all
claims, demands, suits and other forms of liability including but
not 1limited to <counsel fees <charged by an attorney of the
Employer's own choice, legal expenses and costs, and awards and
damages which may arise out of or by reason of any action taken by
the Employer which 1is required £for the implementation of the
Agency Shop provision provided that:

1. The Employer notifies the Union in writing, within

fifteen (15) days of receiving written notice of any



claims, demands, suits or other forms of liability.

2. A claim, demand, suit or other form of liability is

not the result of any type of willful misconduct by the

Employer's willful imperfect execution of the obliga-

tions imposed upon it by this Article.

The Employer will cooperate with the Union in gathering
permissible and applicable evidence, from its records, providing
witnesses from the Administrative Staff, and in other aspects of
defending an action arising out of this Article.

If the Union so rsquests, in writing, the Employer may sur-
render full responsibility for the defense of such claim, demand,
suit or other form of liability to the Union and will continue to
cooperate with the Union in defending an action arising out of
this Article. If the Union does not defend the action, it is
understood the Union shall underwrite any and all costs incurred
by thé Employer in connection with the defense and will provide
evidence from its records, provide witnesses, and cooperate in all

other aspects of the defense.

ARTICLE IV

REGULARLY PRESCRIBED HOURS OF WORK
1. The official work week shall consist of thirty-five (35)
hours per week, seven {(7) hours per day (8:30 a.m.-4:30 p.m.),
five (5) days per week (Monday through PFriday), except holidays as
herein provided. The work week will be flexible in terms of staff
stationed in outreach sites between the hours of 3:00 a.m. and

5:00 p.m. as long as the principle of a thirty-five (35) hour week

and a seven {(7) hour day is followed.



2. One hour per day shall be allowed for lunch in accordance
with Employer's schedule.

3. A, Overtime: Overtime means the officially required per-
formance by an employee of extra services entirely outside of the
regularly prescribed hours of duty, which services are independent
of the regular routine duties of the employee so assigned, unless
extraordinary circumstances or special projects require same, and
only when specifically authorized by the Employer's Director or
his designee. Any employee who is directed and authorized by the
Director or in his absence the Deputy Director to work in excess
of forty (40) hours in any week will be paid time and one-~half
(1 1/2) for those hours worked in excess of forty (40) hours and
those employees who are required to work on a designated holiday
shall receive, in addition to a contractual payment for that day,
compensation at the rate of time and one-half (1 1/2}.

B. Any employee who is directed and authorized by the
Director or, in his absence, the Deputy Director, to work between
thirty-five (35} and forty (40) hours in any week will be paid on
the basis of straight time for those hours worked.

C. The Employer agreges to place;a ceiling on hours in
excess of thirty-five (35) hours per week for which an employee
can be paid at the straight time rate. This ceiling will be
twenty-six (26) hours per employee per calendar vyear. Any
employee working in excess of the standard seven (7) hour day or
thirty-five (35) hour week whose total overtime hours exceeds
twenty-six (26) will be paid on the basis of time and one-half€f.

4. The Employer reserves the right to employ security person-

nel during other than the aforesaid regular working hours, in

which event the above definition of overtime shall not apply.



5. During the term of this Agreement the Employer shall have
the right to utilize employees in the title of Investigator or
Senior Investigator to accomplish the work of the Agency which
cannot be accomplished during the regular hours of work without
incurring the ohligation to pay them at the above specified rate
of overtime pay, provided that:

A. The concent of the seven (7) hour day and thirty-five
(35) hour work week, Monday through Friday, shall be maintained
with work beyond these parameters compensated as provided in point
3 of this Article.

B, Work outside of the normal hours of work shall be
cffered to all said employees on a voluntary basis prior to the
distribution of assignments.

C. It is the obligation of the Emplover to see that a
schedule of employees subject to assignment for work outside of
the normal working hours will be posted on a quarterly basis.
Said schedule shall be posted not less than thirty (30) days in
advance and shall consist of no more than six (6) employees sche-
duled on a weekly basis, except in an emergency situation.

D. The safety of each said worker shall bg safeguarded to
the maximum extent in formulating and conducting work assignments.
This shall include utilizing said employees in groups of two and
the maintenance of a monitored radio communication system, as nec-
essary in the judgment of the Employer to ensure employees'
safety.

E. Paragraph 3C above notwithstanding, in any case where
an Investigator or Senior Investigator volunteers for work outside

of normal hours as above specified, those hours worked shall not

be credited toward the above specified twenty-six (26) hour ceil-



ing.

F. (1) Notwithstanding anything herein to the contrary, a
system of staggered hours shall commence on January 1, 1990, as a
pilot project, to be reviewed after six (6) months. This review
will be done by a committee comprised of Union and Management
represantatives to determine whether the staggered and flex time
procedures require any modifications. In the event that committee
is unable to reach aqgreement, the original late policy will revert
to the policy in effect on December 31, 1989 and will be retroac-
tive to January 1, 1990,

(2) Employees will he permitted to work staggered
hours, with the starting times of 7:30, 8:00, 8:32 and ©:00,. The
starting time of 7:30 will be 1limited to a minimal number of
employees. Those assigned will remain therein for a three (3)
month period.

(3) The assignment or reassignment of staggered hours
is subject to managsment approval based on a principle of reason-
able unit coverage and in cases of dispute, Agency seniority will
rule.

(4) The main work force will be on duty during the
core hours, which are 8:30 a.m.tto 4:30 p.m., however an exception
to this system will be the Investigation Department. They will
have staggered hours from 6:00 a.m. to 9:00 a.m., to be assigned
at the discretion of the Chief Investigator.

(5) Employees will not be permitted to punch out five
{(5) minutes before the end of the day.

(6) During the period of staggered work hours,
straight time will be paid for work performed within the normal

definition of the work week, seven (7) hour day.



{7) The system of staggered hours will not apply to
maintenance and security personnel.

(8) Once an employe2 appears on the Agency's late
list, that employee will lose the privilege of working staggered
hours and will return to the core hours of 8:30 to 4:30 for the
balance of that particular calendar year.

(9) All employees will be permitted to flex fifteen
(15) minutes of their start time, to be made up at the end of the
day except that maintenance employees who presently begin work at
3:00 p.m. will change their start time to 2:45 p.m. to allow for
the fifteen (15) minutes flax time in order that the building may
be sacured at 12:00 midnight.

(10) One (1) Administrative Leave day will be permit-
ted to be broken up at the discretion of the employee into seven
(7) one (1) hour segments, of which a maximum of four (4) can be
used to offset lateness.

{l11) In addition to being docked for minutes late,
there will be a five (5) step progressive disciplinary procedure
for those employees appearing on the late list as follows:

l. Loss of privileges for staggered time & warning
2. One (1) day suspension

3. Two (2) day suspension

4, Four (4) day suspension

5. Termination

(12) Employees will have the right to appear before
the Board when they reach step five (5) of the disciplinary proce-
dure for lateness.

(13) Employees will be given the option of receiving

compensation for overtime in the form of payment or as compensa-

tory time, at the rate as provided for in Article IV. However,



compensatory time must be used within a three (3) month period.

ARTICLE V (A)

GRIEVANCE PROCEDURE
A. Purpose

1. The purpose of this procedure is to secure, at the lowest
possible 1level, equitable solutions to the problems which may
arise affecting the employment relationship. The parties agree
that this procedure will be kept as informal as may be appro-
priate.

2. Nothing herein shall be construed as preventing an
employee from independently, informally and/or orally presenting
and discussing a complaint and/or problem with his/her immediate
superior and obtaining a resolution thersby. Nothing herein shall
be construed as praventing an employee from independently and con-
fidentially having a complaint or problem considered by the
Employer or its designee and obtaining a resolution thereby. Such
settlements or accommodations shall not affect the rights and/or
obligations of any parties other than those who have agreed to the
settlement and shall not add to, subtract from or modify any terms
of this Agreement. Such informal efforts shall serve to suspend
the running of time limits specified in Section D(l) herein.

3. Any employee shall have the right to present his/her
grievance through all steps described herein with assured freedom
from restraint, interference, coercion, discrimination or repri-
sal.

4. No grievance settlement reached under the terms of this
Agreement shall add to, subtract from or modify any terms of this

Agreement.

-10-



5. It is agreed that the parties, including the Union Griev-
ance Officer, may by mutual agreement stipulate that a particular
settlement shall not affect the rights or obligations of any par-
ties other than those parties who have agrszed to said settlement.
B, Definitions

A "Grievance", as defined by the parties hereto and
contemplated herein, is a claim or allegation that therz has been:

1. A breach, misinterpretation or improper application of the
term of this Agreement, which shall be known as a "contractual
grievance".

2, a viclation, misinterpretation or inequitable, unjust or
improper applicaticon of rules, regulations, existing policy or
ocrders issued by the Employer, which shall be known as a "non-
contractual grievance”.

C. Presentation of a Grievance

1. The presentation of all grievances, contractual or non-
contractual, shall he made by the Union exclusively through its
representatives,

2. The Employer agrees that there shall be no leoss of pay for
reasonable time spent by the grievant and the Union Grievance
Officer and/or his/her designee in the presentation and processing
of a grievance.

3. The Union Grievance Officer or one (1) duly designated
member of the Union Executive Board shall be allowed reasonable
time off with pay during working hours to investigate each griev-
ance.

4., The time limits specified herein may be amended only by
mutual agreement in writing. 1In the event no decision is forth-

coming within the prescribed time limits, the grievant may, upon

~11-



notice, proceed to the next step of the procedure.

5. If in the judgment of the TInion Grievance Officer a griev-
ance affects a group of employees, such grievance may he processed
on behalf of said groun by the Union through all the steps of this
procedure.

6. If in the judgment of the Union Grievance 0Officer the
nature of a grievance is such that it cannot be resolved at Stepo
One, such grievance may be filed at Stepn Two, subject to the
approval of the FEmployver and provided that the {individual
employee’s rights are not superseded by the Union.

7. The Employer agrees that reasonable advance notice of any
hearings or meetings concerning a grievance shall bhe provided to
the grievant and the Union Grievance Officer.

8. The Employer's Director or his designee shall be permitted
to review the written decision resolving each grievance at Step
One. Such review shall be for a period of ten (10) working days
from the date the Director or his designee is served a copy of the
written decision. 1In the event the Director disapproves the writ-
ten decision, he shall present his reasons in writing to the Union
Grievance Officer and schedule a formal hearing within five (5)
working days. Should the Director or his designee not disapprove
of a written decision within the prescribed time limit, the matter
shall be resolved in accordance with written decision.

D. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agree-
ment.

1. STEP ONE -~ the grievant shall institute action under the

provisions hereof, in writing, signed and delivered to his/her



immediate administrator as designated by the appropriate chain of
command as promulgated by the Employer, within ten (10) working
days of the occurrence complained of, or within ten (10) working
days after he/she could reasonably be expected to know of its
occurrence., Failure to act within ten (19) working days shall be
deemed to constitute an abandonment of the grievance. The imme-
diate administrator shall render a decision and sarve same unon
the grievant in writing and signed within ten (11) working days
after receipt of the grievance.

2, STEP TWO - in the event satisfactory settlement has not
been reached, the grievant' shall, in writing and signed, file
his/her complaint with the Employer's Director within five (5)
working days following the final determination at Step One. The
grievant shall be represented by the Union Grievance Officer or
other duly designated member of the Union Executive Board at any
hearing held on the grievance. The Employer's Director, or his
designee, shall render a decision, in writing and signed, within
ten (10) working days after receipt of the complaint. In the
event a designee is to act on behalf of the Director, the grievant
will be so notified prior to any hearing or meeting. Failure to
act within the prescribed time limit shall constitute an abandon-
ment of the grievance.

3. STEP THREE - should the grievant disagree with the
decision of the Employer's Director or his designee, said grievant
may, within five (5) working days, submit to the Employer a signed
written statement specifying the issues in dispute. If such
statement is submitted at least ten (10) working days prior to a

regular monthly meeting of the Employer's Board of Commissioners

or three (3) working days prior to a regularly scheduled meeting

-13-



of the Employer's Personnel Committee, said Committze shall, at
that meeting, review the decision of the Director together with
the statement of issues in dispute submitted by the grievant. If
the statement is not submitted within the prescribed time prior to
the specified meetings, the matter shall be scheduled for review
at the next regularly scheduled meeting of the Personnel Committee
of the ©"mployer in the following month. The Union may elect to
appear before the Board of Commissionsrs or the Parsonnzl Commit-
tee, as approonriate, except that the Board of Commissioners
reserves the right to delegate fact finding and hearing responsi-
bilities in a specific matter to the Personnel Committee. In the
event such delegation is made the Union shall be privy to the fact
finding report and be permitted to file a written report with, and
make an oral presentation to the Board regarding the grievance
prior to a final determination. The Employer shall render a deci-
sion in writing within ten (10) working days after the meeting at
which the matter is reviewed, Failure to act within the prescri-~

bed time limit shall constitute an abandonment of the grievance.

ARTICLE V (B)

DISCIPLINARY PROCEDURE

Discipline of an employee shall be imposed only for just
cause. The parties agree that disciplinary measures will be taken
with due regard for the rights of the individual employee. Disci-
plinary matter is defined as a charge that an employee has
violated statute, rule, regulation, policy, procedure, directive
or other obligations affecting the employment relationship which
may result in action against the employee equivalent to a repri-

mand or greater sanction including, but not limited to, suspension



or termination.

1. The Employer agrees to inform the Union Grievance Officer
of all charges being brought against any member of the bargaining
unit,

2. The Employer agrees to invite the Grievance Officer and a
designated member of the Union Executive Board to be present at
all such charges as described ahove except 1n those cases where
the charged employez has signed the standard written waivsr of
Union representation.

3. The Emplover, as a matter of course, shall apprise the
Grievance 0Officer of any such charges and their disposition, in
writing.

4. The Employer agrees to notify the Grievance 0Officer in
writing at least two {2) days prior to any meetings or hearings on
disciplinary matters where Union representation has not been
waived, except 1in an emergency situation in which case as much
advance notice as is nossible under the circumstances will be pro-
vided. Such notification is to include a brief description of the
purpose of the meeting or hearing. This requirement may be waived
only by mutuall consent.

5. (A) The first steprof the hearing procedure for discipli-
nary actions shall take place at the administrator level, at which
hearing, the administrator shall take testimony and accept any
evidence deemed relevant by said hearing officer, make written
findings of fact, and render a written decision.

(B) The employvee shall have the right to appeal the admin-
istrator's decision to the Personnel Officer who shall hear the

appeal based only upon the transcript of the prior hearing. No

testimony of witnesses or additional evidence shall be presented

-15-



at this level of appeal. Oral argument by the employee or repre-
sentative thereof may be presented to the Personnel 0Officer who
shall render a written opinion.

{C) The employez2 shall have the right to appeal the deci-
sion of the Personnel Officer to the Director who shall hear the
appoeal and render a decision not only on the transcript but he
shall have the discretion to reguest additional testimonv and/or
evidance if, in his sole judgement, such is requirad by him in
order to render a decision.

(D) The employee shall have the right to appeal the deci-
sion of the Director to the full Board of Commissicners or the
designated hearing officer of the Board and said appeal shall be
heard de novo.

(E) The employee shall have the right to have Union repre-
seantation at the initial hearing and at every step of the appeal
process but private legal counsel only at the Board level of
appeal.

(F) Notwithstanding anything herein to the contrary, the
Union shall have the right to retain legal counsel at any appeal
level in any disciplina%y action in which the Union in its sole
discretion determines it has or may have an interest.

(G) Each appeal of the employee shall be by written noti-
fication of this appeal to the next level hearing officer and
filed with said person within five (5) working days after receipt
of the prior decision and transcript. EBach hearing officer shall
conduct a hearing and render a decision within ten (10) days after
an appeal is filed and furnish to all parties the complete deci-
sion including the findings of fact and transcript within three

(3) days thereafter, unless the time is extended by mutual con-

~16-~



sent. Failure to act within the prescribed time period of the
employee shall constitute an abandomment of the appeal.

(H) Notwithstanding anything herein to the contrary and
pursuant to Civil Service regulations, in instances of minor dis-
ciplinary action the employee shall not bhe limited to a trial de
novo at the Board level but shall be limited and restricted to an
appearance before the Board and oral presentation by said employee

to the Board either in mitigation of the offense or its penalty.

ARTICLE VI

HOLIDAYS

1. The legal paid holidays are as follows:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday Election Day

Washington's Birthday Veterans Day

Good Friday Thanksgiving Day

Memorial Day The Friday after Thanksgiving
Independence Day Christmas Day

2. In the event any of the above statutory holidays falls on
a Sunday, it shall be celebrated on the following Monday, and whe-
never such holiday falls on a Saturday, it shall be celebrated on
the preceding Friday. |

3. Employees not in pay stafus on the day preceding or the
day following a holiday shall not be eligible for holiday pay for
that holiday unless such absence results from suspension or in the
judgment of the Employer is excusable as a result of verified
catastrophic event or illness.

4, Whenever the work schedule is such that an employee is re-
gquired to work on a holiday, the employees will be reimbursed in
accordance with the specified overtime rate of pay.

5. In addition to the aforementioned holidays, the Employer



will grant a holiday when the Governor, in his role as Chief Exe-
cutive of the State of New Jersey, declares a holiday by
proclamation or when the Board of Chosen Freeholders of Passaic
County declares a holiday for all county employees.

6. Notwithstanding anything herein to the contrary, the par-
ties agree that for the year 1990 only, the Monday precceding
Christmas, namely December 24, 1999, shall be a holiday, but that

Friday, December 21, 1990, shall be a normal working day, all day.

ARTICLE VII

VACATIONS

All employecs shall be granted vacation leave as specified as
follows:

1. One (1) working day for each full month of service or
major fraction thereof during the first year (i.e., one (1) vac-
ation day for each month of service or fraction thereof computed
to the date of vacation).

2., After one (1) year of service through five (5) vears of
service, twelve (12) working days per vear.

3. After five (5) years of service through ten (10} years of
service, fifteen (15) working days per ;ear.

4, After ten (10) years of service through twenty (20} years
of service, twenty (20) working days per year.

5. After twenty (20) years of service, twenty-five (25) work-
ing days per vyear.

6. Service includes all temporary <continuous service
immediately prior to permanent appointment with the Passaic County
Board of Social Services, or other county office provided there is

no break in service of more than one (1) week.



7. Seasonal employees may be granted wvacation leave of one
{1) day per each month, or major fraction thereof of full time
service.

8. Accumulation of vacation - where in any calendar year the
vacation leave, or any part thereof, is not granted by reason of
the pressure of work, such vacation leaves of ahsence, or parts
thercof not granted, shall accumulate and shall be granted during
the next siucceeding calendar year only.

9. Vacation time for all employees shall be scheduled and
taken within the calendar year in which it is earned, except that
unused vacation time to a maximum of ten (10) vacation days, may
be carried over into the following year and no further. Such car-
ryover shall be automatic, providedt that the employee has
accumulated no more than ten (10) unused and earned vacation days,
at the end of the calendar year. Any accumulated, unused vacation
time in excess of ten (10) days may not be carried over and will
be forfeited by the employee unless said excess was caused by the
Employer. The Director shall have the discretion to refuse to
permit a wvacation or to cancel a vacation in the event the
employee is not current insofar as the performahce of his/her work
is concerned or in the event special projects or the effective
administration or implementation of the Employer's programs so re-
quires, provided that:

(a} In the case of special projects thirty (30) days advance
notice is given to the employee that his/her vacation will be can-
celled.

(b} In the event of substantial non-performance of work,

where an employee has accumulated a backlog of regular work, vac-

ation may be cancelled with one (1) week's notice being given to
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the employee. Upon receipt of such notice being given that
his/her wvacation will be cancelled, the employee will have the
right to appear before the Director with his/her supervisor and a
representative from the Union.

10. Cancellations of vacations may be subject to the
employes's grievance procedure.

11. Vacations may not be extended through use of sick leave
and the Director may require medical certification as provided in
the Department of Personnel rules and requlations.

12, Except as modified herein, vacation time will be credited
on January lst of esach year in anticipation of full employmant for
that calendar year and is to be taken during the calendar vyear
(i.e., vacation may be taken in advance subject to the right of
the Employer to receive reimbursement if the employee's emplovment
is terminated prior to the end of the year).

13, vacation requests shall be submitted in writing and in
accordance with the wvacation policy agreed upon by the parties,
which is incorporated herein by reference.

l4. vVvacation leave shall not be interchangeable with sick
leave except under extraordinary circumstances wherein;an employee

is on official medical leave of ten (10) days or greater.

ARTICLE VIII

LEAVE CF ABSENCE WITHOUT PAY
1. Leaves of absence without pay may be granted, at the dis-
cretion of the Employer, to permanent employees for any reason
considered good by the Employer, for a period not to exceed six
(6) months at any one time, subject to approval by the Department

of Personnel. Such leaves of absence may be renewed by the



Employer for an additional period not to exceed six (6) months.
No further renewal may be granted except upon the approval of the
Department of Personnel for reasons as established by Department
of Personnel regulations.

2, In all cases, a letter of request from the employee, set-
ting forth the reasons why such leave is desired and the dates for
the commencing and the terminating of the leave, shall be submit-
ted to the Employer. No leave of absence without nay shall become
effective without prior approval of the Employer's Director or
Board of Commissioners,

3. Employees granted leaves of absence without pay shall have
annual sick leave and vacation leave credit each reduced at the
same rate as earned and in accordance with the rules and regula-
tions in force as promulgated by the Department of Personnel.
Such leave may not be consecutively renewedl or extended.

4. Provisional employees may be granted authorized leave of
absence without pay for a maximum period of sixty (60) days for
reasons deemed appropriate by the Employer subject to approval by
the Department of Personnel. Such leave may not be consecutively
renewed or extended. !

5. Upon request, employees requesting leaves of absence shall
receive written notification of the decision of the Employer
within €five (5) days following the monthly meeting of the
Employer's Board of Commissioners, provided such request for leave
was submitted at least five (5) days prior to that month's regu-
larly scheduled meeting of the Employer's Personnel Committee.

6. When an employee returns from approved leave of absence
he/she will normally be returned to his/her permanent position in

the Agency. A provisional appointee, in this instance defined as



a permanent employee promoted to a higher salaried position on a
provisional 1basis pending Department of Personnel approval,
returning from aonproved leave of absence will be returned to the
position as soon as a slot becomes available. It is understood,
however, that a Department of Personnel certified list of eligible
candidates for any slot will take precedence over the foregoing
statements regarding provisional employees.

7. The Zmployer will maintain £full health benefits coverage
for employees on approved leave of absence, for three (3) months
beyond the normal expiration date of such coverage.

8. Any unauthorized absence shall be subject to the following
sanctions:

1st offense - Warning

2nd offense - Two (2) day suspension
3rd offense - Three (3) day suspension
4th offense - Five (5) day suspension
5th offense -~ Automatic termination

Each day of unauthorized absence shall be considered a separate

of fense.

ARTICLE IX

SICK LEAVE ;

1. Employees will accumulate sick leave privileges on thel
basis of one (1) day per month of service or major fraction there-
of during the remainder of the first calendar year of employment
and fifteen (15} days annually thereafter. Employees shall be
credited with fifteen (15) working days sick leave at the begin-
ning of the calendar year and may be permitted to use sick leave,
which means the absence of an employee from duty because of ill-

ness, injury, pregnancy disability, exposure to contagious

disease, necessary attendance upon a member of the immediate



family seriously ill, death in the family or other relatives
living in the employee's household, on the basis of and in accor-
dance with established Fmployer policy, subject to the rules and
regulations of the Department of Personnel.

2. (A) The sick leave is credited in advance at the beginning
of the calendar year in anticipation of continued employment for
the full year and may be used on the basis of and in accordance
with established Employer policy. In the event the employee
should use said time and then terminate his employment with the
Agency, leaving the Agency with no payroll credits to be made, the
employee shall be notified that the debt exists and an appropriate
adjustment payment will be made from the employee to the Employer.

(B) The parties agree that the following is a pilot pro-
gram for the year 1990 and treated as a reopener during the year
1991 as hereinafter set forth.

(1) Any employee who has not used more than five (5) sick
days in any calendar year of the contract shall have the option of
cashing out a maximum of five (5) days sick leave payable prior to
March 1.

(2) In the event the employee does exercise his/her option
as aforesaid, he/she shall do so upon written notice to the Per-
sonnel Department no later than January 15, 19¢91.

{(3) In the event the employer determines that this pilot
program shall not be continued beyond the first year, notice of
such determination shall be provided to the Union by March 1 of
1991 in which the event sick leave policy shall revert to that
specified in the Contract in effect for the period January 1, 1987

through December 31, 1989. 1In the event such notice is not pro-

vided, this pilot program shall continue in full force and effect



for the life of the contract.

3. Sick leave for absences of long duration must be requested
by the employee in writing to his/her immediate supervisor. This
request must be accompanied by a written and signed statement by a
physician prescribing the sick leave and giving the reasons for
the sick leave.

4., In all cases of illness, whether short or longer term, the
employee is required to notify his/her superior of the reasons for
absence on the first day of absence from the office, within two
{2) hours of his/her designated start time. If the duration of
the absence exceeds two (2) days, it will be necessary to report
on every third day. Failure to report absences as aforesaid on
the part of any employee, may subject the employee to the exercise
of the unauthorized absence policy. A physician's certificate
must be submitted after an employee is on sick leave for five (5)
consecutive work days or more. In cases where an employee has
used more than twelve (12) days sick leave in a calendar year or
there is reason to suspect abuse of sick leave, it shall be re-
quired that the employee provide to the employer a fully completed
medical certification, as previously specified herein, within five
(5) days after the employee has returned to work. Failure to
return the form as aforesaid may subject the employee to the unau-
thorized absence policy for each day of absence beyond twelve (12)
days.

5. All sick leaves are subject to the Director's approval
and, where appropriate, to approval by the Department of Person-
nel.

6. Any employee who leaves work prior to the end of the work

day, with authorization, shall be charged time in one half (1/2)



hour intervals defined as thirty (30) minutes, or any fraction
thereof. Such time shall be recorded and accrued during the term
of this agreement or any extension thereof, and shall be charged
against credited sick leave, whenever the accrual of such time
reaches three and one half (3 1/2) hours. Employees who have no
credited sick time snall be charged, at the time of the next pay
period, whenever such charged time reaches three and one half (3
1/2} hours.

Furthermore, time accumulated by employees leaving early
would be docked when it reaches a half day and the balance would

be carried forward from year to year.

ARTICLE X
PREGNANCY DISABILITY LEAVE
Permanent employees may request, in writing through their
superior and submitted no later than the fifth month of pregnancy
except under extenuating circumstances, maternity leave for preg-
nancy. All maternity leaves are subject to approval by the
Employer's Director and will be granted in accordance with appli-

cable New Jersey Department of Personnel statutes and regulations.

ARTICLE XI

HEALTH AND WELFARE
1. The employer shall provide health insurance benefits to
all employees and their families under the existing New Jersey
Blue Cross/Blue Shield PACE Program. The existing Rider J and
Major Medical shall continue.
2. The Employer shall continue to provide a Prescription Drug

Plan with a deductible provision of three dollars ($3.00) per

prescription for each renewal thereof to all employees and their
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families under the Blue Cross Prescription Drug Program.

3. The Employer shall continue to provide dental insurance
for the employee only to all employees under the existing New
Jersey Dental Health Delta Plan.

4, The Employer shall continue to provide reimbursement for
optical expenses for the employee only to all employees under the
Employer's Self-Funded Ontical Plan, which allows $40 for single
focal eye glasses or contact lens, $45 for bi-focal and tri-focal
glasses, and $40 for an eye examination every two (2) years.
Reimbursement shall not exceed the actual cost of the lens or exam
cost.

5. The Employer shall continue to provide Disability Insur-
ance to eligible employees under the State Disability Insurance
Program in accordance with the Employer's Resolutinn of May 18,
1982 implementing said program and as permitted and defined in
NJSA 43:21-46 commonly referred to as the Temporary Disability
Benefits Law, as amended,

6. The Employer reserves the right to select the provider of
the benefits selected above so long as such provider offers
employees benefits (services) identical to or better than those
offered under plans currently in effect. The Emplover will give
the Union maximum possible notice of any intended change of these
existing health carriers. In the event of a change in carrier,
the Union and the Employer will exchange the names of up to five
(5) health care underwriters, The parties will then attempt to
mutually select an underwriter to certify that there is no diminu-
ation of the existing benefit level or to certify the differences.

If the parties are unable to agree on the issue of selecting an

underwriter, the Board will have the right to select any underwri-



ter appearing on both lists, and it will be considered a mutual
selection. A mutual selection shall mean that the Union and the
Employer will mutually and equally share the cost of the underwri-
ter's services, and the Union will accept the determination of the
underwriter. If, however, the Board does not choose one of the
underwriters submitted by the Union, the Union will not be bound
by the underwriter's determination nor will the Union share the
cost.

Both parties agree to only submit the names of underwriter's

who have offices in Passaic County.

ARTICLE XTI

INSURANCE AND RETIREMENT BENEFITS

1. The Employer agrees to provide retirement benefits and
life 1insurance coverage 1in accordance with the Passaic County
Retirement Benefits and/or Public FEmployees Retirement System
(PERS), and the life insurance coverage programs provided by the
County of Passaic.

2. In accordance with the provisions of the Passaic County
Beoard of Chosen Freeholders Resolution of June 4, 1975, all
employees who retire under one of the above Retirement Systems
shall be entitled to receive a lump sum payment for unused accu-
mulated sick leave. This shall be computed at the rate of
one-half (1/2) of the eligible employee's daily rate of pay for
each day of earned and accumulated sick leave based upon the aver-
age annual compensation received during the last year of
employment prior to the effective date of retirement, provided
that such payment shall not exceed twelve thousand dollars

($12,000). In the event an increase in this amount is allowed by



the County of Passaic, the contractual emplovees shall also
receive a parity increasz as given to County employees. An
employee who elects a deferred retirement benefit shall not be
eligible for the above lump sum payment, Those employees who have
a separation (excluding layoffs} on or after January 1, 1974 shall
be entitled to apply, for lump sum nurposes, only the unused accu-
mulated sick leave which was earned from the date of return to
emolovment from thz most recent separation prior to the effactive

date of retirement.

ARTICLE XITII

SALARIES AND COMPENSATION
During the term of this Agreement employees covered by this
Agreement shall be compensated as follows:

Ranges and Compensation Schedules

1. Each position title shall have a salary range as specified
and set forth in Appendix A-90-92.

2. Employees in all position titles shall be paid in the
appropriate salary range in accordance with the Compensation
Sa}ary Schedules in Appendix B-90aA, B-90B, B-91A, R-91B, B-92aA, B-
92%, for the calendar periods 1/1/90-6/30/90, 7/1/90-12/31/90,
1/1/91-6/30/91, 7/1/91-12/31/91, 1/1/92-6/30/92, 7/1/92-12/31/92
respectively.

3. Wage Increase - 1990

(a) Effective 1/1/90, Appendix B-90A shall be constructed to
reflect a three (3%) percent across-the-board increase. This
shall be done by making each step on B-90A three (3%) percent
greater than the corresponding step on Appendix B-8% as identified

in the agreement in effect 1/1/87. Salaries shall be adjusted
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step to step on the new schedule.

(b) Effective 1/1/90, all ranges ten (10) and below shall
. have each step increased by three hundred and fifty dollars
($350.00) in addition to the aforementioned three (3%) nercent
increase.

(c) Rffective 7/1/90, Appendix B-90B shall be constructed to
reflect a four (4%) paercent across-the-board increase. This shall
be done bhv making every point on B-90B four (4%) percent graater
than the corresponding step on B-%0A. Employees shall have their
salaries adjusted step-to-sten so as to receive the four (4%) per-
cent increase.

4. Wage Increase - 1991

(a) Effective 1/1/91, Appendix B-91A shall be constructed to
reflect a three (3%} percent across-the~board increase. This
shall be done by making every point on B-91A three (3%) percent
greater than the corresponding step on B-99B, Employees shall
have their salaries adjusted step-to-stepr so as to receive the
three (3%) percent increase.

(b) Effective 7/1/91, Appendix B-918B shall be constructed to
reflect; a four (4%) percent across-the-board increase. This shall
be done by making every point on B-21B four (4%) percent qgreater
than the corresponding step on B-91A. Employees shall have their
salaries adjusted step-to-step so as to receive the four (4%) per-
cent increase.

5. Wage Increase - 1992

(a) Effective 1/1/92, Appendix B~92A shall be constructed to
reflect a three (3%) percent across-the-board increase. This

shall be done by making every point on B-92A three (3%) percent

greater than the corresponding step on B-91B. Employees shall
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have their salaries adjusted step-to-step so as to receive the
three (3%) percent increase.

(b)Y Effective 7/1/92, Appendix B-922B shall be constructed to
reflect a three (3%) across-the-board increase. This shall be
done hy making every point on B-~92B three (3%) nercent greater
than the corresponding step on B-22A, Employees shall have their
salaries adjusted sten-to-step so as to receive the three (3%)
percent increasec.

6. Range Adjustment

Effective 1/1/90, the nosition of Principal Account Clerk
shall have a range adjustment from range number 13 to range number
14, as identified in Appendix A-90-92,

Annual Merit Increments

7. Employees whose performance has been at least satisfactory
as determined by the agency performance cvaluation review and who
have not reached the maximum of their range shall be entitled to
an annual merit increment on their assigned quarterly anniversary
date. Employees on leave of absence without pay shall have their
anniversary dates adjusted by one quarter for every sixty-five
(65) workind days the employee is on leave ofrabsence without pay.

B. For the purpose of implementing the provisions of Para-
graph 6, the anniversary date shall be defined as follows for all
employees hired during the term of this Agreement:

January, February, March - anniversary date of
April 1 of the following year

April, May, June - anniversary date of
July 1 of the following vear

July, August, September - anniversary date of
October 1 of the following year

October, November, December ~ anniversary date of
January 1 of the fellowing year
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All other employzes shall retain their quarterly anniversary
date of record. In cases of promotion or reclassification the
anniversary date of the employee shall be determined in accordance
with the following procedure:

Any employee who is promoted or reclassified to another

title with a higher salary range shall have his/her

salary adjusted so that it provides an increase in pay

of one (1) increment of the present salary range plus

the amount (if necessary) to adjust and equalize the

employee's salary to the pnroper step of the new salary

range.

In those situations in which the employee's salary adjustment
equals two or more increments in the old range, a new anniversary
date shall be assigned. The new anniversary date shall be as-
signed on the basis of the effective date of the salary increase.

Any employee who is demoted or heing appointed to another
title with a lower salarv ranges shall have his/her salary adjusted
so that it provides a deduction of one (1) increment of the pre-
sent salary range less any additional amount (if necessary) to
adjust and equalize the employee's salary to the proper step of
the title to which he/she is being reassigned. Another acceptable
procedure would be to reconstruct the employee's salary on the

basjis of the employee's érevious empioyment record.

8. Performance Award

A performance award of seven hundred fifty dollars ($750.00)
shall be nayable to all employees on range ten (10) and below on
or before 3/1/92, providing that all of the following criteria are
met:

1. The employee is on range ten (1l0) or below on 12/31/91.

2. The employce has heen employed by the Agency continuously

since 1/1/90.

3. The employee has achieved an overall "above average" or
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better ranking on his/her annual evaluation for 1990 and 1991.

4. The employece has not used more than ten (1) sick days in
1990 and has not used movre than ten {(10) sick days in 1991, An
authorized medical leave of absence of ten (10} consecutive days
or more shall count as one (1) sick day for purposes of perfor-
mance award criteria.

9. Income Maintenance Worker

Emnloyees in the title of Income Maintenance Tz2chnician shall
be promoted to the title of Income Maintenance Worker, payable at
Range 17 on the applicable schedule, upon certification to said
position by the Department of Civil Service and action by the
employer at a regular monthly meeting of the Board. The employer
shall request said certification within a reasonable period of

time after promulgation of a list for the position.

ARTICLE XIV

ADHINISTRATIVE LEAVE

1. All employees of the Employer with one (1) year of service
shall be entitled to three (3) days of administrative leave per
calendar year in accordance with the following rules:

a. Request for feave shall be made in writing at least forty-
eight (48} hours in advance and approved in advance of the reques-
ted date(s) by the employee's immediate supervisor and/or the
Director.

b. Leave must be used within the calendar year and shall not
accumulate from year to year.

c. Administrative leave days may be taken as three (3) whole

days or six (6) half days cor any combination thereof.

d. Leave may be taken in accordance with the TLateness Policy
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agreed to by the parties and made a part heraof by reference.

2. Leave shall be granted on short notice in the event of an
emergency; the determination as to whether or not a spnecific situ-
ation is in fact an emergency shall be made by and within the sole
discretion of the Director or his designee.

2. Employees of the Employer shall be entitled to administra-
tive leave in accordance with Department of Personnel Rule
4:2-17,6.

3. All employees with five (5) years of service shall be
entitled to four (4) days of Administrative Leave per calendar

year.

ARTICLE XV

BEREAVEMENT LEAVE

All employees shall receive up to three (3) days leave per
calendar year for bereavement purposes to include wife, husband,
mother, father, parents-in-law, c¢hild, foster-child, step-~child,
sister, brother and grandparents. Further, all employees shall
receive 1.5 days per calendar year for bereavement purposes to
include sister-in-law, broth?r—in-law, grandparents~-in-law,
daughter-in-law and son-in-law. IIf in any given year more than
one {l) of any of the following relatives passes away, an addi-

tional two (2) bereavement days shall be granted: mother, father,

current spouse, children.

ARTICLE XVI

SENIORITY
Seniority, which is defined as continuous, unbroken permanent
employment in grade with the Employer, will be given due consider-

ation by the Employer with respect to promotions, demotions,
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layoffs and recalls. Nothing herein shall contravene Department

of Personnel Statutes or rules and regulations.

ARTICLE XVII

LONGEVITY

The Employer agrees to provide longevity payments of 2% of
the employee's salary at the completion of seven (7) years of ser-
vice; 4% at the completion of ten (10) years of service; 6% at the
completion of €fifteen (15) years of service; 8% at the completion
of twenty (20) years of service; and 10% at the completion of
twenty~five (25) years of service in accordance with the Passaic
County Longevity Plan in effect for County employees. Every full-
time employee, provisional or permanent, classified or unclassi-
fied, of the Employer shall be paid longevity payments on a
pro-rated basis with each salary check during the calendar year
and such payment shall be considered as part of the total salary

for pension purpocses.

ARTICLE XVITI

EDUCATION

1. Employees may apply for and be :granted unpaid or paid
leaves to attend school for degrees in fields which the employer
deems appropriate.

2. Employees may apply for tuition reimbursement in fields of
study approved by the Employer. The Employer will commit to pay
for one hundred forty-four (144) credits per calendar year for the
bargaining unit provided sufficient workers apply for such reim-
bursement., Where application is made for more than 144 credits,

the Employer will utilize its discretion to approve and disapprove

based upon Agency need. Where fewer than 144 credits are applied
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for, the Employer will pay for the applied for courses provided
the course of study is job related or is part of an elective
requirement for an appropriate degree program.

3. Reimbursement of tuition costs is contingent upon the fol-
lowing:

a. Such courses are taken at a New Jersey State institution
during non-working hours unless the Employer, at its discretion,
allows an exception; and

b. The employee makes application, in advance and in writing,
to the Employer: and

c. The Employer requires that a part-time Educational Leave
Agreement be signed as a condition of approval of courses for
reimbursement. Such reimbursement shall provide for the continu-
ation in the service of the Employer by the employee for one and
one half months for each month of schooling reimbursed by the
Employer starting with the first month after completion of the
degree or the dropping out of the program by the employece. The
reimbursement obligation shall only be credited for those months

worked during which the employee receives no financial resimburse-~

]
ment for part-time Educational Leave; !

d. The employee continues in full time employment with the
Employer.

e. The employee attains a satisfactory grade 1in the
course(s). Satisfactory grade is defined as a grade of "C" on the
undergraduate level and a grade of "B" at the graduate level,
unless the employee can provide documentation showing that some
other grade is considered to be indicative of satisfactory perfor-

mance by the educational institution providing the course.



ARTICLE XIX

EQUAL TREATMENT
The Employer and the Union agree that there shall be no
discrimination against or favoritism shown any employee because of
age, sex, marital status, sexual preference, race, color, creed,
national origin, political affiliation, armed forces obligation,

physical handicap, union membership or legal union activity.

ARTICLE XX

UNION RIGHTS

1. The Union has the right and responsibility to represent
the interests of all employees within the bargaining unit; to pre-
sent its views to the Employer on matters of concern, either
orally or in writing; to consult the Employer or its designees
with regard to policies, practices, and/or decisions affecting its
members; to be consulted by the Employer or its designees whenever
possible: to use all available legal means to protect, nreserve
and ensure just treatment of all employees; to enter collective
negotiations with the object of reaching on equitable agreement
applicable to all members of the bargaining unit. !

2. The Union shall have the right to make reasonable use of
the Employer's internal mail system for legitimate Union business.
It is understood that this does not include use of the Agency pos-
tage machine(s).

3. The Union shall have the right to distribute to employees
all material dealing with the proper and legitimate business of
the Union.

4, The Union shall be allowed to install one (1) suggestion

box in the main office and in each branch office of the Employer.



S. The Union shall have the right to hold two (2) membership
meetings each year during work hours on the Employer's premises.
Such meetings shall begin no sooner than 3:30 p.m. and may con-
tinue after work hours. The Union agree that such meetings shall
be held on days which are least disruptive of Agency operation and
that essential coverage in all work units shall be maintained.

6. a. The Employer shall continue to provide office space for
the exclusive use of the Union in the Employer's main office.

b. The Union shall staff its office during the hours between
9:00 a.m. and 10:00 a.m. and lunch hour. The Union representative
in charge of grievances plus the steward involved shall be permit-
ted to staff the office during 92 a.m. to 10 a.m. period.
Employees shall be permitted to consult with the Union during that
time, Employees shall advise their immediate supervisor if they
intend to go to the Union office during 9 a.m. and 19 a.m. The
Union will not use its office space to consult with employees at
other times unless agreed upon by the parties except for the spe=-
cific purpose of investigating a grievance filed by the Union or
to investigate a disciplinary action initiated by the Emplover.
The Union's Executive Board shall be permitted to continue to
utilize the office in accordance with past practice.

c¢. The Union Chairperson shall notify the Director or his
designee in advance of all meetings of union representatives to be
held during hours of work. Notification shall include names of
representatives to attend.

7. The Employer shall provide a bulletin board on the main
floor of the main office and each branch office of the Agency

excluding Outreach Centers. Part of each bulletin board may be

used by the Union for posting notices, etc., pertaining to Union
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business. All such notices shall be submitted to the Employer
pricor to posting.

8. The Union shall maintain a current list of its officers
and stewards with the Employer at all times. The Union agrees to

limit its representatives to eighteen (18).

ARTICLE XXI

FULLY-BARGAINED PROVISION
The parties agree that they have fully bargained and agreed
upon all terms and conditions of employment and that this Agree-
ment represents and incorporates the complete and final
understanding and settlement, by the parties, of all bargainable

issues which were the subject of negotiations.

ARTICLE XXTI

SEPARABILITY AND SAVINGS

If any provision of this Agreement should be held invalid by
operation of law or tribunal of competent jurisdiction, including
but not limited to the New Jersey Department of Personnel, of if
compliance with or enforcement of any provision should be res-
traiﬁed by such court or tribunal pending a final determination as
to its validity, such provision shall be inoperative but all other
provisions shall not be affected thereby and shall continue in

full force and effect.

ARTICLE XXTII

PARKING
The Employer shall provide parking at no cost to all
employees in all of its offices, provided parking space is avail-

able and funds are appropriated.



ARTICLE XXIV

TRAVEL

1. The employees who are required and authorized to use
private automobiles in the course of their employment, shall be
reimbursed at the rate of twenty-three ($.23) per mile.

2. The Employer shall also reimburse employes for the cost of
automobile business insurance coverage, it being understood that
said employees shall obtain business liability insurance coverage
for their protection as well as the protection of the Employer.
The amount of reimbursement shall be to the extent of the actual
additional premiums directly chargeable to said coverage, but
shall not exceed the sum of one hundred and twenty ($120.00) dol-
lars each year. The employee shall present evidence of the
existence of the business liability coverage and actual payment of
the premium (i.e., a receipted bill indicating amount paid and

purpose) to the Employer on December lst of each year.

ARTICLE XXV

CONDITIONS OF EMPLOYMENT

1. The Employer agrees to maintain working conditions at a
level which will create a comfortable environment within which and
conditions under which employees must work. To this end, the
Employer agrees to vigorously pursue its rights, under its leases
with 1its landlords, regarding heat, air c¢ooling, sanitary and
other relevant conditions.

2. The Fmployer shall maintain working conditions which meet
the existing regulations of the New Jersey State Department of
Labor and Industry and local building and zoning codes.

3., The Employer may invite the Union as a participant during
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any future lease negotiations and/or building plans and negotia-
tions, provided that it is agreed that the Empléyer reserves the
right to make the final decision as to the final form of the lease
and the substantive provisions contained therein. The Employer may
disclose floor plans and design of any future offices of the
Employer. The Union may offer suggestions on such plans and

designs to the Employer.

ARTICLE XXVI

CONTRACTING AND SUBCONTRACTING OF PUBLIC WORK

The Union recognizes that the decision to contract out or
subcontract public work is a management prercgative. The Employer
agrees that, prior to making any decision to contract out or sub-
contract public work, it will meet and confer with the Union as
soon as possible. The power to make the ultimate decision as to
whether or not to contract out or subcontract out said work shall
be retained, however, by the Employer as a management prerogative.

It is recognized that this Article does not preclude the
Employer's exclusive right to utilize temporary employees not to
exceed six (6) months at its sole discretion.

!Temporary employees will be hired at the entry level. They
will not be given health benefits. All forms of leave benefits
will not be granted except as determined at the discretion of the
Director. Upon completion of temporary appointment, any temporary
employee retained or rehired within thirty (30) calendar days into
a provisional or permanent position will, to the extent permitted
by N.J. Department of Personnel statutes and regulations have
his/her seniority backdated to the first day of temporary employ-

ment with resulting retroactive leave credit extended.
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The Employer agrees to not utilize temporary employees to

circumvent hiring employees into permanent positions.

ARTICLE XXVII

WORK LOAD
1. The Employer will do everything within its power to ensure
equitable distribution of work between employees of the same class
and function.
2. The Employer will do everything within its power to main-

tain work loads at a reasonable level.

ARTICLE XXVIII

PERSONNEL FILES

All employes will be notified of and their signatures
required on all "non-ordinary" documents to be entered into their
personnel files and be given a copy of that document upon request.
An ordinary document, by definition, is one which has no adverse
implications for the employes. Whether a document is "non-
ordinary" is determined by a policy agreed upon by the parties.
If no such agreement exists the Employer shall make said determin-
ation initiallyiand the affected emﬁloyee, as well as the Union,
shall retain the right to contest said determination for a period
not to exceed two (2) years following the first review of said
file by said employee and his/her designee following the insertion
of the document in guestion into said file.

2. Employees may review their personnel files at a time con-
venient to the Employer, with an administrator present in the room
during such review. The employee will not have access to letters

of recommendation contained in the file.

3. Employees may designate, in writing, that a Union repre-
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sentative review their file and/or specific parts thereof. A copy
of this written authorization will be placed in the file. An
Administrator shall be present in the room during said review.

4, Reviews of the entire personnel file shall bhe limited to
one (1) review permitted in specific circumstances where certain
material is relevant to a particular situation.

5. All minor disciplinary actions shall not be considered in

promotions after three (3) years if there are no other incidences.

ARTICLE XXIX

TRAINING

1. All new employees will receive adequate training prior to
final job assignment.

2. Any employee who has been transferred or nromoted shall be
given the training needed to perform satisfactorily the ijob to
which he/she has been transferred or promoted.

3. All employees within a given job classification will be
given equal notice and opnortunity to participate in both in-house
training and training in ocutside facilities which has been author-
ized by the Employer. |

4. The Employer retains the right to postpone or defer the
above mentioned training periods for good cause within its discre-
tion and in times of emergency requiring immediate utilization of

new staff., Management retains the right to limit the number of

employees permitted to attend training sessions.

ARTICLE XXX

UNION ACTIVITY WITH PAY

The Employer agrees that during working hours Union represen-

tatives, without loss of pay or leave time, shall be allowed to
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undertake Union activities as Follows:

1. The Union will have access to a mecting room, designated
by the Employer, for conferences or meetings by the Executive
Board of the Union concerning legitimate Union business.

2. The Union Grievance Officer and one (1) other membar of
the Union Exacutive Board may represent employees in the negoti-
ation and processing of grievances at the second step or above.

3. The Union may post notices on the bulletin bYoard provided
and distribute material, related to legitimate Union business, to
employees.

4. The Executive Board of the Union shall be permitted to
attend negotiation mectings inveolving this Agreement or the inter-
pretation of this Agreement.

5. Union representatives shall be permitted to transmit, to
the Employer, communications duly authorized by the Union.

6. The Union may consult with the Employer, or 1its duly
designated representatives, on matters of concern.

7. Two (2) members of the Union Executive Board will be per-
mitted to attend meetings of the Employer's Personnel Committee in
order to fulfill the Union’'s legitimaée role in employee grievance
and disciplinary proceedings, but only to the extent necessary,
where the Employer determines that the Union has a legitimate
interest in a specific issue. This is not intended as nor shall
it constitute a waiver of the Employer's right, under the Open
Public Meetings Act, to meet in Executive session and exclude the
public, including the Association. 1In situations involving a cru-
cial issue, a meeting may be scheduled between the Union Executiwve

Board and the Employer's Personnel Committee.

8. Two {2) members of the Union Executive Board will be per-
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mitted to make a one (1) hour presentation to new employees in
training concerning the Union and employee rights, benefits and
obligations under the terms of this agreement.

9. In the event the regular monthly meeting of the Employer's
Board of Commissioners is held during work hours, a maximum of two
(2) members of the Union Executive Board will be permitted to
attend.

10. In the evant the Union is invited, requested or required
to attend meetings or hearings held by the County of Passaic, the
State of New Jersey or any of its divisions or agencies, the New
Jersey Legislature or its committees or subcommittees, or other
appropriate body, a maximum of two {(2) members of the Union Execu-
tive Board will be permitted to attend a maximum of five (5) such
mectings annually, unless prior approval to exceed that number has
heen obhtainad from the Employer.

11. A maximum of three (3) members of the Executive Board
will be permitted to attend up to five (5) meetings annually which
are of interest or concern to the Union unless prior approval to
exceed that number has been obtained from the Employer. Addition-
ally, one {1) unpaid day per calendar year for uﬁion training for
each of the eighteen (18) recognized representatives shall be

granted.

ARTICLE XXXT

PROMOTIONS
1. The Employer agrees to notify, in writing, all eligible
employees of any promotional opportunity. Promotional opportunity
is defined as a higher salaried position for which the employee is

qualified. It is understoocd that utilization of the Department of
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Personnel in line promotional nrocedures shall take precedence.
Qualifications for positions are established by the New Jersey
Department of Personnel. The criteria upon which s=2lection for
proemotional positions are made shall be at the discretion of the
Employer in accordance with sound management principles and
Department of Personnel rules and regulations. The Employer
agrees to make every reasonable effort to consider and select for
promotional positions from among existing versonnel., Tt is under-
stood that the Employer will not be required to promote from
outside a title series where in-line personnel are available.

2, The Employer agrees to post the qualifications for any
promotional positions and the criteria upnon which selection is to
be based, in a prominent place in each office, at least seven (7)
days prior to the deadline for application for the position. The
Chairman of the Union shall be provided with a copy of all such
notices.

3. Employees shall be notified of the deadline set for appli-
cation for a position and shall indicate interest in the position,
in writing, to the Employer's Personnel Qfficer, A failure to
apply in writing may be considered as lack of interest ﬁn the
position.

4. The Employer agrees to fairly consider all gqualified
employees who make application for a position. The Employer
retains the management right and prerogative to determine, at its
discretion and subject to Department of Personnel rules and regu-
lations, which emplovee is most qualified for a position. If
rejected for a position, the employee, upon request, shall be

given the reason for rejection.
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ARTICLE XXXII

GENERAL PROVISIONS WORK RULES
Proposed new rules or modifications of existing rules govern-
ing working conditions shall be negotiated with the Union before
they are established. The foregoing shall not apply if the
Employer is directed to effect new rules or modifications of
axisting rules governing working conditions by the State Division

of Public Welfare.

ARTICLE XXXIII

MAINTENANCE AND SECURITY PERSONNEL

1. The Employer shall provide security personnel for the
Paterson and Passaic offices. Should any substantial portion of
the staff be required to work overtime, on a holiday or Saturday
or Sunday, security personnel will be on duty during such times.

2. Maintenance and security personnel shall receive an annual
clothing allowance of three hundred ($300.00) dollars at the time
of anniversary date in order to purchase necessary clothing, uni-
forms, etc.

3. Scheduling of all maintenance and security personnel shall
be in accordance with the following:

a. No worker shall work more than five (5) days without being
scheduled for at least two (2) days off;

b. At least two (2) of every four (4) days off shall be con-
secutive.

c. All shifts shall be scheduled as seven (7)) consecutive
hours.

4. All of the above notwithstanding, maintenance personnel

will enjoy the same rights to holidays as all other employees.
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5. In the event of installation of mechanical security
devices the Employer will make every effort to avoid the lavoff of

security personnel.

ARTICLE XXXIV

TIME CLOCKS
The parties agree that the Employer retains the prerogative
to install and utilize time clocks to enforce the work schedule of

the Employer.

ARTICLE XXXV

TERM AND RENEWAL

1. This Agreement shall be in full force and effect as of
January 1, 1990 and remain in effect up to and including December
31, 1992 except as provided otherwise herein.

2. Negotiations on a successor contract shall commence on or
about October 1, 1992 upon written notice by one party to the
other at least ninety (90) days prior to the expiration date of
this Agreement.

3. By agreement and subject to appropriations by appropriate
funding'agencies, this Contract and its provisions shall remain in
full force and effect for a reasonable period of time during any
negotiations that take place on any new contract subsequent to the
expiration date of this Contract. The Employer shall continue to
engage in timely and meaningful collective negotiations with the

Union.
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PASSAIC COUNTY BOARD OF SOCIAL SERVICES

v U Ddbddt—

ARTHUR D. BOOTH, DEPUTY DIRRCTOR

ATTEST:

At 5L

“GERTRUDE SICURRMAN
SECRETARY-TREASURER

EMPLOYEES OF PASSAIC COUNTY
WELFARE ASSOCIATION

by:

%779,
BRUCE JAW%§J CHAIRMAN

ATTEST:

EVERT KNOWLES
TREASURER
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TITLE

Clerk
Agency Aide
Building Service Worker

Microfilm Mach.
Operator

Building Maintenance
Worker

Social Service Aide
Clerk Typist

Stock Clerk
Accounts Clerk
Income Maint. Aide
Receptionist/
Bilingual in
Spanish and English

Data Entry Machine
Operator

Messenger
Clerk Stenographer
Telephone Operator

Senior Building Maint.
Worker

Senior Clerk

Senior Mail Clerk
Data Control Clerk
Sr. Acct.Clerk Bkkpr.

Sr. Clk Typist

Sr. Receptionist/
Bilingual in
Spanish and English

Security Guard
Sr. Telephone Operator
Sr. Clerk Stenc

Sr. DEMO

APPENDIX A-90 AND 92

RANGE

10
10

10



TITLE

Sr. Maintenance
Repair

Sr. Security Guard
Income Maint. Tech.
Princ. Clk.Typist

Supervising
Security Guard

Prin. Clek. Steno.
Prin. DEMO
Purchasing Assistant
Prin. Account Clerk
Income Maint. Wkr.
C.5.P. Worker

Social Worker

Investiqgator
County Welfare
Agency

ParaLegal Spec.
Training Tech.
Income Maint.Spec.
C.5.P. gpecialist
Social Work. Spec.

Medical Social Srv.
Assistant

Supv. I.M.
C.S.P. Supervisor
Supv. Social Wrk.

Sr. Investigator

APPENDIX A-90 AND 92

RANGE

11
11
13

13

13
14
14
14
14
17
17

18

18

18
18
19
19

20

20
21
21
21

21



APPENDIX B-90A

PASSAIC COUNTY BOARD OF SOCIAL SERVICES - COMPENSATION SCHEDULE
1/1/90 - &/30/90

RANGE EEEEE 1 2 3 4 5 & 7 8 ng
4 11922 126le6 13310 14005 14699 15393 16087 16782 17476 18170
5 12500 13229 13958 14688 15417 16146 16875 17605 18334 19063
6 13104 13870 14635 15400 16le66 16931 17696 18462 19227 19992
7 13746 14550 15353 16156 16960 17763 18567 19370 20173 20977
8 l4a41le 15259 16103 16946 17790 18634 19477 20321 21164 22008
9 15118 16004 16890 17776 18661 19547 20433 21319 22205 23090
1o 15859 16789 17719 18649 19579 20509 21439 22369 23299 24230
11 16286 17264 18241 19219 20196 21174 22151 23129 24106 25084
13 17950 19027 20105 21182 22259 23337 24414 25491 26569 27646
14 18846 19977 21108 22239 23370 24501 25632 26762 27893 29024
15 19788 20976 22164 23351 24539 25726 26914 28101 29289 30477
17 21816 23126 24435 25744 27053 28362 29671 30980 32289 33599
18 22908 24282 25656 27030 28404 29778 31152 32526 33900 35274
19 24054 25497 26940 28383 29826 31269 32712 34155 35598 37041
20 25256 26771 28286 29801 31316 32831 34346 35862 37377 38892
21 26520 28112 29703 31294 32886 34477 36069 37660 39251 40843
lea 21583 22877 24172 25467 26761 28056 29351 30646 31940 33235
17a 22661 24020 25380 26740 28099 29459 30819 32178 33538 34897
19a 24986 26434 27983 29482 30980 32479 33978 25476 36975 38474
20A 26235 27809 29383 30957 32531 34104 35678 37252 38826 40400
21a 27544 29197 30851 32054 34157 35810 37463 39116 40770 42423
224 28925 306?0 32396 34131 35867 37602 39338 41073 42809 44544
23A 30370 32153 34015 35837 37659 39481 41303 43125 44947 46769
24A 31891 33805 35718 37632 39546 41460 43373 45287 47201 49115
25a 33483 35492 37500 39509 41517 43526 45534 47543 49551 51560
264 35158 37267 39377 41486 43596 45705 47815 49924 52034 54143
274 3e9ls8 39134 41349 43565 45780 47996 50212 52427 54643 56858
2BA 38764 41090 43416 45741 48067 50393 52718 55044 57370 59696
294 40705 43147 45589 48031 50473 52915 55357 57800 60242 62684
32a 47121 49949 52776 55604 58431 61258 64986 66913 69740 72568
36A 57279 60716 64154 67591 71028 74465 77902 81339 84776 88213



APPENDIX B-90B

PASSAIC COUNTY BOARD OF SOCIAL SERVICES - COMPENSATION SCHEDULE

7/1/90 - 12/31/90

ENTRY

RANGE LEVEL 1 2 3 4 5 & 7 8 9
4 12399 13121 13843 14565 15287 16009 16731 17453 18175 18897
5 13000 13758 14517 15276 16034 16792 17550 18339 19067 19826
& 13628 14425 15220 16016 16813 17608 18404 19200 19996 20792
7 14296 15132 15967 16803 17638 18474 19310 20145 20980 21826
8 14993 15869 16747 17624 18502 19379 20256 21134 22011 22888
9 15723 16644 17566 18476 19408 20329 21250 22172 23093 24014
10 16493 17461 18428 19395 20362 21330 22297 23264 24231 25199
11 16938 17954 18971 19988 21004 22021 23037 24054 25070 26087
13 18668 19788 20909 22029 23150 24270 25391 26511 27832 28752
14 19600 20776 21952 23129 24304 25481 26657 27833 29009 3018%
15 20580 21815 23050 24285 25520 26755 27991 29226 30461 31696
17 22689 24051 25412 26774 28135 294597 30858 32220 33581 34943
18 23825 25011 26683 28112 29540 30969 32398 33827 35256 36685
19 25016 26516 28018 29518 31019 32519 34020 35521 37022 38522
20 26266 27842 29417 30993 32569 34145 35720 37296 38872 40447
21 27581 29236 30891 32546 34201 35856 37511 39166 40821 42476
16A 22446 23792 25139 26584 27832 29178 305325 31871 33218 34564
17A 23568 24981 26395 27809 29223 30637 32051 33465 34879 36293
20A 27284 28921 30558 32195 33832 35469 37105 38742 40379 42016
21A 28646 30365 32085 33804 35523 37242 38962 40681 42400 44120
22A 30081 3lase 33691 35496 37301 39106 40911 42716 44521 46326
23A 31585 33480 35376 3;270 39165 41060 42955 44850 46745 48640
24A 33167 35157 37147 39137 41128 43118 45108 47099 49089 51079
25A 34823 36911 39000 41089 43178 45267 47356 49444 51533 53622
264 36564 38758 40952 43146 45340 47533 49727 51921 54115 56309
27A 38395 40699 43003 45308 47612 49916 52220 54524 56828 59132
28A 40315 42733 45152 47571 49990 52409 54827 57246 59665 62084
29A 42333 44873 47412 49952 52492 55032 57572 60111 62652 65191
32a 49006 519437 54887 57828 60768 63709 66649 69589 72530 75417
36A 59571 63145 66720 70294 73869 77444 B1018 84593 88167 91742
19a 25985 27544 29102 30661 36895 38454 40013

32220 33778 35337




APPENDIX B-91 A

PASSAIC CQUNTY BOARD OF SOCIAL SERVICES - COMPENSATION SCHEDULE
1/1/91 - 6/30/91

RANGE %ﬂﬁ%ﬁ; 1 2 3 4 5 6 7 8 %gx
4 12771 13515 14258 15002 15746 16489 17233 17977 18720 19464
5 13390 14171 14953 15734 16515 17296 18077 18858 19639 20421
6 14037 14858 15677 16496 17317 18136 18956 19776 20596 21416
7 14725 15586 le446 17307 18167 19028 19889 20749 21609 22470
8 15443 16345 17249 18153 19057 19960 20864 21768 22671 23575
9 16195 17143 18093 19042 19990 20939 21888 22837 23786 24734
10 16988 17985 18981 19977 20973 21970 22966 23962 24958 25955
11 17446 18493 19540 20588 21634 22682 23728 24776 25822 26870
13 19228 20382 21536 22690 23845 24998 26153 27306 28461 29615
14 20188 21399 22611 23823 25033 26245 27457 28668 29879 31091
15 21197 22469 23742 25014 26286 27558 28831 30103 31375 32647
17 23370 24773 26174 27577 28979 30382 31784 33187 34588 35991
18 24540 2576l 27483 28955 30426 31898 33370 34842 36314 37786
19 25766 27311 28859 30404 31950 33495 35041 36587 38133 39678
20 27054 28677 30300 31923 33546 35169 36792 38415 40038 41660
21 28408 30113 31818 33522 35227 36932 38636 40341 42046 43750
lea 23119 24506 25893 27382 28667 30053 31441 32827 34215 35601
17a 24275 25730 27187 28643 30100 31556 33013 34469 35925 37382
19a 26765 28370 29975 31581 33187 34791 36397 38002 39608 41213
20Aa 28103 29789 31475 3316l 34847 36533 38218 39904 41590 43276
21a 29505 31276 33048 34818 36589 38359 40131 41901 43672 45444
22A 30983 32843 34702 36561 3842d 40279 42138 43997 45857 47716
23A 32533 34484 36437 38388 40340 42292 44244 46196 48147 50099
24A 34162 36212 38261 40311 42362 44412 46461 48512 50562 52611
25A 35868 3gols 40170 42322 44473 46625 48777 50927 53079 55231
262 37661 39921 42181 44440 46700 48959 51219 53479 55738 57998
274 39547 41920 44293 46667 49040 51413 53787 56160 58533 60966
284 41524 44014 46507 48998 51490 53981 56472 58963 61455 ©3947
29A 43603 46219 48834 51451 54067 56683 59299 61914 64532 67147
32a 50476 53505 56534 59563 62591 65620 68648 71677 74706 77735
36A 61358 65039 68722 72403 76085 79767 83449 87131 90812 94494



APPENDIX B-91B

PASSAIC COUNTY BOARD OF SOCIAL SERVICES - COMPENSATION SCHEDULE
7/1/91 - 12/31/91

ENTRY

i
RANGE LEVEL 1 2 3 4 5 6 7 8 9
4 13282 14056 14828 15602 16376 17149 17922 18696 19469 20243
5 13926 14738 15551 16363 17176 17988 18800 19612 20425 21238
6 14598 15452 16304 17156 18010 18861 19714 20567 21420 22273
7 15314 16209 17104 17999 18894 19789 20685 21579 22473 23369
8 16061 16999 17939 18879 19819 20758 21699 22639 23578 24518
9 16843 17829 18817 19804 20790 21777 22764 23750 24737 25723
10 17668 18704 19740 20776 21812 22849 23885 24920 25956 26993
11 18144 19233 20322 21412 22499 23589 24677 25767 26855 27945
13 19997 21197 22397 23598 24799 25998 27199 28398 29599 30800
14 20996 22255 23515 24776 26034 27295 28555 29815 31074 32335
15 22045 23368 24692 26015 27337 28660 29984 31307 32630 33953
17 24305 25764 27221 28680 30138 231597 33055 34514 35972 37431
18 25522 26791 28582 30113 31643 33174 34705 36236 37767 39297
19 26797 28403 30013 31620 33228 34835 36443 38050 39658 41265
20 28136 29824 31512 33200 34888 36576 38264 39952 41640 43326
21 29544 31318 33091 34863 36636 38409 40181 41955 42046 45500
l6a 24044 25486 26929 28477 29814 31255 32699 34140 35584 37025
17a 25246 26759 28274 29789 31304 32818 34334 35848 37362 38877
19a 27836 29505 31174 32844 34514 36183 37853 39522 41192 42862
20a 29227 30981 32734 34487 36241 37994 39747 41500 43254 45007
21A 30685 32527 34370 36211 38053 40081 41736 43577 45419 47262
225 32222 34157 36090 38023 39957 41890 43324 45757 47691 49625
23A 33834 35863 37894 39924 41954 43984 46014 48044 50073 52103
24a 35528 37660 39791 41923 44056 46188 48319 50452 52584 54715
254 37303 39539 41777 44015 46252 48490 50728 52964 55202 57440
26A 39167 41518 43868 46218 48568 50917 53268 55618 57968 60318
27a 41129 43597 46065 48534 51002 53470 55938 58406 60874 63342
28A 43185 45776 48367 50958 53550 56140 58731 61322 63913 66505
29A 45347 48068 50787 53509 56230 58950 61671 64391 67113 69833
32A 52495 55645 58795 61946 65095 68245 71394 74544 77694 80844
36A 63812 67641 71471 75299 79128 82958 86787 90616 94444 98274



PASSAIC COUNTY BOARD OF

r

APPENDIX B-92A

SOCIAL SERVICES - COMPENSATION SCHEDULE
1/1/92 - 6/30/92

ENTRY MAX
RANGE LEVEL 1 2 3 4 5 6 7 8 9
4 13680 14478 15273 16070 16867 17663 18460 19257 20053 20850
5 14344 15180 16018 16854 17691 18528 19364 20200 21038 21875
6 15036 15916 16793 17671 18550 19427 20305 21184 22063 22941
7 15773 16695 17617 18539 19461 20383 21306 22226 23147 24070
8 16543 17509 18477 19445 20414 21381 22350 23318 24285 25254
9 17348 18364 19382 20398 21414 22430 23447 24463 25479 26495
10 18198 19265 20332 21399 22466 23534 24602 25668 26735 27803
11 18688 19810 20932 22054 23174 24297 25417 26540 27661 28783
13 20597 21833 23069 24306 25543 26778 28015 29250 30487 31724
14 21626 22923 24220 25519 26815 28114 29412 30709 32006 33305
15 22706 24069 25433 26795 28157 29520 30884 32246 33609 34972
17 25034 26537 28038 29540 31042 32545 34047 35549 37051 38554
18 26288 27595 29439 31016 32592 34169 35746 37323 38900 40476
19 27601 29255 30913 32569 34225 35880 37536 39192 40848 42503
20 28980 30719 32457 34196 35935 37673 39412 41151 42889 44626
21 30430 32258 34084 35909 37735 39561 41386 43214 43307 46865
l6a 24765 26251 27737 29331 30708 32193 33680 35164 36652 38136
17a 26003 27562 29122 30683 32243 33803 35364 36923 38483 40043
19a 28671 30390 32109 33829 35549 37268 38989 40708 42428 44148
20A 30104 31910 33716 35522 37328 39134 40939 42745 44552 46357
21A 31606 33503 35401 37297 39195 41283 42988 44884 46782 48680
22A 33189 35182 37173 39164 41156 43147 45139 47130 49122 51114
23h 34849 36939 39031 41122 43213 45304 47394 49485 E51575 53666
244 36594 38790 40985 43181 45378 47574 49769 51966 54162 56356
254 38422 40725 43030 45335 47640 49945 52250 54553 56858 59163
264 40342 42764 45184 47605 50025 52445 54866 57287 59707 62128
274 42363 44905 47447 49990 52532 55074 57616 60158 62700 65242
28A 44481 47149 49818 52487 55157 57824 60493 63162 65839 68500
29A 46707 49510 52311 55114 57917 60719 63521 66323 69126 71928
32A 54070 57314 60559 63804 67048 70292 73536 76780 80025 83269
364 65726 69670 73615 77558 81502 85447 89391 93334 97277 101222



APPENDIX B-92B
PASSAIC COUNTY BOARD OF SOCIAL SERVICES - COMPENSATION SCHEDULE
7/1/92 - 12/31/92

ENTRY MaX
RANGE LEVEL 1 2 3 4 5 6 7 8 9
4 14090 14912 15731 16552 17373 18193 19014 19835 20655 21476
5 14774 15635 16499 17360 18222 19084 19945 20806 21669 22531
6 15487 16393 17297 18201 19107 20010 20914 21820 22725 23629
7 16246 17196 18146 19095 20045 20994 21945 22893 23847 24792
8 17039 18034 19031 20028 21026 22022 23021 24018 25014 26012
9 17868 18915 19963 21010 22056 23103 24150 25197 26243 27290
10 18744 19843 20942 22041 23140 24240 25340 26438 27537 28637
11 19249 20404 21560 22716 23869 25026 26180 27336 28491 29646
13 21215 22488 23761 25035 26309 27581 28855 30128 31402 32676
14 22275 23611 24947 26285 27619 28957 30294 31630 32966 34304
15 23387 24791 26196 27599 29002 30406 31811 33213 34617 36021
17 25785 27333 28879 30426 31973 33521 35068 36615 38163 39711
18 27077 28423 30322 31946 33570 35194 36818 38443 40067 41690
19 28429 30133 31840 33546 35252 36956 38662 40368 42073 43778
20 29849 31641 33431 35222 37013 38803 40594 42386 44176 45965
21 31343 33226 35107 136986 38867 40748 42628 44510 644606 48271
164 25508 27039 28569 30211 31629 33159 34690 36219 37752 39280
174 26783 28389 29996 31603 33210 34817 36425 38031 39637 41244
194 29531 31302 33072 34844 36615 38386 40159 41929 43701 45472
204 31007 32867 34727 36588 38448 40308 40308 42167 44027 47748
214 32554 34508 36463 38416 40371 42521 44278 46231 48185 50140
224 34185 36237 38288 40339 42391 44441 46493 48544 50596 52647
234 35894 38047 40202 42356 44509 46663 48816 50970 53122 55276
244 37692 39954 42215 44476 46739 49001 51262 53525 55787 58047
254 39575 41947 44321 46695 49069 51443 53818 56190 58564 60938
264 41522 44047 46540 49033 51526 54018 56512 59006 61498 63992
274 43634 46252 48870 51490 54108 56726 59344 61963 64581 67199
284 45815 48563 51313 54062 56812 59559 62308 65057 67805 70555
294 48108 50995 53880 56767 59655 62541 65427 68313 71200 74086
324 55692 59033 62376 65718 69059 72401 75742 79083 82426 85767
324 67698 71760 75823 79885 83947 88010 92073 96134 100195 104259



