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ARTICLE 1
AGREEMENT AND RECOGNITION
THIS AGREEMENT entered Into thls S day of

» 1989, by and between VENTNOR CITY, in the
ounty of Atlantlic, a Munlclpal Corporatlion of the State of
New Jersey, herelnafter called the *Clity", and the NEW
JERSEY POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL #97, duly
appolnted repreaentafive of the Pollce Department of Ventnor

City, herelnatter calied the *Assoclation’. ¢

A, Majorlty Representative;

1. The City hereby recognizes the Aasoclation as the sole
and excluslve negotlating agent and representatlvé for all
full-time Patrolmeh. Sergeants, Detgctlves, Lieutenants and
Captaing employed In the Ventnor City Pollce Department, but
excluding all otherlperaonnel employed In the Ventnor Clty

Police Department and all other City employees.

2. The title "Policemen®, "Police Officer*, or "employee*
shall be used Interchangeably and shall be deflned to
Incl;de the plural as wel) as the singuiar and to include
males and females, unlformed members and non-uniformed

members assigned to plaln cglothes,
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ARTICLE 11
PURPOSE

A. Thls Agreement la‘entered into pursuant to the provislions

‘of Chapter 303, Publlic Laws 1968, as amended by Chapter 123,

Public Laws of 1984, (N.J, Rev., Statute 34:13A-5.1 et seq,)
of the State of New Jersey to promote and Insure harmonious
relations: cooperatlion and understanding between the Clty
and itg employees; to provide for the resolutlion of
legltimate grievances; to prescribe the rlghta‘and dutjes qf
the City and ltslemployeea; all In order that public service
ghall be expedited and effectuated In the beat interests of

the citlzens of the Clty of Ventnor, New Jersey.

wt
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ARTICLE 111
NEGOTIATIOND PROCEDURE

A. The parties agree ;o enter into collectlive negotlations
over a successor Agreement in accordance with the New Jersey
Employer-Employee Relatlons Act in good falth and effort to
reach agreement on all negotlable matters concerning the
terma and condlitions of employment of City employees

Inciuded In ARTICLE I.

B. Such negotlation shall begln not later than September 15J

of the calendar year In which this Agreement explres.

C. Any agreement so negotlated shall apply t¢o all employees
in cluded In ARTICLE I, be reduded to wrltlng, and be signed
by authorized representatives of the City of Ventnor Clty

and the members of the Assgclatlion,

D. The Clty agrees that there will be no change In the
negotlable terms of this Agreement, except through

negotjations between the parties.

E. Whenever any representatlve of the Assoclatlon or any
empI;yeo I® mutually wcheduled by the parties to particlpate
during the employee’s scheduied working hours In
negotiations, conferences or meetings, he shall suffer no

loss In pay or other fringe beneflits.
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ARTICLE IV
GRIEVANCE PROCEDURE

A. The purpose of thls procedure Is to secure at the lowest
possalble level, an equltable solutlon to the problems which
may arise affecting the terms and conditliona of employment

under this Agreement, -

B. Noth!ng hereln shall be construed as 1imlting the rlght
of any empioyee having a grlevance to discuss the matter

&

Informally with any appropriate member of the Department.

Ll

C. A grievance |s any dlspute butwcen'ghe partiles concecrnlng
the appllcatlon or interpretation of this Agreement or any
complalnt by an employee or eﬁﬁ]oyees as to any actlon or
non-action which violates any rlght arlelng from his or

the!lr employment.

D. The followlng conatlitutes the sole and exclusive method

for resolving grievances between the parties covered by thils

Agreement,. and shall be followed in Itg entirety uniesa any

gtep |3 walved by mutual coneent:

;, Step One: The aggrleved or the Assoclatlon whall
institute action under the provisions hereof within flfteen
(15) calendar days after the event glving rise to the
grlaJance has occurred or knowledge thereof, and an earnest

effort shall be made to aeitle the differences between the

7




1 aggrieved and his shop steward througﬁ the chaln of command
2 ‘ifor the purpose of resolving the matter informally. Such a
‘ 3 “progression through the chaln of command shall not exceed
:4 iten:(10) idays, Fallure to&actiwtthln said flve (5) calendar
'EB cdays provided totlﬁltlateﬁthefquevanca shall be deemed to
ﬁﬁ conetitute an abandonment of ‘the grlevance.
4 P R YT S T P T RN
,7 2. Step Two! If:né.agreement can_be.reached ocally within
{P «£lve (B).calendar.days of ;the Initial discussion with the
}? :Chlef . of Police,ithe employee or .the Amsoclation may present
l? the grlevancealn:wrltlkq within flve (B) calendar days
" sthereafter. to the.Chlef of Pollce or his designated
&1? rrepresentative, ‘The written grlevance at thls: Step shatl
{;3 cgontain:the relevant -facte and:a summary of the preceding )
" oral:digcusslon, the appllicable Sectlon of the contract
;§ violated, and the remedy requested by the grlevant, The
jlﬁ Chlef;of ﬁéllée o; hléia:;igﬁ;ted representatlve will answer
¢%7 ithe dél;;ance ln writlﬁq£$ithln ten €10 calendar days of
3!8 recelpt of thé w;féienméf;eﬁance;}“:‘ o
19 A
20 3. _Step Three:: If: the Association wishea to appeal the
'21 declsion of the Chlef.of ‘Pollice, such appeal shall be
22 presented In writing to the Clty Commission or jta
i 23 des!gnated repres;nt::l;; Jitﬁln flve (5) calendar days
24| thereatter. This prese%ia’ulibn shall Include coples of all
I25 prevlous correapondenca relatlng to the matter in d!apute.
QG The Clty Commlaalonedréiié deslgnated representatlve shall
. P B e .
27 oL ite, 10 g0y W B
28 :
v

o
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Agreement or any amendment or supplement thereto. The

decision of the arbltrator shall be flnal and binding.

F. Upon prior notlce to and authorlzation of the Mayor, the
deslqnqted Associatlon Representatives shall be permltted as
membere of the Grlevance Committee to confer with employees
and the Clty on_speclf!c grlevances In accordance wlith the
grlevance procedure aaé forth hereln durling work hsurs of
employeea, wlthout loss of pay. Any steward or offlcer of
the haaoplatlon employed by the City and required In the
grlievance procedure to msettle disputes on any arbltratlon, '
shall be released from work without loss of pay for such
purposes, and any wltneogses employed by the Clty, reasonably
required, shall be made avaliable durlng working hours

without loss of pay for purpose of dlspogsing any 6rlevance

or arblitration matier.

G. The time limite expressed herein shall be strictly
adhered to. If any grlievance has not been inltlated withiln
the time llmite speclfled, then the grlevance shall be
deemed to have been abandoned. If any grlevance ls not.
processed to the next succeeding Step In the Grlevance
proc;dure within the time |lmlts prescribed thereunder, then
the qlapoélt!on of the grievance at the last preceding Step
shall be deemed to be conclusive. 1f a declslon s not

rendeced within the time l1imits prescribed for decision at

any Step In the grlievance p?ocadure. then the grlevance

10
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shall be deemed to have been denled. Nothlng herein shall
prevent the partles from mutually agreelng to extend or
contract the t!me limits for processlng the grievance at any

Step In the grlevance procedure.

11
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ARTICLE V
NON-DISCRIMINATION

A. The City and the Assoclatlion agree that there shall be no
discriminatlon agalnst any Pollce Offlcer because of race,
creed, color, relliglon, =mex, natlonal orlgln or polltical

affillatlion,

B. The Clty and the Assoclation agree that the Pollce
Offlcers covered under this Agreement have the right wlthou%
fear of penalty or rebrlaal to form, Joln, and assist any |
employee organizatlon or to refraln from any such actlvity.
There shall be no dlgcrimination by the'Cltvlor the
Assoclatlion agalnst any Offlcer .because of the Officer’s
membershlip or non-membershlp or actlvity or non—aét!vltv in

the Assoclatlion.

12
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ARTICLE V1
ASSOCIATION RIGHTS AND FRIVILEGES

A. The Clty agrees to grant tlme off wlthout loss of regglar'
stralght time pay to the elected representatives of the
Aasoc;atlon to attend regularly scheduled meetings of the
local Assoclation, The.Assoclatlon shall dealgnate.andi
notify the City immediately upon election or appolintment,

who those representatives shall be.

{
W%
B. In order to recelve the time off speclfled In Sectlon A,

It |3 understood that the representative must give
seventy-two (72) hours notjce to the Chlef of Police, except

in emergent clrcumstancesn, .

¢

C., The State Delegate (or appolinted alternate) of the

'Aasoclatlon shall be granted leave from duty without loge of

regular gtra!ght time pay for all regularly scheduled
meetinga of the Stgte Associatlon when such meetlings take
place on a day when such offlcers are scheduled to be on
duty, provided the elected offlcer glves at least
seventy-twa (72> hours notlce to the Chlef of Police, or in
hla‘abaence. hls deslgnated representative, The State
Delegate or his alternate shall also be granted leave from
guty without loss of regular stralght time pay to attend any

commfltee meetings regarding officlal PBA buslness If such

13
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meetlnges take place when the Delegate |s scheduled to be on

duty as long as there !g sufflclent manpower on that shlft.

D, The Clity sgrees to allow the Assoclation to continue to

use the current Assoclatlion offlce facllity In Clty Hall.

14
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A. Stewacds:

i, For the duratlion of this Agreement, the Assocliation
has appolnted the Preslident of the Asascoclatlon as the
Steward and he shall enjoy all rights and priviieges

thereto.

2. . 1f for any reason the Presldent shall be unable to "
compliete the Stewardshlp, the Assocliation mhall appolnt a

successor from within the Department.

3. The Presaldent shall be permitted time off from hls
regular schedule to attend negotlating sessions and
regularly scheduled meetlngs of the Associatlon, provided
geventy~twa (72) hours prlor notice s given to the shlft

commander.

15
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ARTICLE VIIL
BULLETIN ROARDS

L

A, The Assoclation éhall have the use of the bulietln board
located In the Pollce Department Headquarters for the
postlng or notices relating to meetlngs and offlclal

business of the Assoclation only.

B. Only materlal authorized by the slignature of the
Assoclatlon Presldent, steward or alternate shall be
permitted to be posted on sald bulletin board. The Clty ma;
have removed from the bulletin board any material whlch does
not conform wlth the Intent of the above provislons of this

Acticle, -

16
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ARTICLE VIX
MANAGEMENT RIGHTS

A. Ventnor Clty hereby retaina and reserves unto lteelf,
without limitatlon, all powers, rights, authority, duties
and responsibllitles conferred upon and vested in It prilor
to the signing of thls Agreement by the laws and
Constltution of the St;te of New Jersey and of the'Unlted

-Statesa, including!:

1. The executive management and administratlve control of
the Clty Government and lte propertlies and faclilities and &
activities of Its employees,

2. To hire all employees, and sublect to the provislons
of law, to determine their quallfications or ﬁsslgnment. and
to promote and transfer employees, ‘

3. To suspend, aemote. dlscharge or take any other
appropriate disclplinary action agalnst any employee for
good and Just cause according to law,

4, Nothing hereln contalined shall be construed to deny or
restrict the City of Ite rights, responsibllilitles and
authority under R.S. 40A, or any other natjonal or state

laws or regulatlons.

17
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ARTICLE X
HQURS QF WORK

A. The present working hours shall be contlnued In effect
for all members of the Pollce Department of the Clty of

Ventnor City, which 18 a forty (40) hour per week work week.

18
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ARTICLE X1
SALARLES

A. Commencing January 1 and ending December 31, the annual

bagse malaries to be pald‘the following emp}oyeaa of the City
shall be ag follovws:
BATROLMAN . 1989 1990 1991

Temp, 8 st yr of eervice 817,850 19,010 220,531
Startlng 2nd year.of service 22,334 23,785 25,688
Starting 3rd year of service 30,199 32,162 34,735

"PAIRDLMAN (Asalgn. Detective) 831,658 $33,715 $36,412

' SERGEANT ' $31,6508 $33,716 $36,412

SERGEANT (Assign. Detectlve) 933,262 $35,425 838,259

LIEUTENANT . 33,263 835,425 938,259

LI1EUTENANT (haa}qn. Detective) 835,014 837,903 940,274

CAPTAIN 35,014 $37,903 840,274

B. Salary Levels and senlority shal! be based upon the date

of employment,

t.

C. Any employee assuming the duties of a higher paid
position shall be compensated at the rate of pay of that

hngar'poaltlon after having worked thirty (30) consecutive

days in that posltion,

19
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ARTICLE XI1
LONGEVITY

A. Each Offlcer llafqd-ln ARTICLE X1I shall be pald In
addltion and together with hles annual base msalary the
additlional compensation based upon the length of his mservice
in the Ventnor City Police Department as fixed and .
determined by the followlng achedule:
Baginning an Employees: Longevity Eggmgn;;
. . A
Flfth_(Sth) year of service..............Two percent (2%)
Tenth C10th) year of servlce...........f.Fuur percent (4%)
Flfteenth (i5th) year of gervice........,9lx percent (6%)
Twentleth (20th) year of servicé.........Elght percent (8%
Twenty-fourth (24th) year of service.....Ten percent (10%)

Twenty=-ninth (29th) year of service......Twelve percent{12%)

B. The aforesald longevity payments shall be made In equal
bi-weekly iInstaliments, together with, and In additlon to,

the employee’s base salary.

C. In comput ing overt!me pay and vacatjon pay and any other
pay ratea get forth In thc Agreement, the basic pay of any,

Offlcer shall Include his base plus hils longevltv.

D. Loqgavltv pay shall be computed from the annlversary date

of the Offlcer’s appolntment by the Clty.

20
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ARTICLE XII]
QVERTIME

A, Overtlime shall conslat of all hours worked !In excess of
forty (40) hours |In a week, inclusive of all approved

Jeaven,

B. All employees covered by thls Agreement shall, }n
addlition to thelir salary, be pald time and one~half (1 1/2)
at their hourly rate of pay, computed on the basla of a
forty (40) hour week. The employee shall have the option of
recelving a payment for his overtime or In the alternative,
compensatory time off. In the event the employee determlines
to recelive payment, then ali overtime payments shall be paid

in the employee’s regular pay check.

,

C. If an employee is recalled to duty, he shall recelve a
minlmum guarantee of two (2> hours compengatlon at the
overtime rate, provided sald recall duty is not contlguous
with the employee’s normal shift, The Clty shail have the
right to retain the employee on duty for the minimum time

per lod.

D. i, Overtime for regutlarly scheduied shifts and detalls
will be offered to regular full-time Pollce Offlcers of the
Department flrast. There may be certaln situations In which

the Department, because of speclal skills or other

21
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attributes of a particular officer, determines when It is in
tﬁe best Interest of the City to assign a particular offlcer
overtime. The purpose of this clause Is to equalize overtime
among employees and shall not be defeated by the Clty‘s
sejection of speclal persons for speclal detalls as set
forth hereln. Such overtime will be offered to persons other
than fegular full—tlmeﬂPoIlce Officers only If it has first

been refused by such,

E. Employees shall belentitled to seven (7) calendar days
notice for changes In regularly scheduled days off, shifts,’
approved vacatlon days and pecsonal days which are scheduled
contlguously with vacatlon leave, Any employee requlred to
work on a regularly scheduled‘dgy off without sald seven (7)

days notlce shall be compensated at the overtime rate,

F. Stand-by_ Subpoena

Employees shall recelve two (2) hours overtlme pay per
day for each day required to be on gtand-by status by reason

of a stand-by subpoena lf an employee 1= off-duty durling any

'part of the stand-by hours and requlred to be on call and be

near-a telephone,

22
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ARTICLE X1V
HOLIDAXS -

A. All employees covered by thls Agreement shall recelve
twelve (12) days strélqht pay In one lump sum (check)
separate from thelr regular pay check, to be pald the first
pay of December, for compensation for the twelve ¢12)
holidays enumerated below. Each employee’s hollda§ pay shall
be calculated at their regular rate of pay. If any employee
Is scheduled to work onh any of the holldays ehumerated, he

#

Is to be palid at the normal rate of pay.

HOLIDAYS
New Year‘s Day _— Jﬁly 4th
Martln Luther King Labor'Day
Pfesldent’s D;y Columbus Day
Good Friday ' ' Electlion Day
Easter Sunday Thanksgiving Day
Memorlal Day , Christmas Day

B, Effectlve January 1, 1990, the number of holldays for
which an employee e entltled to compensation ag stated In
Sectlion A, shall be increased to fourteen (14), with the

addltlonal holidays being Veteran’s Day and Lincoin’s

Birthday,

23
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ARTICLE XV
YACATIONS

A. An employee In his first Qanr of mervice, shall be
entitled to one (1) wﬁrk!ng day of vacatlon for each month
of service, Thereafter, he shall be entlitled to two (2}
worklﬁg days of vacatlon for every month of service, or as

otherw!se determined by the schedule |n Sectlon B.

B. Vacatlion leave for members shall be determined by the

following schedule:

Patroiman Cafter 12 months of service).........24 worklng days
Agsigned Detective Bureau....ssvsveessraeessres .26 Working days
SOrGeANt s s ererosetrssncrarsarsasssesnsersss B worklnoldavs
Detectivé Sergeant.civeorrersrraserrvesresnass 27 working days
Lieutenant...vvvvvesnerrvrrsressrssiscesesass. .29 worklng days
Detective Lleutenant....yevssssvnnsvcanareaads 30 working days

Captaln”..-u.o-o-u--.opunu...............SO worklng days

C. Members ghall not be recalled to duty while on vacatlon,

except |n emergencles,

D. If an employee terminates hls employment with the Cilty,
or -hls employment |8 termlnated by the City, his vacatlon

entitlement shall be pro-rated on an annual basls.

24
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25
26
27
28

-E. Yacatlon Scheduling Procedure

Vacationg shall be bid upon between January 6 and
January 31 of each calendar year and shall be granted based

upon geniority, Each employee shall be provided with a

written approval stating hls vacation schedule no later than

February 29.

25
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ARTICLE XV]
PERSONAL DAYS

A. All employees shall enjoy two (2) personal days per year,
to be taken at thelr 6ptlon. providing thelr absence doues

not interfere with the manpower needs of the Department.

26
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ARTICLE XVI]
S1CK LEAVE

A. Slck leave shal) accrue for regular full-time pollce
officeras at a rate of one 1) day per month durling the first
calendar year of employment and flfteen (15) worklng days In
every calendar year thereafter, and shall accumulate from

year to year, to be used as needed,

B. 1.S5lck leave Is hereby defined to mean absence from post

or duty by an employee because of accldent, 1llness, “

exposure to contaglious disease, InjJury, attendance upon a

member of the employee’s Immedlate famlly serlously 11]

requirling the care and attendance of such employee.

2. The term *immediate family” shall Include father.
mother, father-in-law, mother-in~law, grandparents, sister,

brother, spouse, chlld, foster chlld, brother-in-law and

slster-in law of any employee and any relatives reslding In

his household,

C. An appolinting authorlty may requlire procof of illiness for

any. - of the following reasonst

i1, There |8 reason to belleve that an employee Is

abusling sick leave,
2. The employee has been absent on slck leave for

five (5) or more consecutlive work days,
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3. The employee has been absent on sick leave for
an aggregate of more than flfteen (15> days In a

twelve (12) month period.

D. An appointing authorlity may require an employee to be
examined by a physiclian deslgnated and compensated by the
appointing authorlity as a condition of the employee’s retucn

to work.

E, 1f an Offlcer le absent from work for reasons that
entltie him to sick leave, the Chlef of Police or his .
deslgnated representative shall be notlfled as early as
possible, but no Jater than two (2) hours prior to the start
of the scheduled work shift from which he s absent, except

in case of emergency or suddeh'lllness. )

F. The City shall‘not requlire any of lta employees covered
by thls Agreement who may be disabled elther through |llness
or Injury as a result of or arlslng'from hls respective
employment to utilize the sick leave accumulated under this
ARTICLE, which procedure is In accordance wlith the Workmen s

Compengatlon Laws of the State of New Jersey.
G. Borrowina of Sick Leave
In the event of a medical emergency, an employee shail

have 'the rlght to request from the Chlef to borrow up to ten

(10> slck leave days from the followlng year. Should the
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request be denled_bv the Chlief, the employee shall have the
right to appeal the declsion to the Clty Comm!ssion, whose
decislon shall be final. Should an employee |eave the employ
of the Clty prilor to the completion of the following year,
any pay for borrowed days shall be deducted from his last

pay check.
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ARTICLE XVIIL
TERMINAL LEAVE

A. Effective January 1, 1989, upon an employee’s retlrement,
death or on honorable termination of employment, =ald
emplioyee shall utllize one of the two (2) optlons below to

be compensated for hle accumuiated slick leave,

1. Qetion One - Sald employee shall be compensated for
his slck accumulated sick leave computed on his dajly rate
of pay at tlme of retirement and shall recelve one (1) day:
rate of pay for each two (2) days of accumulated sick leave,
up to the followlng maximum amounts:

Effectlve January i, 1989...+:¢....%13,000,00
Effective Januacy 1, 1990...,......814,000,00
Effective January 1, 1991..........915,000,00

2. Qﬁ;ign_lug - Sald employee shall recelve a pald leave
of absence to be used Immedlately prlor to his effective
date of separatlon for the humber of workdays equal to
one-half 51(2) the employee‘s total accumulated sick leave
(oné day leave for every two days of accumulated slck
leaQe). If an employee selects to utlilze thls optlon, he
shall provide the Clty with notice of such intent no later

than three (3) months prior to the beginning of -sald leave.
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ARTICLE XIX
EUNERAL LEAVE

A. In the event of death of an employee’s spouse of child,
the employee shall be granted time off without loss of pay

from the day of death up to a maximum of seven (7) work

days,

B. §1. In the event of dedth In the employee’n immecilate
famlily, the employee shall be granted time off without loss
of pay from the day of death up to and Including the day pf

the funeral, but In no event to exceed four (42 working
days.

2. The term "lmmedlate famliy" shall Include father,
mother, father-Iln-iaw, motheflln-law. grandparents, sister,
brother, brothefein-law and slster-in-law of the employee

and any relatives reslding In his household.

C. In the event of the death of a grandchllid, uncle, aunt,
nlece, nephew, or cousin In the first degree, the employee

shall be granted one (i) day funeral leave without loss of

pay.

D. Funeral leave may, at the sole discretion of the Chief of
Police, be extended beyond the day(s) speclfled In Sectlong
A ,B and C above, elther without pay or chargeable agalnst

the éhployee’a sick leave, Sald optlon of taking the day
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without pay or chargeable agalnst the.employee’s slick leave

shall be at the discretion of the employee,

E. Funeral leave shall not constltute sick leave and shall
not be deducted from the employee’s anhual wick leave or

vacatlon ‘leave, except as provided for in Sectlon D above.
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ARTICLE XX
INJURY LEAVE

A, When an employee cpvered under thls Agreement suffers a
work-connected lnjury or disabllilty, the City shall continue
such employee at full pay, durlng the continuance of such
employee’s lnabllity to work, for a perlod of up to one (1)
year. During this perlod of time, all temporary disablility
benefits accrulng under the provisions of the Worker’s

Compensation Act shall be pald over to the Clty. .

B. The employee shal) be required to present evidence by a
vertlflcate of a responsible physlclian that he s unable to
work and the Clty may reasonably require sald employee to

o’

present such certlflcate from time to time.

C. In the event the employee contends that he ls entltled to
a period of disablllity beyond the perliod estabilshed by the
treating physiclan, or a physlclian employed by the City or
by lts lnsurance carrler, then, and !ln that event, the
purden shall be upon the employee to establlsh such
additional perlod ot disablllty by obtainlng a Judgment In
thelDlvlslon of Worker’s Compensatlon establlshing such
further perlod of disablliity and such findings by the
Division of Worker’s Compensatlon, or by the flnal decleion
of tﬂe last reviewing court shall be bindlng upon the

pactlies.
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D. For the purpose of thils ARTICLE, Injury or |lllness
Incurred while the employee |8 attending a Clty sanctlioned

training program, shall be considered In the line of duty.

E, In the event a dispute arises as to whether an absence
shall be computed or deslignated as slck leave or as an
InJury on duty, the parties agree to be bound by the
declelon of an approprilate Worker’s Compensation Jﬁdgment.
or {f there is an appeal therefrom, the flnal declislon of

the laat revlewlng court.

F. An inJury on duty requlring tlme off for treatment,
recuperation or rehabllltatlon shall not be construed as
Baick leave or a slck leave coccasion under the terms of the

slck leave pollicy heretofore &dfeed upon by the partiles.
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ARTICLE XXI1
MILITARY_LEAVE

A. Military leave shall be granted pursuant to State and

Federal Statutes and Regulatlons.
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ARTICLE XX11
LEAYE OF ABOENCE WITHOUT PAY

A. An employee may request a leave of absence wlthout pay
for a perlod not to exceed six (6) months In order to
particlpate In other Interests ocutslide of the Department
providing that such absence does not conflict with or

advergely affect the routine function of the Department,

B. An employee may apply for such leave by submltting to the
Clty a written request stating the reasons for the leave ana

the propoesed perlod of time.

C. Any leave of absence |s sublect to the approval of the

City.

D. Upon returning from such leave, the employee shal) return
to the posltion which he left together with all benefits and

compensation,
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ARTICLE XXIil
HOSPITALIZATION AND HEALTH INSURANCES

A. Health lngucance

i. The Clty agrees to contlpue to provide at least equal
health insurance coverage and payment as currently ln effect
for all employees covered by thia Agreement and thelr

dependehta at the Clty’s expense,

2, The City agrees to contlnue to provide MaJor Medlical

Insurance at the Clty’s expense.

3. Although the health insurance plan{g) shall provide
for full family coverage at a minimum as the plan(s) in
effect prior to this Agreement, the City shall not be

restricted to th&t/thoae plani(s),

B. Life [pgurance

The Clty agrees to continue the life lnsurance policy

now In efﬁect at the Clty’s expense. The PBA shall recelive a

copy of sald pollcy upon request,
C.‘annsa_Ln_Qannig:n
It |8 agreed that the City has the right to change the

carviers of lts Insurances, If Ils further agreed that If a

change in carriers or plans |18 made, the coverages and

’ ar
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beneflts to the employees shall be at least equal to those
that exlsted under the prevlou? plan and/or carrler belng

teplaced,
D. Preacription Drug Plan

The Clty agrees to provide a three dollar ($3.00)
deductible Prescription card gystem for each employee and

hls/hecr dependents,

E. Optical Plan

The City agrees to provide optical services, elther by
relmbursement or doctor particlpation, for each employee and

his/her dependent(é) ag per the following schedule:

. FL

One examinatlon, set of lenses, frames, every 24 monthe
to the followlng extent:
 EXamINAtIoN.eseersorrastossssasaresrnenes 835,00
Lenses (per palr, glasa or plastic)
Single VIBlOon.siesesserssnrerrvseescss..20.00
BlfocAl,.serararnassnassesssrerscssnaeads30.00
Trlfocal.eeveerrtevrsresesscsssarssrrsss 40.00
Contacts (cosmeticd. i vrevicnnnsas..nD0,00
Contacts (medlical), . evvrsvescessnnsees200,00

Frameslti0‘9.00.00.00'0‘0000“lnlil.l!.i..!zstoo
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F. Dental Plan

The City agrees to provide a minimum Dental Plan, elther
by relmburmement or mandatory use of partlclpating &entlata
If such dentist-pact!iclipation plan exlata, for esach employee
and hls(her dependents, as per Appendi{x A attached hereto.
Effective January i, 1989, such Dental Plan shall be
upgraded to Include orthodontlc coverage for adults and
chlldren. Such orthodontlc coverage shall be a 50% co-pay

program with a lifetime maximum of 91500.00 per member of

the famlly.

G. Falge Acrest lnsurance

The City shall provide false arrest lnsurance for each
employee and such coverage wlli be In effect at all times. A

copy of the pollicy will be provided to the PBA upon request.

H., Health Insurance Coptributjon for Retireeg

Effective January i, 1990, the City agrees to relmburse
each retifed employee with at least twenty-flve (25) years
of service, one hundred dollarg ($100,00) per year of the
empﬁoyee's cost for health Insurances. Such reimbursement

shall be made In one lump sum payment to each retiree on or

before February 1| of each year.
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1. Continyatlon of Benefits in Event of Death

1f an employee loses hig/her l1lfe while performing the
dutles of a law enforcement offlcer, the Clty agrees to
contlinue In full force, at City expense, all medical,
dental, prescription and optlical plans for his/her spouse
and/or c¢hildren unt!ll sajd chlldren reach legal age or
his/her spouse remarriea, Any chlld who lg a full time

student shall recelve coverage to age twenty~two (22).
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A. Except upon initial employment on or after January i,

1986, each employee shall be furnished ?ith the followlng

ARTICLE XX1V
UNIFORNMS

unlform components:

i, ¥inter Uniform

(1) Winter OQuter Jacket
(1) Winter Hat with Peak
(1> Winter Hat <(Hunter Style)

(2) Palr of Winter Welght Pants

(4) Long Sieeve Shirta

{27 Ties

Summer Unlform

(1) Summer Hat

(4) Short Sleeve Shirts

(2) Palr Summer Welght Panis
(1) Lightweight Jacket
Miscellaneoyus

(1> Ralin Coat

(1) Raln Hat Cover

(1) Palr Rubber Boots
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(1) Pailr- Shoes

(1) Set of Leather Gear Including belt, holster,
handcuff case, nightstick holder, double
magazines and case, badge, 1.D. name plate,

bullet proof vest with llner and outer shell

B, Officers hired on or after January 1, 1986, with
the exception of badges, shall lncur the expense of the

uniform(s) and components as follows:

1. The Offlcer shall be provided with a list of items .,

provided and the cogt,

2. The coat will be deducted from an Dfficer’s base pay
by reducing the Offlcerfq;flrst vyearly base pay upon
employment, an amount equal to the cost of the unlform
and equlpmen;. Commencing the Offlcer’s following year
of employment, he shall recelve the full salary as
Indlicated for a second year patrolman on the salary
gulde appllicable at that time. Base pay for overtime
and hollday pay shall be calculated on the orlginal

bagse pay prior to the unlform cost reductlion.

C. Annually, all Offlcers shall receive replacements for

unlform components that are no longer serviceable,

D, If.during the performance of thelr dutles, any Officer

damages a uniform or clvillan ¢lothling, he shall have the
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-right to submit the repalr costs to the City for

relmbursement. Pdraonal effects damaged during the

performance of duty shall be repalred or replaced by the

City at the sole discretlon of the Chlef of Pollice.

E. The Clty agrees to relmburse non-uniform personnel for

clothing up to four hundred dollars ($400.00) per year,

payable on February 1 of each year.

F. All employees shall recejive a clothing/maintenance
allowance of two hundred dollars ¢$200.00) per year, payable

in two (2) equal payments on June 1 and Decemberll of each

year.,

G. Effective January 1, 1990, the Clty will provide each

employee with a Taylor leather Jacket, style #4465 with the
following optional features: (1) optlonal anap.on pile

collar and (2) optional zlp out thinsulate 1lner,
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ARTICLE XXV
EQUIPMENT

A. The Clty and the PBA both agree that the safety of the
employees and the public are essentlal In providing and
malintaining adequate service to the residents of the City of
Ventnor. In thils regard, all equlpment shall be maintalned
by the Clty In proper workling condltlon. Any equlpment not
in proper working condition shall be repaired or replaced as

goon as possible by the Clty. -

B. Al}] employees of the Ventnor City Pollce Department
required to carry a pistol shall be supplled with a
gerviceable pistol by the Clty..Once the pistol Is supplied
to the employee, then It will be the reaponsibllliy of the
employee to contlﬁue to provide normal maintenance for said

weapon.

C. Except In unforegeen clrcumstances, the Clty shall
provide each on~-duty Offlicer with an operating portable

radlo,

D, Effectlve January 1, 1989, the Clty agrees to provide a
Ranger Rlot helmet, Model #940 w/cptlonal face shleld for
each employee covered by thle Agreement. It |Is agreed that
employeea will wear sald rliot helmets at all appropriate

times as determlned by the Chief of Pollice.
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ARTICLE XXV]
. SCHOOLS

A. Al}l members covered under this Agreement who attend any
police school or tralning school shall be provided

transportation or be reimburgsed at the rate of twenty cents

($.20) per mlle, plus tolls.

B. When the Chlef recelves notice of avallablllity bf pollice

schools and/or training schoola, the Chlef shall post a

notice advising all members of the avallability for sald

schocla or seminars,

C. When the school provides no meal(s) during school hours,

meal! cost(s) Incurred by the member shall be relmbursed at

the following rate(s), subject to the presentation of

2

recelpt(s):
Al Brﬂakflst-oos--...-.$3-50

B. Lunch!..l"’.l”..'Iis4l50
c. Dlnner‘.l...l.l...U.ss.so
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ARTICLE XXVI]
COLLEGE JNCENTIVE PROGRAM

A. The Clty hereilnafter agrees to relimburge employees who
are iIn attendance at an accredlted educatlional faclllity that

provides either a Bachelors Degree or an Assoclate Degree

.for thelr cost expended for tultlon for sald courses and

thelr ¢ost lncurred for books related to the taking of sald

courses.

B, - Those employeea.who prior to January 1, 1978, had
recelved credits for academlo courses taken following
appointment to the Pollce Department and who were in fact
recelving a college allowance shall continue to recelve a
college allowance In the amount of $7.50 per year ‘for each
credit Qo recelved'from thelr appointment date to the Pollce
Department of the City of Ventnor. Thils credit allowance
appllies only In a retroactive manner and in no way applles
prospectlvely to emplioyees of the Police Department of the
City of Ventnor who recelve credit for courses taken In an

inatltutlion that gquallfles under the aforegelng definltion.

c. A;y employee covered by thle Agreement belng granted an
Assoclate’s Degree accredlited by the Commlssioner of Higher
Educatlon of the Middle States Assoclatlon of Celleges and
Seconéary Schools shall be compensated an amount annually

equal to $500.00 or 1.66% of the employee’s yearly base
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salary as speclifled In ARTICLE XI1I, Section A, whichever is
greater. Such payment shall be pald annually In one lump sum
(check) meparate from hi8 regular pay check, payable to such
employee the second pay of Dacember. Should sald degree not
be granted until aftér March 1, payment wll] be prorated to

that portion of the year in which the degree was obtalned,

D. Any employee covered by thls Agreement being granted a
Bachelors Degree accredlited (same as above) shall be
compensated an amounﬁ annually equal to %$1000.00 or 3.31% of
the employee’s yearily base salary as specifled In ARTICLE -
XI1I, Section A, whichever (s greater. Such payment shall be
pald annually In one lump sum (check) separate from hils
regular pay check, payvable to such employee the second pay

of December, ,

¢

E. Upon completion of an Assoclates or Bachelors Degree, all

books purchased for sald course work wlil become the
property of the Clty for use as resource material within the
Police Department for all employees covered by this

Agreement and be accessible at all times for sald employees.
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ARTICLE XXVIII
LEGAL AID

A. The Clty shall contlhue 1t8 present false arrest coverage

through Its exlisting blanket pollcy.

B. The Clty will provide legal ald to all personnel covered
by thle Agreement, pursuant to the applicable Statutes of
the Btate of New Jersey. The Clty agrees to pay for any
expungment proceeding regarding a charge brought agalnst a
pollice officer arising out of hles status of a pollce of flcer
which resulte In the charge belng resolved Iin favor of the

pollice offlcer.

C, The City willl continue to provide exlsting insurance
coverage to employees covered under thls Agreement,
protecting them from clvll sults arlsing out of the
performance of thelr dutles, including but not llmited to
the followlngt false arrest, maliclious prosecution, liibel,
slander, defamation of character, violation of the right of
privacy, lnvasion of the right of privileged occupancy, and

the invasion of civil rights,.

L]

D. The Clty agrees to maintain a listing of all Insurance
coverages In a deslgnated offlce in Clty Hall where saild

llat can be seen by all employess upon request.
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ARTICLE XXVIX
GUN_RANGE

A. The City agrees to supply employees with the necessary
rounds of ammunltlon'for Inltlal qualificatlon and/or pollice

academy tralnlng.

B, The Clty agrees to supply the necessary counds of
ammunitlion per employee per year as need by the employee to
practlice and re-quallfy In marksmanship, In addition to two

4

hundred (200) personal practlice rounds.

C. The City shall supply ali necessary targets to the gun
range In the City of Ventnor to permit employees of the
Police Department of said City to quallify as required in
Sectlon B of this Acticie. |

D. All rounds shall be fadtory }oaded,
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ARTICLE XXX
x._ga“ s

A. The City agrees to contlnue to pay for all veterlinary.,

food and grooming supply bills.

B0



= I I T - B Y R C

NN N e M N
- T~ BN B o
thgwmcgm"‘l?'—"—ll—lmuu

ARTICLE XXXI
MEAL. PERIOD/BREAKS

A. Every employee covered by this Agreement shall recelve a

forty-flve (45) minute meal perlod for eaqh shlft worked and

two (2> flfteen (15) minute breaks for each shlft,
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ARTICLE XXX11
QUISIDE EMPLOYMENT

A. Employees shall bg entitled to engage in any lawful’
activity and obtaln any lawful work while off-duty,

providling same does not conflict with his responslblllties

as a Pollce Offlcer.

B. No Pollce Officer planning to or engaging In outslde

employment durlng the off-duty houre shall be permitted to

wear the regulation Clity uniform.
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ARTICLE XXXII1
CEREMONIAL ACTIVITIES

i ,
A. In the event a pol;ce officer an another department In
the State of New Jersey, New York, Pennaylvania and/or
Delawvare Is kllled in the 1lne of duty, the City will permit
at Ieést one (1) uniformed employes of the Clty to.
particlipate In funeral services for the sald deceased

offlcer.

B.-SublJect to the avallablllity of same, the Clty will perml&
a City police vehicle to be utlliized by the employees in a

funera) service,

C. Employees particlpating In bﬁbh funecal servlcg shall not
be entitled to any compensation durlng the time In which
they are particlpating In sald funeral service, unless
otherwlse agreed to by the Chlief of Pollce, but wlil be
excused from hla normal dutles for that day as long as there

ig sufflclent manpower avallable,

B3
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- ARTICLE XXX1V
PERSONNEL FILES

A. A personnel flie shall be establlshed and malntalned for
each emplioyee covered by thls Agreement. Such flles are
conf}dentla! records and shall be malntalned In the offlce
of the Chief of Police and may be used for evaluatlon

purposes by the Chief of police, Mayor and/or Governing
Body.
B. Upon advance notlice and at reasonable times, any employee

may at any time creview his personnel flle. However, thils

appointment for review must be made through the Chlef of

" Police or his designated representative,

C. Whenever a wrlitten complalnt concerning an e&ployee or
his actions ls to be placed In hls.personnel file, a copy
shall be made avallable to him and he shall be given the
opportunlty to rebut it If he so desires, and he shall be
permitted to place the rebuttal In his flie, If there has
been a f;rmal hearing where both partleg were represented
aqd an offlclal transcrlpt was prepared, then sald
transcrlpt wil]l suffice, Upon recelipt of the copy of the
complalnt, the employee shall Inltlal the personnel flle
copy., Inltlalling of the complalnt serves only .as
ackhou!edgment of receipt of a copy of the complajint and

does not indlcate admisslion of any portion of the complaint,
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When the employee 138 glven a copy of the complalnt, the
Identlty of the complalnant shall be exclsed. However, lf
any disclplinary action Is taken based upon any complalnt,
then the employee shall be furnished with al) detalls of the

complaint, Including the ldentity of the complalnant.

D. All personnel fllea wli] be carefully maintalned and
safeguarded ﬁermanentlﬁ and nothing placed ln any flle shall
be removed therefrom. Removal of any materjal from a
personnel flle ny any employee shall subject that employee

to .approprlate discipllnary actlon,
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ARTICLE XXXV
MUTUAL COOPERATION PLEDGE

A. The Aasoclatlon agrees not to engage in any strike or
particlipate In any atoﬁpage ocr cessatlon of work In any form
or for any cause, nor will the Assocliation in any manner
coerc?. order, particlipate In, or condone any strlke or

other work stoppage,’
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ARTICLE XXXVI
RUES DEDUCTION AND AGENCY SHOP

A&, The Clty agrees to deduct from the salaries of [ts
empioyees, subject to thils Agreement, dues for the
Association. Such deductions shall be made in compllance

with N.J.S.A, (R.S5.) 52:14-15,.9e, ag amended.

L)

B. A check-off shall commence for each employee who slgnms an
authorlzatlion card, supplled by the Assoclation and verified

by the City Treasurer durlng the month followlng the flling

L]

of such card with the City,

C. If during the life of this Agreement there shall be any
change in the rate of membershlp dues, the Assoclatlion shall
furnish the Clty written not!;e thirty (30) days prior to
the effective daée of such change and shall furnish to the
City élther new authorlzations from lte members showling the
authorized deduction for each employee, or an officlal
notlflcation on the letterhead of the Assoclation and signed

by the President of the Assoclatlon advising of such changed
deduction.

b. The Association will provide the necessary "check-off
authorjizatlion® form and the Amsoclation wlill secure the

aLgnatures of Its memberg on the forms and dellver the

signed forms to the Clty Clerk.
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E. Any such written authorization may be withdrawn at any
time by fliing a notlce of such wlthdrawal with tpe City
Clerk, The flling of notice of withdrawal shall be effectlve
to halt deductions In accordance with N,J.S.A. 52114-1{5.%e

ags amended.

F. The Clty agrees to deduct the falc share fee from the
earnings of those employees who elect not to become members
of the Assoclation and transmlt the fee to the malority

representative.

G. The deduct!lon shall commence for each employee who elects
not to become a member of the Asaoclathp during the month
followlng written notlice from the Assoclation of the amount
of the falr share assessment, A topy of the wrlttep notlce
of the amount of the falr share assessment must also be

furnished to the New Jersey Employment Relations Commission.

H. The falr share fee for services rendered by the
Assoclatlion shall be In an amount equal to the regular
membershlp dues, Inltiation fees and assessments of the
Asgoclatlon, less the cost of beneflts financed through the
dues ‘avallable only to members of the Assoclation, but In no
event shall the fee exceed eilghty~flve percent (85%) of the

regular membership due, fees and assessments,

1. Theﬂaum representing the falr share fee shall not reflect

the coate of financial support of political causes or

b6
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qandldates. except to the extent that It }ls necessary for
the Assoctation to engage In lobbylng activity deslgned to
foater It pollicy goals in collectlive negotiatlons and
contract adminlstration, and to secure for the employees |t
represents advances in wages, hours and other condit]ons of
employment which ordinariily cannot be secured through

colléctlve negotlations with the Clty,

J. Prior to January ist and July 3iet of each year, the

Assoclatlon shall pfovlde advance written notice to the New
Jersey Public Employment Relatlons Commlsseion, the Clty and
toc all employees withln the unit, the lnformatfon necessary

to compute the falr share fee for services enumerated above.

K. The Assoclatfon shall establlsh and maintain a procedure
whereby any emplqvee can challenge the assessmeni as
computed by the Assoclatlon. Th[a appeal procedﬁre shall In
no way lnvolve the City nor require the City to take any

action other than to hold the fee in escrow pending

resolution of the appeal.

L. The Assoclatlon shall Indemnify, defend and save the City
harmless agalnst any and all claime, demands, sults or other
formg of llablllty that shall arlse out of or by reason of
actlon taken by the City In rellance upon salary deductlon
authorizatlon cards or the falr share assessment Informatlon

as furnished by the Assoclatlon to the City, or in rellance

59
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upon the offlclal -notlflication on the letterhead of the
Agsoclation and slgned by the Presldent of the Assoclation,

advising of such changed deductlon.
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ARTICLE XXXVI1
JNYESTIGATION OF POLICE OFFICERS

A, In an effort to Insure that department lnvestigations are
conducted In a manner which Is conduclive to good order and

disclpllne, the folliowing rules are hereby adopted:

1. The Interrogatlon of a member of the force shall be at
a reasonable hour, preferably when the member of the force
Is on duty, unless the exlgencles of the Investigatlion

dictate otherwlsq.

2. The Interrogation shal] take place at a location
designated by the Chlef of Pollice. Usually It w[}l be at
Pollce Headquarters or the locatlon where the Ilncilident

i

allegedly occurred,

3. The member of the force shall be informed of tﬁe
nature of the Investlgatlon before any Interrogation
commences. Sufflcient information to reasonably appraise the
members of. the allegatlions should be provided, 1f tt 19
known that the member of the forces lg belng Interrogated as
witness oniy, he should be so Informed at the inltlal

contact.

4, The questioning shall be reasonable In length. Flfteen
(15> minutes time shall be provided for personal

necesslitles, mgals. telephone calls and rest perlods at the
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end of every two (27 hours, No promlse of reward shall bhe

made as an lnducement to answerlng questlions.

5. The Department shall afford an opportunity for a
member of the force, If he 80 requests while belng
Investigated, to consuit with counsel and/or hls Assoclation
representative before belng questlioned concernling a
violatlon of the Rules and Regulations during the
Interrogation of a member of the force, which shall not
delay the Interrogatlon beyond one <1) hour for consultation
with hlms Assoclatlion representatlive, nor more than two (2)°:
hours for congultatlion with hls attorney. However, thia
paragraph shall not apply to routine day~to-day

Investigations,

-t
/

6. In cases other than departmental investigatlions, 1f a
member of the force Is under arrest or If he 18 suspect or
the target of a criminal investlgation, he shall be glven

his rights pursuant to the current declsions of the Unlted

‘States Supreme Court,

7. Nothlng contalned hereln shall be construed to deprive
the Department or lts Dfflcer of the ablility to conduct the

routine and dally operations of the Department.

8. Ho employee covered by thls Agreement shall be
gubjected to any urinalysis or blood s¢reening unless one or

the two following clrcumatances exlist: (1) Where the
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employer has Individual reasocnable suspiclan and probable
cause to guspect that there 13 a Job related Indlviduallzed
impact wlith respect to the speclflc employee belng tested.
(2) Where the urinalysis or blood testing ls done ag a part
of a bona-~-fide annual physlcal examlnatlon which 1s done for
the entlre Police Department. In such event, the employees
will be recelve at least four (4) weeks advance written
notice of such testing. The notice shall aiso include the
name of the test(s) being administered, the reasons
therefore, what the tests wlil determine, and the laboratory
which wlll process the test. Results of all tesis will
remailn confidential, Should any problem or question arlse
concernlng the results of an Indlvidual’s test, such

employee shall receive a copy of the lab report.

/

’
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ARTICLE XXXVII
RETENTION OF BENEFITS

A. Except as otherwise provided herelin, all rights,
prilv!leges and beneflts which Dfflcers have herstofor?
enjoyed and are presently enjoylng shall be malntalned and
continued by the City during the term of thls Agreement at
not less than the highest standards In effect at the
commencement of thesme negotlations resulting in this

Agreement.

B. The provielons of all Munlclpal Ordinances and
Resolutlons, except as specliflcally modifled hereln, shall
remaln In full force and effect during the term of this
Agreement and shall be lhcorporated in this Agreemént asa If

set forth hereln at length.
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ARTICLE XXXVIII
SAVINGS CLAUSE

A. Each and every clause of this Agreement shall! be deemed
separable from each and every other clause of this Agresment
to the extent that In any event any clause or cilauses shall
be £inally determined to be in violatlon of any law, then In
such event, such clause or clauses, only to the extent that
any may be so in violation shall be deemed of no force and
effect and unenforceable wlthout impalring the valldity and’
enforceabll ity of the rest of the Agreement, Includlng any

and all provislong in which offending language may appear.
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ARTICLE XXXX °
DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of
January 1, 1989, and shall re@aln in effect to In Including
December 31, 1991, wlthout any re-opening date. This
Agreement shall contlnue In full force and effect from year
to year thereafter until one party or the other glves
notlice, In writing, nb sooner than onhe hundred twenty (120)
days prilor to the explratlion of this Agreement of a deslire

to change, modlify or termlinate thls Agreement.

IN WITNESS WHEREQF, the partles have hereunto set thelr

hands and =meals at the Clt

this /4 zf‘r.iau.r of

of Ventnor Clty, New Jersey, on

1989.

FOR THE CITY OF VENTNOR CITY FOR THE VENTNOR CITY PBA

‘LOCAL #97

]

66




N A A b ok peh et beh fewh e
BREEESEZESESRS o =8

24

26

27][.

28

O 0 =~ & v e L N e

Moot of the common recurring dental services are provided at

no charge to covered members, and their spouse and dependent
children. Additjonal dental services are available at

moderate surcharges. A complete list of dental services provided

under the Plan and the cost, if any, is shown below.

DIACNOSTIC
Examinstions

Inicial ﬂ'.l .Il.tﬂ.tton B T NO CHARGE
’.'tod‘e ot.l ll!.lnltlon s 8 OB R OB R B K % & B EoE oW W OE OE OB " = NO CHARCE

Radiography {(==vays) _—
Conpleta intra-oral perlapical savles . . . . + v . « ¢« + & : . + NO CHARGE
P.ﬂofe‘ & & & e w % .,2 . 8 & & % & & & » B w ¥ » L T T T T T S Y “0 CH‘RGE
Periapical -~ Individuatl films . . -+ + o ¢ o ¢« ¢« 4« 4 &« ¢ o « « « » MG CHARGE
Blteving = seried -. & 2 4 5 & 4 5 o ¢ ¢ v 5 v v ¢ s 5 & & « « » « HO CHARGE
'ltc"ﬂ. - "n". !“. W % 4 ® 8 8 2 & 8 8 s 2 s % « v w u s s » o HO CHARGE

Miscellaneous

[ ] » ] 1 » » L] L - L L - [ ] " - [ ] L ] L L ] "o CMICE
¢ & F W O ®E & & 4 a2 F s o+ ¥ ¥ BN "o C“A RGE
« & & B & F 4 F 5 ¥ *F & B A kA No q@&lﬂl

Study modele . . . .
Freatmenc planning .
Consultscion « + + «

LI

. o+ 8
- r =
» = a
>
-

PREVENTIVE

Dcntal.rrophylixlu (cleaning, iealln. and polishing of expaoned
surfscer of teath)

Dental Ptophylllil. adult L L T T L I R T I HO CHARGE
Dental prophylllll. :h‘l“.ﬂ I T L NQ CHARGE
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Fluorida Treastmance

Fluoride treatment, topicel application of fluoride,

one trestment

Spacs Haintainera

L] L] L[] [ ] L ] - » L} L4 a - L a L] Ld L

Space maintainer, fixed, bond type . . . . & . + 4 & & &

Space maintainer, fixed, lingual or palatsl arch

Hiscellaneous

Dantal haslcth education

Visuval alda

Oral hyglene instructions

F B a4 * w B

Amalgan Restocrations (lnclﬁdln; polishing)

Deciduous (primary) teeth
Ona surfacs

’ &

Two surfeces . .,
Three surfacen .
Four surfacas .
Perwanant teeth
One surface
Two surfaces .

Four surfaces

[ ]
L]
Three surfaces .
»
.

Pin seinforced ,

L]
a
-
L]

]
L}
LJ

+ & « & w

L]
»
*

» & 2 » &

Silicate Restorations (anterior only)

S{licate cement, per restoration . . . .

Acrylic, Plastic or Composite Restorstlons

Resctocation, acrylic or plastie

Restoration,
Restoration,
Restoration,

band type

* 8 & 3 8 B 4 & 4 w 4 4 B ¥
« 8 8 4 F 4 5 & B A ¢ = a & &
& & 3 & B B & 8 ¥ ¥ A& & ¥ W * ¥
RESTORATIVE
& & B A& & & ¥ " B 4 o= A
& & 2 & 3 & % w = L I ] » ¥ = 3 B
* B2 B =2 & & B & 4 » 3 B & + 2 =
& & v 8 & 5 = ¥ @ " & ¥ ¥ B Ok B
5B 4, % F 4 & & 31 & & + & ¥ B s
* B % * ¥ ® B B2 kK ¥ w ¥ 2 & w ¥
M-

¥ F ¥ & & & ¥ 8 L] LI ¥ % & 1 @
- [ ] . L L] - L] L] * [ - - L ) [
* A & 4 ¥ B & 5 = ¥ B & = v &
L T I 2 R N B R

- L] L3 - - - " - - [ [ - [ ]

incissl sngle)

acrylic or plastic (invelving

composlite, pov reatoration

*

_composite {{avolving lncisal angle)
Aesrorstion, compusite (with pined . ., . + . . .

Inlay Rascorations {non-precious metsle)

Restcratfon,. Lnlay, one surfece s
Restovation, inlay, two surfaces ., .

-

Restoracion, Inlay, thres surfsces

Crovna = single restorations only

Crown,. plascic with metal *
porcalain with metal *
full casc #

Crown,
€rown,

- & v ¥ & &

. 8
* v 1
LA |
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NO

NO
RO
HO

HO
NO
NO
N0

NO
WO
RO
NO

NO

NO
HO
No
Ho

a“n 4N N

CHARGE

15.00
20.00

CHARGE
CHARGE
CHARGE

Al

CHARGE
CHARCE
CHARGE
CHARGE

CHARGE
CHARGE
CHARGE
CHARGE
12.00

CHARCE

CUARGCE
CHARGE
CUHARGE
CHARGE
13.00

30.00.
30.00
35.00

$130.00
$140.00
$110.00
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CIOVn, .t.lul..‘ .t..l PO S T R T
Post for crown, cast - additional per crowmn . ., .
Post for crown, clinical - additiconal per crowvn .

* Anterfor = for each pasterior crown #dd ., . .

Hiscellaneous Restorative Services
llCChtntlnl.y ® 8 & B B B B % & % A 4 B+ 8 @
ReCement CIrOWI o 4 & ¢ o ¢ & o 6 » 8 o & o 5 v »
Flllln. (.‘d.tlv.) N N R T I
EHDODONTICS

Pulp Capping
Pulp cap ~« direct {excluding final restoratfon) .

Pulpotomy
Vital pulpotomy (excluding finsl restoration } . ,

Root Canal Therapy (includes clinical procedures and

Root canal, one cansl (excluding final rastoracion)

* - L[] -

follov-up care)

*

Root canal, two canals (excluding final restoration) .

FERIODONTICS

Hon-Surgical Sacvices

Gingival curattage {per quadrant) : A st e s

Periodontal sceling #nd voot planning (par trcatuent)

PROSTHODONTICS -~ REHOVABLE

Complate Dentures

Complete upper denture (including adjustments) . .
Complete lowver denture (lncluding adjustments) . .

immediate complete upper denture {Including adjustments)
Immediate complets lover denture (including adjustments)

Parcial Dentures

Partial upper or lovar, vwith two clasps wich vrests,
aceylice, including ad justwents “ e e e e e .

Pirctial lover, with lingual bar and twe claeps, acrylic bace.

including adjustments . , . + . .+ . . . . -

Partial tover, with lingual bar and tve clanp-. cast barse,

including adjuptments . . . . . v e e e

Parcial upper, with palatal bar ond tuo claupe, acrylic bass,

inecluding adjustments . , . + + ¢« + + & ¢ « & o

*

Parctal upper, vith pslatal bar and tve clasps, cast bane,

ihcludlnl Id]u.t..nt' M T T T T T T Y

69
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$ 20,00
$ 25.00
$ 20.00
0

HO CHARGE

HQ CHARGE
NO CRARGE
KO CHARGE

HO CHARGE

$ 12.00

$ 70.00
$100.00

$115.00
$115.00
$113.00
$L15.00

§$110.00
$130.00
$13s.00
$13o.00

$1)3.00
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Adjustments to Dentures

Ad justment to denture, complete danture . . . .
Ad justment to denture, psctial denture . . . .

Repalirs to Dentusres

Repaty broken cowplete or pavtis]l denture, no teath dasceged
Repair broken complete or partial denturs and replace ona

broken EoOth , . . ¢ . 4 s s s ® e a s s = s
Replace additional taeth, each tooth . ., . ., . .
Replace broken tooth on denture, no ather repairs
Reattsching damaged clasp on denture . . . . , .
Replacing broken clasp vith nevw clasp on danture

Denture Duplicacion snd Relining

r

L] Ll » »

- 5 = =

- &+ u

- » - »

Relining, upper or lover, complete denture (office reline)

Relining, upper or lover, partial denture (office reline)
Relining, upper or lover, complete denture {laboratory)

-

Relinlng, upper or lover, partisl denture (laboratory) . .

FROSTHODONTICS - FIXED

For tixed bridges = esach sbutuent and sach pontic conetitutes &

unit in a bridge.
Bridga Pontlél

Bridge pontic, cast matal . . . 4 , + 4y & o <
Bridge pontic, porcelaln fused to metal , , . .,
Bridge pontic, plastic processed to metal . . .
Haryland Bridge

Abutments

ﬁbutnlnt. tvo .UII.C... lﬂl‘y LT T R T S T TS
Abutment, three or more sucfaces, inlay . .. .
Abutnent. onlly A OF 8 B P ¥ 8 a3 B 8 & 8 ® ® & @

Crovns
Croun, plaptic procensed to metal » , |, , .
Crown, porcelaln fused to metsl &= , . ., . .
Crowvn, full cast * . . . . + ¢« + & &« &

Post for crown, caet - sdditional per crown .,

Poast for crown, clinical - sddicionsl per crown
* Anterior = for sach postarlor crown add , .

LI S

Othexr Servicas

ltc.ntnthrld.l L I R T T I S S T R
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» NO CRARGE
« NO CHARGE

6.00

9.00
.00
$.00
6.00
12.00

o A AN 4 98 -

§ 15.00
$ 15.00
$ 30.00
$ 30.00

. $t20.00
. $L3o.o0
. § %50.00

190.00

. $ 40,00
+ % 40.00
» 3 40,00

$ 90.00
$100.00
$ 20,00
$ 25.00
$ 20.00
HO CHARGE

- & & = 9§ a

+ NO CHARGE
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EXTRACTIONS ¢

Mon+Surgical Extractions
Includes local ancsthesiq and routine postoperative care

Simple extraction, single toath, permaneat . . . . . + . + . « . » NO CHARGE
Slaple extrtaction, eilngle tooth, declduous , . . . . . . . . . . « ND CHARCE
‘ $ 25.00

Complex entraction, single tooth, permanent . . + . + . « « + . o

HISCELLANREQUS

Esergency Dantal Visics

llll!flﬂpllllo.o--oo-.....,...--.......-NDCWGE

1

% Extrictions resulting from the recommendation of the attending dentist with
the conzent of the patient will result In HO CHARGE for the service rendered.
Extractions resulting from the "demand of the patient” with the signed con-
sent for such extcactions will result §n a SURCHARCE as listed in the Plan

for each tooth extracted.

Proathetic devices requiring gold, or patianc request for use of gold, will vary
in cost based upon the current price of gold.

All additional aervices may be arranged for st the Llevel of prevalling fees,
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