A GREEMENT

BETWEEN:

THE BOARD OF EDUCATION OF NEWARK

IN THE COUNTY OF ESSEX

BARTENDERS, COOKS, CAFETERIA,
AND SCHOOL EMPLOYEES UNION
LOCAL 131 AFL-CIO

DATED: July 1, 1973

LUNCHECNETTE,

(Cafeteria Workers)
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i . PREAMBLE

WHEREAS, THE BOARD OF EDUCATION OF NEWARK IN TEE COQUNTY
OF ESSEX, Newarx, New Jersey {hereinafter referred to as the "BOARD")
seeks to proﬁote and maintain mutually harmonious relations'hefween

the Board and those of its employees wro are represented by the

Union and who may be affected by the terms or this Agreement:; and

. WHEREAS, the Legislature of the State of New Jersey has

enacted into law Chapter 303 of the Laws of New uversey of 1968,
known as the "New Jersey Employer- Employee Relations Act," (N.J:S.A.
34:13A-1 et seg.); and

WHEREAS, the Board is subject to the rules and regulations
of the Civil Service Commission as set forth in TITLE IX N.J.S.A.;
and

WHEREAS, the Board is subject to the provisions of
TITLE 18A, N.J.S.A. and the rules and regulations ot the New Jersey
State Board of Education; and

WHEREAS, the parties hereto have agreed to enter into an
agreement which shall not be inconsistent with the aforesaid Chapter
303, or the rules and regulations of the New Jersey Civil Service
Commission, or Chapter 18Aa, and the rules and regulations of the
New Jersey State Board of Education; and

WHEREAS, pursuant to Chapter 305, Laws of 1968 "PERC"
has certified the Union to be the exclusive representative of a
majority of the employees herein recognized as the appropriate unit

for the purposes of collective bargaining negotiations;

NOW THEREFORE:
This Agreement is made and entered into effective as of

the lst day of July, Nineteen Hundred and Seventy-Three, by and be-



THE BbARD OF EDUCATION OF NEWARKX IN WHE COUNTY OF ESS5EX
(hereinafter referred to as the "Board"), and

BARTENDERS, COOXKS, CAFETERIA, LUNCHEONETYE, AND SCHOQOL
EMPLOYEES UNION, LOCAL NO. 131 AFL-CIO
thereinafter referred to as the "Union"),

and shall continue to remain in full force and etfect until.

June 30, 1976 as follows: .



ARTICLE 1

RECOGNITION

Section 1. The Board hereby recognizes the Union as the
exclusive and sole representative for collective bargaining ne-
gotiations concerning salaries, hours and other terms of conditions
of employment for all employees of the Board employed under the
classification of "cafeterias" including Cooks, Food Service

Workers, and School Cashiers, but excluding any individuals any

of whose duties include the evaluation of or, disciplining of em-

ployees, or whose evaluations or ratings may be instrumental in

the hiring or dismissal of employees.

For purpdses of this Section the categories of employees in-~
cluded are those listed by the Board as:

Position Code

260 - Cooks -~ Grade I (8hrs. - 10 mos.)
261 Cooks - Grade 1II (8hrs. - 10 mos.)
262 Cooks - Grade IX (7hrs. - 10 mos.)
263 Cooks ~ Grade II (6hrs. - 10 mos.)
250 F.S5.W. - (4hrs. - 10 mos.)

251 F.5.W. ~ (5hrs. -~ 10 mos.)

252 F.S.W. - (6hrs. - 10 mos.)

253 F.5.W. - (7hrs. -~ 10 mos.)

254 F.S.W. - (8hrs. - 10 mos.)

School Cashiers

Section 2.. -Unless otherwise indicated, the term "employee"
when used in this Agreement refers to all persons represented by
the Union in the above defineé negotiating unit.

Section 3. The School Board will at its own expense print
1500 copies ot this Agreement for all employees of the cafeteria
unit. The Union shall distribute these contracts for all employees.

Séction 4. Employees shall be permitted to wear their Unaion .

buttons while performing their duties.



ARTICLE II

MEMBERSHIP

Section 1. Continuance of Membership

All present employees who are members or the Union on the

date of the execution of this Agreement may remain members of

the Union. All new employees who are hired as cafeteria employees
during the term of this Agreement may become and remain members "of
the Union. - The Board or any 6f its staff shail in no wa& or form
interfere with or_discour#gé either the solicitation of membership
by the Union or the maintenance of membershié in the Union by ény
of its employees in the unit. ‘

Section 2. Dues Deductions

The Board agrees to deduct Union dues or the equivélent pay-~
ments trom the pay of employees who have written authorization to
the Board for phe deductions and to transmit monthlyAdues collected
to the authorized Union officer designated in writing to’the
Secretary of the Board by the President and Treasurer of the Union,

so long as this authorization is validly in effect and is not re-

.voked by'the'employee.

Section 3. Non-Discrimination

The parties shall not discriminate against any employee or
applicant for éhﬁloyment, or membership in the Union, or representa-
tion by the Union, because of_.race, color, creed, religion, national
origin} ancestry,‘sex,.br marital status. NO employee shall be
discriminated against or interfered with bec¢ause of proper Union

activities.
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ARTICLE III

BULLETIN BOARDS

Subject to prior approval ot the Business Manager of the
Board, or any ot his designees, which approval shall not be
unreasnnably withheld, the Board shall permit ‘the Union ap-
propriate use of bulletin boards, customarily used to post
notices dealing with proper. and legitimate Union business and
activities and concerning other appropriate notices with r -
spect to the welfare of employees. The Union agrees that at no
time will such space be used for posting any materials which

are unethical, unprotessional, or violative of law.
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Section I. Coneral Procedura

‘as a complaint cr dispute by
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Definitica: & gyrievance 1s
an employec Qith the Board or any agant of the Board with administrative
Oor supervisory auivhority over mowmbers of the Unit, which dispute or
complaint is to the affect thot h2 sumloves Las been treated.unfairly,
ineguitakly, or imniopoxly in termo cof-the application and interpreta-
tion of this Iqr:?rpnt, or ony otioz rulcs wnd rc*ulﬁtions of thg'aoard,

of the Civil Szrvice Commissicn, or of the New Jersey State Board of

L I b 2 UL T 1 My PR IR W
Bdurcotion which moy onely o employvees,

Sine Ta tho avent Lhat #ny gricvance chould arise between an

-

employes and his frwedicie cupericorw or  supariors, the individual in-

~

volved shzall presgoni the ¢rievands inicrmally to the shop steward most
irrazdiately invelvad and cevery eficri shall bo unade to resolve the
-orievance infoiwally., B

STEP 2. In the event Chat thave ig no shop steward in any school,

from enother school way be designated the author-

-

an authorized steward
ized remraucntetivae 0f the Union by o letiter of suthorization sigued
by the huzinesg wmop-ygzr of tihe Unicn, te carry ouvt all dutieés and
rooponsibilitics of shuw cleveuds as listed in this Agrecment, except
that esuwch reprosentatives shall nol bo pomnitted to leave the promises

othe oroanrd woiis durinmﬂfolilng hours.

-

(3) doys notico to thoe nrincipal Lnd the mmanager

ool thz Lhop steward shall have the right to

cohodule wrotnincu in Lo Lol coxvioo aroo of tho building before or

Gftor veonlory anly evrs on hio wusdovaees involdyved, provided th; huild-
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. STED /. If no satislfactory resolution of the informal presen-

- tation of thuz grievance is reacliad vithin 5 working days, the employece

» gricvance to writing and shall gubnlt the grievance in

rr
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may reduca
formal wiviten fo-m to the alforementioned superior whO'shall respond in
writing to'the written grievance and vho shall forward copies of his

respense both to the Union and the Board's Business Manager.

STED 5; If ro sztisfeactory resolution of a Step 4 grievance is’
reached within 5 working dzys, the grievent or the Union may appeal the
dacision at €tel 5 to the Busincss lonz g-'.or nis desi g“c“, who shall
within 5 days, cenduct a conference with the grievant to review the
grievance. The Business Honzager or hils designee shall subhmit a written

notice of decision on the grilevance to the grievant and a copy of this

+

decision shsll be forwarded +o the Unicn.

STEP 6. If no satisrfactory resolution of a Step 5 grievance is’

reached within 5 working days the grievaut or tue-Uqlon may appeal
the grievanca to the Board's Grievance Committee which st hall, within 8
working dave, conduct & confercnce with the grievant to hear the.

appealed grievance. The Board's Grievance Committee shall render a

wiltten response te the grievent no later than 3 days following the
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first public me=2ting of the Foard conducted jately following the

hzaring of the grievanc

m
f
rr
&)
r-\-
]
™
A
]
Q
"3
sl
o
0]

of the response shall bhe
sent to theo Union and the Businsss Manager.

STEP 7. (A) Iﬁ the event & grievance shall not have been settled
as a result of the shove prcccdures{-the employee may have the grievance
submitted to binding arbitration by ¢iving notice within 10 working days
aftrr the Sinpn 5 dacisieon uﬁé b;en‘giveu tc the grievant. A writfé;
request for zxbitraztion shall ho sent to the Board's Grievance Committec
requesting such arbitration to° bhe conducted as described below.

(B~1) The Arbitration awowd sholl be final and all parties shall

Hids Ly the vimz, end 1t onti) be eplorccable under the laws of New

i
r
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(B=2) The Arbitration shall hz conducted by a tri-pa:rtite
panel. One nzrier ghall hn arnointed by the Boaxd, and one menvz: shall
be appointzd by the Uaion. e third menber shall be chosen by nautual

agreament of thz first two panel nmombers except that gny indl :l‘so

chosen shall be a2 bona fide resident of lMew Jersey.

The first two naied panel mazmbers shaill be named within 10 working
days after the ratification of {he Agrecment and shall select the neutral
panal membzr vithin one calendar week aifter their selection. If the

twe cannot agree on th2 third panel member, the Awmerican Arbitration
Association chall be called upon to assist in selecting such an individual.
The perel shall it Zor the duration of the Agreement. The
Chaixman ©f the’panel chall be the third neutral momber and he shall
arrange for éategf mechting places, and the agenda1for all arkitration
proceadings.
Iny coste oi the Board namald panel memher shall be paid for by the

Board, and any ¢osts of the Union named panel member shall be paid for

'3

by the Union. <“he costs and expanses of the neutral member shall he.

1

equally by the Board and the Uniomn.

o]

sharea

All decisions of this arbiitraticn penal shall be by majority

vote, that iz -~ by at least tivo maulbers »f {hie panel.

The services of tha third ncutral panel ner ay bz discontinued

=3
Uc

by cither thc DBeourd or the Unicn except that such termination shall

not efiect any gricvancs upon winich a heoring has commenced. -

| (c} Tha arbitrotion penel shall be ensoverad Lo hear and determine
only gricgvances within (he scops of the ¢2finiticon of grievances ns
contained inlihiﬁ Articlile, In tho.perforisance of itz duties it shall
be bound by ol ccmply with the previsions of this Agreement. It shall

have no powoer to add to, deleto from, or modify in any way any of the

provisions of this Agucenent. Its dacision sholl e binding and in
vt oont Lol oot o Lis coanndons ol conzlusions on the igsuen
subnriitea,
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to make any ac¢
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igien contrary to oo
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the terms
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or varying in any way
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. or rules and regulations having
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The aArbitration panel shnl) ke without power or authovity

sistent with or modifying
Agreement, or applicable law,

ree or cffect of law.

its

decisions shall rot usurp the lunctions or powers of the Board as

provided by law.



. Secticn 2, CGanoral Provigions ' d?/ﬁ:

' (A) 1Yothing contained horein shall prevent any employvee fr m
pre senulng nis cwn grievance and ropresenting himzelf, providing
notification of all nzetings, steps, and written responses are given
to the Union‘ald the Unicn is given the oppertunity to be present at
any and all steps of the grievance p"o”baule.

{B} The steps provided for may be waived by'mufual agréement of
hangad by similar mutual agreenent.
{(C} If the Beard fails +to mset and/or anéwer”éﬁy grievance, within

4

the time limits as providad in this Article, such a grievance may be
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(D) 2And any and 21l provisione of thic Agreement'pertaiﬁing to
grievances and aribtration shall be subject to Civil'Sefvice Rules
and Regulations and the grievance procedures established herein shall
net apply to any matter which is cognizable undern the'C%vil'SerVice

Statutes, ox Civil S=syvice Fules and Regulations. Any emplovee who has

|-J.

nary action shall be

W

been called in fdr Purposcs of any discipl
notified reasonably in advance &s to the reason for his being so

sunnoned and shall be afforded a hearing zegarding said disciplinary
action, at which hearing he may ba eccconpanied by a repreSeﬁtative of

thz Union who ,iall he pormittad o repregent him in any such hearing.



ARTICLE V

BUSINESS LEAVE

Section 1. Employees who are members of the Union Negotiating

Committee, ﬁot to exceed five (5) in number, shall be granﬁed time
off for duty at full pay for all meetinys between the Board and
the Union for purposes of negotiating.the terms of an Agreement
when suéh meetings take place during.the régular‘wofking hours.

- of said employees.

Section 2. If the Union duly authorizes an employee to

represent the Union during the formal heaiing of grievances, and
if such hearing of grievances should take placeidurlng';he

regular working hours of said representative, that representétive
shall be excused from duty without loss of'pay, tor suéh time as
may be necessary to hear the grievance.

Sectioq;g. Up to three (3) days of total leave of absence

without loss of pay to attend any conventions or conferences, in-
volving official ﬁnion activities shall be available to the
employeesleach fiscal year during which this Agreement'is in etfect.
It éhall be dndérstood that the total of three (3} days is
available to the total of the (5) units and not to each individual
employee. |

- -

Section 4. Employees on leave with pay shall continue to

reccive full benefits proviéedlby the Board as stated in this
Agreement and cmployees on leave without pay shall not ke

entitled to such benefits.

_10_



ARTICLE VI

SENIORITY

Section 1. An employee shall have school system geniority.

'School system seniority of an employee in!the bargaining unitishali:.“
be determined according to one of the followihg procedures:
A. Cooks - if hired prior to September 1, 1956, will receive
credit for continuous emélgyment back to Ehe datef
of employment as can be established by available records:
or affidavits as certified by the Director of Cafeterias.
B. Food Service Workers - if hired prior to September 1, 1966, will
receive credit for continuous employment back
= to date of employment as can be established by available
records or affidavits as certified by the Di?ector of Cafeterias.
C. All other employees of the bargaining unit - shall receive credit
for continuous employment from the effectiﬁe“date of
his/her appointment as a permanent or'proﬁisional employee

whichever is_the earlier date.

Section 2. The list of achool system seniority shall be maintained
at the office of the Director of Cafeterias, and a copy thereof forwarded
to the Union during the month of September, annually, with all current
additions thereto. - This list shall contain the names, addresses and
seniority dates of all provisicnal and permanant employeces in the bar-
gaining uﬁit. A copy of each monthly Board agenda, as approved, shall
be submitted by the Director of Cafeterias to the Union office along
with a copy of any change in name and/or address received from individual
employees of the bargaining unit. The agenda copy will be forwarded
on the same day following the scheduled monthly pbulic meeting of the
Board. Changes in name and/or address will be forwarded as received

by the Director of Cafeterias.

-11-



Sectipn 3 (A} In the event that the food sefvicéJis.discontinued at a
acﬂoo} for three ‘days or less, the number of employees rcquireﬁ for
housekeeping duties shall bé‘rétained at the school ftor such duties..
Employees who are not so needed will be assigned to work in other

schools., An employee choosing not to work on such days shall not Be paid.;
Section 3 (B) Layoff of permanent employees shall be according to Rules

and Regulations affecting Civil Service employees.

Sectidn 3 (c) Notice will be given at least three (3) days, except in

emergency situétions, before any layoff of temporary or provisional
employees due to the curtailment of the work force in a school. 1In the
event that sﬁch‘employees are not given three (3) school dayé notice
before lay off,-employees will be paid for those school .days, up:to'a

maximum of three (3) days, which they should have received as notice.

- Section 3 (D) Temporary and provisional employées in their respective

grade shall be laid off, if lay off becomes necessary in reverse order
of seniority. Recall from lay off shall be by direct orde; of seniority.

Section 3 (€} At least three (3) school days before being laid-

off due to the curtailmenp in the work force in a school, the employeé
shall be informed of all vacancies in the employee's érade in other
schools for the purpose of giving such emplofee an opportunity, to

be exercised within said three (3) days, to fill sucﬁ vacancy before

a new appointment is made at such school. The rate of pay and job class-
ification shall be the same as guch.employee was'receiving'at the

school from which he/she was laid-off, |

Section 4 . The School district shall post notice of all Civil

Service examination announcements concerning job vacancles to be filled
in the school system not later than 15 working days prior to the closing
date for filing applications. Such notice shall be posted in each
school cafeteria unit.

Section 5. If there is no cufrent Civil Service eligibility 1list,
vacancies may be filled by provisional appointment of temporary personnel

who have satisfactorily completed a total of forty (40) available working
days as indicated by work performance rating reports.

LI



LRTICHE VIX 0 /<

TRANSIER . - —

Section 1. Assiginent and re-as 1gnm‘nt of eiployces to school
cafeteria units are the sole ﬂérogatlvcs of the Business Manager as

.

reccnimended by the Direclior of Cafeteriss, However, consideration will
be given to recuests for re-assigrment 40 Another school provided thar
is & vacancy in such school and the applicant has thez proven ability
through expcrience to fill such vacancy, aind the, re-assignment can bo
made without detriment to the food rzrvice program at the unit from
wnich the re-assigninent is recgucsted. Insofar as feasible and practical
in connection with the cperation of the division of cafeterias, re-
assignment of personnel shall be annoally recommended to the Business
Manéger in elther July or August to become effective September 1st of-
the same calzander year. This point of Agreement does not abrogate

ox annul the management right and auchorxilty of the Dircctor of Cafeterias
to recuwmmend re-agsignments of persoanel to the Business Manzager .at

any time during the schcol year, asg such re-assignments may be come

necessary in the operation of Lthe system ag determined by the Dircctor.

LCtT”jJ?._ The re-empleyment rights of employees who enter the
Military Scxvice of the United Statec shall be governzd by the Universal
Military Training and Scrvice Rcu. ] o

Saction O, A provisionzl or porianent employce whose regularly

schoduled work day ig loos than § hours may regquest esgignmant to a
position with a wegular scheduie of nore hours pex d&y,'eithcr at the
uniig o which onublonad or o angthér unit, providing that such a vacancy
exicte and i enployee has a gaticfectory work record as indicoted by
viork pevifonnoace rating xeporis A tincere effort shall be made by

the Divoctzor af Cafcetorids to honoy such soouests.



ARTICLE VIII

LEAVE OF ABSENCE

Section l. Upon making timely written application, permanently
employed employees may apply for leave of absence without pay,:
for a period not exceeding ninety (90) caléndar days. Such a

- request shall include the reason therefor and the Board sha;l'
give due.consideration to each application. Such leaves of
apsence .may be renewed for an additional period not to exceed
ninety (90) calendar days, upon tormal writteﬁ apbiication to

and subject to the approval of the Board. No more than three (3)
such leaves at maximum shall be permissable at any one time. .
Section 2. In cases of extreme emergency, a leave without pay
may be granted without the written notice, however, it shall be
incumbent upon the employee to notify the Director of Cafeterias
as soon as possible as to his whereabouts and the.reéson for the
absence. When such notification is received, management shall
then determine and notify the employee as to the disposition of
his request. If an employee, under the c1rcumstaﬁces described
above, fails to rotify management within five (5) working days
'from the tirst day or such absence, said employee's employment
shall be automatically terminated. |

Section 3. When leaves are requested énd either grgntgd or denieéd
under this Article, the Union shall Be given copies of such requests
and either the grants or denials.

Section 4. With respect to leaves of absence of thirty (30) days
or less, the employee shall continue to be eligible for holiday
and insurance fringe benefits. With leaves in excess of thirty
(30) days and up to one (l) year, the employee shall continue

coverage, for such benefits, only at his/her expense.



Section 5. Employees on leave of absence, sick, ¢r otherwise
shall return to the same school to which the employee was as-
signed prior to the leave of absence, at the same job class-
ification and same scheduled work hours, unless otherwise request-
ed by the employee.

Section 6. Maternity Leaves

Upon certification by a competent physician and application by

an employee, a leave for maternity shall be granted by the Board
for a period of no more than one (l) year.

An employee on maternity leave shall be reinstated at any time
during.the period such leave upon reqﬁest of the employee.

Leave shall be extended for a period of one {1) year by the Board
for care of child, if recuested by the employee and approved by
the Board.

An employee“returning from a maternity leave of absence will be
reinstated and will retain the seniority held at the time the leave
became etrfective. 8Salary placement shall be at the same step as
when the leéVe became effective except that when the employee has
completed ninety.(BO) days or more of a school year, it shall

count as a full year.




ARTICLE IX

PROBATIONARY PERIOD

Section 1. The procedures of the Civil Service Commission shall
apply to all employees who are not permanent employees of the
Board.

Section 2. During any period prior to an employee becoming
permanent the Board may diSpharge such an employee for any reason
and without cause. Any employee so discharged shall not have
recourse to the grievance procedures set for this in this Agree-
ment.

Section 3. Any employee assigned or promoted to a higher promotion-
al position shall be deemed to be on trial in such position and

her status in that position shall be subject to the applicable
provisions under the rules and regulations of the Board and the
Civil Service Commission. In the event that, during the propation-
ary period of such new assignment it is Qetermined to remove the
employee trom such new assignment, the employee shall be reéurned
to the formef assignment with no prejudice or loss of accrued

rights.



ARTICLE X

WORK WEEK - WORK DAY

Section 1. Work Week,

Except for such days as are designated as hd!idays Qitﬁin the egleﬁdar
adopted by the Board and applicable to g-cafetéria, and except for such additional
holidays as may be granted from time-to-time by the Board. to employees, the
regular work week of all cefeterias employees will cons{st of ffv;_(S) days‘
beginning on Monday and ending at the end of the work day on Fri&ay.

A. In the event that the‘schools are closed on ;c;ount of inclement
weather, the cafeteria in the school shall be ¢ osed and the employees assigned
thereto shall not be required to report for duty that day.' Such employees shalf
receive their regular daily salary for such day. : ‘

B; | f, after arriving at the §chool, an employee who is prepared and able
to work is prevented by the employer from working at ”his or.her regular job
or any other work to which he or_she is assigned because:;f_an emergency
or other unpredictable event,'Such employee shall be paid for the regular
daily number of his or her working hours for that day, préviding tﬁe
employee agrees to report-to another school assignment for that day; Such
re-assignmént‘to be made by the Director of Cafeterias, or his duly authorized
representative, | |

Section 2. Work Changes

"If. a change and/or alteraﬁion of operations is
contemplated which wouid have the effect of altering eif%er thg number of
personnel in a given cafeteria, or the hours of work of said pérsonnel, that
the parties will meet and review regarding the impaét that such changes

would have.

VA



ARTICLE XTI
OVERTIME AND EXTRA WORK ASSIGNMENTS

Section 1. When extra work is

required, such work shall be assigned to employees working in
the schocl in which such extra work is reqﬁired. The initial assign-
ment of such work shall be made by o}fering the first

assignment to the employees in the affected ‘schoocl, which*
assignment shall be based on consideration ot qualificafiona,
senlority, personal preference, integration of sta#f, and the
welfare of the childr2n and the community. Thereafter, extra work
assignments shall be distributed on a rdtating éasis wi#hin

that school.
Section 2. For the purposes of this Agreement,

such extra work as is commonly referred to as “catering”
work which'occuré at times other than normally schedulea hoﬁrs
of work and all regular cafeteria asaignment work shall be
paid for in accordance with current practices. ﬂ

Section 3. Oveftime shall be defined as all hours

of regular work beyond forty hours per week.

Employees shall ﬁe compenaatéd tor all
overtime hoprs.as defined  at time and.one_half
(1%) the employee's current hourly rate.

Section 4. Should any employee fail to work overtime
when requested, the time which the employee would have worked will
be recorded on the overtime distribution records as time worked
only for the purpose of maintaining equitable distribution of over-

time.

e Lo



ARTICLE XI
CONTINUED

Section 5. Eaci supervisor shall arrange for the ‘
distribution ot extra work or overtime withih a particular school,& such
distribution shall be consistent withhthe principle of dis-
tributing such work as equitably as practicable among the em-
ployees affected. ' ' |

Section 6. Assignment of personnel.to work extra hours or

overtime shall be made in accordance with the p;ocedures of this
Article. However, it is undersfood and agreed bj both p&rtiea
that in order ﬁo be assigned such  work any employee must be
able, in the opinion of the supervisor, to effective;y_and effi-
ciently perform the task involve&.

Section 7. Overtime records shall begin anew at the

beginning of each school year.



ARTICLE XIT
UNION ACTIVITIES

Section 1. Union activities shall be carried on in
such a manner so as not to interfere with departmental ac-
tivities and with the approval of departmentlheada after con-~
ferring with Union representatives. however, this provision
is not Lntended to exclude normal union activities..

The Union shall notify the Business Hanager and the
Director of Cafeterias of the names of current Union officera.

Section 2. Employees engaged in normal union ac-
tivities involving Board officials shall not have their pay
suspended if such meetings have the approval of the Director of
Cafeterias. Emplbfees shall notify their immediate gupervisor
at least twenty-four (24) hours‘ln advarce of such méeﬁlnga.

Section 3. Employees on lack of work status shall be
recalled to their former positions, whan avai;aﬁle, qnd shall
return to work beginning with the most genior of the eﬁﬁloyees
in the classification affected. '

Section 4. Employees on lack of work status shall continue
to accumulate seniority for twenty-four. (24) months from the
effective date of lay-off. Should an employee not be recalled

to work during this period hef seniority étatus shall terminate.

~1Q-



ARTICLE XII

(Continued)
UNION ACTIVITIES (Cont'd.)

Section 6.  In the event of a cut in hours in excess of

one (1) hour per day, the Board will give five (5) working

days notice to the employees involved.™

-20-
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S ARTICLE XIIT _ A

v

GORK YEAR CL=EUD: &

————

-

Section 1. V%Vork Year The annual work year for «ll provisional

and perrnianent eﬁployees <hall consist of 184 working days during the
périod beoinning with the day {ollowing Lobor Day and eading on ™
the day follbwihg the last é-y of food zervice for p4p; . Anv

crplovient, in ekxecss ol 104 days us cdelined ahpva, shall be dlg-

tributed cn on cguitable hanis among caploycews within cach job’
classification and insofar ay poruible at the onployec’s assignad
school. It is agwecd that cuch additional cenployuient is to be
offcrgd to employc2's who volunteer to make their services available
at thair azplicel?s hourly rate of pay in sccordance with the

needs of the Diviﬁion of Ceicterias es deternined by tha Direcctor

of the Division.

focticen 2., Holidaw: .

Civil Scrvice Calendar as the

o
-
=]

It is mwutually agoec? to use
holiday schecule.

This cchoedulr reads an follows:

Coluabus Day

chfﬁ""*f Day

L’_r‘ nionn Da Y

Puarhu ico Niscovery Day
Thenl.eoiving oy :

Day o fior '“}wgll':::;f;i ving Lay
Day lheroxe Christmas Doy
Christmns Day )

Doy Loafore New Year's Doy

New Yeoar'ta Do

. e
B, toviin L o alinpeets Rivilony
Livootnto pndridoany
Vo ninotonts Larthdly
Codeoer it Ly

Coma Peidoy . -
oL Aoy

{21)
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ARLLCLYE ALLL (Lont'd.) - : h Y-

(éont'd.) S : E . . _- o ./ | __

‘However, if the preseni pelicy-of holidays is in excess of

Section 2.

. -

those listed, then the excess shall be included as hoiidaye under
this Article. | | _

If by any act of the legislative authoritg the'tra@itionalfi
date-celebrating & particuler holiday has been changeé, the helidays
listed shall, for puréoSes of this Article, be on such aateslas
are officially deeiénated by such ;egislative authoifty and included

in the official calendar of the Board.

Section 3. Non Working Days ' .

The Board agrees that for the duration of this Agreement, it's

policy as relatee to the number of nqn—working days, shall be

continued and there will be no decrease in the nuﬁbef-of such.

"Section 4. Surmrer Employment -

Tﬁe Board agrees that in making appointments of employees in
. this unit for summer employment, preference will be glven to_
permanant and then prov1sloua1 erployees, and further ‘that the
selection shall be based on consideration of qualification,
"seniority, personal preference, integratioﬁ of staff, and the welfare

of the children and the ccmmunity.

(21A)



ARTICLE XIV

FRINGE BENEFITS

'Section 1. The Board agrees to make available to the cafeteria
employees without cbst, a program of hdspitalizatioﬁ, medical-.
suréical benefits, and major medical iansurance. Such a program
shall during the duration of this Agreement, not be reducedrin
terms of such benefits as are available through Blue Croés,fRider
J., Blue Shield, Major Medical Insurance and Dental Insuraﬁce.
The available program shall cover up to full famii§ protection
for the employees based on the marital and family status of the
employee for all employees who regularly work tour (4) or rnore.’
hours per day. All employees regularly working three.(3)'hours

- per day shall be covered by Blue-Cross, Blue-Shield effectlve as
of the date of this Agreement.

Section 2. Upon appointment as_a provisional or perﬁapeﬁt employee,'
‘tne benefits described in Section 1 sha;l be applicable to the-
newly appointed cafeteria employee at the earliest registration
period immediatély following employment. .

Section 3. If and when any additional or supplemental fringe
‘benefits are made available to any other unit or group of the
Board's employees who are employed on a non—instruétiona1>basis

or arnnn—administrative or a non-supervisory basis, such benefité'
"shall be simultaneously granted to the cateteria eméloyee.
Section-4. Employees regularly scheduled to work twentyr(ZO)

or more hours per week shall be eligible to participate in all the
benefits listed in Section 1. Tne cost for employee participation
and the participation ot eligible dependents shall be paid by the
Board. The parties hereto have entered into a separate letter of
understanding with respect to ellgibiiity of dependents to include

unmarried mothers.



AL Ll AV

RELIEF FROM DUTIES

‘ The ﬁoard and the Union agree that the fooanrogram,in the ,
Newark Public School Program has expanded to the point where all
Qf the energies of the eméloyees in this unit should be utilized
wherever possible-to provide the best'food‘service to the pupils
of the school system. Therefore, the Board agrees that tol;he
extent possible and where funds are.available, it will endéavor

to reliave the employees of this unit from performing cleaning

- -

duties in the lavatories; cleaning of hoods and ducts, and -
minimizing of lifting of heavy objects. Cafeteria employees
shall not be required to scrapeoff or remove gum from chairs:of

tables, and to use abrasive materials to clean table and chair legs.
- Lt s e, °

-24-




ARTICLE XVI

- UNIFORMS AND/OR ALLOWANCES

The Board agrees that all permaneﬁt and provisional female
enployees shall receive the sum of $100.00 pef school year, which
sum will be used to purchase; three nylon uniforms;-three pairs
of shoes, and such other items necessary tor the performanée of
their duties in this unit. Such sum shall be paid to the employee
in a separate payment on or before November 1 of.;ach year.

In the event a female‘employee is hired permanently or
provisionally after January 1lst of an~- given year,‘she shall.
receive an allowance of one-half the aﬁount or $50.00. '

The Board agrees thét all permanent and provisional male
employees shall be provided with uniforms. The cost of launder-
ing them shall be borne by the Board. .

It is the ihtention of the Board and the Union that temporary

employees are not to receive allowances, and. that allowances are

not made available for summer employment.



S ' ARTICLE XVII

1]
Salaries

Section 1. As listed in the tables below, the following

salary schedules shall apply beginning July 1 of each.

school year respectively.

(See attached salary schedules) .

QVQ Section 2.
a. For_purposes of calculating the daily rate of salary of
any employee the applicable annual salary of that :

employee shall be divided by the number 184

b. For purposes of calculatlng an hourly rate, the ‘n;ﬁ“

. applicable daily rate of the specific employee éhallm*g'
be divided by that number of hours peffday wtipﬁ |
that empioyee is regularly classified.

* ¢. In implementing the schedules all employees'sha;l.be fiél

'placed on their applicable step as of.July_l4bf-eéch -
repective year and no employee shall receive a salary
‘which is off-step. Any individual now off -step. shall“i:'

" be placed at the next highest applicable step.

Sektion 3. The. hourly rate for a per deim employee 'shall be:

1973-74 . 1974-75 . 1975-76
Cook 3.45 3.80 o 4.25 .
FoS-W. ) 3.14 3.49 Co3.94 L La o

" School Cashier 3.14 3.49 © 3.94
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. . ARTICLE XVII (Cont'd.)

Section 4. Correcting Payroll Errors
Payroll errors shall be corrected within 24 hours of the

time the error is reported by the affected employee.

If an employee chaims that he has been placed on the wrong
step - of the salary schedule applicable to him and Pfésents
satisfactory evidence to the Department of Personnel establish- ~
ing his claim, the salary of the employee shall be adjusted to
the proper step and retroactive paymentAshall be made to the
employee for the full time during which the employee should
have been on the proper s£ep. Such adjustments shall also hbe
made if such an incorrect placement is discovered by the Depart-

ment of Personnel even if the eniployee makes no claim. -

Payroll checks which, under existing practices are dis-
tributed by mail, shall be mailed the day before other payroll

checks are delivered to the schools.



at

‘stantiats any such.reguest for sizk leave 2 payys, unlezs walved by the

- . ARLTCL ¥XVIIT

Section 1. 2li employeos parmanently cmployed, shall be
entitled to fifteen (15) days of zick leave at £ull pzy during each
calendar year. Unused sick leave may be accumulatcd without limit.
The Board ﬁay-rc;ui“e prool of such illngss hy way of a medical cert-
ificote or any othuxr noans the EBaard chooses to ﬁse. Tn_ rules
and regulaticons of the New Jersey Civil Scrvice Conm1551on hall

_ -

also annly to such le#v:z, where such rules and regulations are
Saciion 2. Newly hircd emwployees shall be entitled to sick

leave at the raie of ong (1) cay per month until one f£uvll school

vear of sexrvice is cou“l ted., Shoreafier, the fifteen (13) days

of sick leave may be taken at any time during the cource of a

gich lcoave use loxr cach employes. Sick lzave shall be

considered to ke ebsence fiom duty for reasons of personzl illness..

or injury, encopnt where the same is compensable by Vorkmen's

Comgernuation. A medical certificsate may be required to sub-

Section 3. All employees pgrmanently employed or provisionally

employea, shall be entitled to three (3) days of persénél leave

_per calendar year, but no such unused personal leave may be

accumulated. Employees hired provisionéliy or permanently after
December 1, shall be eligible for one (1) personal day.

Section 4. The Board may, but is not required to, grant
additional sick leave or personal leave to any employee beyond

the established limits whenever it deems such additional leave

is meritéd. . -27-



.

fuption 3. Ho deduction shall be made for abzence resulting

from thz causes listed bzlow and for the amount of {ime stated:

A. pDeoth lu dimmadiate fanily or household ( son, daughter,
husband, wifz, mother, father) threi?%alendar days. i . E;y/
E. Absence because of a court subpzona

C. Abzencs up to ten (10) working davs when called for active

acticn 6. Dezath -+ Cthar ti:an Immediate Family
n the event of the death of the mother—-in-law, father-in-law,
sigter~in-law, or brothnr-in-lew, of an cmpleyvee said employee, upon

raquest, shall ke grantad one(l) schaduled working Jay off with
-4 ! = ) e o :



ARDPICLE 4y R _ D / :

CONFORMYITY TO LW AND SAVING CL@USE

If eny profision of this Agreement is or shall ‘at any time

be determined to be contrary to law by a court of competent

jurisdictic

e
o]
Ce

hen such precvision shall be invalidated and not per-

fermed or cenforce

-

(oY

. In the event any provisiou of this Agreement is

or shall at any time be found to be contrary to law by a court of

competernt jurisdiciion, only such provision shall be invalidated

1

~- -

and all othar provisions 1211 continue to remain in effect

(]

by
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Sectioa 1., All employees shall) be granted a lunch

period not to exceed thirty (30) ninutes at the close of the. -

9

serving perind.. The Board of Education agrees to previde the

meal duriang said lunch period.

Seetivin 2.7 Those employess veporting for work prior

to 10:00 a.m. shall be el

Fe
e

gible for a pzid ten (10) wminute

coffee break during the course of tha work day.

i)

»



employees covared by th

MO STRIKE_OR LCCK-CUT POLICY ‘ D‘%} .

The Unicn and ihe employees, or either:of.them, agre= that
during the period of this Agreement there shall be no sfriﬁes,

work stoppages, or other concerted refusal to perform work by.the

Ly

5 Agrechent, ney any.threats thereof., The

<
-

Board agrees that at no timc will- it institute a lock- out of its ca

-~31-
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ARTICLE XXII

" Section I.
.Employee Performance Evaluation and Personnel Files

A. Employee performance shall be regularly evaluated by
authorized members of the supervisory and administrative
staff. Such evaluation shall be done openly and with
the knowledge of the employee being observed. Every
written evaluation of the performance of any employee
shall be signed by the individual who makes the eval-
uation. ' . .

B. Employees shall be rated Sati%factory or Unsatisfactory.
If rated Unsatisfactory, the superVLSory staff shall
make specific recommendations tor 1mprovenent and provide
assistance to the employee. After a reasonable tlme, the
employee shall be re-evaluated and receive once again a
written evaluation.

C. Evaluations shall not be placed in the employee's files-
unless the employee has had the opportunity to read the
-.evaluation. The employee shall acknowledge that he has
read such material by affixing his signature on the copy
‘to be filed. Such signature shall merely signify that
‘he has read the material and is not to he construed that
he necessarlly agrees with its contents. If the employee
refuses to sign, that fact shall be noted, dated . and
w1tnessed

D. The Board agrees to continue its policy of treatlng these
personnel files confidential.

E. Any dispute with respect to the rating of an individual
employee shall be conducted as prov1ded for by Civil
Serv1ce Rules and Regulatlons.

Section l. Letters ol recommendation
‘When an cmpleoyee reguests a letter of recommendation {rom

his immediate admihistrative superior, prieeipal, supervisor,
or director, the individual to whom the:request is made

shall be required to preparc and transmit such a letter ef
recommendation within a reasonable tlmc ket no later than one
(1) week after the request is made. If the employee so
raequests,a copy of such letter of recommendation shall bo

piaced in his/her psrsonnel file.

_31_



ARTICLE XXIJI

COMPENSATION

Whenever any employee entitled to sick leave is absent

from school asla result of personal injury caused by an

accident arising out of and in the ccurse of his employment

the Board shall:

Pay to such employee the full salary or wages for
the period of such absence for up to one calendar -
year wiﬁhout having such absence charged to annﬁal
sick leave or accumulated éick-léave. | i

Any amouﬁt of salafy or_wages_pgid or payable to the
employee as a result of this prévision shall he

reduced by the amount of any workmen's compensation

-
-

award nade for temporary disability.

-33-



AT T ", CARTICLE XXIV o ‘ S

MATTERS NOT COVERED

'Any previously adopted policy, rule or regulation of the
Board whlch is in conflict w1th a provision of this Agreement
shall be.superseded and replaced by the applicable prov151on of

this Agreement.

. R

The Board agrees that it w1ll make no change in exlstlng
Board policy or practice related to employee wages, hours and
r"if" conditions of employment and specifically covered byvthls- )

Lo . T

. Agreement without prior negotiation which the Union.

Negotlatlons respecting changes in or addltlons to thls )

contract 1nvolv1ng matters related to employee wages, hours,

and conditions
" this Agreement

this Agreement

of employment considered but not 1ncorporated in | o

in the pegotiations preceeding the adoptlon of 'ﬂ

may be 1n1t1ated at the written request of

either party. The negotiating committee shall meet, unless

otherw15e mutually agreed upon, within four (4) school days of

the recelpt of such request. The negotiation shall continue:
until all reasonable methods to reach agreement on the matter

being negotiated have been exhausted

Negotiations on a new contract'shall_commence'no later than
October 1, 1975 upon the receipt from the Union of a written
request for same. Negotiations for a new contract are subject
to Chapter 303 of the Laws' of the State of New Jersey of 1968 and

Fair Labor Prqgqctices.
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ARTICLE XLV

MISCELLANEQUS

Section 1.

Male employees hsall be accorded the same leave privi-

leges as female employecs. . .

-35~
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COMNTRACT UTHORTIZAT

N

ARTICLE

XXV

THE BOARD OF EDUCATIONW, NEWARK, N.J.

‘IN THIT COUNTY OF ESSEY

BARTEKRDERS, COOKS, CAFETERIA, LUNCHEONETT
LHD SCHOOL EMPLOYEERES UNION, LOCAL 131

LPI~CIG, IRVINGION NI




