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A EMENT

This Agreement is entered into by and between the South River Board of Education, hereinafter called
the "Board" and the South River Education Association, hereinafter called the "Association. "

ICLE |- ION

The Board recognizes the South River Education Association as the exclusive representative for the
following unit of employees:

Classroom Teachers

School Nurses

School Librarians

Guidance Counselors

School Social Workers

School Psychologists

Learning Disability Specialists
Department Heads

Remedial Teachers

Special Education Teachers
Middle School Team Leaders
Driver Education Teachers
Compensatory Education Teachers
Suppiemental Education Teachers
Teacher Aides

Athletic Tramers

Antendance Officers

Student Assistance Coordinator
Clerk/Typists

Secretaries

Bookkeepers

Senior Bookkeepers

All other office personnel employed on a full-time basis, or part-time
employees on a pro-rated contract except as noted below.
School Bus Drivers

School Van Drivers
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Unless otherwise indicated the employees referred to in the above unit shall be heremafter referred to as
follows:
a All employees, items 1 through 25, as "employees.”
b. Employees | through 18 as "teachers.”
C. Employees 19 through 23 as "office personnel” or "office worker” in the singular.
d. Employees 24 and 25 as "drivers.”

The Secretaries to the Superintendent of Schools and the Secretary to the Board Secretary are
specifically excluded from the bargaining unit.
ARTICLEI-D TION

A-1. The provisions of this Agreement shall become effective July 1, 1994, and shall continue and
remain in force and effect until June 30, 1996,

A-2. The provisions of this Agreement shall become effective July 1, 1996 and shall continue and
remain in force and effect until June 30, 1999.

day

B, Inwj whereof, the parties hereunto set their hands and seals this
of g 109

F »

Ooias, I Bonloran.
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ARTICLE J1i - OF EDUCAT S

The Board retains, subject to the limitations of this Agreement, all powers, rights and authority vested in
it by all laws, rules and regulations, inchiding the management and direction of all the operations and
activities of the school district,

T1 IV-A TION E

A. The Board of Education agrees to provide the South River Education Association with reasonable
information; such as financial resources, audits, and lists of personnel in the bergaining unit.

B, The Association Representative, with the approval of the principal, shall have the right to transact
reasonable business during normal school hours.

C. With the permission of the Superimtendent, the South River Education Association may use
school equipment (typewriters, mimeograph machines, etc.).

D.  Association approved materials will be posted only on bulletin boards not accessible to the public
or students; any other areas shall require prior administrative approval

E. Unless the principal objects, the Association may use interschool mail facilities and school
mailboxes for routine letters and notices, This excludes all bulk mail.

F. The President of the Association shall not be scheduled for duties in accordance with the
following:

1. If the President is an elementary teacher, office worker or driver, he/she shall be relieved
of work duties on Friday afternoons.

2. If the President is a secondary teacher, he/she shall be relieved of two (2) non-teaching
periods per day. Ifit is reasonably administratively possible, the President's schedule shall be arranged so
that at least one of these periods shall be the last period of the day.

3. The President so relieved may leave the building upon notifying his/her principal that
he/she is leaving to transact Association business within the South River district. He/she shall report to
the principal of the building he/she visits,

G. The official mimtes of each Public Board Meeting shail be mailed to the Association after each
Meeting,

H. Up to two (2) days shall be granted to three (3) members of the Association for the purpose of
attending conferences and conventions of state and national affiliated organizations. Substitute's pay shall
be deducted for each absence.
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EMPLOYEE SECTION
(Articles V through XII reiate to all employees, unless noted otherwise.)

ARTICLE V- EMPLOYEE RIGHTS

A, Employees of the Board of Education shall have the right to freely organize, join, and support the
South River Education Association and its affiliates for the purpose of engaging in collective
negotiations.

B. No employee shail be disciplined, reprimanded, reduced in rank or compensation without just
cause. Disciplinary action or reprimands, except in emergency situations, shall never be conducted in the
presence of or with the kmowledge of students.

C. Whenever any employee is required to appear before the Board concerning any matter which
could adversely affect the continuation of that person in his/her office, position or employment or the
salary and/or increments pertaining thereto, he/she shail be given prior written notice of the reasons for
such appearance and shall be entitled to have a represemative of the Association present to advise and
represent him'her during such required appearances.

D. Nothing contained herein shall be construed to deny or restrict to any employee such rights as
he/she may have under New Jersey School Laws or other applicable laws.

ARTICLE VI- Vv
A Definition of T

1. Grievance: An appeal by an employee, group of employees, or the Association based
upon an alleged violation, misinterpretation, or inequitable application of policies, agreements and
administrative decisions as required by NJSA 34:13A-1 through 13. A grievance to be considered under
this procedure must be initiated by the employee within twenty (20) school days of its occurrence.

2. Aggrieved Person: The person, or persons making the appeal.

3. Panty of Interest: The person, or persons or the Association making the appeal and any
person who might be required to take action or against whom action might be taken in order to resolve

the appeal.

4, Exgclysions: No claim by an employee shall constitute a grievable matter beyond level four
or be processed beyond level four unless its resolution requires a determination as to the meaning or
application of this Agreement. In addition, no claim shall constitute a grievable matter beyond level four
or be processed beyond level four if it pertains to:
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a any matter for which a review by arbitration is prohibited by law,

b, any rule, regulation, policy and/or administrative decision dealing with the internal
matters of the South River Education Association or the State Commissioner of
Education,

c. any act beyond the Board's legal authority to act,

d. the failure or refusal of the Board to renew the contract of a non-tenured
employee,

e in any matier wherein a specific method of review is prescribed by law, or by any
rule, regulation, or order of the State Commissioner of Education, or the State
Board of Education,

f any compiaint by any persommel occasioned by the appointment or lack of
appoimtment or retention in or lack of retention in any position for which tepure is
either not possible or not required,

g any matter related to any of the following contract clauses:

(1)  Aricle XIII, D.6.a. - "A strong effort will be made to provide substitutes.”

(2)  Article XVII - Class Size

(3) Article XTI, E

(4) Article XVI,C

(5) Article X3, A

(6) Anile XXI,D

(7)  Schedule C. Student Body Activities Salaries - reference 1o number of
employees assigned to each activity.

B.  Purpose

1. The purpose of this procedure is to secure at the lowest possible level a solution to the
problems which may from time to time arise affecting the terms and conditions of employment.

2. Nothing herein contained shall be construed as limiting the right of amy employee having a
grievance t0 discuss the maiter informaily with his/her supervisor or principal provided the adjustment is
not inconsistent with the terms of this Agreement.
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C.  Procedure

1. Since it is mportant that grievances be processed as rapidly as possible, the mumber of
days indicated at each level should be considered as maximum and every effort should be made to
expedite the process. The time limits specified may, however, be extended by mutual agreement.

2. [n the event that a grievance is filed on or after June 1, the time limits set forth herein may
be reduced so that the grievance procedure may be exhausted prior to the end of the school year or as
soon thereafter as is practicable.

3. Level One: A grievant shall first discuss his’her grievance with his/her principal or
immediate superior, either directly or through the Association’s designated representative, with the
objective of resolving the matter informally.

4, Level Two: In the event the grievant wishes to pursue his'her grievance further, the
grievant shall submit a written copy of the grievance to his/her principal or immediate supervisor within
five (5) school days of the informal discussion. An effort to resolve the matter will be made at a meeting
called within five (5) school days of the date the written grievance was filed. If the matter cannot be
resolved, the principal or immediate supervisor will render a written decision to the aggrieved persoa
within five (5) school days of the conference. '

a. the act or omission giving rise to the grievance citing specific instance(s) and the
persons involved,

b. the contract articles, board policies or administrative decision allegedly being
violated, and

c. the remedy sought,

5. Level Three: In the event that the grievant wishes to pursue his/her grievance further,
he/she may within five (5) school days of receipt of the decision from his/her supervisor or principal file a
written copy of his/her grievance with the Association to determine whether or not the grievance has
merit. [f the Association considers the grievance to have merit, a written copy of the grievance shall be
filed with the Superintendent of Schools within five (5) school days from its receipt by the Association.

6.  Level Foyr: Within ten (10) school days after the grievance has been filed with the
Superintendent of Schools, he/she shall meet with the grievant in an effort to resolve it. The
Superintendent shall render a written decision within ten (10) school days of the meeting. If the matter is
not resolved, the grievant may within ten (10) school days of the receipt of the Superintendent's decision
refer the matter to the Board of Education.
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7. Level Five: The Board of Education, or at its option, a committee thereof, will consider
the grievance and set forth its decision in writing within forty (40) calendar days from the date it will have
been filed with the Board Secretary. The Association shall be permitted five (5) members on the
Association Committee but only three (3) shall be permitted to participate in the presentation of the
grievance. The Association may have a Field Representative from the State organization present. The
number of witnesses permitted to testify shall be mutually agreed upon. Attendance at all hearings shall
be limited to those listed in this Agreement.

D. Arbitration - (Section D. applies to teachers only.)

1, If the aggrieved teacher is not satisfied with the disposition at Level Five, he/she may
within seven (7) school days of receipt of the Board's decision, or if no decision within fourteen (14)
school days of the date on which the hearing was held by the Board, file a writien request that the
Assogciation's Grievance Committee submit the grievance to arbitration, If the Association's Grievance
Committee determines that the grievance is meritorious, it may submit the grievance to arbitration within
fifteen (15) schoot days after receipt of the request by the aggrieved person.

2. The parties shall abide by the rules and regulations of the Public Employment Relations
Commission in the selection of the arbitrator. The cost for the services of the arbitrator shall be borne
equally by the Board and the Association.

3. The arbitrator shall be without power or authority to make any decision contrary to law,
The arbitrator's decision shall be consistent with terms of the Agreement. The arbitrator's decision shall
be binding on the parties.

ICLE -NEG TION D

A 1. The parties agree to enter into collective negotiations over a2 Successor Agreement in
accordance with NJSA 34:13A-1 through 13.

2. Any Agreement negotiated shall apply to all employees, be reduced to writing, be signed
by represematives of the Board and the Association, and shall be subject to adoption by the Board and
the membership of the Association,

3. Neither party shall have any control over the selection of the negotiating representatives of
the other party. The parties murtually agree that their representatives shall be clothed with all necessary
power and authority to make proposals, consider proposals, and make counter proposals, in the course of
the negotiations.

B, The Board and the Association agree that the negotiated Agreement, when signed, becomes
Board Policy for the term of the Agreement and that the Board shall carry out the commitments
contained therein and the Board shall give them full force and effect as Board Policy.
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C. The Board and the Association agree that if any provision of the negotiated Agreement or any
application of the Agreement to any employee or group of employees is heid to be contrary to law, then
such provision or application shall not be deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue i full force and effect.

D. Any individual contract between the Board and an individual employee, heretofore, or hereafter
executed, shall be consistert with the terms and conditions of the Agreement. If an individual contract
contains any language inconsistent with this Agreement, this Agreement, during its duration, shail be
controfling,

E. Copies of the Negotiated Agreement shall be printed on a 50-50 cost basis within thirty (30) days
after the Agreement is signed and presented to all current and future employees.

F. This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

G. Whenever any notice is required to be given by either of the parties to the Agreement 10 the other,
pursuant to the provision(s) of the Agreement, either party shall do so by telegram or registered letter at
the following addresses. It is agreed that such notice shall not be construed to reopen amy items in this
Agreement, '

1. The South River Board of Education
Montgomery Street
South River, N.J. 08882

2. The South River Education Association
Box 61
South River, N.J. 08882

ARTICLE VIII - GENERAL

A The Board agrees that there shall be no discrimination in hiring, training, assignment, promotion,
transfer, or discipline of employees or in the application or administration of the negotiated Agreement on
the basis of race, creed, color, religion, national origin, sex, domicile, age, or marital status.

B. The Association acknowledges that the employees of the Board of Education which it represents
are not entitled to take any collective action to disable the Board of Education in the discharge of its
statutory duty and the Association agrees that such action would constitute a material breach of the
Agreement. Nothing contained in this Agreement shall be construed to limit or restrict the Board of
Education in its right to seek and obtain such judicial or other relief as it may be entitled to have in the
event of such breach.
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C.  The Board agrees that it shall not directly or indirectly discourage, deprive or deny any employees
in the enjoyment of any rights conferred in NJSA 34:13A-1 through 13,

D. This Agreement represents and incorporates the complete and final understanding and settiement
by the parties of all bargainable issues which were or could have been the subject of negotiations. During
the terms of this Agreement, neither party will be required to negotiate with respect to any matter that
was within the knowledge or contemplation of either or both of the parties at the time they negotiated or
signed this Agreement,

E. The Board shall provide for automatic deposit of payroll checks for each employee who elects
same.

ARTICLE IX - DED M Y

A.  Emplovee Savings Plan

The Board agrees to make authorized deductions from salary and contributions to the following
plans on behalf of the employee.

1. Credit union.
2. Tax free annuity plans,

B.  Association Dues

1. The Board agrees to deduct from the salaries of the members of the Association
bargaining unit dues as authorized by the South River Education Association and its affiliates that said
employees individually and voluntarily authorize the Board to deduct. Such deductions shall be remitted
to the Treasurer of the Association in compliance with Chapter 233, Public Laws of 1969 (NJSA 52:14-
15.9¢) under the rules established by the State Department of Education.

2. The Association shall certify in writing to the Board by August 1 the current rate of
membership dues of the Associstion and/or any of its affiliates,

3. If an employee terminates his or her employment with the Board before the Association
has received the full amount of dues to which it is entitled under this Article, the Board will deduct the
unpaid portion of the fee from the last paycheck paid to said empioyee during the membership year in
question provided such deduction is permitted by law.

4, a. The Association shall indenmify and save the Board of Education harmiess against
any and all claims, demands, suits, or other forms of liability and costs that shall arise out of, or by reason
of, action 1aken or not taken by the Boerd of Education in complying with this Article.
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b. The Board agrees to give to the Association timely notice in writing of any claim,
demand, suit or other form of liability which may give rise to a claim by the Board of Education for
denmification.

c [f the Association 3o requests in writing, the Board may surrender to it full
responsibility for the defense of such claim, demand, suit or other form of Liability and will cooperate fully
with the Association in gathering evidence, securing witnesses and providing information required by the
Association to defend the action,

C.  Representatiop Fee
1. Purpose of Fee

If an employee does not become 3 member of the Association during any membership year
(i.e., from September 1 to the following August 31) which is covered in whole or in part by this
Agreement, said employee will be required to pay a representation fee to the Association for that
membership year, not to exceed 85% of regular membership dues, mitiation fees and assessments.

2. Amount of Fee
a.  Notification

Prior to the beginning of each membership year, the Association will notify the
Board in writing of the amount of the regular membership dues, initiation fees and assessments charged
by the Association to its own members for the membership year. The representation fee to be paid by the
nonmembers will be as certified by the Association but in no event greater than 85% of regular
membership dues, initiation fees and assessments.

b. Legal Maximym

In order adequately to offeet the per capits cost of services rendered by the
Association as majority representative, the represertation fee should be equal in amount to the regular
membership dues, initiation fiees and assessments charged by the Association to its own members less the
cost of benefits financed through the dues, fees and assessments and available to or benefiting only its

Once during each membership year covered in whole or in part by this Agreement,
the Association will submit 1o the Board a list of those employees who have not become members of the
Association for the then current membership year. The Board will deduct from the salaries of such
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employees, in accordance with paragraph (2) below, the full amount of representation fee and promptly
will transmit the amount so deducted to the Association.

b Payroll Deduction Schedule

The Board will deduct the representation fee in equal installments as nearly as
possible, from the paychecks paid to each employee on the aforesaid list during the remainder of the
membership year in question. The deductions will begin with the first paycheck:

(1)  ten (10) days after receipt of the aforesaid list by the Board; or

(2)  thirty (30) days after the employee begins his or her employment ina
bargaining unit position, unless the employee previously served in a bargaining unit position and
continued in the employ of the Board in a non-bargaining unit position or was being re-employed from a
re-employment list in which event the deductions will begin with the first paycheck ten (10) days after the
resumption of the employee's employment in a bargaining unit position, whichever is later.

¢.  Termipation of Emplovinent

If an employee who is required to pay a representation fee terminates his or her
employment with the Board before the Association has received the full amount of the representation fee
to which it is entitled under this Article, the Board will deduct the unpaid partion of the fee from the last
paycheck paid to said employee during the membership year in question provided such deduction is
permitted by law.

d.  Mechanics

Except as otherwise provided in this Article, the mechanicy for the deduction of
representation fees and the transmission of such fees to the Association will, as nearly as possible, be the
same as those used for the deduction and transmission of regular membership dues to the Association.

e.  Changes

The Association will notify the Board in writing of any changes in the list provided
for in paragraph 1. above and/or the amourt of the representation fee, and such changes will be reflected
in any deductions made more than ten (10) days after the Board received said notice or thirty (30) days if
paragraph 2 above applies.

f. Indemmnification
(1)  The Association shall indemnify and save the Board harmless against any

and all claims, demands, suits and other forms of tiability and costs that shall arise out of, or by reason of,
any action taken or not taken by the Bogrd in complying with this Article.
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(2)  The Board agrees to give t0 the Association timely notice in writing of any
claim, demand, suit or other form of liability which may give rise to a claim by the Board of Education for
indemnification.

(3)  1f the Association so requests in writing, the Board may surrender to it full
responsibility for the defense of such claim, demand suit or other form of ligbility and will cooperate fully
with the Association in gathering evidence, securing witnesses and providing information required by the
Association to defend the action.

8. Demand and Retym System

The Association shall submit to the Board evidence that it has established a
Demand and Return System which complies with the requirements of the law.

TICLE X - BENEFITS AND IN

A.  Groyp Health Insurance

1. All full-time regular employees shall be eligibie for enrollment in the traditional
Connecticut General Health Benefits Plan which inciudes hospitalization and major medical coverages or
the Rutgers H.LP., or other State approved HMO's.

2. Employees may choose to enroll in any medical plans offered through the district.
However, effective July 1, 1996, any medical plan chosen by an employee, for which the premium for the
appropriate level of coverage is more than one hundred dollars ($100) higher than the premium for the
corresponding traditional bese medical plan premium, the employee shall pay the excess cost of the plan
through payroil deductions.

3. The employees shall also participate in the financing of the health insurance program they
choose by contributing the following amounts through payroll deductions:

[a] for 1994-95: all employees with all family medical coverage shall pay forty-eight dollars
{$48) per year towards the medical premium.
[b]  for 1994-96: all employees with all family medical coverage shall pay forty-eight dollars
($43) per year towards the medical premium.
[c] for 1996-97: all employees with all single medical coverage shall pay fifty dollars ($50) per
. yeat towards the medical premium; all employees with all family medical coverage shall
pay one hundred dollars ($100) per year towards the medical premium.
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{d] for 1997-99: all employees with all single medical coverage shall pay seventy-five dollars
($75) per year towards the medical premiuny; all support staff employees with all fzmily
medical coverage shall pay one hundred dollars ($100) per year towards the medical
premiumy; and all certificated staff members with all family medical coverage shall pay one
hundred fifty. dollars ($150) per year towards the medical premium..

4. The following changes shall be made in the Connecticut General Traditional medical
insurance:

[a] effective July 1, 1996: Mandatory Second Surgical Opmion shall be implemented. A list
of procedures and penalties is attached as Exhibit A.

fb]  effective July 1, 1996: the current optional Co-Med medical coverage shall be
discontinued and replaced by C.G.- D.P.P. medical coverage.

{¢]  effective July 1, 1996: the CG Traditional deductible shall be increased to $200 individual

and $400 family

[d]  effective July 1, 1997: the CG Traditional deductible shall be increased to $250 individual
and $500 family

[e]  effective July 1, 1998: the CG Traditional co-insurance level shall be increased to 20% of
the first $3,000

B.  Group Dental Insurance:

1. All full-time regular employees shall be cligible for enroliment in the Group Dental
Insurance plan as issued by an insurance carrier selected by the Board.

2, The Board of Education shall participate by contributing the entire premium for the single
Dental Plan.

3. The Board of Education shall pay up to a limit of the premiums in effect on June 30, 1994
for the additional cost of UCR 100% basic and family coverage. The employee shail contribute, through
payroil deduction, the amount of the premium that exceeds the maximum Board contribution for all

family coverage.
C.  Group Prescription Insurance

1. The Board will provide a pharmaceutical plan not to exceed a five dollar ($5.00) co-
payment. The Board will pay the entire premium for the coverage up to the limit of the premium in effect
on Jupe 30, 1994, The employee shall contribute, through payroil deduction, the amount of the premium
that exceeds the maximum Board contribution for single coverage. Employees may purchase, through
payroll deductions, all family coverage at the Board rates.
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D.  New Empioyee Insurance Coverage:

Effective with the signing of this Agreement, new employees covered by this contract shail be
eligible at hire for single insurance coverage as outlined under, and subject to the provisions of, A., B.,
and C. above. After three {3) consecutive years of employment in the district, the employee shall be
eligible for all family coverage, subject to the provisions of A., B., and C. above. During the employee’s
first three (3) years in the district, he/she may purchase all family coverage, at Board rates, through
payroll deductions. The three (3) year eligibility period shall be determined by the employee’s date of
employment.

TIC - VE E
A.  Sick Leave

1. All ten-month employees shall be granted ten (10) days of sick leave yearly. All twelve-
month employes shall be granted twelve (12) days sick leave yearly. All unused sick leave shall be
cumulative for a possible emergency in later years,

2. If an employee because of illness is absent from school for more than three (3) consecutive
days, the employee must present a doctor’s certificate to the Superintendent upon return.

3. Employees who have been on leave of absence authorized by the Board shall have
previous accumulated sick leave restored to them upon retiirn to active service.

B.  Disability Leave (Inchuding childbirth related disability.)

1. Any employee who anticipates disability because of a specific future event, such as
pending surgery or other medical procedures, shall report that status to the Board of Education as soon
as such employee becomes aware of same. If the anticipated disabling event is childbirth, the employee
who becomes pregnant shall notify the Board at least ninety (90) days prior to the expected date of
delivery. At the time of notification, the employee shall subwnit a physician's certificate attesting to the
pending disabling condition.

2. Requests for disabitity/sick leave relating to anticipated disability shall include dates of
onset and return from such leave.

3. | Anemployee may request unpaid leave of absence to prepere for an anticipated disabling
event. Such requests shail be submitted a minimumn of sixty (60) days prior to the onset of the requested
leave; except that in cases of emergency, as determined by the Board, such requests may be submitted
less than sixty (60) days prior to the onset of the requested leave.
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4. When the expected date of onset of disability occurs during periods which would
substantially interfere with the administration of the school and/or the education of the pupils, the Board

may alter the requested dates providing that such change by the Board is not medically contraindicative.

5. The employee who anticipates a specific disabling event and who does not request unpaid
leave of absence prior to the anticipated disabling event shall become entitled to applicable sick leave
benefits. The Board may require certification of such disability.

6. Requests by employees for extension of sick leave benefits shail be governed by law under
NISA 18A:30-6.

7. If the anticipated disabling event is childbirth the Board shall presume that the pregnant
employee becomes disabled for work four (4) weeks before the anticipated date of childbirth, upon
centification of pregnancy by a physician, at which time the pregnant employee shail become eligible for
sick leave benefits to the extent of available accumulated sick leave days. The employee shall be required
to apply for sick leave to the Board of Education which shall grant same for said four (4) week period of
time upon submission to the Board of Education of a physician's certificate attesting to pregnancy, This
option is gramed only to employees actively employed and not to those employees on unpaid personal
leave. If, as a result of the pregnancy, the employee becomes disabled prior to this four-week period said
employee may use any sick leave benefits to which the employee is entitled providing that (1) the
employee's physician provides the Board with a certificate attesting to the employee's inability to continue
working, and (2) the Board reserves the right to verify the employee's inability to continue working.

8. The Board may require that an employee anticipating a disabling event may be placed on
sick leave if the employee's physical condition leads to unsatisfactory performance of assigned duties,
and/or the continued performance of those duties impairs the employee's health. Such incapacity must be
established by the following: The Board of Education’s physician and the employee's physician agree that
the employee cannot continue teaching. If there is a difference of medical opinion between the Board's
physician and the employee's physician, then the two physicians shail agree in good faith on a third
impartial physician, who shall examine the employee and whose opinion shall be conclusive and binding
on the issue of physical capacity to continue working,.

9, If the employee's disability is caused by childbirth and such employee is receiving
disability/sick leave benefits, the employee is presumed to be disabled for a recuperative period of four (4)
weeks following childbirth upon submission of a physician's certificate attesting to the date of childbirth
during which time such empioyee shall continue to receive sick leave pay 1o the extent of available
accumulated sick leave days to which the employee is entitled under sick leave policy. This applies only
to those employees who have been actively employed prior to childbirth, and not to those employees who
have been out on unpeid personal leave.
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10.  If, as a result of this disability, an employee continues to be disabled after this four-week
period, said employee may use any sick leave benefits to which the employee is entitled providing that (1)
the employee's physician provides the Board with a certificate attesting to the employee’s inability 1o
resume working, and (2) the Board reserves the rigit to verify the employee's disability.

11.  Ifthe employee whose disability is caused by childbirth wishes to return to duties prior to
the expiration of the recuperative period, the employee must present medical certification of fitness to the
Board. The Board reserves the right to verify the employee's medical fitness by the school physician.

12.  If the Board of Education’s physician and the employee's physician disagree as to the
employee’s fitness, then the two physicians shall agree in good faith on a third impartisl physician who
shall examine the employee, and whose medical opinion shall be conclusive and binding on the issue of
the employee's fitness to return to duties prior to the expiration of the recuperative period.

13,  Upon termmation of disability an employee is no longer entitled to receive sick leave
benefits for that particular disability. Unpaid personal leave for the purposes of recovery following
disability may be requested and shall be subject to the provisions on unpail personal leave, as set forth
herein under Section B.3. above.

14.  In no evem shall the Board of Education be obligated to extend a non-tenured employee's
leave of absence beyond the contract year for which the employee is employed.

C.  Child Care Leave

1. Employees may request a Child Care Leave without pay at least sixty (60) calendar days
prior to the commencement of said leave. The Board shall grant the request for a Child Care Leave for a
period up to the end of the school year in which the birth of the child occurs or 1o the end of the
employee's contract period, whichever comes first.

2. If the child is born on March 1 or thereafter, the Board shall, upon written application
made not later than sixty (60) days after the birth of the child or June 30, whichever comes first, grant an
extension of the Child Care Leave through the following school year. This provision shall apply to non-
tenure employees only if the Board grants said employee a renewal of contract for the following year.

D.  Heahb Leave

An employee desiring 4 leave of absence for health reasons may be allowed one (1) year's absence
with no loss of seniority, tenure, or retirement rights, and upon return be piaced on the salary schedule in
the position occupied at the beginning of the leave. When the employee resumes working after leave,
she/he shall receive the regular increase for one year only, that she/be would have received had she/he
contimued in the system without interruption, over the salary at the time she/he bad been granted & leave.
No employee shail have more than two (2) successive leaves.
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E.  Military Leave

Military leave shall be granted without pay to any employee who is inducted into any branch of
the Armed Forces for the period of induction.

F.  Funeral Leave

1. An allowance of five (5) work days will be granted without deduction in case of death of
father, mother, sister, brother, hughand, wife, son, daughter, father-in-law, or mother-in-law.

2. An allowance of three (3) work days will be granted without deduction in case of death of
the sister or brother of the husband or wife of an employee.

3 An allowance of one (1) work day will be granted without deduction in salary to attend
the funeral of a grandparent, grandchild, brother-in-law or sister-in-law of an employee or an uncle or
aunt but not of the employee's spouse.

4, Funera] leave is 10 be taken within seven (7) calendar days of the death. The
Superintendent is authorized to accommodate special circumstances,

G.  Personal Leave

1. All employees shall be allowed non-accumulative leave of absence with full pay for
personal business up 1o a maximum of three (3) school days in any contract year. The request for a third
day of personal leave shall be accompenied by a reason for the request, subject to the approval by the
Superintendent.

2. Not more than nine percent (9%) of the staff may take personal leave on any one day.
3. All leaves of absence referred to in this section are subject to the following conditions:

a. A Request for Personal Leave form shall be filed with the Superintendent of
Schools at least three (3) school days in advance of the contemplated absence, or such shorter notice as is
practical in the event of an emergency. Lacking such notice, the absence will be considered unauthorized
and the employee's pay will be deducted at a daily rate of 1/200 of the annual salary.

b. Personal days will not be granted the day immediately preceding or following a
scheduled school closing except in case of emergency approved by the Superintendent of Schools.

< The Superintendent of Schools, in the best educational interest of the school
district, is empowered to deny any requests for the above days,
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4, All unused personal leave days will be converted to sick leave at the end of each school
year and added to the individual employee's accumulated sick leave.

H.  Misellancoys Leave

1. An employee required to appear in any legal proceedings comected with his employment
or by reason of his connection with the school system shall suffer no loss of pay provided that such
appearance is not necessitated by any suit brought by said employee against the South River School
District.

An employee required to appear as a witness in court proceedings shall suffer no loss of
pay provided such appearance is not required as a plaintiff or defendant.

2. An employee may be granted a leave of absence without pay for up to one year for the
purpose of engaging in activities of the Association and its affiliates.

L. Other Unpaid Leaves

1. Unpaid leaves of absence not to exceed ten (10) school days per school year shall be

granted for emergency reasons by the Superintendent of Schools. In cases of emergency, the employee
shall notify the Superintendent of the reasons as soon as the employee becomes aware of the emergency.

2. Unpaid leaves of absence in excess of five (5) school days per schoo! year for non-
emergency reasons may be granted at the discretion of the Board of Education. Requems for such leaves
must be processed through the immediate supervisor to the Superintendent at least thirty (30) calendar
days prior to the anticipated absence,

3. It is the iment of paragraphs 1. and 2. that an employee shail receive no more than ten (10)
school days of unpaid leave per school year. Unpaid leaves in excess of the maximum of ten (10) school
days described above may be granted at the sole discretion of the Board. Requests for unpaid leaves in
excess of ten (10) school days per school year, must be processed through the immediate supervisor to
the Superintendent at least thirty (30) calendar days prior to the anticipated absence.

4, Not more than five percent (5%) of unit as defined in Article I shall take unpaid leaves on
any one day.



South River Board of Education & S.R.EA. [ ] 19
hwt -

TEACHER SECTION (Articles XII through XXI1 relate to teachers)

ARTICLE XTI -TEACHING ASSIGNMENTS

A, Teachers shall be notified of their contract and salary status for the ensuing year according to law.

B. Teachers shall be notified of their class and building assignments as soon as possible. All

personnel shall be notified of their assignments as soon as possible and, except in cases of emergency, not
later than August 15.

C. Teachers who are assigned to more than one school shall have their schedules arranged so as to
do as little travelling as possibie.

D.  Travel Expenses

1. Teachers authorized to use their personal automobiles for school business will be
reimbursed at the prevailing IRS rate per mile driven.

2. Teachers who are authorized to regularly use their own automobiles in the performance of
their duties may elect to be reimbursed at the rate of sixty-one dollars ($61.00) per anmum for all driving
done between the base school and the second school

E. [ntheevemdmctungesinatmher‘scmsﬁbduleormomassig:memmmposedbyeither
the administration or a teacher after school opens, all teachers that will be affected by the change will be
given notice of the change and the reasons therefore. The final decision will be determined by the Board
of Educarion.

ARTICLE -TE A

A, Work Year

1. The teacher work year shall not exceed one hundred and eighty-four (184) workdays., The
184th day shall be for teacher in-service workshop purposes.

2. The workday immediately preceding the winter vacation and the workday immediately
preceding Thanksgiving Vacation are studert one-session days with teachers required to remain ten (10)
minutes in the elementary and fifteen (15) minutes in the secondary past the close of the teaching day.
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B.  Workday

L. The regular in-school workday for elementary teachers shall not exceed seven (7) hours
except as modified by Section C.1, and C.2.

2. The regular in-school workday for secondary teachers shall not exceed seven (7) hours
and thirty (30) minutes except as modified by Section C.1. and C.2.

3. Elementary teachers shall report at least fifteen (15) minutes before the opening of the
teaching day and shail be subject to duty assignments, and shall be required to remain ten (10) mimnes
past the close of the teaching day unless otherwise provided herein, Secondary teachers shall report at
least ten (10) minutes before the opening of the teaching day and shall be required to remain fifteen (15)
minutes past the close of the teaching day unless otherwise provided herein.

4, On days of early student dismissal, teachers shall be required to remain in accordance with
a regular workday, except in cases of student dismissal because of inclement weather m which case
teachers shall leave fifteen (15) minutes past the close of the teaching day.

C. Meetings and Conferences
1. Afterschool Meetings

The Superintendent of Schools may extend the regular in-school workday by one (1) hour,
once per school week, for the purpose of conducting meetings. In no case shall these extensions be held
on a Friday or on the day immediately before a recess.

a) Teachers in the high school who are assigned to detention duty will be excused
from the one (1) hour meeting required in Article XTI1, paragraph C.1. during the week of assignment so
that the total time spent will not exceed that of other teachers,

2. Evening Meetings

Notwithstanding B.1. and B.2. above, each teacher may be required to attend at least one
(1) but not more than two (2) evening meetings during the school year at the direction of the building
incipal
3. °  Conferences

Teachers may be required to conduct parent conferences gix (6) days per year. On each of
these days students will have a curtailed four (4) hour session. Conferences on four (4) of these days
shall be scheduled for the afternoon of that regular workday. On the remaining two (2) days the teachers
may leave in accordance with Section B.3. and return to school in the evening for conferences.
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D.  Schedules

1. When reasonably administratively possible, all secondary teachers shall be scheduled for
no more than three (3) consecutive teaching periods, or, if multipie periods are involved, for no more
than four (4).

2. When reasonably administratively possible, secondary teachers shall not be required to
teach more than two (2) subject areas nor more than a total of three (3) teaching preparations,

3. Subject to adequate facilities and the type of educational program offered, classroom
teachers shall not be required to change subject area teaching stations more than two (2) times during the
school day.

4, Teachers at South River High School who teach six (6) classes will not be assigned to
duties during those semesters where they are required to teach the sixth class.

5. Every effort will be made by the administration to minimize the number of teachers who
teach three (3) consecutive periods and/or who have four (4) or more teacher preparations.

6. The admmistration will carefully review the master schedule and consult with the teaching
staff and department chairpeople to involve them in the scheduling process.

7. The practice of using regular teachers as substitutes shall be discouraged; bowever, if it is
necessary in an emergency, such coverage shall be assigned to teachers on a rotating basis. Coverage
shall be arranged by the principal. Payment for such coverage shall be seventeen dollars ($17.00) per
period of substitution beginning with the second such substitution.

8. if an elementary teacher must cover a class during a period in which his/her class is
scheduled for Music, Art, Library, or Physical Education, said teacher shall be paid, beginning with the
second such coverage, at a rate of seventeen dollars ($17.00) per period of coverage.

a Teachers at the clementary level shall have a preparation period, not to exceed five
(5) per week, when the class is supervised by a special teacher of Library, Art, Physical Education,
Music, computer literacy, etc. A strong effort will be made to provide substitutes, and to schedule at
least one (1) preparation period per day.

b. An effort shall be made to inchude at least one hundred sixty (160) minutes
preparation time in the weekly schedules of full-time elementary special teachers.
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c. Special teachers who are employed at both elementary and secondary levels may
have preparation time at either level but not at both. Said preparation time is in addition to travelling
time,

10.  Vohmiary overnight supervision of students shall be compensated at a rate of sixty-four
doliars ($64.00) per night.

11, All teachers shall be subject to assignment to extra-curricular and co-curricular activities,
Except for teachers performing added duties for which they receive differentiated pay or release time, all
meetings beyond one (1) per month needed in the direction of such an activity shall be voluntary.

12, A strong effort shail be made to use, as far as possible, facilities that are suited to the
course and the method involved.
ART XIV -
A.  The nurses shall have a duty-free lunch period of at least the following lengths:

1. Elementary - Forty (40) mimutes,
2. Middle - Forty (40) minutes.
3. High - Thirty (30) mimutes.

B. Transportation of students by school nurses shall be kept at a minimum,

ARTI = NON-T D

The Association acknowledges that a teacher’s primary responsibility is to teach and that his’her energies
should, to the extent possible, be utilized to this end.

TICL . NT

A.  Teachers desiring to change grade and/or subject assignment or who wish to transfer to another
building may file a written statement with the Superintendent by April 15. Such requests for transfers
shall be considered.

B. The staff and Association shail be notified of all administrative, supervisory and extra-curricular
vacancies as soon as practicable.



South River Board of Education & S.R.E.A. Page 23
- 14400 50

C. An involuntary transfer shall be made only after a meeting between the teacher involved and the
Superintendent or his/her designee at which time the teacher shall be notified of the reasons thereof,

D. A transfer shall mean the assignment of a teacher from an existing position in one school to a
position within the same teaching level in another school

TICLE XVH - S

The Board and the Association recognize that class size is an important factor in good education, and
will, whenever possible, subject to space availability, and all other educational considerations, insure that
class size is of the most effective nature for both teacher and pupil. However, the final decisions as to
class size will be made by the Board in the best interests of the pupils and shall not be subject to the
grievance procedure.

ARTICLE X - SUPPLIFS AND EQUIP

The Board and the Association recognize that the quality and quantity of educational materials and
equipment utilized in facilities that provide proper seating, storage, and display areas, as well as adequate
ventilation, heating and lighting, together with adequate rest rooms and lounge facilities for teachers are
important factors in promoting good education and will, whenever possible, subject to budget limitations,
community support, and limitations of existing buildings exert their influence 1o provide them adequately
for teachers. However, the final decision as to adequacy shall be made by the Board of Education.

ARTI] XIX - TEA ROFESSIONAL DEVEL E
IMPROVEMENT

A To encourage professional growth among the teachers, the Board shall reimbwrse not more than
fifty (50) teachers each year for tuition paid in the successful pursuit of college and university graduate
courses in accordance with the following provisions:

I. Applications for approval of courses to be taken must be made with the Superintendent of
Schools at least ten (10) days in advance of the beginning of said course.

2. . Preference will be given to those who are matriculated for a graduate degree.
3. Courses cannot be used toward certification for the position held by the teacher,

4, Payment shall not éxceed three hundred sixty-eight doilars (§368.00) per teacher in any
school year.
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5. Payment shall be made by the Board within two (2) months after the teacher has submitted
a college transcript showing the successful completion of work together with a receipted
tuition bill,

B. The Board shall pay the full cost of tuition and other reasonable expenses for any in-service
courses, workshops, etc., necessary to broaden and strengthen the teacher’s background in his subject
field or grade level, provided that such in-service courses, workshops, etc. are sponsored by the school
system.

C. Teachers may request the Board to purchase books, equipment and other resource material for
the professional development of the staff,

D.  LUse of Vehicles

Teachers authorized by the Superimtendent of Schools to use their personal automobiles for
school business shall be reimbursed at the prevailing IRS rate per mile.

1. In the semester in which a teacher anticipates earning a degree or otherwise qualifying for
lateral movement on the salary guide, he/she will so inform the Board in writing. This information shall
be given as early in the semester as possible, but,manyevem,notlaterthmom(l)mmhprecedmme
expected date of completion.

2. Upon completing the degree requirements or additional courses, the teacher will provide
to the Board official transcripts or such other documentary evidence of completion as may be acceptable
to the Board within sixty (60) days of completion.

3. Payment of salary at the new rate will be effective in the first day of the month following
the month in which the courses or degree is completed.

4, If the notification and evidence of completion required are not presented to the Board
within the time limits specified in E.1. and E.2. above, the effective date of salary adjustment will be
deferred until the beginning of the next semester immediately following the receipt by the Board of
satisfactory evidence of completion.

F.  Educational Leave

Teachers who are granted a leave of absence by the Board of Education for further study shall,
upon return, receive the normal increment which they would have received had they remained in service.
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1. One (1) day per year may be allowed each teacher for observation of another school
without loss of pay. Arrangements must be made in advance through the Superimendent of Schools.

2. Members of the staff may be permitted to attend professional meetings which shall have
for their therne subjects of interest to the Professional Program of our schools. Approval to attend such
meetings will be granted by the Board of Education upon the recommendation of the Superintendent of
Schools. Those who attend shall be reimbursed for expenses and mileage (computed at the prevailing
IRS rate per mile) but the total amount of such reimbursement shall not exceed sixty-one dollars
($61.00).

Tl - R PROTECTION

The Board agrees to abide by the laws of the State of New Jersey, federal laws, and rulings of the State
Commissioner of Education which have the effect of law, in respect to the protection of teachers in the
discussion of any topic included in the school's philosophy, underlying principles, objectives and contemt
of the courses of study adopted by the Board of Education provided that the rights and digmity of the

TI XXI - v N

A Evaluation of instructional personnel is an integral part of the educational program. The work
performance of all teachers shall be evaluated in writing and discussed with them in conference. The
evaluation of teachers shall be mainly concerned with, but not limited to, the following areas: Command
of subject matter, effectiveness of instruction, initiative, cooperation, participation, reliability and personal
responsibility, leadership, growth potential, and professional improvement,

B. A teacher shall have the right, upon written request, to review the contents of his/her persommel
file and be able to copy any contents. No material derogatory to a teacher’s conduct, service, character,
or personality other than regular evaluations and/or other materials concerning which a conference has
been previously beki with the teacher shall be placed in his/her personnel file unless the teacher has been
informed of this action in writing. The personne! file shall be kept current.

C. A teacher shall be given a copy of any report prepared by his evaluators at least one (1) day
before amy conference to discuss it.

D. Teachers shall be evaluated only by persons certified in accordance with the appropriate rules and
regulations of the New Jersey State Board of Examiners.
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T1 - TEA R Y

A, The salaries of all teachers covered by this Agreement are set forth in the Appendix which is
attached hereto and made s part thereof.

1. Teachers on a ten (10) month basis shall be paid in twenty (20) semi-monthly installmnent.

2 Teachers on a twelve {12) month basis shall be paid in twenty-four (24) semi-monthly
installments,

3. When a payday falls on or during a school holiday, vacation, or weekend, an effort shall be
made to pay teachers their paychecks on the last previous working day.
B.  Longevity Schedule

1. Teachers with fifteen (15) to eighteen (18) years of previous experience shall receive an
additional one thousand two hundred dollars ($1,200.00).

2. Teachers with nineteen (19) to twenty-three (23) years of previous experience shall
receive an additional one thousand nine hundred dollars ($1900.00).

3. Teachers with twenty-four (24) or more years of previous experience shall receive an
additional two thousand six hundred dollars ($2,600.00).

C. After the signing of this Agreement, a teacher, upon retirement, shall be paid twenty dollars
($20.00) per day for each accumulated sick day. Payment shall be made in two (2) equal installments,
one (1) year apart.

D. Teachers shall receive all compensation which is not subject to pension credit in separate checks
or automatic deposits.
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OFFICE PE SECTION
(Articles XXIII through XXXI relate to office personnel.)

ARTICLE XXIII - WORKING CONDITIONS
A, Working Hours

1. All office personnel shall have a net work day of seven (7) hours and a net work week of
thirty-five (35) hours.

2. The starting and quitting time will be arranged with the Administrator in charge of the
building, subject to approval by the Superintendent of Schools.

B.  Qvertime

1. Office personnel authorized to work over thirty-five (35) hours during a work week shall
be paid at straight time up to forty (40) hours and at the rate of time and one-half beyond forty (40)
hours,

2. The hourly rate shall be determined by dividing the annual salary by 1820 hours for full-
time office personnel and 910 for half-time office personnel.

C.  Emergency Closing Due to Weather
When schools are closed due to inclement weather, office personnel will not be required to report.
D.  Compensatory Time

Compensatory time may be taken in lieu of overtime pay (over thirty-five (35) hours) by mutual
agreement between the building admmistrator and the office worker,

Said compensatory time, if requested, shall be at the rate of one and one-balf (1.5) hours for each
hour worked.

E. Office personnel shall be notified of their contracted salary status for the ensuing year not later
than April 30.
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ARTICLE - PE EL PR T SFE
A, The staff and Association shall be notified of all vacancies.

B. Office personnel desiring a change of employment within the system and wishing to transfer to
another building may file a written statement with the Superintendent of Schools by March | or such time
that an opening arises. If such agreement is denied, a statement of reasons must be given within ten (10)
school days, but the final decision is not subject to the grievance procedure,

ARTICLE - CONVENTIONS

In order to permit members of the Association to attend the annual convention of the New Jersey
Education Association, they will not be required to work on the days schools are closed for the occasion.

TI XXVI-T RE E

The Board will reimburse any office worker for the tuition for job related courses at the rates prevailing
at Middlesex County Community College, to a limit of $250 each, subject to the prior approval of the
Superimendent of Schools. Grades received must be B or better.

ARTICLE -EV ION

A, Each office worker will receive not less than one (1) written evaluation per year and shail be
required to affix his’her signature to each evaluation as an indication that be/she has reviewed the
information contained therein. His/her signature does not necessarily signify agreement with the contents
of the evaluation,

B. The officer worker will be given a copy of each evaluation. He or she will have the rigint to
respond to any evaluation in writing, provided that the written response be presented to the
Superintendent's office not later than twenty (20) days after the office worker's employee's receipt of the
evaluation, and such response will be artached to the evaluation in the office worker's personnel file.

C. An office worker shall have the right, upon written request, to review the contents of his/her
personnel file and be abie to copy any contents. No materis! derogatory to an employee’s conduct,
service, character, or personality other than regular evaluations and/or other materials concerning which a
conference has been previously held with the employee shall be placed in his/her personnel file unless the
employee has been informed of this action in writing. The personnel file shall be kept current.
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TICLE - S Y CLA ICATI

When a member of the office personnel staff is reclassified to a higher salary classification, he/she shall
receive a special annual increment equal to the differential for the new classification in addition to any
regular increase granted by the Board of Education to himvher in his/her present classification, provided
that such a total grant does not exceed the maximum set for the said classification.

TICLE - OFFICE PE Y
A.  Office Personnel Salaries

The salaries of all office personnel covered by this Agreement are set forth in the Appendix which
is attached hereto and made a part thereof.

B.  Longevity Schedule

1. Officer workers with fifteen (15) to eighteen (18) years of previous experience in South
River shall receive an additional seven hundred dollars ($700.00).

2. Office personnel with nineteen (19) to twenty-three (23) years of previous experience in
South River shall receive an additional one thousand four hundred dollars ($1,400.00).

3, Office personnel with twenty-four (24j or more years of previous experience in South
River shall receive an additional two thousand one hundred doliars ($2,100.00).

C.  Retirement

After the signing of this Agreement, an office worker, upon retrement, shall be paid twenty
dollars ($20.00) per day for each accumulated sick day. Payment shall be made in two (2) equal
installments, one (1) year apart.

D.  Secretarial Certificates

The Board will pay each office worker who successfully completes the requirements for the First
Certificate or the Second Certificate of the Professional Development Program for Educationat Office
Personnel of the New Jersey Association of Educational Secretaries the following anmual stipends,
beginning on the next July 1 following submission of evidence of successful completion.

First Certificate  $180
Second Certificate  $250
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E.  Mileage Reimbursement

Office personnel employees who are required to use their own privately owned motor vehicles in
the course of their duties will be reimbursed for such use at the prevailing IRS rate,

F.  Anendance Stipend
If antendance is perfect during any quarter of the year the office worker shall receive an additionat
stipend of ninety dollars ($90.00) for that quarter.

ARTICLE - E PE L YACATI

A. Office personnel shall be eligible for paid vacations based upon completion of service according to
the following;

1. One to two (1-2) years of service--one (1) week of vacation per year.
2, Three to fourteen (3-14) years of service—two (2) weeks of vacation per year.
3. Fifteen (15) or more years of service--three (3) weeks of vacation per year.

B.  Vacations are to be scheduled with the Administrator, subject to approval by the Superimendent
of Schools.
TICLE - AY

A When schools are closed, office personnel shall not be required to work on the following holidays
and school recesses:

July --Independence Day

September --Labor Day

October —-Columbus Day

November --General Election Day
--Veterans' Day

--State Teachers' Convention
--Thanksgiving Recess (Th,, F.)

December -
January --Winter Recess
Japuary --Martin L. King's Birthday
February --Lincoln’s Birthday
--Washington's Birthday
March-April --Spring Recess

May --Memorial Day
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B. When schools are not in session, if any of the above holidays fall on a Saturday, the boliday shall
be observed on Friday; if any of the above holidays fall on Sunday, the holiday shall be observed on
Monday.

C. The workday immediately preceding the winter vacation and the workday immediately preceding
Thanksgiving Vacation are student one-session days with office personnel required to remain ten (10)
minites in the elementary and fifteen (15) minutes i the secondary past the close of the teaching day.

DRIVER SECTION (Articles XXXXII through XXXIV relate to drivers.)

ICLE -D R NDITI PL ENT
A. The working calendar for the year shall include one hundred ninety (190), cight (8) hour days.
B. A normal work week for drivers as designated in Article I shall consist of five (5) working days.

C. All drivers shall be paid at the rate of time and one-half for all hours of work over eight (8) bours
in one day or beyond forty (40) hours per week. Only hours worked shali be used to compute overtime.
Drivers who are called in to work on days for which they were not scheduled, or at times not contiguous
to their work days, will be guaranteed a minimum of two (2) hours' work.

D. Each driver will receive an annual stipend for maintenance of vans, with such maintenance,
defined as compiete cleaning, inside and out, required once a month. The stipend will be divided imo two
(2) equal payments, payable Jamuary 31 and June 30 of each year, The stipend will be two hundred
thirty-five dollars ($235.00).

E. [f a driver requires legal assistance for any action resulting from the discharge of his/her duties,
the Board shall provide such assistance as permitted in the provisions of N.J.S.A, 18A.

F.  Contract

1. Drivers shall receive, no later than April 30, a written offer of a contract for the next
succeeding year and at such a salary and benefits as may be agreed upon between the parties, or a written
notice that such employment will not be offered.

2. A contract with any driver may be terminated by either party giving to the other party
fifteen (15) calendar days’ notice in writing of intention to terminate the samne.
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G.  Mileage

Drivers who are required to use their own vehicles on district business will be reimbursed for such
required use at the prevailing IRS rate per mile.

H. If drivers are directed by the Board to attend a workshop or training session, the Board will pay
for registration, mileage, meals and salary for the mmnber of hours in the session, provided that the
training is not required for disciplinary reasons.

1. Anticipated vacancies for drivers during the surmmer will be posted not later than Jupe 10.
Written applications for summer work must be submitted not later than June 20.

2. Scheduled extra-curricular work will be posted as soon as the information is available.

T - EVALUATI F

A Each driver will receive not less than one written evaluation per year and shall be required to affix
his/her signature to each evaluation as an indication that he/she has reviewed the information contained
therein. His/her signature does not necessarily signify agreement with the contents of the evaluation.

B. The driver will be given a copy of each evaluation. He or she will have the right to respond to
any evaluation in writing, provided that the written response be presented to the Superintendent's office
not later than twenty (20) days after the driver's receipt of the evaluation and such response will be
attached to the evaluation in the driver’s personnel file,

C. A driver shall have the right, upon written request, to review the contents of his/her personnel file
and be able 10 copy any contents. No material derogatory to an employee’s conduct, service, character,
or personality other than regular evaluations and/or other materials concerning which a conference has
been previously held with the employee shall be placed in his'her personne] file unless the employee has
been informed of this action in writing. The personnel file shail be kept current.

ARTI - R

A.  The salaries of all drivers covered by this Agreement are set forth in the Appendix which is
attached hereto and made a part bereof,
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"B- Longevity Schedyle

1. Drivers with 10 to 12 years of previous experience in South River shall receive an
additional five hundred dollars ($500.00),

2. Drivers with.13 to 16 years of previous experience in South River shall receive an
additional one thousand doilars ($1,000.00).

3. Drivers with 17 or more years of previous experience in South River shall receive an
additional one thousand five hundred dollars ($1,500.00),

C.  Retirement

After the signing of this Agreement, a driver, upon retirement, shall be paid twenty dollars
{$20.00) per day for each accumlated sick day. Payment shall be made in two (2) equal installments,
one (1) year apart.
D.  3-1License

Drivers who have S-1 licenses who are assigned to drive large buses will be paid for such
assignments at the rate provided for driving large buses.

E.  Aupendance Stipend

If attendance is perfect during the school year the driver will receive an additional three hundred
seventy dollars ($370.00).
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ARTICLE XV
DURATION OF AGREEMENT

l. This Agreement shall be effective as of July 1, 1994 and continue in effect until June 30, 1996,
subject to the Association’s-right to negotiate over a Successor Agreement as provided in Article [IL

2. This Agreement shall be effective as of July 1, 1996 and continue in effect until June 30,1999,
subject to the Association’s right to negotiate over a Successor Agreement as provided in Article II1.

This Agreement shall not be extended orally, and it is expressly understood that it shall expire on the
date indicated, unless it is extended in writing.

In witness whereof the particle hereto have caused this Agreement to be signed by their respective
presidents, attested by their respective secretaries, and their corporate seals to be placed hereon, all on
the day and year first above written,

BOARD OF EDUCATION

X C

SOUTH RIVER EDUCATION ASSOQCIATION




Schedule A - Teachers

Step Yo/Exp | 1994-95 - 1995-96 = 199697
= ! BA._ ' BA B.A. BA. | BA
A . 02 | 3264200 $27.120; $27,730] $28.560]  $29,720!
T B__1 13 $27,190]  $27,920( $28.540(  $29390]  $30,240]
€ 14 | $27,700| 528,440  $29.080  $29.950]  $30,760
D15 T $28470)  $29230] $29880)  $30,770]  $31,550
E 7 6 | $29430] $30,270] $31,360]  $32,320(  $34,100
F 7 | $34,130| $35,0507 _ $35560]  $36,590/  $36,900
G 8-10 | $357701 _ $36,7301  $37,550] $386501 _ $39,820]
H 7 11 §39390] $40350] $41200] $42430]  $42,650
I 12-13 [ $41040) $42,140] 3430800  $443701  $45.960!
J 14 8452401 $46460) 3474001 $488201  $50,530!
K 15+ | 3475901  $49210] 550,890  $52,7001  §54,500
Differcatials; *
* Add the single applicable differential to your
MA $1,900; position on the BA guide.
MA+30 $2.700!
PhD $4,500
Longevity: **
. ** Add the single applicable longevity to your salary.
15-18 years $1.200!
19-23 years $1,900]
24+ years $2.600/

L4-Mar-96
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Schedule B
VICE DE N

A.  School Psychologist
1, Twelve (12) month contract: Ratio of 1.20

2. Ten (10) month contract: Ratio 1.11

i, Twelve month contract: Ratio of 1,15

2. Ten month contract: Ratio of 1.05

C. School Social Worker
1. Twetve (12) month contract: Ratio of 1.15

2. Ten (10} month contract: Ratio of 1.06

D.  Department Chairperson
L Ten month contract: Ratio of 1,075
2. Twelve month contract: Ratio of 1.195
3. Acting Department Chairperson: Ratio of 1.05
E.  Student Aasigance Coordinator
Tweive month contract: Ratio of 1.17
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Athietics 1994-97 199798

Football - Head Coach $5.534 $5,75% $5,985

Football - Defensive Coach $3,980 $4,139]  $4.304
Football - Assistant (4) $2,993 $3,112, $3,237

Basketball - Head Coach $4074.  $4237 $4,406 |
Basketball - Assistant (2) - $2,709 ! $2,817! $2,930
Tennis - Fall (Girls) ' $2,583)  $2,686 $2,794
Tennis - Spring (Boys) . 32,5830 52,686 $2,794
Tennis - Assistant [Boys or Girls] (2) L 821951 $2282!  $2,374°
Baseball - Varsity : $3,654) $3,800 $3,952:
Baseball - Assistant (2) = $2,583 | $2,686 | $2,794

Track - Winter - Head Coach . $2,4261 $2,523 | $2,623 .
Track - Spring - Head Coach ~ $3654'  $3800  $3952
Track - Assistant (2) $2,289 $2381: 32476
Track - Cross Country - Head Coach $2,583 $2,686 ; $2,794°
Track - Crogs Country - Assistant $2,195! $22827  $2,374.
Wrestling - Head Coach $3,833 $3,986 $4,145 .
Wrestling - Assistant (2) %2583 $2,686 $2,794
‘Soccer - Head Coach ! $3,528 | $3,669 $3,816!
Soccer - Assistant (2) $2,226]  $2,315! $2.408 |
Golf Coach : $2,583' $2,686 | $2,794
Girl's Basketball - Head Coach '. $4074;  $4237) $4,406 |
Girl's Basketball - Assistant (2) . $2,709 | $2,817| $2,930.
Girl's Softball - Head Coach - $3,654 | $3,800]  $3.952

Girl's Softball - Assistant (2) . $2,583 | $2,686 $2,794
Girls's Track - Head Coach ! $3,654 $3,800 $3,952
Girl's Track - Assistant (2) . $2,289 $2,381. $2,476 .
Girl's Cross Country - Head Coach $2,583 $2,686. 32,794
Girl's Field Hockey - Head Coach : $3,528! $3,669 | $3,816

Girl's Field Hockey - Assistant ! $2,226 $2,315! $2,408 :
Girl's Soccer - Head Coach =' $3,528 $3,669 $3,816!
Girl's Soccer - Assistant (2) B $2,226' $2,315° $2,408 '
Twirlers $966 : $1,005 | $1,045°
Cheerleading - Head Coach . $2,258 $2,348 | $2,442

Cheerleading - Assistant ' $1,4491 $1,5071 $1,567:
Cheerieading - Assistant $1,397" $1,452° $1,510°

Color Guard Coach $819' $852 $886
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Activity 1994-97 1997-98  1998-99
ELEMENTARY

Dramstics Coach. $2,090 $2,173. $2,260.
Band Advisor 51,586 $1,649 | $1,715°
Collector of Middle Schoo!l Revenues $819 $852 ; $886
Newspaper Advisor $746 $775. $806 .
Student Council Advisor $662 $688 ! $715.
Aundio-Visual: Repair 31,061 $1,103 $1,147
Audio-Visual: Digtribution $662° $688 $715
Dramatics Coach $2,090 $2,173 $2,260'
Team Leaders (3) $1,397 81452, 31,510
Senior Class Advisor $1,35%" $1,4091 $1,465 .
Junior Class Advisor $1,155] $1,201 ! 51,249
‘Sophomore Class Advisor $861 ! $895 $931 |
Freshman Class Advisor 3819 $852 $886 |
Senior Year Book Advisor $1,775 $1,845) $1,919!
Band Advisor $5,534 | $5,7551 $5,985
Dramatics Coach $2,090  $2,173. $2,260
Forensics/Public Speaking Advisor $1,113: $1.158: $1,204 .
Collector of High School Revenues $1,355. $1,409! $1,465
Newspaper Advisor $12600  $1,310]  $1,363.
Student Council Advisor $1,502 $1,562: $1,624
‘Audio-Visual: Repaif $1,061 . S$1,103. _ $1,147
Audio-Visual: Distribution $819, $852. $886°
Honor Society Advisor $1,502 $1,562 $1,624
Math League Advisor $966 ! $1,005 $1,045
DISTRICT

Athletic Director $15000: §15600: §16224.

This stipend shall be added to the staff member's teaching salary for a ten (10) month

position, phus twenty (20) days in the summer. Salary shall be paid over a twelve (12)
month period, all monies to be pensionable.

L4-Mar-96



hedule D-T er Aide, Traine n ice

Teacher Aide $18,746  $19,590  $20472  $21,363  $22.283
Attendance Officer 86915 $7226 $7,551 $78791  $8218,
Trainer $30,600  $31,977  $33416]  $34870' 336369

If necessary, in order to fill the position of full-time trainer, the Board may pay an anpual
salary greater than that provided above, but not more than the salary provided on the
Teacher Salary Guide.

Schedule F - Drivers
Step Yro'Exp 199495  1995-96  1996.97  1997-98  1998-99
A 04 $21,511. $22.479: $23.491,  $24 5131 $25,800
B 5.7 $22,390! $23,3981 $24.451 325.515 $26,800!
C 8-10 $23.390! §$24.443 $25,5431  $26,654]  $28.000
D 11+ $24,532. $25,636 $26,790! $27,955]  $29.400
Longevity: *
* Add the single applicable longevity o0 your salary.
10-12 years 3500 :
13-16 years $1,000.
17+ years $1,500°

14-Mar-96



F- Wor
Secretary -
Siep You/Exp 1994-95  1995-96  1996-97 1997.98  [998.99
A 1-5 - SI86001 319,484  $20409 $21,3781  $23.750]
B 6-11 l $21,397i $22.413 $23,478] $24.593 | $26,580 |
C 12-15 $24,204]  $25354! $26,558 $27,820!  $29.3%0
D L 16+ §27262) $284751  §29,520 $30,576]  $31,667
Clerk - Typist ‘
Step Yro/Exp 1994-95 19959  1996-97 1997-98 1998-99
A i-5 $17.664 . $18,800/  $19.943 §21,012! $22 400
B 6-11 520,352/ $21,267! $22,267! $23,540 | $23,800!
C 12-15 $22.315 $23.207! $24,207! $25,0401 $25.500!
D 16+ $27,207"  $272077  $272070  $272100  $27300
Bookkeeper
Step Yru/Exp 1994-95 1993-96  1996.97  1997.98  1998-99
A 1-5 $20,873 $21,917| $23,013) $24.164 $25.400
B 6-11 $23,179 $24,338]  $25,555!  $26,833 $28,200
C 12-15 $259901 $27.290 $28,655 $30,088 $31,600
D 16+ $28 811! $30,252 $31,765: $32,653 $34,330
Lopgevity: *
* Add the single applicable longevity to your salary,
15-18 years $700
19-23 years - $1.400
24+ years $2,100

i4-Mar-96
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E IT A
Mandatory Second Surgical Opjnion

Plan will pay 100% of & Reasonable and Customary Charge for a Second Opinion.

For the surgical procedures listed below, when performed on an elective non-emergency basis, the total
surgical benefit paymem will be reduced by 50% if a Second Opinion is not obtained prior to the surgery.

Coronary Bypass

Reconstruction of the hip

Surgery of the big toe to correct deformity (including bunion)
Removal of the uterus (hysterectomy)

Surgery of the back (laminectomy/fusion)

Removal of knee cartilage

Dilation and Curettage

Cataract removal

Surgical removal of hemorrhoids

Removal of prostate (complete or partial)

Removal of the gall bladder

Bone Surgery of the foot

Removal of all or part of the kneecap

Surgical Reconstruction of the nose (including submucous resection)
Surgery of tendon sheath (wrist only)

Removat of tonsils and/or adenoids

Surgery of the breast

Hernia Repair

Varicose Vein Surgery
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- and -
South River Education Association

i r A nt
The South River Board of Education guaramtees that there will be no diminution of benefits between the
CIGNA Co-Med Plan and the CIGNA D.P.P. Plan.

It is understood that this guaramee is without qualification and not kimited to those employees presently in
CIGNA Co-Med.

md

In wi whereof, the parties have affixed their respective signatures, this —Z day of
E'LUMVQJ _, 1996.

FOR THE BOARD
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