.10 2¢

BARBOUR & COSTA
ATTORMNEYS AT LAW
10 WEST MAIN STREET
P O, BOX 348
WMAPLE SHADE N. J, CO0OB2

AGREEMENT

BETWEEN

WILLINGBORO TOWNSHIP BOARD OF EDUCATION

AND

WILLINGBORO EDUCATIONAL ADMINISTRATORS' ASSOCIATION

FOR JULY 1, 1982

‘to

JUNE 30, 1984




SARBOUR & COSTA
ATTORMEYS AT LAW
10 WEST MAIN STREET
P, Q. BOX 348

MAPLE SHADE, N. J, Q8032

PREAMBLE

INDEX

> E &P e ms

" A BEs e s e

LR A Y R L

ARTICLE I - STATEMENT OF ASSOCIATION - BOARD OF

ARTICLE

ARTICLE

ARTICLE.
- ARTICLE"

ARTICLE"

ARTICLE

" ARTICLE.
ARTICLE

ARTICLE

ARTICLE

ARTICLE

 ARTICLE

ARTICLE
ARTICLE
ARTICLE

ARTICLE

EDUCATION RELATIONSHIP

IT - UNIT MEMBER'S RIGHTS ..

ITI - ASSOCTATION RIGHTS AND
PRNIEGES * B8 B g- " WS B e

LI SN B I A B B R A )

-0 * 8- ® 8

IV — WORKING HOURS. « v v evvvemonomemonesnns

V- - vaON: P T S R N N N Y

VI = PROMOTIONS

......

* e S ™ e S B e s T S e e

VII — TRANSFER POLICY ..cveevrunenennnnns

VIII-~ LEAVE. AND ABSENCE ©.vvevoccnoeonons

IX - PERSONNEE EILES EIC R O IR A S B A 2 B SR O I S S R

X = GRIEVANCE PROCEDURES ....coccecvcnece

XI = SALARIES

XIT - HEALTH INSURANCE

XITT - SCHOOL CALENDAR .....vecven

----- e S e e b

LI A N I

XIV - ADMINISTRATOR'S STUDY COMMITTEE ...

XV — MISCELLANEQUS PROVISIONS .

XVI - MODIFICATION OF AGREEMENT AND
NEGOTIATIONS OF SUCCESSCR

AGREEMENT

LI LT )

XVII'-DURATION LI o R K B T R T T T R Py,

1o

11

14
15
19
21
23 .

25

26

26




BARBOUR & COSTA
ATTORNEYS AT LAW-
10 WEST MAIN STREKT
P. Q. BOX 349
MAPLE SHACE. N. J, OBC82

. WILLINGBORO TOWNSHIP BOARD OF EDUCATION hereinafter referred

PREAMELE

In order to comply with and effectuate the provisions of existing
law in the State of New Jersey, THIS AGREEMENT IS MADE AND

EXECUTED on . 1982, by and between

to as the "Board", and the WILLINGBORO EDUCATIONAL ADMINISTRATORS

ASSOCIATION, hereinafter referred to as the "Association".

s
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lthe responsxblllty'of carrylng out the policies established.

ARTICLE I

STATEMENT OF ASSOCIATION-BOARD OF EDUCATION
RELATIONSHIP

A. Recognizing that providing a high quality education
for Childreﬁu of Willingboro is the paramount aim of this school
district, and that good morale in the district is necessary for
the best education of the children.

We do hereby declare that:

1. The Board, under law, has the final responsibility
of establishing policies for the district.

2. The»Supgrintendent and the Superintendent's staff have

R - PRINCIPLES-

g e Oblgctzves;

& Aétaiﬁment'of the dbjectives of the educational
program conducted in the schools of the district requires
mutual understanding-and‘cooperation.among the Board, the
Supérintendent,'the professional personnel, the other
personnel, the student body, and the citizens of the
community. To this end, free and open exchange of views is
desireabhle, proper ahd necessary.

b. This Agreement is negotiated in order to establis}
for its term the salaries and other conditions of employment of
all members of the unit, those being all principals, vice-

principals and assistant principals.
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any other.organmzatlon. during the duration of this Aqreement

c. The Board and the Association recognize the importance
of orderly, just and expeditious resolution of disputes which
may arise as to proper interpretation or implementation of this
Agreement and accordingly therein agree upon a grievance proceduy
for the effective pﬁocessing of such disputes.

2. Implementation:

a. The Board and the Association, the parties to this
Agreement, accept the provisions of this Agreement as commitment#
whiCh_thef_will.cooperatively and in goed. faith, honor, support
and seek to fulfill.

B. Suhject to the provisions of Section 19 of Artlcl#
1 of the New Jersey Constitution and pursuant to the provisions
of existinq-law in the State of Newaersey,.aslthe:same;may'bé
améndéd;oszupplemented’*the—Board:agrees not to negotiate with
w;th_respect,ua the=pers;nnel,whom the Board.hasjdeSLgnated as
being represented: by the Associationry however, the Board will
be free to communicate with unit members or their'fepresentatives
individﬁally or"colleéfivelyy for whatever purpbse the Board
may deém'to be necessary desirable, subject to the existing
laws of the State of New Jersey.

Ce Deséite reference: herein to the Board or
Association as such, each réserves the right to act hereunder by
committee,.individualQmember or designated representative,
professional or law, whether or not a member. Each party will

provide to the other, upon request, satisfactory evidence
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{such as official minutes or certificates of resolutions)
of authority so to act.
d. The: provisions of this Agreement-will

constitute a binding obligation of the parties for the duration
hereof unless changed by mutual consent in writing. Any
previously'adopted'poiicy, rule or regulation of the parties
which is in conflict with a provision of this Agreement shall
be superseded and replaced by this Agreement. Nothing in this
Agreement which changes pre-existing policy, rules or
regulations of the parties will operate retroactively unless
| expressly so stated.
oo e EmIcnE I

. UNI’E MEMBER'S RIGHTS

A;qu5£h£ﬁg-contaiﬁed herein shall be construed £o'dény'
or rest:icf'ﬁo-any*unit.members such rights as. they may have under
New Jersey Schacl Laws. or other applicable laws and regulations.
The;rights.grante&~£o unit members hereunder shall be deemed to
be in addition to those—provided elsewhere.

B. . No unit member shall be disciplined, reprimanded,
reduced in rank or compensation or deprived of any'professibnal
advantage without Jjust cause. Any such action asserted by the

Board, or any agent or representative thereof, shall be subject
BARBOQUR & COSTA ]

ATTORNEYS AT LAW to the grievance procedure herein set forth.
10 WEST MAIN STREIET
B O. BOX 343 . .

Whenever any unit member is required to appear before

MAPLE SHADE. M. J, OBOS2

the Board or any committee or member therof concerning any matter]

which could adversely affect the continuation of that unit member]

-4~
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- vested in the Board of Education for the duration hereof and the
Bo;rdrmag1estabiiSHQ_éliminate-dr‘modify-such matters, from time

‘t@gtime% asniﬁ-determinesiappropriate.

in his or her office, position or employment or the salary
or any increments pertaining thereto, then he_or she shall be
given prior written notice of the reasons for such meeting or
interview and shall be entitled to have augepnesentétivé”oflthe
Association present to advise and represent the unit member during
such meeting or interview.
D. This agreement contains the full and. complete agreement
bet';v;een. the parties. Any practice or procedure predating- this
agreement;.unless.expresslz included herein is superseded and
replaced hereby. The control of all terms and conditions

of employment not expressly set forth herein are expressly

_ ARTICLE. IIT
ASSOCiHTION RIGHTS AND PRIVILEGES
. The Board will.make_availableﬁto+the-Assééiation
ir response to reasonable requests from time to time available
public information concerning the financial resources of the
District, including annual financial reprots and audits,

published directory of personnel, agendas and minutes of all

public meetings of the Board, census date, names. and addresses
of all teachers, and all other public information which may be
necessary for evaluation of grievances or complaints and

for intelligent negotiation.
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B. Whenever any representative of the Association or
any Administrator is mutually scheduled by the parties to
participate during working hours in negotiations, grievance
proceedings, conferences or meetings, said person shall suffer
no loss in pay.

C. The Association and its representative shall have the
right to use the school buildings at reasonable hours:

(1) for meetings;
(2). for conferences with individual teathers
| aboﬁthgrievances of'about potential
grievances. |

Such meetlngs and.conférences shall be held with the prior

'apgroval,of'the.Eersonnel.Manager, whlch approval shall not be
,unreasonabley‘wlthheld

AREICLE IV
WORKING HOURS
A. The Board and the Association recognize and agree that
the: unit member"s: responsibility to- their profession generally
entﬁiktthe performance of duties and the expenditure of time
beyond the'normal working day, but: that the unit members are
entitled to regular time and work schedules on which they can
rely in the ordinary course and which will b;‘f&irly and evenly
maintained to the—extent.possible;througaout:the school system,
except in emergencies and instances of staffing exigencies, and
without prejudice to voluntary professional service above and

beyond contract requirements.

-6~
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‘entltled.ta twenty-three<(23) worklnq days vacation to be taken

.time is: earned during the fiscal year immediately preceding that

B. The length of the regqular work day shall not exceed
eight (8) hours. 7

C. Regular duty hours, once fixed, shall not be changed
without naotice to and discussion with the Association.

D. Where: there are exceptional demands upon a particular
individual for time over and beyond the reqular work day as
herein-befbre‘éet forth, the Superintendent or the Superintendent
designee-ﬁay-wcrk out.with‘the-individUal.concerned an arrangemen

for compensatory time off or adequate compensation.

E. It is understocd that all unit members are entitled to |

a duty free lunch period.
ARTICLE V
VACAZIOK

- Hll.unlt-members who work.twelve.months shall be

between the Monday following the close of school and one week

prior to Labor Day of the following contract year. Vacation

in which it is taken. Any person who had been employed during
that.entire'p;eceding'fiscal.year in a twelve month position,
will be entitled to thé:twentybthreé-working'day3'vacationt

Any person, in a tweive month position, who had been employed
during only a portion of said preceding fiscal year shall be
entitled to vacation time of one and one-half (1 1/2) days for
each month of employment.. With respect to persons in the latter

category whose employment begins‘after the first day of a calendsy

it
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1 3nch;aécrggd;éacation leave when exercised will be subject to

‘all restrictions contained in this Agreement with respect to the

month or terminated prior to the last day of a calendﬁr month,
they shall be credited for a fuli mon£h's employment (for purpos#
of this Article) if they have been employed for fifteen (15)
working?days during said month. Ten month positions receive no
vacation leave.

B.. A unit member may accrue up to sixty (60) days of
vacation leave without losing credit for the same. Provided,
that any unit member who has accumulated in excess of sixty
(60}-daysrof'vacation.prior to the reaching of this agreement
shall be entitled.tO'acéumulatelup to seventy-five (75) days of

vacation leave without losing credit for the same. However, any

exercise of vacatiom leaves.

C. Vacation may be granted during a time other than that
specified in Paragrapy A of this Article only by mutual‘agreemenﬁ
of the-Superintendent and the individual requesting same.

ZD-.-iﬁithe-event.a unit member is separated from service
prior7to June 30th of a given year for any reason, that member
or, if deceased, their personal representative, shall be

entitled to receive the cash payment for the monetary value of

current vacation. standing to their credit at the rate of salary
prevailing at the time of their separation but such vacation
credit shall be computed at the rate of 1.916 days per month

of employment. A person in this category shall be considered

-8~
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'quallflcatlons for the position. Standards of qualifications will

' be cons;stent w1th.therp031tlon.and may change from time to time,

as having worked a full month for the purposes of computing
vacation credit if they had been employed for 15 working days
during said calendar month.

ARTICLE VL

PROMOTIONS

A. All vacancies in promotional positions and all néwly

created promotional positions shall be filled according to the
fbllowing'preceaure.

I. Such vacﬁncies shall be adequately publicized,
including a nctice;in-everY*school ﬁby'posting,'through the
Superintendent’s bulletiﬁ or otherwise) as far in advance of the
date of lellng such. vacancy as. p0531ble.

Z Su:h—notlce of vacancy~shall clearly set forth thﬁ

prov1d1nqtnot1ce of change shall be given at least fifteen (15}
days prior to the publication of said position.

1,. Unit members who desire to apply for such
vacancies shall file their-applications.in.writing with the
Office of the Superintendent. within the time limit specified -

in the notice.

B.. Promotional positions are defined as follows: Position

paying a slary differential and/or positions on the administraton

supervisory level, including but not limited to positions such as
assistant superintendent, principal, vice-principal and assistant

principal.’

]
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C. All appointments to the aforesaid vacancies shall be
made without regard to age, race, creed, color, religion,
nationality, sex or marital status.

D. Vacancies which arise during July and August shall be
posted in the Board office.

E. Interim appointments to vacancies (not exceeding
three months) may be made at the discretion of the Board. It
is-understooq that such appointments are temporary in nature,
and will be void upan final selection of personnel.

F. Announcements of appointments shall be made by posting
2 list im the office of the central administration and in each
school building and a list shall be. forwarded to the Association.

~- - -ARTICLE VII-

e  TRANSFER POLICY
- A _REQﬁEs-:,
- 'At,.inl“requeSts‘foz:éhange-of’aSsignment'must'be'
Qubmittéd.prior to Mﬁy'l. Any request éeceived after that date
mﬁy be given consideration by the Superintendent if, in the
Superintendents' discretion, it is felt that the same would be in|
the best iqterest of school district. All requests shall be in
writing and shall be filed with the Superintendent.

2. Upon request of the unit member, the.Super£ntendem
or the Superintendeﬁtﬁs designee will confer with the member to
discuss reasons for denial of a transfer request within 10 days.
after decision.

3. A list of the known vacancies that will exist the

following year should be posted in all schools so that the unit

-10~
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'T;wﬁich{transfer5will;be-made.on the basis of years of service in

. transferred first. Notice of all transfers will be given ta the

members may apply for open positions. This list should be kept
up to date with new openings added as they occur. During the
summer this list will be kept posted in the Board office. A
copy of such noﬁice will be made available to the Association
upon request.
B. ADMINISTRATIVE DECISION

I. If a unit member is transferred. without having
presented a request for transfer, the unit'meﬁber will be
notified of the transfér meedlately by the Superlntendent, and
such notification wilk be in wrltten form.

Z. when a. reduction im staff is necessary, to the

extent possible, all volunteers shall first be transferred, afteﬂ
tne-schooi.district, those lowest in years of service being

unit members concerned as soon as practicable, and under normal
circumstances before the end of the year.
‘ARTICLE VIII
LEAVE AND ABSENCE

A. All unit members holding twelve month contracts are
entitled to fifteen days sick leave in each contract year. In-
the event thaﬁ a unit member is absent due to a continuing,
extended illness for a,periodnof time exceeding their accumulated
sick leave, the Board agrees to pay to said unit member during
the period of that continuing absence, but not to exceed that

number of days equivalent to their accumulated sick leave prior

-11-
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not feasibly permit such: notice to. be given. TIn such instances

to the inception of the absence in question, the sum of sixty
dollars ($60.00) per day. A conﬁinuing extended illness as
referred to.above shall be: defined as an illness which
necessitates employee absence for a consecutive period of ten
or more working days.

B.. All unit members shall be permitted to utilize a
combined total of three days for personal business or religious
holiday leave~duri¢g'the contract year. Notice of the
intentioned exercise of suchk leave must be forwarded in writing
to the office of‘the Superintendeh§ at least one calendar week
in advance of the day on which leave is to be taken. It is,
hdwéver; reéognizedgﬁhat'Iéave:for'personal business will not

require such advance- notice when an emergency arises. which does

the unit member shall give as much advance notice as is
reasonably possible under*the circumsténces.

" C. All unit members will be permitted to exercise up td
five days: leave for death in the immediate family, and the
"immediate family" shall be construed to encompass one's mother,
father, wife,. husband,jchildren, brother, sister, mother-in-law,
father—in-law, and any relative domiciled in the unit member's
household at the ?imé—of death." ) |

D.. All unit members may be absent from their positions fon

five consecutive school days for their marriage and honeymoon, by

those days shall be regarded as persconal business days under

-12~
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paragraph B of this Article, or vacation leave, if applicable,
under Article V of this Agreement. If such days are not
available, this. leave shall be without:pay;

E. All unit members shall be entitled to all holidays,
receéses and;emergency'élosing'days as provided for the teaching
staff and all Hbliday§ declared by the State of New Jersey while
school is not in session. The work year for ten (10) month
positions. will beiSeétember 1 to June 30. The work year for
twelveJ(Iir mqnth:positions*will.be July 1 to June 30.

E__:Thefﬁba:d;mayftecognize.the need for unit members to
atten&”and:participateﬂin canferences. of local, state and/or

national organizations relating to their respective assignments

[.withqut_sgffgrinq-angiloss-of-pay. Application for permission to

“étﬁén&TSucﬁ;ééhféréncé shall be made in writing to the

Supe;inténdégﬁiof'Sbhocls\at-least one calendar week in advance
of the:eVenﬁjandEattendance shall be conditioned upon the prior
approval-of the Superintendent. If such an application is appro€
by the:Superinténdént'the;attendance of the uni£ mémber shall be
without loss of pay and with reimbursement for such reasonable
expensés‘as may be- incurred incident to said attendance.

G. Leave of absence may be granted, subject to the

fallowing conditions.

.
~

l. No more than 10% of the administrative unit will

“"be on leave at one one time..

2. The member requesting leave has completed at least
four (4) full school years of service in the Willingboro School
District.

~13-
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~designated Administrator in writing, of said intention no later

| fottowing procedures:

"of a positive nature received from and signed by responsible .

cancerning a unit member's conduct, service or character will like

'wise be pladed in the file.

3. Leave méy be granted for travel, further studies,
writing and/or research in pursuance of professional growth.
4. Seniority shall be the determining factor for
awarding leaves of absence.
H. Z&Al11 unit emplogees on leave of absence intending to returL

to active employment shall notify the Superintendent or the

than April 15 of the prior school year. Said notification shall
specify the return date requested. Failure to comply with this
paragraph shall constitute a waiver of all rights of return.
ARTICLE IX
 PERSONNEL FILES

A. Official FPiles shall be maintained in accordance with the
1. The: Superintendent shall place in: the file informatior
sources indicating special competencies, achievements, performance

or contributions of an academic, professional or civic nature.

Al]l other material received from and signed by responsible scurces

L

2. The unit members shall be given the opportunity to
review the contents of their individual file once during the year
by request of said member.

Pre-employment records are to be kept in a separate foldF

and exempt from review by unit member.

~14—
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the file as well as any additional response which the Superintendept

.desires to make. A copy of the Superintendent's response, if any,

‘'nature, no unit member will be permiﬁted to reproduce or circulate

“any material in his file.

3. If at any time any material is included in a unit
member's personnel file pursuant to Paragraph Al of this Article,
the unit member shall be notified.thereof and given an opportunity
to review the material. The unit member has the right to reply to
said §aterial;by formal letter addressed to the Superintendent.

The Superintendent shall place. the unit member's reply letter in

will be forwarded to the unit member involved.

4. Because these materials are of a highly confidential

“ARTICLE X
GRIEVANCE,PROCEDURE' "
'.-5;9 CénéﬁaI)Provisions |
I. The: term "grievance" means an allegation that there
has. beens |
A vialation . _
~an. erraneous application; or
an erroneous interpretation
of this contract or of any administrative decision or Board policy
affecting employees.,.
2. The term "grievant" means the complainant.
3. A grievance may be initiated:

{a) By an aggrieved employee; or

-15=
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(b) By a group of aggrieved employees or by the

‘Association as the representative of a group of employees whose
respective complaints all present essentially the same question.

4. The failure to answer a grievance within the applicable
limit of time shall entitle the grievant to proceed in accordance
with these rules, to the next level.

5. The'feilure.to-appeal any decision upon the grievance,
in.eccordance with these rules, to the next level, shall constitut
acceptance of the answer not appealed.

6. The written statement required by'Sectibn B5 shall
contain:

(a2 The identity of the grievant or grievants;
{b) - A~general,description of the grievance;
(c) The nature of the relief sought;

(dr-,The szgnature of the grievant or grievants. except

:where the.fbregOLng Art;cle.ArI(b) is appllcable,

{e)  The date of initial presentation at the first

‘level; =

(£} The name and title of the individual to whom, at
the first level, the presentation was made.
B. Levels and Limits
1. There shall bhe three levels:

(a2) The level of the principal or immediate superior

" involwved;

(b) The level of the-superintendent;.
{(c) Arbitration, final and binding, conducted under
the rules of the American Arbitration Association.

2. If the grievant is employed in television, or in

-16-




-f‘;atJtheflevel of the principal or iﬁmediate‘Superviscr} then,
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fhiSior"heriownfpresentation& The conference shall not be conductef

- five calendar daﬁs:afterrthequmpletion,of‘the.presehtation.made;

- additional calendar days measured from the date of such delivery,

 with the Superintendent or with the Superintendent's designee in

an effort to effect a voluntary settlement..

special services, or in any other function, which though included
within the unit, does not involve teacher-pupil. contact, the first
level shall be his or her immediaté supervisor.

3. EVeiy other grievance shall be initiated at the level
oﬁithejprincipal'ofuthe grievant or grievants.

4., The first level in any situation is recognized as the
point where, ideally, a resolution consistent with the contract
should be reached. Toward that end, the procedure there followed

shall be informal and the individual grievant may elect to make

however, unless an appropriate representative of the Association
has been accorded an adequate opportunity to be present.

5.  If no mutuallysatisfactory decision is;received?within

within,seven*calendar"dayS'thereafter’a,written statement of the
grievance: shall be delivered either manually or by ordinary mail

ta the office of the Superintendent who shall have seven
tQ provide a.reSPOnse} In that interim, the appropriate

representativer or representatives of the Association shall confer

6. Ifthe complaint is presented by the Association, as the
representative of a group of grievants who are employed in

different schools, then the initial presentation shall be made at

~17=
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the level of the Superintendent, rather than at the level of
either principal involved.

7. In any event, if, within seven calendar days after
the date of resort to tﬁe—level of the superintendent no mutually

satisfactory decision is received, then the grievance, at.the

election of either party hereto signatory, may be submitted to

final and binding arbitration conducted under the applicable rules
of the American Arbitration Association.
C. Limitation

1. Unless the initial submission is made no later than

1ninety-(90} days after the action or event challenged, the grievan

shall be untimely'and.the administration shall have no obligation

to entertain the complalnt.

”'112\ Amz‘person-who desires. to have an unresalved

greivance.submltted.to arhmtratlon.pursuant to the prov1510ns of
;Paragraph.BJ hereof must, Ln.o:der'to do SO, file with the

'Amerlcan,ﬁrhltratlon Association and serve upon the Board, through

the office of the Assistant Superintendent for Personnel, a writte

' demand for arbitration within thirty (30) working days after the

date on which the Superintendent either:

(a) made the determination with respect to the matte

oxr

(b) was due to have made the determination with
respect to the matter in the event that the Superintendent had

failed to do so.

~18-
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issued by the New Jersey Department of Education for the school

to. each unit member if placed on his appropriate.position on‘the

;amcunt of such entltlement;shall.be added to- the product of the
?afbrementloned computatlon.(baSEzsalary-as determlned by teachers'
fsalarzjgulde-x,appllcable-raplos, then add to the produce any CTA

:en;itlement).

POSITION (For positions which are 12 months) RATIOS
Senior High School Principal ' 1.620
Senior High School Vice Principal 1.445
Senior High School Assistant Principal 1.350
-Junior High School Principal -1.520
Junior High School Vice Principal ] ,_\},380

- Junior High School Assistant Principal - 1.330

ARTICLE XI
SALARIES
A. Except as provided in Parégraph E of this Article, the

compensation for all unit members holding appropriate certificatiol

years July 1, 1982 to June 30, 1983; July 1, 1983 to June
30, 1984, respectively, shall be fixed and determined by applying

the applicable ratio hereinafter set forth to the saléry payable
teacher's salary guide prevailing in the district in each of the

above years. If any unit member would have qualified for a career

teachers' adjustment if employed in a teaching position, the
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' Elementary School Assistant Principal 1.275

Lall.unlt.members:w1ll be granted a longevity- servxce.lncrement
7based.upon.contlnuous employment.ln the Willingboro Publlc

SchoonSystem; .The: Administrative longevity service increment
.0of the fourth, seventh, tenth, thirteenth and sixteenth consecutiv
contracts or letter of intent.

1982 except that in the case of unit members employed subsequently

-date of employment.

|
POSITION (For positions which are 12 months RATIQOS |
Elementary School Principal (If K to 6th grade structure) 1.445

Elementary School Principal (If K to 7th grade structure) 1.480

(Ebr:Qositions;whichﬂarEalG months):. .

Senior High School Assistant Principal» 1.24
Junior High School Assistant Principal 1.22
B. Except as-proﬁidedxin:Paragraph E of this Article,

all unit members will be granted full credit for training
and experience and will be placed on the appropriate sﬁep of the
teachers.! Salarf guide for pufposes.ofﬁratio computation.

C. Except.as provided in Paragraph E of this. Article,

shall be in. the sum of $100, which sum shall accrue at the issuanc

D. The compensation for unit members computed as set forth

above shall be payable: retroactively as if in effect on July 1,
thereto, said compensation shall be payable retroacﬁively to the

E. The initial placement on the salary guide of any unit
member hired in a unit position after July I, 1982 can be

negotiated by the Board with the unit member. The Association

-20-
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‘Shield Prevailing Fee Plan,-and Rider J.

_fq;th on the plan summary attached hereto as Schedulé B, except
_that the Board shall retain the- right to place 'said coverage with

. the carrier whom it selects.

shall receive written notice from the Board of such initial
placement of it is so negotiated. Initial placement shall govern
advancement on the guide;
'ARTICLE XIT
HEALTH INSURANCE
A: During the period hereinafter set forth, the Board shall
pay the full cost of a health insurance program: for the personnel

in the unit, which program shall include Blue Cross Plan 365, Blue

Ther major medical coverage shall contain those features set

'Startiﬁéfﬁith-lQSZ—aa} Rideé T shall be extended to provide
diagnostic and pathology laboratory work to aicombined total of
Four hundred ($400) Dollars. per year.

B. Theﬂafbresaid‘insurancerﬁrogram.shall extend to the emplo;
anduthe:employéers immediate familg. The same shall be effective
from September 1, 1982, to August 31, 1983.

C. The;Blue:thssp Blue Shield and Rider J portions of the

halth insurance program shall be placed with the Hospital Service
Plan of New Jersey and the major medical coverage shall be pl&ced
with the carrier selected by the Board. |

D. The Board agrees that with respect to each unit member

who remains in the employ of the Board for the full school  year,

=21~
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'payment"of'insurance«premiumsrto provide. continuing health

'September lst‘and‘endlng-August 31st so as to agsure uninterrupted

7(3110) dollars per unit employee for the 1983-84 contract
iyear for the purpose of purchasing employee only dental insurance

- coverage. The Association shall provide imput as to the type

: 'sha;l.makegthe:final decision. Under no circumstances shall the
;coat.ﬁa;th&-aoard exceed the maximum one hundred and ten ($110)
‘dollars. per'unltkemployee=for-the year'of coverage. The parties

fdirect.any'arbltrator'or anyone else reviewing this contract to

1982 shall be increased to one dollar ($1.00) per prescription.

| The applicable schedule is likewise to be modified.

it will make the necessary arrangements with respect to the
insurance coverage for the full twelve month period commencing

participation and. coverage for unit members electing to participats
in the plan.

E. The Board shall provide a maximum of one hundred. and ten

and extent of the coverage to be purchased, however, the Board

apply and abide by thiS'maximum $110.00 per year limitation.

F. The co-payment prov1510n commenc1ng with September 1,

G. No unit member who is employed for seventeen {(17) hours
or less per week shall receive any fringe benefits other than
the prescription plan under this qontract or Board Policy.

H. Fcr:those unit,membefs who spouses are employed in the
district, tﬁé.Board shall provide a maximum of one family

insurance coverage per family unit, provided that should the

-22-,
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‘eligible~immediétely'fo;-the-approPriate-coverage with no. delay

or waiting period.

- for  medical insurance coverage at a group rate. The premium for

,The.coverage provxded.ls,adjustable ta keep the premium level
;wzth:n;anz'statutory'orrregulatory llmltat;ons- The parties

:agree and.dlrect_any“person interpreting this contractual.

marital status change, or should the covered employee leave

the district's employ, the non-covered employee shall become

I. Unit members who retire, as that term is used by the
Teachers Pension and. Annuity Fund or who are on an extended

long-term unpaid leave of absence shall be eligible to apply

such coverage shall be paid solely by the unit member receiving

that.coverage-with no costs, of any kind whatsoever, to the Board.

prov1sxon wh;ch attempts to or could result in imposing any costs.
whatsoevér'upon the Board as é result hereof as a waiver of this
contractual provision. The intent is that no costs whatsoever be.
imposed. upon the Board.
ARTICﬁE XIT1
SCHOOL CALENDAR
The: Association and the Superintendent shall each designate
three persons who shall constitute a Committee which shall endeavo
éo develop a- school calendar for each school year to be recommende
to the Bord for its approval. In the event that the Committee

members cannot agree upon a recommended calendar, the Association

and the Superintendent shall each submit their respective proposal

-23=
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Associationm. The: appointments to this Committee.shall be made.

on. or before May 1, 1983, ahd'each.party shall promptly

notify the other of the identities of the respective Committee

- appointments..

“prevailing. conditions, practices and procedures in the school

. informatiom to evaluate the needs and/or problems of school

to the Board. The appointments to the Committee shall be made
on or before December 1, and all recommendations to .be made here-.
under shall be submitted to the Board on or before January 15

preceding the school year to- which the calendar is to pertain.

AﬁTICLE XIV.
ADMINISTRATORS' STUDY COMMITTEE
A. The Board and the Asscociation agree to form an
Adminigtrators’ Study Committee which shall consist of three

members designated by the Board and. three members designated by th

B.. The purpose of the Committee shall be to examine

district, the needs. and concerns of the district administrators
and;anY'specific:ccmmittéeu It shall likewise endeavor to- provide

sufficient data to furnish: all parties in interest with adequate

administrators.

€. This Committee shall be.convened at least once a year
on a mutually convenient date betweén'August 15 and December 15,
with such additional meetiﬁgs-as may be schedule thereafter by

mutual agreement.

-24-
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' preceding September 30 eithers

ar diSruptioﬂlocéurS'within.thé school district which is of such:

ARTICLE XV

MISCELLANEQUS PROVISIONS

A. On or before April 30 of each year, the Board shall give

to each non-tenure unit member continuocusly employed since the

1. A written offer of a contract for employment
for the next succeeding year providing for at least the same
termms and conditions of employment, but with such increases in
salary and benefits as. may be required-by'law or agreement
betweenr the Board and the Association, or

2. A written notice that such employment shall not be
offered. | |

Bl .In the event that an unusual or extraordinary disorder

'éroportionuas'to.wa:rantﬁiinithe-opinion of the Superihtendent,
that considération-be~given to the closing of a given school or
school building, or the~closing.df'all facilities in the district,
-the Superintendent shall so notify the Association President and
.cansult therewith before making a final determination in that
fegard. |

" C. For the purposes of this Article, determinations reiating
dismissal of students or employees due to weather conditions shall

not be- regarded as an unusual or extraordinary disorder or

disruption.
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' unit member was acting in. the disc¢harge of his or her duties with-

- hereto through their official representatives.

shall.have the right to initiate negotiations for a successor

agreement_hy‘notifying'the other in writing of its desire to

.July 1, 1982, and shall extend through June 30, 1984.

D. The Board shall reimburse unit members for the reasonable
cost of any clothing or other'persbnal property damaged or destroy

as a result of an assault suffered by a unit member while the

inr the scope of their employment.
E. The parties agree that each unit member shall qgtﬁiﬂ:
a. black seal license.
ARTICLE XVI
MODIFICATION OF AGREEMENT AND NEGOTIATION OF SUCCESSOR AGREEMENT
A-. This document shall not be altered, modified, or extended

except by subsequent agreement in writing signed by the parties

B. The Association and the Board agree that either party

dao so on or before December 15, 1983.
ARTICLE XVIT
DURATION

The provisions of this Agreement shall be effective as of

WILLI&GBOROHBQARD_OF EDUCATION. ...

. By: -
Attest: Hon.. George M. Richardson,
Secretary President

WILLEINGBORO EDUCATIONAL
ADMINISTRATORS' ASSOCIATION

Attest: _
Secretary By:

Sally Landrum, President

Dated:

0
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