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THIS AGREEMENT, made this Fitesnth day of May, 201 5, by and betwéen: T
CITY OF TRENTON, a municipslity in the County of Mercer

State of New Jersey, hereiafter referred to as
"Employer,”

and:
TRENTON SUPERIOR ‘OFFICERS ASSOCIATION hereinafter referred to as the
“Association.” .

WITNESSETH:

WHEREAS, the parties hereto have carried on collective bargaining negotiations for the
puipdse of déveloping and concluding a general agreement covering wages, hours of work
and other conditions of employment of iinifotmed and Hon-uniformed officers (hereinafter
someti-m;:s collectively referred to s "membere” or "Employees") of the Division of Police of
the Departitterit of Public Safety of the City of Trenton (Employer);

NOW, THEREFORE, i conSidetation of these premises and mubual agreements
herein contained, the parties heréto agree with ea(;h other with respect fo the

Einployees of the Employer, as heremaﬁcr defiried, recognized as being represonted by the

- Auocmuon as foﬂbws'
AGREEMENT
Section 1. 01

The Bmployer hégeby recogiizes thie Association .as the sole and cxcluswe represefititive
of alf the emlaloyees ifi the baigaining unit as defined in Acticle 1, Section | 02 herein for thé

purposss of dotleotive bagaining, settfement of grievances and all activities and processes
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refative thereto.

Section 1.02

The-bargaitiing unit shall consist of o] vniformed and non-unifdrmed officers between
and including the ranks of Sergeant and Captain of the Division of Police of the Department of
Public'Safety of the City of Trenton, New Jersey, now eiriployed or hefeafter employed.

Seétion 1.03 |

This agreement shall govemn all wages, hours and other conditions of employment zs
hereinafter set forth.

Section .04

This agreement shell be binding upon the parties hereto and their successors, as
permitted by law,

Section 2,01

Collestive bargaining, with tespect to #ites of pey, hours. of work or other conditions of
pmpioyx;tent stiall be conducted by the duly authorized bargaining agent of e‘ach of the

—  parties: Unless otherwise desigiinted, the Mayor of the Employer or His designes or
designees, and the President of the Association, -or his designee or designees, shall be the
- respective bargaiiiing agents for the parties,
L :

Collective bargnining meetings shall be held at fimes and places mutually
convenient af the request of either paity,

Employees of the Employer who may be designated by the Asgociation to participate i

2 1



04/3/2018 13:55 PM EDT TO:18097770088 FROM:8733491307 Page: 32

collective bargdining meetings called for the putpese of the negofiation of a collective

bargaining agreement will be excused from their work assignments, provided, however, that no

more than four (4) shployees shall be excused for any bargeining session.

The Employer shall permit members of the Association Geievance Compiittee (ot to
exceed three (3) to conduct the business of the Committee, which consists of conforring
with employees and representatives of the Employer on specific gr{evances in accordance
with the grievance propedures set forth herein, during the duty hours of the iﬂem&rs
without loss of pay, provided the conduct of seid business shall not diminish: the
effectiveness of the Division of Police or tequire the recall of off-duty policemen to bring
the Division to its proper effectiveness.

Sectio 2,02

The City and the Associstion hereby agree that officers of the Assoclation will have a
tatal (pool) of twenty (20) days off with pay (straight time) for the conduct of legitimate
union business in each calcnéalt year, not including the fime off with pay granted {o the
Délegate to the State PBA,—orgthet PBA oprésentatives as provided for under existing state
law, Reports ﬁn the usage of this time, including an -explanafion of the activity and its
purpose, must be éu'btﬁ.itted to the Police Director prior to usage.

Section 3.03
| The Employer shall permit members of the Association Negotiatiig Committee to

- ittend colledtive bargaining megtings during the duty hours of the members, However, only i

3
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two (2) members of such Commiftee shall be permitted to attend such meetings without loss
of pay for any ée:iod in excess of three meetings on any renegotiation of this contract or any
modifications or tenewsls thereof,

! .

The Employer agress to grant the necessary time off without loss of pay to the
methbers of the Association selected as delegates fo attend any state or Internstional
conveniion of the New Jetsey Policeman's Bensvolent. Association, 1t is uridesstood that at
the present tifne, the New Jersey. State PBA hus asspciated itseif on the “International” Jevel
with the National Association of Police organizations,

Thie City shall provide one-fitth or 20% telease time to the President of the TSOA and
thePresident shall be assigried-a work $hift on Monday through Friday, during the day.

There-shall be no discrimination, interference or coercion by the Employer or ahy of jts
agents against the employees represented by the Association because. of membership or getivity
in'the Association, The Ajsstzoiaﬁmi shall not intimidate or coerce employees intp memberghip,
Neitherthe Employer for the Association shall  discriminate against any employee because of
race, Gréed, color, ornafional origin.

In order to safeguard fundementa! tights for law enfurcemeiit officers employed by
the City 9? Trenton, it Is sgreed that;

1. ‘Bxcept when on -duty er actiig in his official capacity as a law enforcement
&
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a,

officer, rio law enforcement .officer shall be prohibited from engaging in
political activity, provided his position s a law enforcement officer is not used

in any way wheflier directly or indirectly, while engaging in said politicst

aclivities, As eriiployed hereln, the term "law enforcement officer” shall mean

any member of the Trenton Pelice Division whose primary duties and
responsibilities are the epforcement of the laws and regulations of the State of
New Jersey and the protection of the life, peace and property of ifs citizens; and
is empowered by State statute to act for the arvest, detention and conviction of
persons violatiig the laws. It is understood that & police officer, shall mot
engage in any palitical_aqﬁvity or hoid any public office which would violate
the statutory or cominion law of New Jeisey,

Wh‘eneve;- a law enforcement officer has received notice that he it wndeér normal
investigation after receipt of 4 filed Notification -of Complaint for alleged
malfeasance, misfeasance, nonfeasance.of official duty with a view to possible
discipliniiry action, demotion, dismissel, or criminal cherges, the following

minimum standards shall agply:

Any formid)] intetrogation of a law c;.nforcement officer whether as g subject
of -t'h,e':ihvest'igaﬁb:; or s a Witness, shall take place af the locatioin designated
by the investigatory officer, except it shall not be conducted at the law
enforcement’ officel's home. uiness the home is spécifically involved i the
complaint, and préferably whien the employee is-on dpty. A mentber of the
Division éhall be compensated for lost time Geourting from investigations in
accordance with oxisting Division Policy. The questioning of an officer shall

‘be oonducted at reasonable hour in & non-eoreive manner, without threat or
. 1
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promise of reward. The questioning shell be of a reasonable duration aud rest
periods allowed. Time shall be provided for personal necessities, meals and
telephone calls as are reasonably necessary, The law enforcement officer
shall be entitled to the presence of his counsel or any other one person of his
choice af any interrogation in c-;onnEctiou with the investigation,

Thelaw enforcement offiver being investigated shﬂl be informed at

the commencement of any interrogation of the nature of the
investigation including .whether ﬂ;e officer js a target of the
investigation, if known, the stahite rule or regulation allegedly

violated, if known, the names and dddresses of the complainant, and the

identity and the nuthon‘t} of those conducting the investigation. This shall not
préclude the employer from subsequently modifying, emending or changing
the statute, ruls or rogulation under which the charges are brought. " Also at fhe
commencement of any 1nterro§ati‘on of such officet in cotnection with ariy

such investigation, the officer shall be informied of the identity of &1l pérsons

present during such interrogation. AI questions agked in aty such

intefrogation, whenever prac;ticable, shal] be asked by or through a single
interrogator.

No formal hearing by means of which a law enforcement officer mz;y

be disciplined or penalized may be brought except upon t.zhargels signeci

by the persons making those charges, T
‘The iriterrogationof the ermployee conceriied shall be recorded
mechanically or by written form. “Off the record” guestions shall
not be permitted. Any recesses called during the interrogation shall be
recorded.

Page:
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If an officer is pléced under arrest or is likely to be placed under arrest for

8 critninal offense, he shall be afforded all constitution rights end, in

addition, he shall be given -thc following waming prior to the

comimencement of any interrogation;

“I am, advising you that you are being questioned ¢ part of an official
investigation of the Police Division. You will be asked questions
specifically directed and narrowly related to the performance of your
official duties. You are entitled to all the rights and privilegés
guarauteed by the laws of the State of New Jérsey, the Constitution of
this State arid the Constitution of the United States, inchiding the right
1ot to be compelled to incriminate yourself and the right to have legal
coungel presenit at each and every stage of this investigation. I furthier
advisé You that if you refuse to testify or to answer questions relating to
the performance of your offieial duties, you wili be subject to
Departinental charges which could result in your dismissal from the
Police Division. If you do answer questions, neither your statemerits
tor any information or evidence which is geineéd by reason of such
statements can be nsed against You in any subsequent criminsl
provéedings. However, these statements may be used against you in
relation to subsequent Departmental charges,"

f

It is understood that the provisions of parageaphi two above Shall not

- preclude jnitiel or preliminary inguiries by the employer and shal]

anily- apply upon the commencement of & formial investigétion ot the

filing -of & complaint,

3. Al investigations against law -enforcement officers shall be conducted

exgeditiously. At least every two months after the comtieticeriiént of such

investigation, as determined by the date that the notification of complaint is

Page:
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6.

served upon the .c;fﬁceg, the officer, f he s0 requests, is to be infor;nc,d of

the statug of the pending investigation, If charges are to be brought against the
officer, they should be brﬁught as promptly as possible to ensure that

no unnccessary delay occurs which might prejudice the tfficer's defense

and unless unusual circumstarices exist, no officer should be prosecuted

by the department for the alleged infraction of any rule if more than 90 -days
u-ansplre between the date the Chief, Deputy Chief or apprepnate ‘Captain had
knowledge of the alleged infraction by virtue of information that is norraally
trensmitted to him by routine administrative process and the service of the
preliminary notice of disciplinary action. | .
The Intemal Affairs ‘Unif, or other Police investigation agencies shiall remove from
his personie! file all papers, files, reports, notes and copies thereof ‘relating to an
investigation of & police officer wﬁw the investigation ‘dc;es not result in any
dissiplinary agtion or when the officer is exonerated. Theso items, if retairied, shal
be maintained ‘sepdrate and apart from the personnel file. The officer mmay on
proper notice ihspect these-materials at the discretion of the Chicf of Police.

No law enfarcettient Gfficer shall be required fo disclose, for the purpose of

Page:

promotion drassigninent, any information concerning his property, income, assets,

debts, or expenditures or those. of any member of such vfficer's bougehold, eXkoept

whete such information relates directly to the officer's assignment of dutfes.
There shall be no penalty nor threat of any peridity for the exercise by law-
enforcement officer of his rights under the Bill of Rights.
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The Employer agress to pay employees at their regular rate of pay during
periods of digability due. fo illness, injury or recuperation therefiom for & maximum
period of one year from the date of such disability, provided such employee is incapable

- of performing his duties as a police officer and that such digability is established by a
competent physician, '
Sestion 5.07

The Entpleyer may require at any time dufing the period of such extended
disabitity as described in Section 5.01 gbave, that the employee be examined by a
physician selgeted by the Employer for sich purpose, |

The Employer retains the right to extond this period payment for disability due to
illness or injuty beyond one year st its own discretion,

. In the even-t ! _disa.greement arises with respect to the existence or extent of the
disability, sich issue shafl be defermined by & physician agreed to by and betweex; both of
the parties to this agreement, ie., the Employer and Assotiation.

Sedtion 5.05

A permanent employee Who enters refirement pursuatit to the provisions of'a Sfate
administered or approved Yetfrement systém and has to his oredit &y earned and unuged
accurmilated -sick leave, shall be entitled to receive supplemiéntal compensation for such

eamed and unused aMuIa‘t&d sick Jeave,

TO:18097770089 FROM:8733491307 Page:

38



04/3/2019 13:55 PM EDT TO:16097770088 FROM:9733491307 Page: 38

The supplemental compensafion to be paid shall be computed at the réte of one-
heif of the cligible employee's daily rate or pay for each day of carmed &nd wnused
aceumulated sick leave, based upon the average annual compensation received during the last
year of his employment prior to the effective dite of his retirement, provided,_howwer', that
no such supplementa] compensation payment shall exceed $12,000.00, for. einployess retiring
in 1993, or $15,000 for employees retiring in 1994 and increasing to $18,000, effective
January 1, 1996. Effective ..-l‘uly 1, 1999, the, supplemental compensation paymert At
velirement shall be increased fo $20,000, _

This supplemental compensation shall be paid in a lurap sum afier the effective date
of retiremnt or death, or as may be elected by the employee defetred for one (1) year.

Because of the past performance’ of the pezson retiring taking time off in his final
year, & clause was built in to prevent this and as follows:

Iin fhe 12 moniths prior to retiremenit the following will prevail;

1st 15 sick days no penalty
16 to 45 days 50% of daily rate will be dedusted from buy back
46to 60 days 75% of daily rate will be deducted from buy back
61, +;dg5;s iﬂﬂ% of dﬂly‘rate'will be deducted from buy back

For the purpose of galeulating a&:rued sick time, employees will be deemed to
have eamed 12 sick days for-the first year of service and 15 days per yesr thereafter.
Usage-will be based on Police Division records.

Seetion 5,06
SicK leave verification shall be tequired after thres days' use of sick leave and the “three

:instances:mlg” 'shatl be abolished,

10
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Employees may utilize us to thrée (3) single use sick days during the course of a calender
year.
Section 5.07

Officers on Workers Compensation shall receive their full salaries, minus normal
payroll deductions, and shiall sign over their Woikers’ Compensatioi cheoks to the City.
Seetion 5.08

The City may, during the texm of this sgreement, substitute.a digability insurance prograin
for the extended illnegs benefit provided for in Asticle V s long as the bensfits provided are
substantially equal. The disability in's_urance program will provide that, an employee shall receive
ful] pay froth thé instrdrice company for & petiod of up to orio year under the térms of the policy.
The disability payments will be.done in a thanner 5o a8 fiot to dffect the employes’s pension
confributions.

Castion &
Insofar as permitted by law, the Employer agrees to deduct from the pay ﬁf all
" employees of the Division of Police who are memibers of the Association initiation fees, dues

and agsessinents, as teqiired by the Association constitution and By-Laws and
other Association nules dnd regulations duly enacted. All such deduttions shall be paid over 1o
the propérly desighated Assoctation official monthly on a reguldrly recurring basis |

The Union shall indemnify and hold the employer harmiiless egainst any and il claims,
defnends, suit3 and other forns of liability that may arise out of, or by reason of any action taken
or not taken by the Employer in conforimance with this provision, The Union shall inférvene in
and deferid any administrative or doust litigation concerming this provision.

it
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Any employee 'in the Bargaining Unit on the effective date of this Agreement who

does -not join the Union within thirty (30) days thereafier, any new employee who does not
join within ninety (90) days of initiel employment within the Unit, and any emplayee
previously employed within the Unit who does not Join within ten {10) days of reentry

into employment within the Unit shall, as a condition of employment, pay a

Tepresentation fee to the Unfon by automatio payroll deduction. The representation fee shall

be in an dmicunt equal to eighty-five percent (85%) of the reguler union mertbership dyes,

fees, and assessments as certified to the Employer by the Union. The Union may revise s

certification of the amount of the representation fes at any time to reflect changes in the
regulai union t‘ﬁam:bership dues, fees, and asséssma_n;s. The Union's entitlement 1o the
representation fee shall continue beyond the tertitination date of this agreement &0 long as
the Unidn remains the migjorify tepresentative of the employees in the ‘Unit, provided thist no
modification is tade in this provision by a successor agresment befwaen the Union and the
Bmployér. For the purposes of thig provision, employses employed on a ten (10) month
basis or who are reappointed from year o year shall be considered to be in continuous
einployent,

‘The Union shall inderinify and hold the employer harmlegs agsinst any and ail
claitms, demands, suits and ether forms of lability that may atise out of, or by reason of any
uctioh teken or nof taken by the employer in conformance with fhis provision, The Union
shall intervene in, and defend any administeative or court litlgation conceining this

provision,

14

Page:

41



04/3/2018

13:55 PM EDT TO:16097770089 FROM:8733491307

HQURS OF EMPLOYMENT
Séttion 7. 01
Norma! hours-of employment sl;all not exceed cight (8) consecutive hours in any
oye day, nor forty (40) hours in any one week, ot. six {6} days in any one week,
Section 7.2
a. (1) For the périod Jamuary 1. 2015 ‘through July 1, 2015, the work schedile fo
members the Patrol Division, Detectives assigned to the Critiinal Investigations Bureay (CiB)
(Personriel Classification Order CIB-DA-09-010), and for members assigned to Detention will be
2 actieduls of four (4) consecutive days or nights of ten-hour shifts, and then four days oﬂ’
docorditg to the terms and conditions set forth below:
The times-for the ten-hiour shifts shiall be 7:00 am to 5:00 pm, 11:30 am to 9:30 pm, 5:00
pm to 3:00AM, and 9:30 pm to 7:30 am. The City may revise existing starting times for shifts o
establish new shifts within the four consecutive days/nights on, four consecutive days/ights off
work schedule {five on, fo off woik schedule for adininidtcative positions), provided that any
such new shift is necessary to. meet logitimate service needs or is determined by the Gity to be
rieccEssaty for implementation of & full commumty policing strategy, and prowded further that
within sidy.single four-day work cygle, the startmg and ending times shall not vary by more than
-plus or tninus one half-hour, and provided further that within any single four-day work cycle, the
starting and end_‘iug time shall not be revised by more than pius-or minus one-halfhours froni the
existing shifts. The City shall provide the TSOA with 30 days advance notice of now or tevised
shifts, extept it emergency situations, Othet than start times, there shall be o chinge in the four

on ~ four off patrol and five on ~ twa off sdministrative work schedules,

Page:
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(2) Effective July 1, 2015 Officers assigned to Patrol Division shall work steady shifts of
twelve (12) hours each, in sccordance with the Pittman Schedule (as generaily described on the
Attached Bxhibit B), The Pittman schedule wil) start on Monday. There will be 3 Patro] Shifis,
starting at 6:00 am, 3;00 pm and 6:00 pm. The Department may revise existing starting times for
shiifts or establish new shifts under fhe Pittman schedule, provided the new shifts start on Monday
and the adjusted starting times are within one (1) hour and are for legitimate service needs,

(3). Bach officer will be assigned a set shift, and will not be rotated through different
shifts. The number of officers assigned 16 eacli shift will be at the City’s discretion, For the injtial
assignment of members, and for teassignments as vacancies oceur, consideration will be givei to
the shift preferences of individial methbers based on seniority to the extent practical, but the City
w:u have the fiial authority t6 mike such assignments to ensure the efficient and &ffective
opetation of the Department,

{4) Conditions Iieutenants may be assigned to the 4/4 schedile,

b, (1) Becausc the gchedule in effect from January 1, 2015 through July 1, 2015,
réquires fewer weekly howrs worked by members of the Patrol Division and dves not provide

sufficient manpower to allow traiting during normal work hours, members will be retjuired to

‘repont -for eertain training putside fotmal working hours at no additional compensation. This

frajtiing, on an anrual Basts, will éons'ist of two Hays of fitearms taining and gualification, and up
10 40 hiouts of other training mandafed by the Gity, to be scheduled in blocks of not less than four
honi3, 45 ordered by the Police Director or kis designee. It is anticipated that training for anyone
not on the 4 on 4 off schedule- will be on their tour 6f duty. Fer those on'the 4 og 4 off ‘schedule,
training to the extent pogsible, will be on thiir tour of duty.

Training hours unnsed in one calendar year shall a0t be carried over irito the next calendar

-year, utless e member misses scheduled training in & year due to {liness or fnjury, Members will

14
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be given no less than three days® notics of training sessions outside their normal work hours. Such
training will not be scheduled wbﬂe tnembers are on approved vacation. K-9 training will be
scheduled -during work hours; K-9 officers not working days will be assigned to day shift, if
necessary, for four-consecutive days ta complete training,

Members assigried to'dttend training seminars over & multiple day period, will be placsd
on a traditional steady-day schedule for the duration of such training. (Award 2009) |

Effective July 1,201, all iraining will be'done during employees® scheduled work hours
and

(2). Effective with the implementation of the Pitman Schedule, One Hundzed aud

Ten (110) hours of administrative time shal be given to each officer assigned to patrol, five (5)
twelve (12) hour days off to be s;:hb_duled by the Department, and four (4) twelve.(12) hour days

to e scheduled in sccordance with the Department’s qurrent vacation Schefuliug procedures,

provided (1) no overtirhe is created by way of use of such days, and (2) these days ' may not be

oarried ‘over. It is the iiitent of the parties that each officer will be scheduled to work, after the
applicatiott of sdministrative time-a io,t,al '0f 2080 pet year.

¢ {1). For the period January 1, 2015 through July 1, 2015, both parties recognize

" thit institution of'this 4 on 4 oFf sohedule resiilts in & 204 ~hour difference hstween thosa on the 4

on # off schedule antd those orni other schedules, To adjust for this inequity it is agreed that the
Police Director Hiag the authority to equitably adjust the schedule of thosi; nof on 4 on 4-off in an
atount of 176 hoiwrs of adsninistrative time to allow them to obtain some equality with those
individuals on the 4 on 4off s-chedule,'iu accordirics with the provisions of paragraph e, Eelqw.

Thise adjustments will ript result in the accrving of time or days for which the City of

Trenton will bie fesponsible for compensating individuals who are not on the 4 on 4 off schedule, -

The officers who may be subject to these adjustments do mot have the ability fo seek

15
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compensation for the inequity in schedules from the City as the 4 on 4 off schedle was approved
end negotiated with the understanding that differences in hours would exist, There is sitdilarly no
entiflement to this adjusted time at time 6f an officer's retirement, death or ifiness, The record,
accopnting and dispersal for such time are the sole responsibility of the City, If an inidividuat
tragtsfets from béing oh the 4 on 4 off schedule to another schedule, the time will be prorated
accordingly, |

In return for implementation of this 4 on 4 off schiedule 2nd the: agreed ﬁpou adjustment
to.bemiade by the Police Director, the union will not suppﬂrt a grievance by one of its members or
file a grievance challenging the disorepancy in.the houts between those on the 4 on 4 off séhdule
and any other-scheduyles. - -

‘The adjustment woﬁded in this sub- section will be deleted as of huly 1, 2015.

(2). Bffective July 1,2015, Non-Patrol officers shall work steady day shifis of eight and
one-half (8 45) hours each, Monday through Friday, Noti-patro! officers on adrainistrative shifis
would have the 13 City approved holidays off and will have two (2) eight and one-half (8 '4) hout
days off to be scheduled in acmﬁmce with fhe Department’s curreni vacation scheduling
procedures , provided (1) no overtite is créated b}; way of use of such days, and (2) these days
thay nbt be carried over, In retum for implementation of the new admiﬁistr&tive schedule and the

agreed uponadjistment to be made, the union will not support a prievance by oné of its members

dr file & griévance chillenging any discrepancy in the hours between those on the new

administrative schedule and any other schedule, (MOA 2015)

d.  For the perod Jasinary 1, 2015 through July 1, 2015, all ofﬁm working the 5.2
schedule and ‘entitled to 176 hours of administrative time per ‘year shall veceive such tinié as
follows effective Januvary 1, 2009. The adjustment provided in this section will be deléted as of
July 1, 2015,

16
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i. Nine (9) days per year taken ‘gt the officer’s choics, provided (1) no
overtime is created by way of use of such days, and (2) at least one week’s advance notice is
provided except in emergent ciroumstances,. and (3) one-half of the hine-day allotment is ysed
before July 1% These days may not be carried oyer. (Award 2009 and MOA 2015)

Page:

il.  Thirteen (13) days of administrative time shall be assigned by the Pojice

Direetor or his designee in either fill (8 hour) or one-half (4 hour) day allotments,
: or . "

The official of the Employer having charge of the Division of Bolice may, ia the
case of an emergéncy #s defined by the applicable Statutes of the State of New Jersey,
sunimon and keep od duty any and all offjcets of the Division as such emergency shall
reduire, In such.event.the official having such authority shll 'ﬁn:'st makp a formal declatation
of the fiature and extent of the emergency and all officets of the Divisior thus summoned of
kept on duty shall be entitled to tective overtime pay as hereinafter set forth for all tire
worked over the normal hours of employment as above defined.
Seotion 704

Whenever an officer of the Division of Police, as part .of his duties, shall be

're‘q,ui‘red 1o .ap:pear before any grand jury or at any Municipal, County, State, Superior or

State Supreme Court or afty Federal Court proceeding, except as a witness -%n 8 clvil action
which does riot -arise from the petformance of duty, the time during whish he is so engaged
shall be considered & time of assignment to, and performarice of his regular assigned duty
hours the time so spent {fom the timé of roporting at the Court until the tiine excuséd) shall
be invluded as part of his hours of employment for that pay petiod and shall be deemed
oveértime.

In eddifion to compensation for the actual time of reporting td County, State or
17
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Federsl Court, and vritit the time excused from the said Courts as set fofth in this section,
a member of the Division of Police is entitled to an sdditional one hour of compensation,
representing 1/2 hour prior to and 1/2 hour subsequent to the actual court time for the
purpose of checking in and picking up evidence and reports at the Trenton Police
Headquarters.

Whenever en officer of the Division of Police, as part of his duties, shall be required
to Terhdin his notial tour of duty in order to complete a report, maintain traffic control at the
scene of an emergency or disaster or in ordét to complete an investigation or to perforin any
other ‘duty 23 Tequired by his commanding officer or by the Rules and Regulations of the
Division of Police, any such additional time shell, if authorized, ordered or approved by
such meniber's commanding officer, bé included as peart of his hours of employment for that
pay period dngd shall be desmed overfiie.

Whenever an officer of the Division of Police, as part of his duties, i3 stummonied t¢
retush or report to duty other than for his normal tour of assignmenit, whether for emergency
ot otherwise, he shall be paig for not less than four (4) hours regardless of the actyal fime
workefl. In such event such four (4) hours {or more if he aetually works longer) shall ba
inolnded its part of his hours ‘of employment for that pay period and:shall be deemed
overiime: The provision of this séction shall not apply to a continbation of the regular tour
of duty,

Sectio 7.07

Wherever .a superior offjcer of the Division of Police, as part of his duties, is called to -

18
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appear ps & witness at a po_lice disciplinary hearing, either by the City or the defendant, he shafi
be paid for not less than foyr (4) hours regardiess of the actual time spent at such hearing in
2 ménner congistent with the gereral provisions of Section 7.06 above. Police superior
officers called to appear as witnesses gt police disciplinary heatings shall be paid as long as
they sppesr at the hearing at the designated time and date, whether or iot they are subpoenged
to appear and whether or not they actually testify. It is expressly understood, however, ¢hat

whereas all fact witnesses shall ba paid, nor more than two character witnesses wili he paid

with respect to .any one set of disciplinary charges, Bvery eﬁ‘oi:t shall be made by the .

defendant to notify the Polive Director of the names of alf WitieSses to be called by the
defense af ledst ten (10) working days prior t(; the date of anj disciplinary hear;‘ng. If due t9
unforeseen Gircumstances, a witriess shall be uaknown to the defense in time to forward ks
neame-to the Police Director afleast ten (10) working days prior to the heiring date, as soop 4
the witiess' name shall become known to the defense, that name shall be forwarded to the
Direstor, In a;ly event, such witngsg shall not bé precluded from appearing at the hearing for
the defense and s_hall. be piiid in a manner similar {o any other defense witnesses Pursuant to
the #fotésaid provisions.

Whenever a superior officer of the Division of Polige, as part of s duties, is called to
éppear as 4 défendant at & police disciplinary heicing, if said defendant is acquitted of
charges relating to a partioular date, he shall be paid for not less then four (4) hours regardiess
of the actudl fime spent -at the hedring, in a manner consistent with the generaiupmvi-sions of
Segtion- 7.06 abavé, Thoge defendants who are fonnd guilty of one or more specificatiops
undet- any particufar charge dre dot to be paid for any fime related to any chaigs emanating

from that particular-date,
19
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Every-effort shell be made by both the City and defendant to ensure that, whenever
possible, disciplinary hearings wre scheduled at o time when & defendant would normally
be on duty.

Disciplinary action coriprised of multiple charges which are, totally unrefated either as
to date, &5 to a contitwing type of disciplinary problem or in somé -other manner to one another
as peitains to a police officer will not be heard in one hearing. This will not; however, precjuds
‘the City from.scheduling more than one hearing foi a particular police officer in ‘one day, or
schedulting disciplinary action involving rélated chatges against more than one officer in one
hearing,

Section 7.10

No sttendance &t coinmunity and other meetings that fall outside assigned work hours
shall be cottipensated unless the afficer is directed by the Police Director to atfend,
Section'7.1]

..The pfﬁviéi;ns of Section IT of Special Order 2007-14, dated October 20, 2007,

wm—ime- = . Pertaifing {6 Meal Bredk Policy and Procedure and implemented by way of settlemient of the
TSOA’s grievinte oh mi¢al periods, ave hereby made permenent and are ineorporated hereia by
ﬁe'cﬂon 112 ‘

The parti¢s agree that the Piftman schedule will be adopted .on Ia one yeur trial basis, In
the event that the parties agreed that.the Pittman s.chedule will not continue past its.one Year triat |
petiod, {lie parties miny tgree that the Patvol Bivision will resuime & four (4) on and four {4) off
schedule with twelve {12) hoar days, under the provisions of the current agreement. In the event

‘20
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there is no agreement to abandon the Pittman schedule, it shall remain in effect,

If an employee shall be required, dirécted or authorized to work in ‘excess of the number
of consecuh'\‘re_ hours in his régularly scheduled W(Jﬂ; day , he/she shall be paid overtime, at the
rate.of time and vae-alf (1 ) of his regular pay rate (including benefits) for alf such overtime, [f
uh eniployes is required, directed or authorized to work fot more than 84 hours In a pey period 85
hours for employees who work eight arid one half ( 8 1/2) hour days), helshe shall be paid
ovértime for. such excesy fime regardless of the number of days woiked dlrnng that pay period, a |
the rate of time and one-half (1 %) of his regular pay vite (including benefits) for all such {
overtime. Sick tinte will nof be counted towards the 84 hours worked in any pay period, where the

excess hours worked are the result of & voluntery ev_ertimc.

Sccfion 3.02
- No officet shall be enfitled to be paid overtime unless such overtime is or&éred,
atthorized or approved by a commanding .officer, suth order, authorization or approval to be
recorded and maintairied withi the tecords of the depirtment in a form to be determined by the
Police Director and approved by the Businsss Administrator of the Employer.
".-b. Prior to- employees being mandated to work overtime, the City will offer overtime to
'qixa]ified eiployees who have volunteergd to work overtime, except in emergencies.
It is recognized that employess may be required for the purpose: of muster st the
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commencement of-a tour to réport in advance of the tour starting time &nd for the purpose of
report meking at the énd of a tour to remain at the termination of atour, In acoordance with
this recognition, no overtime shall be paid for & e fninute period at
the termination. of a tour, but if the event an employee Is required to report earlier than ten
mintites prior to the conimencement of 5 tour or to remam beyond ten minutes after the end
of a tour, the employee ¢hall be paid the overtime rate for all time worked i in excess of the
work day of eight consecutive hours,
Section 8,04

Qvertimé wages shall be paid at the next immediste pay pefiod aftér such
overtime is recotded. '
Section 8.05

The method of recording houts of ermployment and the administration of the
tecords and-other data necessary to effectiiste the purpdses of Articles Viland VIII
herein shall be established by the Poice Director and the Business Administrator of the
Enployer,

Section 8,06
. Police Division vfficers who have earned compensatory time- outstanding; and who
submit requests to their supervisors five days in advance, shall Have the right to take off
such acctued. compensatory time, ‘even if such time off will result in the hiring; on an
overtime basis, of substitute personnel, with the overall limitation, however, that

such approvls will bé fimited in-each calendar year to an amousit whith will ot resalt in

the expenditure, togethor with the im-p;ct of a similar pro_\.lision relating to Police Division

employees sepresented by PB.A. Lodal #11, of more than $10,000 by the Gity in overtiue

payments fot the hiring of necessary substitute personnet, '

2
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Section 8,07
Employces may ‘elect 1o eam comperisatory tinte in lieu of peid overtime on a
volunfary basis. Compensatorytime shall be computed at time-and-one-half, in the same
manner as overtime is computed. ﬁmpluyoes are limited to accumulating no ‘more than
one hundred twenty (120) hout's of compensatory time, after having calculated the time at
the premiw raté, An employee shall, with the City's &pproval, use compensatory time
eartted in a calendar year by 't,he end of the next calendar year, Compensatory time earned
undel.' this Section shalt be seheduled pursusnt to Section 8.06.
ARTICLEIX
WAGES
Secfion 9,01
The annual salaries for Police Officer covered by this agreement are set forth on
Attaghment A dttached to this agreement.
Attachmeént A shall reflect the following across the board increases;
January 1, 2013- 0.00%
January 1, 2014- 0.00%
T January 1, 2015 1.25%
Jemvary 1, 2016- 1.25%
Januaky 1, 2019- 1.35%
January 1, 2018- 1.25%
The salaries represent ﬁ 15% rank differential between supervis_my titles.
Efféctive-upon the implémentation of the Pittman Scheidule, on ot about July 1,
'201'5,'the base sdlary schedule set forth in Attachment A wi]l'bé increased by aonetime. . 1

11.757% base salary adjustment. In the cage of a transfer to or from the patrol division duririg
B
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the course of a year, administrative time, personal days and vacation days will be adjusted
accordingly.
Section 9,02
Superior officers within the Police Division who are ordered to fill in at a highier
position shall be oompcn_éat_ed At the fate of pay of the higher rank, cffective the first hour
of aoting service,
Section 9.3
All superior officers assigned to detective work shall receive detective pay equal
to.an‘additiorial four percent (4%) of biase salary per year, as follows:
a, All officers receiving detective pay as of May 1, 2001, will be
“grandfathered” and will continue fo receive detective péy.
b. Officers wssigned to detestive work who were not receiving detective pay
as of July 1, 2001, will receive detective pay pro rated according to their actual performance of
. detective work;
¢ “Detective work"” means plainclothes investigative work peformed by officets
assigned to the Investigative Services Division and the Intenal Affaifs Unit, It is understood that
the work -fd‘rme_rly porformed by officers assigned to the “pro-tictive” unit falls within-this
definiitiont of “detettive work ® and that officers performing such work shall receive the detective
stipentl, 'Section 9.04 .
The City shall have the opfion of implementing a City-wide payroll of twerity-four pay
perods it a calendar yeamﬂd,..thét'eaﬂcr, all employees ghall be paid on o semi-mofithly basis,
There sht;ll b two payroll periods in each month. '
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ARTICLE X
HOLIDAY

The Associatien agrees to recognize as paid holidays, such holidays as shall be
designated for all employees of the City of Trenton as set forth in the appropriate prdinance
or resolution adoptedl by the City fot such purpose.

It is recognized by both parties that by reasons of Divisional business, officers of the
Division of Police are not sble to be excused from working on such holidays as are normally
enjoyed by other City employees. Therefore, in lieu of teseiving days off on such holidays,
each.officer of the Division of Police will receive a full day's pay in addition to his regular
salary. Forthis purpose, in the event that any of the aforesaid allowed paid holidays fall on a
non-duty day, said holiday shall bé desmed to have fallenon a regular working day.

Section 10.63
Holiday pay shall be peid ¢ an addition to ho base salary of al bargaining unit engloyess
anfl shall be paid -aspar__t of theflii-w&ekl y base salary, but shali be excluded from flie calculation of
T contractudl overlime, premium pay, differentials, degree money, and stipends. Only base salary,

longowty dnd detective pay shall be included in conttactual oveitime,

FUNERAL LFAVE,
Section 11,01 _
Employees shall be entitled to up to 4 maximum of four duty days funeral leave for spouss
or child, parent, sitling, grandparents, prandchildren, mother-in-law, futher-indaw,
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brothers/sisters-in-law, cousins of the first degree or any relative living in the employee's
household. Such ledve will not be chargeable( In the .event of the death of a spouse or child of a
tmployee.on the administrative schedule, the fimeral leave shali bs five duty days.
Employees shall be entitled to one duty ddy for aunt, uncle, niece, nephew or cougin
beyond first degree. Such leave is not chargeable.
The City agrees to reimburse a member's family or estate the amount of faneral

‘expenses, not to exceed §5,000, for any member who dies while in the Tine of duty.

ARTICLEXI]
PENSIONS
The City shall continue to provide eontributiois to employee's pension fund in
accordance with the presently existing practice.
ARTICLEXIH
VACATIONS
(8) For the'period Januaty 1, 2015 thraugh Sy 1, 2013, the officers of the Division of Police shal

be entitled to the following vacation benefits:

=15 Y& 15—25_!@;& 25 +Years
Serjeant 23 2% 25
Lieutenant 25 26 2
Caplain 27 28 29

2
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Shift is defined to mean one (1) eight (8) consecutive hour period as defined in Section 7.01
or one (1) ten (10) consecutive hour period as defined in Section 7,02, (This reduction is

teflected in gbove vacation benefits schedule,)

(b) Effective July 1, 2015, vacation days shall continie to be adjusted in accordance with the
current préctioe forpfficers under administrative and patrol schedules under the provisions of
Atficle X1lI, Vacations, which will'be revised to provide separate vacation schedules for officers
of the Pittmiin Schedule and the Non-Patrol Adiministrative Schedule

For example, employees on the Pittman Schedule, would be eatitled to vacation days as

follows under Section 13,01

1-15 Years 15-25Years 25+ Years
Scrgeants* 192 36 20.8
Lieuténasits 208 ' 21,6 224
Captain 224 23.2 24

* Police officers promoted into this unit priot to July 1, 1999,

Further, employees on the Non-Patrol Administrative Schedule would be entitled to vacation days

as follows, unider Section 13.0_1:

1-15 Years 15:25 Years 25+ Yeéars
Sergeants* 24 25 2%
Lieutenants 26 _ 27 28
Captsin 28 29 30

* Police.officets promoted into this unit prier to J uly 1, 1999,

Yor example, eraployees on the Pittman Scheduls, woyld be entitled to vaeatian days es follows

under Section 13.02 {Police officers prorioted into this unit on or after July 1, 1999.);

27
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Sergeants 1-15 Years 1525 Years 25+ Years

First Year 18.4 19.2 20

Second Year 184 19.2 20

Third Year - 19.2 20 20.8

Further, smployees on the Non-Patrol Administrative Schedule would be entitied to vacation days

as follows, under Section 13.02 (Palice officets prentoted into this uuit_ on or after July I, 1999.): :

Sergeants §-15 Years 15-25 Years 25+ Years

First Year 23 24 25 '

Second Year 23 24 25

‘Third Year 24 25 26
Section13.09

Efféctive July 1, 1999, police officers who are promoted into this uniit as defined in Article

1, Section 1,02 shallbe entitled to the following vacation benefite:

115 .yca'ts 15-25-years 25+ years
First year proinoted i unit 23 24 25
Secdnd ysar promoted in unit 23 24 25
Third yéat-promoted in unit (max), 24 25 . 26

Effective Jily 1, 1999, the vacation scheduls outlined in the mmt ghiall be reduced to
two (2) shifts for-all new promotees iti the unit for the first two (2) years of thejr time in the-unit.
Upon reaching thieii third year wherein théy will reach the maimuni salary for segeants as.
described in Article IX, they will follow the vacation set forth in Section 13.01 above. A shiRt is

Page: 57

defined in Article.13.01 and Seotibns 7,01 and 7,02 above, (This reduction for new promotees is

reflected in the ahove vacation benefits schedules.)

Section13.03
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Each superior officer within the Police Division may vse two of the vaéah‘on days
refefred to in Section 13.01 separately from Yegular vacation periods, provided that 48~ hour
advanoe notice ig given to the employee's supervisor and provided further that no more than five

(5) superior officers shall be granted approvalto take these days during any calendar day,

Upon retirement in adéordance with the provision of the New Jersey Police and Fire
Retirement 8ystem, police officers shall receive either the number of vacation days or
equivalent .compensation which lie would have received or camed had he worked the entire
calendar yesr, minus any vacation days teken during the year of retirement, the resulting
number of vacation days hoWever, being reduced pro rata by‘the percentage of the employee’s
previous year of employment -spetit on dick time, fot including the first fifteen days of sick
time actually taked in said yoar. In the evenl of death of the employee after 25 years of
ser;fice, benefits will gotg the designate surviVor. of the employee.

Each employee covered by this Agreement shail be entitled to receive up to fhree
days paid leave per year for emergency family illness, which paid leave will b
"advanced" end deducted from the vacdtion or annual leave of the officer in the following

year.

Section 13,06

Employees with taore than one year but less than fifteen years of service will be
required {6 designate at lenst two full weeks of vacafion in November for the following year
aud will be perinitted to schedule fheir remaining allotment in single days or fravton
thereof. Employees with fifteen or more yeats of service will be requited fo designate at

least three fiill weeks of vacsdtion in November for the following yzar and will be permitted
29
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to schedule their remaining allotment in single days or fractions thereof, All vacation time
requested in November shall be approved by January 1 of the following year.

Officers on the four on/four off schedule shall not be required to work the 4 calendar

days before and the 4 calendar days following an approved vacation week.

Bffective July 1, 1999, each employes covered by this agreemeiit shall, in addition
to hig regular wages and benefits, be peid .2 longevity increment based upon

consecutive yéars of service with the Division of Police in accordance with the

following gchedule:
us service

5  years but less than 10 years 2.0% of base '§a]ary

10 yéars but less than 15 years 4.0% of base salary

15 years bit Tess than 20 years 8.0% of base salaty

20  years but less than 24 years 10.0% of base salary
_ 24 years but less than 20 yeats 12.0% of base salaty

29  years ormore _ 13.0% of base salary

All:employses hired on or after the date of this Agreetment will not be eligible for longevity,

except as follows:
20 ‘years but less than 23 years $2,500.00
23 years ormore $5,000,00
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Sectioi, 14,02
Each employee shdll qualify fot the longevity increment on the date of the
anniversary of his employirient and such increment shali be due and payable in the month in
which bis anniversary date falls. Time spent on suspension without pay status, upon 4
finding of guilty after final ac,.qudicau'qn; or on leave without pay, except with regard to leave
for military service with the ammed forces of the United States of America and scholdrship
ledvé, shall not b included in determining years of service. If after final adjudication, an
employee is found not guilty -of charges specified against him, all time during such
suspension shall be ihicluded in determining years of service,
Each employes covered by this Agreement shall receive an annual clothing

dllowdnce in the aimouiit of §1;525 payable in semi-annyal instsllments during the

mohtiis of Jamvary and Jily of edch year,,

Employees who are provided uniforms, ete,, in accordance with the regulations and

procédures of the employer shill reimburse the City for the cost of saidl uniforms at the rate of 315
e widipiy patiod uintilthe Al eodt 6F the uidforms issued is reimbursed to the City.

Section 1404 |

The existing payment to police officers assigned to the K-9 unit who are responsible for
the cére and maintsnance of the canine assigied to them, Which payment is for the puspose of,
and id Jied of, reimbursing such employees for expenses incuirred i maintsining the City's
‘canines on the hoine prdp‘criy of such employees, is $3:50 per day,

Any superior-officer regularly assigned during a six month period commencing either on

31
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January 1st or July Ist of any year to work a shift commencing on of after 3 p.m. &s provided in
Section 7.02, shall be entitled to a night shift differentlal of $600 per year, regardiess of any
adjustments to start times. 1t is understood that the mimber of such officers may increase or
decrease depending upon the manpower requitements of the department. A determination of
which officer shall be considered as regularly assigned to a shift fcommencing on or after 3:00
pm. and thus entitled to the night shift differential is to be made semiannually and remuneration
in'the amount of $300 shali be made at that time, Eligibility shall be determined as follows:

I All officers regularly essigned (i.e., pevmanently assigned) to units which

either work the night shift on a steady basis or fotate through the night shift

on a reguldr basis will be paid‘the full $300 di_ffc_rgntial. if they actually

work the night shift on this assignment for one wéek or more during a

given six month period.

2. Any officer so assigned who is injured on duty during the six month

period commencing either on January 1 or July 1.of any given Yyear shall

continue to be entitled to the differential, Any officer otherwise {icapacitated

by & long-term {llness during said six morith period shall not be entitled to the

diffecetial, o '

3. Officers who work in the Special Opemtiopg Unit (i.e., pro-avtive

patrol) who do.not roufinely wark the night shift, but are intermittently

assigned to work that shift, shall be paid $12 for each night worked on the

night shift, but not 1o exceed 3300 for a six-month pesiod.

4. Officers who ars newly assigned as deteotives or plainclothesmen

during & six-month period. will agree to forego the night shift differential

carnied during that period while previously working in & unit eligible for the
32
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differential, in consideration of the detective pay they will begin camirig in the
‘new assignment,
Section 14,06
Specialty:pay in the amount of $250 will be paid annually to officers in the Traffic

Sestionwho are qualified radar andfor breathalyzer operators.

Section 14,07

Annual payment for college credits will be made to all members of the SOA who
have attainied degrees and or college credits for courses of stady in adrninistration, crimninal
Justice; psychology of sotiology, or in any other program which tarf be applied to the-job and is
approved by the Busifiess Administrator. Payment will be based on the level of education

attained, as shown below: _
Associate's degree $200
64 credits or more towerds a bachelor's degree 200
Bachelor's degree : 400
Maéster's degree 600
ARTICLEXY
MEDIC
Sestion 1501

The employer agtess to continye fully paid coverage for all employees, spouses and
dependents under the 14/20 Serics of Blue Cross and Blue Shield Plan Rider 3, or fo provide
equivalent or better health benefits coverage through a self-insurance program or independent
carrier, as well As major medical coverage, or an amount cquivalent for employees choosing

the Health Msintenance optional Plan. The City 3v;;ill confer with union representatives before
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any change in the current plan is implemented. It is further agreed that the bensfits received

by eligible pensioners and their dependents under Resolution #76-722 and NJSA 52:14-17.38

will be continued under &ny carrier the City may choose. Should the State of New Jersey

upgrade the present 14/20 Series Blue Cross and Biue Shield Plan Rider J coverage for it

employees and thereby make available such upgraded Plan to the City of Trenton through our

Present group coverage during the terms of this Agreement, the City agrees to upgrade said

Plan for employees covered by this Agreement.

Upon retirement, the City will coritinue to provide paid State Health Benefits for all

eligible employees and their cligible dependents. To be eligible you rmust faeet all three

requirernents listed below.

L.

You must have had 25 years of credited service in the New Jorscy- Pension
System or ntust be retired on an approved disability. In disability cases,
you will be required to pay & premiuni untit the disability has been approved by
the Division of Pensions. ' '
You must be a mentbér of the State Health Benefits plan during the period
immediately preceding retirement. If you retain the HMO plan, you will be -
required to 'pay the excess amount over the traditiona! Blue Cross/Blue Shield
premium,
You must sign the pink New Jersey State Health Benefits Program Act- Retired
Status card indicating the desire to continue covetage, (This card is sent to
eligible retirees by the New Jersey State Division of Peasions after the

Application for Retirement is received,)

Notwithstanding the dbove criteria, no provision of this contract shall be deemed

t reduce benefits extended to employtes by state statute who retire pursuant to the

M
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1993-94 ecarly retirement incentive program.
Section 15.02
8. The City shall implement the State of New Jersey Prescription Drug Plan for police
officers. Retirees who are eligible to receive prf:scription drug insurance coverage at the City's
expense shall be provided such coverage under the prescription drug component of their selected
State of New Jersoy State Health Benéfit Program health insurance plan. The City shall reimburse
any co-payments in excess of $5.00 per brand-name prescription and $0.00 per generic
presctiption.
Section 15.03
The City shall continue to provide the sume dental and optical insurance coverage which
shall be made available to all other City employees. Reéimbursement for an employee's cost for
presctiption lenses shaﬂ increase January 1, 1994, to $65 for single vision lenses and $70 for
bifocals.
Section 15.04
i Effective January 1, 2009, covered employees shall contribute $19.00 pet
wiw—.m—m  pay toward the cost of premiums for ,;;ingle medical coverage, $23,00 per-pay toward the cost of
premiums for all oth& medical coverages.
fi.  Bffective Januery 1, 2010, covered employees shall contribute $21.00 per
pay toward the cost of premiums for single medical coverage, $25.00 per pay toward the cost of
pretaiums for all other medical coverages.
GRIEVANCE PROCEDURE
Section.16.01

In the avent that ‘any difference or dis%uﬁte should arise between the Cily and the
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S.0.A., or its members employed by the City over the application and interpretation of the

terms of this Agreément or any action of the Polics Division affecting = term and condition

of employinent (including, but not limited to, the disciplining or discharge of employees), an

eamest effort shall be made to settle such differences immediately,

The following procedures shall be followed:

Step ]

Step.2

Step‘ 3

The mattei shall be discusse& otally with the employee's immediate
supervisor and 8.0.A. representative - within three {3) days after the
presentation of the grievance, exclusive of Saturday

and Sunday.

If the grievance is not resolved at Step 1 , the S.0.A. shall
present the grievince in writing to the Police Ditector within five (5)
days after the decision of the Palice Director, exclusive of Saturday
and Sunday, Class economic gtievances may be initiated at Step 2.
This presentation shall set out the position of the 5.0.A. and at the
request of the Director, iscussioris riiay edsue. The Police Diregtor
shall answer the grievance in writing within ten (10) days after
receipt of'the grievancs, exclusive of Suturday and Sunday; setting
forth the positionof the City.

H the ;grievance i3 not résolved in 2 Steps, the grievance may be
pesented in writing to the Business Adminiskator within five ($)
days after the director's decision, exclusive of Saturday and Sunday.

His final decision shall be given within ten (10) days afier the receipt
36
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of the gricvance, exclusive of Saturdey and Sunday. Discussions
tnay ensue at the request of either party.
Stép 4
If the grievance is not settled to the satisfaction of both parties, cither
party to this agreement mey submit the grievance to binding a.tbitration
within ten (10) days after the decision of the Business Administrator,
exclusive of Saturday and éunday, in accordance with the ptocedure
established by the New Jersey Public Eraployment Relations
Commjssion.
No settlement of a grievance under any or all of the provisicss of this article shall
contravene the provisions of this agreement,
The decision of the Arbitrator shall be in writing and shall includé the reasons for
each finding and conclusion. The decision of the Arbitrator shall be final and binding.
Nothing herein shiall prevent any employet? from processing his own grievance,
- ‘provided the Grievance Committee may be present. Nothirig herein contained shell limit the
——— - 1ights of police. officers amder: existing statutes or rules of New Jersey wor the City-of Trenton.
If the parties of this Agreement reach mutual agreement, the grievance procedure may
be accolerated, i.e., steps can be skipped and time periods reduced by mutual agreement,
-Moreover, in gfievances involving appeals of devisions rendered by the Police Direcior in
matters of discipline relating to employees covered by this contract, the parties agree that all
such grievinces will aﬁtomdﬁt:a]ly begin at Step3 (Business Administrator), thereby skipping

Steps 1, and 2of the Grievance Procedure in such cases.

ir
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Article XV dnd Atticle XVI, relating to grievance procedure and arbitration, shall apply
only to the settlement of disputes, differences or grievances between the Employer and any
employee or between the Brployer and the Associations set forth in Section 16.01 herein,
Nothing herein shali require either party to submit fiscal matters such as wages, hours or benefits

to-iriterest arbitration.

Section 17.01

The. employees tecognize and aclmoﬁedge the existing state of the law in the State
of New Jersey relating to the rights of public employess to sttike or to take any other
concerted &ction designed to illegally obstruct or disable the proper finctions of the City,
aind employess agrée to be bound by all such laws, as they now exist, or as they may be

‘modified or amended, from time to time.
ARTICLE XVITI

Segtion 18,01,

The employees recognize that areas of responsibility must be reserved to the
City to gerve the public effectively. Therefore, the right to manage the affairs of the City and
to divet ‘the working forces and opetatioris of the City, subject to the limitations of this
Agteement, is vested and retained by the City exclusively, The management and the conduct
of the business of the City and the direction of its working force aré the rights of the
Employer. The Employer shall have the right, subject to the terms herein chntained, to hire

employees, to classify, assign, transfer and promote them, to discipline or discharge them for
38
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cause, and in genersl to maintain discipline, order and efficiency consistent with tﬁc Rules
and Regulations of the Civil Service Commission. The Employer reserves the right to publish
reasonsble rules and regulations from time to time as it may be necessary and proper for the
condutt of its business, provided that the same are not inconsistent with the terms of this

Agreement, and provided further that such ndes and regulations are subject to the grievance

and arbitration provisions of this Agreement,

The employee hereby recognizes and agrees that the administrative code,
administrative manuel of the Employer and the rules and regulations of the Division of Police of
the Department of Public Safety of the Employer continue in full force and effect with Tespest to
the employees as they présently exist, including any amendments thereto, and are operative as to
the employees, unless specific provisions are set forth herein in contraverition of the mattars set

forth thereirein which event the provisions of this Agreetnent shell prevail,

Stction 19.03
The TSOA shall cooperate with the City in implementing & full community policing
sttategy within the existing four consecutive daysinights on, four tonsecutive days/nights off, ten

hour per day work schedule,

39
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Section 19,04
The TSOA shall cooperate with management’s decision to implement one-man patrol cars

where the City determines one-mian patrol cars to be appropriate,

CLE XX
PP 1  LAWS .

The provisions of this Agreement shall be subject to and shall not annul or modify
existing applicable provisions of Federal, State and Local Laws and ordingnces or any properly
enacted amendments,-additions or deletions thereto, except as apelciﬁcally permitted thereby.

ARTICLE XX]
SCEL . S
Sectipn21.0),
Copies of all orders pertaining to working conditions will be given to the
Association by the Police Ditector of Police as they are issutd.

. Sectlon 21,02

In vase of asupw day, the officer must report to work in order to earn a gomp day.

This agreement shall be effective from the Ist day of January, 2015, ahd sh-t
continue in full force and effect until the 31st day of Deoermiber, 2018, and this ¢

shall be deemed a continuing agreement, sutomatically renewing itself from yea
40
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thereafter except that either party shall have the right to renegotiation by written no_ticehto
the other outlining the specific areas and items of renegotiation at least sixty (60) days prior
to the end of the contract period. The parties agree that they will enter into negotiations on
such requested modifications within fifteen (15) days after the receipt by cither party of
suchi proposals by the other party ant will cortinue such negotiations in good faith unti] a
renewal of the within agreement, together with ail agreed upon modifications, has been

arrived at by agreeinent,

'IRENTON SUPERIOR

OFFICERS ASSCCIATION CITY OF TRENTON
AL 7
Mafk Kieffer, President Eric Jackson, Mayor
TS.0.A.

n. Business Admnmstrator

Vice President

11
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04/3/2018
SCHEDULE A
TSQA CONTRACT SALARY GUIDE
Rank 1/1/2013 1/1/2014 1/1/2015 7/1/2015 1/12016 : ]
/ 1/1/2017 1/2
Captain $132,801.00 $132,801,00 $134,461,01 $150,260.18 $152,138.43 $154,040.15 $151;9/5501£

Lleutenant $115,480.00 $115480.00 $116,923.50 $130,662.01 $132,295.29 $133,948.98 $135,623.34

Sergeant Year
Yearl  $89,292.00 $89,292.00 $90,408.15 -
Sergeant-Year ! $101,032.11 $102,294.00 $103,57267 $104,867.33
Year 2 $92,621.00 $91,621.00 $92,766.26 $10 ;
Sergeant Year s $103,666.30 $104,962.13 $106274.15 $107,602.58
Year.3 $100416.00 $100,41600 $101,671.20 $113,617.57 $115,037.79° $116,475.76 $117931.70




