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THIS AGREEMENT made this lst day of Bugust, 1980, by and between

New Jersey Sports & Exposition Ruthority located at East Rutherford, New Jersey,

party of the first part, hereinafter designated as the "EMPI.OYER", and LOCAL 734,

ﬁrg TR A \C‘i \ tf\)-\»n\ 'E Ty Vit §
L.I. U of N.A., AFL-CIO, with its prmcipal place of business at 6 7 V‘illag

L

Square East, Botany Village, Clifton, New Jersey, hereinafter referred to as the

"UNION" 'aggc\giiﬁ\,rﬁwnd part,

sli 1
Laisnr le'aticns
Pon 17 1091
FLTCERS UNIVERSITV.

WITNESSETH:

WHEREAS, the parties hereto collectively bargained to promote and
improve industrial and economic relations between the Employer and the employees
and to set forth herein the agreement covering rates of pay, hours of work, and

conditions of employment to be observed by the parties hereto: )

NOW, THEREFORE, in consideration of the foregoing and of the mutual
covenants hereinafter entered into for other good and valuable considerations, the

parties hereto agree to the following:



y ARTICLE 1.

UNION RECOGNITION

The Employer hereby recognizes and acknowledges that the Union is the
exclusive collective bargaining representative for all employees employed by the
Employer in the Admissions Department at all present and future faciliﬁes opler-
ated by the ﬁmployer, in the State of New Jersey, excluding those facilities where
pari-mutual wagering is conducted. Included among the employee;s represented by
the Union are Head Section Ushers ,.Ushers, Head Gate Ticket Takers, Ticket Takers,
Ticket Sellers in Charge, Ticket Sellers, Elevator Operators and Courtesy, Uniform
Room/Ticket Auditing Personnel and other employees providing admission type services

to patrons, excluding watchmen, guards, professional employees; level superviscrs,

Chief Ushers, Non-Uniformed box office reconcilers and box office Coordinators.



ARTICLE 2.

UNION SECURITY

The Employer agrees it will give effect to the followin§ form of Union Security.

Section 1 {a). All present employees who are members of the Local Union

on the effective date of this Agreement can remain members of the Local Union in

good standing by payment of the regular monthly dues. All present employees who

are not members of the Local Union will pay a Représentation Fee as set forth here-

after.

Section 1 {b}. It is agreed that at time of hire, newly hired employees,

who fall within the bargaining unit, will be informed that they have the chance to
join the Union thirty {30) days thereafter or pay to the Local Union a Representation

Fee.

ARTICIE 2 A,

b Y

CHECK OFF OF UNION FEES AND REPRESENTATIONEEE

Section 1 {a). The Employer hereby agreeé to deduct from the wages of
employees by means of a check-off the dues uniformly required by the labor organ-
ization .pursuant to the provisions of N,J.8. 52:14~15 SE. The Employer after ‘
receipt of written authorization from each individual employee, agrgés to deduct
from the salaries of said employees their monthly dues and initiation fees. Such
deductions shall be made from the first {1st) salary paid to each employée c;urfing_
the month or for each event worked.

| Section 1 (b). In making the deductions and transmittals as above spec-,
ified, the Employer shall rely upon the most recent communication from the Union
as to the amount of monthly dues and proper amount of initiation fee, The total

amount deducted shall be paid to the Union within ten (10) calendar days after such
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Section 2 {a8). If an employee does not become a member of the Union

during any membership year {from August 1, to July 31,), which is covered in
whole or in Ipart by this Agreement, said employee will be required to pay a rep~
resentation fee to the Union for that membership year. The purpose of' t}}i:sl fee
will be to offset the employee's per capita cost of services rendered bly the Union

as majority representative, ._,...

e

Section 2 (b). Prior to the beginning of each membershi-p year, the
Union will notify the Employer in v;riting of the amount of the regular meinbership
dues, initiation fees and assessments charged by the Union to its own merﬁbers
for that membership year. The representation fee to be paid by non-members will
be equal to eighty five (B5%) per cent of that amount,

In order to adequately offset the per cap‘ité cost of services rendered by
the Union as majority representative, the representation fee should be equal in
amount to the ?egular membership dues, initiation fee-s ax_ld assessments ¢harged
by the Union to its own members, and the representation fee has been set at eighty
five (85%) per cent of that amount solely because that is the maximum presently
allowed by law. If the law is changed in this regard, the amount of the re’preshentation
fee automatically will be increased to the maximum allowed, said ;ﬁcrease to
become effective as of the beginning of the Union membership year immediately -
following the effective date of the change. -

Section 2 (c). Once during each membership year covered in whole or in

part by this Agreement, the Union will submit to the Employer a list of those emplpyeés

who have not become members of the Union for the then current membership year,



t+ The Employer will deduct from the salaries of such én}ployees, in accordance
with Section 3. below, the full amount of the representation fee and promptly
will transmit the amount s0 deducted to the Union.

Section 3. The Employer will deduct the representation fee in equal
installments, as nearly as possible, from the paychecks paid to each employee
on the aforesaid list during the remainder of the membership year in question.
The deductions will begin with the first (1st) paycheck paid:

(a) ten {10) days after receipt of the aforesaid list by
the Employer; or

{b) thirty {(30) days after the employee begins his or
her employment in a bargaining unit position, unless
the employee previously served in & bargaining unit’
position, and continued in the employ of the Emplover
in a nonbargaining unit position or was on layoff, in
which event the deductions will begin with the first
{1st) paycheck paid ten (10) days after the resumption

of the employee’s employment in a bargaining unit
position, whichever is later.

Sec?ion 4, If an employee who is required to pay a representa;ion fee
terminates his or her employment with the Employer before the Union has received
the _full a;mount of the representation fee to which it is entitled under this Article,
the Employer will deduct the unpaid portion of the fee from the last payc‘heck‘ paid
to sa;d employee during the membership year in question.

Section 5. Except as otherwise provided in this Article, the mechanics 'for '
the deduction of representation fees and the iransmission of such fees.to #he Union

will, as nearly as possible, be the same as those used for the deduction and

transmission of reqular membership dues to the Union.



Section 6 (a}. The Union will notify the Employer in writing of any

changes in the list provided for in paragraph 1 above, and/or the amount of
the representation fee, and such changes will be reflected in any deductions

made more than ten (10) days after the Employer received said notice.’

Section 6 (b), The Union shall hold the Employer harml'e:ss, for any
damages, costs or Judgements which arise from implementation of the Article.

Section 7., On or about the last day of each month, beginning with
the month this Agreement becomés' effective, the Employer will submit to the
Union, a list of all employees who began their employment in a bargaining
unit position during the preceding thirty (36) day period. The list will include
(alphabetically) names, job titles and dates of employment f.og all such em-
ployees. The Employer further agrees to notify the Union m the event dues for

an employee cannot be deducted from the designated salary and the reason

-~

thereof, - -

Section 8. local 734, L.I.U., of N.A., AFL-CIO shall establish and
maintain at all times a demand and return system as provided by N.J.S.A,
34:13A-5. 5(c) and 5.6, and membership in Local 734, L.I.U. of N.A., AFL-CIO
shall be available to all emplé)yees in the unit on an egual basi; at all times,

In the event Local 734, 1L.1.U, of N.A., AFL- CIQO fails.to maintain such a
system, or if membership is not sc; available, the Employer shall immediately

cease making said deductions.



‘s " ARTICLE 3. | y
CHECK-OFF

Section 1. The Employer hereby agrees to deduct from the wages of employ-
ees by means of check-off such amounts as dues uniformly réquired by the labor
organization pursuant to the provisions of N.J.8. 52:14~15.9e. The Employer,
after receipt of written authorization from each individual member erﬁployae, agrees
to deduct from the salaries of said employees such amounts incluciing monthly dues,
as may be deducted by law. Such deductions shall be made from the first salary
paid to each employee during the month or each event worked,

Section 2. In making the deductions and transmittals as above specifi-ed,
the Employer shall reply upon the most recént communication from-the Union as to the
amount due on account of such dgductions. The total amount deducted shall be paid
to the Local Union within ten (10) days after such deduction is made.

-~

Section 3. The Employer agrees to forward the full name and address of all

-

new employees in the bargaining unit to the Union, within thirty (30} days of the date
of emplqymeﬁt. The Employer further agrees to notify the Union when unit employees
" are discharged, granted leaves of absence, absent due to illne'ss , or injt-uy,‘ on vaca-
tion or 1e§ve the employ of the Employer for any reason whatsoever ,, when submitting

the dues deduction list to the Union office each month.



ARTICLE 4.

HQOURS QF WORK AND OVERTIME

Section 1, The work week shall be Monday through Sunday, both inclusive.

Section 2. All hours worked in excess of eight {8) hours in a day, or fc;vrtf
{40) hours in a work week, shall be paid for at the rate of one and one-half (1)
times the employees basic hourly rate. -

Section 3. Employees scheduled to work a six (6) hour or more shift ,h at
the stadium shall be entitled to a fifteen (15) minute paid break at appropriate times
.scheduled by Managerﬁent. Such fifteen (15) rginute break is included in employees
scheduled shift,

Section 3 {a). The Employer agrees to continue the present practice of paid
breaks when events exceed six (6) hours, at the stadium, .

Section 4. The Employer agrees that at thg stadium if an employee reports

for work, or is Eennitted to come to work, and is fit to work, without having been
previously notified that there will be no work, the employee shall receive six (6)
hours' pay or six (6) hour's work at his regular hourly rate unless the lack of work is

due to an Act of God. Timely and sufficient notification of lack of work caused.by an

Act of God shall be deemed transmitted if the Employer communicates. with the employee
by telephone personally at least two (2) hours prior to the scheduled reporting time, or
leaves a message with the recipient of the phone call at the latest number given the

Employer. It is also agreed that the Chief Steward



: grl his e;lternate -if the Chief Steward is not available will be called in prior to.

ythe call being made to assist and verify the Authority® s efforts to notify the employees,
Section 5, It is agreed that should the Employer schedule two (2) separate

and distinct events on the same day, such as a day football game and a night

football game, employees shall be entitled to two (2) six (6) hour shifts and pay.

This provision shall not cover a multiple event which is included in the price of

one (1) admission.



' ARTICLE 5.

FORCE REDUCTION

The Employer agrees that he will not engage any new employees in the -
bargaining unit unless all of the employees on the classification seniority' lists
have been given the opportunity to work the event. This provision shall ap'ply

if said employees are capable of performing the work desired.

-10-~



j | | ARTICLE 6.
SENIORITY

Section 1. All emplovees on the Employer's payroll as of December 31,
of each year, who have worked ninety per cent (90%) of the events for which they
were scheduled during the calendar year shall be placed on the Classification
Seniority List each January lst provided the employee worked at least fifty per
cent (50%) of all events scheduled during the calendar year.

Section 2. In order to remain on the Seniority List, an-employee mst
have worked ninety per cent (90%) of all-events for which the employee was
scheduled to work during the year proceeding each January lst. Fallure to meet
this obligation shall result in the employee being Idropped from the Classificat-ion
Seniority Lists. |

Section 3. In determ;ning which Employees shall be scheduled, seniority
- in the classification shall be thé primary factor.--The employees with the ynost
time of employment in their classification shall be scheduled for work in their
classification before another .employee with less time in the classification.
When empioyees are not scheduled to wo.rk in their classification because of
lack of openings, the Emplover shall assign such employees to work as Uéhers
before scheduling non seniority employees. In cases of emergency; the employer
may assign such employees without regard to seniority.

Section 4, The Employer agrees to post a Classification Senijority List

by January 3lst of each year listing the names and hiring dates of those that

-1 1.



'qualified éuring the previous calendar year. This list shall be conspicucusly
displayed in the work area for the information of the employees.
Section 5. Seniority shall cease under thel following conditions: |
a. When an employee quits or resigns his position. |

b, When an employee is discharged for just cause, )

c. When an employee has a third (3rd) unexcused lateness in a

contract year, in such a case employment shall terfninate.

d. When an employee has a second (2nd) unexcused absence in a

contract year, in such a case employment shall terminate.

Section 6, Employees on a classification Seniority List in the Admissions
Department shall have the right to apply in writing for a perma:}e{lt transfer_ to the‘
Arena. When such new openings or vacancies are available, pérmanent employees
will be given first opportunity on the basis of seni_prity, provided they possess the.
necessary skill, ability and qualification to perforn_a the job, Employees sglected
for permanent transfer shall be given a trial period the length of which shall be
determ-ined by mutual agreement between the Employer and the Union and upon suc-
cessful completion of the trial period the employee will be placed on the Arena
Classification Seniority List as of the start of the trial period. Employees, who do
not fulfill the job duties satisfactorily during the trial period shall be transferred
back to their former positions on the étadium Classification Seniority List. The
Employers decision on the employees qualifications during the trial period shall not

be subject to the Arbitration provision of thds Agreement.

-12-



ARTICLE 7.

TRANSFERS

Section 1. The Employer shall have the right to transfer empioyees from
one job classification or opération to another. Employees may not unjustifiably
refuse to assist or work on temporary assignments, eveén though not part of their
usual work or assignement, as the business of the Employer req:u‘res. |

Section 2. If an employee is transferred from a lower rated job to a
higher rated job, the employee so transfer_gd shall receive the higher rate for the

entire shift,

~13-



ARTICLE 8.

SAFETY AND HEALTH

Section ]}, The Employer shall maintain conditions on the job in accor-
dance with the health and safety provisions of both the Department of Health and
the Department of l1abor of the State of New iersey.

Sectibn Z. Suitable facilities shall be provided by the Employer for the
changing and hanging of the employees clothing. The Employer further agrees to
provide adequate washstands, toilets, heat, light and ventilatio;t facilitles in
these areas. |

Section 3. Precautions to secure the health and safety of employees shall
as far as is practical, be at all times furnished by the Employer including a "First
Aid Cabinet® at a convenient location on the job.

Section 4. The Employer agrees 1o Suppl\;,' at the Employer's own expense
-all necessary equipment which may be required by the Employer exclusive:of

normal wearing apparel.

Section 5. Uniforms: It 1s understood that the employees shall be

required to wear a designated uniform during all hours working in the presence

of the public. The Employer shgll supply the said required uniform and the
employee will be responsible for the safe-keeping of the uniform du_ring events,

and during non event periods for uniform parts consigned to an employee, reasonable
wear and tear excepted. If in the event any uniforms are lost or stolen the employee

will be responsible to replace the said uniform.

_14_



ARTICLE 9,

VISITATION
Section 1. The Union Representatives shall be allowed to visit the
location during working hours, to confer with the repre,sentatives of the
Employer and employees represented by the Union. Such visit shall not interfere
with normal operations.

Section 2. The Employer agrees to make available to the representatives
of the Union, upon reasonable cause shown and at a reasonable ;:ime, the time
cards or pay checks of any employee governed by this Agreement. The Employer
agrees to furnish to his employees each week at the time of the payment of the
wages earned, a payroll stub setting forth the name of the employee, number of-
hours worked on straight time; the rate per hour; the total of sanmie, the number of

hours worked overtime; the rate per hour and the total of same; and the entire amount

of the wages earned, which are enclosed in such payroll envelope. z

-15-



ARTICLE 10.
WAGES

Section la. Effective August 1, 1980, the Wage Scale shall be: =~

BASIC RATE $4.75 , ST

In addition to the Basic Rate, employees scheduled to 'v'v'c:r}'c“ih ‘the

following classifications shall receive the following premium:

TICKET SELLER $7.00 Premium per event )
TICKET TAKER $5.00 ™ nooow

EMPLCOYEE CHECK IN GATE $5 .00 ) n " n

BEAD SECTION USHER $10.00 " W
TICKET SELLER IN CHARGE $15.00 " no
HEAD GATE TICKET TAKER $15,00 * v m

Section 1b. Head Section Usher assigned to more than nine (9) sections
in the stadlum, shall be entitled to an additional premium of five dollax;-s ($5.00)
per event for each additional nine (9) sections, or part of.

Section 2. The premium rates established in Section 1 above s-hall be

paid to an employee only once per day notwithstanding the fact that there are

multiple events on that day except that , if a separate customer ticket is required

for each event, then, in such event, the premium rate shall be paid for each such .’

Sl .- -

event, Thus, if one ticket entitles a customer to attend multiple"év-eﬂts"," the .
employee shall receive the afcresaid premium rate once for all mhltiplé evénts .-
1f, however, a separate ticket is required for each event, the aforesaid premium

will be paid to the employee for each event.

-16-



! | Secti;an 3. Effective A'ugust 1, 1981, the basic rate of all employees .
y covered by the terms of the Agreement shall be incréased by thirty five cents
{35¢) per hour.
Section 4. Effective August i, 1982, the basi;: rate of all employees covered
under the terms of this agreement shall be increased by thirty five cents (35¢)

per hour,

-17 -~



ARTICLE 11,

PRODUCTION EFFICIENCY

The Union and the employees covered by the terms of this Agreement,
agree that they will perform their respective duties in the Company loyally,
efficiently and continuously under the terms of this Agreement. The Union and
the employeeé covered by the terms of this Agreement, will use their best
endeavors to protect the interest of the Employer, to conserve its property and

to give service of the highest productive quality.

._18 -



\ | © ARTICLE 12.
DISCHARGES

Section 1, No regular employee shall be discharged except for just
cause. The Union has the right to challenge the discﬁarge and, if so, may proceed
as a grievance in accordance with the provisions of this Agreement, including
arbitration as hereinafter set forth,

Section 2. The Employer agrees to notify the Chief Steward or the
Classification Steward, if the Chief Steward is not working, of ﬂ;e discharge

or suspension of any employee on the seniority list at the end of the event or at

the starf of the next event when the discharge or suspension occurs between events.

-9 -



:&RTICLE 13,

SHOP STEWARD
Section 1. The Union may appeint one of their accredited members to
act as Chief Steward. It shall be his duty to receive complaints and dispose of
them in the manner provided under Grievance Procedure and Arbitration, It is the
intention of the parties hereto that the Chief Steward will, to the best of his
ability, attempt to camry out the terms, provisions and intentions of this Agreement
and to that end, will cooperate with the management to the fullest extent. It is
understood and agreed however, that the Chief Steward shall have no authority
of any kind save that given under this Agreement. It is also agreed that in e\vent
of a lay off the Chief Steward will be the last man to be laid off, regardless of
seniority rating, and shall be subject to all other provisions of 'thls Contract. |
Section 2, The Chief Steward shall not be discriﬁlinated against because

of -his faithful performance of duties as such.

-20-



ARTICLE 14.

GRIEVANCE PROCEDURE

Section 1. For the purposes of providing expeciitious and mutualiy satisfactory -
resolutions of problems arising under this Agreement, the parties adopt the following
procedures which shall be kept as informal as may be appropriate. A grievance may
be raised by an employee, group of employees or by the Union on behalf of an em-
ployee(s). -

This Grievance procedure shall cover issues of application or interpretation
of this Agreement, and, is meant to provide a means by which employees covered by
this Agreement may appeal the interpretation, application or violation of polic.ies,
agreements, and administrative decisions affecting them, providing however, that

only grievances pertaining to the application or interpretations or violations of the

expressed terms of this Agreement shall be arbitrable under provisions of:Step 4 of
LY .

this Article,

Npthing in this Agreement shall be construed as compelling the Union to
submit a grievance to arbitration. The Union's decision to move the grievance to any
step or to terminate the grievance at any step shall be final 'as to the intéres£s of
the grievant and the Union. .
The following constitutes the procedure for settlement of grievance and shall

be followed in its entirety unless waived by the parties.

Section 2.

A. STEP ONE: An employee with a grievance must file the grievance, in .
writing, within twenty-four {24) hours of the start of the next event after the date on

which the act, which is the subject of the grievance occurred or twenty-four {24) hours

~21~



?f the start of the next event after the date on which the grievant should reasonably

have known of its occurrence. The grievance shall be presented to the employee's

immediate supervisor. After full disclosure of the facts surrounding the event
being grieved, the immediate supervisor must make every reascnable effort to reach

a satisfactory settlement with the grievant. The immediate supervisor shall render

a decision in writing within three (3) calendar days of his receipt of the grievance.

B. STEP TWO: In the event the grievance is not resolved at Step One, the grievance

shall be submitted to the grievant's department head within ten [10) calendar days.
The department head shall thereupon render his decision in writing within five {5)
calendar days of his receipt of the matter.

€. STEP THREE: In the event the grievance is not resolved at Step Two, the matter

and all reports shall be submitted to the Director of Persomnel of the employer
within ten (10) calendar days. The Director of Persommel of\the'employer shall
respond in writing within seven (7) calendar days.' In the absence of the Director,
the grievance shall be presented to the person in_gharge of the Personnel foice for
determination. -

D. STEP FOUR: If the grievance is not settled through the preceeding stepé,the

parties may mutually agree within five (5) days to select an arbitrator or either par-
ty may refer the matter to the New Jersey State Board of Mediation within fourteen
(14) calendar days after the receipt of determination of the Step Three proceedings.

The arbitrator shall be selected in accordance with the rules of the said Association.:{

~22-
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and the expense of the arbitrator shall be borne equally by the parties hereto,
provided, however, that each party shall bear the expense of producing wit-
nesses; testimony or evidence for his presentation.
2. ‘I"he arbitrator or arbitrators shall be bound by the provisions of this Agree-
ment and restricted to the application of the facts presented to him and relevant
to the grie‘vance. He or they shall have no authority to modify or alter in any way
the provisions of this Agreemeni-:- or any amendment or supplement hereto. The
decision of the arbitrator shall be final and binding.

Section 3. Nothing herein sheall prevent the parties from mutually agreeing
to extend or contract the time limits provided for processing the grievance pro-

cedure. A failure to respond at any step within the provided time limits shall be

deemed a denial and the other party may proceed to the next step,

~23-



ARTICLE 15,

MILITARY SERVICE

Any employee entering military service in any branch of the United
States Government must be offered reemployment by the Employer and .:shéll

resume seniority when honerably discharged from such service,

—24-



! " 'ARTICLE 16.

MISCELLANEQUS WORKING CONDITIONS

Section 1, The Employer shall protect the employees with Workmen’'s
Compensation Insurance and Social Security as requireri by Federal and State Law.

Section 2. The Employer agrees that during the life of this Agreement
if he moves his operation, this Agreement shall remain in full force and effect.

Section 3. The Employer agrees that should an employee be injured on
the job, he will be transported to and froni the doctor or hospital by the Employer
on the day of accident and if the doctor recommends that the employee is unable
to complete the day, he shall be paid for the normal work day.

Section 4. The Employer shall provide a location for the employees to |
park their car at no charge.

Section 5. The Employer agrees to permit the Union to provide a Bulletin
Board to be placed on the Employer's premises for the posting of all notices>
pertaining to Union matters and approved by the Employer, -

Section 6. All consultations regarding grievances, arbitration and
Inferpretation of this contract shall take place on the Employer's time provided
they are held on the Employer's premises, unless mutually agr;eed otherwise.
The Union Committee for this purpose shall not exceed three (3) meml:;ers.

Section 7. Effective September 1, 1980, Employees will be excused

from working an event upon at least five (5) calendar days notice to the Employer.

~25-



Section 8. Employees handling money or tickets in the Admissions
Department shall be fully accountable to the Employer for any loss or shortage
therein, except when such loss or shortage is caused by:

A. Force or threat of bodily harm;

B. Acceptance of counterfeit tickets which are difficult to
detect by a skilled and competent individual,

C. Acceptance of counterfeit inoney which is not clearly
detectible.

D. Theft - The burden of proving & loss as a result of theft
is placed on the employee and such proof must be more
‘than a surmise or suspicion but must clearly establish

that the employee's shortage is due to theft, and not his
own negligence.

E. In the case of A or B above, the employee is required to

immediately report and advise the Employer of any such
occurance.

Employees will be advised of any overages and/or shortages at:the time -
of check out. The disposition of overages of any kind or nature must be agreed

to mutually between the Emplover and the Union.

~-26~



ARTICLE 17.

SUB - CONTRACTING

The Employer shall not contract or agree to contract, or otherwise
assign to any other firm, person or Company, work which can be performed
by employees covered by this agreement during the term of this agreement,

unless the sub~contractor agrees to abide by the terms and conditions of this

Agreement. .

—-27 =



ARTICLE 18,

LEAVES OF ABSENCE

All applications for leave of absence will be submitted in writing to
the Employer and the Union. Employees shall be entitled to leaves of ébéence
without pajr for a period not exceeding six {6) months for urgent personal -'affairs
ang for up to nine {9) months for health and medical reasons verified by .a
doctor's certificate. Employees on an approved leave of ab;ence shall continue
to accumulate seniority for a p‘eriod not to exceed the approved lea\;e of absence,
Any empl@ee absent on such leave whe engages in other employment or who
fails to report for work on the expiration of his or her leave, shall be considered
as having quit. The parties may agree to grant an employee- on leave, as afore-

said, a further extension of time by mutual consent between the Employer and

the Union.

- - Za
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ARTICLE 19.

NO_STRIKE AGREEMENT

During the terms of this Agreement the parties agree that neither the
Union, nor any of its agents, nor any employee represented by it, will engage

in or support any strike, work stoppage, slowdown, or any job action.

=29~




ARTICLE 20.
NON-DISCRIMINATION

The provision of this Agreement shall be applied equally to all
employees. The Employer and the Union agree there shall not be any
discrimination as to age, sex, marital status, race color, creed, national
origin, political affiliation, or union membership.

The Union also recognizes its responsibility as exclusive coliective
negotiations agent and agrees to represent all employees in the unit without
discrimination,

Notwithstanding any other provisior;s in this agreement, the Union

recognizes the employer's obligation to comply with the public laws of 1975,

Chapter 127 .



ARTICLE 2i.

MANAGEMENT RIGHTS

Section_ ]. The Employer hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, dutie's and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New jersey and of the United States,
including, but without limiting and generality of the foregoing, the following
rights: ‘

(a) To the executive, management and administrative control of the
Authority and its properties and facilities, and the activities of its employees;

{b) To hire all employees and, subject'tb the provisions of law, to -
determine their qualifications and condit:ions for continued employment, or
positions and assignments, anqi to promote and transfer employees, and direct
and control its working force anci personnel, to determine the number of employees
it deems egsential to fill the various jobs, posts, assignments, tours and _
positions required to efficiently and economically maintain its operations and
services. |

(c) To suspend, demote, discharge or take other disciplinary action
for just cause as set forth herein and providing same is not contrary' to the
provisions of this Agreement.

(8) To determine, promulgate and endorce reasonable rules and regula-

tlons governing the conduct and activities of employees in accordance with the.

terms of this Agreement.
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(e} The Employer shall continue at all times to be the sole judge as to
s the work which may be required to be performed, and as to whether the work is
or is not satisfactery and should be continued.

Section 2. The exercise of the foregoing powers, rights, authority, duties
or responsibilities of the Employer, the adoption of rules and requlations and
furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only b§ the terms of this Agreement and then only to the extent
such terms hereof are in conformance with the Constitution and ];.aws of New Jersey

and of the United States.



ARTICLE 22,

RULES AND REGULATIONS
The Employer shall have the right, from time to time, to make such
reasonable rules and regulations promulgated in writing and distributed to the
Union and to the employees, for the conduct of its business, not inconsistent
with the provisions hereof, as it may deem necessary and advisable, and all

employees shall be obligated to comply with such .ruies and regulations.
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ARTICLE 23.

VALIDITY OF CONTRACT

The parties hereto agree that should any article, part of paragraph of
this Agreement be declared by a Federal or State Court of competent and final
jurisdiction in the premises, to be unlawful, invalid, ineffective or unenforceéble
said article, part or paragraph shall not effect the validity and enforceability of
any other article, part or paragraph hereof and the remainder of ;his Agreement
shall continue in full force and effect, The parties hereto recognize tha;t during
the term of this Agreement the Employer vx.;ill commence operations at its Meadow-
lands Arena, presently under construction, and in order to operate the facility
successfully, it may be necessary to modify the terms and working conditions

of this Agreement., Such modifications as are agreed to mutually by the parties

shall become amendments to this Agreement. : .

-
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ARTICLE 24, | .

DURATION OF AGREEMENT

This Agreement shall become effective on th_e Dete of Execution hereof,
and shall continue in full force and effect until its expiration date on the 3lst
day of July, 1983. The Agreement shall be automatically renewed from year
to year thereafter unless either party gives notice in writing 1o the cother at
least sixty (60) days prior to the expiratioﬁ date of this Agreement, or the expiration
date of any renewasl period, of its intention to change, modify, or terminate
this Agreement. Where such notice is c_:;iven, then the parties shall endeavor
during said sixty (60) day period, or for a longer period of time, at the option
of the Union, negotiate for a new agreement,
IN WITNESS WHEREQY, the parties hereto have exe-cu‘ted this

Agreement on the day and year first above written.

COMMITTEE NEW JERSEY SPORTS & EXPOSITION
AUTHORTI}Y
, 7

Cries Executiventricar //?,-

LOCAL 734,L.1.1, ofN A,, AFE CI

BYA/Z‘?'V 7 / el

— Pres’iaf/and Busmess Manager




