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PREAMBLE

THIS AGREEMENT made and entered into this __S_! day of %@é ;7 ,2017
between the BOROUGH OF FLEMINGTON in the County of Hunterdon (hereinafier
referred to as the “Borough” or the “Employer”) and the PBA LOCAL 188 (hereinafter
referred to as the “PBA”™) represents the complete and final understanding on all
negotiable issues between the Borough and the PBA.

WITNESSETH:

WHEREAS, the Borough and the PBA recognize and declare that providing
quality police protection for the Borough is their mutual aim; and,

WHEREAS, the PBA represents the entire membership of the regular Police
Department of the Borough with the exception of the Chief of Police, part-time and
special duty officers, and represents no other employees of the Borough,; and,

WHEREAS, the Borough has an obligation, pursuant to the Public Employer-
Employee Relations Act to negotiate with the PBA as the representative of employees
hereinafter designated with respect to the terms and conditions of employment; and

WHEREAS, the parties have reached certain understandings which they desire to
confirm in this agreement.

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, it is

hereby agreed as follows:




ARTICLE I
MANAGEMENT RIGHTS
A. The Borough hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the laws and Constitution of the State of New Jersey
and of the United States, including but not limiting the generality of the foregoing the
following rights:

1. The executive management and administrative control of the
Borough Government and its properties and facilities and activities of its employees
using personnel, methods and means of the most appropriate and efficient manner
possible as may from time to time be determined by the Borough.

2. To use improved methods and equipments, to decide the number of
employees needed for any particular time to be in sole charge of the quality of the work
required.

3. To hire all employees, to promote, transfer, assign or retain
employees in positions within the Borough.

4. To reprimand, suspend, discharge or take any other appropriate
disciplinary action against an employee for just cause.

5. To lay off employees due to lack of funds.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Borough, the adoption of policies, rules, regulations and practices
in furtherance thereof, and the use of judgment and discretion in connection therewith

shall be limited only by the specific and express terms that are in conformance with the




Constitution and laws of New Jersey and of the United States and ordinances of the
Borough.

C. Nothing contained herein shall be construed to deny or restrict the
Borough of its powers, rights, authority, duties or responsibilities under R.S. 40 and 40A
or any other national, state, county or local laws or ordinances.

ARTICLE I
RECOGNITION AND PBA RIGHTS

A. The Borough hereby recognizes the PBA as the sole and exclusive
representative of all full-time and regular members of the Police Department below the
rank of Chief of Police, part-time or special duty officers, and also excluding clerical
employees, dispatching employees and all other employees of the Borough, for the
purpose of collective negotiations with respect to the terms and conditions of
employment.

B. Members of the PBA negotiating committee shall suffer no loss of regular pay
for all meetings with the Borough and the PBA for the purpose of negotiating the terms of an
agreement, when such meetings take place at a time during such members regularly scheduled
work day. In addition, PBA committee members shall not suffer a loss of regular pay to prepare
for said meetings while on duty. Said preparation may not exceed four hours in a thirty day
period.

C. Representatives of the PBA shall suffer no loss of regular pay for all meetings
between officials of the Borough or the Chief of the Department, for the purposes of processing
grievances and for the handling of administrative Departmental matters involving other PBA

unit members within this Department.




ARTICLE I
POLICE OFFICERS’ RIGHTS

A. Pursuant to the Public Employer-Employee Relations Act, every police
officer has the right freely to organize, join and support the PBA and its affiliates for the
purpose of engaging in collective negotiations or to refrain from doing so providing such
right does not interfere with the performance of the police officers' duties.

B. Neither the Borough nor the PBA will discriminate against any police
officer for the exercise or failure to exercise any other rights granted under the Public
Employer-Employee Relations Act.

C. A police officer shall have the right to inspect his personnel file by
appointment made through the Chief of Police or his designated representative. The Chief
or his designated representative shall be present during the inspection of such file. Upon
request, copies of non-confidential matters in the police officer’s personnel file will be
furnished to the police officer.

ARTICLE IV
VACATIONS

A. Each employee shall be entitled to vacation time as follows:

1. Five (5) days, if employed and have completed six (6) months of
service prior to August 1 in any particular year.

2. Ten (10) days shall be granted after one (1) year of continuous
service before August 1 and through the fifth (5 year of service.

3. Upon completion of the fifth (5™) year of service as of January 1 of

any year, five (5) additional days shall be earned in addition to the ten (10) days earned



pursuant to Section A.2.

4, Upon completion of the tenth (10%) year of service, twenty (20)
days of vacation shall be earned.

5. Upon completion of the twentieth (20™) year of service, twenty-
five days of vacation shall be earned.

6. If a holiday falls during the vacation period, the employee shall be
entitled to an additional day of vacation.

B. Vacation periods shall be selected by the employee with the approval of
the Chief in accordance with their rank and seniority provided, however, not more than
one (1) employee shall be on vacation at the same time without the permission of the
Chief of Police.

C. All vacations shall be granted at annual salary rates of an officer’s
pensionable base salary.

D. Vacation leave may be accumulated year-to-year provided, however,
every member entitled to five (5) or more days of vacation must take at least five (5) days
of vacation in every calendar year and provided further not more than five (5) days of
vacation may remain unused and accumulated.

E. Terminated or departing employees, including voluntary quits, will be
paid accumulated vacation time within thirty (30) days after the employee's last day of
employment at the rate at which said vacation was earned but in any event not before the
Chief of Police has certified, in writing to the Borough Council, that all articles of
clothing and equipment have been reimbursed or otherwise accounted for.

Reimbursement may be in the form of deductions from accumulated pay.




F. Vacation pay shall always be made at the rate which it was earned
regardless of the dates on which vacation time is actually taken.

G. An employee shall have the right to receive compensation in the form of
monies, for vacation earned as a substitute to actually taking the time off, subject,
however, to the limiting conditions set forth in Section E above, and subject to the further
restriction that the rates applied under this section shall be straight and not overtime rates.
Any active employee who elects to cash in vacation on an annual basis shall be allowed
to cash in a maximum of three vacation days per year.

H. Accrued time will be paid to the employee by the second pay period in
January following the year the time was accrued.

ARTICLE V
HOLIDAYS

A. Any employee who works the following designated holidays shall receive
pay at the rate of his regular hourly salary for each of the following holidays:

New Year's Day

Martin Luther King's Birthday

Federal Lincoln's Birthday

Federal Washington's Birthday

Memorial Day

July 4th

Labor Day

Columbus Day

Veteran's Day




General Election Day

Thanksgiving Day

Three (3) religious holidays per Article V, Section D.

Any holiday designated by the Mayor and Council

B. The above referenced holidays (112 hours) are included in each officer’s
base pay. Said holiday pay shall be paid in equal installments to officers in accordance
with the regular payroll cycles of the Borough.

C. An employee who works on a holiday shall receive compensatory time off
on an hour-for-hour basis for all such hours actually worked on that holiday. Hours
worked beyond an officer’s regular workday on a holiday shall be compensated with time
and one half compensatory time.  An officer shall be allowed to carry a bank of up to
222 hours of holiday compensatory hours from year to year.

D. The religious holidays, Christmas, Good Friday and Easter, are allowed as
holidays, with an equal number of days off to be permitted to persons of a faith that does
not recognize Christmas, Good Friday and Easter, the designation of the day to be
established by the customs, laws and traditions operative within such faith. The total
number of religious holidays permitted any employee shall not exceed three per year.

E. The word "holiday” shall mean the actual day of the holiday and not the

day the holiday is observed.




ARTICLE VI
LEAVE OF ABSENCE, SICK LEAVE AND OTHER LEAVE
A. Leave of Absence

1. Military Leave

a. An officer who is a member of the reserve component of
any of the United States armed forces or the National Guard of any state and is called for
active duty will be granted a military leave of absence for the duration of the service.
The first thirty (30) workdays in the aggregate on the leave in any calendar year shall be
with full pay.

An officer who is a member of the New Jersey National Guard shall be granted a
leave of absence for the duration of the service. The first 90 workdays in the aggregate in
any calendar year, during which he or she shall be engaged in State or Federal active
duty, shall be with full pay.

b. Such officer must be reinstated without loss of economic
privileges and seniority, following his completion of active duty.

c. Any regular employee required to be absent from work
because of annual field training shall receive from the Borough the difference between
the employee's full rate of pay as set forth in this contract less the military pay the
employee earns during such absence. If the military pay eamed by the employee during
such absence is equal or greater than that to which the employee is entitled hereunder, the
Borough shall not be obligated to compensate the employee during duty training. The
Borough shall not be required to compensate any employee under this Section for a

period of time greater than fifteen (15) calendar days in any calendar year.




2. Leave Without Pay

a. The Borough, upon written request of an employee, thirty
(30) days in advance shall grant a leave of absence not to exceed two (2) months without
pay to the said employee. It is understood that "without pay" means without any expense
to the Borough and if said employee so selects, benefits may be continued at the expense
of the employee. Upon further written request of an employee, not less than thirty (30)
days in advance, the Borough may grant additional leave time of up to four (4) months
without pay as defined above.,

b. Seniority shall not accumulate during such leave.

c. No more than one (1) employee covered under this
Agreement at any one time may be on a leave of absence without pay and no employee
may request more than one (1) such leave in any five (5) year period. If two (2) or more
employees request a leave of absence without pay, seniority shall determine which
employee shall be entitled to leave without pay.

B. Sick Leave

1. Sick leave means the absence of an employee because of illness.
Such leave may be permitted for attendance upon a member of his family who is
seriously ill, if the Chief's permission is obtained.

2. Sick leave shall accrue to the employee after six (6) months of
completed service on the basis of one (1) working day per month during the first calendar
year of employment after initial employment with a limit of ten (10) days per year and
ten (10) working days in every calendar year thereafter.

3. Sick leave allowance not used in any calendar year shall




accumulate to the employee's credit from year-to-year.

4. Upon retirement from the Police department pursuant to the
provisions of the Police and Firemen's Retirement System, accumulated sick leave not to
exceed ten thousand dollars (§10,000.00) shall be redeemable at the time of employee's
retirement for all Officers hired after January 1, 1998. Employees hired prior to January
1, 1998 may not exceed six (6) months of their annual salary at retirement. The
employee may, at his/her option, take compensatory time off with pay instead of being
paid accumulated sick time.

5. If an employee is absent for reasons that entitle him to sick leave,
his supervisor shall be notified no later than commencement of the scheduled shift of the
day to be taken if possible.

6. An employee whose sick leave exceeds five (5) consecutive
working days because of his personal illness, e shall produce a doctor’s statement
verifying that he was unable to work. Where the employee is absent for five (5)
consecutive working days as a result of attendance upon a member of his family who is
seriously ill, a doctor’s statement shall be produced, which statement shall describe shall
confirm that the family member was ill or injured.

7. The Borough may require proof of illness of an employee on leave,
whenever such requirement appears reasonable. Abuse of sick leave will subject an
employee to disciplinary action.

8. Any officer who is collecting temporary disability benefit fér an on
the job injury or illness or an off the job injury or illness suffered while performing police

related activities shall receive his full pensionable base salary from the Borough. The

10




officer shall sign the rights to the temporary disability payments to the Borough. The
portion of the officer’s salary attributed to temporary disability benefits shall not be
subject to payroll taxes unless otherwise required by law.
C. Gther Leave
1. Personal Leave
a. Employees covered under this Agreement shall receive
non-accumulative leave for the purpose of conducting personal business as follows:
(1) After four (4) months of employment - 1 day
(2)  After eight (8) months of employment — 2 days
3) After one (1) year of employment - 4 days
b. Request for personal leave shall be submitted in writing not
less than twenty-four hours (24) in advance and is subject to approval by the Chief.
c. The employee shall receive his regular rate of pay for this
time.
2. Leave for PBA Meetings
a. One officer of the PBA shall be allowed to attend regularly
scheduled meetings of the PBA without loss of pay, when such meetings take place at a
time when such employees are scheduled to be on duty. If, during the duration of this
contract there are two (2) officers of the PBA scheduled to work, then the officer with the
most seniority shall be given first preference to take time off, as described above, to
attend said meeting (seniority shall mean seniority with the Department).
b. If such meetings are held within fourteen miles of the

Borough, said PBA member shall have the right to use his assigned patrol vehicle to
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effectively respond directly to the scene of another officer for assistance or a pending call
for service if needed.

c. The President and Delegate will be permitted to attend
State and National PBA conventions by rearranging schedules. The Borough agrees to
grant time off, as provided by State Statute, to any employee designated by the PBA to
attend State and National meetings or conventions, provided sixty (60) days written
notice is given to the Chief of the Department by the PBA.

3. Educational Leave

a. Employees covered under this Agreement matriculated in
programs leading to a degree in police science or criminal justice may request an
alteration of their work schedule to permit attendance at classes. Such alteration is subject
to the approval of the Chief of Police.

b. For purposes of Section 3.a. above, “approved institutions"
shall include, but not be limited to, those school accredited by the Middle States
Association of Colleges and Secondary School, or S.L.E.P.A. approved schools, or the
New Jersey State Police approved schools, or other schools recognized by approved law
Enforcement Agencies.

c. The Employer shall reimburse tuition to each employee for
each credit earned pursuant to Section 3.b. above, so long as the grade of C or better is
received for that credit. The employer's responsibility to reimburse tuition shall only be
for credits earned after January 1, 1982. The maximum tuition reimbursement shall not

exceed the per credit tuition of Rutgers University.
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4. Funeral Leave

Paid funeral leave up to five (5) days will be given for a death in the immediate
family of an employee. Immediate family shall consist of father, mother, sister, brother,
father-in-law, mother-in-law, paternal grandparent, or any other relative living with said
employee. Paid funeral leave of up to five (5) days shall be given for the death of an
employee's child or spouse. Upon request, the Chief may extend the paid funeral leave
for the death of an employee's child or spouse for up to five (5) additional days at the sole
discretion of the Chief of Police. Paid funeral leave of not more than three (3) days may
be given for the death of any other relative of the employee at the sole discretion of the
Chief of Police. In each of the foregoing cases, the days of leave shall be consecutive,
one of which shall be the day of death or day of funeral.

ARTICLE VII
INSURANCE

A. The Borough agrees to continue in full force and affect a health insurance
program. Effective and retroactive to April 1, 2017, members shall pay 10% of the
premium for the level of benefits in which they participate. Such payment shall be pre-
tax and deducted directly from the member’s pay. Any contribution towards premium in
excess of 10% paid by members between April 1, 2017 and the date that the 10%
premium contribution in this section is actually implemented shall be reimbursed in full,
no later than two (2) pay periods after implementation.

B. The Borough agrees to continue in full force and affect a drug prescription
card under the present terms and conditions as follows:

1. The card shall be for the exclusive use of the collective

13




negotiations unit member and his/her eligible dependants; and
2. Effective April 1, 2017, each member of the collective negotiations
unit shall pay ten percent (10%) of the cost of the premium for the level of coverage
selected which shall be deducted from his paycheck; and
C. The Borough, at its expense, shall provide all employees covered by this
Agreement with a comprehensive lability and accidental death and dismemberment
insurance policy.
D. The Borough reserves the right to change insurance carriers and/or plans
or to self-insure so long as in the aggregate substantially similar benefits are provided.
E. The Borough shall provide employees with the New Jersey State Dental
Plan and contribute 50% of the premium annually (payable directly to the carrier) toward
the cost of the dental plan. Any costs in excess of this annual contribution shall be paid
by the PBA and/or the employees via payroll deduction.
F. Prescription Benefit Co-Pays - $5.00 Generic; $15.00 Brand Name;
$35.00 Special.
ARTICLE VIII
HOURS OF WORK AND OVERTIME
A, Hours of Work
1. Employees in the Patrol Division
a. The Chief of Police will consult with the PBA regarding

the number and hours of all shifts.
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b. The Chief of Police need not consult with the PBA
regarding shift schedule upon declaration of an emergency by the Mayor, Police
Commissioner or Chief of Police.

c. Employees in the Patrol Division shall work a shift
schedule consisting of 3 consecutive 12-hour days on duty followed by 3 consecutive
days off duty. Officers on the 3/3 schedule shall rotate from days to nights every §
weeks.

d. Effective March 1, 2017 or as soon thereafter as possible,
employees in the Patrol Division shall work a Pitman Schedule consisting of 12 hour
work days as follows: 2 consecutive days on duty followed by 2 consecutive days off
duty; 3 consecutive days on-duty followed by 2 consecutive days off-duty; 2 consecutive
days on-duty followed by 3 consecutive days off-duty.

e. Officers on the Pitman schedule shall rotate from days to
nights every 2 work cycles (14 workdays).

f. The Pitman schedule shall be implemented on a 6-month
trial basis. After the 6-month period expires, the PBA or the Borough may seek to revert
back to the 3/3 schedule that was in effect prior to the implementation of the Pitman
schedule. The party seeking to revert shall provide the other party with written notice of
its decision within 30 calendar days of the end of the 6 month period. The reversion shall
take place as soon as administratively feasible. If neither party seeks- revert or proper
notice is not provided, the Pitman shall become permanent subject to future collective

negotiations.
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2. Employees in Plain Clothes Division: Employees shall work a
shift schedule as assigned by the Chief of Police.

3. The regular work schedules may be amended by an individual
officer in the form of voluntary movement for the following reasons:

a. For selected training or agreed upon mandatory training.
b. As aresult of a shift swap.
c. For any voluntary reason agreed upon between the officer
and the Employer.
d. No officer’s shift shall be amended to avoid overtime.
B. Overtime

1. Overtime shall be paid to any employee when he is required to
work in excess of a completed twelve (12) hour tour on a regularly scheduled day off, or
for any purpose stated below.

2, Employees shall be paid compensation at the rate of one and one-
half (1 }2) times their regular hourly rate only when required to work in excess of fifteen
(15) minutes before and fifteen (15) minutes after a shift.

C. Call-In

Whenever an erﬁployee is called to perform overtime duty when he is
already off duty, he shall be paid a minimum of three (3) hours overtime provided such
time is not contiguous to the employee work day in which case the employee shall be
paid at time and one-half (1 2) for the hours worked until the start of the employee’s

work day and then paid at straight time.
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D. Court Appearance

1. Should it become necessary for an Officer to appear in Superior,
County, Municipal or other Court on official business during a time other than his
regularly scheduled duty time, such employee shall receive compensation for such
appearance at time and one-half (1 '2). An officer will be compensated a minimum of
three (3) hours for his/her appearance in any court/legal proceeding or hearing arising out
of their duties as an officer.

2, Transportation to and from all courts outside of the Borough shall
be provided by the Borough. Personal vehicles shall be used as in Article X, Séction B, if
a police vehicle is unavailable. No unauthorized personnel shall be allowed in a Borough
vehicle.

E. Payment for Overtime

1. Payment for overtime shall be made to an employee during the
next pay cycle after which the overtime was earned unless the employee wishes to be
paid in a different manner. An employee wishing to be paid in a different manner shall
make other arrangements for payment with the Chief of Police.

2. Overtime shall not be earned unless approved prospectively or
retrospectively by the Chief of Police. Such approval shall not be unreasonably withheld.

F. Shift Swaps:

1. Any two officers may agree, solely at their option, to substitute for

one another during scheduled work hours,

2. The following rules shall apply to shift swaps:
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a. Officers will submit a shift swap form to his or her
supervisors for both shifts, with the original of this form provided to the Chief of Police;

b. The officers will identify on the sheet the shifts that they
are swapping; and

c. Swaps longer than 3 consecutive work days must be
approved by the Chief of Police.

d. Officers in command of a squad must make sure that any
swap they participate in does not leave their squad without an OIC.

e. An OIC is defined as any officer with at least 3 years of
fulltime service with the Department.

G. Compensatory Time / Overtime for Training:

Officers attending a class or training on their day of work or on their
regularly scheduled day off shall be treated as having worked on that day. Given the
following conditions are satisfied:

1. If the class or training, inclusive of travel time, is half or more of
an officer’s work day, he or she shall be credited with a full day and will not be required
to return to work, with the approval of the OIC.

2. If the class or training is on an officer’s scheduled day off, the
officer shall be credited with a full day of work for each day of the class or training. So
long as the sum of travel time and training equals more than six hours. Otherwise the
officer shall receive overtime.

3. An officer that is scheduled to attend training on their day off shall

maintain three (3) consecutive days off prior to and after the training in the form of an
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amendment to their regular work schedule. Upon implementing the Pitman schedule, an
officer shall have his schedule amended to provide for the number of consecutive days
off in the tour of duty in which the training day fell.

4, If a shift amendment to maintain the three (3) consecutive days off
(or the number of days off on the Pitman schedule) does not occur, the officer shall be
credited with one shift worth of compensatory time. The officer shall use the
compensatory time within a reasonable period after it is credited.

5. If an officer attends a class or training outside of his or her
regularly scheduled shift and is not credited time off or granted a shift amendment, he or
she shall earn compensatory time at the rate of one and one-half hours per hour of work.
Compensatory time earned pursuant to this paragraph shall be used within twelve (12)
months of the date earned.

ARTICLE IX
COMPENSATION
A, Rate

The rate of compensation shall be paid on a yearly basis, payable bi-
weekly, but only during the period of time each employee is actually employed and
entitled to compensation shall be pursuant to Schedules A and B. Schedules A and B
reflect a 3.25% increase to Steps 6 (A) and 8 (B), as applicable effective January 1, 2017.
Schedules A and B reflect a 2.25% increase to Steps 6 (A) and 8 (B), as applicable
effective January 1, 2018, and Schedules A and B reflect a 4.25% increase to Steps 6 (A)
and 8 (B), as applicable effective January 1, 2019. Both schedules A and B will reflect a

5% differential between Corporal and a top paid Patrol Officer, a 10% differential
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between a Sergeant and a Corporal and a 15% differential between a Lieutenant and a
Sergeant.

Salary increases are effective to January 1, 2017 but retroactive to June 1,
2017. Employees under this agreement will forgo retroactive payment for the period
from January 1, 2017 through May 31, 2017, A unit member eligible for the retroactive
payment who leaves employment prior to receiving said payment shall be paid the
retroactive payment upon separation.

B. Longevity

L. In addition to salary, a longevity payment shall be paid
Disbursements will be made pro rata in the regular paychecks, with regular pension
deductions made, and all hourly and daily rates shall be calculated on the combined total
of base salary plus longevity pay.

2. Longevity Schedule:

a. On the anniversary of five (5) years of Police service to
include time as a special police officer with the Borough, through the anniversary of nine
(9) years, the Employee shall receive the sum of Five Hundred Dollars ($500.00)
annually.

b. On the anniversary of ten (10) years of Police service to
include time as a special police officer with the Borough, through the anniversary of
fourteen (14) years, the Employee shall receive the sum of One Thousand Dollars
($1,000.00) annually.

c. On the anniversary of fifteen (15) years of Police service to

include time as a special police officer with the Borough, through the anniversary of
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nineteen (19) years, the Employee shall receive the sum of One Thousand Five Hundred
Dollars ($1,500.00) annually.,

d. On the anniversary of twenty (20) years of Police service to
included time as a special police officer with the Borough, and annually every year
thereafter, until the employee leaves employment with the Borough, the Employee shall
receive the sum of Two Thousand Dollars ($2,000.00) annually.

C. Any employee serving as a Detective shall receive an amount of
seven hundred and fifty dollars ($750) per year, and this amount shall be added to the
pensionable base salary.

D. All employees covered by this agreement shall receive the
following compensation for work done outside of their normal scheduled or assigned
police functions for private contractors or corporations or public entities other than the
Borough.

1. Outside details, including security (except as provided
below), shall be paid at the rate of seventy ($70) dollars per hour. All outside detail jobs
shall be paid at a minimum of four (4) hours.  Effective January 1, 2018 the Outside
detail rate shall be eighty ($80) dollars per hour.

A. Outside details shall mean any work performed by or for
a private contractor within the Borough of Flemington.

B. Work performed solely by employees of the Department
of Public Works shall be paid at the officer’s overtime rate of pay.

2. The security detail at Roman Jewelers shall remain at the

rate of $40.00 per hour. The security detail rate of pay with Romans Jewelers may be
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subject to negotiations with the collective negotiations unit of the PBA to set rates of pay
and scheduling.

3. It is understood that the Borough may collect an
administrative fee and/or an equipment fee above the hourly rate earned by an employee
covered by this Agreement. The Borough shall create or modify an ordinance reflecting
the rates as outlined in this Section.

4. If an outside detail is cancelled with less than two weeks’
notice from the date of the scheduled detail, the outside contractor shall be responsible to
pay the officer who was set to work the detail 4 hours for the cancellation. If the outside
detail is cancelled with less than 12 hours’ notice, the officer who was set to work the
detail shall be paid for 50% of the hours scheduled or 4 hours whichever is greater.
However, if the detail is cancelled due to an extreme weather emergency (i.e. hurricane,
tropical storm or declared snow emergency) the outside contractor will not be responsible

for any minimum payment.
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ARTICLE X
OTHER BENEFITS
A. Legal Benefits

1. An employee shall be entitled to legal benefits in an action or legal
proceeding arising out of or incidental to the performance of his duties in accordance
with R.S. 40A:14-155 as follows:

Whenever a member or officer of a municipal police

department or force is a defendant in any action or legal

proceeding arising out of and directly related to the lawful

exercise of police powers in the furtherance of his official

duties, the governing body of the municipality shall provide

said member or officer with necessary means for the

defense of such action or proceeding, but not for his

defense in a disciplinary proceeding instituted against him

by the municipality or in a criminal proceeding instituted as

a result of a complaint on behalf of the municipality. If any

such disciplinary or criminal proceeding instituted by or on

complaint of the municipality, shall be dismissed or finally

determined in favor of the member or officer, he shall be

reimbursed for the expense of his defense.

2. If the employee is entitled to the services of an attorney under
Section 1 hereof, the Borough shall select an attorney to provide legal services to him. If
the employee is unsatisfied, he will be permitted to retain, at his own expense, private
counsel.

3. Where the employee under Section 2 hereof selects private counsel
and where pursuant to the provisions of Section 1 hereof, the Borough shall be obligated
to pay the cost of such services, the Borough shall reimburse the employee an amount
which the Borough Attomney, after consultation with the Borough Council, decides is
equal to the fee which would have been charged by him in reasonably disposing of the

matter,
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B. Reimbursement Benefits

Whenever a regular employee shall be required to discharge his duties
outside of the Borough, any expenses incurred by reason thereof shall be reimbursed by
the Borough. Reimbursement shall be made, but not limited to the following instances:

1. Meals;

2. Traveling expenses including lodging, if necessary;

3. Parking fees and tolls;

4, If a private automobile is to be used, mileage from Headquarters to
the point in question and return to Police Headquarters shall be reimbursed to the
employee at the current IRS per mile rate; and

5. Any other expenses reasonably incurred in serving outside the
Borouéh.

C. Acting Officers

Any employee covered by this Agreement who shall have been directed
by the head of the Police Department to act in the capacity of a supervisory officer for a
continuous period of two (2) weeks or more shall be compensated at the supervisory
officer’s rate for all such time.

D. Clothing and Equipment
1. Clothing Allowance and Maintenance Costs
a. The uniform and equipment items listed below shall be
supplied by the Borough in addition to an employee’s calendar years clothing allowance.
All articles of equipment in the officer’s possession remain the property of the Borough

and shall be returned to the Borough at the termination of employment. All Uniforms
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remain the property of the Borough for three (3) years from initial date issued. Officers
are entitled to replacement of worn uniform items as needed. An employee must apply
for and receive the approval of the Chief of Police, or his designee, before he is
authorized to replace any worn items of clothing and equipment.
b. Each Full-time Police Officer shall receive uniforms and

equipment as outlined below:

Initial Uniform/Clothing Supply

(1)  Winter Jacket

(1)  Pair of Leather Gloves

(2)  Pair of boots

(4)  Pairs of Uniform Trousers

(49)  Long Sleeve Uniform Shirts

4 Short Sleeve Uniform Shirts

) Formal Uniform Hat

(1)  “Police” Ball Cap

(1)  Winter Knit Cap

3) Ties

) Pair Rubber Rain Boots

(1)  Reflective Rain Jacket

(2)  Class “C” Polo Shirts

(2)  Class “B” BDU Trousers

2) Class “B” Long Sleeve BDU Uniform Tops

D Pair white dress gloves
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Equipment
(1)  Name Tag

(2)  Breast Badges (Pin Style)

(1)  Wallet Badge (Clip Style)

(1)  Identification Case with Credentials

(1)  Hat Badge (Post Style)

(1)  Underbelt

) Gun Belt

(1) Cross Strap w/ keepers

(1) 40 Caliber Semi-automatic handgun

(H Holster

(1)  Pair Handcuffs and Cuff Case

H Expandable Baton and Holder

(1)  Tie Tack or Tie Clip

(4)  Belt Keepers

(1)  Canof “Vexor” pepper spray or equivalent and Holder

(1)  Portable radio w/ shoulder mic, belt clip, and Holder

(1) “Smart” Cell Phone with “Push to talk” or equivalent

(1) Armored vest - replacement of vests shall be replaced in accordance with
department policy and procedure.

Miscellaneous Items

(1) Full length wall-type locker with combination padlock
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Service ammunition shall be provided as needed but in quantity, not less than one
(1) box per year.

Officers shall be provided with (1) box of service ammunition for off-duty use bi-
yearly.

Sufficient practice ammunition and targets will be maintained at headquarters

At least (1) rechargeable flashlight of at least “600 Lumens” shall be installed and
in working order in each patrol car.

Batteries for one (1) flashlight that the officer may purchase on his own for patrol,
will be furnished upon their request when needed.

C. If all or any part of the present uniform is changed, the
costs of such changes shall be borne by the Borough.

d. Each Full-time police officer assigned to the patrol division
shall be entitled to the replacement of (2) Long Sleeve Shirts, (2) Short Sleeve Shirts, (2)
Pairs of Pants and (1) Pair of boots per year.

e. The Borough shall replace all other uniform items and
equipment which, through normal wear, damage or destruction while in the line of duty,
shall become unserviceable.

f. All employees shall work in immaculate dress and be
subject to spot inspection by any ranking member of the Police Department.

g The Borough shall allot nine hundred dollars ($900.00) to
each employee per year for the cost of cleaning, and dry cleaning of uniforms and
purchase of miscellaneous police equipment and clothing. The payment shall be paid

quarterly at two hundred twenty-five dollars ($225.00) increments.
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h. Any employee assigned to Plain Clothes for more than
eight (8) months in any calendar year shall receive an additional clothing allowance of
four hundred dollars ($400.00) per year. The payment shall be paid quarterly at one

hundred dollars ($100.00) increments.

i In addition, each officer shall be entitled to be reimbursed
the replacement costs of any clothing or apparel damaged or destroyed while employed in
his capacity as a police officer with a maximum limit of one hundred and fifty dollars
($150.00) for eyeglasses or sunglasses and fifty dollars ($50.00) for watches. Upon a
report of a damaged article to the Chief of Police, or the Chief’s designee shall be granted
to charge a replacement, of equal value, at a vendor of the officer’s choice.

E. Emergency Services Stipends & Training

1. Any member of the Department who is a New Jersey certified
EMT and/or Paramedic or a New Jersey State Volunteer Fire Fighter (collectively
“Emergency Services Worker”) shall receive an annual non-base stipend of $500.00. The
stipend shall be paid each calendar year in January,

2. Emergency services workers shall be allowed to attend mandatory
training and recertification courses while on-duty without loss of pay provided it does not
require the officer to be replaced on overtime.

3. An emergency services worker shall not be paid for training and
courses that he attends that occur on his regular day off or otherwise not during working

hours.
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4, If mandatory training or recertification courses fall on the regular
workday of an officer who works midnights, he shall be allowed to adjust his schedule to
attend the training or course.

ARTICLE XI
GRIEVANCE PROCEDURE
A. Definition of Grievance
Any grievance or dispute which may arise between the parties concerning the
application, meaning or interpretation of this Agreement shall be settled in the manner
noted below.
B. Steps of the Grievance Procedure

STEP 1:  The grievant(s) or PBA shall present a grievance in writing to
the Chief of Police within 15 calendar days of its occurrence or when the grievant
reasonably became aware of the occurrence. The Chief of Police shall respond to the
grievant and PBA in writing within 5 working days of receipt of the grievance. Working
days arc defined as any days that the Borough is regularly open for business.

STEP 2: If the grievance is not settled at Step 1 or if no response is
received within the Step 1 time frame, the grievant or the PBA may present the grievance
in writing to the Police Commissioner within 10 calendar days from receipt of the Chief’s
decision or if no decision was made, 10 calendar days from the date it was due. The
Police Commissioner shall provide the grievant and the PBA with a written answer to the
grievance within 10 calendar days of its receipt.

STEP 3: 1If the grievance is not settled at Step 2 or if no response is

received within the Step 2 time frame, the grievant or the PBA may present the grievance
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in writing to the Borough Council within 10 calendar days from the date it was due. The
Borough Council shall provide the grievant and the PBA with a written answer to the
grievance within 10 calendar days of its receipt.

STEP 4: If the grievance is not settled at Step 3 or if no response is
received within the Step 3 time frame, the PBA, and only the PBA, may file for
arbitration within 30 calendar days from receipt of the Borough Council’s decision if no
decision was made, 30 calendar days from the date it was due.

An arbitrator shall be selected by the parties from the panel of arbitrators
maintained by the Public Employment Relations Commission in accordance with the
selection procedure of the Commission.

1. Unless the parties agree otherwise, no more than one (1) issue
(aside from the issue of arbitrability) shall be presented to an arbitrator in any single case.

2. The fees and expenses of the arbitrator shall be borne equally by
the parties. Any other expenses incurred by the parties, including but not limited to the
presentation of witnesses, shall be borne by the party incurring same.

3. The arbitrator shall be bound by the terms and conditions of this
Agreement and shall not have any power to add to, subtract from or in any way modify
any of the terms of this Agreement.

4. The decision of the arbitrator shall be in writing with the reasons
thereof and shall be binding upon the parties; subject, however, to any applicable statutes

and case law available to the parties.
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5. Either the Borough or the PBA may waive any of steps of the
grievance procedure, but said waiver can only be done in writing with the consent of the
other party.

6. The time limits set forth herein shall be strictly adhered to. If any
grievance has not been initiated within the time limit specified, the grievance shall be
deemed to have been waived. If any grievance is not processed to the succeeding step in
the grievance procedure within the time limits prescribed, the disposition of the grievance
at the prior step shall be deemed to be conclusive. Nothing herein shall prevent the
parties from mutually agreeing to expand or contract the time limits provided for
processing the grievance at any step in the grievance procedure.

ARTICLE XTI
RETENTION OF BENEFITS

A. The benefits provided for in this Agreement as well as those benefits
provided for by the Borough Ordinances will be maintained and continued during the
term of this Agreement.

B. Proposed new rules or modifications of existing rules, whether written or
unwritten, governing working conditions, shall be adopted by the Borough only after
thirty (30) days notice to the PBA of the intention of the Mayor and Council to adopt
such rules or modifications. For the purpose of this Agreement, it is agreed that the
Mayor and Council are authorized to adopt rules governing matters of general policy and
of indefinite duration. The Chief is authorized to make such decisions as are necessary
on a day-to-day basis or under emergency conditions which do not conflict with this

Agreement or rules adopted by the Mayor and Council and have limited application. It is
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understood that “tactical” decisions will have to be made by the Chief, but that “policy”
decisions may only be made by the Mayor and Council and the Police Commissioner as
the authorized representative of the Mayor and Council.
ARTICLE XIII
PRINTING OF AGREEMENT
The Borough will reproduce this Agreement in sufficient quantities so that each
employee in the negotiations’ unit may receive a copy, plus additional reserve copies for
distribution to employees hired during the term of this Agreement.
ARTICLE X1V
SEPARABILITY AND SAVINGS
If any provision of this Agreement or application of this Agreement shall be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any provision shall be restrained by such tribunal pending a final
determination as to its validity, such provision or application shall be inoperative but all
other provisions shall not be affected thereby and shall continue in full force and effect.
ARTICLE XV
DUES DEDUCTION AND AGENCY FEES
A, PBA Dues
1. The Borough agrees to deduct PBA dues, fees and assessments
from the salaries of its employees, subject to this Agreement in accordance with law,
2. Upon receiving the written voluntary authorization and assignment
from an employee covered by this agreement the Borough shall deduct PBA dues in such

amounts and shall be fixed pursuant to the By-Laws and Constitutions of the PBA. The
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Borough shall promptly remit the deducted amounts each month with a list of such
deductions to the Treasurer of the PBA.
B. Representation Fee

1. Purpose of Fee: If a member of this bargaining unit does not
become a member of the PBA during any membership year which is covered by this
Agreement, in whole or in part, said employee will be required to pay a representation fee
to this PBA for that membership year. The purpose of this fee will be to offset the
employee’s per capita cost of services rendered by this PBA as majority representative.

2. Amount of fee:

a. Notification: Prior to the beginning of each membership
year, the PBA will notify the Borough Business Administrator in writing of the amount
of regular membership dues, initiation fees and assessments charged by the PBA to its
own membership. The representation fee to be paid by a non-member will be equal to a
maximum of 85% of the total amount.

b. Legal Maximum: To adequately offset the per capita cost
of services rendered by the PBA as majority representative, the representation fee should
be equal in amount to the regular membership dues, initiation fees and assessment
charges by the PBA to its own members, and the representation fee has been set at 85%
of that amount solely because that is the maximum presently allowed by law. If the law
is changed in this regard, the amount of representation fee automatically will be increased
to the maximum allowed, said increase to become effective as of the beginning of the

PBA membership year immediately following the effective date of the change.
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3. Deduction and Transmission of Fee

a. Notification: Once during each membership year covered
in whole or in part by this Agreement, the PBA will submit to the Borough Administrator
a list of those employees who have not become members of the PBA for the current
membership year. The Borough will deduct from the salaries of such employees, in
accordance with paragraph b, below, the full amount of representation fee and promptly
will transmit the amount so deducted to the PBA.

b. Payroll Deduction Schedule: The Borough will deduct the
representation fee in equal installments, as nearly as possible, from the paychecks paid to
each employee on the aforementioned non-member list during the remainder of the
membership year in question. The deductions will begin with the first paycheck paid, ten
(10) days after receipt of the aforementioned non-member list by the Borough
Administrator or thirty (30) days after the employee begins his or her employment in the
bargaining unit position, whichever is sooner. If however, the employee previously
served in a non-bargaining unit position and then became covered by this Agreement or
was laid off, the deduction will begin with the first paycheck paid to the employee after
the resumption of the employee’s employment in the bargaining unit position. The
representation fee shall be remitted to the Secretary Treasurer of the PBA on a monthly
basis.

c. Termination of Employment: If an employee who is
required to pay a representation fee terminates his/her employment for any reason or is
terminated for cause before the PBA has received the full amount of the representation

fee to which it is entitled under this Agreement the Borough will deduct the unpaid

34




portion of the fee from the last paycheck paid to said employee during the membership
year in question.

d. Mechanics: Except as otherwise provided in this Article,
the mechanics for the deduction of representation fee and the transmission of such fees of
the PBA will, as nearly as possible, be the same as those used for the deduction and
transmission of regular membership dues. The Borough will, however, indicate in those
records transmitted to the PBA which monies are from dues and which monies are
receipts from the representation fee.

e. Changes: The PBA will notify the Borough Administrator
in writing of any changes in the list of non-members and/or the amount of the
representation fee, and such changes will be reflected in any deduction made after the
Borough Administrator received said notification.

C. New Employees: On or about the last day of each month, beginning with
the month this Agreement becomes effective, the Borough will submit to the PBA a list
of all new employees who began their employment in a bargaining unit position during
the preceding thirty (30) day period. The list will include names, job titles, and dates of
employment for all such employees.

D. The PBA shall indemnify, defend and save the Borough harmless against
any and all claims, demands, suits or other forms of liability that shall arise out of or by
reason of action taken by the Borough in reliance upon salary deduction authorization
cards and submitted by the PBA to the Borough or in reliance upon the official
notification on the letterhead of the PBA and signed by the President of the PBA advising

of such charged deduction.
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ARTICLE XVI
FULLY BARGAINED PROVISIONS
This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which were or could have been the
subject of negotiations. During the term of this Agreement, neither party will be required
to negotiate with respect to any such matter.
ARTICLE XVII
DURATION
This Agreement shall be effective from Januaryl; 2017 through December 31,
2019. Any changes in salary or other economic benefits will apply only to those Police
Officers in the employ of the Borough as of the date of signing of this Agreement. Either
party wishing to terminate, amend or modify this Agreement after December 31, 2019
must do so by giving written notice to the other party, no more than one hundred twenty
(120) days and no less than ninety (90) days prior to December 31, 2019.
IN WITNESS WHEREOF, the parties have hereunto affixed their hands and

seals, the date and year first written above.

BOROUGH OF FLEMINGTON PBA LOCAL 188
~ \
oy /. ¢

By: WW Byﬂ N7 R

Philip J. Greiner, Brian McNallyevil————>

Mayor Hunterdon y PBA 188

By; / /7 //
A. Soriano™

1ngton Unit
By: %&9

/ Frank G. Emanuele
Flemington Unit
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Step

Academy
Start
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6

Corporal

Sergeant

Lieutenant

Current

$ 49,259
$ 54,148
$59,113
$ 64,038
$ 68,965
$73,891
$78,818
$ 88,312
$ 89,492
$92.816
$ 95,070

SCHEDULE A

(Hired prior to 1/1/13)

17172017

$ 49,259
$ 54,148
$ 59,113
$ 64,038
$ 68,965
$73,891
$ 78,818
$91,182
$95,741
$105.315
$ 121,113

17172018

$ 49,259
$54,148
$ 59,113
$ 64,038
$ 68,965
$ 73,891
$78,818
$ 93,234
$97,.895
$ 107,685
$ 123,838

1172019

$ 49,259
$ 54,148
$59,113
$ 64,038
§ 68,965
$ 73,891
$78,818
$97,196
$ 102,056
$ 112,261
$129,101




SCHEDULE B

(Hired on or after 1/1/13)

Step Current 1/1/20617 1/1/2018 1/1/2019
Start $ 43,292 $43,292 $43,292 $43,292
Step 1 $47,931 $47,931 $47931 $ 47,931
Step 2 $ 54,148 § 54,148 $ 54,148 $ 54,148
Step 3 $59,113 $59,113 $ 59,113 $ 59,113
Step 4 $ 64,038 $ 64,038 $ 68,965 $ 68,965
Step 5 $ 68,965 $ 68,965 $ 76,108 $ 76,108
Step 6 $ 73,891 $ 73,891 $ 78,818 $78,818
Step 7 $ 78,818 $78,818 $ 83,805 $ 83,805
Step 8 $ 88,312 $91,182 $93,234 $97,196
Corporal $ 89,492 $ 95,741 $97.895 $ 102,056
Sergeant $92,816 $ 105,315 $ 107,685 $ 112,261

Lieutenant $ 95,070 $121,113 $ 123,838 $ 129,101




