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GENFRAI. AGRFEMENT

8+£
THIS AGREEMENT, made as of the ol  day of . 1997
IFTWEEN the BOROUGH OF WALDWICK, A municipal corporation in the

~runty of Bergen and State nf New .lersey hereinafter referred to
as  The FOROLIGH " - AND THE WAINDWTICK PURBLTG WORKS EMPLOYFFS
LSS TATION, harsinafter referred to as the "ASSOCTATTIONT,

WHFRFAS . 1t is the 1ntent and nurpose of the Partijes to
nremete and Improve The harmonious relations hetween the employer
Srrough and the Fmployees of the Department of Puhlic works and to
=evanlicr a nasta understanding relative to rates of pay, hours of
«~rw and aother conditions of amplovment. consistent with the law and

“r further nroamote and improve Employee efficiency and
nreguct vty

WHFRFAS, the parties dn herehy acknowledge that this Agreement
s the resslt of collective negotiations.

NCW, THEREFORE, in consideration of the premises and the
covenants, terms andg conditions hereinafter set forth, the partaies
agree as follows:

ARTICLE J: ASSOCTIATION RFCOGNITTION

1. The BOROUGH recongnizes the ASSOCIATION Aas the sole and
exclusive representative for the purpose of collective negotiation
with respect to all negotiahlie jtems of employment of all empiavees
active and retired, other than the Superintendent, emploved in the
Borough’s Public wWorks Nepartment, excluding nrofessional
employees, managerial executives and supervisors within the meaning
»t the New Jersey Employer-Employee Relations Act of 1988,

2. No Empioyee shall be compelled to join the ASSOCIATION hut
shall have the option to voluntarily join said ASSOCTATION.

3. The term Emplovee as used herein shall be defined to include

the plural as well as the singuiar, and to include females as well
Aas males. where applicable,

4, The ROROUGH agrees to payroll deduction, on a monthly basis,
of the dues of memhers of the ASSOUTATION. A written list of
members of the ASSOCTIATION and the amouynt o be deducted will bhe




given to the BRarough Clerk, & check for the toftal amount deducted
wiil be sent to the ASSOCTATTION on a monthly basis,

LRTINLFE TI-  FEXCLUSIVITY OF ASSOCIATION REPRFSENTATION

t,  The BOROUGH agrees that it will not enter into any contract or
memsrandum of Aagreement with anyone but the recognized ASSOCIATION
with regard Lo the terms and ~onditions of emplaovment of personnel
rovered by the Agreament during the term hereof. Any new Job
rlassifhcations that fall within the rarge of work presentiy
nerformed by fmployees in fhe bhargaining unit shall automatically
ne included within the ASSOGCTATION'S gJurisdiction,

7. The duly authnrizing negotiating agent of either the BOROUGH
o the ASSOCIATION is not required to bhe an Employee of or
ronnected with the BOROUGH.

ARTICLE 1T71: COLLECTIVE NEGOTTATING

-

1. Collective negotiation with respect to rates of pav, hours of

work or conditions of employment shall be conducted by the duly
anthorized bargaining agent of each of the parties. Ordinarily,
rat. more than three {3) Aadditional representatives of each party
shall participate 1n collective negotiating meetings.

2. Collective negotiating meetings shall be held at times and
niaces mutually convenijent. at the request of either the BOROUGH or
the ASSOCTIATION and not otherwise inconsistent with applicable Taw,

-~

3, Emplayees of the BGOROIUGH who may he designated hy the
ASSOCIATION to participate 1n collective negotiating meetings or
the grievance procedure hereinafter provided for or otherwise for
the anforcement of the Agreament will bhe excused from their BOROUGH
work assignments with compensation hy the BOROUGH provided their
ahsence would not seriously interfere with the ROROUGH'S
nperations, The ASSOCIATION shall furnish the BOROUGH in writina
the names of its representative and the alternates and notify the
BOROUGH of any changes, Unless impractical, such procedures shall
be heid after work hours and shall he noncompensatory,

ARTICLFE TV: MANAGEMENT

t. Nothing in this Agreement shall interfere with the right of the
BOROUGH 11n Aaccordance with anplicable Jaw, riles and regulations
to:

(a¥ carry out the statutory mandate and gmals assigned to a
municipairty utilizing personnel, methods and means in the most
appropriate and efficient manner possible;



‘ni manages Fmoplioyees of the BORGIGH, incaluding the right to
ire, nromnte, transfer, assign or retain Fmployees in positions

-

~ith The BORODUGH;

) suspend, demote, discharge, or take other appropriate
disciplinary action against an Emplovee for reasonable cause, or
to lay off Employees 1n the event of lack of work or funds or under
~onditions where continuation of such work would he inefficient. and
Aaon-progductive;

a3 maintain the efficiency of the government operations
antrusted to the ROROUGH;

(e} take whatever actions may he nacessary to carry out the
resronsibiiities of the BOROUGH in situations of emergency.

7. HNothing contained herein shall he construed to deny or restrict
the ROROUGH of its rights, responsihilities, and authority, under
N,JLS. Titie 11, 40 and 40A, or any other federal, state, rounty
of apnlicanle laws and regulations,

ARTICLE V: NO STRIKE

1, Nei1ther the ASSOCIATION nor its members shall engage in or
participate in, directly or 1indirectliy, strikes of any kind,
slowdowns, Jjob actions, work stoppages, sit-downs, sick call
actions, hovcotts or any other form of interference with BORDUGH
operations, In the event of any of the aforesaid, the ASSOCTIATION
w11l use 1ts hest effarts to end any of the ahove, order 1t stopped
and return the men to work and will immediately post notices and
communications to the membhers of the ASSOCIATION that fthe
ASSOCTATICN does not support such violation.

2. The BOROUGH shall not engage in any lockout of Emplovees during
rthe term hereof.

ARTICLE vI: DATA FOR FUTHRE BARGAINING

Each party agrees to make available to each other all relevant
data whicn 1s in its possession and control, is not privileged and

which each party may require fto bargain collectively concerning
negot.iahble matters,
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ARTICILE VTIT: WAGES, WORK DAY . WORK WEFK AED OVERTIME, ETC,

1. (Aa) The normal work day shall consist of a 24 hour period
starting at 7 a.m. and ending at 7 a.m. the following day. The
normal day shift hours shall bhe from 7 a.m. to 2:30 p.m., inclusive
~f the 45 minute meal break. Forty hours per week shall be the
normal work week 1n the Department of Public Works, In the event
the BOROUGH should institutre any different work schedule or shifts,
wnicn require work on a regular shift to extend after 2:30 p.m,
~r start before 7:00 a.m., the parties agree to reopen negotiations
witn regard to a wage differential and assignment. of personnel.

Tha ahove starting and aquitting time may be reasonably varied
far several operations or 1n emergency by the BOROUGH. Tf varied.
“ran tra rormal work day w311l be the 24 hour period starting with
+ne varied starting time.,

r
(p) Employees desighated to act as sweeper-operators may
be required to begin their day’s work prior to 7:00 a.m., 1f so
assignerd by the Superintendent of the Department. of Public Works.

2. {(a) To the extent reasonably possible, overtime
assignments shall he evenly distributed throughout the department.,

{r) Reasonable notice reauired: Whenever overtime work
is necessary, the Employee shall he informed as soon as possible;
when planned or known in the morning, the Emplovee shall he
informed prior to lTunch hour; thereafter, when overtime work is
unexpectedly required. notice shall immediately he given to the
designated Emplovee,

{e:}Y whenever work is performed other and during normal day
shift, or during a shift which has heen varied for seasonal
nperations, the Employee shail receive overtime compensation. An
Zmployee =hall bhe compensated for such overtime work at the rate
of "time and cone-half”, Provided it 1s technically and
economicAally feasible overtime compensation shall be designated on
the Employee’s check,

{a} Work performed on holidays shall be compensated for
at the rate of double time, plus the day’s pay. For work performed
on a holiday which falls on a weekend, notwithstanding that such
holiday may be celebrated on A weekday, double time shall apply.
For exampie, if the traditional holiday is on a Sunday, but is
reiebrated as a legal holiday on Monday, compensation shali be paid
as follaows: For work performed on Sunday, doubhle time shall apply,
I¥ a traditional holiday is on A Saturday, but is celebrated as a
"agal holiday on Friday, compensation shall he paid as follows:
For work performed on Saturday, double time shall apply. For work
on Friday. time and one-half shall apply.




ir tre event a legal holiday and a traditional holiday is on
*re same ray, double time shall apply.

{te) (1) Court time: Court time, as referred to in this
Article, shall consist of all time, excluding regular hours of
duty, during which any Employee covered under this Agreement shall
pe required to attend a Municipal Court, County Court, Superior
Court, Grand Jury proceedina, or other Courts or Administrative
Bndies for reasons arising out of or related to his municipal work,
L£11 suck remiired court time shall be compensated at regular time
during tha normal day shift and at time and one-half other than
auring the normal day shift,

{34) when an Fmnloyvee covered under this Agreement
shall he required to travel to and from any Court or Administrative
Body., =sucn travel time shall he considered and included 1in the
computatinn of the amount of overtime to which the Emplovee is
entitled, if any i1s  due under subparagraph 2(e)(i) above.
Provided, however, that such ftravel time shall be computed hetween
The Borougn of Waldwick and the pertinent court or administrative
body, excent that there shall he no overtime computation or payment
for travel time when the pertinent. Court or Administrative Body 1is
within five (5) miles of the Rarouagh of waldwick,

(i11) The amount of overtime to which an Fmployce may
he entitled under this Artinle shall be the actual time required
in the Court or Administrative Rody, together with any apnlicable
rravel time to and from the Rorough of Waldwick nrovided, however,
tnat the Emplovea’s entitlement to overtime under this Article
shall naot be less than one hour overtime pay.

(iv) Tn addition, an Employee shall receive necessary

time off with full regular pav for appearances in or attendance at
any legal proceedings if the Fmployee is required by law to attend
the same, except those cases wherein the Employee is a party.

3. Stand-hy Time: Stand-by time 1is required of Aall
emplovees

fa} Stand-by shall ne defined as being availahle for any

emargency which may arise over and beyond the Fmployee’s normal day
shifft,

(b) A list of those Employees to be assigned to stand-hy
duty for each week of the year shall be posted within five (5) days
from the date hereof and thereafter not later than ten (10) davs
prior to January 1st of each year until a new Agreement has heen
negntiated. At least one (1) Fmployee shall he so assigned for
each week of the year, The ROROUGH may change such assignments
whan reasonably necessary due to Employee terminations,

. . hirings,
promation, illnesses or other incapacity,




) In the event a designated Employee is unahle, for any
razson, tn be on stand-by he shall bhe given the opportunity to
sacure A aqualified replacement. and shall submit  written
confirmatinon of such replacement or substitution to his immediate
superior within a reasonable time prior to the commencement of such
stand-hy duty.

{d) Each Emplovee designated for stand-by duty shaill he
rempensated for purely stand-hy (i.e, on-call) time in the sum of
$144 4 during 199372: $151 .87 during 1993, and $159.46 during 19894
for tne period heginning Friday at the end of his regular shift and
ending the following Friday with the end of his regular shift. On
hnlidays the stand-by crew, when called upon tao do any wark, shall
receive double-time compensation, and on weekends, fTime and one-
naif nompensation, each in addition to the afaresaid stand-by pav.

{e) whenever such Employee s actually required fto
nerform duties or fo report to a designated location, he shall
receive, in addition to the compensation provided for 1n

subnaragraph (d) immediately above, overtime compensation,
Performance of duties for overtime compensation purposes shall naot,
nowever ., include turning pumps off and locking up.

4, Recall: Any Emplovee wha is called back ta work aftrer
naving cnmnleted his normal day shift shall be compensated at time
and one-half with a minimum guarantee of ftwo (2) hours,

5., Longevity: Longevity shall he paid at the rate of 1% of
base pav At the beginning of the Ath year of service and an
additional _(37A% at the heaginning of each additional year of
service up to twenty years service and thereafter at 8-1/2%,
Longevity pavments shall he made to coincide with regular pavments
and shall be subject to retirement system deductions. EFmployeeas
hired after January 1, 1992 will not be entitled to longevity
payments, The BOROUGH agrees to preserve the longevity henefit for
those hired prior to January 1, 1992 in suhsequent contracts.

6. Clothing: The BOROUGH shall provide an adenuate supply
of the following items:

(g)
(h)

Rain Suit
Pairs of wWork Shoes (Reimbursement to Employvee
up to %150,00)

(a) & long Sleeve Shirts
(b) 5 Short Sleeve Shirts
{e) A Trousers
(d} 2 Summer Jackets
fe) 2 Winter Jackers
(f) 1 Coverall

i

¢

(1) 1 Pair of Hip Roots

{3 1 Pair of Over Shoe Roots, 18"

(k) 1 Helmet, with liner

(1) 1 safety Goggles

{m) 1 Hearing Protector

(n) 1 Flash Light

(o) 1 Radge

{p) 3 Pairs of Work Gloves, (April ist distrihuted)




The ROROUGH shall consult with the ASSOCTATION concerning the
quality of the aforesaid items, prior to purchase thereof, The
A0RGIGH srall continue to provide cleaning services for such items
and shall replace the same As necessary due to normal wear and
tear,

7. Maiscellanenus Reimhiursements:

The EBOROUGH agrees fo raimburse the memhership for the cost
nf® the irnit1al CNL license fee at a rate not to exceed $R3F.00 per
empinyes. The ROROIIGH Alsn agrees to reimburse an Emplovee for the
~ost of glasses hroken an the Job provided that a safety strap was
worn at. the tima of the incident., The reimbursement. will he

Timtted to the cost of a comparable pair of glasses 1ike the ones
hroren,

B. volunteer Service Organization Membership: In the event
ary Employee of this ASSOCIATION is also a member of the Waldwick
volunteer Ambulance Carps or the Waldwick Volunteer Fire Department
and is unanle to report to work at his scheduled time (or is unable
to repart at all) hecause as such a volunteer the member is on an
emergency call, he shall notify his superior as soon as he is
reasonably able to do so,. tHo such Emplayee shall be penalized 1n
Any manner as a result of his volunteer status; he shall be paid
for such lost time Aas though he had reported ta work and, in fact,
did work his scheduled shift. It is understaad that such volunteer
shall report to work as soon as his volunteer duty has heen
completed unless he is physically unable to do so as a result of
such  duty., The Department Head shall be entitled to demand
~easonable proof of such emergency volunteer duty and the duration
thereof. No Employee shall bhe prevented from leaving his job for
emergency volunteer duty, No fmplovee shall he penalized with
respect To his volunteer status as a result of such actijon.

9, Rest Periods,; Fto:

{a) A11 Fmployve=ss shall receivye one (1) twenty (201
minute rest period reasonably near or between B:30 and 8:50 a.m.
each day without deduction in pay inclusive of travel time.

(h) If presently reaquired by Civil Service, all Employees
shall receive two (?) wash-up periods each day without deduction
in pay; one ten (10) minute period befare lunch hour and one ten
(10) minute period immediately bafore quitting. However, on pay
day, an Employee shall have the option of not taking the ten (10)

minute wash-up period before qQuitting and instead leave at 3:20
nD.m,

() Drivers performing emergency snow plowing work for
more tharn four (4) consecutive hours after a scheduled eight (8)
hour day may take a paid rest period of one-half (1/2) hour. n
addition, within a four (4) bhour period of such emergency snow
removal work, a paid fifteen {t5) minute coffee hreak may be taken,



ARTICIE VITT-  VACATIONS

1. The wvacation allowance shall be as set forth in this
Agreement in Schedule "A", The BOROUGH shall post and update each
weaek a list of the remaining vacation days of each Emplovee,

2. wWhaen in any calendar vear, the vacation or any part
thereof is not taken by the Fmployee or is not granted by reason
of pressure of municipal bhusiness, such vacation periods shall
accumulate, but may not be carried over for more than one (1)
calendar yaar.

3. If an Emplovee is on vacation and becomes sufficiently 111
so as to require in-patient hospitalization, he may have such
period of illness and post-hospital, recuperation period charged
against sick leave, at his option, upon proof of haspitalization
and a physician’s certificate.

4. ilnless necessary, no Employee who is on vacation shall he
recalled,

5. If an official holiday accurs during an Fmplovee's
authorized vacation, he will he entitled to an additiocnal vacation
day in Yieu of the holiday,

6. To Lhe extent possihle, the chaice of which vacations each
Employee shall have, shall he determined by a seniority schedule,
A1l  vacation requests must receive priar approval of the
Superintendent These requests will not he unreasonably denied,
vacation requests of more than five (5) working davs for each
ralendar year, must bhe submitted prior to April 15th of that vear
and be approved by the Superintendent. Any requests supmitted
After April 158th will be granted according to departmental needs
and not or a seniority hasis,

7. Vacations may be taken 1in segments. However, when
fragment.ing vacations, less than five (5) continuous working days

»f vacation may be taken without the prior approval of the
Superintenrdent,,

B, 1t shall be permissible for faur (4) Department of Public
works Fmp ovees to be on vacation at the same time, providing it
does nor seriously impair the functions of the Department as

determined hy the Superintendent., Such permission shall not he
unreasonably denied,

9. Subject to fthe provisions of this Article, vacation days
shall vest as earned and vacation time, as determined by the
Fmployee's anniversary date, may be taken in full at any time 1in
tne year . provided, such Employee shall reimburse the BOROUGH for
Any unearned vacation time, pro rata, if he leaves the employ of
tre BORGUGH during the vpar sAid vacation is taken, other than due

wn disability, retirement nr death.




10, Farned but unused vacation time shall be paid, pro rata,
-o any fFmplavee. or his degal representative upaon disability,
retirement or death.

ARTICIE T¥%X: HOLTNAYS

1. A1l Employees shall he entitled to receive thirteen (132)

pald holicays per year, in accordance with the following schedule
of holidays:

Hew Year's Day
Lincoln’s Birthday
Wwashington’s Birthday
Good Friday

Memorial Day
Tndependence Day
i_ahor Day

Columhus Day

Flection Day
Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas DAy

2. In the event it is necessary for Fmployees to work on
holidays, to the extent possihle, the choice of which holidays each
Fmployee shall be off duty shall be determined by a rotating
seniority schedule which shall he administered in the same fashion
as the vacation roster,

ARTICLE Xx: SICK |FAVE

1, A1l permanent full-time Employees covered by this
agreement shall be granted sick leave with pay of one (1) working
day for every month of service during the remainder of their first
calendar year of service and fifteen (15) working days 1in each
calendar year thereafter, which shall accumulate from year to vear.
The BOROUGH shall post and update each week a list of remaininag
days of sick leave of each Fmplovee,

2. An Employee abhsent on sick leave shall submit acceptahle
medical evidence substantiating the illness, if requested by the
BORCUGH and not in violation nf Civil Service reguiremants.

3. 411 covered personnel shall be entaitled to credit of
snused accumulated sick leave time At the time of retirement
nrovided, however, that no Fmployee shall be given credit for
accumulated sick leave time heyond 130 working days., A1l Employees
hired between January 1, 1988 and December 31, 1991 shall only he
ertitled to accumulate 65 working days 1in sick Tleave time.
Fmployees hired after January 1, 1992 are not eligihle for this
nenafit, The BOROUGH agrees to preserve the appropriate henefit

for Emplioyees hired prior to .lanuary 1, 1992 in  subsequent
COnRtracte.




16

4., a11 covered personnel, hired prior to January 1, 1988 may
request approval of the BCOROUGH to terminate wark prior to
retirement by the length of time equal té& accrued vacation time
and/or up to 130 dayvs accrued sick Teave with pay. Except that all
Employeas hired hetween January 1, 1988 and December 31, 1991 shal]
anly bhe entitled fto renuest approval of the BOROUGH to terminate
work prinor to retirement hy the length aof time equal to accrued
vacation time and/aor up to 65 davs accrued sick leave with pav,
Thigs pravision does not apply to employees hired after January 1,
189972, Should any Court ruling or Administrative decisiaon
invalidate this paragraph, then same prospectively will bhe of no
force and effect and will he severed from this agreement.

5. Sick leave with pay is hereby defined to mean a necessary
ahsence from duty due fto illness, injury or exposure to contagious
disease and may include ahsence due to illness in the immediate
family of the Emnlovee requiring attendance upon a membher of the
1mmediate family, '

ARTICIE XT: WORK JNCURRED TH.OGURY

1. Wwhere an Employee cavered under this Agreement suffers a
work-connected injury or work-connected disability, the BOROUGH
shall continue paying such Fmployee his . normal take-home pay during
the continuance of such Fmployee’s ipability to work up to &
maximum of ninety (30) calendar days, During this period of time,
all temporary disahility henefits accruing under the pravisions of
the Workmen’s Compensation Act shall be paid over to the BOROUGH:
n the alternative, the BOROUGH may pay such Employee the
difference hetween narmal take-home pay and the tempaorary
disability Workmen’s Compensation awarded up to a maximum of ninety
{903 calendar days, These pavmants shall not be chargeahle to the
Fmpiovee’'s sick leave,

Hotwithstanding the aforesaid, pension and retirement fund
payments naid by the BOROUGH shall continue to he computed and paid
As though the Employee were receiving full pay.

2. In the event the Emplovee contends that he is entitled ta
a period of disability bhevond the period established by the
rreating physician, or a physician emploved hy the BOROUGH or by
s Insurance carrier, then, and in that event, the hurden shall
be upon the FEmployee to estahlish such additional periad of
disability by ohtaining a jurdgement in the Division of Workmen's
Compensatinn estabhlishing such further period of disahility and
such findings by the Division of Workmen’s Compensatian or the

final decision of the last reviewing Court shall be hbinding upon
the parties,

3. In the event a dispute arises as to whether an ahsence
shall be computed or designated as sick leave Time or as to work-
connected injury, the parties agree to he bound by the decision of
Aan appropriate Workmen's Compensation Judgement, or if there is an
tppeal therefrom, the final decision of the last reviewing Court.
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ARTICILE XT71: PERSONAL LEAVE

1, Personal leave may be granted by the Department
cuperintardent, if he deems the same appropriate, Permission from
rhe Department Superintendent shall not be unreasonably denied.

2. Fmpioyees must give their superior notice of their
intentior to take personal ieave time as soon as possihbie,

2, Perannal leave time under this Article shall he granted
-n units of not Tess than one (1) hour for each occasion,

LRTTCLFE /171 RERFAVEMENT | FAVE

1, A11  permanent full-time Employees covered by this
taraemert shall he entitled to three (3) days leave with pay upon
“ha death of a memher of his immediate family within the State of

MNaw Jersev and up to five (5) davs leave if outside the State with
the consent of his superior or his designated representative,

2. Immediate family shall include spouse, children, parents,
srothers, siasters, and grandparents of an Employee or of the
Fmplnyee's Spouse,

-

a. Such funaral leave shall not be charged against the
EFmployee’s vacation or gick leave,

4, Any extension of ahsence under this Article, however, mayv
ne had with the consent of the Department Superintendent, to he
~narged against availabhle vacation time or At the Fmpiovee’s option

ne taken without pay of a reasonzble period, said period not to
axcaad ten (10} days,

=, Tn the event of the death of any Employee, the RBOROUGH
wiil agrant one funeral leave to four (4) co-Employees of the
dereased, to he chosen by the Employees, with the reasonable
anprova' of the Department Superintendent. as to personnel, for

purpnses of their Aattending such deceased Employvee’s funeral
service and burial,

ARTICIE XTVv, |EAVE OF ABSENCE

This provisinon shall he governed hy N.J.S.A.4A:6-1.1, The
Fmployee shall submit in writing all facts hearing on the request
to his superior or the superior’s designated representative, who
shall append his recommendations and forward the request to the
BROROUGH , The ROROMWIGH shall consider each case on its merits and

without establishing a precedent. The BOROUGH’s decision shall he
non-grievahle,
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LRTISLE A\ SA{ ARIFS

1, The base salarijes for the ca]endér vears 1992, 19932 ard
1984 shall be as set forth in Scheduyle "R". The base salaries for
tre calendar year 1992, 1992 and 1994 are subject to renegotiation
+f not ratified by the Governing Rody of the BOROUGH in accordance
with Article XXTV:

2z, En Fmployee’s 1nitial anniversary date is established At
“re tipe o.f hiring aor rehiring, Those hired prior to June 30 will
~nserve .anuary 1 of the same year as their anniversary date.
Those hired or rehired aftrer June R0 will observe July 1 of the

same year as their anniversary date, Anniversary dates may he
2 tered hy subsequent pramotions ar dates on which an Employee is
rehired. Anniversary dates desjgnate the date on which increment

may become effective and mav not be less than one (1) vear,

ARTICLE xVI: MEDTCA| COVERAGE

The BOROUGH will provide and pay for Blue Cross, Blue Shield,
Pider .0 ard Major Medical Tnsurance far Emplovees covered by this
Agreement and their families, ar similar tvpe coverage with the
same or substantially similar benefits as are available under the

-

S+tAate Health Renefits Plan,

411 #ligible Emplovees will he covered hy Group Family Dantal
Pilan, Irc,. Intermediate Plan TT-V or such other similar plan that
18 mutualiy acceptable,

ARTICLE XVWTT: INSURANCE

The BOROIGH will provide 1nsurance coverage to Fmplaovees
covered under this Agreement., protecting them from cival suits
arising cut of the performance of their duties,

ARTICIE XVIITI: SENTORITY: {AYOFF: PROMOTTONS: TRATNING

1. In the event the BOROUGH deems it advisable or necessary
to lay off any Emplaoyees, the Employees first Jlaid off shall be
those with the least senjority. Such Employees shall he placed an
A re-emnloyment. Tist and 'n the event the BOROGH should rehire any

Empioyees, the persons first rehired shall he those with the
greatest senjority, ’

2. The BOROUGH may permit one (1) Employee in the NDepartment
to attend a mechanic’s schond or school for other job-related
subiects either in his spare time or on a leave of ahsance granterd
by the BORPOUGH without pay, The decision of the BORMIGH shall he
non-grievable. The ASSOCTIATTION shall submit names of all Emplaovees
1in the Department who are interested in attending school to the
Superintendant of the Department and the Superintendent of the
Departmant. | with the consent of the Governing Rody of the BOROUGH,
shall chanse such persons on the 1ist to attend the authorized and
approved mechanic’'s, etc. school, tlpon successful completion of
the approved course, and such Employee’s return tao employment with

the BOROUGH, the BOROUGH shall reimhurse such Fmployee faor the cosat
of such course,
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£ Tre RBORGHGH, or the Superintendent., 1f so avthorized bv
tha BAGRGUGH may naermit Emplayces to attend ocoasional seminars and
~nurses frar periods of not more than two (2) weeks each year and
mme or Twn day refresher courses designed t.o increase an Employee’s
arsisting ¢ki1lls Ar *o obtan additional skills, upon BOROUGH tf.ime
arnd with nay, The decisicn of the BOROUGH or the Superintendent
as frne casa may he =hall be non-grievahle,

LPTICIFE /T4 MIiTTARY | FAVF

Milstary leave for the Ffmnlaoyees training or serving with the
MaTinona)l Suard or the Armend Forces of the United States will he
zranted 1rn acrordance with thea lTaws appnlying to such cases.

ARTICLE *x: PENSTIGN

1. The BOROUGH shall provide pension and retirement henefits
to Emplayees covered hy this Agreement pursuant. to provisions of
the statutes and laws of the State of New Jersev.

2. The BOROUGH will pay to the appropriate Retirement. Fund
all required amounts,

ARTICLE Xx%X]: GRIEVANCE PROCFEDURFE

A "grievance” is herehy defined as any difference or dispute
between The BOROUGH and the Employee covered bty this Agreement by
means of which such Employee or representative of such Employee may
appeal the interpretations, application or violation of policies,
agreaements and administrative decisions afferf1ng the Emplovees’
terms and conditions of emnlovment.,

H

Step 1 The aggriaved Employee or the ASSOCTATION
representative designated shall nresent and discuss the grievance
with his immediate supervisor within five (A) warking days of the
occurrence of the same. The name of any such designated
representative shall be immediately communicated to the Employer.
Any grievance not presented within five (8) working days of
occurrence 1s deemed waived, The immediate supervisor must reply

to the grievance within two (?) warking days of its presentment to
Fim,

Step 2: If the grievance is not settled at Step 1, it shall
be reduced to writing by the aggrieved party within five (58)
working days of the reply from the supervisor, One copy shall he
given to both the Borough Administrator and the head of the
department. invaolved, The department head and the ASSOCTATION
representative shall meet within five (5) working days of the
receipt of the written grievance to attempt to settle the
grievance. Any grievance not reduced to wr1f1ng and presented to
trhe department head and the Rorough Administrator within five (51
warking daye of tha failure to settle pursuant to Step 1 is deemed

~wAatved, A written receipt will he given by the BRorough
2adminaistrator,
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Step % 1f after compl=tion of Step 2 the parties have not
arrised at a mutually satisafactory settlement of the grievance,
then a meeting shall be arranged between the representative of the
ASSOCTIATION, the aggrieved Fmnloyee and the Barough Administrator
of the Rorough of Waldwick with the ohject of settling the
grievance. Both parties may consdlt with other persons as they
dzem nercessary., The parties shall meet within seven (7} waorking
davs of rompletion of Step 2. They may, however, by written mutual
consent extend the time to meet .

Nothing contained in this Article shall 1imit the right of an
EFmployee to process his own grievance provided, however, the
ASSOCTATION shall be notified hy the BOROUGH of all such situations
and shall rave the right to he present during the same, and further
provided, that any agreement reached with any such Emplaovee shall
rnot violate this Agreement.

Failure to proceed with the times set farth in this Article
shall be conclusively deemed a waiver of the right to grieve and
tha right to a determination,

A1l management rights and prerogatives shall be excluded from
the grievance procedure contained Jn. this Article unless
specifically included hereinafter,

ARTICLE XXIT: ARBITRATION

1. Tf a grievance 1= not =zettled pursuant to Article XXT,
such arjevance shall at  fhe reqguest of the BOROGIGH or the
LASSOCIATION  bhe referred to the Puhlic Employment Relations
“ommission for selection af an Arhitrator according to 1ts rules,
Such referral must be made within seven (7) working davs of the
failure to settle the grievance under Step 3. Failure to proceead
with the time get forth for arbitration shall be conclusively
deemed a waiver of the right to arbitration.

2. The decision of the Arhitrator shall be non-hinding unan

the parties. The expense of such arbitrations shall bhe bhorne
equally by the parties,

3. It is expressly agreed that all managerial rights and
prerogatives are not subject to arbhitration,

4, It is understond that no arbitration case under this
Agreement shall he heard within 31 days of the filing of the
grievance Tf an Fmployea files an anpeal to the Civil Service

Tommissaian, he must ahbandon the arhitration proceeding.

ARTICLE #x117. OTHER MISCFII ANFOUS PROVISIONS

1. it is understaond srd agreed that if any pnrtinon of thia
sdgreament or the application of this Agreement to any person or
~ircamstancag shall be ruled invalid by A Court of

tdrinistrative Bondy having Jurisdiction over the BOROWGH
Fr i nyeas '

L.aw o
anad its
then tha ~emaindar of this Agreement. and the application
~f suckh provision to other persons nr circumstances shall

not. he
=*fected therehv. Tf any

such provisions are determined to be
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roatia, the BOROLUGH and the ASSOCTATTION will meet for the purpose
~f megotiating changas caused therehy,

Z. Tha failure of either party to pursue any rights granted
rer=in shall not he deemed to be a wailver of such party’s exercise
thereof in the future,

3. As A result of the effect of this Agreement upon past
nractices, no Ermployees shall he required to reimburse the BOROUGH
fmr any areater henefits which may have heen granted prior to the
sxerution of this Agreement. Nothing herein contained shall he
irterpretad and/or anplied so Aas to eliminate, reduce or otherwicse

Adaetra~t from any Fmplovee henafit existing prior ta the effective
“at= hereact, '

ARTICILE XxTV: DURATTON

1, This Agreement shzll be effective as of JanuAary 1+, 19970
but only f ratified by the mambershio of the ASSOCTIATION and the
Governing Rody of the BORMIGH, and when it hecomes effective, 1t

=rall remain in full force and affect until and including December
31, 1994,

2. A1l notices reguired to be sent hereunder shall he deemed
to be pronerly served upon the ASSOCTATION by mailing the same
rartified mail, return receipt requested, to the President of the
ASSOCIATION, or any member of the Executive Committee or by
personal service on any of such persons and receipt of a signed,
dated receipt for fthe same from such person. Service of notices
on the BORGUGH, or any superior ar the Administrator upon whom the
same 1is required pursuant to the provisions of this Agreement.,
shall be made hy certified mail, return receipt requested, or hy
personal service upon such person, or to the Borough Clerk at the
Municipal Building provided there is obtained a signed dated
receipt. The ASSOCTIATION shall notify the BOROUGH of the name and
address of each of ts officers and the members of

Committee and of any changes therein during
Agreement

its Fxecutive
the terms of this
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b

IN WITNESS THFRFOF, the Parties heretno have entered their hand
arng seal this day of , 1997.

Ridk Vander Wende, Mayor

SDrula M, laegge
Municipal Clerk

ATTNESS:
As to Waldwick Publicn WALDWICK PUBRLTIC WORKS
works Fmployees Association FMPLOYFFS ASSOCTATTON

jézélijﬂx.é;%ﬁii::;Lﬁfd%7/
Vo J7




SCHEDULE “A”

VAQATION
-6 years of service, ... ... . . 0o .. 12 working days per year
7-14 vearc of service.,.......... s e.... . 18 working days per year

18 years nf service or more..,... e .24 working days per year
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SCHFDULE "R”
SALARIES

EMPLOYEES HIRED PRIOR TGO JANUARY 1, 1992

]

1991 1992 19973 1994

BASE SALARY SAl ARY SAL ARY

$729,RA7 $41,R4R $43 91’7 $46,134
Repairman 37 08¢ 28,947 40,889 47 933
Repalrman 33,R04 3R ,274 37,038 %
Repairman 29 ,8AK7 31, 34K X %
Repairman Zz4 .615R X x X

EMPLOYFES HIREDN AFTER JANUARY 1, 189792

1997 1993 1994
SA ARY : SALARY SALARY
Renairman $30,000 $21,500 $2%2.07AR
Pepairman 28,000 29,400 3IN,RTO
Repairman 26,000 27,200 PRLOB6ER
Repairman 24,000 2R .200 26,460
Repairman 22,000 23,100 74  2hA

Repairman 20,000 21,000 22,0080



STATE OF NEW .JIFRSEY )

COUNTY OF RBERGFN )

BE IT REMEMBERED that on this,Z{y day nféﬂ 2 13997 hefore me
the subscribed, a MNotary Pubic of the State” of New .lersey,
personally appeared Rtk Vaupee WEMDEwWho being hy me duly swarn on
her oath says that she 1is the Borough Clerk of the Rorough of
waldwick, the Borough named in the foregoing Tnstrument; and she
w1l knnows the corporate seal of said Borough of waldwick; that. the
sear affired to =aid Instrument i1s the corporate seal of the said
Borough of wWaldwick that the seal was so affixed and the said
Iinstrument si1gned and delivered by who was at the
date therenf tha Mayar of said Rorough of Wa1dw7rk in the nresance
of this deponent; the said Mavor, at the same t1me, acknowledged
rhat he signed, sealed and delivered the same as his voluntary act
and deed, ang as the voluntary act and deed of said Borough of
waldwick, ov virtue of avthority from its governing body and that
deponent; at the zame time, subscrihed her name to said Instrument
A* Aan Aattesting witness to the execution thereof.

Dl teitle ot

Sworn aArnad subscrihed to
nefore me this g2¢ day of

éz‘fj . 1947,

- 1 1900 o
NUURYHIIEOFNH{ﬁwr.
g pee

|
5




STATFE OF NEW JERSEY )

) 88
COUNTY GF BERGEN )
BE 1T REMEMBERED that tnis oY day of Augusr , 1997

hefore me, the subscriber, a Notary Public of the State of New
Jersev personaltly appearedéhurMsJ-JoﬂQuuﬁ APRERT OGO BACE ANREY L. AcetLMAR
Bargaining Agents of the Waldwick Public Waorks Fmployees
Azsociation, who, I am satisfied are the persons named irn and who
executed the within Instrument., and thereupon they acknowledged
*hat they signad, sealed and delivered same as their Aact and deed,

for the uses and purposes therein expressed,



