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AGREEMENT, entered into this 4

by and between
| g = [ I il
RIP "OF JEFF RSON a Municipalkésrporation of the State of
New Jersey, with offices at Municipal Building, Weldon Road, Lake
Hopatcong, New Jersey 07849 (hereinafter called the "Employer")

and'

_ JEFFERSON TOWNSHIP POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL 190,
with its principal office, c/o Kenneth Pielich, Box 367, Lake
Hopatcong, New Jersey 07849 (hereinafter called the "PBA"

WHEREAS, both the Employer and the PBA believe in the soundness
of principal of collective bargaining and the contracting; and,
" WHEREAS, these negotiations have resulted in an agreement
respecting the terms and conditions of employmeﬁt}.‘.
NOW, THEREFORE, in censideration of the mutual premises and
covenants herein contained, it 1is mutually agreed by and between the

parties as follows:

SECTION 1. RECOGNITION. The Employe; agrees to recognize and
deal with the PBA through 1its respective appointed negotiators as tﬁe
exclusive representafives of all Police Officers in the Township of Jefferson,
of the following rank:

Patrolman - Sergeant ~ Lieutenant - Captain

SECTION 2. COVERAGE. It is intended that this agreement shall
.cover all matters pertalning to wages, hours and working conditions
concerning the Jefferson Township Police Department.

SECTION 3. MANAGEMENT RIGUTS.

A. The Townshlp hereby retains and reserves unto 1tself, without
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by
the Laws and Constitutlon of the State of New Jersey and of the United
States, including, but without limiting the generality of the foregoing, the
following rights:

l., To the executive management and administrative control of the

Townahip Govermment and 1its properties and facilities and the activities
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of 1ts employees;
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2. To hire all employees and subject to the provisions thereof to
determine their qualifications and conditions for continued employment
or assignment and to promote and transfer employses;

3. To suspend, demote, discharge or take over disciplinary action
for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties
and respohsibilitiea of the Township, the adoption of policigs, Tules,
regulations and practices in furtherance thereof, provided they do not
affect wages, hours and working conditions and the use of judgement and
discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and they only to the extent such specific
and express terms hereof are in conformance with the Constitution and
lLaws of New Jersey and of the United States.

C. Nothing contained herein shall be constructed to deny or restrict
the Township of its powers, rights, authority, duties and responsibilities
under R.S5. 40 and R.S, 11 or any other national, state, county or local

laws or ordinances.

SECTION 4. WORK WEEK AND QVERTIME,

A. The work period shall be 28 days, and each officer shall work 160
houré within the 28 day period at regular pay.

B. Time and one-half shall be paid for all hours worked in exceas of
elght In any calendar day. A calendar day shall consist of the twenty-four
(24) hour period following any of the six (6) eight (8) hour scheduled shifts,
8-4, 4-12, 12-8, 7-3, 3-11, 1l1-7.

If an officer 18 required to work on his regular scheduled day off, he
will be paid time and one-half.

The Chief of Police may require officers above the rank of Sergeant
to obtain his prior approval before working overtime, except in
emergencies.

A shift is defined as any eight (8) hour period during one calendar day.
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The Employer shall pay the officer straight time for all Holidays unused
by December lst of each year to the maximum of five (5) days. This
payment shall be by check, separate from the offiﬁer's payroll check,
Holidays shall not be carried from year to year.

In the event an officer cannot be scheduled off on any foresaid day,.
the officer will have the right to take a day off at his option, with
the approvai of the scheduling officer. Five (5) of said holidays will be
granted to the officer when five (5) days prior written notice is given to
thé scheduling officer and Chief of Police, provided tﬁat no more than
two (2) officers request the spame shift off.

SECTION 6. VACATIONS. Vacations are to be in effect from
January to December 315t‘an§ are granted on.a calendar year basis.
Police pfficerg shall be entitled to vacations as followq:
| One ﬁorking day for each full month of service from date of

appointment during first year of employment

1 through 5 years of service 12 days
6 through 10 years of service 15 days
11 through 15 years of service 18 days
16 through 20 years of service 22 days
21 through 25 years of service, . 25 days

Any officer who 1s receiving more than 25 days vacation as of
December 31, 1982 shall not be decreased by virtue of this clause.
SECTION 7. SICK LEAVE. Sick leave shall be granted in
accordancé with New Jersey Civil Service Regulations for Municipalities.
A. Upon termination of employment, in good standing, an officer
with a minimum of 5 years service shall be paid one hour's pay for each
2 hours of accﬁmulated sick time. The maximum payment shall be 1040.
x's the officer's base hourly rate, All payments under this section shall
be made 1in a lump sum payment, within six months of the effective date
of termination.

SECTION 8. SALARIES AND WAGES. All salaries and wages shall

be paid periodically in accordance with New Jersey State Civil Service
Regulations and as set forth in Section 23 attached hereto and made a part

hereof,




C. The Employer will pay time and one-half for any time spent by any
police officer pursusnt to his duties ag a police officer of Jefferson
Township, in Superior Court of Morris County or the officer shall have
the option of receiving compensatory time off with the approval of the
Chief of Police.

N D. The Employer will pay straight time for any time spent by

any police officer in Municipal Court, pursuant to their duties as a police
off;cer in the Township of Jefferson. If a police officer attends
Municipal Court during off-duty hours, said police officer will receive

a minimum of (3) three hours pay at straight time.

E. The Employer will pay a minimum of two hour's pay for the first
two hours or any part thereof and one hour's pay for each hour or part
thereafter when an officer 19.called to work other than his normally
scheduled working hours, at the rate of time and one-half.

F. A log book will be provided at Police Headquarters for the purpose
of logging all overtime in excess of eight hours in any work day. Any such
excess hours shall be recorded in the log book and initialled by either a
superior officer or the desk officer and approved by the Chief of Police,

G. The police depaftment's yearly working schedule shall be pre-
pared and posted January lsat and remain in effect through December 3lst.

H. All overtime payments under this section and Section 5, Holidays,
will be based on the base salaries, established in Section 23 of this
agreement. Education Credit and Longevity Compenaations shall not be
conéidered when calculating overtime and holiday rates,

SECTION 5. HOLIDAYS. The following thirteen (13) days shall be

designated holidays:

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Fourth of July

Labor Day

Columbus Day

. General Election Day
10, Veteran's Day

11, Thanksgiving Day

12, Day after Thanksgiving Day
13, Christmas Day
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T BECTION 9., PULIUL MUHUULD

A. Any police officer who 13 directed to attend a police school

}
by the Chief of Police during time which would normally be time of

will receive compensation at his straight time rate of pay or com-
pensatory time off, or an hour-for-hour basis, subject to the
approval of the Chief of Police.

B. Each police office shall be required to attend classes ét
a rate of no less than twenty (20) hours per year of police school
ing and/or training., This schooling and/or training must be
approved by the New Jersey Police Training Commission. Proper
cerFification demonstrating attendance at and completion of this
schooling and/or training shall be submitted by each officer to

the Chief of Police on or before December 3lat of each year.

C. Any expenses, (including mileage at a rate of .17¢ per mile

for use of personal vehicle, meals (maximum $4.75 per man) (clothing

and equipment) incurred attending such schools or said training,
will be paid by the Employer upon submission of itemized expense
form.

D. Each officer shall attend a full-dress 1inspection once
each year, unless excused by the Chief of Police. Notice of the
full dress inspectipn shall be posted in the Police Headquarters
{30} thirty days in advance of said inspection.

E. There will be two (2) meetings each year between the
general membership of the P.B.A. and the Chief of Police, Director

of Public Safety, Business Administrator, and a member of the

Township Council. These meetings will be held in January and JunL.

Attendance 1s voluntary.

SECTION 10. CLOTHING AND MAINTENANCE ALLOWANCES

Each police officer shall be entitled to an allotment of §750[00 r

per annum for the purchase of police uniforms, equipment, and

maintenance. $300.00 of said allotment shall not be payable diregtly

to the police officer, but will be maintained in an account to be
administered by the Chief of Police. $450.00 of said allotmant
shall be paid directly to the officer in two (2) payments. The
first payment in the amount of $150.00 payable after January lst
and the second payment in the amount of $300.00 after July lst

for maintenance of uniforms and equipment upon submisasion of

certification that bills in at least those amounts have been incugred
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A. In specilal exception cases, where there 18 a loss of uniform in
the line of duty, approval may be granted by the Chief of Police for the
officer to replace the uniform at the Township's expense.

SECTION 11, COMPENSATION UPON PROMOTION. Aﬁy police officer

promoted to a higher rank, or the position of Detective will receilve compen-
sation at a higher rate of pay from the date of appointment.

SECTION 12. LONGEVITY. 1In addition to base pay, the Employer
agrees to pay longevity starting at the fourth year, at two percent (2%)
and increased one-half percent ( 1/2%) each year until a maximum of
$l;000.00 total longevity is reached by each officer. Longevity shall be
based on each officer's base annual wage.

A, The Fmployer agrees to pay additional longevity compensation at
the rate of $300.00 per annum at the start of the 15th year through the
17th year. At the start of the 18th year, and each year thereafter, $500.00
per annum.

B. Commencing April 1, 1980, a proportionate share of the longevity

. payment will be made by-weekly as part of the officer's base pay. Both
the Employer and Employee will make pension contributions on longevity
payments.

SECTION 13, TRAVELING EXPENSE. If, at any time, a police officer

shall be required to use his personal vehicle for police business, the
Employer agrees to compensate said officer at the rate of 17¢ per mile.

In addition, a police officer shall be entitled to reimbursement of a max-
imum $4.75 for any meal the officer is required to pay out of personal funds.
This section pertains to all duties excepting transportation to and from
police headquarters and meals during normal working hours in the Township

of Jefferson and must be fully itemized.

SECTION 14. COLLEGE CREDITS. There is hereby established an

educational program for officers of the police department with service

of at least three years whereiln for the successful completion (C or above)
of approved job~related courses, each participating policeman shall be
awarded 517,00 per credit hour. Current certified transcripts stating the
completion and grade of said approved courses shall be on file with the
Township Administrator by February lst of each year. At that time each

year, the Township Council, by resolution, shall set forth the monetary




amounts earned during thé previous year. No consideration shall be given
for lees than 12 credit hours or for more than 72 credit hours.

A. Commencing April 1, 1980, compensation for educational credits
will be paid in a proportionate share bieweekly as part of the officer's
base pay. Both the Employee and the Employer will make pension
contributions based on educational credits.

SECTION 15, MEDICAL COVERAGE. The Employer agrees to provide

for each officer and hia departments, medical health insurance equal to
Blue Croas Plan 280, Blue Shield Plan 780 with Rider "J" benefits, Major
Medical and Dental Insurance as in effect as of December 31, 1982,

The Employer agrees to show ény changes in medical coverage to the
PBA thirty (30) days prior to any change. If a grievance is filed concern-
ing any medical coverage, it will be subject to ilmmediate binding.
arbitration.

SECTION 16. DISABILITY., The Employer agrees to pay any officer
disabled in the line of duty his full pay, withour loss of sick leave from
the first day of said disability until said officer is able to return to work
or is retired on disability.

A. While any officer is receiving temporary disability benefits and
full pay from the Employer, he will compensate the Employer any amount
of temporary disability benefits received.

B. An officer will not be required to compensate tﬁe Employer for
- any permanent disability benefits received.

C. An officer receiving full pay while on disability, and thereby
becomes exempt or receives a tax relief of his or her Federal or State
taxes, théreby receiving a greater net pay, shall refund this additional
amount to the Township.

SECTION 17. BENEFITS AFTER DISABILITY RETIREMENT TO

— ——pm—r—  w— — -

WIDOWS AND DEPENDANTS

Any police officer forced to retire due to a disability incurred in the
line of duty shall be entitled to all medical benefits in accordance with the
standard policies in effect for other police officers for himself, his wife

and dependants.




Detectivea receive one and one-half hours compensation time off for each’
hour overtime worked in lieu of overtime pay. The Employe; agrees that

any declsion to declare a financial hardship will be made in good faitﬁ and
based solely upon fiscal conslderations. When the Chief of Police
determines a financial hardship exists, he will notify each detective and
the hardship will remain in effect for all detectives for the remainder of
the year.

B. A patrolman's length of service shall be based upon his
anniversary date of employment. The length of service of any officer
above the fank of Patrolman, shall be based upon his anniversary date
of promotion for promotionai purposes only. Lﬁngevity shall be based
upon the anniversary date of employment for all officers.

C. Those officers empléyed or promoted prior to July lst of any
year, shall be deemed employed or promoted the preceding January lst
for seniority calculation. Those officers employed or promoted subsequent
to July lst shall be deemed employed or promoted the subsequent January lst
for seniority calculations.

D. 1f, at any time, a police applicant has prior police experience,
the Chief of Police, at his discretion, with the approval of the Mayor,
may place the applicant no further than the third (3rd) Step in the
attached salary guide.

E. Any officer appolnted during the term of this agreement will be
placed at Step 1 of the above stated guilde. This excludes officers
appointed under the special provision of Paragraph "D'.

F. It is agreed by the Employer and the PBA that all promotions to
a higher rank shall be wmade within the Division of Police as it exlsts at
the time of saild vacancy, except Chief. The Chief's position will be
filled in accordance with Civil Service Regulatioﬁs.

G. Effective January 1, 1985 and January 1, 1986 all officers shall
have their base pay increased In accordance with the salary guilde
established in Section 23 or this Agreement. Each step in Sectién 23
equals one year service and, officers will automatically move up a step
the first day of each year (January 1), and shall receive this compensation
- 1n the first paycheck in January. In the event a new contract has not been

negotiated, the Step Increases will be automatically granted.




E. The aggrieved employee has a right to be represented by Counsel
or by an official of his Bargaining Agent. If additional time is needed by
either aide, regarding the above procedures, it must be given by mutual
consent of both sides. .

F. Employeee shall have the right to refrain from joining employee
organizations and may present a grievance as an individual. The PBA
can represent the individual under Public Law 303,

G. Within ten (10) days of transmittal of a written answer by the
Director of Public Safety or his agent, 1if the grievance i1e not settled
t; the satisfaction of Employer, Employee or bargaining agent, either
parky to this Agreement may request that this grievance be submitted
to arbitration as provided below. A copy of the request for arbitration
shall be sent to the Director of Public Safety or his agent.

H. The arbitrator shall be selected by both parties. The arbitrator
must limit his arbitration to issues that were presented at time of the
grievance. The arbitrator can only arbitrate those matters which are not
in conflict with the Rules and Regulations of the Civil Service Commission.
The arbitrator shall be selected from the New Jersey State Board of
Mediation, and then, in accordance with the procedures of the agency used,
expenses will be borne equally by the PBA and the Employer. Only the
Employer and the PBA reserve the right to submit to arbitration. The
arbitrator's decision shall be final and binding on both parties. The
arbitrators shall not have the ability to modify the contract.

I. This grievance procedure shall be enforced as long as it is not.
in conflict with anything herein provided. It shall not be in conflict with
Title II or Title 40 or N.J.S.A. or the Administrative Code of Jefferson
Township, Section 13.7 to 13.15 of the Administration, Section 5.3,
"Personnel" of the Administrative Code or Rules and Regulations of the

Jefferson Township Police Department.
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SECTION 22. MISCELLANEQUS.

A. The method and means of annually evaluating the general work
performance of each police officer has been developed apd instituted
by the Employer, the refinement and utilization of criteria for evaluation
and the establishment of a procedure for an evaluation system shall be from
an accepted management manual such as M.P.A., I.C.P.A.

B. Each police officer shall have the right to review the contents of
his personnel file upon reasonable notice and at reasonable times. A
police off;cer may request and the Employer shall then provide the
contents of his personnel file. All contents shall Be accounted for,

dated and recorded.

SECTION 23. SALARY AND WAGE SCALE.

Januafy 1, 1985 (+5.0% average)

Step.
Patrolman Sergeant Lieutenant Captain
1. $18,558.
2. 20,990,
3 22,910.
4, 24,831,
5. 26,821. $28,814 §30,476. $32,135,
" January 1, 1986 (+5.0% average)
Step.
Patrolman Sergeant Lieutenant Captain
1. $19,897.
2, 22,329,
3, 24,249,
4. 26,169.
5. 28,160. $30,153. $31,815. $33,474,

A. Any officer appointed to the position of Detective will receive
additional compensation of $700.00 per annum payable in two equal
installments in June and December. Detectives may receive overtime
compensation as provided in Section 4 of this Agreement. The Chief of
Police may require his prior approval, or the prior approval of a superior
officer he so designates, for all overtime (except emergencies) worked by
detectives. If, during the fiscal year, in the opinion of the Chief of
Police, the amount of overtime paid to detectives 1s so great as to cause

a financial hardship upon the department budget, he may demand that
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<AL Upon an officer's death in the line of duty, his widow and

!
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flall other dependanta ghall continue to receiye all medigcal coyerage
in accordance with the policies in effect for other officers until

her death, when she obtains employment which offers like benefits,

or Buch time as she remarries,

SECTION 18, HOSPITALiZATION AFTER RETIREHENE
A, It is hereby agreed that, subject to the guidelines of this
Article, the Township shall provide paid hospitalization for police
officers upon retirement effective January 1, 1985.
B. The aforesaid benefits shall include only Blue Cross, Blue
Shield, Major Medical and Rider J coverage.
€C. It is specifically understood that the Township may choose
whatever carrier 1tldeterminea will be most approprilate; provided
such coverage 1is equal to or greater tham the current coverage. It
is specifically understood that the Township shall not expend more
than $2,500.00 per anum, per police officer on all such benefits
listed in Article B. Any currently employed police officer covered
by this Agreement who retires pursuant to Section D of this Articlae
only between January !, 1985 to June 30, 1985 will not be subject

to the said $2,500.00 restriction.

D, In order to be Eligible for this benefit, police officers
employed by the Township of Jefferson as of January 1, 1985 musﬁ
work a minimum of (13) thirteen continuous years as a poliée office
for said Township of Jefferson. Any police officer hired after
January 1, 1985 must work a minimum of (17) seventeen continuous
yeara.as a police officer for Jefferson Township to be eligible for
this benefit.

In all cases, police officers must retire pursusant tp

a normal service retirement (currently 25 years) with the Poléce angd

Firemen's Retirement Plan, on a nondeferred basis. The 25 year length

of employment service requirement is subject to change and may be
ﬂowered only upon adoption of State Law pertaining to length of

rervice for a normal service retirement with PFRP, on a nondeferred

basis,

E. Any police officer who accepts any other employment whatso

pver after retirement, where health insurance is available on an
individual or group basis, shall not be eligible for the Township-

paid benefits. Police officers accepting other employment must

rccept the gald health henefits

Tt i

B, e oy PR i T B I TRl T £ A Y TR LI B Y~ TS SR ATt e — T { T R T



in lieu of Township paild benefits. A police officer will be eligible,
however, after leaving such other employment for the remainder of the
period as outlined in paragraph G, below. Such benefits will only be
available, however in accordance with the regulations of the carrier
with respect to walting periods.

F. In order to be eligible for this benefit, each police officer
must certify, in written form acceptable to the Township, to the Chief
Financlal Officer of the Township by January lst of every year during
which they receive pald hospitalization, as to their work hiatory for the
previous year and the availability of alternative health insurance.

G. Township-paid health insurance on retirement shall only be available
until the retiree is eligible for medicare benefits, or until death. It
is apecifically understood fhat this benefit shall cease upon the retiree's
demise, or becomes eligible for medicare benefits, whichever the sooner.
As long as the retiree is eligible for Township-paid health benefits,
coverage shall be inclusive of the retiree's spouse and children.

SECTION 19. STATE DISABILITY PLAN.

When, and 1f, all other bargaining units within the Township of
Jefferson become eligible for enrollment in the State Disability Plan, all
P.B.A. members will be enrolled in ﬁhe same plan., Half (50%) of the coat,
for said Disability Plan will be paid by the Township of Jefferson, and
half (50%) will be paid by the individual P.B.A. member. Said P.B.A.

share will be deducted from employee pay perioda determined by the

Township.

SECTION 20. NO STRIKE PLEDGE.

A. The Association covenants and agrees that during the term of this
agreement, neilther the Assoclation nor any person acting on its behalf
will cause, authorize, or support, nor will hny of its members take parﬁ
in any strike (i.e., the concerted failure to report for duty, or willful
absence of any employee from his position, or stoppage of work or
abstinence in whole or in part from the full, faithful and proper performance
of the employee's duties of employment), work stoppage, slow down,
walkout or other job action against the Township. The Association agrees

that such action would constitute a material breach of this Agreement.




B. In the event of a strike, slow down, walkout or other job action,
it is covenanted and agreed that participation in any such activity by an
employee covered under the terms of this Agreemeqt shall be deemed
grounds for termination of employment of such employee or employees.

C. The Association will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stoppage, slow down, walkout or other job action against the
Township.

D. Nothing contained in this Agreement shall be conatrued to limit
or restrict the Township in its right to seek and obtain judicial relief as
it may be entitled to have in law or in equity for injunction or damages or
both in the event of such breach by the Association or its members.

SECTTON 21. GRIEVANCE PROCEDURE.

OBJECTIVES:
1. Resolve grievance as quickly as possible.
2. Settle the disagreement at the employee-supervisor level informally.
3. Correct the cause of érievances to prevent future similar complaints,.

4. A grievance procedure is to promote harmonious relations
generally among employees and supervisors.

PROCEDURES:

A. In the event of any difference between the employer and employee
or any recognized group in interpretation of rules that have been p}o-
mulgated or the negotiated contract between the PBA and the Employer, the
individual wiil make the grievance known to his immediate supervisor, within
120 hours of its occurrence and attempt to settle the difference with his
1mmediate supervisor.

B. If no satisfactory agreement is reached within 2 calendar days
after Step A., the grievance shall be submitted to the Chief of Police
and a copy to the Director of Public Safety.

C. If no satisfactory agreement is reached, the Officer may then
request a conference with the Chief of Police after three (3) calendar days.
D. If there 18 no agreement reached by both sides at Step C, the
Director of Public Safety shall have ten (10) days to submit his decision
in writing, after A through C have been followed and the Director has been

apprised in writing of the decision at Step C.




H. This adjustment shall be in addition to any salary increment paid
to eligible officers for calendar year 1985and1986 by virtue of Paragraph
"G" above.

I. Any officer appointed or promoted during the calendar year of
this agreement, shall receive pro-rated from his date of employment
to the end of that calendar year, the salary adjustment provided for
under Paragraph "H" above. The provisions of this paragraph shall
apply to newly hired officers and newly promoted officers appointed
during the term of this Agreement.

SECTION 24. LEAVE OF ABSENCE -- DEATH IN FAMILY.

In the case of the death of mother, father, wife, son, daughter,
‘brother, sister and relations living in the employee's household, members
shall receive three (3) days off exclusive of vacation, sick leave, holiday
time and personal days. Up to five (5) days from the day of death until
the day after burial inclusive, may be granted with prior approval of the
Chief of Police. In the case of the death of a grandchild, uncle, aunt,
nephew, neice, brother-in-law, sister-in-law, grandmother, grandfather,
father-in-law, mother-in-law, son-in-law, daughter=-in-law, cousin of
the first degree, memﬂers shall receilve time off exclusive of vacation,
alck leave, holiday time and personal day on the day of the burial only,

SECTION 25. SEPARABILITY AND SAVINGS,

A. The Township and the Association recognize the possibility of an
Economic Stabilization Program enacted by Congress, authorizing the
President to establish controls regarding prices, rents, wages and
salaries and agree to abide fully by its provisio-s and other applicable
present or future Executive Orders or legislation. Therefore, salary or
wage Increases or other economic changes willibe put Into effect to the
extent that is legally possible. In the event any or all of the salary
increases or adjustments or other economic changeas for 1980 or beyond
cannot be legally made effective, such increases shall be omitted or
proportionately adjusted according to law.

B. If any provision of this Agreement or any application of this

Agreement to any employee or group of employees is held invalid by
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operation of law or by a Court or other tribunal of competent jurisdiction,
auch provision shall be inoperative but all other provisions shall not be
affected thereby and shall continue to full force and effect.

SECTION 26. FULLY BARGAINED PROVISIONS.

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues,

SECTION 27. TERM OF AGREFMENT,

This Agréement shall take effect January 1, 1985, and shall remain in
full force and effect until midnight December 31, 1986, and thereafter
fr;m year to year unless either party shall give notice in writing 90 days
in advance of the expiration date of this Agreement of the desire to amend
or terminate the same.

All changes by the moving party must be submitted in writing at the
time the initial aforesaid 90-day notice 18 given. Thereafter, the
responding changes and/or counterproposals in writing. No such changes
by either party shall be considered which are not received iﬁ accordance

with this section.
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IN WITNESS WHEREOF, the parties hereby covenant and agree to

be bound by this Inatrument and have hereunto set their hands and seals

this - - KL?/ day of ))7“4/"% éﬁ/J/ .

ATTEST: THE TOWNSHIP OF JEFFERSON

.
/2?/::; waznal% Council Aﬂay/grr\’// 4

Z/ )/'/’(’l(’th-___.

‘Pr/es ident, Towmship Council

”//, ,_{5« -

Administrator

'} WLTNESS: JEFFERSON TOWNSHIP POLICEMAN'S
’ BENEVOLENT ASSOCIATION, LOCAL 190

V= T

“President, P.B.A., Local 190




