(%ﬁ¢fﬁgé,y\

PERC.

THIS DOES NOT
CIRCULATE

CONTRACT BETWEEN THE

'BOROUGH OF TENAFLY

BERGEN. COUNTY, NEW JERSEY

and

TENAFLY P.B.A.,

LOCAL 180 -

January 1,

C?‘Dfij

i/

POL]_Z___CEMAN'S BENEVOLENT ASSOCIATION OF NEW JERSEY

1978m§hrough December 31, 1979 .

LIBRARY -~
Inshlure of Management snd

C

JAN 4

Relations

1979

RL’ D UING VERSITY




O

- INDEX

Page
Preamble.......... . 1
Association Recognition......... SR eererre et 2
Legal Reference..........cccuviuieciciinrasronaronas 3
Preservation of Standards.......... i, 5
The Association Representatives and ‘Members. . .. .. . 7
Retention of Civil Rights....................oonn. ‘ 8
Retirement........ocvrervenenncerosnnenonsoencenns 9
Extra Contract Agreement.......... e eevesaerrarras 10
Work Week,- Overtlme...................; ........... 11
Vacations. .. ccv i ine it inetaensvisensocnscnonsnsss 12
Holidays and Personal Days.........c.cvveurenucennn 14
Work Incurred Injury........c.ccoeeeeuns e et as e 16
Sick Leave. ....ue.cerneoeenasoacanacnconsossseonnens 18
Insurance,. Health and Welfare.........coveeenen. 19
Exchange of Days Off........... e rs e e veee. 21
Clothing Allowance, Weapons and Standards......... 22
Special Consideration in the Event of Deaths...... 24
Terminal Leave. . .....c.ciieennorensnesscncacssnses 25
Grievance Procedure........ ..ttt innncnnnronnns ~ 26
Commendation and Honorable Mention................ . 29
Wages and Longevity......ccvneiriiiinerrnrnnnerass 30
School and College Credits................ ..o, 31
Leave Of ADSENCe. ..\ vvunn ot reenerenereanonnnsnenns 33
Personnel Files......... ... iiiiirianinnnnennan 34
Investigation of a Pollce Offlcer ................. 35
Data for Future Bargaining..........oeievivernunnn 37
- Court Time.....vevevroconnerensvnrcesronnncns feaa 38
Association Notification-.«-+reeereooronnns e -39
Priority for Overtime....... e ereeerar e . 40
Bulletin Board................. P e e e . 42
Military Leave......c.covevmncnennenernnonnsnennnnn 43
Patrol Cars and Unsafe Vehicles................... 44
Duration of Agreement............... e, 45




I. PREAMBLE .

e

THIS AGREEMENT, made and entered into, this /V'_'day of
" . . ' 3 ’
: \dfyj7r , 1978, between the Borough of Tenafly in the County of
Bergen, hereinafter‘referred to as the Borough or Employer and
PBA Local 180, (Tenafly uUnit), hereinafter referred to as the
PBA.

W ITNESUSETH

WHEREAS, that for the purpose of mutual understanding and
in 6rder that a harmonious relationship may exist between the
Borough gnd the PBA to‘the end that continuous and efficient
service will be rendered to and by both parties, for.the benefit
of both;

NOW, THEREFORE, IT IS AGREED, as follows:




II. ASSOCIATION RECOGNITION

Section 1. The Borough hereby recognizes PBA Local 180
({Tenafly Unit) hereinafter referred to as the PBA as the sole
and exclusive representative of all patrolmen, detectives and

other employees of the Department of Police bhelow the rank of

Captain, covered under this Agreement, for the purpose of bar-

gaining with respect to rates of pay, wages, hours of work and

:other working conditions. The PBA shall not représent the Po-

1iée secretary, nor other personnel which may be hired, so long
as such persons-are not desigﬁated as policemen.

Section 2.7 The title, "Policeman®, shall be defined to
include the plural as well as the singular an& to ihqlude males.

and females.




III. LEGAL REFERENCE

Section ;. Nothing contained herein shall be construed to
deny or restrict to ény policeman such rights as he may have
under other applicable laws and regulations. The rights Qranted
the policeman héreunder shall be deemed to be in addition to
those provided elsewhere. |

Section 2. If-any provision of tﬁis Agreement or any appli-
cation of this Agreement to any member or group of members is held
to be contrary to law, then such provision and application shall
not be deemed valid and subsisting except to fhe extent permitted
by law. All other provisions and applications contained herein
shall continue in full force and effect. In the évent any pro-
vision as aforesaid is deemed to be invalid; then th; parties
hereto agree to meet immediatelg for the purpose of negotiating
a provision to replace said invalid provision.

Section 3. The provisions of this Agreement shall be subject
to gndlsubqrdinate to and shall not annul or modify ekisting ap-
plicable prévisiohs of State ﬁaws. |

Section 4. All rules and regulations of the Department
shall remain in effect except as modified, amended or annulled
by the terms of this agreement, which agreement shall in all re-
spects be superior to the rules anq regulations of this Department.
The rules of the Department shall be deemed to include the "Police

Rules", dated March, 1968, approved by the Mayor and Council on




on December 26, 1967, and shall be further deemed to include the

Personnel Manual of the Borough of Tenafly in effect for 1977.




IV. PRESERVATION OF STANDARDS

Section 1. The Borough of Tenafly hereby retains and reserves
unto itéelf, without limitation, all powers, rights, authoritg,
duties and respoﬁsibilities conferred upon and Vegted Iin it p;ipr
to the signing of this Agreement by the Laws and Constitution of-‘
the State of New Jersey and of the United States, including, but
without limiting the genera;ity of the foregoing, the following
rights:

(z) To the executive ﬁanagement and administrative
control'of the Borough Government and its properties
and facilities and the activities of its employees;
(B) To hire all employeés, and subject_to the pro-
visions of law, to determine their qualifications and
conditions for continued employment or assignment and
to promote and transfer employees;

(c) To suspend, promote, demote, transfer, a<siqn,
reaasiagn, dis—~harge. or_Fake anm other disciplinary
aétfon for good aﬁd just cause according to'iaw.

Se&tioh 2. Nothing contained herein shall be construed to
éeny oflreétrict the Borough of its righfs, respdnsibilities, and
authority, under R.S. 40 and 40A, or any other national, state or
county laws. |

Section 3. The Bo;ﬁugh of Tenéflg agrees that all benefits,
terms and conditions of employment relating to the status of
Borough of Tenafly Police Officers, which benefits, terms and

conditiens of employment are not specifically set forth in this




Memorandum of Agreement, shall be maintained at not less than

the highest standards in effect at the time of the commencement

of collective bargaining negotiations between the parties leading

to the execution of this Memorandum of Agreement.

Section 4, To establish policy.

(A)

(B)

(C)

(D)

(E)

' To maintain the efficiency of Borough operations

entrusted to them.
To determine methods, means and personnel by

which Borough operations are to be controlled.

The exercise of the foregoing powers, rights

authdrity: duties and responsibilities of the
Boropgh: the adoption of policies, rules, regulations
and practices in furtherance thereof, and the uée of
judgment and discretion in connection therewith, shall

be limited only by the specific and express terms

heresf are in conformance with the Constitution and

" Laws of New Jersey, including Chapter 303 of the Laws

of 1968, and of the United States.

The Chief of Police shall have discretion in determin-

ing finality of tenative work schedules, squad or
division strengﬁh{or other matters related to insuring
adequate police coverage For the Borough of Tenafly.
Proposed new fuleé br'changeS’in‘existing rules govern-

ing working conditions shall be negotiated with the

‘majority'repreSeﬁtive'before they are established.
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V. ~ THE ASSOCIATION REPRESENTATIVES AND MEMBERS

Section 1. The Employer agrees to grant the'ﬂedeSsary time
off without discrimination for the PBA delegate from the Tenafly
.Police'Deparfméﬂt‘to attend one staté‘or'countY'éonventiOn; state
or couﬁty'PBA'meétipgs not to exceed one pef‘month; and in additionm,
for the hours nedeSSary to attend one meeting.per ﬁonth’df the Lécal
PBA Chapter provided twenty-four (24) hours thice'is given in
writing to the Chief of Police. |

Section 2. Authorized representatives of the local PBA shall
be permitted to visit Police Headquarters or the Office of the~
Police Chief for the purpose of ascertaining whether or not this
Agreement is being observed. This right shall be exercised reason-
ably and such visits shall be made upon notice to and at the con-.
venience of the Chief of Police,

Section 3. During the period of Contract negotiations,
Association representatives from the'Tenafly Police Départment
not to exceed two (2) shall be excused from normal duties for
the actual time necessary to attend negotiating sessions with
fﬁerﬁﬁployer. _ | |

Section 4. In the event the President of the local PBAV
Chapter is a member of the Tenafly Police Department, the President
shall then be accorded Fhe time off as is applicable to the dele-

gate under Section 1 of this Article.




VI.RETENTION OF CIVIL RIGHTS

Members shall retain all civil rights under the New Jersey

- State Law and Federal Law.




VII.

Members shall retain
'Law and ordinances of the

are still employed by the

RETIREMENT

all pension rights under KNew Jersey
Borough of Tenafly so long as the members

Borough of Tenafly.-




VIII. EXTRA CONTRACT AGREEMENT

The Borough agrees not to enter into any other Agreement
or Contract with its members who are covered hereundef, individ-
ually or,collectively,-which in any way conflicts with the tefﬁs

and provisions of this Agreement;

—1 0-




IX. WORK WEEK, OVERTIME

Sédtidnfl. The working schedule for 1978 is attached here«r -
to ana the working schedule for 1979 shallrbe'pfomulgated no
later than December 1, 1978, and will be ‘apperidéd hereto as
Schedule “B", | |

'Sectibn.Z. If a member is required to work 1oﬁger than his
normal tour of duty, he'shall'be'entitledrto overtime at the rate
of time and a half his regular rate of pay.

Section 3. In construing ovértime,fany fréctioﬁ or a part
of a half hour shall constitute a half hour,

l‘Sedtion'ﬁ. If a member is called to duty on his day off,
he shall be entitled to be paid for all hdurs-worked; in this con-~
nection, he shall bé guaranteed two and one-half (2-1/2) hours
"work" to be paid for at the time and one half rate for said mem-
ber.

Section 5. If a member'ié':ecalled to duty, he SHall Be
entitled to be paid for all hours worked and the Borough shall
make every effort to permit the mémber to work his:full shifﬁ '
if the‘meﬁber.so desires.

Sedtion'G; Overtime rates shall be calculated as per the

following formula:

"(é)‘i”uﬁaée 4;L6ﬁgéfiéy x ,1l5
(Hours) 208Q

Section 7. In lieu of being paid overtime upon submission

of proper voucher threfore a member may elect, subject to approval
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- of timing thereof by the Chief of Police, to have compensatory
time off of a duration equivalent to the hours earned by the
formula set forth in Section 6 of this Artiéle.'.Generally, the
eiecfion for overtime or compensatory time will be made within
ten (10) days of the oveftiﬁe‘wdrked. If compensation is_elected,
vouchers must be submitted within forty (40) days of the member's

election as set forth herein.

. -lla-




. been shown. and further provided that. notice &6f same~is,given~not‘mm,:-

X. vacarions

Section 1. The vacation schedule is attached heretoland
marked Appendix B. |

Section 2. All selectians‘of summer vacations as defined
by Section 5 sbgll be completed by February'28#h..

Section 3. Non-summer vacations shall bé taken at the

:dlscretlon of each member provided same does not adversely af-
‘fect the eff;clency and operatlon of the Department._ Appllcatlonsi‘

' shall be granted in the order of filing for same.

Section 4. lIn case of conflict vacation picks sha;i be based
solely on seniority.
) Section-f._ All.vacations taken between Jﬁne 15th and Sept~
eﬁber-ISth shall be considered to be summer vacations and shall
be limited to a maximum of two (2) weeks per member phless a mem-
berrof the same squad shall waive his rights. The dates of June

15th and September 15th are approximate.

Section 6. Vacations once approved shall.not be-changed by

-either the Employer or thé member without good reascon having

'less than ten (10) days prior to the scheduled start of said vac-

ation.

Section 7. -ﬁacations shall normally be scheduled between
January 1 and December 31, pfovidéd however, that bet#een December'
18th aﬁd Debember.Bl no more than one (1) man per sguad nor more

than five (5) ﬁen shall be permitted a vacation unless more are
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allowed at the discretion of the Chief.

Section 8. WNo éarryaover of vacation time from year to
year shall be allowed unless necessitated by pressure of Police
Departmeﬁt'Businesst Where a member's vacation was not pef-
mitted todﬁe'taken during the entitlement year; then the member
shall.useisuch'carried—over vacation time not 1éter‘than Ma& 1st
of the ensuing year. |

Section-Q. Requests for split vacations of less than one
(1) week's duration may be submitted but shall be granted at the
discretion of the Chief.

Section 10. Members shall be entitled to the amount of vaca-

tion relating to their years of service as set forth below:

-

1 year 10 working days
2 years 11 working days
-3 years 11 working days
"4 ryears 12 working days
" 5 years 12 working days
6 years - - 13 working days
- 7 years - - 14 working days
.8 years : - 15 working days
. "9 years. - = 16 working days .
10 years = - 16 working days
11 years 17 working days
- 12 years - 17 working days
13 years 18 working days
14 years 19 working days
15 years - | - 20 working days
16 years : 20 working days
17 years - ' - 21 vorking days
18 years - A 21 working days
- 19 years 22 working days
20 years - : - 22 working days
21 years = - 23 working days
22 years 23 working days
23 years 24 working days
24 years - - 24 working days
25 years and over . 25 working days

-13-




XT. HOLIDAYS AND PERSONAL DAYS

Section l’, Members shall be entitled to thlrteen (13) paid
holldays upon submission of voucher, which holldays shall be as
‘follows:

1., ﬁew Year's Day
2. Mértin‘Luthér King;s Birtﬁdagl
3.' Washington's Birthday
4. Good Friday ‘
-5. . FEaster Sunday
6. Memorial Day
- f 7. Indegendence.Dag
8; Labor Dag‘
9. Coiumbus Day
 10. Veteran's Day
11. Election Déy
12. ‘Thanksgiving Dég
"ji. Chi%stmas;; |

Séétign 2. In éq&itiép'télfhé_ﬁpiidéys sef fo;th in Sectioﬁ 1,
should ofher Employees qf}the Borougﬁ be é?anfeé addifional holi¥
days not presently in the Salary Ordinance Qf the Borough of Tenéfiy;
such as fo; observation of a new hpliday or in respect for thé death
of a national, state or local figﬁre, then each member shall be |
entitled to receivé holiday pay for the équivalent time.

Section 3. InlAddition to the paid holidays, members shall be
entitled to .time off and not holiday pay for five £5) additional

days (non-cumulative) which are called personal days. These per-—
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sonal days shall be permitted upon forty—éight (48) hours notice
to the Chief of Police, who shall not unreasonably Withﬁold such
request since it is the Iintention of the parties to permit the
members time off of their own choosing to atten& to bersonal mat-
ters, social events and other éfféirs, since pélice in their duties
no;mally work many weekends. In case of conflict in granting pérj
sohal dégs_preference shall be given to that .member or members -
having an emergency, serious family illness dr childbirth. .
Section 4. 'Notwithstanding the provision for personal days.
as set forth in Section 3, not more than one (l) man per sguad
shall be permitted personal days at any given.time. Regquests for
personal days shall be honoréd on the basis of the timeliness of
the‘requést. )
In case of emergencies, serious illness or childbirth, the

one man per sguad Iimit may be waived at the discretion of the

Chief.

.—15_




X11. WORK INCURRED INJURY

Sectioﬁ'l. Where an Employee covered under this Agreement
suffers a wofk—connected injurj or disability the Employer shall
' continue such"empl0y at full pay, for a period not to excéed sixw(6)
months ~ during thé'continuance'of such employee's inability to
work. During this period of time, all temporary disability bene-
fits acéruing under the prﬁvisions of the Wbrkers Compensation
action‘shall be paid over to the Employér. Extensions may be
'granted on a case by case basis and such decisions shall not be
. considered precedent or to establish a past practice.

Section 2. The‘Employee shall be required to preseﬁt evi-
dence by a certificate.of a responsible physician'thét he is un-
able to work and the Employer may reasonably require the said
Employee. to present such certificates from time to time.

Section 3. In the event the Employee contends thét he is
entitled to a period of disability beyond the period established
by the'treatiﬁg physician, dr a physiéian employed by the Employef,-
‘or by its insurance carrier, then, and in that_event, the burden
shall be upon the Employee to establish such additional period of
disability by obtaining a judgmentrin the Division of Workers Com-
pensation; or by the final decision of the last reviewing court

shall be binding upon the parties.

-16-




Sectjon 4. For the purposes pf-tﬁis.Article; injury ox
disability incurred while the Employee is acting in any Employer
éponsored éctivity, shall be considered in the line of duty;-

. Section 5. In the event a di3pute'arise§ as to wﬁether an
absence ‘'shall be computed or designated as a sick leave, or as
an injury on duty; the parties .agree to be bound bj the decision
of én.appropriate Worker's COmpeﬁsétion Judgment: or if there is
an appeal therefrom, the final decisfon of the last reviewing
Court. | .‘

Section 6. An injury on duty requiring time off for tréat-
ment, reduperation'or:rehabilitation'shail not be construed as
éigk leave or a sick'leave'occasion=under the terms of the sick
leave pélicy heretofore égreed upon between the pérties,'however,
every effort shall be made to schedule such treatment in a manner
so as to avoid additional costs to the Borough’ _

Section 7. Pursuant to the Statutes of thé State of New
Jersey, in such case'made'ahd”provided: the Employer ﬁéy pfocéss
therpénéion papefé as to a disabled 'ﬁmpibyee,ror také‘other
steps according to law. | | - o

Séétion 8. Nothing in fhis A#ticle éhéll bé deeméd.fo pré;
hibit the right of the Borough to requireﬂthé'Employeé'to return
‘to work to perform light duty or other special tasks even though
his status.of recovery is such that he may not yet be capable of

performing full duties.
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XIITI.SICK LEAVE

Section 1. Sick leave shall be granted in accordance with

the following schedule:

" Time of Service : " Period
Less than 1 month ‘ . None
At least 1 mo. but less than 2 mos. 5 days
At least 2 mos. but less than 3 mos. 10 days
At least 3 mos. but less than 1 year 2 weeks
At least 1 yr. but less than 2 years " 4 weeks
At least 2 yrs. but less than 3 years 6 weeks
At least 3 yrs. but less than 4 years - 8 weeks
At least 4 yrs. but less than 5 years 10 weeks

- At least 5 yrs. but less than 6 years 12 weeks
At least 6 yrs. but less than 9 years - 14 weeks
Ten years and over , : - 26 weeks

.Section 2. The Borough reservesrthelright to require a
physical examination of each member at the Borough's own cost
and expense.

"Section 3. Nothing in this Article shall be deemed to pro-
hibit the right of the Borough to require the Employee to return
to work to perform light duty or other special tasks even though
his status of recovery is such that he may not yet be capaBie of

performing full duties,
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XI1V. ~ INSURANCE, HEALTH AND WELFARE

Section 1. The Borough shall provide Blue Cross, Blue
. Shield (750) Plan, Rider J and major medical insurance One
Million Dollar ($1,000,000.00) cbverage'for the member and hi$‘
family, deductible of $100.00/$300.00. Paid hospitalization shall
be deemed to.inclﬁde'mEmbers who retire after at least completing
twenpy-five (25) years of service...basic hospitalization plan onlj
and including a coordination of benefits to correspondingly reduce
the amount or drop former members who become covered under a plan
~at a new place of employment in the event they become reemployed.

' Section 2. The Borough shall maintain false arrést insurance
witﬁ'coverage of Five Hundred Thousand Dollars ($500,000.00) and
will pfovide existing insurance coverage to Employees covered

under this Agreement, protecting them from civil suits arising

out of the performance of their duties, including but not limited
to the following: false arrést,'malicious prosecution, libel,A
slander, defamation of character, violation of the right of'privacy,
linvasion"bf'the';ight of privileged oécupancy, and any charges or
offenses directly or indirectly-felated to the Employeé's employment.

- S8ection 3. The Boroﬁgh shall provide excess group insurance

for a vehicle owned by a member, which coverage shall be appli-
cable only if the vehicle is used in the séope of the member’s
employment except that such coverage shall not be dgemed to in-

clude coverage for the transportation to and from work.

~19-



Section 4. ThelBorough shall provide a Five Thousand
Dollar ($5,000.00) life insurance policy to each member. The‘
member shall désignate the beneficiary and owner of the policy.

~Section 5. The Borough shall provide 1egal-representatidﬁ
" for each menmber as set forth in the New Jersey statutes. If the
member is not satisfied with the fepreéentation provided or
offered by the Employer, the matter shall be referred to the
‘Board of Police Commissioners of the-Borough of Tenafly for
resolution of all issues which shall include but not limited to
a deterﬁination of the maximum costs to be borne by the Employer
and any cost over-said amount shall be the membe:'s.sole

respénsibility.




XV. EXCHANGE OF pDAYS OFF

The Cbief of Police may grant the reqﬁestrof any member
éf the Department to exchange hours or days off.: Such request
shall be granted onla uniform basis with standard rulés and re-~
gulations applyin§ to all members.who make this request. All
requests will be considered and none shall be unreasonably denied.
In the absence of the Chief, squad leaders may grant such re-
quests in which event the Chief shall.be notified ﬁg the sgquad
leader that such permissioﬁ has been granted in a manner and in the

form to be prescribed by the Chief of Police.
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XVI. CLOTHING ALLOWANCE, WEAPONS AND STANDARDS

Section 1. fThe Borough shall provide a Three Hundred and
Twenty-Five pollar ($325.00) maintenance allo#ance upon sub-
mission of voucher. |

Section é. The Borough shall provide a walﬂundred and
Fifty Dollar ($250.Q0) clothing allowance given annually to all
members upon submission of é voucher provided,rhoﬁever, fhat
members shall subsegqguently file with the Chief of Police re-
ceipts to verify expenditures of such allowance for the purcﬁase
of uniform items.

Secfion_B. Uniforms damaged in the line of duty shall be
replaced by the Borough if deemed unrepairable bé'thé Chief of
Police.

Section 4. The Borough shall issue to each member a safe
usable service revolver. Fach member agrees to take propér'
éare of said egquipment and to méintain same at the member’'s ex-~
Vpenée for any repair occasioned'by fhe member's neglect; other—
wise, the service weapon will be maintained by'the Borough. In
addition, the members agree tb maintain their proficiency in tbé
use of said weapon under such training procedures and drills‘és may
be established by the Chief of Police.

Section 5. Members agree to keep their uniforms and ap-
pearance in accordance with the standards established in the

rules of the Department or as modified by the Chief of Police
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Section 6. In the event a personal item, such as a wrist-
watch, flashlight or other gear is damaged in the line of duty,
a member may request that the item be replaced or some monetary
compensation given, but the Employer is not bound to honor any
request, each_of which shall be judged on a case by case basis.
The Chief of Police shall be authorized to approve replaqements
up to a cost of Fiffy Dollars ($§50.00); fér items in excess of this
'émount (such as eyeglasses) approval shall be obtained from.the |

Board of Police Commissioners.
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XVITI. SPECIAL CONSIDERATION IN THE EVENT OF DEATHS

Section 1. Any member having a death in the immediate
famiiy shall 5e granted time off without‘deduction from pay
or compensatory time not to exceed a period of four (4) days;

For purposes bf this section, "immediate family" shall be deeéed
to include a wife, child, sfep-éhild, mother, father, brother,
sister, step-mother, step~father, guardian, mother-in-law, |

or father-in-law.

Section 2. In the event a member has the death of a
grandmother, or‘gran&father or grandchildren, hershall be accorded
the time off not to exceed one day in order to éttend the funeral.

Section 3. The provisions of thig Article shall be in ad-
dition to the personalrdays otherwise provided for in this

Agreement. (Article 11, Sect-ion 3).
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XVIII. TERMINAL LEAVE

Terminal leave shall be grénted as follows:

After 15 years of servicef—-------—————-;-——l—1/2 months
After 20 years of service=——————e———mmm——e. 3 months
After 25 years of servicef --------- ————————— 4-1/2 months
_After 30 years of Service-——lm—emme 6 months
Af£er 35 years of service—ﬁ——-------—-~;———~7—1/2 months
After 40 years of serﬁiée—————---——f ———————— 9 ¥~g nonths

Added to such leave shall be any_compenéatory time off and
vqcation time which is owed to the retiring member. Vacation
fime shall be deemed to be earned at the iate per’ month éf the
annual period divided by twelve (12) for tﬁe eligibility as

determined by the years of service.
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XIX. GRIEVANCE PROCEDURE

Section 1. The pdrpose of the grievance procedure shall be
to settle ail grievances between the Borough and the Association
ahd members as gquickly as possible, so as té assure efficiency
énd promote Employees' morale. A grievance is defined as any
disagreement-between the Bofough énd the members or the PBA in*_
volving the interéretation, application or violation of policies,
agreements and administrativé decisions affecting them. All
grievances shall be processed as folloﬁs:

{a) They shall be discussed with the members involved and
the ;ocal PEBA representativeé, with the Chief of the Depa:t;

ment, or any representative designated by him. An answér_
shall be made to the member with a c;py to the PBA within
three (3) cadendar days by the Chief or his designated rebre~
sentative.

{b) If the grievance is not se;tled thrpugh Step (a), it
shéil.be submitte& in:writing»to the Boar&_ofréoliée Coﬁ-
missioners apd the answer to such grievance shall be made in
writing, a-coéy tolthe Ass&ciatibnf withiﬁ five fﬁ) days of
tAe submission. |

.(c) If the grigvance is not settled through Step (b) above,
it shall be submitted in writing to the Mayor and Couﬁcil of
the Borough of Tenafly, which body shall review the record |
made below and advise the member with a copy to the PBA

within ten (10) days after supynission to the Mayor and Council.
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(d)

Arbitration.

I. If the grievance is not settled through steps
,(a),.(b), or (c) , the grievant(s) may refer the matter
fo the American Arbitration Association within fourteen
(14)‘daysl(ca1endar) after the determination of the

Step pr&ceeding. The arbitratof or arbjtrators shall be
selected in accordancé with the rules of the said assoc-
iation and the expense of tﬁe arbitrator or arbitrators
shall be borne egually by the parties hereto, péoﬁided,
however, that each party shall bear the expense of pro-

ducing witnesses, testimony or evidence for his pfe~

sentation.

2. The arbitrator Qf arbitrators shall be bound by the
provisions of this Agreement and restricted to the ap-
plipation of the facts presented to him and releﬁant

to the grievance. He or they shall h;ve no authority
to modify or alter in any way the provisions of this
Agreement or any amendment or Supplément héreto. The
decisionrof the arbifrator shall be final and binding.
3.7 It is ag?eed_betweenthe part;es thét no arbitration

hearing shall be held until after the expiratfon of at

least thirty (30) days after the decisionrrenderedlby

‘the Mayor and Council.

4. The time limits expressed herein shall be strictly
adhered to. Nothing lherein shall prevent the parties

from mutually agreeing to extend or contract the time
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limits provided for processing the grievance pro-
cedure. A failure to respond at any step within the

provided time limits shall be deemed a denial.
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XX. COMMENDATION AND HONORABLE MENTION

In the event a member receives an official owmmendation
from the Borough of Tenafly, the Chief of Police of fhe
Borough of Tenafly or the PBA, the Employer shallrgive suitable
publicitg‘and recognition to such member in such e;ent, in a .
type and form to be prescribed byAthe Board of Police Commisgianers

which recognition shall include a compensatory day off.
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Section 1

Patrolman
Patfélman'
Patrolman
Patrolman
Detectife
Sergeaht

Detective-
Lieutenant

Lieutenant

XXI.

WAGES AND LONGEVITY

. Salaries for members shall be as follows:

Rank

- starting

- 2nd year

- 3rd year

- 4th year

Patrolman

Sergeant

Detective

Senior Lieutenant

Senior Lie
Detecti

utenant
ve

1878

$14,700.00

$16,300.00

$16,800.00
$17,500.00
$17,700.00
$18,600.00
$18,800.00
$19,550.00
$19,750.00
$19,950.00

$20,150.00

1979

~$15,700.00

$17,300.00
' $17,800.00
$18,500.00
$18,700.00

$£19,600.00

 $19,800.00

$20,550.00°
$20,750.00
$20,950.00

§21,150.00

Section 2. In addifi&ﬁ to Salarg, members shall receive
Jlongevity pay wﬁich shall be computed at one percent (1%) for
every two (2) years of service with a makimum of ten peréent
(103) after twenty (20) years of service. Thereafter longevity
shall be computed at an additiopal one~half percent (1/2%) for
every two (2) years to a maximum of 12.52 for thirty (30) years

of service or more.
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XXII. SCHOOL AND COLLEGE CREDITS

Section 1. Notwithstanding other compensation to which members
of the Police Department may be entitled, all members of the Police
Department of the Borough of Tenafly shall be eligible to receive a
lump sum or salary increment based uponrcompletion of stages of‘ed—
~ucation as foilowé:

fa) Upon obtaining 32 credits towards an approved degree iﬁ
Police Science - the lump sum of One Thousand Dollars (51,000.00)
(b) Upon obtaiﬁing sixty~four (64) cumulative credits as.afore—
said the additional sum of Three Hundred Eighty Four Dollars
($§384.00) per year added to the base saléry.. Four Hundred
Sixteen Dollars ($§416.00) in 1979.
‘"(c) Upon obtaining 96 cumulative credits as aforesaid, the
aaditional sum of Five Hundred Seventy Six ($576.00) per year
added to the base salary. Six Hundred Twenty-Four Dollars
($624.00) in 1979.

(d) Upon obtaining 1?8 cunulative credits as aforesaid or
aibabealaureate degree, an additionél‘Sdm_of_Seveanﬁndred

Sixty Eighf Dollérs (5768.00)“pér_gea; added to“the‘base_salagg:
Eight Hundred Thirty Two Dollars ($832.00) in 1979. -
{fe) Fach additional graduate creait as aforesaid - Two

Dollars And Fifty Cents ($250) pef credit‘per,gear added to

the base salary.

(f)' Supplementai éolicé adademy training credits - Four Dollars
(54.00) per credit per year added to thé base salary. Four

Dollars and Fifty Cents ($4.50) in 1979.
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Notwithstanding the aforesaid members shall elect by
December 1 of the prior calendar year whether they are to be
compensated by using credits towards a course or credits as
per subsection F above since in no case shall a member be per;
mitted to collect in any given year for both type credits.

Section 2. The‘Borough shall supply textbooks and
tuition for members if the same is not covered by Federal ox
State sources, provided however, that thé textboods or other
material shall remain the property of the Borough forruse in
the police library or for circulation to other students siﬁil~
arly situated. It is understood that thelBQrough shall not
pay for Graduate Tuition. |

Section 3. TIf the Borough requires any member to attend
a'seminar or other special course which is not creditable to-
wards a degree in police scienée, the Borough shall have the
option-qf supplying transportation to said seminar if Borough
vehicles are available, or may compensate the member using_
his own car at a reimbursement rate of Fifteen Cents t$.15)
per:mile; in'this_connéction, the Boroﬁgh méy designate car
pool arrangements so as to reduce or avoid'duplication of
mileage charges. |

Section 4. The Borough shall reserve the right to require

all members or some members to participate at no expense to the

members in in-house tralning or evaluation programs of a type and

for a duration to be determined by the training officer or upon

approval by the Chief of Police. If formal training sessions are

held outside normal duty hours, members shall be entitled to com-

pensation at the overtime rate for such training session.
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SectionQS; In oxrder for a member to be ‘eligible for
payment of credits for training courses and'forlgraduaté'coursés
as set forth in sections (e) and (f) of section l_herein;'éaid
credits shall bé'décumeﬁted and certified by Decemher 1, 1977-
for purposes of being added ‘on to the base salary in 1978 and
similarly shall be certified as completed by December 1, 1978
in order to be added on to the base salary of 1979; Further in
this regard, for payment of steps based upon the levels set
forth in paragraphs (b):'(c)'and (d) of Secfion i: said degree
must haﬁe been completed, certified and obtained no later than
December 1 of the year preceding the year in which the step pay;
ment is to be made‘provided; however, that for purposes of 1978
aloﬁe step payments shall be made based upon courses and levels
attained by January731; 1978, the parties understanding that this
is a special condition for 1978 alone and does not constitute a
custom or past practice and that members for 1979 will be paid
~for step levels completed, certified and attained by December 1,

1978.
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XXIIL. " LEAVE OF ABSENCE

Section 1. Leaves of ahsernce may be dccorded to permanent
full time members without loss of job'statuS'or'seniority for a-
perlod of one hundred twenty (120) days in any two (2) calendar
years for emergency 51tuat10ns - The determlnatlon of such
emergency situations shall be within the discretion of the Mayor
and Council. During such'leaves:-the'Emnloyeeyshall not be con-
sidered unemployed for purposes of collecting“unemployment com-~
pensation.

Section 2. Benefits shall not accrue"during such leave,
however, the Employee upon his return shall be entitled to con-
tinue in his employment from the point which he began his leave of
absence (i.e. the Employee picks up where he left off.)

Section 3. The Employer‘may at its optlon provide for in-
surance benefits (e.g. medical, life, etc.) either at its own
costs or the Employer may elect to provide the coverage and eur—
charge the Employee in an amount equal to_the'cost ofrsaid-group
programs to the Town. |

Section 4. Sporadlc part time, tempotary or selfremploy-
ment work may be engaged in but said leave is not intended to
permit an employee to experiment with a new full time job. The
employee shall submit to the Chief all the Ffacts bearing on his
request and the Chief shall makekrecommendationa to the Mayor and
Council, ,Each‘case'shall be considered on its’merits and a denial
shall not'be'the'subject of’a.grieVancef'fOne tenewal'may also be
requested; Normally such leave will not be granted for illness un-
less sick leave is exhausted or of for other cause; yacation is

exhausted.
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XXIV. PERSONNEL FILES

Section 1. A separate personal history file shall be establishe:
and maintaineé for each Employee covered by .this Agreement. Personal
history files are confidential records andrshail be maintained in the
office of the Chief of Police.

Section 2. Any member of the Police Pepartment may, by apéoint-
ment, review his personnel file but this appointment for review must
be made to the Chief of Police, or his designated representative.

Section 3. Whenever a written complaint concerniné an officer o
his actions is to be pléced in his personnel file, a copy shall 5e
made available to him, and he shall be given the opportunity to rebut
it if'he:so desires, and he shall be permitted to pléce said rebuttal
in his file.

Section 4. All prsonal history files will be carefully maintaine
and safegu grded permanently, and nothing placed in any file shall be
removed therefrom, except upon agreément bglthe parties.

Section 5, Complaints by any member of the Department need
not be disclosed to the membex by the Chief unlessréaid complaint

is to be made a part of the member's personnel file.
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XV, INVESTIGATION OF A POLICE OFFICER

Section 1I. In.an effort to insure that departmental Investi-
gations are conducted in a ménner which ié conducive to good order

and discipline, the following rules are hereby adopted:

. 1. The interrogation of a member of the force shall bé at a
reasonable hour, preferably wﬁen the memberrof the force is on
duty, unleés the exigencies of the investigation dictate
otherwise.

2. The intefrogations shall take place at allocation.designated
by the Chief of Police. Usuallyrit will be at Policé Head~
quarters or the location where the incident allegedly occurred.
3. The member of the forde shall be informed of the nature of
the investigation before any interrogation commences.- Suffic—
ient informétion to reasonably apprise the members of the al-
legatiéns should be provided. If it is known that the member

of the force is being interrogated as a witness only, he should

_be so inféfmed a‘t'the initiallcbnfaét.' — |
 4. The questioning shall be reasonable in length. 'Fiftéen (15)
minﬁtes tiﬁe shall be providéérfor éersonal necessitités, meéls,
telephone calls and rest periods at the end of every two fz)
hours. | -

5. The member of.the force ;hall not be subject to any offen- -~
sive language, nor shall he bé threatened with transfer, dis-
missal or other disciplinary punishﬁent. No promise of reyard.

shall be made as an inducement to answering question.
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6. At every stage of the proceedings,_the-Department shall
afford an opportunity for a member of the force, if he so‘re-
quests{ to consult with counsel and/or his Association repre-
sentative before being gquestioned concerning a violation of the
Rules and Regulations during the interrogations of a member of
the force, whibh shall not delay the interrogation beyond one
(1) hour for consultation Witﬁ'his Association representative
ﬁor more than two (2) hours for consultation with his attorney.
However, this paragraph shall not apply to routine day-to—-day |
Iinvestigations.

7. in cases other than departmental invgstigafions, if a mem-
ber of the force Is under arrest or if he is a suspect or the
target of a ériminal investigation, he shall be given his rights
pursuant to the curfent decisions of the Unité& States Supreme
Court.

8. Nothing herein shall be construed to deprive the Depart-

ment or its officers of the ability to conduct the routine and

daily operations of the Department.
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XXVI. DATA FOR FUTURE BARGAINING

Section 1. The Borough agrees to make available to the
Association all relevant public data the Association may require to

bargain collectively, excluding attorney work product.
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XXVIY. COURT TIME

Sectioﬁ 1. Should a member have to appear before the Grand
Jury or before the Juvenile Court, Counté Court or Superior Couft
in conjunction with any matter arising out of the couse of his em-
ployment or shéuld he haye to appear for a matter involving the
Borough of Tenafly or in conjunction with a hearing heid by the
‘Director 6f Motor Vehicles or should he have to-appear in conjunction
with actions of the Borough of Tenafly as the-issuing authofity for
any hearings before the Alcoholic Beveragé Céntrol.Commission of the
Staté of New Jersey, he shall receive Qvertime &t the rate of one
and one half (1-1/2) times his base salary with a minimum guarantee
of two and one half (2—1/2) hours,.provided that such appearance is
not during his normal duty hours. In the ¢&ent that a portion occurs
during his normal duty hours, he shall not receive any overtime for the
protion of his normal shift. If eligible for overtime, travel time
shall be included.

Section 2. Should any member have to appéar outside of his
normal shift in the Tenafly Municipal Court, he shall be paid over-
time forrthe tiﬁe actuaily spend or two and one-half (2-1/2) hours,
whichever is greater; travel time shall not be included.

Section 3. Payments for fhe above shall be made upon sub-
mission of proper voucher, and membérs shall be eligible therefore

retroactive to Januarg 1, 1978.
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Seétion 4, Only the following types of appearances are
covered by this clause:”
(a) All criminal proceedings.
(b) All criminal-quasi proceedings;
(c) All actions in which'tﬁé Employer is a party.
(d) All actions where ‘the insurance carrier for
| the‘Employer is defending.
(e) When subpoenaed by the Employer or its insurance
carrier or a co-employee, on a work related or

departmental matter.
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XXVIII. ASSOCIATION NOTIFICATION

Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the
majority representative before they are established. It is
recdgnized in cases of extreme emergency this Article shall
not apply. Nothing in this Article shall be deemed, however,
to prevent‘the Chief of Police.from exercising his discretion
. to rotate personnel in their duties as may be required in his
discretion to maintain the efficiency of the Police Department,
and to make decisidné affecting'geﬁeral scheduling, squad or
division strength or time off. Changes in division assignments
for an anticipated'duration of more than one (1) week may be
made at the discretioﬁ of the Chief. A notice of proposed
change of assignment shall be posted on the bulletin board and.
members shall have sevenfy-two (72) hours to volunteer. If
persons who have volunteered for reaésignment have ﬁot'been
selected, they shall Be notified by letter or intefview of the

general reasons for their non-assignment.
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XIX. ' PRIORITY FOR QVERTIME

Section“l; Overtime for regularly scheduled shifts and
details will be offered to regular full time”Employees of the
Department first; in an order of preference based upon a rotating
seniority list. | -

Section 2. Therelmay'bé'cerfain situations in which the
Department because of special skills or otﬁer attributes of a
particular officef: determines that it is in the best interests
of the Employer to‘by—pass'an'Employee'or Employees onrthe seniority
list. While this Agreement contemplates special situations as
noted hefein; it is agreed ‘and understood that such by-passed
Employee or Employees must become next onlthe'list for the pur-
poses of the overtime roster.

Section 3. In the event three (3) nﬁmes on thé'senioritj
roster refuse overtime, the Chief,. or his designee; éhall have
the right to assign overtime as appropriate;.

Section 4. It is understood that'the'purposéféf this
clause is to equalize the opportunity for overtime améng the ‘
Employees covered by this Agreémentf The.equality of opportunity
for overtime may be considered by a rank by rank basis. Nothing
shall be'déémed to require the total hours of overtimé ‘engaged
in to be equalized. _- '

Section 5. 'SUChLDVéftime'will be offered to persons other
than full time'Employeés only if it has first been refused by each

menmber on the seniority roster aforementioned.
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Section 6. With regard to what is commonly knéwﬁ as school
or special details; Such.aS'Balligames and dances and other similar
details, it is agreed that the Employer will attempt to obtain
full time Employees of the Police Department to work said. de-
tails and will make an offer of such details to the regular full
time‘Empioyeés on the basis of the rotating seniority rostef.

Section 7. It will be'thé'obl?gation of the Employeés to

set up thelr own roster for school or special details.




XXX.  BULLETIN BOARD

Section 1. The Employer will suppiy'one (1) bulletin board
for the use of the Association to be placed in a conspicuous location.
Section 2. Thé bulletin board shall be for the use of the Assoc
fation forrfhe posting of notices and bulletins pertaining to Assoc-v
Viation business and activitigs or matters dealing with the_Welfare
lof Employees.
Section 3. No matter may be posted without receiving pe:mission

of the officially designated Associatlon representative.
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XXXT. MILITARY LEAVE

Military leave shall be granted in accordance with Federal
and State laws, pfovided however, that during periods of twelve
(12) days or more consecutive training duty, the Borough shall

receive a credit against the member's salary for the amount of

- the member's compensation during said training period pursuant

to law.
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XXXIX. ~ PATROL CARS AND UNSAFE VEHICLES

Section 1, The Borough agrees to provide air condi-
tioned patrol cars which shall be maintained by the Borough
if budgetary constraints permit such acquisition.
Section 2. The Boroﬁgh shall repair uﬁsafe vehicles im-
mediately or remove said vehicles from service.
Section 3. In the event it becomes necessary to have a
member perform work on a Borough pqlice vehicle, it shall Ee
‘undefstood that such work is being‘done under a standing order
and is within the scope of employment. In this cdnnection, work
shal} be déemed to be limited to changing flat tires and adding
snow chains and simple adjustments and shall not be'deeme& to
mean major repair work to the engine or other parts of the
vehicle. | |
Section 4. The Borough shall make every effort to insure -
that vehicles meet the standards established in Title 39 of the
Revised Sfétutes. |
Section 5. Operators Believipg defects exist on ahy vehicle
-Shall‘file-an'indidéﬁt répoft‘in a manﬁér to be pfescribed by the
Chief of Police.
Section 6. Iﬁ providing sald automohiles, the Employer may‘pur—
chase or‘lease'automobiiés so long as the vehicles involved conform v
to at least the state stnadard vehicle uniform pﬁrchdse'specificatiéns.

4
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XXXITI., DURATION OF AGREEMENT

This agreement shall be effective as of January 1, 1978,
and shall terﬁinate on December 31, 1879. Bargaining for the
next succeeding contract ﬁhall commence on or about August 1, 1979,..
or otherwise so as to comply with the schedules determined by t$e 
rules of the Public Employee Relations Commission. The terms of
this Agreement shall continﬁe in full force and effect uﬁtii'a new.
Contract is executed.

IN &ITNESS WHEREOF, the parties have caused this Agréement
to be signed by their respective representatives and appropriatelg
attested. =

TENAFLY POLICEMEN'S BENEVOLENT
" ASSOCIATION OF -NEW JERSEY

' . LOCAL 180 \
BOR07 F NAFLY '
— o i -

g 77 _

B AV as

Lol X S
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