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PREAMBLE

This document constitutes an azresnent cntered into by

the Board oi Education of the Townschip of South Brunswick,
Mew Jersey, to be called the "Boarc® frowm this point fotth,
and the School laintenance Association of South Brunswick
Township, Hew Jersey to be called the '"Association" from

this point forth, on the lst day of Hovember, 1971,
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ARTICLE I

Recognition

The Board recognizes that all cmployees of the South
Brunswick Schools have the right to contribute to, affiliate
with or create employee associations for the puipose of
participating with the Board in negotiations in keeping

vith Chapter 303, Public Laws of 1968 and withir the
framcwork described by said laus,

The School Maintenmance Agsociation of South 2rungwick has
proven to the Doard that they have obtalned majority status,
The Zoard, therefore, recognizes this Association to be the
one and only representative for negotiating terme and
conditions of employment for all school custodians, matrons,
bus drivers, and buildings and grounds maintenance personnel
under direct contract to thc %Leard.

The term “'custodian™, unlcss otherwise stated, shall
henceforth mean all employces in the negotiating unit defined
in paragraph B above but shall not be confused wvith the
sub-classification “School Zustodian® which will bc¢ used when
waking reference to those charged with the carc epd maintcpance

of a specific school plant.



10.

11.

12.

C.

ARTICLZ 1I

Principles

This agreement is negotiated in order to estatlish for its
term the torms and conditionc of employment of all mombers
of tho steif employed in the claseificationc set forth in
Articic 1,

The Doazd and the Association recognize the Lmportance of
orderly, just and expediious resolution of disputes which
may arisc as to the proper interpretation or implementation
of this agrcomenk and accordingly hercin agrec upon 2
gricvance proccdure for the processing of such digputes.

The Zoard and the Assaciation, partics to thc Agrecment,
accept the provisions of this Agreement as comuitments which
they will cooperatively and in good faith honor, support and
geek to fulfill,

FTach party will provide the other, upon written rcquest,
with a vritten notification of those personnel vho have been
authorized to act in their behalf in contract negotiations.
The provisions of this Azrecment copstitutes z binding
obligation on the partics for the duration hereof or until
changed by mutual consent in writing. Any previougly
adopted policy rule or rcgulation of the Doard which ic in

divect conflict with the provicions of this Agreement shall

be supersaded ond replaoced Ly this Agreement. llothing in

this Agreemant which changes pre-existing terms and conditions

of caployment will operatc reotrvoactively unless cupressly

20 stated.
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ARTICLE ITI

Association Rizhics

The Coard agrees to furnish tue Association, ir response to
reasonrable request frow time to time, aveilable inflormation
in thc public¢ domain.

2ricvance conferences, procecdings and negotiatloms shall
normally be scheduled 2 Zimes other than regular vork hours,
Nowaver, whon the Doard or ity representatives requiver ot
azrecs Lo the attendance o) any member of the unit io
participate in. any such activity during regular working hours
he shall suffer no logs in pay foy cuch time spent,

The Association and itc reoproscitatives way Le permitied to
use saiool buildings 2t reasopable hours for mectingz, upon
prior noticc and approval by the building principail,

The Association may be permitted the use of school Zacilities
and office ecquipment, upon prior notice and approvol by the
building principal, at reasonable times when such 2quipment

ir nct otherwise ir ucz, The Association shall pey for the

cozt of all materials

%]
o)
2
Y

[

pplics incident to cuch uzc and
Z0Y gny rvepairs neccessitated ac a reosult therezol,

The Association shall have Lo ecch building wvorlt location
adequate bullolin beard cpace Jor the posting of Agsocistion
potices. All such notices shall bear the signature of an

Associavion ofiicial, and an authorized zeprocontative

-(: -
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of the Assocfation ghall be zmployed to post thesc materials
on the board. Copies of all such notices and materiel shall
be given to the Business Manager prior to posting. Bulletin
boards shall not be uszd for the posting of derogatory or
controverstal matertial,

The Association shall be permitted the reasonable ucge of the
inter-school mail facilitiec and gchool mail boxes,

In the cvent there ie no Asgociation representative in any
work location, am authorized representative from another work
location may be designated the authorized representative of
the Association by a letter of authorization signed by the
President of the Association, to carry out all dutices and
responsibilities of Association representatives as set forth
in thig Agrecement, except that such representative shall not
be entitled to lcave the premises of the work location in
which he works during his working hours, nor interfecre with
the vork being performcd by other employeces.

The rights and privileges of the Association and its
representatives as scet forth in this Agreement shall be
granted only to the Assoclation as the exclusive representative

of the ¢mployees, and to no other organization.
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ARTICIE IV

Negotiation Procedure

The committee: Represcntatives of the Board and represcntatives

of the Association shall form a committee for the express
purposc of conducting negotiations.

Pepresentatives: Neither the Board nor the Association shall

control or attempt to control the procedures governing the
selection of the other group's representatives. FEach group
shall be empowered to proposc, counterproposc and either
accept or reject proposals being considered.

Mectings: Meetings shall be regularly scheduled until
negotiations are considered completed by the represcntatives
of the Board and the Association., Should either group feel
the need to mcet with the other group at times not regularly
scheduled the group initilating the request will submit to the
other group a written statenent detailing the reasoas for the
mecting. This special weeting will take place ten (10)
calendar days after receipt of the written request.

Scope of Negotiations: Thce Eoard and the Association both

agree to negotiate termec and conditions of employuent as well
as grievance procedures as described in Chapter 303, Public
Laws 1966,

Consultants: The Board and the Association each reserve the
right te bring consultants to the collective ncgotiations

sessions. Should both groups agree to engage in joint contract

-G -
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to bring consultants or clerical assistants to the negotiating
sesgions, ¢costs betwecen the Board and thce Association will

bec shared_equally. The time and degree of participation of
thesc consultants and clerks shall be determined by mutual
agreement between the Board and ¢he Agsociation.

Sharing of Information: The Association shall have access

to information relating to the school district's financial
resources upon request.

Agreements: Agreemcuts betwcen the Board and the Association
shall be put in written form and signed by the presidonts of
both the Board and the Association. Thesc agrecments shall
bc held binding upon both groups to the extent zllowed under
the laws of the State of Hew Jersey and the United Scates.

Inpasse in Negotiations: In thc avent that either party feels

that an impasse has been reached 1n negotiations, they nay
utilize the procedures available under Chapter 303 to avail
themsclves of mediastion and fact-finding., In the event
participating Association reprasentatives are required to
attcnd mediation or fact-ifinding sessions during regular
vorking hours, they shall do so with no loss of pay. The
Aspociation agrees that a mauximum of two represcntatives

would be required for such scssions.



ARTICLE V
Griecvance

l. A, Dcfinition: A grievance is 2 claim by an employece or his

2. rcpresentative that involves the appeal of an interpretation,
3. applicatton or violation of policics, agreements, or

4, aduwinistyrative decisions affcecting him, As usad in this

5. definition, the teorm cmployec shall nean also a zroup of

6. employces having the same grievance,

7. B, Purpose: The purposc of this procedure is to secure cquitable

8. solutions to griecvances st the lowest possible level. Eoth
9. pactics agree that thesc proccecdings will be kept confidential
10. execpt where otherwise stated in this agreement,

11. C. Rights of thc Aggrieved: Any individval ewmployee represcnted

12. by the Association shall be ensured freedon from restiaint,

13. interference,cocrcion, diccrimination, or reprigsal in presenting
14, his eppeal. He shall have the right to precseni his owm

15. appeal or to designate o representative of the Association,

16. or other persons of his own choosing to appear with him at

17. any step in the gricvance procedure. Whenever he chooses to

18. have other persons appear with him, the Assocization will have
19. the option of being precent,

20. D. Gricvance Notification: The Association shall be notificd in

21, advance of any griuvance neeting which iavolvec an cmployee
22, wvho has chosen to be represented by the Agssociation in that

23, grievance.

?
[o¢]
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Proceduxe:

Conditions

Failure at any step of this procedure to communicete
the decision on a gricvance within the specified

time limit shall permit the aggricved cuployece to
proceed to thec acxt step, Failure at any step of
this procedure to appeal a grievance to the next

step within the specified time limits shall
constitute acceptance cf the decigion rendered at
that step. The Lime limite specified may be extonded
or reduced by mubual agreement of the parties
involved at any level of the procedure.,

During and notuithstanding the pendency of any
grisvancc, cmployecs aghall continue to observe all
assignments and zpplicable rules and regulations of
the Doard until such gricvance and any eifect thorcof
chall have been fully determined.

A1l mecting and hearings uander this proccdure shall
be conducted in private and shall include only the
parties in interest and their designated or sclected

represcntatives,

Lavel One

fn cmployec with a gricvance shall first discuss it
7ith his immediazte supervisor within 30 calendar

days of its occurcnei. The cuployec shall state at
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51.

52.

67.
68.
69.
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W

the outset that he is initiating Level Onc of the
Grievance Proccdure,

b. If as a result of the fdiscussion, the patter i not
resolved to the satisfaction of the cuployeo within
five (5) vorking days, hce chall sct forth his
aricvance in wmiting to hie immediatc supeirvigor
epecifying:

i. the nature of the grievanco,
ii, the naturz and cxtent of injury, loss or
inconvenicrece,

iii. the results of provious discussions and

iv, his dissatisfaction with the decision previously

rendered,
The supervisor shall communicate his Accision to the
employee in writing within three (3) wvorking days of
receipt of the written gricvance.
Level Two
Ho later then five (J) days after receipt oI the
supervisor's decision, the employece mey appeal the
supervisor's decigion to the Tusiness Mamager. The
appcel to the RBusinese Manager nust be in writing and
nust state the grievance subnitted to the zupeyvisor as
specified above and the employee's dissatiefactiop with
the supervigor'c deccirion. The Business Manager shall

attenpt to resolve the mattcr as quickly as posgibilc, but
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L.,

within a period not o excced ten (10) working days,
The Business Manager shall compmunicate his decisicn in

vriting to the cuployece znd the supcrvisor.

Level Three

I1f the grievance is not rceolved to the cmployee's
satisfaction, he may recquest a review by the Boavd of
Education, This request must be submitted no later than
five (5) working days after receipt of the Business
Meneger's decizion. The request shall be subnicted in
writing through the Zuesiness MHanager who shall forward

it along with all related papers to the Doard of

Bducation. The Loard rhall rveview the grievance and shall

at the option of the ruaed, hold a hearing with tche
euployee, and shall zender a decision in writing vichin
thizty (30) calendar days of receipt of the gricvance by

tho TGoard.

Lcbitrstion

a. 1€ the decision of the Toard does not resoclve the

gricvance to tho satisfaction of the cuployce and

the ewployee wishes veview by a third party, he shall

so notify the Moaxzd through the Business ifanager

uithin ten (10) working days of receipt of the Loard's

decision, except in the case of grisvencc involving
any of the follouips points:

i. Any matter for which a method of rovieuw is

~11-



a¢ prescribed by lawv or any rule of roguletion of

100, the State Coumiscioner of Education or any
101, matter which according to law is cithect

102, {2} beyond the ccope of Joard authority o
103, (b) limited -c¢ action by the Toard alone.

196, ii. A conplaint 0f a non-tenure employes which
105. ariscs by zcason of his not being rve-cuployed.
106. iii, 4 covplaint of an employcee in & non-tenure
107. position hich ic made colely by veasen of his
108, not being cupleyeyd, ve-ewploydd, roteindd, or
109, continuad in his position.

113, L. The following will be used to securce the sevvices
111, of an arbitratoci:

112, i, A joinmt rrguest will be made to the American
112, Arbitvation Associantion to subwmii a voster of
11z, persons qualiflicd to function as an arbitrator
115, in the dicpute in question.

116, il 1£ the par:zies are unable to deterine, wichin
117, ten (12) working days of the imitial regquest
118, for zrbitration, a mutually satiziactory

119. arbitrator from the gubmitted lict, the

120, Amearican Arbitration Association wmay tc

121, requcsted Ly withor party to designat: an

122, arbtitrator,

123, c. The arbitrator shall linmit hiogelf to the issucs
124, submitted to him and shall consider nothinz clee.

wlZ-



125, Ic can add nothing te, nor subtract anything from

126, the Agreemont Lotween The parties or any policy of
127. cthe Poard of #ducation. The decision of the arbitrator
123, chall be final and Binding., Only the 2oard apd the
129, angricoved and hic ropresentatives shall be given

130. copics of the arbitrator's decision. This shall be
131, accomplished within thirty (30) dayz ol ths

132, completion of tho avbitrator's hearings.

133, ¢. The parties involved in the arbitration snall be

134, responsible fo% all costs incurred by coch an’ only
135. the feoe and czpeongee, §T any, of the arbitrator shall
126, be shared by cacii party paying one-half.

“iZ-



ARTICLE VI

Job Security and Scniority

i. A, The Board will act with respoct to promotionms, transfers and

2. assignments and layoffs as followe: The Board will give

3. primary consideration to the best interest of the school

4, district including as itc primary consideration gualifications
5. to perform the work and then senifority.

6. B. 1ilotices of all vacancies shall be posted in cach school by

7. the Nusiness Manager. The notice shall be posted for five

8. (5) working days and cmployecs interested umust submit 2

9. vritten application to the Rusinces Manmager within the afore-
12. mentioned five (5) working days posting period to be

11, considezred for the vacaney. The notice shall state the title
12, of the job and its location.

13. Eoployeec who have acquired cxperience, ckill and ability,
L4, physfczl or otherwise, to do the work reauired in the job,
15, without training, shall be giver consideration bufore an

16, applicant outside thc school system. All such applicanis

17. shall bo considered and «iil be given a reply to their

18, application. The Busincss Hanager shall determine the

19. quelifications and abilitics of the cmployees who apply; and
29, in the avent thzt two applicantes arce of equal cvuperiecnce and
21, ability, the applicant ©—ith the greater seaniority shall be
22, avarded the job.

-1/ - s
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The decision of the Business Manager in determining promotions,
transfers and assignments for the filling of vacancies and new
positions, shall be final and not subject to the grievance
procedure.

A Custodian shall acquire tenure statue on July lst under the

following conditions:

1. Hec has devoted his full time to the duties of his position
and has served therein for three consecutive calendar years
from the date of his cmploywment.

2. He shall have been recommended for tenure by the
Superintendent of Schools on the basis of satisfactory
performance,

A custodian shall hold his position under tcnure during good

behavior apnd efficlency in the performance of his duties,

The Board shall retain the right to withhold the granting of

tenure to any custodian who does not meet both conditions

listed above in sections 1 and 2. Whcere doubt exists about the

non tenure custodian's ability to properly perform in his positionm,
the Board may request the custodian's resignation, or may

continue his employment on a probationary basis for one full

year under a term contract,

In the event a reduction in force 1s required, such a2 reduction

will take place in accordancc with the following provisions:

1, The least seniored coplayee in the classification affected
shall be laid off. 1In the cvent this employece being laid

off had previously worked in the samc or lower

-15-
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The decision of the Buscincss Manager in determining promotions,
transfers and assignuments for the filling of vacancies and new
positions, shall be final and not subject to the grievance
procedure,

A Custodian shall acquirc tenure status on July lst under the

following conditions;

1. He has devoted his full time to the duties of his position
and has served therein for three consecutive calcendar years
from the date of his ecwployment,

2, He shall have been recommended for tenure by the
Superintendent of Schools on the basis of satisfactory
pexformance.

A custodian shall hold his position under tenure during good

bechavior and efficiency in the performance of his duties.

The Board shall retain the right to withhold the granting of

tenure to any custodian who does not meet both conditions

listed above in sections 1 and 2. Where doubt cxists about the

non tenurc custodian's zbility to properly perform in his position,

the Board may request the custodian's resignation, or may

continue his employment on a probationary basis for one full

year under a term contract,

In the cvent a reduction in force is requirced, duch a reduction

will take place in accordance with the following provisions:

1. The least seniored ewployec in the classification affected
shall be 1laid off, 1In the wvent this employce being laid

off had previously worked in the same or lower

~15-



49, clagsification, hz may displace & less scniored coployee
> ploy

50, in such clasgificetinn and that employec shall be lzid
51. off, subject to the scnior employse's ability to perform
52. the work.

53. 2. In the covent that within cighteen months from thn date
St of his layoff o vzcancy occurs im a classification vhich
55. he previously held, = laid-off cmployce chall be

5¢. cntitled to rocall therveto in the order of hLils seailority
57. iZ hi» had notificd the fusiness Manager, in uriting,

58. uithin sizty to ninety deys fron his date of layoff that
59. ha desizes to be placed op the recall list.

&0. z. illotice of receall to work shall be addressol to the

cl. coployee's last addrcss appearing on the rocords of the
€2, echool district, by certificd mail, return receipt

53, roquested. Within thrce (C) days receipt of such notice
8&. of vecall, the cmployce shall notify the Business ilanager,
65. in uriting, whether oy nov ac desires to return to the
66, worl: inyolved in the vcocall, If he fails to reply ov if
67. he indicates that he dvec uot desire to recurn te such
8. vori:, he chall foxinit all of hie seniority oud all

G9. wighos ta recall. Il bz indiecates that he desireos to
79. veturn to the worl involved in the recall potice, then
71. he chall report {o¥ such wror® vithin two (2) daysz “ron
72. Eh} date he reecdver Zho zecall notice or rithir zuch

73. neriod of tiwme as ic ceb Zorih in o wrxitton exfecnsion of

=15
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time gigncd by the Tunincss tianager or his dezignee. 1In

the zvent he ehall Zail to so report to worl, he sahll

forfeit all of his senilority

arnd all rights to reezll.

An coployee who hag aecopted an assignment in a classification

lLower than the classification he held prior to a yeduction in

force, shall be eatitled to be ag

cenioricy, to the firvs: vacancics

riy

their forucr classification.

% s

Tuo weeks notice of lay~cfi chall

“17-

cigned, in the order of

vhich become avallable in

be given to any cuployee.
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ARTICLE VII

Payment of Salaries and Hours of Work

The day shift shall consist of 8% hours including ¥ hour for
lunch, The night shift shall consist of 8 hours including %
hour for dinner. The basic work week Ls 40 hours for day

shift personnel and 37% hours for night shift personnel.
Overtimec performed on weekdays, Saturdays and Sundays shall

be paid at the rate of 1% times the custodian's hourly rate,
oxcept as noted below,

The hourly rate shall be determined by dividing the annual
salary rate by 2080 hours for day custodians and 1950 hours

for night custodians,

Double time shall be paid for work performed on Sundays and
holidays when the Board of Education requires work on those
days, Time and a half shall be paid for Saturday boiler checks,
building checks and sewer plant but not to exceed two hours.
Upon approval by the Business Manager, compensatory time may

be taken in straight time during the week such time is performed
in place of payment for overtime,

Assignment of additional custodians, matrons or othe¢r personnel
after normal school hours for approved functions will be made by
the Busipess Manager and such assignment shall not be 1n lieu of
regularly assigned employees at the particular school. Extra
custodians, matrons, or other personnel will be assipgned for such

putposes at the discretion of the Busilness Manager.

-18-
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25,

26.

27.

28‘

29,

All newly hired custodicnz may be required to obtain, within
ono year, a black-secal fZirveman'c license. The Beard chall pay
2ll costs and expenscs to gcaocure said license., The Board

also agreecs to pay all yearly renewals for said licensc while
the employee is employesd by the Doard,

Pay chocke will be irsucd on the 15th and 30th of cach month.
If such a day falle on 2 weekend, school holiday or vacstion
pcriod, Che checke shall be issued on the last previous work

day. All checeks will be issued to the cuployces without delay.

“19.



ARTICLE VIII

Insurance Protection

The present insurance benefits now in cffect shall continue
for the 1972-1973 contract yecar.
The Board shall provide to cach cmployee a description of the

health care insurance coverage under this Article.

-20-
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ARTICLE IX

Leaves of Absence

Sick Leave

Employees shall carn twelve days of sick leave for twelve
months of service, at the rate of one day for each month
in which at least ten days of service have been performed.
Each day of absence covered by sick leave shall constitute
service performed,
Employeecs shall be entitled to apply uncarned sick leave
against absence up to twelve days in any year.
Hew employees who do not have a full twelve months of
scrvice in this system by July lst shall be entitled to
apply unearned sick leave against absence as per the
following schedule;

Unearned Sick Lcave Days To Be

Starting Employment In  Applied Against Absence

AUBUSL.acuervranveavessnsansseass 11 days
Septemberousvaenserscoasssssasess. L0 days
October..uessssvensnsanccavananes 9 days
ROVEMbeY i tvuencanasonccsesaanases 8 days
Docembelivacesocavsnvencanereasesr 7 days
JaNUATY . esevevsvssosenosacenereass O days
FebYUATY i iurevavoneecsenrsoneses D days
MATChevuesosonenasnnocansveassnsnwes 4 days

April, May, and June...... veavese 0 days

-21~



39.

40.

1.

*« Sick leave not taken during the year shall be credited

and accumulzated from year (o year without limit,

SJenclit

Health ovr Hardship Leave Extended

otal Dilsability Sick Leave

1, Tetal Disability shall mzan onc which

<.

results frow bodily injurics or disease, and
vholly ptcventes the ermwmloyee from engaging in his
occupation, or assuming duties assigned by his
supervisor, taoking into consideration the nature
and degree of the disability.

The cmployee must be under the care of a physician.
The Board wmey require examinations and statements
{rom doctors of itz own choosing as frequcntly as

it is decmed necessary.

2. . Zligibility

Q.

Extended total disability benefits shall bz poyable
to all full time cmployeecs who arc on an annual
contractual arrangenzni with the Sourth Brunsuick
School Systewm, regerdless of the term of sexvice
previously performed prior to total édisability,
Lemefits sheil not bo availabile to any employec who
has beer notificd im writing that his servieces are
to be torminated ox hiz contraect aot rencwed, prior
fo the start of taotal disability, except as provided

in parapraph 4 below,

-2 -



4G, ¢. Benefits shall also aot be aveilable to any cwmploycee

50. who gubnits his reocignation in writing prior to

5t. start of hiec tofzl disability,

52, d. Benefits to ap cmployze vhose serviccs are to be
53. terninated by 2 specifiic date, for vhatever reason,
54, and whose total digability preceded the nmotice of
55, ternination of cuch seyvices, shall be paid only to
55. tho date of such tcraination provided cuployee is
57, totally Jdisabled at that time.

58, ¢. L recurrence of the samce disability within 16Q days
59. of discontinuancz of bracfits shall be conzidered
€0. a continuation of the original dicability,

cl. 2, _Cewefite

G2. a. The amount and duepacion of such benefits shall be
c3. deternined by thoe employec's current salary, length
TN of scrvice, and thc number of sicl dayc utilized
85. prior to tho cormmonecement of this benefit.

&L, E. The amount of the aonthly payments shall be

67. determined in tho following manpey:

66. i. The bacic monthly salary shall be computed by
&8¢, dividing the cinual salary by the number of
70. nonths the ewployee is required to perform

71. service, os provided in the annual contract,
72, ii, Ten wonta coployees (frow Septecubor te Junc)
72. shall not bz cligitle for beneiit payuentc
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o

urder tihis prosran during the months of July

and Augus:,
iii. Denecfil payments shall be increascd by %% above

the tazic 307 paywent for cach gick day used
irct thirty calendar days of total
dicability and peior to the commencencni of
ocne il peymento; e.f., an enployee uses &0 sick
days, after the firvst 30 calendar day wvaitiag
period, to covey his absznce under this progranm,
Cn the bacis of X% for cach of thege daye, the

to the basic

porecntapsz factor would Le addel
537, or 70%. 'The cwployes, in this case, would
be entitied to 2 monthly Lenelit of 73% of his
regulag wonthly contract salary.
tionthly bencliic peyments shall not oxceed 83% of an
cuployec's rejuiar conuvact salary. (&2 ox nore
giclk daye providec an S0% factor,)
The aumber ol wopsivc that bencfits shall te payable
shall be detetmiained by dividing the total numbeor of
monchs af sovvice by four, Bencfits also shall be
payable for o porticn of a north.
In no casc shall Lenefits bte payable concurrently
vith payuwents vecceived by an coployee for votizenent
or disability unor the Social Scecurity Program or

any stete cimploycece or teachers ponsion plan,

7
=



99.

100.

101.

102 o

103 a

f. Benefits under this program shall be reduced by the

amount of zny "orkmen's Compensation payable.

Sick Leave Used After the

First 30 Calendar Days of

Total Disability

Precentage Factor to be Applied in
Conputing Monthly Payments Under

Thie Benefit Program

1

10

11

12

13

14

15

16

17

18

19

20

-25-

50.5
51.0
51.5
52,0
52.5
533.0
53.5
54.0
54.5
55.0
55.5
56.0
56.5
57.0
57.5
58.0
58.5
59.0
59.5

60.0



103. Total Disability This Benefit Program

21 60.5
22 61.0
23 61.5
24 62.0
25 62.5
26 63.0
27 63.5
28 64,0
29 64,5
30 65.0
31 65.5
32 66.0
33 66.5
34 67.0
35 67.5
36 68.0
37 68.5
38 69.0
39 69,5
40 70,0
41 79,5
4.2 71.0
&3 71.5
Ll 72,0
45 72.5

w2 -



103. Total Disgbility This Bencfit Progran

45 73.90

47 73.5

LB 74,0

49 74,5

50 75.0

51 75.5

52 76.0

52 76.5

56 77.0

55 77.5

56 78.90

57 78,5

58 7%9.0

59 79.5

60 or morce 80,0
104. L, Exclusion of Benefits
105, a, Bencfite shall not be payable for a disability
106. resulting from:
107. i. a pregneancy.
108. ii, disease or bodily injury willfully and
109, intentionally sclf-inflicted.
110. iii. injury incurrcd or diseasc contractced prior
111. to beeoning an coployee of the South Brunswick
112. School System, unlcse cmployed for more than
113. three ycars in the system.
114, iv. declared or undeclarcd war, insurrection,
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115.
116.

117.

127,

128.

129.

137.
138,

139,

invasion, rebellion, civil war, or civil riot.

b. Benecfits shall not be payable vhile a salary is
being paid through the use of accumulated eick leave,

Proccdurce for Applying for Bencfits

&. An application for total disability benefite under
this program must beo accompanied by a phycician's
certificate listing the nature of the condition and
the probable lzngih of total disability of the
cuployee.

b. 4An application for total disabiliry shall be
sutwitted only after the maxioun sick leave days,
deternmined by the cuployee, have been uscd to cover
the absenecc vesulting frowm his total disability.

¢, An employzc nced not usc all sick leave days toward
his abscunee when applying for benefits undev this
program, but only those days uscd shall be econsidered
in covputing the percontage factor for moathly
benefits, as described under Item 3-b,

Maternity Leave

e

1. 4 lecave of absonce uvithout pay mey be granted for
maternity reozons to nll tenure cuployees upon the
rocounendation of tho Superintendent.

2, Uritten application zhall bce wade at least six

months before the ecupected confinencnt date. It

rT

gshall be detexnined on an individual bacic as to

T



140.
121,
142,
1£3,
1464,
145,
145.
147,
148.
149,
150,
151,
152,
153,
154,

155,

164,

D.

193}

then the employece shall diccontinue her school dutics.
The maternity leave may cxtend until the beginning of

the echool ycar following ith: expiration of a psriod of

(%]

¥ monthe after the termination of the pxegnarncy.

o

wefore returning to her pogition, the employee shall
eubnit satisfactory zvidence thet she is iz {{t physical
condition to periorm the duties of her school position.

Ir the cvent of the dcath of the child within the period
ot the naternity lcave, tho length of leave may ve

relaxed so long as the cmployece submits satisfactory
cvidence of fit physical condition.

A merried cmployee not on tenure who beconec aa cxpectant
mother shall give written potice of the fact at least

six wonths before the confinewent date. The date of her
rosignation and termination of her services shall be
fotermined on an individusl basis. Should she wish to
roturn to the staff at o later date, carcful consideration
shall be given hei application. If the datc of tcrmination
should fall on o. after April 1 of the third year of the
probation period and she iz recomnended foy tenure, the
Gate of her possiblc return ehall be deterwmined by the

sauz policy as governe tho return of coployecs on tendre.

Military Leave: 4 leave of abscnce without pay shall tc

omployces for military ccrvice in accordance with IT.J.S.4.

-2C~



165.
166.
167,
168.
169,
170.
171,
172.
173.
174,
175.
176,
177,
178.
179.
180.
181,
182.
183.
184,
185,
186.
187.
188,
189,
190.

191,

F.

G.

Personal Leave: [wployees shall be entitled to two full days

or four half days personal leave per year with pay, Personal
leave shall not, be ewnudative, and must be applied for at the
earliest possible date,

Court Subpoena: No salary deduction shall be made for absence

when subpoenaed to be a witness in court.
Jury Duty: Those regular employees called for jury duty shall be
paid at their regular rate less compensated fees for jury duty.

Absence for Death: A leave of up to three days with pay shall

be granted employees for decath in the immediate family, Immediate
family shall constitute parent, parent~in-law, sister, sister-in-law,
brother, brother-in-law, husband, wife, child, grandparent, grand-
child, or relative living in the immediate household. Additional

two days leave may be granted for unusual and extenuating circumstances
subject to the approval of the Business Manager.

Sick Leave For Service Connected Disability: Whenever any employee,

entitled to sick leave under this section or under N.J.S.A.
18A:30~1 or 1BA:30-2, is abgent from his post of duty as a result
of a personal injury caused by an accident arising out of and in
the course of his employment, the Board shall pay to such employee
the full salary or wages for the period of such absence for up to
one calendar year without having such absence charged to the annual
sick leave or the accumulated sick leave, Salary or wage payments
shall be made for absence during the weiting period and during the
pe;iod the cmployce received or was eligible to receive n temporary
disability benefit under Chapter 15 of Title 34, of the Revised
Statutes, Any payment of salary or wages paid or payable to the

=30~



192,
193.
194,
195.
156,
197.

198.

Je

employee pursuant to this scction shall be reduced by the amount
of any workmen's compensation award made for temporary disability,

Applying For Leaves of Absence: All leaves of absence must be

applied for in writing.

Permission To Leave During Working Hours: A Custodian may not

leave his building during his assigned working day, without

permission from his immediate supervisor.

~-31-
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[

~J
.

10.

11.

12.

i3.

14,

Paid Vacationg

L. [ cuszodian shall be zntitlad to a2 paid vacation cach year

according to the following cchedula:

Continucous

Servicae Perlorwed Eptitled to Paid Vacatvion Days

Pvior Lo July lst

2
-

4

(G

(8

10

11

P

c2

(%=}

5. L custodian

uonths or lese
nonthe

wonths

nonths

months

months

ronths

sopths

months

year, but less than 5 years
years

ycars

years

years

yecars plug

vith less than fuslve wonths of

from hic pogition before July lct shall not

any paid vacation.

-2~

nonc

53 ]

[

13
15

15

¢
%

17

scivice resigning

be cntixlod

to



28,
29.
30.
31,

32.

The Zoard will attempt to arrange vacations to suit the wishes
of the .cuployees with the underscanding that, wherever
possible, employces will be given a choice of vacation periods
in ovdor of their seniority vithin their classification,
orual periods of vacation 7ill be from July 1 through the
weel: of August 15, However, an employee may be granted
vacation time throughout the year with the approval of the
Dusiness Manager.

Employces with one or morc vasrc of service with the Distriet,
uho retire oxr resigh, shall be cligible for payment of
accunulated vacation on a pre-rated wonthly basis for tine

worled.



A,

ARTICLE X

Retireuent

Each custodian who shall havec zcached 70 years of ape shall
be required to retire at the ondé of the school year in which
he shall have attained his 70th birthday.

All crployees who arc full timec pcrsonnel,; excluding teorm
contract euploycea, have the advantages of the state law
providing for retirencent incomes for the employces of the
cchool districts of Mew Jersey and of the federal social
sccurity benefits., All veterans receive the Public Enployees

Retirement benefits as provided bty federal lav.



16.

17.

18.

19.

20.

ARTICLE XII

Holidays

Employees shall be entitled to paid holidays during the school

year as listed herein:
Independence Day

Labor Day

Yom Xippur

11,J.E.A, Convention-Friday
Thanksgiving Day

Friday following Thanksgiving
December 24th

Christmas Day

December 3lst

New Year's Day

Lincoln's Birthday
Washington's Birthday

Sood Triday

Easter Monday

Memorial Day

Total

If o holiday falls during an employece's wvacation period, the

employcece shall receive an additional 2ay off with pay.

-35-
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day
day
day
day
day
day
day
day
day
day
day
day
day
day

day

15

days



11.
12.
13.
14.
15,
16.
17.
18.
19,
20.
21.
22,
23.

24,

-A-s

ARTICLE XIII

Salary

Salaries during the tcrm of this Agreement shall be paid according

to the following schedule:

Head Cust. Buildings & Custodian Custodian
High School Grounds Main- Fireman's No
Scep & Crossroads tenance Man License License Matron

1 56,866 $6,300 $6,070 $5,860 $5,133
2 7,205 6,575 6,317 6,080 5,353
3 7,544 6,850 6,564 6,300 5,573
4 7,889 7,200 6,914 6,650 5,859
5 8,244 7,555 7,270 7,006 6,139
6 8,5% 7,89 7,620 7,356 6,414
7 8,939 8,239 7,970 7,706 6,69
8 9,295 8,59 8,309 8,056 6,979
9 9,670 8,992 8,716 8,471 7,284

The Roving Custodian shall rececive an additional $250 per annom,

The NWight Custodian-Foreman at the High School and at Crossyoads
shall reccive an additional $350 per annum,

Onc step credit will be allowed, up to the fourth step on the guide,
for each year of prior outside rclated experience. This provision
applics to all of the above listed guides,

All pew personnel must be employed at least five (5) wmonths prior
to July lgt in order to be eligible for an annual increment the
following year.

Unless specified, all positions are on a 12 month basis.
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25.

26.

27.

28,

G.

Custodians with two or more years of continuious service in this
schoal district shall be entitled to an annual allowance of

$25,00 toward the purchasc of work clothing in connection with

their job assignments.

-36a-



9.

10.

11,

[/

ARTICLE LIV

Joint Conmittoo

ice herebo belicve that the efficiency of the

—
=

e ]
e
o
r
=

asective enployecs' revvice to the student population of the

i
[»]
©
jge

schools and the welfare of tho cmployeces wiil ¢ bBetter scrved
by periodiec mecting of a joint committce wherein both the

craplover and the emplovecer way discuse and inmplement
pilojy plos Y P

A

7

[y

uggections for improving thoe zevviers of the cmployoes.,
The commitice shall consist of the Dusiness liahager and two

{2) othex members desisgnated by the Pusiness licnager and three
(3) wombers designated by zhe Association. Ths compittcee

chall mect regularly cach wontl during the school acadewic

yoar, ot the date and at the tine £o be wutually detornined

hy he veonbere of SUCh conmittoc.
the feaegibility and plamnins of in-gervice eoducaticn and the

ostablichment of a2 perconnci: advisory committee will be

included in the scope of ¢hic coumittec.



b

ARTICLE X

Deductions “rom Salary

The Jozrd agrees to deduct from the gsalaries oi its enployees
dues for Associations 25 saic employee individually and
veluntarily authorize the Joard to deduct in compliance wuith
Chaptoy 310, Public Lave of 1807 (M.J.§.A, 52:1%-15,%¢) and

uidey rules establishoed by the State Department of Education.
Sald mopics togctner with rocords of any corrections chall be
trangnitted to the Treasurcy of the School Maintenance Aszociation
of South [rupswick by the 13:h of cach nonth following the
wonthly pay period in which deduccions zro wade. The Asgsociation
Ireacurey shall disbursze cuch nonies to the appropriate
accociation or associations,

Bach of the cssociations nawed cbove shall certify to the

Joard, in writing, the current rate of its membership dues,

Any cssociation which canll change the rate of ite membership
ducs =shall give the foavd written notice prior to the

eifective date of cuch change.



14

15.

1G.

17.

19.
20,
2L.
22,

23.

[wi}

icccliancous

The Toavd and the Assocliatlorn azrece that there shall be no

policics of the school zyricm chnll clearly ewcupli
ther2 is no discrimination ir che hirimp, trairing, assizonent,
promnotion, tranasfer, or discipline of cmployecs ov in the
applicazior or aduminirncratlion of this Agrecment on the basis
of zace, creed, color, relision, national origin, secix,
tomicil-, or marticl =zoatur.

r ]

IZ any provisions of this Anxcomznt or ony application o

I

Cuile Arrocuent to any cuployos ob group of employecs is held

to be cogntrary to law, then cuch provisioas or anplications
chall rof be deeucd velid and subsisting, oxecep:i to Che oxtent
pernitied by law, but all other provisions or applications

chall continus in full force and offcet.

swploycn, herctofore o hexezlicy crecuted, shall Lo subject
o axl zongistent vith the terge and conditions ol this
Lrecuent. If ap individuzal conitract contains any lanpuage
incorpistent with thic Agroconent, this Agreenent, during its
duvation, chall be controlling.

ficneve:r any notice iz vzgquirea o be given by cither of the

particc to this Agrecwenz to the othexr, pursuant -6 the

provigiong of this Asrccmeni, cither parey shall do co by



24,
25,
26,

27.

telecagran or registercd lctier at the following addresses:

1
lionmout
Za I by t

che Sec

v

I

The Associat

h Junctilon,

. If by the Association to the Board at West llev Road,

Iley Jersey 088552,

thic Doard, to the Ascociation at the residence of |

-

~

r

retary of tho Agsociatiorn,

ion chall fi

h

1

«

[N

e
v

,

Poard a letter designating

the Sccretary of the Ascociation cduring the term of this

Agrecnent,

_.[,'-,0 -



ARTICLE XVII

Effect and Duration

This Agreement constitutes Board policy for the tcrm of said
Aprecment, and the Board shall carry out the commitments
contained herein and give thewm full force and ceffect asz Board
pelicy.

Uithin sixty (60) days aftcr this Agreement is adopted, copies
shall be printed and distributed, abt Board expense, to all
persons included within the scope of said Agrecment.

This Agrecment shall be effective as of July 1, 1972, and
shall continue in effect until June 30, 1973.

Should a change in this Agrecoent be uutually agreed upon,

it shall be reduced to writing and signed by the Presidents

of the respective parties, and adopted by the Boarxd.

SCHOOL INTENANCE ASSOCIATION OF SOUTH BRUNSWICK

Present President

B/ ﬁé—-k ﬂf%’b//

Past President

SOUTH BRUNSWICK TOWNSHIP BOARD OF EDUCAT ION

By ﬁé(j ‘&ﬁ&/ﬁzzﬁi;j (LA g D

President

~t)-



TOTAL

1972/73

NAME 1970/71 INCREMENT SALARY STEP TITLE LOCATION
Bechtel, Donald 6095 469 6564 3 Custodian Constable
Burnett, Dorothy 6480 499 6979 8 Matron Cambrjidge
Craig, Robert 6175 475 6550 4 Custodian Crossroads
Francis, Frances 8215 479 6694 7 Matron Crossroads
Francis, Welton 8130 341 3471 9 Custodian Crossroads
Goss, loretta 6480 499 5979 ] Matrona High School
Greene, Charles 7715 594 8309 8 Custodian Constable
Kerr, Thomas 7375 595 7970 6 Cust-Foreman  Crossroads(l)
Messiclk, Charles 8655 715 9570 9 Head Cust. Crossroads
Pettiford, Felix 8365 351 5716 9 Custodian Mon. Jct.
Riccardone, Mal 5175 475 5650 4 Custodian Crossgroads
Thomas, Harold 5865 4£52 5317 2 Custodian Dayton
Tindall, Robert 7075 545 7520 6 Custodian High School
¢ilkinson, Ray 5280 350 5670 9 Head Cust. High School
Casally, John 8750 520 7270 5 Custodian High School
DiFresco, Jack 5095 469 6564 3 Custodian Cambridge
Gottioux, E. 5645 435 5080 2 Custodian Greenbrook
Queale, Thomas 5850 230 5030 2 Custodian High School (2)
Vitello, Paul 5850 230 5030 2 Custodian Constable
Maclosky, Thomas 6095 469 3504 3 Custodian Deans
Leuchters, Alfred 7980 614 5594 8 Maintenance Grounds/Transp.
VanOrden, Robt. 5360 490 6850 3 Maintenance Grounds/Transp.
Carlisle, Lynda 8130 341 3471 9 Courier District Uide
Adams, George 8305 887 5992 9 Maintenance Buildings
Bossombery, C. 7650 589 8239 7 Maintenance Buildings
Magtales, Adam 7650 589 £§23%9 7 Maintenance Buildings
Totin, George 7650 58% 8239 7 Maintenance Buildings
Spriggs, Lewis 9720 408 10,128 ¢ Supervisor, Grounds/

Maintenance Trangportation
Klimowicz, Wm. 11,870 499 12,369 9 Supervisor, Buildings
Maintcenance

(1) 1Includes 3350 as night custodian foreman.
(2) Employed less than 5 months--remains on same step.
(3) Employed less than 5 months--remains on same step.

9/27/72
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ARTICLE PAGE LINE CORRECTION
Presmble 1 6 change Arts to date of sdoption by I srd =f bducation
o 3 6 disputes
11 3 28 add eomma after policy
IIT & 10 Association
v 8 13 evercion
V. 9 41 meetingg
V 13 125 add commd a end of lire
VI 15 47 "In the event,..”
Vi 17 75 shall
IX 29 162 add word granted at and of line
IX 30 17?7 add at end of line ‘'Additlonsal two ¢.uyx Jasve may e grantad for motsmoaw
unusual snd extenuatirg circumstances sahjeet to the approval of
the Jusiness Hanager"
IX 30 182 change of to or
XIV 37 12 ehange szach to gugh
VI 39 15 change first an te snd



165.
166,
167,
168,
169,
170.
171,
172,
173,
1724.
175,
176.
177.
178.
179.

180.

181.

182,
183,
184,
185.
186.
187,
188,
189.
190.

191.

Personal Leave: Employees shall be entitled to two full days

or four half days personal leave per year with pay. Personal
leave shall not be cumulative, and must be applied for at the
carliest possible date,

No salary deduction shall bc made for absence when subpoenaed
to be 7 witness in court.

Those regular employees called for jury duty shall be paid at
their regular rate less compencated fees for jury duty.

Decath in Family: A lecave of up to thrce days with pay shall

be granted employecs for death in the inmediate family.

Immediate family shall constitute parent, parent-in-law, sister,
sister~in-law, brother, brother-in-law, husband, wife, child

or reclative living in the immediate household. Additional two
days leave may be granted for unusual and extcnuvating circumst nces
subject to the approval of the Business Manager.

Whenever any employee, entitled to sick leave under this

gection or under N,J.S.A. 1BA:30-1 or 18A:30-2, is absent

from his post of duty as a result of a personal injﬁfy caused

by an accident arising out of and in the coursc of his coploymernt,
the Board shall pay to such coployee the full salary or wages

for the periocd of such absence for up to one calendar year

without having such abscncc charged to the annual sick leave

or the accunulated sick leave, Salary or wage payments shall

be made for absence during the waiting period and during the
period the employee receilved or was eligible to receive a
temporary disability bancfit under Chapter 15 of Title 34, of

the Revised Statutes. Any payment of salary or wages paid or

-30-



