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PREANBLE
This AGREEMEXT made and entered into this 29th day of Jupe 1989, by and

betieen the MATAWAN-ABERDEEN REGIONAL BOARD OF EDUCATION, Xonmouth County, XYeiy
Jersey, (hereinafter called the "Board"), and SERVICE EMPLOYEES INTERNATIONAL
UNIOKN, AFL-CIO, (hereinafter called the "Union").

1.
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2.

3
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ARTICLE 1
RECOGNITION

The Board hereby recognizes the Union during the life of this Agreement s
the exclusive representative for collective neqotiations concerning the
terts and conditions of employment for all Cafeteria employees of the
Matavan-Aberdeen Regional School District, including:

Cook(s)

Baker(s)

Leader(s)

General Worker(s)

Cafeteria Aide(s)

Food Truck Eaxployee(s)/General Worker(s)

The Board shall not abridge, add to, or change any section of this
Agreenent, except for any changes reached by mutual agreement, and the
Board shall not enter into any separate agreements, covenants or contracts
vwith any individual who is part of the bargaining unit, vhich would
abridge, add to, or change this agreexment.

Excluded from the bargaining umit shall be managerial executives,
confidential employees, professional and craft employees, supervisors, and
all other individuals employed by the Board not specifically enumerated
above,

ARIICLE 2
DEDUCTIONS FROX SALARY/RBPRESENTATION PEE

The Board aqgrees to deduct from the salaries of its employees covered
under this Aqreement, dues for the Service Employees International Union,
AFL-CIO, as said employees individually and voluntarily authorize the
Board to deduct. Such deductions shall be made in coapliance with Chapter
233, 1.J. Public Lavs of 1969 (¥.J.5.&. 52:14-15.9e) and under rules
established by the State Department of Education. Said monies, together
with current records of any corrections, shall be transmitted to such
person as nay from time to time be designated by the Onion by the 15th of
eack month following the monthly pay period in which deductions were nade.
The person designated shall disburse such monies to the appropriate Union.

Effective July 1, 1988, if any employee does not become a member of the
Union during any membership year which is covered in vhole or in part by
this Aqreement, said employes vill be required to pay 2 representation fee
to the Union for that membership year. The purpose of this fee will be to
offset the enployees’ per capita cost of services rendered by the Union as
pajority representative.
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2.2.1

2.2.2

2.2.3

2.2.4

2.2.5

2.2.6

Prior to the beginning of each membership year, the amount of s:.4
representation fee shall be certified to the Board by the Union,
vhich amount shall not exceed 853} of the reqular membership dues,
fees and assessments charged by the Union to its own members.

Once during each nembership year covered in whole or in part by
this Agreement, the Union will submit to the Board a list of *hose
esployees who have not become nerbers of the Union for the then
current membership year. The Board will deduct the representation
fee in equal installments, as nearly as possible, for the paycheck
paid to each employee on the aforesaid list during the rewainder
of the membership year in question.

The erployer shall rerit the amount deducted to the Union monzaly,
on or before the 15th of the wonth following the month in which
such deductions wvere made.

These deductions shall comzence thirty (30) days after the
beginning of employment in the unit or tem (10) days after re-
entry into employment in the unit.

The Union shall establish and raintain at all times a demand and
return system as provided by X.J.§.4. 34:134-5.5{(c) and 5.6, and
penbership in the Union shall be available to all employees in the
unit on an equal basis at all times. In the event the Union fails
to maintain such a systew or if mewbership is not so available,
the employer shall immediately cease making said deductions.

The Union shall indewnify and hold the Board harmless against any
and all clainms, desands, suits and other forws of liability that
shall arise out of, or by reason of any action taken or not -iken
by the Board for the purpose of corplying with any of the
provisions of this Article. The Union shall intervene in, a:i
defend, any adeinistrative or court litigation concerning this
provision. Im any such litigation, the Board shall have no
obligation to defend actions arising under this Article but, once
cospelled to do so, the Union shall reimsburse the Board for all
reasonable costs incurred in defending or participating in such
litigation.

The Onion named shall certify to the Board, im writing, the current rate
of its membership dues. If the Unmion shall change the rate of its
aexbership dues, it shall give the Board 30 days writtem notice prior to
the effective date of such change.

The Board shall notify the Uniom of all official personnel actions that
vould affect the change of status of rembers of the bargaining unit., The
Union shall certify to the Board, in vriting and vithin 30 days, the exact
change, if any, that is necessary with reqard to salary deductions.

The Union shall indemnify, defend and save the Board harmless agaimst any
and all claims, demands, suits or other forms of liability that shall rise
out of or by reason of action taken by the Board in reliance upon said
salary deduction authorization cards submitted by the Umiom to the Board.
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ARTICLE 3
PROBATIONARY PERIOD

The first tuenty-two {22) working days of employment for all new employees
#ill be considered a probationary period for purposes of this Agreement.
The Board mpay eitend the probationary period for an additional twenty (20)
vorking days justified upon notification to the Union.

During the aforementioned probationary period, the Board nay discharge
such eaployee for any reason whatsoever. An employee discharged during
such probationary period shall not have recourse to the grievance
procedure as set forth in this Aqreement. The Board shall have no
responsibility for the re-employment of the nevly engaged probationary
exployees if they are diswmissed during the probationary period.

The first tventy-tvo (22) vworking days of employment in a nev job title
for any existing employee(s) will be considered a probationary period for
the purpose of this Aqreement. The Board may extend the probationary
period for anm additional twenty (20) vorking days upon written
notification to the Union.

3,3.1 During the aforementioned probationary period, the esployees

service in the nev position may be terminated by the Board for any
reason.

3.3.2 Upon such termination the employee shall be entitled to return to
such position as his/her semiority shall determine.

ARTICLE 4
NAFAGEXENT RIGHTS

The Board hereby retains and reserves unto itself, without limitatien, all
legal powers, legal authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the Lavs and
Constitution of the State of ¥ev Jersey and of the United States.

4.1.1 The exercise of the foregoing povers, rights, authority, duties
and other responsibilities of the Board, the adoption of policies,
rules, requlations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith, shall be
linited only by the terss of this Agreement, and thenm only to the
extent such termss hereof are in conformamce vith the Constitution
and Lavs of Nev Jersey and of the United States.

The administration will meet with the SEIU for purposes of securing input
as to the number and kind of positions and hours needed so as to runm an
efficient cafeteria operation at reasonable cost with appropriate quality
meals. S52aid analysis will be cowpleted by the end of the second wveek in
October assuming norwmal operations. The finmal decision shall be the
Board’s.
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ARIICLE 9
NAINTENANCE OF OPERATIONS

It is recognized that the need for continued and uninterrupted operation
of the School District is of paramount importance to the citizens of the
Matawan-Aberdeen Regional School District, and that there should be no
interference vith such operations.

5.1.1  The Union covenants and agrees that neither the Union nor any
person acting in its behalf will cause, authorize, engage in,
sanction, assist or support, nor will any of its members take part
in any strike {i.e., the concerted failure to report for duty or
villful absence of an ezployee from his/ber position, or stoppage
of vork or abstinence in vhole or in part, from the full, fai--Z2il
and proper performance of the employee's duties of employnen:
vork stoppage, slovwdovwn, valkout or other job action against tne
Board. The Union agrees that such action would constitute a
material breach of this Agreement.

§.1,2 This Onion agrees that it will do everything in its pover to
prevent its members frow participating in any strike, work
stoppage, slovdown or other activities aforementioned, or support
any such action by any other employee or group of employees of the
Board, and that the Union will publicly disavowv such action and
order all such members that participate in such activities to
cedse and desist from same immediately and to return to work, and
take such other steps as may be necessary under the circumstances
to bring about compliance with the Union's order.

5.1.3 In the event of a strike, slovdown, vork stoppage, or other
© activity aforementioned, it is convenanted and agreed that
participation in any such activi“v “v any employee covered under
this Agreement shall entitle the 3oard to take any disciplinary
action up to and including tersination of the employment of such
exployee or employees.

5.1.4 Nothing conmtaimed in this Agreement shall be construed td linit or
restrict the Board in its right to seek and obtain such judicial
relief as it »ay be entitled to have in Lav or in equity for
injunction or damages, or beth, in the event of such breach by the
Union or its meabers.

The Board agrees that there shall be no lockout of employees nor undue
denial of vork.

§5.2.1 When it is in the best interests of the Board and/or the schools
to hold school open for pupil attendance in accordance ¥ith
statutory provisions and/or in order to obtain state aid payments
during amy strike, vork stoppage, slovdovn, valkout or other jo>
action by any esployee or group of employees, the Board shall
endeavor to include lunch periods for all pupils present at such
tine.
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ARTICLR 6
NON-DISCRIMINATION

There shall be no discrimination by the parties against an employee on
account of race, color, age, creed, sex or national origin.

6.1.1 No employee shall be discriminated against because of their
membership in the Union, or because of any lawful activities by
such employees on behalf of the Union.

ARTICLE 7
BOLLBTIN BOARDS

The ewployer shall permit the Union the reasonable use of bulletin boards
for the purpose of posting notices, cormunications, or other inforration
in contection with the Union and its activities.

ARTICLE 8
NODIFICATION OF AGREEMENT/FULLY BARGAINED/
CONPLETE AGREENEN?T

This Agreement shall not be modified in whole or im part by the parties
except by an instrument in writing duly executed by the parties thereto.

This Agreement, reached as a result of collective bargaining, represents
the full and complete agreenent betveen the parties and supersedes all
previous agreements, whether written or oral, between the parties. It is
agreed that all matters referred to in this Agreement -~ and all matters
not referred to in this Agreement but discussed-during the negotiations
that resulted in this Agreement, could have been discussed in such
negotiations, or were not within the conteaplation of either of the
parties -- shall not be open for neqgotiations during the term of this
Agreement, unless othervise specifically provided for in this Agresment.
Both parties hereby wvaive any right they may have to require bargaining on
such matters. Both sides have until April 3, 1988 to present past/present
side-bar agreenents to be appended to the contract unless mutual agreement
exists to void thew.

ARTICLE 2
VISITATION

The Onion, through its representatives, shall have access and the right to
visit vorking areas of the school in the district where employees covered
by this Agreement are assigned during normal vorking hours. However, the
Union agrees that it shall not interfere with any vorking operations in
the district, and shall notify the Cafeteria Nanager in advance and shall
register with the Building Administrator, or the designee of the Building
Adainistrator.
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ARTICLE 10
SAFETY

The employer will insure that all conditions of wvork are gaintained in 1
safe sorking environzent, and further, that all safety devices and
necessary equipment are supplied to maintain a safe environment. This
includes equipment required by the various health codes and other
applicable statutes.

A safety coxmittee shall be established and zade up of the Chief Steward
and the Department Head. This committee pay meet whenever called by a
pajority of the committee, but shall meet not less than once every four
(4) wonths. The comrittee shall be responsible for inspection and
inplementation of all safety rules. The committee shall have the right to
reconeend all necessary provisions to insure the safe operation and
protection of employees at the work sites.

ARTICLE 1]
SEPARABILITY AND SAVIEGS

If any provision of this Agreement or any application of this Agreement to
any ewployee or group of employees is held invalid by operation of law or
by a Court or other tribunal of competent jurisdiction, such provision
shall be inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.

ARTICLE 12
GRIBVANCE PROCEDORR

The tere "grievance™ as used herein neans any alleged violation,
pisinterpretation, or misapplication of this Agreement, and ray be raised
by an individual, or group of imdividuals, the Union on behalf of an
individual or group of individuals, or the Board.

The folloving constitutes the sole and exclusive method for resolving
grievances betwveen the parties over this Agreement, unless any step is
vaived or nodified, in writing, by mutual consent of the Board and the
Union, vwith the exception of Board-initiated grievances, which wvill
proceed in accordance with Step Foyr, and shall be folloved in its
entirety:

12.2.1 §tep Ope:

The agqgrieved shall institute action under the provisions bereof
vithin tventy (20) vorking days after the event giving rise to the
grievance has occurred, and an earpest effort shall be made to
settle the differences between the aggrieved employee and his/her
innediate supervisor for the purpose of resolving the matter
informally. Failure to act within the said tweaty (20) working
days shall be deemed to coastitute an abandonament of the
grievance. The immediate supervisor shall render a decision
within five (5) vorking days after the grievance.



12.2.2

12,2.3

12.2.4

Step Twg: '

In the event that the grievance cannot be settled by Step One
above, the written grievance may be filed with the Assistant
Superintendent, or other person as designated by the
Superintendent, within five (5) working days after the decision of
the izmediate supervisor. At this time, the written grievance
zust list the specific provision or provisions of this Agreement
alleged to have been vicolated.

The Assistant Superintendent shall have eight (8) working days
vithin vhich to answver the grievance.

If such grievance is not resolved by Step Tvwo above, the aggrieved
shall within five (5) vorking days after the response frox the
Assistant Superintendent, suhmit the grievamce in writing to the

- Superintendent. The Superintendent shall hold 2 hearing wvithin

ten {10) working days from the receipt of the grievance, and shall
have ten (10) vorking days thereafter to reach a decision vith
respect thereto. [f the Superintendent requires more time to set
up 2 hearing, he/she shall notify the Union in writing of the .
necessity for extending the matter to a future date, which shall
not be excessive. A representative of the Union shall attend such
hearing.

12.2.4.1 If the grievance cannot be satisfactorily adjusted
at Step Three, the matter may be referred for final
decision and determination to [am) impartial arbitrator
by the employee and the Union. Either party, the Union
or the Board, must make an official request for
arbitration as ou-"'n~2d vithin thirty (30) days of the
decision under Step Three; hovever, this time limit may
be extended by mutual agreement by the Union and the
Board.

12.2.4.2 BEither party may refer the question to the Kew Jersey
State Board of Mediation under vhose Rules an arbitrator
shall be chosen, The arbitrator shall be bound and
governed by the provisions of this Agreement and
restricted to the application of the facts presented
that are involved in the grievance. The arbitrator
shall pot have the authority to add to, modify, detract
from or alter in any vay the provisjions of this
Agreement or any amendment or supplement thereto.

12.2.4.3 The costs for the services of the arbitrator shall be
borne equally by the Board and the Union. Any other
expenses incurred, including but not limited to the
presentation of vitnesses, shall be paid by the party
incurring same.
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£2,2.4.4 The arbitrator shall set forth the findings of fac:s,
conclusions of law, and reasons for making the 1ward
within thirty {30) days after the conclusion of the
arbitration hearing.

12.2.4.5 The decision of the arbitrator shall be final ang
binding upon the parties.

The Board may institute action under the provisions of this Article within
tienty (20)" working days after the event giving rise to the grievance has
occurred. Such grievance shall he filed directly with the Union and an
earnest effort shall be made to settle the differences between the Board
and the Union. If such grievance is not settled, it may be submitted
directly to Arbitration. Such submission shall be pade not later than
twenty (20) working days folloving the failure of the parties to resolve
the differences.

Fajlure in any step to communicate a decision vithin the specified tinme
limit shall permit the aggrieved to proceed to the nmext step. Fajilure at
any step of this procedure to appeal a grievance to the next step within
the specified time limits shall be deemed to be an acceptance of the
decision rendered at that Step. Failure to raise a grievance within the
time limits herein, shall be deemed to be an abandonment of the grievance.
Tizme limitations may be extended by mutual agreement of both parties
involved and aust be reduced to writing.

¥eabers of the bargaining unit shall be entitled to have a representative
of the Union present at any stage of the grievance procedure. The Union
shall be notified of the decision at each Step.

- ARLICLE 13
WORK DAY, WORK WRRK, WORK TYEAR

The work year for employees shall be on a tem (10) month basis, to be
correlated vith the amount of student days of which food service is
provided as determined by the Board of Bducation, plus up to five (5) days
before and/or after the student year, the actual number of days to be
determined by the Cafeteria Supervisor.

It is understood that the Board may provide a summer food service proqraxm,
in vhich event employees shall be selected by the Cafeteria Manager
pursuant to Article 14 herein and shall vork as required.

The vork week shall consist of five (5) days, commencing on Monday through
Priday, except as modified by the school calendar and natural/emergency
events {(e.g., inclement weather).

The work day shall be based on actual hours vorked.

Esployees wvorking from four {(4), but less tham six (6) bours shall be
entitled to a fifteen (15) minute paid rest period. Employees working six
{6} hours or more shall be entitled to a thirty (30) minute paid rest
period. This latter time period may be broken into two (2) separate rest
periods.
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[f an ewployee is required to attend 2 zeeting by the Board, such employze
shall be:paid at their reqular straiqght time rate for such attendance.

5

OVERTINE AND PRENIUN PAY

Ezxployees working in excess of forty (40) hours per week and/or at
catering functions outside their reqularly scheduled hours shall be
compensated at the rate of time and one-half (1-1/2) their reqular pay.

Bours of work shall not be reduced during an established work week or work
schedule solely for the purpose of aveiding overtime payment.

Overtize shall be divided as equally and as equitably as possible to all
pexbers of the bargaining unmit, provided they are qualified to do the
work. The principle of seniority will be utilized in determining the
selection of employees for overtime vork on a building-vwide and
classification-vwide basis. The most senior employee shall be offered
overtime nert in a cycle of rotation until the list is exhausted. The
cycle will then return to the most senior exployee. Any employees
refusing overtime in their turn shall lose their place on that cycle of
the overtime list, and shall not be eligible until the mext turn on the
list.

Overtime shall be paid during the month follow1nq that in which the
overtime is worked.

Whenever possible, overtime scheduled shall be posted the day before such
overtime is scheduled. Employees vworking overtime shall be permitted to
nake such necessary notification to their homes and families.

Enployees shall be expected to work a reasonable alount of overtime vhen
requestea.

Enployees called in on bolidays or Sundays shall receive double time pay.

.

ARTICLE 135
SEFIORITY AND VOLUNTARY SEPARATION FROXK EXPLOTNENY

Seniority shall be defined as length of continuous service in the
bargaiping unit and shall begin with the first day of eaployment.

In the case of making layoffs, the Board aqrees to use seniority to the
greatest ertent possible. .
In the case of promotions or voluntary transfers, the Board agrees to
promote or transfer the most senior employee, provided that employee has
the ability and qualifications to do the work. If at the end of a
probationary period the Board decides that a promoted or voluntarily
transferred enployee cannot do the job, that employee shall be returnmed to
the job from which the employee vas promoted or tramsferred voluntarily
¥ith no loss of seniority.
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Senjority shall be ended by:

15.4.1 @& voluntary quit:

15.4.2 a discharge, if sustained;

15.4.3 failure to return to work inm accordance with the terms of an
approved leave of absence;

15.4.4 2 layoff for a period of twelve {12) months. (Preference shall »e

given in the event of an application for a vacancy.)

Full-time Bargaining Unit members shall give, in vriting, 30 days notice
of 2 voluntary separation of employrent including, but not limited to
resignations and retirements, except in an emergency or ¥ith serious
extenuating circupstances. Part-time Bargaining Unit members shall give,
in vriting, 14 days notice of a voluntary separation of employment
including, but not lirmited to resignations and retirerents, except in an
epergency or with serious extenuating circumstances.

ARTICLE 16
BEALTE BREBFIT INSURANCE

The Board agrees to provide, for each employee {and the immediate familyw)
wvho wvorks tventy (20) hours or more per veek, full coverage in the New.
Jersey Public and School Employees Health Benefit Plan at no cost to the
enployee. This Plan consists of Blue Cross, Blue Shield, Rider J
coverage, plus supplepentary Major Nedical coverage.

*Defined as spouse and children living in the same household.

The Board agrees to provide, for each employee (and the imnediate familyx)
who Horks tventy {20} hours or more per veek, up to One Hundred and

for prescription and/or optical
rellburselent for 1989-90 and One Hundred and Elqhty Five Dollars

($185.00) for [990-91.
*Defined as spouse and children li#inq in the same household.

The Board agrees to provide, for each employee (and the immediate family+)
vho vorks twenmty (20) hours or more per veek, Fi

Eive fundred and Thirty
Seven Dollars for a Dental Plan for 1989-90Q and for 1990~91 shall be fixed
at the rates in effect during June 30, 1991 to reflect the full actual

cost of the benefit per employee.

#Defined as spouse and children living in the same household.

The Board reserves the right to deny insurance coverage vhere an erployee
and hxs/her family is already covered by substantially similar coverage.
This is not intended to abridge or dehy coverage, but is intended to avoid
duplication and unnecessary payments.

The Board reserves the right to change insurance carriers so long as
substantially similar benefits are provided.
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17,

17,

18,

19,

i

i

1

ARTICLE 17
CLOTHING

The Board shall provise to each reqular kitchen worker a One Hundred and

Fif*y (5150.00) Dollar clothing allowance for [98%9-90 and 1990-91. TIhe
Board shall provide to each reqular cafeteria ajde a $50.00 annual

' ] 989- =91,
Payments for regular kjtchen workers' anmuyal clothing allowance shall be

made in two partial payments during the school year, i.e., one half on or
about October 15 and one half on or about February 15. Paypents for

cafeteria ajdes’ clothipg allovangce shall ug nade jn one lymp paypent on
or about Qctober 15. Eaployees leaving prior to any one or more of these

paynent dates shall not be entitled to such paynent(s) Nea enployees
conmzencing vork after one or nore of ! in
allowapnce payrent dates shall be entitled to not less than 50% of tne
¢lothing allovance or a pro rata share at 10% intervals, vhichever is
greater, conditioned upon successful completion of the probationary
period.

ARTICLR 18
TRAVEL ALLOWANCE

Any employees who are required to utilize their own vehicle, or are
requested to perform work at another location, shall receive a mileage
allowvance at the rate of the prevailing IRS rate in effect, or be
reinbursed the appropriate fee for uyse of public transportation, if
necessary.

ARTICLR 19
LEAVES/VACATIONS

Upon vwritten notice to the employer, an employee may apply for a leave of
absence of up to sixty (60) days. An employee must submit a written
request at least thirty calendar days in advance, except in emergencies;
bovever, the Board will consider exceptions for unforeseen circumstances.
The application shall specify the requested length of time for the leave.
Employees on leave are expected to return upon expiration of a leave. If
an extension is to be reguested by the employee, that employee shall give
2 ainimum of fifteen (15) days notice of such request. In the event of
extenuating circumstances, the motice period shall be reduced.

19.1.1 The leave may be extended by mutual agreement of the parties.

19.1.2 All leaves must be approved by the Board of Education.

11



19.2

19.3

19.4

19l5

19.6

1%.7

Reqular ten (10) month employees shall be granted up to ten (10) days sicx
leave exch year, which shall be cumulative from year to year. Sick leive
is accrued at the rate of one day per month for nev employees. Existing
employees shall be credited with up to 10 days per each nev contrac: year:
however, notwithstanding any other sick leave provisions in this contrac:,
any euployee who terminates his/her employment or is terminated prior %o
the end of a school year shall have a day deducted for each month {and/or
greater portion thereof) that the employee will not be working. Ain
intended absence shall be reported as soon as such intentien is known to
the exployee,

Any employee who is absent five (5) consecutive days or more may be
required to submit a note from his or her doctor showing that such
epployee is fit and able to retura to work.

Should there be reasonable cause therefore, an employee at any time may be
requested to submit to an appropriate erxamination by a Board-designated
doctor at Board erpense and upon reasonable notice,

19.4.1 At the option of the employee the eramination may he made by a
physician of his/her ova choosing, approved by the Board.

All non-used sick days for a given year are applied to a bank. -

19.5.1 When the total number of days reaches 60 then the Board will, at
the end of the calendar year, reimburse a person for all days not
used at the rate of 501 of their daily rate of pay that are over
and above the 60 days and all such days shall then be forfeited.

19.5.2 When an employee leaves the district, except for a voluntary quit
or disciplinary dismissal, the Board shall pay an amount equal to
60% of the daily rate of pay for each day in the bank, up to 60
days.

19.5.3 In no case shall the Board carry more than 60 days.

19.5.4 The Union and the Board agree to continue Article 19.5 for one
Bore year, stbject to camcellation by either party or reneval by
agreement of both parties.

Any employees on authorized unpaid sick leave ghall continue to have their
health benefits {dental, prescription/optical reimbursement, state health
henefits) presiums paid by the Board vhile om such authorized sick leave.

Only twelve month employees shall be entitled to a vacation with pay
earned in accordance with the schedule noted belov and is to be taken in
the year subsequent in which it is earned.

19.7.1 One-tfour years completed equals two veeks paid vacation in
accordance with the formula given below. :

19.7.2 Five-ten years completed equals three veeks paid vacation in
accordance vwith the formula given helov.

12



20.1

20.2

19.7.3 Eleven years cozpleted and over equals four wveeks paid vacation in
accordance with the formula given belovw,

19.7.4 The Board agrees to provide advance notice of vacation scheduling.
During years 1-4, vacation days for each yeir shall iccrue %o the
eeployee at the rate of 10/12 of a day for each month of
egployzent.

19.7.5 During years 5-10, vacation days for each year shall accrue to the
eaployee at the rate of 15/12 of a day for each month of
epployment.

19.7.6 During the 1lth year and over, vacation days for each year shall
accrue to the employee at the rate of 20/12 of a day for each
zonth of employment.

19.7.7 oOnly in unusual circumstances will the Board consider vacation
during the school year, i.e. betveen September 1 and June 10,
except when it should fall during other recess periods, e.g.,
vinter/spring breaks.

-

19.7.8 If the employee should leave emsployment with the MNatawan-Aberdeen
Regional Board of Education, vacation days accrued to him/her at
the time of his/her leaving shall be calculated and he/she shall
receive compensation for those vacation days.

19.7.9 Yo more than ten (10) vacation days may be transferred into a
" subsequent year and only by written request and vith vritten
approval by the appropriate Supervisor.

19.7.10 The cafeteria work calendar for twelve month employees shall be
established 5, :he Superintendent of Schools.

ARTICLR 20
BUNPING

The privilege of bumping shall be strictly limited to the folloving
conditions and this section shall supercede all other sections of the
contract:

20.1.1 An employee who is RIFed may bump in accordance vith the procedure
described inm paragraph 20.2 hereof.

20.1.2 An ewployee whose position is abelished may buup in accordance
with the procedure described in paraqgraph 20.2 hereof.

Category 1. Titles: <Cook(s), Baker(s), Leader(s) and General Worker(s)

Cateqory 2. Titles: Aide(s)
Category 3. Title: Food Truck Bmployee(s)/General Worker(s)
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20,

21,

2L,

3

2

20.2.1 Within each category, employees shall bump other employees
‘according to seniority; hovever, no employee shall buzp an
employee in another category regardless of prior erperience in <he
other category{ies). In category L, employees shall bump into the
various titles only if they have had previous work experience in
those titles, excepting that all titles in category 1 shall buzp
into the gereral worker title without prior work experience in
that title,

In the event that the hours for a given position inm a particular school(s)
are reduced, then the least senior employee(s) in a given job title(s) at
the school(s) involved shall be affected first and so on, or, at the
option of the Board, 21l employees in a given title(s) at the school
involved shall be affected equally (i.e., hourly time shall be reduced in
a like amount for each employee(s)), or, the Board will attempt to make
the hours of those employees in a given job title as umiform as possible
#ith other employees at the saze school and in the same job title. In the
event that the hours are increased in a particular school{s), then the
gost senior employee(s) in 2 given job title at the school(s) involved
shall be affected first and so on, or, at the optiom of the Board, all
enployees in a given title(s) shall be affected equally (i.e., hourly time
shall be increased in a like amount for each employee(s)), or, the Board
will attempt to make the hours of those employees in a given job title.as
uniform as possible with other employees at the same school and in the
same job title.

ARIICLE 21 '
POSTING OF VACANCIES AND LOEG-TERN SOUBSTITUPES

21.1.1 Initial needed vacancies shall be posted im writing for five (5)
vorking days on internmal bulletin boards. Persons shali bid for
these peeded vacancies by signing their names to the posting
vithin the five (5) vorking day period. Selection shall be made
by the above criteria. Where the posting results in the filling
of 2 vacancy and this results in ancther needed vacancy, the above
procedure vill again be used and shall continue to be used until
there are no further eligible bidders.

21.1.2 Where there are no further eligible bidders, the vacancies shall
be posted in writing externally for a period of tem {10) working
days.,

Vacancy shall be defined as 2 position vhich is vacated by the separation
of an employee vho has done the work im a specific position or a newly
created position; amd, all such vacancies shall be in such positions as
have been approved and have not been abolished in accordance with Board
Policy.
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21.3

21.4

21.5

22.1

22.2

3.1

24.1

Bxcept im the case of an emergency, externally posted needed vacancies
shall De posted and interviews shall be conducted and recommendations
shall be made to the Board withinm 30 vorking days of the completion of <he
posting period or the first reqular action meeting of the Board of
Education following the expiration of the 30 working days, whichever is
later.

Should a vacancy occur at term end, or if a vacancy becores known during
the summer layoff, all employees will be notified by mail by the Cnion whe
in turn shall have been notified by registered letter by the Board. The
Board shall also post said vacancy on all appropriate bulletin boards and
in one area newspaper.

In the event that a substitute is enqaged and serves continuously for more
than a period of 45 working days as a substitute for the same person, the
pay of said substitute shall change effective with the 46th day of service
from the substitute rate to the contractual rate for that position; and,
said person shall be considered to have fulfilled the preobationary period
and shall be subject to the ter:xs and conditions of the contract.

21.5.1 Notwithstanding the above, in the event of a resignation, a
retirement, or any other type of termination, a vacancy shall be
deemed to exist and the posting provisions of this Article shall

apply.

21.5.2 Also, notvwithstanding the above, folloving the return to work of
the regular employee, the person who has substituted or filled the
position shall be returned to the regqular substitute list and
shall be eligible for the substitute rate.

ARRICLE 22
TRAUSFPERS AND REASSIGENENYS |
No transfers or reassignments vill be made for disciplinary purposes.

kn eaployee, for reasons of hardship, may request 2 transfer or
reassignmnent., The Board agrees that it vwill make reasonable efforts to
accomnodate such employee.

ARTICLE 23
SUCCBSSORS AND ASSIGIS

This Agreement shall be binding upon the successors and assiqgns of the
parties.

ARTICLE 24

JORY DOT?

When 2 menber of the bargaining unit is summoned for jury duty, the Board
shall grant such employee time off for jury duty and vwill pay the employee
the difference betveen his/her jury duty pay and the regular straight tire
hourly rate for the reqularly scheduled hours of work.
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25.

25.

26.

26,

26,

26.

27,

27.

1

2

ARTICLE 25
BEREAVEMENT LEAVE

In the case of the death of a parent, brother, sister, husband, wife,
child, or a relative who is a member of the izmediate household of the
epployee, members of the bargaining unit will be excused without loss of
pay from the day of the death to the day after the funeral, inclusive,
provided the absence deoes not exceed five (5) school days.

In the case of a death of any of the follovwing current relatives, the
enployee shall be excused for the day of the funeral wvithout loss of pay:
father-in-lav, mother-in-lav, brother-in-lavw, sister-in-lavw, son-in-lav,
daughter-in-lav, grandsother, grandfather, grandchild. In the event that
any of the above are mesbers of the f{mmediate household, then the five day
clause in paragraph 25.1 shall become effective.

ARTICLE 26
GUARANTEED HOORS

Employees who report to work without having been notified that the
cafeteria is closed, shall be guaranteed either one-half (1/2) their
scheduled hours wvork or pay inm lieu thereof. Radio notification that
school is closed shall constitute adequate notification.

Once employees Degin their scheduled shift, they shall be gquaranteed work
or pay in lieu thereof for the duration of their scheduled hours, even
upon the closing of the cafeteria.

The decision vwhether an employee shall be excused or shall work will be at
the Supervisor’s discretion,

Eaployees called in froam home to work extra time shall be guaranteed a
sinimuw of tvo (2) hours vork or the pay equivalent thereto.

ARZICLE 27
BOLIDAYS/PERSONAL DAYS

All employees of the bargaining unit shall be entitled to eleven (11} paid
holidays.

Payzent shall be based om individual employees regularly scheduled hours.
Listed below are the 11 paid holidays for the school year:

. Martin Luther King's Birthday
Lincoln's Birthday
. Washington's Birthday
. Good Friday
j. Memorial Day
, Veteran's Day

a. Columbus Day 14
b. Thanksgiving Day g
c. Day after Thamksgiving h
d. Christmas Day i
¢e. JNev Year's Day 3

k
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27,

28.

3

l

28.2

28.

28.

3

Alternate days zay be scheduled, >y Board action on the School Czlandar,
for the adove dates.

Eaployees shall have tvo t2) undesigni-ed personal days per year. Chey
shall suifer no loss of 3y ind no 13provial shall de required. These di;s
shall be non-accumulative 2s Dersonil days.

27.4.. Ezployees shall give their supervisor 2t leas+t one (l) wWeex's
notice. The supervisor, in his-her discretion, may waive the
notice requirezent only in the evemt of any extenuyiting
circumstinces.

27.4.2 Ahny unused undesignated personal day shall be added on o the
individual's accunulated sick leave.

27.4.3 Ko more than ome (1) kitchenm worker at any elementary school or
more than two (2) kitchen vorkers at the high school ard no z0re
than one (1) aide at any school pay be out on zny one (1) day

- vwithout the prior approval of the supervxsor and the
superintendent’s deslqnee v te
\ ; : 1) | ] - :
senjority.

ARIICLE 23
WAGES

b1l employees of the bargaining unit shall receive 3 _sevepn apd onpe hal?
percent {7.5%) increase over the [938-89 base rates. All enployees 0f the
bargaining unit shall receive 3 geven apnd ofe quarter (7.25%) increase
over the 1989-90 base rateg. The base rates shall be reflected in the
attached salary schedule attached as Appendix I.

Any enployee who vor:c in 2 higher classification for a nimipur of a full
day sball receive the rate of that classification for the hours so worked.

Aides shall be paid for all hours vorked, including thoese hours Dbeyond
their regularly scheduled bours, provided such vork is authorized by their
supervisor.

3111 enployees shall be compensated at their regular rate of pay for any
training required by the Board of Education. Inm additiom, employees shall
be eligible for travel reimbursement in regard to any such training.

All vorkers vho have acquired fifteem (15) years of consecutive service in

the district shall receive an additiomal $175.00 as ap annual longevity
stipend to be paid in tbe last pay chéck of each school year or upon
retirement if they retire in that fifteemth year.

In ‘the event a substitute is not assigned for 2 tempoerary vacancy, then
the wages norsally that vould bave beenm paid to the substitute for that

day(s) or a portiopn thereof, at the substitute’s rate of pay, vill be

divided equally 2mong all vorkers present at that vork site on such
day(s).
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29.

1

ARTICLE 23
TERM AND RENEWAL

This Agreement shall be in full force and effect as of July 1, 1989, and
shall be in effect to and including June 30, 1991. 7This Agreement shall
continue in full force and effect from year to year thereafter, unless one
party or the other gives notice, in writing, no sooner than one hundred
fifty (150) nor later than ninety (90) days prior to the expiration date
of this Agreement, of a desire to change, modify or terminate the
Agreement,
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APPENDIK [

JO3 CATEGORY 1989/90 1390/91
Bigh School Leader $ 10,40 § 11.15
Leaders 9.65 10.35
Cook 9.60 10,30
Baker §.98 9.63
Genreral Worker 8.52 9.14
General Worker (Part-time) 9.66 10.36
Food Truck Helper (Part-time) 8.92 9.57
Food Truck/General Worker 12.09 12.97
Aides 9.84 10.55
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IX WITKESS WHEREOF, the parties hereto have set their hands and seals at
Natawan, Newv Jersey, on this 29th day of Jyne, 1989.

SERVICE EMPLOYEES INTERNATIONAL MATAWAN-ABERDEEN REGIONAL BOARD
UNION, AFL-CIO OF EDUCATION, MONMOUTH COUNTY

- T - - ——

——— Y .

WITNESS: WITHESS:

A - -

— " . W . —

-
h{jff‘dz,/ .
i;zaé;_;__ Lo WCT e otar .. emmmammmrmm e —————
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