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ARTICLE I

RECOGNITION

A Pursuant to the Public Employment Relations Act, the
Library recognizes the Union ag the sole raﬂd exclusive
bargaining agent for the purpose of establishing salaries/wages,
hours and other conditions of employment and the administration
of grievances arising herewith for the term of the Agreement for
all Profesgional and Non-Professional, full-time and part-time
emplovees .employed by the Free Public Library of Paterson in
titles presently included in the bargaining unit as of the
~execution of this contact, excluding only emplovees Qmployed by
the Free Public Library of Paterson entitled presently excluded
from the bargaining unit as of the execution of this collective
bargaining agreement, Departﬁent Heads and Craft EBEmployees, as
defined by the Public Employment Relationg Act.

B. The Library shall give the Union notice of any newly
established Jjob titles at least thirty (30) days prior to
establishment of these titles. The Union shall have the right‘
to reguest negotiations regarding inclusion of the new title in
the bargaining unit and/or £ile a Unit Clarification Petition

with the Public Employment Relations Commission.



D. Access to Premisges

The Library agrees to permit representatives of the
International Union, the Union Council and the Local Union, with
the prior approval of the Library Director of his/her designee,
to enter the premises of the Library for individual discussion
of working conditions with emplovees, provided such

representatives do not interfere with the performance of duties

assigned to the employees. Approval shall not be unreasonably
denied.
E. Union Rightg

The Library agrees not to interfere with the rights of
employees to become memberg of the Union, andrth@re shall be no
digcrimination, interference, restrain, or coercion by the
Library or any Library. representative against any employee
because of Union membership or because of any employee activity
in an official capacity on behalf of the Union.

F. Union Meetings

L. The Library shall permit the Union to use its premises
for Union meetings provided that such meetings do not interfere
with the performance of duties assigned to the employees and the
premises are not otherwise in use. Such meetings may, at the
Union's request, be scheduled at times when the Library is

closed to the public, at no additional expense to the Library.



2. These deductions shall commence thirty {30) days after
the beginning of employment in the unit or ten (10) days after
re-entyy into employment in the unit.

3. The amount of egald representation fee shall be
certified to the Library by the Union, which amount shall not
exceed 85% of the regular membership dues, fees and assessments
charged by the Union to its own members.

4. The Union agrees to -indemnify and hold the Library
harmless against any liability, caﬁse of action or claims of
logss whatsoever arising as a result of said deductions.

5. The Library shall remit the amounts deducted to the
Union monthly on or before the fifteenth (15" of the month
following the month in which such deductions were made.

6. The Union shall establish and maintain at all times a
demand and return gystem as provided by N.J.S.A. 34:13A-
5.4(2) (¢} and (3)(L.1979, C.477), and membership in the Union
shall be available to all employees in the unit on an equal
basis at all times. in the event the Union falls to maintain
such a system, or if membefship ig not so available, the Library
shall immediately cease making said deductions.

7. For the pufpose of thig provision, employees employed
ort a ten (10) month basis or who are reappointed Ifrom year Lo

yvear shall be considered to be in continuous employment.



ARTICLE ITT

HOURS OF WORK

A Regular Hours

The regular hours of work each day shall be congecutive.
Reference to consecutive hours of work in the balance of this
Article shall be construed to exclude lunch periods.

B. Work Week

The work week for all émployees shall congist of five (55,
seven (7) hour days, Monday through Saturday, inclusive for a
rotal of thirty-five (35) hours, exclusive of one (1) houx lunch
‘period per shift.

C. Work Day

Consecutive hours of work within the twenty-four (24) hour
period ghall constitute the regular workday . All employees
shall be scheduled to work on a regular work shift, and each
work shift shall have &a regular stariing' and quitting time,
except as may be otherwise stated within this Agreement.

D, Work Schedules

1. Work schedules showing the employees’ shift, workdays
and hours shall be posted at each work location.

2. Work schedules shall not be changed arbitrarily or
capriciously. any proposed changes will be discussed by the

Library and the Union in advance of implementation.



unless the employvee volunteers to do so, except for the vacation
period from the last week in June through the first week in

September.

F. Excused Failure to Report to Work

Whenever possible the decision to cloge the Library system
because of snow conditions will be made and the telephone chain
bagiﬂs no later than 7:00 a.m. Those determining whether or not
to cloge the system will base their decision on such factors as
road conditiong which make it inadvisable for employees and
public safety to open, weather report for North Jersey, amount
of snow fall and length of time snow has been falling. The
Library system will be closed whenever the Mayor or the Business
Administrator or hig/her designee determines that dangerous road

conditions exist.

G. Emergency Cloging
1. In case of emergency closing due to such factors as
excessive temperature or inclement weather, employee  who

otherwise available for work shall receive a full day’'s pay
without loss of gick, wvacation or personal leave. If an
emergency closing occurs during the course of an emplovee’s work
shift, the employee shall be reassigned if more than three {(3)
hours xémains in the employee’s shift.

2. 1f, due to an emergency, the Library cloges and the

employees are sent home or are instructed to remain home without

i6



5. The Libraxy shall endeavor to maintaln room
temperature between 68 and 78 degrees or ag per PEOSHA at all
the Library locations. No emplovee shall be assigned to a work
location where the temperature is above 85 or below 65 degrees.
When temperatures exceed these contractual limits, the Director
shall declare an emergency closing of the facility.

0. Any emplovee scheduled off from work for any reason on
a day when there i1s an emergency closing as referenced above
shall not be entitled to any compensation under Section G.
However, any employee taking a compensatory day off, personal
day, wvacation day, bank day or sick day, shall not be charged
for that day.

H. Rest- Periods

All employees’ work schedulesg shall‘provide for a ten (10}
minutes rest period during each one-half (1/2) shift for a total
of two (2) rest periods per day. Employees and éupervisors may
mutually agree on the scheduling of rest periods. Smoking
breaks are included in the definition of “Rest Period”. Smoking
breaks are mot in addition to the Rest Periods provided herein.
Abuse of this provision will lead to disciplinary action.

I. Lunch Periods and Meals

2ll employees covered by this Agreement shall have a lunch
period of one (1) hour each shift with the exception of those

working in Technical Processing hired prior to January 1, 2016,
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ARTICLE IV

REPORTING TIME

A. Call-In Time

A Any employee called for emergency duty in addition to
or outside of his/her regularly sgcheduled shift shall be paild
for a minimum of three (3) hourg at the rate of time and one-
half (1 %), so long as said call-in is not contiguous with the
employee’s regular work shift.

2. Under no circumstances shall an emplovee be sent home
during his/her regularly scheduled shift for the purpose of
recalling such employee to work on another work shift which
either begins at the end of the employee’'s regular work shift or
anytine thereafter.

B. Premium Rateg of Pay

1. All emplovees shall receive time and one-half (1 %)
their regular hourly rate of pay in compensatory time off Efor
all work performed in excess of seven (7) hours in any work day;
all work performed in excess of thirty-five (35) hours in any
work week; and all work performed before or after any Schéduled
work shift.

2. However, overtime after the fortieth (40" hour in any
workweek shall be paid in cash at the rate of time and one-half

(1 %), pursuant to the Fair Labor Standards Act, as amended.

14



E, Overtime Pay

All overtime work shall be paid for promptly, no later than
the next regular payroll check following the pay period in which

the overtime is worked.

16
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ARTICLE VI

WORK FORCE CHANGES

A, Promotion and Filling Vacancies

1. The term promotion  means the advancement or
reassignment of an employee to a higher paying position, which
ig not of a temporary situation.

2. Notice of vacancies in existing or new job
classifications ghall be posted on all bulletin boards within
ten (10} calendar days of the decision to £ill the vacancy
gtating the job classifications, locations, rate of pay and job
requirements.

3. Employees interested in open positions, including
employees on layoff, shall within the ten (10) day period make a
written request for such positions to the‘Libraxy Director or
hig/her designee.

4, Should the promotion or reassignment be of a permanent
nature then the Library shail fill such positions from an
appropriate Civil Service list and in accordance with existing
Civil Service Rulesland Regulations. However, the Library shall
not refrain from selecting the highest scores, in rank order.

Such decision shall not be arbitrarily or capriciously.

i8



3. The Library shall forward a list of those employees
being laid off to the Local Union -Secretary and President on the
game date that the notices are gent to Ehe employees.

4, Permanent employees to be laid off will have at least
forty~five (45) calendar days mnotice of lavoff. ALl other
employees will\receive as much notice as possible, but not less
than thirty (30) calendar days.

5. When an employee ig laid off due to a reduction in the
work foré@, he/she shall. be permitted to exercise his/her
gseniority right to bump, or replace an employee with less
seniority. Such employvee may, if he/she so desires, bump an
employee in an egual or lower job claggification provided the
bumping employee has greater seniority than the employee whom
he/she bumps.

D. Recall

1. When the work force is increased after a layoff,
emplovees will be recalled according to seniority in title.
Notice of recall shall be sgsent to the employee at his/hér last
known address by registered mail. If any employvee fails to
report for work within ten (10) days from the date of mailing
the notices of recall, he/she shall be considered a guit.
Recall rights for an employee shall expire after one (1) vear

F

from the date of layoff.
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such decision-involves a partial or total closure or termination
of any facilities or operations, a consolidation, or a partial
or total relocation or removal of any facilities or operation.

2. Except as otherwise agreed to by the Union, the
Library shall not take any action to effectuate or implement any
guch change, where such action would effect the employees
covered by this Agreement, for a period of at least forty-five
(45) days from the date of such notice.

3. Employees displaced by the elimination of jobs through
job consolidation (combining the duties of two (2) or more
jobg), the installation of new equipment or machinery, the
curtailment or replacement of existing facilities, the
development of new facilities, or for any other reason, shall De
permitted to exercise their geniority rights to transfer to any
other Job in the service of the Libraxry. An  employee
transferred as a result of the application of this provision
shall be given reasonable training, not to exceed sixty (60)
days to perform satisfactorily the Jjob to which he/she is

transferred,
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performance, except letters of recommendation. Employees may
number in sequence and date the information they had read. Such

a review must take place in the presence of the Library Director

or his/her designee. A Union representative may also be
present.
2. The employee shall initial documents dealing with

performance; but those initials show only that the employee has
reviewed the material and do not signify agreement or
disagreement.

3. The employee shall have the right to respond, in
writing, to any document relating to performance and such
response shall become a part of his/her personnel file if made
within ten (10) days of the employee’s initialing, as described
in (b) above. A copy of each document placed in an employee’s
file, subsequent to the signing of the Agreement, shall be given
to the employee.

4. an emplovee reserves the right to grieve as well as
respond to any material in his/her personnel file which dates

from the effective date of this Agreement.
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C. Full time employees (part time on & pro-rated basis)
who perform no work on a holiday shall be paid one (1) day‘’s pay
for each of the holidays listed.

D. If any of the holidays listed in Section 1 fall on
Sarurday or Sunday, the holiday shail be observed either on the
preceding Friday or the succeeding Monday and the Library will
be opened Saturday except for:

New Year’s Day
July Fourth

Christmas Day

. Holiday Work

Tf an employee works on any of the holidays listed in
Section A, he/she shall be paid one and one-half (1.5)  times
his/her regular pay for the day and, in addition, shall receive

an alternative day off.

F. Holiday Hours for Overtime Purposes
For the purpose of computing overtime, all holiday hours
(worked or unworked) for which an employee is compensated shall

be regarded as hours worked.
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6. Employees shall be entitled to take wvacation is one-

half day increments.

B. Holidays During Vacation Periods

If a holiday occurs during the calendar week in which a
vacation is taken by an employee, the employee may elect to
extend his/her vacation or take a day in lieu of it.

C. Work During Vacation Period

Aan  employee may mnot be called in to work on his/her
vacation unlegs he/she volunteers.

D. Vacation Rights in Case of Layoff or Separation

1. Any employee who is laid off, discharged, retired, or
separated from the service of the Library for any reason, prior
to taking his/her vacation, shall be compensated in cash for the
unused vacation he/she has accumulated at the time of
separation.

2. Tn case of the death of such employee, such payment
shall be made to his/her estate.

3. Employees shall receive vacation pay in advance on the
last day worked prior to beginning theilr vacatlion, if adeguate
"prior notice is given to the Library.

E. Vacation Eligibility

1. A1l employees covered by this Agreement shall accrue

and be entitled to the following annual vacation leave to be
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b. All other full time employees covered by the

Agreement shall be eligible for the following vacation leave:

15 year 1 day per month

1-6 years 15 days per year

7-20 vears 20 days per year

2140 years 25 days per year

41+ vyears 35 days per year
4. The annual vacation leave 'schedule for wpart .time
employees ghall be as follows: (Leave days are inclusive; as

vacation, sick, and personal)

1%% year 0 days
284 vear # of hours worked per week
3% year oxs # hours worked per week
4™ vear 3xs # hours worked per week
5. Employees who have completed ninety (90) days on the

Job shall be eligible to take their accrued vacation.

6. The parties agree the vacation schedule as noted in
paragraph (b) above shall not reflect a decrease in any
enmployee’s vacation leave that they enjoyed as a result of the

previous agreement.
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D. Civil Service Examinations

Employees shall be allowed time with pay for at least four
(4} hours to take open competitive and promotional examinations
~get up by the Civil Service System for job opportunities offeréd
by the City of Paterson.

E. Military Service Leave

Employees shall be entitled to military 1eave.in accordance
with applicable Federal and State statutes and regulations.

F. Bereavement Leave

1. Five (5) working days Dbereavement Ileave will bDe
granted to any employees for death in immediate family, as
defined by City practice: Father, mother, brother, sister,
husband, wife, child, mother-in-law, father-in-law, brother-in-
law, sister-in-~law, grand-parent, and grand-child. The Library
retains the right to require‘verification of the death.

2. Use of wvacation or pefsonal time to attend the funeral
or memorial service of an aunt or uncle éhail not be
unreasonably denied. The ILibrary shall have the right to

require verification.
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7. Fach employvee will be granted one-day emergency leave
per yeai. This may be applied against either Pergsonal time or
Vacation time, at the employees’ discretion. Approval of
additional emergency leave days shall be at the sole discretion
of the Divigion or Department Director or designee, which shall
not be unreagonably denied. The Division or Department Director
or designee may reguire verification of the need for the
requested emergency leave day.

B. gick Leave Accumulation

1. Employees shall start to earn sick leave from their
date of hire, and they shall accumulate sick leave as long as
they are in the paid service of the Library.'

2. Enployees who retire after twenty-five (25) years of
continuous service, or fifteen (15) years of continuous gservice
and hag reached the age of gixty-two (62}, shall receive
compensation for unused accumulated sick leave at the rate of
full daily rate of pay, based upon the average‘base pay received
during the last full year of his/hef active employment prior to
the effective date of said retirement. Also, health, dental and
prescription coverage foxr the employee and their spouse shall
remain in effect through the life of each employee and their
spouse.

3. Employees who retire after 25 years of service shall

receive compensation for unused accumulated sick time, a maximum

e e
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4. Whén an employee requests injury Jleave, he or she
gshall be placed on “conditional injury leave” until a
determination of whether or not an injury or illness is work
related and the employee ig entitled to injury leave is
initially made by the City’s Worker'’'s Compensation carrier, with
the final determination, 1if necessary, to be made by the
Worker’s Compensation Bureau or Court. When and 4if it is
finally determined that the injury or il'lness ig mnot work
related and that the employee is not entitled to job injury
compensation, the employee shall be denied injury leave and
shall have all time off charged against his or her accumulated
gick time and, if necessary, égainst any other accumulated leave
time. If the employee does not have enough accumulated time
off, he or she shall be advanced sick time to cover the absence.
If the employee leaves the employ of the Library prior to
reimbursing the Library for such advanced time, the emplovee
shall be reqguired to reimburse the Library for such advanced
time. (

5. Any employee who is injured, whether aglight or severe,
while working, must make an immediate report within two (2)
hours thereof to the Library Director.

6. Tt ie understood that the employee must file an injury
report with the Library Director so ‘that' the Library may file

the appropriate Worker’'s Compensation Claim. Failure to so
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injury leave benefits granted under this Article shall Dbe
terminated.

106. If the Library can prove that an employee has abused
his privileges under this Article, the employee will be subject

to disciplinary action by the Library.
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or renewed for an additional gix {(6) months. Reagonable purpose
may not be construed to mean seeking or working on.anothef job.

2. Reasonable burpose inleach cagse sghall be agreed upon
by the Union and the Library.

D. Unlon Buginess

1. Employees selected to any Union office or selected by
the Union to do work which takes them from their employment with
the Library may, with the written request of the Union and the
approval of the Library Board of Trustees, be granted a leave of
absence, The leave of absence shall not exceed six (6) months,
but it may be renewed or extended for a similar period of any
time upon the #equest éf the Unién.

2. Members of. the Union selected by the Union to
participate in any other Union‘activity shall be granted a leave
of absence at the request of the Union. A leave of absence for
such Union activity shall not exceed one (1) month, but it may
be renewed or extended for a similar period at any time upon the
request of the Union.

3. sub-gections {1} and (2) above shall not apply to more
than three (3) employees at any given time.

E. Maternity

Maternity leaves, not to exceed gix {6) months, shall be
granted at the reguest of an emploves. Maternity leaves may,

upon the reguest of the employee, be extended or renewed for a
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ARTICLE X111

SALARY AND LONGEVITY

A. 1. Effective retroactive to July 1, 2014, there
shall be an across-~the-board wage increase of 2.0% for each
employee, with the following exceptions: (a) Employees with a
‘hase salarxry of $292,000 or less will receive a $1,000 increase
ingtead of the 2%; and (b) FEmployees with a base salary of more
than $29;000 but less than $29,412 will receive an increase that
is equal to the dollar amount that would raise their base salary
to $30,000. The minimum salary shall be increased to $26,000.

2. Effective retroactive to July ’1, 2015, there
shall be an across-the-board wage increase of 2.0% for each
employee, with the following exceptions: (a) Employees with a
base salary of $29,000 or less will receive a 81,000 increase
instead of the 2%; and (b) Employees with a base salary of more
than $29,000 but less than $29,412 will receive an increase that
is egual to the dollar amount that would raise their base salary
to $30,000. The minimum salary shall be increased to 827,000,

3. Effective xetroactive to July 1, 2016, there
shall be an acrosg-the-board wage increase of 2.0% for each
employee, with the following exceptions: {a) Employeeé with a
bagse salary of $29,000 or less will receive a §1,000 increase
instead of the 2%; and (b) Employees with a base salary of more

than %29,000 but less than $29,412 will receilve an increase that
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Council and the State; omne-half of the retroactive monies will
be paid in July, 2017.

8. Tn order to be eligible for the retroactive pay
increases, a bargaining unit member must be: in employment
status with the City; ox, between July 1, 2014 and September 27,
2016, have retired, deceased, been iaid off, or resigned in good
standing (not in connection with any disciplinary charges).

g. A bargaining unit member eligible pursuant to
paragraph 8 above who leaves city employment before all
retroactive increase payments referenced hereinabove are made to
him/her shall be paid any outstanding retroactive monies due Co
him/her.

10. The City shall notify the PERS of the salary
increases for bargaining unit members who fetired. prioxr to
ratification so that their final base salary can be adjusted for
pension purposes. The City shall make its pension contributions
and shall deduct and submit the bargaining unit member’s pension
contribution from his/her retroactive amount due. The. City
shall also meke its pension contributions and shall deduct and
gsubmit the bargaining unit member’'s pension contribution E£xrom
his/her retroactive amount for bargaining unit members who
retire prior to the first pay period of July 2017, prior to the
bargaining unit member’s retirement date.

11. The City will notify each employee of the

44



B. Longevity Service Pay

1. Longevity shall read the same as the Longevity package

for the City of Paterson, which consists of:

5 years of service - 2%
10 vears of service - 4%
15 vears of service - 5%
20 vears of gervice - 10% .
25 years of service - 12%
2. Effective July 1, 1997, there will be no longevity

benefits for new employees.
C. While the Library shall maintain the right to continue
performance evaluations, said evaluations shall not be used to

determine wage increases for the life of this Agreement.
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include an option for family coverage, subject to the Drug
Prescription Plan’s rules and regulations.

E. Optical Plan.

The Library shall continue to provide, to employees only,
coverage under the Optical Plan in effect since December 31,
1983, Effective retroactive to July 1, 2003, the optical plan
shall be increased to providé $50.00 for eyve examinations and
$50.00 for frameg/lenses. Bargaining unit employees shall be
entitled to this benefit every.other vear, as in the current
plan.

F. 1. The Library reserves the right to change carriers
or self-insure on all Medical Health Benefits, (as defined in
Section A, Section D, Section J, Section K and/or Section I of
this Article) provided that benefits are not reduced. The
Library agrees to notify the Union prior to any such change.

2. Health Ingsurance deductible amounts for Family
Coverage are $425.00, and Single Coverage is $300.00, effective
November 1, 199§.

G. Commencenent of Coverage.

The hospitalization and medical provisions of this
Agreement shall be available for new employees covered by this
Agreement who have completed ninety (90) continuous workdays

with the Library.
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prescription coverage will be that provided under NJ Direct
10/15. (A document delineating the 2016 Prescription Co-pays
under the SHBP BJ Direct 10/15 plan is attached to this
Agreement for the parties’ reference).

2. If benefit levels are reduced and/or out-of-
pocket costs are increased, by any source, the City shall seek
new coverage that is equal to the SHBP coverage that was in
place when the City entered the SHBP upon notice by the Union.
The City shall not delay in seeking substitute equal to
coverage.

M, All insurance sha}l be provided in aécordance with
P.L. 2011, Chapter‘78. When employee contributions to benefits
become negotiable, the starting point for the parties’ proposals
to increase, decrease, or otherwise modify the contributions

will be the present level of contributioms.
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ARTICLE XVI

SETTLEMENT OF DISPUTES

A. Grievances Purpose and Definitions.

i. The purpose of this procedure is to secure at the
lowest possible level, eguitable solution to the problems which
may arise affecting the termg and conditions of employment.

2. In the wording of this statement of procedure, the
term ‘“aggrieved” shall be taken to include all those employees
covered by this Agreement.

3. any employees shall have the right to present his/her
grievance through the steps described in the followling

paragraphs with assured freedom £rom restraint, interference,

. coercion, discrimination or reprisal.

4, A grievance is a violation of this Agreement or the
interpretation or application of it.
5. The term “days” when used in this Article, shall,

except where otherwise indicated, exclude Saturdays, Sundayvs and

Holidays.
B. Procedure.
1. It is iﬁportamt that grievances be processed as

rapidly as possible. The number of days indicated at each step
should be considered as maximum and every effort should be made
to expedite the process. However, when mutually agreed, the

time limits given below may be extended.
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C. Grievance Steps

Step 1: Immediate Supervisor and Department Head

Any employee cove:.ced by this Agreement who feels
himself/herself to have a grievance may take up the grievance
with This/her immediate supervisoxs and the Department Head
within fifteen (15) days of the date upon which the employee
became aware of it, or within fifteen (15) days from the date of
its occurrence, The imedia%:e supervisor and the }jepartment
Head shall attempt to adjust the grievance on an oral or
informal basis within two (2) days. If the grievance is denied,
it shall be denied in writing. A grievant shall be entitled to
representation by a steward and/or other authorized Union
Repregentative.

Step 2: Library Director.

T£ the grievance has not been resolved, the grievance may
be submitted to the Library Director within five (5} days
following the determination at Step 1. Within five‘ {5} days of
notification by the Union, a meeting will be held with the
Library Director or his/her designee. The grievant may be
represented at this meeting by his or her stewaxrd, the Local
President or his or her designee, and Council 52. A decision
will be rendered, in writing, within fivé (5) days following the

meeting.
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Employment Relations Commission, the Union will send notice to
the Library of its application for arbitration.

4. The decision of the Arbitrator shall be final and
binding on all parties. Oonly matterg pertaining te the
application and/or interpretation of the provisgions of this
Agreement may be brought to arbilitration. No Arbitrator
functioning under this step of the grievance procedure shall
have any power to amend, modify, or delete any provisions of

this Agreement,

D. Matters Relevant Lo the Grievance Procedures.
1. Grievance Committee members may investigate and
process grievances during working hours. The performance of

this function shall not interrupt the normal operatiomn of the
Library.

2. The names of the members of the Local Union who may
represent the employees shall be certified in writing to the
Library by the Local Union.

3. The Local Union President or hisg/her designated
representative shall, when situations warrant, be free to bring
to the attention of the Library Director, any conditions, which
may be a threat to the normal operating conditions of the
Library.
| 4. The Union reserves the rxight to have a non-emplovee

Union representative all steps of the grievance procedure.
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4. It is the policy of the Library not to reprimand an

employee before other employees or the public.
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negotiations that take place on the new Agreement subsecquent to
this Agreement’s expiration date.

D.  Work Rules.

1. The Library agrees that a new work rules or changes in
exigting rules shall not become effective until they have been
discussed by the Library and the Union.

2. Employees shall comply with all existing rules,
regulations, directives and Library policies that are not
contravened by the terms of this Agreement,\pro?ided that these
rules, regulations, directives, and Library policies are
uniformly and equitably applied and enforced.

E. Protection and Security for Employees.

1. The Library shall make every effort to provide
adequate and protection at all work installations for all
emplovees during thelr respective shifts; This Section does not
include the obligation on the part of the Library to hire
security guards.

2. The Library agrees to pxovide storage space for work
related bargaining unit eguipment.

3. By September 1, 2008, the security guards will be
provided with a system of communicating with the City’'s Police

Department.
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K. Staffing

A minimum staffing level of two (2) employees is required
for public accessg to any branch or department. The second
person could be any Library eﬁployee. No library employee othexr
than security officers will be reguired to perform aecurity
officer funetions that are likely to lead to physical
confrontations/altercations.

I, Uniform Allowance

1. Maintenance workers, security guards, and the cierk
driver will receive their uniform allowance of seven hundred
($700.00) dollars in cash per year in lieu of a wvoucher system.

2. If an emplovee fails to wear the assigned uniform, the
employee will be sent home for the day without pay in addition
to being subject to disciplinary action.

M. Safety Committee

L. The Library and the Union agree to form a Safety
Committee to discuss safety issues. The Committee shall consist
of two Union representatives, the Director, and another
individual designated by the Dir@étor,

2. The Safety Committee sﬁall meet on a monthly basis on
a mutually agreed upon date and time.

3. The Union representatives shall provide an agenda to
t+he Director at least twenty-four (24) hours in advance of the

meeting.
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ARTICLE XIX

SAVINGS CLAUSE

Should any Article, Section or portion thereof, of this
Agreement be held unlawful and unenforceable by a Court of
competent juriédictiom, such decision of the couxrt shall only
apply to the gpecific Article, Section or portion thereof,
directly specified in the decision. Upon the issuance o0f such
decision, the parties agree immediately to negotiate a
substitute for the invalidated Article, Section or portion

thereof.
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ARTICLE XXI

NO STRIKES

Neither the Unien nor any employee shall induce or engage
in any strikes, work stoppages, Or Nass absenteelsm, or induce

any mass resignations during the rerm of this Agreement.
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ARTICLE XXITIT

LABOR-MANAGEMENT COMMITTEES

A. Labor-Management Committees

1. To facilitate communication between the parties and to
promote a climate conducive to constructive employee relations,
joint labor-management committees shall be established at the
departmental levels of operations to discuss important matters
of mutual interested. The size of the cbmmittees gshall be
limited to the number of representatives needed to accomplish
their objectives. Committée size shall Dbe determined by

mutually agreed upon local arrangement.

2. Such committees will meet as necessary, but at least
quarterly. Written agenda will be submitted a week in advance
of regular meetings. Special meetings may be requestéd by
elther party. An agenda will be submitted along with the
reguest. Such special meetings will be scheduled as soon as
posgsible.

3. Approved time spent in such meetings shall neither be

charged to leave credits not congidered as overtime worked.
Management shall make every effort to schedule meetings‘during
reasonable hours without loss of pay.

4, The employee relations, joint labor management

committees will meet guarterly.
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(1) work week, shall receive his/her rate or the rate for the

job, whichever is greater.
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4. The emplovee must first complete thé application for
Tuition Eeimbuxsement and submit same to his/her SupervisorQ

5. The employee will pay the tuition. Reimbursement to
the maximum noted below will be made upon presentation of a
bursar’s receipt showing satisfactory completion of the course.

6. The maximum allowance reimbursable for one {1)
semester 1s fifty per cent (50%) of the total tuition, not to
exceed three hundred dollars ($300.00) for the school vesar
September 1, through August 31.

7. There 1is no reimbursement for the cost of books,

special feeg, or other incidental charges.
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ARTICLE XXVI

COMPLETENESS QOF AGREEMENT

This Agreement represents and incorporates the complete and

final understanding by the parties on all _bargainable isgues

which were or could have been the subject of negotiations.

THIS AGREEMENT IS SUBJECT TO CITY COUNCIL RATIFICATION AND

WILL BE BEXECUTED AFTER SUCH RATI?ICATIOE.

IN WITNESS WHEREOF,

be signed on the day of . 2017,

CITY OF PATERSOM

1 /7
j7ﬂi¢/:0’ fj%ﬂ

BUsiygss ADMINT STRATOR

ﬁ; - V)
. ﬁbi-ﬂ%&@uﬁuwmxfg??

DIRﬁCT05,0F PERSONNEL

ATTEST:

Kﬂ%ﬁ‘,é?, éé@

f— CLERK
5

RATIFIED AND APPROVED

Dedubotr 75, 2014,

A.F.S.C.M.E. LOCAL 2903

{ “likﬁmujé4§;;7?& AKLJLJJJ

Hoquplyen | Mehny &
restled, AFSCME Local 3903

Dy AL

CHALES GAARA™ Afsemer Lo,
I %M o
Seti Gb in

ApscmeE Coe5 2

BY PATERSON MUNICIPAL  COUNCIL
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First Name: Lau";g" Mamea: ) ca MNams:

Address: ' City: Sigte: Zig:
Fhone: Pager Fant:

Ermail; < NPT #: DEA
Prescriber Signaiure: Specialiy: Daie:

2

__ Pharmacy Name: Bhone: ' Fax:
Product will be delivered to:  Patient’s home OJ Frescriber office [ Patient will pick up

Medication Reqguasted: Dirgciions:
Quantity per monih: i of Refills:

Patient's Diagnosis (1CD-
10 code plus descrintion:

Siart Date & Expecied Lengih of Therapy:

Drug Allergies:

Place of Administration {e.g., prescriber office, facility, home health, etc.):

Name:

Address: City Siate: Zig.
Phone: T

i
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Fax Confideniiality Nofice: If you experisnos frouble with this trznemission, please call the number above immediately, The information
contained in this facsimile message is legally privileged and is confidential information infended only for use by the individual or entity named
ahove. if you have received this facsimile in error, plesse mmediately notify us by lelephong and retum the original facsimile to us by mail




Crr LZENS ;

1. 18 the patient currentiy %t cxted wsih iﬁhib nedic’zhan‘? Yes 1 No [0
2. Hyes, when was reatment started?
% Please list all reasons for selacting the requasted medication over other sllematives
(e.¢., contraindications, sliergies, history of adverse drug reachions),
4. Piease | Ssi the detes of therapy and all medications the paiaem has previously tried and

failed for treatiment of this diagnosis.

ey e e ot : g § D
Citizens Rx. . This form is 10 be used by participating providers o obliain
Prior Authorizations Depariment coverage for a formulary drug requiring prior authorization
1144 Lake Sireet - |{(PA); a noin-formutary drug for which there is no stitable
Oak Pasle, 1160301 akiernaiive available, or any ovarrides of siep therapy; quaniity
Phore: 888-556-7. 482 Eir‘njis; or o%herl edils. Please compiete this form and fax to
Feox: 338-557-0506 Citizens Rx &t
) ) 888-557-0898
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Fay Conficeniiafity Mofics: i you experience frouble with this fransmission, please call the number above immediately. The Information
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