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PREAMBLE
THIS AGREEMENT, made this day of 1980,

by and between the BORCUGH OF HOPATCONG, a body politic and

corporate of the State of New Jersey, hereinafter referred

to as ''The Borough", and THE POLICEMEN'S RBRENEVOLENT ASSOCIATION,

LOCAL 149 (HOPATCONG UNIT), hereinafter referred to as the
"Association". |

WHEREAS, the Borough and the Association recognize that it
will be to the benefit of both to promote mutual understanding
and foster a harmonious relationship between the parties to the
end that continuous and efficient service will be rendered to
gnd by both parties,

NOW, THEREFORE, it is agreed as follows:



ARTICLE I
RECOGNITION

The Borough recognizes the Association as the exclusive
collective negotiations agent for the following employees
of the Police Department of the Borough of Hopatcong:

Patrolmen, Sergeants, Lieutenants and Captains.



ARTICLE TT

RIGHTS AND PRIVILEGES OT THE ASSOCIATION

A The Association shéll have the right to determine
such members of the Association as it deems reasonably necessary
as Association representatives.

B. The Berough agrees to make availablehto the Association’
all public information concerning the financial resources of
the Borough, and other public information which may be
necessary for the Association to procesé any grievance or
negotiation.

C, Authorized representatives of. the Association shall
have the right to enter the areas in and around the portion of
:the Hopatcong Municipal Building reserved for police work during
working hours for the purpose of conducting mormal duties
relative to the enforcement and administration cof this Agreement
or to transact official Association business, so long as such
visits do not interfere with the work being performed or the
safety of officers Of with proper service to the public, and
further provided it is appropriately scheduled with theABorough
Administrator's office and the Chief of Police.

D. Whenever any representative of the.Associatiom or any
other eﬁployee in its bargaining unit is mutually scheduled:by
the parties to participate during regular working hours in
,pegotiations, grievance proceedings, conferences or meetings,
:the employvee shall suffer neo loss in pay.

E. As a body exercising governmental power under the laws

of the State of New Jersey, the Borough undertakes and agrees



prticle IT - Rights and Privilapes of the Association (continued):

that it shall not directly or indirectly discourage cor deprive
or coerce any employee in the enjoyment of any rights conferred
by Chapter 303, Public Laws 1968, or other Laws of New Jersey
or the Constitution of New Jersey and of the United States.

I, The Borough further agrees that it éhall neot dis-
criminate against any employee with respect tec hours, wages, O
any terms oOr conditions of employment by reason of his member-
ship in thé Association and its affiliates, his participation
in any activities of the Association and its affiliates,
collective negetiations with the Borough, or his institution of
any grievance, complaint or proceeding under this Agreement o
. otherwise with respect to any terms oX conditions of employment,
as prescribed by the Statutes of the'State of New Jersey.

The Association agrees to represent the interest of all
employees withoﬁt discriminatiocn and without regard to eﬁployee
organization membership. The Association further agreés‘not to
engage in any conduct in vielétionvof N.J.S.A. 34:13A-5.4(b).

G. No employee shall be compélled to join the Association
but shall have the cption to voluntarily join said Associaticn.

H.  The Borough agrees to post a cOpy of the work recoxd
used for calculating pay for membars of the bargaining unit,
such recoxrd to indicate the hours worked and the rates of pay
for éach member. The copy shall be posted in a convenient
g;location in the police afea no later than the day on which the
checks are issued. If the Borough revises the payroll pfocedure
to indicate this infdrmaticn on‘regular paychecks, then such

posting shall not be required.



ARTICLE TIT

MANAGEMENT 'S RIGHTS

A. The Borough retains and reserves unto itself, wiﬁhout
limitation, all powers, rights, authority, duties and responsi-
bilities ccnﬁerred upon and vested in 1t by the Laws and
Constitution of the State of New Jersey and Qfaﬁhe United
states.
v B. Tt is mutually understood and agfeéd that the Borough
retains the prerogatives of management, inclﬁding but not
limited to the rights of hiring, suspending, disciplining or
discharging for proper cause, promoting, demoting, trans-
ferring between divisions and assignment of employees to work;
to determining the standards of services to be offered by its |
agencies; to take mecessary actions in emergencies; tO détermine
the standards of selection of emplojment; to maintain the
efficiency of its operations and the technology of performing
its work; to determine the methods, means and personnel by
which its operations are to be conducted; to introduce new

or different methods of Qperations‘and to determine the content
of job classifiCQtions, This clause is subject to Civil Service
Regulations and any ctﬁér applicable law and provisiéns of thise
Agreement. | ‘ ;

C. Th@ excrcise of the f@x&g@iﬁg powers, wights, authority,
.gutiés and responsibilities of the Borough, the adoption of
éolicies, rules, regulations and practices in furtheranée'thereof,
and the use of judgment and discretation in connection therewith,

shall be limited by the specific and express terms of this



Article ITT - Management's Rights (continued) :
& &

Agreement. The provisions cf this Agreement shall be subject
to and subordinate to, and shall not annul or modify, existing

applicable provisions of State or Federal laws or regulations.

6.



ARTICLE IV

- RIGHTS QF‘EMPLOYEES
A Members of the feorce hold a unique status as public
officers in that the nature of their office and employment
involves the exercise of a porticn of the police power of
the‘municipality; The security of the community depends to
a great extent on the manner in which police officers pefform
their duty, and their employment is thus in the nature of a
public trust. Ihe wide ranging powers and duﬁies given to
the Department and its members invelve them. in all manner of
contacts, and relationships with the’public.A Out of these
contacts may come'queétions concerning the actions of the
;memb&rs of the force. Thesé quastions‘may require investigatibn
by Superior officers designated by the Chief of Police and the
governing body. In an effort to insure that these inveétigations
are conducted‘iﬁ’a'manner which ig conducive'ﬁolgood order and
discipline, the feollowing rules are hereby adopted; |
1. The interrogation cf a member of the force shall -
te at a réasomablefhdur; preferably when'thﬁfmember,oﬁ the force
is on duty; unless thé,eXigenciés of the investigation dictate
otherwise. | |
2. The interrogations shall take place at a Location
designated by the Chief of Police. Usually it will be at h
Police Headquarters or the‘location where the ihcident allggedly
éccurreda :
| 3. The member of the‘force shall be informed of‘the

nature of the investigation before any interrogation commences.



Article IV - Rights of Employees (continued):

Sufficient information to reascnably épprise the members of the
allegations should be provided. If it is known that the member
of the force is being interrogated as a witness only, he

should be sc informed at the initial contact.

b, The questioning shall be reasonable in length.
Fifteen (15) minutes time shall be provided for personal
neceséities, meals, telephone calls, and rest periods at the
end of every two (2) hours.

5. The member of the ferce shall not be subject to
any offensive language, nor shall he be threatened with transfer,
dismissal or other.di$ciplinary punishment. Mo promise of
‘:reward shall be made as an inducement to answering questicns.

6. At every stage of the proceedings, the Department
chall afford an opportunity for a member of the force, if he so
reQuests; to consult with counsel and/or his Association 
representative before being qugstioned concerning a violatiocn
of the Rules‘and Regulations during the interrogation of a
member of the force, which shall not delay the interrogation
beyond one (1) hour for consultation with his Association
representative, nor more than two (2) hours oT consultation
with his attorney. However, this paragraph shall not apply
to routine day-to-day investigatioms. h

7. In cases other than departmental invastigations,‘
?if a member of the force is under arrest OT if he is a suspect
o% the target of a cfiminal invesﬁigation, he shall be given

his rights pursuant to the current decisions of the United



Article TV - Rights of Employees (continued):

States Supreme Court.
8. Nothing herein shall be conmstrued to deprive
the Department oxr its officers of the ability tec conduct the

routine and daily operations of the Department.



ARTICLE V

- WORK DAY, WORK WEEK,'AND~OVERTIME

A The normal work tour shall be eight (8) hours which
shall include within that eight (8) hour span appropriaté meal
and rest_pexiods. -

B.  The normal work day shall be based upon the utilization -
of a shift system which shall function for eight (8) heours for
each shift during the twenty-four (24) hour day and an employee
cshall not be scheduled to work more than one (1) shift per day
with a minimum of sixteen (16) hours of time off between tours
of work. DNothing in- the foiegoing'shall be construed to restrict
the discretion of the Chief of Police to meet the needs of the
bepartment in emergency situations.

C. Sheuld it become necessary for a patrolman or sergeant
to appear in Superioxr, County, Municipal or other Court, .on |
official business; duriﬁg other than his regularly scheduled
duty time, such patrolman or sergeant shall receive compensation
for such appearance on a straight time basis. In lieu of cash
payment, a patfblman or sergeant may opt for compensatory time
off on an hour-for-hour basis. Such time may be taken only
when approved and scheduled by the Chief of Police so as not to
interfere with departmental operations.

D. Tt is understood by both pérties hereto that thehjob
eof a patrolman or a sergeanf regularly assigned to detective
work necessarily involves variance from the uniformed patrolman's
highly structured work week, and the Borough has recognized

this distinction by the awarding of an additional stipend to



Article V - Work Day, Work Week and Overtime (continued):

those patrolmen and sergeants regularly assigned to detective
work, as found in Appendix "A', such stip@ndrtb be in liéu‘of
any overtime compensation. |

Only patrolmen and sergeants sa;éasigned are eligible
for the detective stipend. "

E. It is understood by the parties hereto that Superior
Officers (Captain, Lieutenant) covered by this Agreement are
supervisory positions to which employees are appointed through
promoticn and are compensated as éuch. I£ the patrol, super-
visory or investigative responsibilities of these positions
require that additional effort be met, such additional effort
' shall be put forth without covertime compensation.

I, The terms "assignment to detective work' and "assigned
to detective work' means on a regular basis, not just fbr a day
or a week. If a patrolman is assigned to detective work for
just a few hours or just a day, he shall still be eligible for
any overtime compeﬁsation to which.he would bhe eligible as a
patrolman. The use of these terms is not to be used to prevent
a patrolman whose regular work is that of patrol for obtaining
the benefits mormally due him, but is meant to apply oﬁly to
those whose regular .assignment is detective work as opposed to
any other police assignment. L

G. If an employee who is eligible for call-out time
"ébmpensation is called out‘for emergency work, tﬁe employee shall
be eligible for a miﬁimum of three (3) hours of work at the

apprepriate overtime rate. An employee may request to leave



vérticle Vv - Work Day, Work Week and Overtime (continued):

‘earlier than three (3) hours, but in such case the employee shall
only be paid for the‘timé actually worked.
H. The term "call out" is applied only to times invelving

emergencies whereby a police officer is required to come oOn

duty during times that the police officer is mot already
scheduled to work or for Court appearance as providedvin

Article V, paragraph I, and does mnet include.meetings scheduled
by the Chief of Police, nor in-service training conducted in
the Borough of Hopatcong O within a fifteén (15) mile radius of
the Borough, nor extensions of shifts the police officer is
already working. Said in-service training shall not exceed

© twenty-four (24) hours of class time in any calendar year. Hours
of in-service training not satisfied by the empleyee'shall result
in an equal amount of hours of compensaticn at the emplqyee's
rate of pay to be deducted from the last paycheck of the calendar
year. Tt is understood that the foregoing sentence only applies
to lnmﬁelv1ce training hours acfually scheduled by the Chief,

and that in lieu of docking, the employee may be permitted to
make up hours missed by alternate training as approved by the
Chief. WMileage will be paid for in- service training conducted
cutside the Borough for which transportation from the Borough

and return is not provided.

I. Allbemployees are required to make an'gffo;t to deter-

b
[

‘mine if their appearance in Court is actually required. AllL
employees shall check to determine if a previously scheduled

Court appearance 1s actually required in accordance with the

12.



Article V - Work Davy, Work Week and Overtime (continued) :

procedure currently established of checking at approximately
4:30 P.M. on the day of the scheduled Court appearance, oT &
procedure in general accordance with this established by the

Chief of Pelice.

13.



ARTICLE VI

SICK LEAVE AND BEREAVEMENT LEAVE

A. SERVICE CREDIT TOR SICK LEAVE

1. All empleyees shall be entitled te sick leave
with pay based on thelr aggregaté months Of service.

2. Sick leave may be utilized by émployeesAwhen
they are unable to perform their work by reason of perscenal
illness, accident or exposure to contagious disease, or for
short periods when the presence of the employée is necessary
to care for the employee's spouse OF other members of the
immediate family due to illness oxr injury. Further, sick leave.
may be used for a short period in addition to the bereavement
Jleave provided, because of death in the employee's immediate
family as defined below.

B. AMOUNT OF SICK LEAVE

L. Sick leave will be provided at a rate of one
and one-quarter (1.25) days“for.éach full month of service,
commencing in the first month bf.employment. |

2. Sick leave that is not used during a calendar
year shall accumulate from year to year.

C. ~ REPORTING OF ABSENCE ON SICK LEAVE

1. Tf an employee is to be absenﬁ for reasons that
entitle him to sick leave, the Chief of Police ox the Chief's
designee shall be notified prior to the employee's starting
| time.

2. Failure .to so notify the Chief of Police or the

Chief's designee may be cause for denial of the use of sick

1h



Article VL - Sick Teave and Bereavement Leave (continuad):

leave for the absence and may constitute cause for disciplinary
action.

3. Absence without noticé for fi&e (5 éonsecutive
days may constitute grounds for discipline which may- seek -
penalties up to and including discharge; "subject to applicable
law.

D.  VERTFICATION OF SICK LEAVE

1. An employze who shall be absent on sick leave fox
four (4) oxr moxre consecutive working days or who has been
absent on sick leave for periods totalling ten (10) days in one
calendar year shall submit acceptable medical evidence sub~-
stantiating thg‘illness,for any additiémal sick {eave in that
year. The Borough may require proof of illness of an employee
on sick leave, however, whenever such requirement appears
rcasonable.' Abuse of sick leave may cause the employee.to be
subject to disciplinary action including suspension and/or
dismissal in accordance with applicable law.

2. ' Tn case of leave of absence due to eXposure to
contagious disease, & certificate from the Depaxrtment of Healtl
may be required. |

3. - The Borough may require an employee who has beel
absent because of personal illness, as a condition of return U
duty, to be examined at the expense of the Borough by a
physician of the Borough's choice.. Such examination shall
establish whether the employee is capable of pexforming the
@mployee’s normal duties and that return will not jeopardize

the health'of other employees.



 Article VI - Sick Leave and Bereavement Leave (continued):

4. Any.employee absent from work on either the
employee's last scheduled working day before the celebration
of a holiday (special leave day) or on the employeé's next
scheduledbworking day following the celebration of a holiday
(special leave day), may be reQuired to submitﬁproof of

illness from a physician.

E. ~ BEREAVEMENT LEAVE

1. . In case of death in the immediate family, an employee
shall belgranted up to three (3) days bereavement leave.

2. Tmmediate familybshall be defined as the
empldyeefs husband; wifé; child, stepchild, mother, father,
;brother{ siéter, father-in-law, mother-in-law, brother-in-law
or sister-in-law, grandmother and grandfather. N

3. Reasonable verification of the event is réquifed
by the Borough.

b, Although bereavement leave is not sicktleave, in
the event of a death in the iﬁmediate family sick leave may be
‘used for a.peridd to supplement bereavement leave, aé provided

in paragraph A, Section 2 of this Article.



ARTICLE VIT

INSURANCE
A. The following insurance or equivalent will be provided
- for the employee by the Borough:
Blue Croés
Blue Shield Family Plan
Rider J
‘Major Medical
Life Insurance - Employee only

Workers' Compensation

Liability -



ARTICLL VIIT

WORKERS ' COMPENSATION

A. Employees entitled to receive Workers' Compensation
Insurance shall be paid their regular salary for the first five
(5) days after injury on the job if charged against their sick
leave or vacationvtime, except that npdn turning the compensation~
check over to the Borough he shall receive a prorated number of
sick days or holldays in return. Thereafter, the employee
shall be paid his Workers' Compensatlon Insurance payments as
determined by the proper authorities. The time during which
the employee receivés‘Workers"Compensétion Iﬁsurance shall not
ba charged against-his sick leave or vacation time. Further,
durxng Lha time that the employee is recc1v1ng Workers'

' Compensation Imsurance, the Borough shall assume the Borough s
share and the employee’s share of his retirement contribution,
except for his contributory insurance, plus the Borough agrees’
to continue the heaith benefits provided to the employee under
this Agreement.

B. The Eehefits of 58-17 "Supplemental temporary
disability benefits for full time officers and employees”
shall apply for the first three (3) months, not six (6), and
upon a review by the governing body, the governing body may”

_grant an extension up to thm@ (3)‘ more months ,' the total time
ffor the benefits not to exceed six (6) months. This shall not

‘bé construed to limit the management right of the governing

body to fequire medical examinations and reports as substantiation

of the compensation claims nor review of claim reports to prevent

misuse of the benefit.



ARTICLE IX

" PERSONAL AUTO USE

A. Police officers shall be compenséted at the rate of
fifteen (1L54) cents per mile for using their personal vehicles
for attendance at required police schools, or on other approved
official police business approved by the Chief of Police,
except that in-service training in the Borough as provided in
Article V, paragraph H‘of this Agreement is not eligible.

B. Effective July 1, 1979, the rate shall be seventeen

(174¢) cents per mile.

10



HOLIDAYS

A. Due to the mature of the work of the Police Department,
all members of the bargaining unit shall receive no official
holidays with pay but.shall receive in lieu of paid holidays
twelve (12) Special Leave Days, each effecti;e at the first of
the month. Special Leaﬁe Days shall be provided at the rate of
one (1) per each full month's employment. S?ecial Leaﬁe Days
as plov1ded in this section -shall not be carried to the mext
calendar year. Any Special Leave Days mnot taken nor compensated
for within a calendar year‘shall be compensated for by payment
at sﬁraight time and included with thepaymeﬁt for the 1ast‘pay
period of that caleﬁdax yvear. Special Leave Days are not to be
used in détérmining overtime. | | B

B. A member of the bargaining unit may elect to receive
compensation in lieu of the day off procedure of Section A for
six (6) of the twelve (12) Special Leave Days. Notification
that the employee wishes additional pay in lieu of time off
must be made by‘January 10th and must be for the six (6) of
the twelve (12) days. Such payment shall be at the employee's
base rate of pay and shall be made by June 15th. An employee
hired after the fifsf of the year must select this option '
within the first month of employment.

C. If the number of holidays given to other Borough
f,employee_groups by the Borough, and by no other legal eﬁtity,
exceeds twelve (12) in a calendar yeai, members of the bargaining

unit shall receive the same additional time as special leave.



Article X - Holidays (continued):

D. In the event that a trip or celebration of a special
nature requires more continuous days than the employee's wvacation
time permits, the Chief of Police may grant inclusion of up to
three (3) Special'Leave Days to be téken with the wacation.
Requests for more than three (3) Special Leave'Déys must be

approved by the Chief of Police and the Borough Administrator.

21.



ARTICLE XI

VACATTIONS
A. Employees shall be granted vacation leave based on
the following schedule:
Complete Years of Continuous Vacation leave granted .
Service as of December 31 of - for the year
the yeax
One (1) or less One day for each full
' month employed during
calendar year
Two (2) to nine (9) inclusive Twelve (12) days
Ten (10) to fourteen (14) : :
inclusive Fifteen (15) days
Fifteen (15) to mim@taém
(19) inclusive Twenty (20) days
All over twenty (20) years Twenty-£five (25) days
B. Vacation benéfits shall be computed as of January

First of the calendarx year. New employees hired after January
First of the calendar year shall accrue one (1) day vacation
benefit for each full month of service during the calendar
year. Employeeé on the payroll as-of January First of any
calendar year shall on that January First be credited in advance
with vacation entitlement in accordance with the foregoing
schedule, provmded hcw&ver that if the employee works less
than twelve (12) months in the calendar year, the employee is
only entltled to apm rata share of such vacation ent:.tlement

; An employee who has used more vacatnon time than the~employee
15 entitled to at the lee of severance shall have an amount
equal to the daily rate of pay deducted from the employee's
final pay for each day of vacation used in excess of the numbex

of days to which the employee is entitled.



Article XI - Vacations (continued): -

C. The Borough shall attempt to schedule work, insofar
as possible, to preclude changes in,the vacation scheduling.

D. Assignment of vacation shall be on the basis of
seniority, except as modified iﬁ Sections E and G below.

E. Only one (1) man per category as indicated in this
section shall be on vacation at any one time. Category for
the purpose of this section shall be:

1. All department members assigned to detective
work on a regular basis.

2. Superior Officers - Chief, Captain, Lieutenant

3. Sergeants not included in category (L.
§ No vacations shall be scheduled between December 20th

and January 10th.

G. Requests for vacations shall be submitted by March 3lst
for seniority to be used in assignment priority. Aftar March 3lst
all requests shall be treated“equally, except as modified by
Section E above. | |

H. All requests for vacation shall be made at least
one (1) month in advance to allow for scheduling by the Chief
of Police. |

I. An employee may arrange LO change a scheduled vacation
only with the written approval of the Chief of Poliée.

J. All vacation days must be taken during the calendar
Aﬁear used in determining them, unless it is detérmined by the
Chief of Police, and agreed to by the Borough Council Police

Committee, that due to pressure of work or illness the time



Article XI - Vacations (continued):

cannot be taken. Vacation time not taken nor compensated’for
during a calendar year shall be compensated for by payment at
straight time and included in the check for the last pay period
of that calendar year. Vacation ﬁime shall not be used in

determining overtime.

2N



ARTICLE XITI |

PROFESSIONAL DEVELOPMENT OF POLICE

A. Membetrs of the bargaining unit shall receive additional
compensation in accordance with the following schedule for
college credits from an accredited éollege acquired in the pursuit
of an Associate Degree in law enforcement or a Bachelor's Degree

in law enforcement:

15 credits $150.00
30 credits » $300.00
45 credits $450.00
60 credits $600.00
B. To be eligible the employee must receive a grade of

at least C.

C. Compensation for college credits will be paid in a
lump sum payment on or before the first pay period in April of
each year and w111 include credits acqu1red prior to January 21st.
The employee must provide notice to the Chief of Police by
December 31st of the employee's total anticipated credits so
that money can be provided in the budget. Verified vouchers

are to be submitted by March First.

25.



ARTICLE XITT

SATARIES

A All salaries and increases are set forth in Appendix
"AM attached hereto and made a part hereto including ranges

for classifications specifying mimimum and maximum rates.

26.



ARTICLE XIV

UNIFORM ALLOWANCE

A The Borough agrees to provide a uniform allowanée of
up to Two Hundred Fifty ($250.00) Dollars for members of the
bargaining unit for approved uniform items. Requests for reim-
bursement under this Article must be accompanied by verified
vouchers, according to the current practice.

B. Starting January 1, 1980, the Borough agrees to
provide a uniform allowance of up to Two Hundred (5200.00)
Dollars -for members of the bargaining unit for approved uniform
items. Requests for reimbursement under this Article must be
accompanied by verified vouchers, according to the current
: practice. Further, the Borough agrees to pay an annual
maintenance allowance of One Hundred ($100.00) Dollars, fo be

paid in the check next after July lst.

27.



ARTICLE XV

GRIEVANCE PROCEDURE

A; PURPOSE

1. The purpose of this procedure is to secure, at
the lowest possible level, an equitabie sblution to the problems
which may arise‘affecting the terms and condiﬁibns of this
Agreement and to resolve grievances as soon as possible so as
to assure efficiency and promote employee's morale. The
parties agree that this procedure will be kept as informal
as may be appropriate.

2. Nothing contained herein shall be construed as
limiting the‘right of any employee having a grievance to discuss
the matter informally with the Chief of Police and having the
grievance adjusted without the intervention of the Association.
Any employee wishing to process the employee's own grievance
may do so, but no settlement shall be made inconsistent with the
terms of this Agreement. |

B. DEFINITION

The term 'grievance' as used herein means a dispute
between the parties ovexr the interpretation, application ox
violation of policies, agreements, and administrative decisions
.affectlng the employees. It is expressly understood, however,
that no grievance may proceed beyond Step One herein unless
1t constitutes a complaint or controversy arising over the

terpretatlon of the terms and conditions of thls Agreement.
It is further unders tood that disputes concernlng terms and

conditions of employment governed by statute o administrative



Article XV - Grievance Procedure (continued) :

regulation, iﬁcorporated by reference in this Agreement éither
expressly or by operation of law, shall not be processed beyoﬁd
Step One hereinp
C. PROCEDURE

The following constitutes the sole and exclusive
method for resolving grievances between the parties covered
by this Agreement and shall be followed in its entirety unless
any step is waived by mutual consent. Time extensions may be
mutually agreed to by the Borough and the employee, but such.
time extensions shall be in writing. The employee may process .
a grievancé thrdugh any or all of the following steps without
" the Association if the employee chooses. Tf the employee does
process a grievance without the Association, then the employee
shall substitute for the Association in the following steps:

STEP ONE |

The aggrieved employee and the Association represen-
tative shall present the employee's grievance tO the employee's
immediaﬁe supervisor within ten (10) calendar days of its
occurrence. The supervisor shall attempt to adjust the matter
and shali respond to the employee within three (3) calendar
‘days.

STEP TWO
. 1f the grievance has not been settled, it shall be
A:reduced to writing and presentéd by the Association representative
ﬁo the Chief of Police within five (5) calendaf days after the

supervisor's response is due. The Chief of Police shall respond



Article XV - Grievance Procedure (continued) :

to the Association representative in writing within five (5)
calendar days.

STEP THREEL

1f the grievance still remains unadjusted or unanswered
by the Chief of Police, it shall be presentedﬁby the Association’
representative to the Borbugh Administrator by serving the
same upon the Borough Clerk in writing within seven (7) calendar
days after the response of the Chief of Police is due. The
Borough Administrator shall respond in writing to the Association
representative within ten (10) calendar days unless extended
by mutual consent. Should the grievance not be settled by
Step Three, if the aggrieved is a permanent employee, he shall
have the right to elect to pursue the remedies offered‘bf-the
Civil Service Act, providing appeal is made to Civil Servicé
within five (5) workimg days of receiving the Borough:Adminis~
trator's response. Tf Civil Service remedies are pursued,
arbitration pursuant to Step Four Shall‘be precluded. Likewise,
if arbitration pursuant to Step Four is pursued, Civil Service
remedies are precluded.

" STEP FOUR ~ ARBITRATION

1. If tﬁé;grievance'is not settled to the aggrieved
employee’s satisfaction at Step Three, the Aséociation may refer

~f the matter to blndlng arbltratlon pursuant to the rules and

i
P

regulatlons of the American Arbitration Association within
ten (10) calendar days after the determination by the Borough

Admindistrator.



Article XV - Grievance Procedure (continued):

9. The arbitrator selected pursuant to the procedures
of the American Arbitration Association shall be beund by the
provisions of this Agr@emenﬁ and by applicable laws of the
State'of New Jersey and of the Uﬁited States, and decisions
of the Courts of the State of New Jersey and the United States,
and shall be restricted to the applicaticn of the facts
presented to him involved in the grievance; The arbitrator
shall not have the authority to add to, modify, detract from,
or alter in any way the provisions of this Agreement or any
amendment or supplement thereto. In rendering his written
decision, the arbitrator shall indicate in detail his findings

' of fact and reasons for meking the award. The arbitrator shall
be guided by and shall be bound by the rules of the American
Arbitration Association. The'decision and award of the .
arbitrator shall be final and binding upon the parties subject
to applicable judicial orx admimistrative proceedings.

3. The costs for thé services of the arbitrator
shall be borne equally between the Borough and the Aséociation.

- Any other expenses, including but not liﬁiﬁed to the presentation
of witnesses, shall be paid by the party incurring same.

D. The time limits expressed herein shall be strict}y
adhered to;. If any grievance has not been initiated within
the time limits specified, the grievance shall be deemed to have

Eébeen waived. If any grievance is not processed to the next

éucceeding step in the Grievance.Procedure within the time limits

prescribed, then the disposition ofwthe‘grievance at the last



Article XV - Grievance Procedure (continued):

preceding sLep shall be deemed to be conclusive. Nothing

“ herein shall prevent the parties from mutually agreeing to extend
or contract the time limits provided for processing the grie-
vance at any step in the Grievanée Procedure. A failure to

- respond at any level within the time limits provided shall be

deemed a denial of the grievance at that step.



ARTICLE XVI

PERSONNEL FILES

A. A separate personal history file shall be estabiiéhed
and maintained for each employee covered by this Agreement;
personal history filés are_confidential records and shall be
maintained in the office of the Chief of quiée.

B. Any member of the Police Department may. by appointment
review hiS'persoﬁnel file but this appointment for review must
be made through the Chief of Police or his designated represen-
tative. | |

C. Whenever 2 written compléint concerning an officer
or his actions is to be placed in his personnel file, a copy.
;shall be made avalluble to him, and he shall be given the oppor-
tunlty to rebut it if he so desxres, and he shall be permltted
te place sald rebuttal in his file. | |

D. All personal history files will'be’ﬁarefully\maintained
and safeguarded permanently, and nothing placed in any file shall

be removed therefrom.
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ARTICLE XVII
SEPARABILITY AND SAVINGS

A If any provision of this Agreement oxr any application
of this Agreement to any employee or group of'employees is
held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such pr&vision shall be
inoperative but all other provisions shall not be affected
thereby and shall continue in full foxcé and effect.

B. Any provision of this Agreement found to be in vio-
lation as outlined in paragraph A above, shall be subject to
re-negotiation by the parties, but only to the end of iﬁsuring'
that such provisions are not in contradiction of any such
aforementioned legislation or order and not tovincrease benefits.
Where the provisions cannot be amended to make them conform to
law or to any order_és outlined in paragraph A above, they

shall be coﬁpletely deleted from the Agreemént.
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ARTICLE XVIIT

FULLY-BARGAINED PROVISTIONS AND FUTURE NEGOTIATIONS

A This Agreement represents and incorporates the complete

and final understanding and seﬁtlement by the parties on all
bargainable issues which were or could have been the subject
of negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement, and whether
or not within the knowledge cor contemplation of either or both
of the parties at the time they negotiated or signed this
Agreement. |

B. The parties agree that during the term of this Agree-
ment, they shall meet periodically in a good faith attempt to
resolve such additional issues as may arise. Failure to meet
pursuant ﬁd this clause shall not be. cause for a grievance.
If agreement is reached between the parties as to any such
additional issues, then, and in that_event,‘any such agreed
upon language shall become ﬁarﬁ‘af ;his Agreement upon the

execution of same.
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ARTICLE XIX

TERM AND RENEWAL

The term of‘this‘contract shall be from January L, 1979

through December 31, 1980

subject to a written notice frem

either party to the other of the desire to change or amend

this Agreement.

To be effective, such written notice must be

received by the other party by no later than one hundred sixty-

five (165) days prior to the Borcugh's required budget submission

date. The foregoing reference is derived from Public Employment

Relations Commission Regulation Section 19:16-2.1 and the

adoption by the Public Employment Relations Commission of a

February 10 required budget submission date for municipalities

" such as the Borough.

rules and regulations.

 The foregoing is subject to PERC statutes,

IN WITNESS WHEREOF, the parties hereto have set their hands

and seals at Hopacong, New Jersey, this ffa. day of
L //71’?<~’54. »«'(/ L ] 1980 L

THE POLICEMEN'S BENEVOLENT
ASSOCTATION LOCAL 149
(HOPATCONG'UNIT)

&@///jﬁw/'/‘ ‘ '»';./'zao‘«::'

ATTEST: | g
i L
BN/ O i B

(;%z%@?%iézy<i/€22?/ 2
/ J

BOROUGH OF HOPATCONG,

' SUSYEX_COUNTY, NEW JERSEY
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APPENDIX "A"

1978 | Base Pay .~ Base Pay
Base ‘ Effective Effective
Pay 1/1/79 1/1/80
PATROLMAN
Starting $ 9,800 $ 10,900 $ 11,000
Grade 4 10,900 12,000 12,000
Grade 3 11,900 13,000 13,000
Grade 2 13,200 | 15,100 14,000
Grade 1 (maximum) 14,450 . 15,750 16,900
SERGEANT
~Upon promotion 15,100 16,500 17,650
After one year 15,960 17,200 18,360
Grade 1 | |
LIEUTENANT
Upon promotion ) - | - 18,760
After one year 17,060 . 18,300 19,450
Grade 14
CAPTAIN
Upon promotion | | | 19,860
After one year 19,100 19,100 zp,zao

, Step movément shall commence with January 1, 1980. All
‘persons in grade steps shall make annual step movement. Step
movement shall be effective on each successive January lst after

date of initial employment or prometion.

The present detective stipend of $1,000.00 shall be continued.
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