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PREALBLE

This Agreement entered inte this day of

19, by and between the Board of Education of the South Hunterdon
Regional High School District, the County of Hunterden, Hew Jersey,
hereinafter called the "Board," and the South Hunterdon Regional

Educatian Association, Inc., hereinafter called the “"Association."”



ARTICLE X

RECOGNITION

The Board hereby recognizes the Assocliatlon as the exclusive
aund sole representative for collective negotiation concerning the
terns and conditions of employment of Teachers, Guidance Counselors,
School Hurse, Librarlan, Secretaries, Clerks and other such
persomnel for whou representation may be established, pursuant to
and 1n compliance with Chapter 303, W. J. Public Laws of 1968,
but excluding Superintendent, Board 'of Bducation Secretary,
Principal . Vice-Principal, Bus brivers, Custodians and Cafeterila

Staff, and Adulnistrative Assistant in Charge of Guldanca.



D.

E.

ARTICLE II

NEGOTIATIONS PROCEDURE

The parties agree to enter into collective negotlations over a successor
Agreement in accordance with the timetable to agree with recent legislation
passed under Chapter 123, Public Law 1974, preceding the calendar year in
which this Agreement expires.

Designated representatives of the Board and the Association shall meet at
mutually agreed times for a period not to exceed three hours each meeting
at regular negotiations sessions. This time would not apply to arbitrators,
fact-finders, etc. The meetings would be for the purpose of effecting a
free exchange'of facts; opinions, proposals and counter proposals in an
effort to reach a mut&ally agreed upon contract and with authorities to
effectuate such ;ontract. Both parties shall furnish each other, upon rea-
sonable request,;all available public information pertinent to the issue
under consideration. Fhen agreement is reached, covering the areas being
negotiated, the proposed Agreement shall be reduced to writing and submitted
to the Board and the Association for approval.

Should a mutually acceptable amendment to this Agreement be negotiated by
the parties, it shall be reduced to writing, be signed by the Board and the
Association and be adopted by the Board.

The Board agrees not to negotiate concerning said employees in the negotiat-
ing unit as defined in ARTICLE I of this Agreement, with any organization

other than the Association for the duration of this agreement.

Except as this Agreement shall hereinafter otherwise provide, all terms and
conditions of employment applicable on the effective date of this Agreement
to employees covered by this Agrecment as established by the rules, regul-

ations and/or policies of the Board in force on said date, shall continue



to be so applicable during the term of this Agreement. Unless otherwise
provided in this Agreement, nothing contained herein shall be interpreted
and/o? applied so as to eliminate, reduce or otherwise detract from any
teacher benefit existing prior to its effective date.

This Agreement incorporates the entire understanding of the parties on all
matters which were the subject of negotiation. During the term of this
Agreement neither party shall be required to negotiate with respect to
any such matter whether or not covered by this Agreement and whether or
not within the knowledge or contemplation of elther or both of the parties

at the time they negotiated or executed this Agreement.



A.

ARTICLE IXI

GRIEVANCE PROCEDURE

Definitions

1. A "grievance" is a claim based upon an event oxr condition
which affec£s the welfare and/or terms and conditions of’employment
of a teacher or group of teachers and/or the interpretation, meaning
or application of any of the provisions of this Agreement.

2. An "aggrieved person” is the person or persons making the
claim,

3. Nothing herein contained shall be construed as limiting the
right of any te;cher having a grievance to discuss the matter in-
formally‘wéth any appropriate member of the administration, and having
the grieva;ce adjusted without intervention of the Association,
provided the adjustment is not inconsistent with terms of this Agree-
ment and that the Assogiation has been given the opportunity to be
present at such adjustment and to state its views.

‘Procedure

1. 1In the event a grievance is filed at such time that it cannot
be processed through all the steps in this grievance procedure by the
end of the school year and, if left unresolved until the beginning of
the following school year, could result in irreparable harm to a party
in interest, the time limits set forth herein shall be reduced so that
the grievance procedure may be exhausted prior to the end of the
school year or as soon thereafter as is practical.

2. Level One

A teacher with a grievance shall first discuss it with the

principal or immediate superior, either directly or through the



Association’s designated representative, with the objective of resolving
the matter informally.
3. Level Two
If the aggrieved person is not satisfied with the disposition
of his griecvance at Level One, or if no decision has been rendered
within five (5) school days after presentation of the grievance, ha
may file the grievance in writing with the Chairman of the Association’s
Committee .on Professional Rights and Responsinilitiec (hereinafter
referred to as the PR&R Committée) within five (5) school days after
the decision at Level One or ten (10) school days after the grievance
waslpresented, whichever is sconer. Within five (5) school days after
receiying the vritten grievance, the Chairman of the PR&R Committee
]
shall refer it to the superintendent of schools.
4, Level Three
(a) If the acgrieved person is not satisfied with the
disposition of his ;rievance at Level Two, or if no decision has
been rendered within ten (10) school days after the grievance was delive
to the superintendent, he may, within five (5) school days after a
decision by the superinteﬁdent or fifteen (15) school days after the
grievance was delivered to tha superintendent, whichever is sooner,
refer the grievance, either directly or through the PR&R Committee,
to the Board of Education.
(b} The recuest shall be submitted in writing through the
Superintendent of Schools who shall attach all related papers and
forward the recuest to the Board within five (5) school days from the

date of recuest for review.




5. Level Four
The Board shall review the grievance and shall at the option
of the 3oard, or upon request of the teacher, hold a hearing with the
teacher and render a decision in writing with suppeorting reasons within
ten (10) school days of receipt of the gricvance by the_Board.
6. Level Five
(a) If the matter is not satisfactorily resolved at Level
Three within fifteen (15) school days after having been submitted
. thereto, the csocistion may, within fifteen (15) school days there-
after, serve notice on the Superintendent that it is proceeding to
arbitration, provided however. that enly those disputes which arise
out of a claim concerning the interpretation, meaning or application
of the provisions of this Agreement shall be subject to arbitration,

(b) within fen {10) school cays after such written notice of
submission to arbitration, the Board and the PR&R Committee shall
atterpt to agree upon 2 mutually scceptable arbitrator and chall
obtain a commitment within the specified period, a request for a list
of arbitrators may be made to the American Arbitration Association by
either party. The parties shall then be bhound by the rules and pro-
cedures of the Rmerican Arbitration Association in the selection of
an rrbitrator.

{c) The Arbitrator so selected shzll confer with the repre-
senatives of the 3oard and the PR&R Committee and hold hearings promptly
and shall issue his decision not later than twenty {(20) days from the
date of the close of the hearings or, if oral hearings have been waived,
then from the date the final statements and proofs on the issues are

cadunitted to him., The arbitrator's decision shall be in writing and



shall set forth his findings of fact, reasoning and conclusions en
the issues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commission of an
act prohibited by law or vwhich will add to or subtract frem or modify
the terms of the Agreement. The decision of the arbitrator shall be
submitted to the Board and the Associatican and shall be final and
binding on the parties.

(d) The costs for the services of the arbitrator, including per
diem expenses, if any, and actual and necessary travel, subsistence
expenses and tha tost of the hearing room shéll be borne by the Bearxd
and the Association ecually. Any{other expenses incurred shall be paiad
by the party incurring same.

- C. R;ghts‘of Teachers to Representation

1. Any aggrieved person may be represented:at all stages of the
grievance proceduré by hiqself, or at his opticn, by a representative
selected or approved by tﬁe Association. vhen a teacher is not repre-
sented by the Association, the Association shall have the right to be
present and to state its wviews at all stages of the grievance pro?edure.

2. Yo reprisals of any kind shall be taken by the Bgardaor by
any nember of the administration against any aggrieved ;erson, any
building representative, any member of the‘PRtR Committee or any
other participant in the grievance procedure by reason of such partic-
ipation.

D. Miscellaneous

1. If, in the judgment of the PR&R Committee a grievance affects
a group or class of teachers, the PR&R Committee may submit such griev-

ance in writing to the superintendent directly and the processing of




such grievance shall be commenced at Level Two. The PR&R Committee
may process ;uch a grievance through all levels of the grievance
procedure Gsen though the aggrieved person does not wish to do eo.

2, Fomms for filing grievances, serxving notices, taking appeals;
making reports and recommendations, and other necessary documents
shall be prepared jointly by the superintendent and the Association
and given appropriate distriution ro as to facilitate operation of
the grievance procedure.

3. 211 meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest
and their designated or Selected representatives, heretofor referred

to in this ARTICLE,.

K]



IRTICLE IV

TEX CHER RIGHTS.

Pursuznt to Chapter 303, Public Laws 1968, the 3oard hereby agrees
that every employee of the Doard shall liave the right freely to oxganize,
join and support the Association and iis affiliztes {or the purpose of
engaging in collective negotiations ifor mutual aid and protection.

Nothing contained herein chall L2 construed to deny or restrict
to any teacher such rights s he mav have under llew Jersey School Laws
or otlier amplicable laus and regulations. The rightc granted to teacher:
hereundexr chall “e decemed to be in addition to those provided elsevhere,

" No cove;ed employee shall e disciplined or deprived of status or
senefit without just cause.  Zny such action asserted By the Board or
any agght or representative thereof, shall be cubject to the grievance
procedure lhierein set forth. The dismissal of a non-tenure teacher,
however, chall not be a grieva®hle subdject seyond Level Four provided
the evaluation procé&ure herein set forth has “een followed,

thenever any teacher is recuired to appear “efore the superintendent
Board or any committeé or member thereof concerning any matter which
could advorsely affect the continuation of that teacher in his office,
position or employment or the salary or any increments pertaining theretc
then he shall e given prior written notice of tiie reasons for such
neeting or interviow and chall, at his discretion, e entitled to have
a reprccentative of the l.ssociation precent to advice him and represent
nim during such 2 meeting or interview. I sucpenced employee shall not
De Geprived of nay for a total of more than ninety (90} days pending
disposition of thie motiter througir grievance and arritration channels

or through prescribed legal procedures, If the Board's action is upheld



any payment mace to said employee in e:icess of that allowed by the
final disposition, shall be repaid to the Board by the employee.

ilo employee shall be prevented from wearing customaxy Association
identification pinc or other conventional identification of membership

in the Acssociation or its affiliates.



ARTICLE V

ASSOCIATIONR RIGHTS AND PRIVILEGES

The Board agrees to make available to the Association, upon request,
agendas, and minutes of all public board meetings, plus annual fi-~

nancial reports, audits, and nanes and addresses.

The Association shall have, in the school building, the exclusive

use of a bulletin board in the Ffaculty lounge.

The Association shall have the righit to use the school mail boxes

in a reascnable manner.

-

The rights and privileges of the Association and its representatives
as set forth in this Agreement shall be granted only to the Assocla-
tion as the exclusive representative of the teachers, and to no other

employee organization.

hd

The President of the Association shall be given up to three ({3) days

leave for Association business, without pay, if need arises.

The President of the Association or the Chairman of the Nagotiations
Committee shall be exempt from all assignments other than their
teaching load (these to include study halls, lunch duty, ¢etention,
etc.) whenever possible, in order that they may work on Association

business.



ARTICIE VI

SCHOQOL CALENDAR

The calendar for the next =chool year shall be as set forth in

Schedule B.

Prior to March 1 of the current schoal year, the Association
representatives shall meet with the Superintendent concerning

the school calendar. Final determination of the school calendar
shall rest with the Board after consultation with the.Association,
as well as amendment thereof for good reason, subject also to the
right of the Association to seek ciarification and make recom-

mendations.



ARTICLE VII

TEACHING HOURS, TEACHING LOAD AND SPECIALISTS

Teachers shall indicate their presence for duty by placing a check
mark in the appropriate column of the faculty "sign-in and sign-
out" roster. Teachers such as coaches having extra dutics after
school can sign out at end of regular acadcmic day.
Tecachers shall have a daily duty-free lunch period in length of at
least equal to that of the students.
Staff members may leave the school during the schoeol day providing
they are free from essignments, with the approval of principal or
supcrintendent.
When half-day scssions are scheduled for students,: staff members
may lcave the sch091 campus for a lunch pericd of at least sixty
{60) minutes..
When half-da; sessions are scheduled for students before a holiday
or before the Junior Prom; teachers may leave after, but not before,
senior high is dismissed,
1. Teachers may be requi£ed to remain after the end of the
regular work dav, without additional compensation, for
the purpose of atterding faculty, department, or other
professional mzetings no more than two (2) days each
month. Suchk mectings shall begin no later than ten (10}
minutes after the student dismissal time and shall run
for no more than forty-five (45} minutes, except the May
award meccting. Now teachers shall be required to attend
not more than five (5) orientation meetings.
2. An association representative may request to speak to thc

teachers at any meeting referred to in Paragraph 1 above



for up to five (5) minutes. Such requests shall not be
unrcasonably rcfused.

3. The notice of an agenda for any mecitlngs shall be gliven
to the teacﬂ;rs involved at least three (3) days prior

to the meecting, oxcept in an cmergeoncy. Teachors shall

have the opportunity to suggest itcms for the agenda.

\
Classroom teachers shall, in addition to their lunch period, have

at least one daily preparation period during which they shall not

be assigned to any other duties.

1. The daily teaching load in the jﬁnior.nnd scenior high school
shall be five (5) teaching periods and shall not exceced two
hundred fifty (250) minutes of pupil contact per day. BAhs-
signment to a supervised study period shall not be considered
a teach;ng period for the purpose of this ARTICLE,

2. Teachers electing to accept more than five (5) teaching
periods shall be compensated at a rate of 10% of thoir
position on guide pé& pay period. This shall not apply
to Librarians, Nurses. Physical Education teachers and
Guidance Directors.

3. Every cffort will be made so that regular classroom
tcathers in the junior and serior high school shall
not be regquired to change subject area teaching stations
morc than three (3) times during the school day.

4. The maximum number of students in all classes with the

cxception of physical cducation, shall be twenty-five

{25) whenever possible.

5. Teachers must approve a schedule that involves more than

one course offcring in any one class period. Exceptions



to this are Industrial and Finc Arts and Health and Phy-

sical Education.

Teacher participation in extra~curricular activities shall be first
subject to voluntary consent among appropriate choices. If there
is a lack of tcacher volunteers to cover such extra-curricular ac-
tivities, then tcachers may be assigned such duties. Assignment

of tecachers to such duties shall be distributed impartially and
cquitably among all teachers. Such assignments shall be reasonable

in relation to the numbcr and hours of duty.

Exceptions to the provisions of Section ¢, D, and E above may be
made only in cascs of unavoidable emergencies. The Association

shall be notifi;d in each such.instance in advance. & disagrec-
ment over (whether an exception is justified shall be subject to

the grievénce procedure.

Teachers involved in the Extra-Curricular Program shall be com-

-

pensated according to the rate of pay in Schedule "D."



ARTICLE VIII

NON-TEACHING DUTIES

Teachers shall not be required to drive to activities which _take place
away from the school bullding. A teacher may do so voluntarily, how-
ever, with advance notice. He shall be compensated at the rate of

twelvae (12¢) cents per mile for the use of hls own automobile.



ARTICLE IX

TEACHER EMPLOYMENT

Whenever possible, the Board agrees to hire only fully certificated
teachers holding standard certificates issued by the New Jersey State

Board of Examiners for every reqular teaching assignment.

The Board will notify the Department Chairmen of pending interviews
and.will invite Department Chairmen to take part in interviews of
prospective candidates for employment in their department and make

recommendations regarding same.

1. Each teacher shall be placed on his proper step of the salary
schedule as of the beginning of thé 1971-72 school year in
accordance with 2 below.

2, Up'to full!credit may be given for previous outside teaching
experience in a duly accredited school upon initial employment
in a;%ordance with the provisions of Schedule A, Upon comple-
tion of one (1) year in the Scouth Hunterdon Regional District,
all teachers shall be put on guide in accordance with their
total teaching exﬁérience. Additiconal credit not to exceed
four (4) years for military experience or alternative ciwvilian
service requi?ed by the Selective Service System shall be

granted to all fully certified teachers. As of the beginning

of the 1971-72 school year, the aioremantioned credit shall be
given teo any presently employed teacher who has net heretofeore
received it.

Teachers shall be notified of their contract and salary status for

the ensuing year nco later than April 15.

Any individual teacher contract way be terminated by either party

upon sixty (60) days notice by one party or the other.



ARTIC X

SALARIES

The salaries of all teachers covered by this Agreement are set
forth in Schedule "A" which is attached hereto and made a part
hereof.

1. Teachers employed on a twelve (12) month basis shall be
paid in twenty-four (24) semi-monthly installments.

2. Teachers employed on a ten (10) monih basis shall be paid
in twenty (20) equal semi-monthly installments.

3. Pay days shall be on the 15 and 30 of each month except
as provided in five (5) and six (6) below.

4. Teachers may individually elect to have ten (10%) percent
of their monthly salary deducted from their pay. These
funds shalf be paid to the teacher on the final pay day
in Jume. The monies deducted from each paycheck will be
deposited in an “"Interest Bearing" Account; the interest
to be placeg in the Association Scholarship Fund at the
end of the school year,

5. When a pay day falls on or during a scheol vacation,
heliday, or weekend, teachers shall receive their pay
checks on the last previous working day.

6. Teachers shall receive their final checks on the last
working day in June.

7. The rate of pay for personnel holding entra-service con-

tracts shall be in accordance with Schedules C and D,



B el e+ alim—n v .

ARTICLE XI

TEACHER MASSIGNMENT

1. All teachers shall be given written notice of their class

and/or subjcct assigmments, and room assignments for the

forthcoming ycar not later than dugust 20.

2. In the cvent that changes in such schedules, class and/dr

subject assignments, or room assignments are proposed after

hugust 20, the Association and any tcacher affected shall

be notified promptly in writing and, upon the request of

the teacher and the Association, the changes shall be

promptly rcvicewed between the superintendent or his rupre-

scntative and the teacher affected and at his option, a

representative of the Association. In the cvent of any

disagroement as to the need and desirability of such

*

changes, the disputc shall be subject

Procedure sct forth herein.

-

In order to assure that pupils arc taught
their areas of competence, tcachers shall
the scope of their tcaching certification

minor fields of study, except if mutunlly

of tempeorary and uncxpected necd. Disagre

to the Gricvance

by teachers working within
not be assigned outside
and/cr their major or

agrecable and/or becausc

cment on this subject

shall be subject to the grievance procodurc, if invoked.

The Association shall be notified in writing of all vacancies ecither

in the curriculum or cxtra-curricular before any applications for

such opcnings arc ccensidered.



B.

ARTICLE XII

VOLUNTARY TRANSFERS & REASSIGNMENTS

Mo later than April 1 of each school year, the superintendent
shall mail to the Association and post in the school building
a list of the known vacancies which shall occur during the
following school year. |
Teachers who desire a change in grade and/or subject assign-~
ment may file a written statement of such desire with the
superintendent not later than April 15. Such statements
shall include the grade and/br.subject to which the teacher
desires to be assigned.

As soon as practicable, and no later than June 15, the super-
intendent ;hall post in the school and deliver to the Associa-
tionva schedule showing tﬁe names of all teachers who have
been reassigned or transferred and the nature of such re-
assignmen? or transfer. Beiore such change is made public,
teachers whose rgquests for transiers and/or reassignments
have been denied shall be personnally notified of such denial

by the superintendent.

In the determination of reguests for voluntary reassignment and/

or transfer, the wishes of the individual teacher shall be
honored to the extent that the transfer does not conflict
with the instructional regquiremenits and best interests of
the school system and no such reguest shall be denied arbi-

trarily or capriciously.



De

LRTICLE XIIIX

TNVOLUNTARY TROUSFERS IND RENSSIGHNEWTS

No vacancy shall be filled by means of involuntary transfer or
reassignment if in the judgment of the superintendent thefe is a
cuslified volunteer available to £ill sald position.

Notice of an involuntary trancfer or reassignment shall be given
to teachers as soon as practicable, and except in cases of emergency
not later than June 15,

then an involuntary transfer'or reassignmeny is necessary, a
teacher's area of competence, major or minor field of study, length
of service in.the South Hunterdon Regional School Bistrict, and other
relcvaqt‘factors, including among other things, state and/or federal

]
laws, rules, regulations or administrative directives, shall be con-

sidered in determining which teacher is to be transferred or reassigned.

In the event that a teacher objects to an involuntary transfer or

[

reassignment, the supérintendent shall, upon the request of the teacher,

meet with him. The teacher may, at his option, have the Association

representative present at such meeting.



A.

ARTICLE XIV
PROMOTIONS

Promotional positions are defined as follows:

.Positions paying a salary differential and/or positions on the

administrator-supervisory levels of responsibility including

positions as principal, vice-principal, guidance director and

department chairmen. All vacancies in promotional positions,

including specialists and/or special projects teachers, pupil

personnel workers and positions in programs funded by the fed-~
eral government shall be adeguately publicized by the superin-
tendent.

1. A notice of vacancy in a promotional position shall be
posted on the Associa£ion bulletin board and a copy
shall be ,;sent to the Association President thirty (30)
déys before the final date when applications must be
sub;itted whcpever possible., The akove shall not apply to
temporary assignments,

2. Tcachers ‘who desire to apply for such vacancy shall submit
their applicatiSns in w?iting to the superintendcent within
the time limit specificd in the notice. When the vacanc&
described in the notice is filled, the superintendent may

destroy all applications for said position.

In the posting of notices for promotion, the gualifications for
the position and its dutices shall be clearly set forth., No va-
cancy in a promotionai position shall be filled other than in
accordance with thce above procedurc. Rate of compensation is

to be determined by various factors—-cxperience, etc.

All qualified tecachers shall be given adeguate opportunity to
make application and no position shall be filled until all

properly submitted applications have been considered. The



Board agrees to give due consideration to the professional back=-
ground and attainments of all applications and other relevant
factors including length of service in the district. 1In filling
~uch vacancies preference shall be given to qualified teachers
already employed by the Board. Applicants not selected shall,
upon request, receive a written or oral explanation from the

superintendent.

DP. The Association shall be notified in writing of all vacancies
either ir the curriculum or extra-curricular before any applic-

ations for such openings are considered.




ARTICLE XV

HOME TEACHING AND FEDERAL PROGRAMS

A. All opcnings for positions in home tecaching, new, ©ld and con-
tinuing federal projects, summer school and othcr programs
{including non-tecaching positions for which teachers may be
gqualified and cligible) shall be adequately publicized by the
superintendent in accordance with procedure for publicizing
promoticnal vacancics sct forth in Articlc XIV, Section B, of
this Agrecment. Home teaching opcnings shall be posted as

they occur.

B. Every effort shall be made to distribute such assignmoents

cquitably among gqualificd tecaching personnel,

cC. Tcachcrs.pow cmployed by the Board shall have priority to the
abovc positions befeore appointment of applicants from outside

the district.

D. Where applicable, salary schedules for such positions shall

be in conformance with thosc established in this Agrcement.

E. The rate of pay for tecachers engaged in home teaching shall

be SEVEN ($7.00) per hour.



such complaint, and shall have the right to be represented by the

Association at any meetings or conferences regarding such complaint.

1. Final evaluation of a teacher upon termination of his employment
shall be concluded prior to severance and his file thereubon closed,

2,. Non tenure staff members would be observed/evaluated three times per
year, not less than once during eacﬁfoémester, with a proportionate
reduction in the number of evaluations required if the teacher has
been employed for less than a full academic year.

Any otaff member whose contract will oot be renewed may request the rea-

sons for non renewal within 15 days of receiving said notice. Reasons

must be given in writing within 30 days of the reguest.



ARTICLE XVI

TEACHER EVALUATION

All monitoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of
the teacher.

Teachers shall be evaluated only by the superintendent and
principal. Such evaluation shall be reasonably detailed és

to strengths, wcaknesses and suggestions for improvement.
Fs

Teachers schall have the right upon recuest, to a conference

with their evaluator after completion of his ewvaluation.

Copy of any class visit or evaluation ;hall ke given to the

teacher at least one day before agy conference is held on

this subiect.

A teacﬁer shall have the right to review the contents of his

personnel file at the time of his evaluation and to discuss,

. :

and if necessary,. process through the grievance procedure,

objections to material or statements contained therein.

Letters of recbmmendations shall not be subject to review by
.

the teacher. l

The Board agrees not to establish anv separate personnel file

on which evaluations are bhased vhich is not available for the

teacher's incpection.

Any complaints regarding a teacher made to any member of the

administration by any parent, student, or other person vhich

are used in any manner in evaluating a teacher shall be promptly

investigated and called to the attention of the teacher. The

teacher shall be given an opportunity to respond to and/or rebut



B.

ARTICLE XVII

TEACHER FACILITIES

All materials, cupplies, and facilities that have been
traditionally provided and are presently in e:ristence, shall be
continued for the term of this Agreement.

The Association may install a public telephone in the faculty
lounge providing they pay the cost of installation, assume full
financial responsibility for the télephone, including minimum
monthly payment.

If possible and .upon the recuest of the Ascociation, a soft
drink vepding machine shall be installed in the teacher‘'s lounge.
Thé profiés from such a machine shall be placed in a student scholar-
ship fund created fsr that purpose. Said scholarship fund shail be

administered jointly by the Association and the superintendent,

-



ARTICLE XVIII

SICK IEMNVE

As of Septcecmber 1, 1973 ail teachers employed shall be entitled
to ten (10) accumulative sick leave days each school year as of
the first official day of said school yecar whether or not they
report for duty on that day. Unusced sick leave days shall be

accumulated from yecar to year with no maxinmum limit.

Deductions for days of service lost because of personal illness
beyond the annual sick lcave allowance or any accumulated lcave
shall be at the rate of half pay per.day bascd on the employece's
currcnt salary up to a total of thirty (30) school days. No
salary sﬁall be paid for such absences subscquent to the afore-
mentioned,phirtieth day in any onc academic school year. Absence
!
for each sick day after the regular accunulated sick leave is

exhausted shall be accounted for by a doctort's statement cor other

evidence deemed suitable by the principal.

Illness in the immediate family shall be charged against sick

leave.

At the end of each school year each teacher, upon request, will

receive written notification of accumulated sick leave.
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NRTICLE XIX

TEMPORARY LENVES OF ABSENCE

of the beginning of the 1973-74 school year, teachers shall
cntitled to the following tcomporary non-accumulative lcaves
absence with full pay each school year.

Two (2) days lecave of abscnce for personal matters which
require abscnce during school hours. Application to the
principal for personal leave shall be made at least three
(3) days before taking such leave (except in the case of
emcrgencice) and the application for such leave shall not
be required to state thé rcason for taking such leave other
than that'pe is taking it under this section. Approval for
personal days will be given by the Principal not to exceed
lO%uéf the staff for any one day. Except in a case of emer-
gency, personai lecave shall not be granted at the beginning
or at the ¢nd of the school year, or immediately prior to
or after a schedule vacation period or school holiday.
Other lcaves as specified below shall not be considered as
personal matters.

Past practices of the Boafd relative to requests for tom-
porary leave time for £c1igious holidays and ceremonics
will remain unchanged.

Time neccssary for appearance in any legal proceedings
connected witﬁ the teacher's cmployment if the teacher

is required by law to attend.

Up to five (5) days at any one time in the event of death
of a tcacher's spousce, child, parcnt, and any other mﬁmber

of the immediaote houschold. Absences for other relatives



shall be at the discretion of the Superintendent. Teachers
shall be grantcd up to one (1) day in the cvent of a death
of a tcacher's relative outside the teacher's immediate
family as defined above. In the event of the death of a
tecacher or student in the South Hunterdon Regional School
District, the Principal or immediate superior of sanid
teacher or student shall grant to an appropriate number

of teachers sufficient timc off to attend the funeral,
Time nccessary for perscns called into temporary active
duty of any active unit of the U. S. Rescrves or the State
National Guard, provided such obligations cannot be ful-
filled on days when school is net in session. o teacher
éhdll be pqid his regular pay in addition to any pay which
he rceegives from the state or federal government,
Tempééary lcave of absence: There shall be a continuance
of the present Board of Education practice with regards to
the amount ©of leave given for jury duty,

Other leaves of absence with pay may be granted by the

Board for good reason.

Lcaves taken pursuant to Section A above shall be in addition teo

any sick leave to which the teacher is cntitled.



A.

ARTICLE XX
EXTENDED LEAVE OF ARSENCE AND SABBATICAL
Military leave without pay shall be granted to any teacher who Is inducted
or enlists in any branch of the armed forces of the United States for the
period of said induction or initial enlistment as provided by law.
The Board shall grant maternity leave without pay to any teacher upon
raquest subject to the following stipulations and limitations:
1. The Board may remove any pregnant teacher from her teaching dutles on
any one of the following bases:
a. Her teaching performance substantially declines from the period
preceding pregnancy.
b. BHer I.:hysical'aonditian or capacity renders her incapable of per-
fomin? her assigned duties, which shall be deemed to exist if
1. Thé pregnant teacher fails to produce a physiclan’s certificate
that she is medically able to continue tsaching, or
2. The Boaz:d’s phyfician concludes whe Is unable to continue
teaching.
3. A third physician , mutually agreed upon, will be called in
to make a binding decision as to whether a teacher 1Is capable
of continuing service in the event of a disagreement. Cost
to be borne by the Assoclation.
2. The Board shall grant a leave of absence for medical reasons assoclated
with pregnancy and birth to pregnant teachers on the same terms and con-
ditions governing leaves of absence for other illness or medical dis-

abilities, as set forth in NJSA Title 18A:30~1 et seq.



3.

Any tenured or non-~tenured teacher seeking such leave shall apply to the
Board thirty (30) school days prior to the beginning of leave. At the
time of application the teacher shall specify in writing the giate on
which she wishes to commence leave and the date on which she wishes to
raturn to work after birth. The Board may require any teacher to produce
a certificate from a physician in support of the requested leave dates.
The physician's certification is subjecf: to agreement by the Board's
physician. Ihere medical opinion is supportive of the lcave dates re-
quested, such leave shall be granted by the Board, except that the Board
may change the requested dates upon finding that the grant of a leave fc;r
the dates .stipulafied and medically confirmed would substantially interfers
with the adm.‘in.istrat.ion of the school, and provided that such date change
is not medically contra~indicated. The Board may require any teacher to
produce a physician's certificate in support of the requested change and
is subject to agre;ament by the Board's physician.

When the Board requests 5 medical opinion other than the opinion of the
woman's personal physician, said examination shall be at the Board's
expense.

Upon return from a maternity leave of absence, the teacher shall be
reinstated in her same position or a similar position for which she is
certified.

The Board is under no compulsion to continue the employment of a non-
tenure employee beyond the contracted period so long as the non-renewal
of employment is not based solely ypon a condition of pregnancy or child~
birth. The maternity leave period shall not be counted for tenure

purposes.



B.;;?; Any teacher adopting an infant child may receive similar
leave which shall commence upon her receiving de facto
custody of said infant, or earlier if necessary to fulfill

the requirements for the adoption.

C. A leave of absence without pay of up to one (l} year may be
granted for the purpose of caring for a sick member of the’
teacher's immediate family. Additional leave may be granted at

the discretion of the Board.

D. Other leaves of absence without pay may be granted by the Board

for good reason,

E. 1. Upon return from leave granted éursuant to Section A of this
ARTICLE, a teacher shall be considered as if he were actively
empioyed by;the Board during the leave and shall be placed on
the §a1ary sehedule at the level he would have achieved if he
had n&l been absent, provided however, that time spent on said
leaves shall not count toward the fulfillment of the time re-
quirements for acguiring tenure. A teacher shall not receive
increment credit fc':r time spent on a leave granted pursuant
to Section B, C or D of this ARTICLE, nor shall such time
count toward the fulfillment of the time requirements for ac-
quiring tenure,

2. All benefits to which a teacher was entitled at the time his
leave of absence commenced, including unusad accumulated sick
leave, shall be restored to him upon his return, and he shall
be assigned to the same position which he held at the time
said leave commenced, if available or, if not, to a substan-
tially equivalent position.

F. All extensions or rcnewals of leaves shall be applied for in

writing. When approved, such extensions or renewals shall be

granted in writing.



P.

G.

A1l extenslions or renewals of leaves shall be applied for in writing.

When approved, such extensions or renewals shall be granted in writing.

A sabbatical leave shall be granted to a teacher by the Board for study,

including study in another area of specialization subject to th_e follow-

ing conditions:

ll

If there are sufficient qualified applicants, sabbatical leave shall
be granted to one (1) faculty member for each 40 teachers employed at
any one time.
Requests for sabbatical leave must be received by the Superintendent,
in writing, in such form as may be mutually agreed upon by the Assoc~
iation and the Superintendent, no later than January 15; and action
must be 'take.n on all such requests no later than February 15 of the
shcool yea.z: preceding the school year for which the sabbatical leave
is requesté;d.
The teacher has completed at least five (5) full school years of ser-
vice in the Sout}; Huntez:don Regional High School District. Meeting
this requirement shall mean that a teacher is a "qualified applicant”
and that an adequate replacement is found.
A teacher on sabbatical leave shall be paid the difference between the
salary paid to his replacement and his salary for that year, with
$1500 loan with a mutually accepted form to be worked out which will
guarantee repayment of sald loan.

a. Cancellation of debt after one year's service.

b. Cancellation of debt In the event of death or disability.



5. Upon return from sabbatical leave, a teacher shall be placed on the
salary schedule at the level which he would have achieved had he
remained actively employed in the system during the period of his
absence.

H. A leave of absence, without pay, of up to three (3) years shall be granted
to any tenure teacher who joins the Peace Corps, VISTA, the National
Teachers Corps, or serves as an exchange teacher or overseas tecacher, and
is a full-time participant in either of such programs or accepts a

Fulbright Scholarship.



ARTICLE XXI

SUBSTITUTES

A. Beginning with the 1970-71 school year, the Board agreces at all times to
maintain an adequate list of substitute teachers. Teachers may call an
appropriate number before 7:00A.11., except in a case of emergency, to
report unavailability for work.

B. It is desirable for each teacher to have an uninterrupted preparation
period each day. The practice of using a regular teacher as a substitute,
thereby depriving him of his preparation period, is undesirable and shall
be discouraged. In those cases where regular substitutes are not avail-
able, regqular teachers who volunteer may be used as substitutes during
their non-tea&hing time. In the absence of volunteers, a teacher may be
assigned to serv? a5 a substitute. After five (5) periods have been
accumulated a te;cher shall be entitlaed to ane (1) additional personal leavs
day. All days earned prior to twenty (20) working days before the close of
school must be used in.that sgbool year. All days earned after that date
may be carried over to the fbilawing year; all unused periods also can be
carried over to the fbll&wing year. (pverage shall be arranged by the.
principal or superintendent and shall be distributed as equitably as poss-
ible among teachers. In lieu of an earned personal day, accumulated out
of coverage, a teacher may elect to be compensated at the rate of $4 per
period. Payments for these earned perlods shall be made as part of the
January and/or June payroll as réquested.

C. A physical education instructor shall, in no case, be required to take two
classes of students during the same period without assistance either from

another teacher or student.



A.

ARTICLE XXII

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board agrees to implement the following at the beginning of the 1973-7¢
school year:

1. To reimburse the staff members in the amount of up to $420.60 or the

."

full cost of six (6) credits, vhichever is greater, taken duriing the

school year {(July 1 to June 30) in connection with any approved courses.

Teachers takiné courses during summer term will be paid after completing

one month of fall term., A stipend of up to $25.00 will be paid to defray

cost of books and transportation.

a. MApproved courses will consist of (1) those involved in a prescribed
graduate deg;ee program within the field of the staff merber, (2)
any graduate courses within the field of the staff member-—thesé
to incfude Education and/or Psychology courses, (3) any graduate or
undergraduate courses that directly relate to any assignment a staff
member may presently or will have in the succeeding term,

To pay also the cost of?workshops, seminars, conferences, in-service

training seminars or other sessions in which a teacher is involved,

with the approval of the Superintendent.

Teachers may make vigsitations or be assigned to make visitations to other
school districts for the purpose of observing or meeting with educational
personnel. Permission for such visitations shall be obtained from the

Principal or Superintendent.



ARTICLE XXIIX

EDUCATICNAL COUNCIL

A joint Educational Council has been established and shall con-
tinue to function. It shall consist of three (3) mewmbers of the
Board of Educatign, one of whom shall be the Superintendent or
h;s_dqsigneef and three-{3) South Hunterdon Regional teachers
appointed by the:Association. The Council shall wmeet as many
‘imes.as mutually deemed nccessary--buc no: less than twice a
year—--and advise the Beard of sucl. matters as curriculum improve-
ment, instxructional materials, teaching teclimigues, books and
other instiuctional naterials, pupil'testing and evaluation,
philosophy ant cducational specifications for building, and
othor similar ma?tcrs regarding the effective operotion of the

Sovith Hunterdon Regional School District.
e

The Educational Council shall establish ruleS o- fececceo. .. .

shall provide for a rotating chairman who shall be respensible

.

for the arrangement and conduct of mectings.
-

The Council shall meet by prepared agenda.

- -

The Council shall be empowered by najority vote tr 7
committees to study and render reporits to the Council concerning

the topics suvagesied in Paragraph A.



The primary function of the Educational Council is to recormond
for Boord consideration the establishment of policies and practices
pertinent t§ the items suggested in Paragraph A. The Council in .
preparing their recommendations for BDoard consideration shall at
all times avail itself of the most uyp-to-date research pertinent to
such recommendatione. In addition, it chiall provide for majority
reports and minority reports, if any, pertaining to its recommenda-
tions.

11l reports and recommendations outlined above in Paragrani: i3

Meetings shzll generally e held during evening hours, usually

g
te]
-

nning at scven-thirty p.m.

i

a




ARTICLE XXIV

INSURANCE PROTECTYON

The Board will continue to provide the health-care insurance
protection designated “elow. The Board shall pay the full prewium
for ea;h teacher and in cases vhere appropriate for family-plan
insu;ance coverage.

1. For each teacher who remains in the employ of the Board
for the full school year, the Board shall make payment of insurance
premiums to provide insurance coverage_for the full twelve {12)
month period commencing September 1 and ending Rugust 31; when
necessary, premiums in behalf of the teacher shall be made retroac-
tively or érospect{vely to assure uninterrupted participation and
coverage.

2. Provisions of the health-care insurance program shall be
detailed in master policles and contracts agreed upon by the Board
and the Association.and shgll include the New Jersey Public and School
Employees Health Benefits f&an.

The Board of Eduéation shﬁll allow & retired teacher to make pay-
ment to the insurance carfier for a continuation of coverage, providing
that the mastex insurance contract allows for the continuétion of such
coverage for retired teachers.

The Board shall provide to each new teacher a descriptien of tha
health~care insurance coverag; provided under this ARTICLE, no later
than the beginning of the 1570-71 school year, which shall include a
clear description of the conditions and limits of coverage as listed

above.



ARTICLE XXV

PERSOMAL AND ACADEMIC FREEDOH

A11 the rights of the teacher to his perscnal and academic

freedom as provided by law will be upheld.



ARRTICLE XXVI

BOOKS AND OTHER INSTRUCTIONAL

IMTERIALS AID SUPPLIES

Department chairmen will be advisced on 2ll known actions

relating to their departmental Hudgets on or befoxo May 15.



ARTICLE XXVII

DEDUCTION FROM SALLRY

1., The Board agrees to deduct from the salaries of its teachers
dues for the South Hunterdon Regional Education Associatioq, Inc.,
the Hunterdon County Education Association; the New Jersey Education
Association or the National Education Association, or any one or any
combination of such Associations as sai@ teachers individually and
voluntarily authorized the Board to deduct. Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967 (NJSA 52:
14-15.9%) and under rules established by the State Department of Ed-
ucation. Said monies together with records of any corrections shall
be transmitted to the treasurer of the South Hunterdon Regional
Educationéhssociation, Inc., by the 15th of each month following
the monthiy pay period in which deéuctions were made. The Associ-
ation treasurer shall disburse such monies to the appropriate
agsociation or ;ssociayions. Teacher authorizations shall be in
writing in the form set. (Form next page)

2, Each of the associations named above, upon request, shall
certify to the Board, in writing, the current rate of its membership
dues. BAny association which shall change the rate of its member-
snip dues shall give the Board written notice prior to the effec-
tive date of change.

3. BAdditional authorizations for dues deductions may ba re-
ceived after August 1 under rules established by the State Depart-
ment of Education.

4. The filing of notice of a teacher's withdrawal shall be
prior to December 1 and become effectiwve to halt deductions as of
January 1 next succeeding the date on which notice of withdrawal

is filed.



AUTHORIZI TION

I.SSOCIATION IiEIBERSHIP DUES

IET1E £oC, SEC. RO,
SCHOOL DISTRICT
TO:
SECRETARY, DOARD OF EDUCATION
I hereby request and authorize the above nemed disbursing
officer to deduct from my carnings an amount suificient to provide

for the

payment of those ycarly memberchip dues ac certified by the

organizations indicated in erual monthly payments for all or part

‘4

of the current school year ond for succeeding school years. I alco

agrece that upon termination of employment, the disbursing officer

shall deduct any remaining amount due for the current school year,

L%
I hereby waive all right and claim for said monies so deducted and

transmitted in accoxrdance vith this authorization, and relieve the

governing board and all of its officers from any liability therefor.

X designate the South Hunterdon Regional Education Aeseciation

Inc., to receive duec and distrihute according to the organization(s)

indicated:

South Hunterdon Regional Association $
Hunterdon County Education Acsociation §

Hew Jersey Ecucation Rssociztion $

Nationsl Education Mssociation $




ARTICLE XXVIII

SECRETARIES AND CLERKS

These employees shall be placed in the following 4ob classifi-
cations for salary purposes:

3. Principle Secretary
2, School Secretary

The word "employee" as used in this ARTICLE shall refer to the
personnel listed in paragraph A above,

Each employee shall be placed on the proper step of their
salary schedule effective July 1, 31979

Each employee will be'notifieé of his contract and salary
status no later than other members of the unit represented by the
Association,

The_foik week for these full-time employees shall be thirty-
seven and one~half (37%) hours pey week. Exceptions to this, as
necessary, may be made by the superintendent on an equitable basis.

A daily d;ty sch%dule showing rveporting time, time for Jlunch,
coffee breaks, and di#missal time for these employees shall be
prepared by the éuperintendent. He shall notify these employees of
their individual schedules no later than September 20 of each year,

Paid vacations for these employees shall be determined by the
length of time that they have been employed in the district. These
employeas shall be entitled to this vacation time in accordance with
the following schedule:-

1. Firsgﬂ(l) YEAY . + ¢ o o o » ; » 5 working days

2. Second thru ten {2 thru 10). , .10 working days

3. Ten (10) years or more . . . - 10 working days,
plus one (1) working day for each additional year
until a maximum of fifteen (15) working days has

been obtained.



H. Paid holidays for these employees shall be as follows:

1.

_days.

New Year's Day, Lincoln and/or Washington's
Birthday, Good Friday, Easter lionday, Memorial
Day, Fourth of Jﬁly, Labor Day, Veterans Day,
Thanksgiving Day, December 24, and Christmas Dbay.
In addition to the above, during the academic year
they shall be entitled to the same holidays as
shown on the school calendar for teachers. An
excegtiqn to this may be made when the schoel is
not in session for five (5) or more consecutive
During this period, the superintendent may

arrange to have a skeletal staff present, if the

work load permits. Assignments to this skeletal

3

staff shall ﬁe made ecuitably.

I. In addition to the items previocusly included in this ARTICLE,

these employees shall be.considered as being employed under the same

terms and conditions of employment as teachers, including the

following:

Grievance Procedure s..s.cvevseccssessse-ARTICLE IXII

Teacher Rights .......iccceveroean-ascaeARTICLE IV

Salaries ecececicriancssacnsncracsinsssas ARTICLE X

Voluntary Transfers & Reassignment .....ARTICLE XII

Involuntary Transfers & Reassignment ...ARTICLE XIII
Teacher EvAluation cec.ecesescnccasecsees ARTICLE XVI

Teacher FAcilitiesS cceesecccccvssssssss ARTICLE XVIY

5101; Leave ............-..............-.ARTI(:IJE HVIII

Temporary Leave of AbSENce ....cc<eceeae«ARTICLE XIX

Extended Leave of Absence ...ceecesessses ARTICLE XX



ARTICLE XXHIX

PROTECTION OF TEACHERS, STUDENTS AND PROPERTY

Teachers shall not be required to work under unsafe or hazardous

conditions or to perform tasks which endanger their health, safety,

or weil-being.

A teacher may use reasonable force as is necessary to protect him~

self from attack, to protect another person or property, to quell

a disturbance threatening physical injury to others, or to obtain

possession of weapons or other dangerous objects upon the person

or within control of a pupil.

Teachers shall immediately report cases of assault suffered
by them in connection with their employment to the principal

4
or oiher immediate superior,

Such notification shall be immediately forwarded to the
suéerintendent who §hall comply with any reasonable request
from the teacher for infermation in the possession of the
superintendent relating to the incident oxr the persons in-

volved, and shall act in appropriate ways as liaison be-

tween the teacher, the police, and the courts.



ARTICLE XXX

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A. A definition of the duties and responsibilities of all adminis-
trators, supervisors and other personnel pertaining to student
discipline shall be presented by the superintendent to the new

teachers at the start of each school year.

B. Wwhen, in the juégment of a teacher, a student requires the at-
tention of the principal, a counselor, psychologist, physician
or other specialist, he shall so inform his pPrincipal or inme-
diate superior. The guidance director or principal shall arrange
as soon ds possible for a conference among himself, the teacher,
and an appropriate specialist to discuss the problem and to de-

4
cide upon appropriate steps for its resolution,



ARTICLE XXXI

MISCELLANEQUS PROVISIONS

This Agreement consitutes Board policy for the term of said
Agreement, and the Board shall carry out the commitments cone

tained herein and give them full force and effect as Beoard

policy.

If any provision of this Agreement or any application of this
Agree@ent to any employee or group of employees is held to be
contrary to law, then such provision or application shall not
be deemed valid and subsisting, excepit to the extent permitted
by law, but all other provisions or applications shall centinue
in full force ané effect.

> .
Any individual contract between the Board and a member of the

unit, heretofore or hereafter executed, shall be subject te

and consistent with the terms and conditic :¢ of this Agreement.
~

If an individual contract contains any languiage inconsistent

with this Agreement, this Agreement, during its duration, shall

be contrelling.

Copies of this Agreement shall be reproduced, the Board and
the Association sharing the expense equally, within thirty
{30} days after the Agreement is signed ané presented to all
teachers now employed, hereafter employed, or considered for

employment by the Board.



DURATION OF AGREEMENT

This agreecment shall be effective as of July 1, 1974 and shall continue

in effect until 0, 1977 subject to the Association’s right to
negotiate salary schedules C and D yearly; negotiations commencing no
later than October 15 of each year, under procedures defined in Article If.

In witness thereof the parties hereto have caused this Agreement to be
signed by their respective presidents, attested by their respactive
secretaries, all on the day and year first above written.

Eight other items are to be negotiated over the duration of the contract
by each party.

SOUTH HUNTLRDON REGIONAL FDUCATION ASSOCIATION, INC.

SOUTH HUNTERDON REGIONAL HIGH SCHOOL DISTRICT BOARD OF EDUCATION

4
BY ) BY
ITS PRESIDENT/DATE ITS PRESIDENT/DATE

BY BY
ITS SECRETARY/DATE ITS SECRETARY/DATE

In the event of the school going on double session or regionalizing
during the term of this contract, it will become subject to re-negotiation.
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11

12

13

BA

9,519
10,019
10,566
11,180
11,794
12,408

13,023

13,698

14,374

15,050

15,725

16,401

17,243

SCHEDULE A

1976-1977 TEACHERS SALARY GUIDE

A

BA + 30 MA MA % 30
10,133 10,747 11,361
10,633 11,247 11,861
11,180 11,794 12,408
11,794 12,408 13,023
12,408 13,023 13,637
13,023 . 13,637 14,252
13,637 14,252 14,865
14,313 14,927 : 15,541
14,989 15,603 16,217
15,664 16,279 16,892
16,340 16,954 17,569
17,016 17,630 18,245
17,756 18,272 18,787




SCHEDULE B

1976 - 1977
CALENDAR

Staff Meetings . Entire Staff, Tuesday, Sept. 7
Orientation Day Seventh Grade Puplls - Tue. Sept.?
School Opens All Puplls, Wednesday, Sept. 8
Number of School Days Days School is Closed
September 17 None
October 20 Oct. 11 - Columbus Day
November 16 ) Nov. 2 - Election Day

Nov. & & 5 - NJEA Convention

Nov. 11 - Veterans Day

Nov. 25 & 26 - Thanksgiving
December 15 Dec. 6 - Curriculum Day

' Dec. 23 thru 31 - Winter Recess

January ‘ 21 None
February 18 Feb. 21 & 22 - President's Holiday
March 23 Hone
April 15 o April 8 thru 17 - Spring Recess
Hay 21 May 30 - Memorial Day
June 17 June 20, Graduation

June 23, Last Day Pupils
June 24, Last Day Teachers

Total 183

NOTE: One additional day is allowed for curriculum development, to be
announced later.

According to State Law, school MUST remain open a minimum of 180 days. If this
requirement 1s not met by June 23, 1977, school will be extended to fulfill
state requirements.



SCHEDULE C

SUPERVISOR SALARY SCHEDULE

1976—-1977

Dep3rtment Chairmen will be paid $150 plus $50 per department member.

DEPARTINENT

English

Social Studies
Mathematics

Ind. and Fine Arts
Foreign Languages
Health and Phys. Ed
Science K

Business

Guidance

# Hembers

10

5

Amount
600
350
400
550
250
450
350
300

250




SCHEDULE D
EXTRA-CURRICULAR COMPENSATION SCHEDULE

1976~1977
TITLE OF POSITION SALARY
ATHLETICS
Director of Athletics 1770
Head Coaches
Baseball 1161
Basketball (Boys) 1438
Basketball (Girls) 995
Cross Country 691
Football . 1714
Golf 553
Gyrnastics 664
Hockey 1051
SoFftball 553
Tennis ‘ 277
Hrestling . ' 995
Assistant Coaches
First Assistant Football 1078
Second Asslistant Football : 9683
Freshnan Football 057
JV Baseball - . 774
JV Basketball (Boys) 885
JV Basketball (Girls) 553
Freshman Basket‘:ball {Boys) ) 719
Hockey K G609
Jr. High Boys Basketball ' aso
JV Wrestling 720
Intramurals
Jr. High Boys . 278
Jr. High Girls . 278
DRAMATICS '
Junior Play Director 665
Senior Play Director - 665
[USICAL ACTIVITIES
Band 775
Strutters/Color Guard/Twirlers 250
Vocal HMusic 609
PUBLICATIONS
Yearbook Business Hgr. 388
Yearbook Coordinator/Advisor ; 831
NISCELLANEQUS
Chee leading, Freshman ' 278
Cheerleading, Varsity and Jv 775
fenior Ligh Studcnt Scnate 350
Director of Audio Visual Equip. 388

Jr. High Student Council 278




SCHEDULE D Page 2

Committee for the Re-evaluation of all Extra-curricular Activities

A committee will be formed to determine the process in arriving at an
equitable basis for determining extra-curricular salaries for the contract
year 1977-78 and beyond.

The make~up of this committee shall consist of two Board members and
two Association members. The Superintendent will assume the position of non-
voting Committee Chairman. All decisions arrived at by the Committee shall
be based on a 3/4 majority. This Committee shall be charged to investigate,
develop, process and determine an equitable system for evaluating the inter—-
relationship between thé various extra-curricular activities. The unit
approach will be>uéed, utilizing various criteria which the Committee will
agree upon. Exper}ence must be one of these criteria. This Committee shall
be recuired to conduct at least one interview with each extra-curricular
activity advisor befbre.a final decision is made regarding that activity.

This interview may be waved at the regquest of the advisor. It shall be under-
stood that nc salaries for extra-curricular activities shall be decreased.

The Committee will develop an appeal process for purposes of re-evaluation.

The final report of this Committee, upon approval by both Board and Association,
will be used to determine extra-curricular salaries for 1977-78 based upon

this unit approach. In the event that the Committee report is not approved

by either party, the item of extra-curricular salaries shall be part of negoti-
ations for the 1977-78 package. The sole charge left with the Negotiating
Committees will be to determine the monetary value of each unit.

The committee will begin work Novcmber 17, 1975 with a final report due

in writing May 26, 1976.
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BASE UNITS FOR EXTRA CURRICULAR POSITIONS

Position f# Base Units
ATHLETICS
Director of Athletics 670
Read Coaches
Baseball 340
Basketball (Boys) 490
Basketball (Girls) 360
Cross Country 270
Football 630
Golf 200
Gymnastics 310
Hockey 330
Softball 280
Tennis 130
Wrestling ' . 400
Assistant Coaches
First Assistant Football 470
Second Assistant Football 410
Freshmen Football 310
JV Baseball . 270
JV Basketball (Boys) 340
JV Basketball (Girls) 250
Freshmen Basketball (Boys) : 290
Hockey 290
Jr. High Boys Basketball 160
JV trestling 310
Intramurals
Jr. High Boys . 140
Jr. High Girls . 60
Dramatics ‘
Jr. Play Director 270
Senior Play Director 270
Musical Activities EXAMNPLE ¢
Band 280
Strutters/ColorGuard/Twirlers 150 Base Units = 400
Vocal Music 330
Publications 10 yrs exp.
Yearbook Business Mgr. 90
Yearbook Coordinator/Advisor 250 .02 pr year x 10 = .20 x 400
Miscellaneous
Cheerleading, Freshmen 170 = 80 units
Cheerleading, Varsity and JVv 370 + 400
Director of Audic Visual Equip. 50
Jr. High Student Council 990 Total 480 units
Ao s Xyl SR £~

A remindor that this is the figure that is used in dotermining the number of units
for experience. The two added together represent the total number of units for you
in the activity.
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GENERAL LANGUAGE

Experience:

A.

B.

D.

Exparlence will count outside of the district in relation to the
activity In a school setting.

Any experience on a level below the top position in a given category
will carry over to any other assistant position within the category.

The top position will carry years of experience to a lower level
position within the same category or activity.

The number of units that the experience will count for shall be
developed at the rate of 2% per year for a maximum of 10 years multi-~
plied by the base units.

Unit Cormi g:tee :

A.

The Unit Committee shall be a standing committee which shall be charged
with the responsibility of hearing all appeals. Applicatic.™ in
writing shall be submitted to the committee no later than March 1.
Reports are due to the respective groups prior to April 1. The
committee shall consist of two board members, two association members,
and the superintendent. The superintendent shall be the nan-voting
chairman and all recommendations must have a 3/4 majority.

A maximum of 25% of the positions may be appealed by either group.
In the hearing process, when a determination is made in regard to
the appeal, once the report has been acted by both the association
and the board, said determination shall be final as to the number of
units. Reduction in salary is possible within this framework as is
an increase.

When any individual advisor leaves a position, the person coming into
said position shall receive the base units times the 2% factor for
experience.
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OFFICE EMPLOYEES SALARY SCHEDULE

PRINCIPAL SECRETARY

1974-75 1975-76 1976-77
Step 1 5913 6386 6897
2 6235 6734 7273
3 6558 7083 7650
4 . 6880 7430 8024
5 7203 7779 8401
6 7525 ' '5127 8777
7 7955 8591 9278
8 - ’ 8385 9056 9780
9 . 8815 9520 10202
SCHOOL SE&khTARY i it
Step 1 5268 5689 6144
2 . 5590 6037 65?? :
3 5913 6386 6897 B
¢ 6235 6734 7273 %
5 _ 6558 7083 7650
6 6934 7489 8028
7 7203 7779 8401
8 ‘ 7633 8244 8904
9 7955 8591 9278
All of the above steps are on a 12 month basis. igcheol Secretary group
te include the following:
l. Librarian 4. Purchasing
2. Guidance 5. Other secretary as assigned

3. General Office



