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THIS AGREEMENT made the day of

1969, between :

THE LITTLE FERRY BOARD OF EDUCATION, hereinaf:ar referred
to ax the Boavd, and

THE LITTLE. FERRY PRINCIPAL ASSOCfATEDH, hereinaiter re~

. ferred to a3 the Association,

NITNESSETH
WHEREAS, thé Roard Is required by law to negotiace with the
Au:oéit:ion on wages and the terms and conditions of employmenr, and
WHEREAS the parties through good faith negotiations have
reached agreemant 1n gll marters znd desire to execute this contract
cav¢r1n§ such u#reenent
NOW THEREFPORE fa consideration of the mutual covenants and

condicions hereinsfter contained, the plfttes herety agtree as follows:

1, .KECOGHITION CLAUSE~

The Board hereby recognizes the Lictle Perry Principal
Association ms the exclusive bargaining representative for all .
pr:ncipyla under contract.

(s) The term "principal” when usad hereinafter 1n this
agreement whall refer to all emploiees representated by the name of
the euploycg organization in the bargaining et nggo;;a:ing unit as
above defined. - | .

{b) The term "Board” shall include its officers and
agenca. The board agrees nor to negotiate with any organization
uiher than thntldcsignatad as the representative, above mentioned,
for the duration of thiQ sgreement, |

2, MANAGEMENT RIGHTS CLAUSE

-The Board on 1its own behalf and on behalf of the electers of

thg district, hereby retatns and veserves unto ttself, without limitarion,

all powers, rights, authority, duties and teaponsibxli:ies conferred
upon and vested in it by the lawa and the Conscitution of the State of
New lersasy, snd of the United States, fncluding, but withou: limiting

the 3an¢rnlity of the foregoing, cthe right:



{a} %Yo the executive nanagemunt'and administrative sontro.
of the school syatem and {ts properries and facilitl;s and the activities
of irs employees;

{b) To hire all employees and subiect fo the provisicrs
of law, to determine their guaitifications, and the condirions for their
coatinued eomployment, 1o thefr dississal or demotion; and to promete,
end transfer all such emplovees: |

(c) To eatablish grades and courses of instructlon, in-
cluding speclal programs, and to provide tor athletic, recreational
and social events for atudents, all as deemed neceastary or advisable by
the Board;

{(d} To decide upon the means and methods of instruerion,
the selection of textbooks and oither teaching materials, and the ase
of teaching aidz of every kind and nature;

{e) To determine class schedules, the hours of instruction,
and the duiies. responsibilities, and asgignments of testhers and other
eeployeses with respect thereto, and non—teaching activities, smngd the
terms and conditions of employment.

‘The exercise of the foregoing powers, righet, authority,
duties and responsibilities by the Board, the adoption of policies,
tules, regulations and practices {n farthecance therecf, and the use nt
judgment and discretion in connection therewith shall be limited caly
by the spectfic and express terms ;f this agreewent and tﬁen only to
the extent sach specific and express terns hereof ave in conformance wirh
the Constttu;ton and laws pf the State of New lersey, and the Constituticn
and laws of the United Statea.

Nothing contained heretn shall be considered to deny ot re-
strict the Board of fts vights, responsibilicries, and authority under
any national, state, county, district, or jocal laws or regulations as

the&lper:nin to sducatioca.



3. TOUITION
The Board will reisburse tultion fees amounting te one hundred
{$100.00) dollars each year to any member taking courses of study on the
graduate level in an accredited college or umiversity, vhich would
assist him in his professional growth and development,
Reimbursesient would be contimgastupponikbef bldowing:
{a) Course iz approved by the Superintendent and satis-
 factorily completed.
(b} Applicant for reisbursement remains In the employ
of the Board of Education for che subsequent yesr.

4. ROSPITALIZATION AND HEALTH BENERITS

The Board will pay the cost of New Jersey State Health Bensfits
Insurance Plan which includes Blue Crose, Blue Shield, Major Medical,
" and Rider J by Prudential for all employses. The Board will also pay
one half }1/2) the cost of their depandents provided that these dep-
endents are included {n the 1368-1969 contract., Any principal whose
sgatus changes after June 1969 shall alao be eligible.

5. SALARY+*
. See attached Schedule A, a copy of which is attached herero

and made a part thereof.

6. GRLEVANCE PROCEDURE

{a) Policy
To premote to the highest possible degree harmonious
émployer-empioyee relations 1ig is necessary :hat“pr@cedufg; to resclve
grisvances be established.
{b) Pefinitions
A grievance shall meanan. complaint by an'alployee(s)
{1) that thers has been as to him (then) a violation, misintarpretation
or inagquitable upplicctién of any of the provisions of the agreément or

(2) that he (they) has (have) been treated unfairly or inequitably by

*¥



reason of any act or condition which ia contrary to established board
policy or administrative-practice poveraing or affecting tlployee;.
However, the tera “grievnnpe“ shall not apply to (a) a untﬁod of
review prescribed by lavw or (b) any rule or regulstions of the State
" Commissioner of Education ar (éi any hy;laﬁ of the Board of Education
or (&)'auy matrer uﬁich according to law i3 sither heyond th; scope
" of the Board Authority or liuitcd to unilateral actfen by the Board
alone (e) a compizint of a non-tenure teaehe; which arfses by reascn
of his not boing re-cmploy;d (f) orfa complaint by any-ccr:ificated
personncl ncl;sithad by apphititment to or lack of appointment te, ve-
tention in or 11:& of - retention in any position for which tenure is
either not possible or not reQuircd.

A grievance to be eonsidered undex this procedure uust-ba
" dnitisted by thu emplnyen(lé“within five (5) dakeol d;yu or it
.oucufahee. 1t such_grigvancn’!l rot subkitted within the allotted

tive, 1t shall be conaider;d waived, |

: 1i. The Princlpll “organisation recu;nizad by the Board
as the nfficinl and uuclunive representative for the !r!ncipnls of

thi.wachoul distric: shall in all instances be the tht;e Ferry
"Principll Asaociution. |

(c) Procedure

1. Any individual member of grouﬁ ot fndividuals of the
Principals shall have the right to present a griévtnce (a9 defined in
Definitioan) to be processed as per following agreaneﬁt. '

44, 1In presenting his (their) professional grieyancus the
‘Prineipnl(s) shall be asaured freedom from prejudicisl ictiﬁn in pre~
* senting his (their) appeal.

‘Step 1. Any profeasional employee(s) who has (have) a

wzricQanct.ihill ditcuts-it first with his (their) Superintendant in an



artempt to resolve the matter at that level.

Step 2. 1f, as a result of the discussion, the matter is
not resolved to the satisfaction of aggrieved employee(a) within ¥ive
{5) school days, he (they} shall set forth bhls {cheir) complatet in
writing through the Superintendent to the Board of Education for re-

viewing the grievance. The grievance shall de prepared in the following

form:

A, The nature of the grievance.

B, The nature and extent of the injury, less ¢r inzon-
vanience,

C. IThe results of previous discussions.

D. His (their) dissatisfaction with dectsions previcusly
rendered.

The Board, or a committee thereof, zhall review the 3r1ev§nce
and shall, st the option of the Board, hold a hearing with the emplcyeels)
and render a decision in writing within thirty (30) calendar days of
receipt of the grievance by the Board or of the date of the hearing with
the employee(s), whichever comes later,

| Step 3. 1f, after Step 7, the aggrieved employet(s} is {are)
not satisfied with the disposition of his (their) griev:née, he (they)
may, within fifteen {15) school days, subait the prievance to the Public
Employees Relations Commissioner (hevein after referred to PERC);

Both parties agree to abide by the recommendationa of PERC In
order to reach an apreeable gpolutfon.

7. Ho reprisala of any kind shall be taken by the Board or
by any nemﬁar.or the administration againat any party in interest, any
building feprasentntiva. or any other participant in the grievanca pro-

cedure by reason of such participation.



8. All docamgnts, communicetions, and records desling with the
processing of § grievance shall be filed In a separate grievance file and
shallluot be kapt in fhe persosal file of mny of the participants,

9. All meetingsa and hear{figs under this ppocedure shall net
be éonducted in publtc and shall include only such parties in iteres:
and their desigunatsd or sélected representstives heretofere referred to -
in this Arelcle.

10. This Agrt?unnt oxeculed on uf before the first day of
Juiy. 1969, shall continue $n full force and effect without change until
conbletiun of the vequired gchool year (as per New Jeraey State Law) of
1969-1970. |

IN WITNESS WHEREOF, the parties have hereunto ass: their hands
and ueﬁls a1l on the day and year first abova writt;n.

LITTLE FERRY BOARD OF EDUCATION

Attest:
By —
President
Secretary
LITTLE FERRY PRINCIPAL ASSOCIATION
By
AlTest: ) President
Secretary



SCHEDULE A

SALARIES FORN PRINCIPALS 1989-1970:

Y¥r. Frederick E. Paterson §13,000
Mr. Charles G, Fitzpatrick 514,000

Snlarion arc bared on ma iy oontl voarw,
Twelve



