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ARTICLES OF AGREEMENT

This Agreement made this /jkéday of ﬁ?ﬂt7 19S¢ by
and between the Borough of North Haledon, B HMunicipeal
Corporation of the State of New Jersey, hereinafter
referred to as the "Employer" and Council 52, Local 2274
of the American Federation of State, County and
Hunicipel ‘Employees AFL-CIO, hereinafter refered to es
the "Union”.

WITQESSETH THAT: In congidersation of the mutusal
promises, covenante and agreements of the parties, it is

hereby agreed as follove:

PREAHBLE
This Agreement entered into by the Borough of North
Haledon, hereinafter referred to as the "Employer”, end
Local 2274 of the American Federmtion of State, County &
Municipel Employees AFL-CIO, hereinefter referred to es
the "Union", has ss its purpose the promotion of harmon-
ious relationa between the Employer and the Union, the

establishment of an equitable and pesceful procedure Zfor

the resolution of differences; and the establishment of
rates of pay, hours of work, and other conditions oif
employment.
ARTICLE I
RIGHTS
Section L. Emoloyee Rights

To insure that individual rights of employees in



the Bargaining Unit are not violated, the following

shaell represent the Employees Bill of Rights:

a)

b)

c)

d)

e)

1)

An employee sghall be entitled to Unlon repre-
gentation at each and every step of the griev-
ance procedure set forth in thies Agreement.

An employee sghall be entitled to Union repre-
gsentation at each stage of a Disciplinary pro-
ceediﬁg in the Union Contract.

No employee sghall be required by the Employer
to submit to an interrogation &after charges
have been served unless he or she is afforded
an opportunity of having B Union Representative
preaent.

No recording devices of mny kind shall be used
during such interrogations unless the Union 1is
made avere of the fact prior to guch
interrogation.

In ell disciplinary hesarings, the employee
sghall be presumed innocent untll proven guillty.
An employee shall not be coerced or intimideted
or guffer =any reprisels either directly or
indirectly that may sdversely sffect his or)her
hours, vages or working conditiona as the
regult of the exercise of his or her rights

under this Agreement,

Section 2. Hensgement Rights

It

is sgreed the management officielas retain

the right to direct employees, to hire, promote,



transfer, asagaign, and retein employeea within the
occupationa covered by thiag Agreement, and to
suspend, demote, discharge, or take other
disciplinary action agesinst employees Zfor Just
cauge, to relieve employees from duties becauge cof

lack of work or funds or for other legitimate

reagons, .to maintain the efficiency of the
operatione entruated to them, to determine the
methods, meang and personnel by which such

operations amre to be conducted, including sub-con-
tracting; 1f deemed necessary, and to take wvhatever
sction may be necesgary to carry out the miasion of
the Employer in situamstions of emergency, as deter-
mined by management, provided that such rights
shall not be exercised in violation of other
gsectiongs of this Agreement. The Union hereby
acknowledges that the municipality, being & public
agency, is free to use Union or non-Union sub-con-
tractors without interference from the Union, its

Officers, or 1ta membera.

ARTICLE II

RECOGNITION

Section 1. Union Recognition

The Employer recognizes the Unlon as the sole
end exclugive bargaining agent for the Department
of Public Works for the Purpose of esgstablishing

salaries, vages, hours and other conditions of



employment, and for such additional clagsifications

ag the partieg may later agree to include.

a) Included are full-time permanent, and
probationary employees.
- b) Each employee who, on the effective date
of this Agreement, is a member of thia

Unlon for the duration of this Agreement.

Section 2. Hanagement Recognition

"The Unilon recognizes that the employer is =&
public benerfit corporation; and that it wes created
and exigstg by vi;tue of atatutory enactments; that
it 318 in the nature of a political gubdivieion; and
that ita operstione are for the public benefit. By
reagon thereof, the Union acknovledges the power of
the Employer to enter into thies Agreement or any of
the proviaions thereof is or may be sgsubject to
legal limitatione and in the event all or any pert
of this Agreement contravenes any satatutory or
legal requirements or exceeds the lawful povers of
the Employer, then to the extent of guch
contravention, thlis Agreement or sgsuch of 'its
provisicns as are legally objectionable, shall be
null and void. The parties mutuelly agree that the
nullity of any provigilons ehall not wvoid the
remainder of this Agreement, provided, however;

that euch provisionsg can be gevered Zfrom ‘"the



Agreement without substantially affecting the wvhole

thereof.

ARTICLE III

DUES AND FEES
The Employer eagrees to deduct the Union

monthly membership dues from the psy of those employees
vho indivi&uelly request, in writing, that such
deductions be made. The amounts to be deducted shall be
certified +to the Employer by the Treaesurer of the Union
end the eggregate deductions of sll employees shall be
recited to the Treasurer of the Unilon, together with the
ligst of +the names of &all employeesg for vwhom the
deductions were made by the tenth (10th) dey of the
succeeding month after such deductions are maede.

This =authorizetion shall be irrevocable during the
terms of this Agreement. The Union will furnish the
Employer with signed suthorizetion mgsignments from the
membera of the Bargsining Unit.

ARTICLE IV

NO STRIKE CLAUSE

Section 1. General Statement

»

It 418 sgreed that during the terms of this Agree-

ment, neither the Union, its Officers, or members shall
instigste, call, sanction, condone, or participete in
any gstrikes, slovdowns, stoppage of vork, boycott, pic-

ketting or willful interferencs with production, tran-

sportation or distribution, and that there ghall be no

[P U,



lockout of employees by the Employer.

Se=t!lon 2. Unicn Regoongibilitv

in the event that any of the employees violate the
provisions of the above paragrsph, the Union shall imme-
diately order eny of itsg members vho participate in such
action beck to their jJjobs, forvard copiesg of such order
to the Employer, and use every means at its dispogsl %o
influence the empioyees to return to wvork.

Section 3. ééilure to Return to ¥York.

Any employee falling to report back to work within
tventy~four (24) hours of the stirike, slov-down, stop-
page, boycott or picket£ing or falling to ceamse engaging
in any of the above conduct, «ill be subject to discip-

-

line by the Employer. Digcipline may include loss oXf

seniority or discharge.

ARTICLE V

SALARIES, HOURS OF WORK AND OVERTINE

Section 1. Salary

As per the attached salary guide on page 6-A, each level of the

salary guide will be increased by 3.5% on January 1, 1997, 1998

and 1999,

All employees hired after January 1, 1993, will adhere to the
salary guide known as post 1/1/93 hires. That includes the

probationary step and seven steps as mechanic.



BOROUGH OF NORTH HALEDON
DEPARTMENT OF PUBLIC WORKS
SALARY GUIDE

POST 1/1/93 HIREES

1996 1997 1998 1999
$37,053 | $38,350 | $39,692 | $41,081
$37,046 | $38,342 | $39,684 | $41,073
$33,935 | $35,122 | $36,352 | $37,624
$33,151 | $34,311 | $35512 | $36,755
$32,269 | $33,399 | $34,568 | $35,777
$31,583 | $32,688 | $33,833 | $35,017
$27,850 | $28,825 | $29,833 | $30,878
$26,218 | $27,135 | $28,085 | $29,068
$24,583 | $25,444 | $26,334 | $27,256
$22,949 | $23,752 | $24,584 | $25,444

1996 1997 1998 1999
$37,053 | $38,350 [ $39,692 | $41,081
$37,046 | $38,342 | $39,684 | $41,073
$33,935 | $35,122 | $36,352 | $37,624
$33,151 | $34,311 [ $35,512 | $36,755
$32,269 | $33,399 | $34,568 | $35,777
$31,583 | $32,688 | $33,833 | $35,017
$27,850 | $28,825 | $29,833 | $30,878

6-A




Employees requested o use perscnal vehlcle =2n
business of the Employer ehell recsive an allcvanca c¢I
2Q-centa per mile. Prior written permission is nec-
esaary Ior gﬁe use oX an employee’s personal vehicle,
Sect

ion 3. .. Hocurgs of Work
a) The work week shall be Zrom Honday to friday.
b) The houre of wvork shall be Xrom 7:00 a.m. to
2:30 p.m. with the Employer having the right
to sgift the hours cZ employment.

c¢) A1l employees shall be entitled to a 15 minute break
in the A.M. hours of their workday and also entitled
to a 45 minute lunch period for each 8 hour work day.

There shall be no afternoon break.
Section 4. QOvertime

a) Reqular Quertime

Time =and one-hslZ of the employee’s regular rate
of pay shall be paid for authorized work over and abcve
eight (8) hours in any given day. Where an employee is
called out on an emergency, a minimum of two (2) hours
compensation ghell be paid.

a-1) Sunday shall be at a rate of 2 times the

regular haourly wzge.

2a-2) Double time will be paid to employees call-

ed out betwe=sn the hours of 12

3
7e

dnight to

rt

7:90 a.m. for thoge hourg up to the stari

of the regular ghift.

b) Compenssation for Hours Worked on Heolidaev
[]
Whenever an employee is required to vork on any of
the Holidays listed in Article X, they shall be paid

o



eight (8) hours of pay, at their normal rate for the
Holiday (in accordance with Article X, Section I), plus
pay at the rate of two (2) timea their normal hourly
rate for the first eight (8) hours worked on auch
Holiday. All hours worked on Holideya over the first
elight (8),_Eours ghall be paid at the raLe of two and
oné-half (2-1/2) times basge pay.

c) Employees called in to work efter 3:3@ p.m. on
Christmas Eve and/or New Year‘s Eve shall be paid at the
rate of two and-one—half (2-1/2) times thelr hourly rate
for mll hours waorked on such days.

ARTICLE VI
LONGEYITY BENEFITS
A longevity plan is hereby established <for the
benefit of full-time employees on a cumulative basis
having the designated minimum years of gervice as
followa:

A. There shall be added to and made a part of the

renumeration to each full-time employee an
amount equal to: ,

(1) Twve percent (27) of the salary fixed for
each Buch pereson upon the completion of four
(4) yearsm of cumulative mervice in and for the
Borough of North Haleden.

(2) Four percent (4X) of the salary fixed for
each wuch person upon the completion of eight

(8) yearas ef sumulative serviee 4in and for the
Berough of Korth Haledon.

= K=



(3) €ix percent (S8X%) of the galasry Zixed =Zor
each s8uch person upon the completion af twelve
(12) yearsa of cumulative gervice }n and for the
Borough of North Haledon.

(4)» Eight percent (8%Z) of the aalary Sixed for
wach such person upcn the completion of mixteen
(16) years oXf cumulative serviée In end for the
Borougg'oi Horth Haledon.

(S) Ten percent (10%) of the salary Zixed Zcr
each guch person upon completion of twenty (22)
years of cumulative gervice in and for the
Borough of North Haledon,

In computing such periodse of cumulative service
in xnd “or the Borough of North Hmledon, cr=dit
for an entire year shall be given to any @guch
employee vho sghall have gerwved six (&) monthsa
or mare during the Zirgt calendar year of
employment; and no credit ghell)l be given to
such employee for such service during his firat
celendar year of of employment if he ghall have
gerved legs thaen egix (6) monthe during sguch
firgt calendar year of employment.

-

ARTICLE VII

INSURANCE

Effective April 15,1993, all full time members shall be



entitled to Tull Madical benevits and Lite Insuranca

coverage as provided by Guardian Live insuranc:z Company

A
or another carrier who provides substantizlly eauivalent
coverage. Tne above insurancs shall pe 2zt the sole cos:

and expense of the employer for all currant employees

and their dependents,

A1)l employees hired aftier 1/1/23 shall be provided with -

the atorementioned insurancs coverage 7or the employes

and their spbouse only at the sole cost and expense of

the employer.

Al) employees hired on or after ©1/01/19397 shall be provided with

complete medical insurance and benefits as mentioned above, feor

the employee only. Benefits for spouse and dependents will be

available on a contributory basis.

ARTICLE VIIiZ

SEINIORITY LAY-OFFS AND RECALL

d =«
Sectlon L. Senigrisv

=

- —_— — —— p_— y Ota—.
ec s
e) Se.‘L or v S de “efi ag an em ‘O 1= t \

en £ r Em er ! in vitt his
) gth of service with Lthe Employer neginning th
latest date £ hire
~ { )] -
ol 2 demotlione, Xray
b} Tn case o meris, promoticng, t ‘
or = ta chedules and
o0Z%g recall, snhiZt assignment, vacatioen S
=~3, oo -

' vantageg
cther =mitustione vhere subgtantial employes= acdvantag
= +th the
cr disadvantages are concerned, employeses  NIL

creastest amount oI geniority snhall be giuen“j%T:: pre-
;eveqce In the event that the employer opts to a?pownttaw::is
;enior employee to the position of Foreman, the appointmen

be within the employers sole discretion to do so.

i or more
¢ a question arises concerning tvio
c) If a

_1Nn-



employees wvho are hired on the same date, preference
shall be given in alphabetical order of the employee’s
last name.

d) None of the provisions of the within sgreement
shall be applicable to any appointments to 8 statutory
poslitian.

Section 2. Probetionary Period

New employees shall be subject to & ninety (590)
day probationary period, provided; hovever, that the
period may be extended by the Governing Body.

Section 3. Loss of Senlority

a) An employee shall lose his senilority =for the
follovwing reasonsa:

1. He quits.

2. He 1s discharged and the discharge i1s not

reversed.

3. He does not return to work when recelled from

layoff as set forth in the recall procedures.

4. He does not return from eick leeve or leaves of
ebsence. ,

S. He retires.

6. He instigates, calls, sanctiong, condones or
participates in s&ny strikeg, slovdovwns,

stoppsge of work, boycottis, picketting, or
villful interference with - production,

traeansportation or distribution.

ay i g



Section 4. Lay-0ff

a) The work "lay-~-off" mesng s reduction in
vorking force.

b) Seniority shall prevail in case- of lay-off.
Senior man";hall demote to next eppropriamte title by
diviaion and clagsificetion within his regpective
department.

" c) Employees to be laid off for =8n i1ndefinite
period will hesve at least geven (7) calendar days notice
of lay-off. The Locsal Unit Secretary shall receive a
list Zfrom the Employer of the employees being laeid-~off
on the game dete that such notices are issued +to the
employee.

Section 5. Recall Procedure

B) ¥hen the workilng force i1s increassed after a
lay-off, employees will be recalled according to senior-
ity, provided, they meet the requirementa of the Job.
Such notice of recall shall be in the first instance by
telephone, except that should noc persoconsl contact be
mede with such employee by telephone for wvhetever
reasons, then the employee shell be sent notice of such

recaell by certified mail to his lesst known address.

b) If san employee fails to report for work within
ten (1®) deys from the date of meiling of recsll notice

and no pergonal contact haa been succeasfully accom-

12
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omplished by telephone, then he shall be consgaidered a

quit.
c) If an employee falls to report as ordered on
completion of a telephone notificetion, then he shall be

consldered & quit. The telephone order shsll be

confirmed by certified mail. -

d) Recall rights for asn employee shell expire six
(6) months Ifrom date of layoff. Written notice of
expiration of recall rightes ehell be sent to the
empl;yee at hise last known addrese by certified mail.
Section 6. Senority Raoster -

a) The Employer shall meintain &an &accurate
seniority Roster ghowing esch employee’s date of hire,
rate of pay and claseification. Such lists shall be
made avallable to the Unit Secretary by July lat of each
year.

b) The Employer ghall promptly advise the appro-
priate Union representative of any chesnges which necesa-
itete smendmentas to the seniority list.

ARTICLE IX
SETTLEMENT OF DRISPUTES

Sectiaon l. Grievance Procedure

Any grievance or dispuite which may Brise between
the perties including the application, meening or inter-
pretstion of this Agreement shall be @aettled in the

following manner:



Step 1 - The Unilon Steward, with the employee,
ghall take up the grievance or dispute in writing wvith
the Depertment Head of the e;;loyee vithin five (35) days
of its occurance. The Department Head ghell attempt t»o
adjust the matter snd respond in writing té the Union
Stevard within five (S) vorking days.

5523_53 - If the griesvance is =till unsettled, it
shall within five (5) vorking days from receipt of the
angver in Step 1 be submitted to the Borough
Admyniskrator who shall mschedule a meeting within five
(5) wvorking défs vith the Union Stewvard and the
aggrieved. The Borough Administrator or his designee
ghall forvard an anaver in vriting to the Union Steward
and Council S2 AFSCHE within five (5) working days from
the date of the meeting.

Steo 3 - 1f the grievance has not been gettled, it
shell be pregented, in writing by the Union Stevierd to

working
the Office of the Hayor within five (5‘udays of receipt
of the response of the Borough Administrator. The
Office of the Hayor shell regspond to the Union Stewsrd,
in writing, following the next regular Council meeting.

Step 4 - If the grievance 18 gtill wunsetitled, the

vorking
Union may, within five (5)/daye after the receipt of a
reaponse from the Office of the Hayor, by written notice
te the Employer request mediastion, with no loas of wvwork

to the employee.

Step 3 - If the disgpute is not settled through the

14
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grlevance procedure, there J ghall be arbitration if

agreed to by all of the parties.

Section 2. Hatters Relasting to the Grievance Procedure

a) It is mutuelly agreed by both parties that no
grievance re}ating to Bn incident thet occurred prior to
the execution of thies contract will be entertmined under
the provieions of this contract.

b) The Union ehall notify the Employer, in
wvriting, of the name of its employees who are designated
by the Union to represent employees under the grievance
procedure. Employees degsignated by the Union will be
permitted to confer with other Union representastives,
employees and with Employer representatives regarding
mattera of difference during working hours without loas
of psy by agreement with his immediaste superior.

;) Representetives of the Union vwho .ere not
employees of the Employer will be permitted +to visit
vwith the employees during wvorking hours ét their wvork
stetions for the purpose of discussing Unilon representa-
tion metters, es long es the municipelity’s work does
not guffer sany undue delay. Such representatives shall
slgo be recognized by the Employer as authorized spokes-
man for the Union 4in meetings betveen +the parties
regerding employee representation matters. Such repre-
sentstives shall report to the employee’s supervisor

prior to meeting with the employees.



d) The Employer reteing all ite rights not herein
expregely amended, modified or otherwige limited and the
utilization af any such right by the Employer shall not
be subject to the grievance procedure of this Agreement.

e) The time limits in the procedure masy be
extended by'mgtual agreement, in vriting;

£) Any step of the grievance procedure may be by-
pesséd by mutual sgreement, in writing.

"g) In the cese of a group, policy, or organiza-
tional type grieQance; the grievance may be submitted
directly to the Department Hesd by the Union.

h) In the event any matter set forth 4in this
section should be in conflict with P.E.R.C. Lav,
P.E.R.C. ghell prevail.

ARTICLE X
HOLIDAYS
(See Article V, Section 4B end 4C for compensation

relating to hours worked on Holidays.)

Sectdon 1L - The followling are recognized holidays for
the purpose of this Agreement, for which Union employees

shaell receive 8 day’s pay:

New Year’s Day Independence Day
Martin Luther King’gs Birthday Labor Day
Lincoln’'e Birthdey s Columbus Day
Washington’'e Birthdey Veteran‘e Dey
Good Friday Thanksgiving Dey.

16



Hemorial Day Day After Thenksgliving

Chrigstmaa Day

Section 2 - Whenever sny of the holidays %iated above
ghall fall on 8 Sundsy, the succeeding Monday shall be
ocbgerved as the holiday.

Section 3 - Whenever any of the holidaya‘ listed sabave
shall fall ;n Saturdsey, the preceding Friday shall be
obsérved eg the holiday.

Sec;ion 4 - Sick days next preceding or next follewilng

-] vsbation pefiod or holiday must be substantisted by a
doctor’e certificate in order thet an employee may

receive the Bilick leave benefita.

ARTICLE XI
YACATIONS
Section L. General Vacstion Allowance

Employewes wmhall be entitled to =mocorued vacation

vith pay ag follovs:

6 monthg, but less than
one year S5 days

1l year, but less than

five years 1@ days
3 years, but lesa than

ten years 13 daynm
12 years 1S5 days
11 years l6 day;
12 years 17 days=
i3 yeurs 18 days
14 ymars : 19 daynm
15 yeans and ovenr 720 days

17



ARTICLE XII

SICK LEAVE

Section 1. Sick Leave

Each employee &8hall be entitled to fifteen (15)

days of s8iock leave in each calendar yesr for actual

wicknesm or dimability.

Section 2. Cumulstive Sick Leave

Y¥hen @an employee does not use all his sick leave,

the asame sghall be
(15) days for each

for mctual sickness

Section 3. Terminal

All accumulated sick

capped at the levels

cumulative to a maximum of fifteen
calendar yeer and may be used only

or disability.

Leave.
time to be used for terminal leave will be

that exist as of ©1/01/96. All nevw

employees hired after ©1/01/96 shall be limited to a maximum of

190 sick days eligible for terminal leave. In the event that

existing employees have not reached the 100 sick day level as of

©1/01/86, they will be allowed to continue to accumﬁlate sick

time for terminal leave up to 100 days. Employees who have

accumulated more than 100 days of sick time may continue to

sccumulate sick time

to be used for sick time in accordance with

Section 2 above. "Accumulated sick time levels as of 1/1/95 are

referred to on Schedule A".

eyl =



LT e M e G O

LEAVE OF ABSENCE
Section 1. Jury Duty
An employee vho is called for grand jury or petit
jury ehall be granted pasid leave for auch period as
fequired for euch duty; less any compensatilon received
for such mservice.

Section 2. Union Duty

The Employer will grant time necesegary for the
conduction of Chepter Business aa‘ required for the
follawing Union Officials providing, however; such
absence from his duties does not edversely affect the
Borough operation end permiesion hes been granted by his
Supervisor: Cheirman, Secretary, Shop Stewsrds, Safety

Committee Chaeirman. Haximum gix (6) desys per yesr for

two men, if necessary.

Section 4. Bereavement Leave
In the event ©f a desth in the employes’s
immediate family (mother, father, son, daughter, wvife,

husband) or the death of a relative who resides with the
employre, the Department Head may grunt the employes
three (3) days’ leave of absence with pay 1f deemed nec-
easary. In the event of a death in the employee’s close
family, the Department Head may grant the employee one
(1) day’s leave of.absence with pay 1f deemed necegsary.
One daey leave to attend the Zfunersl of @eecondary

members ofX the family (i.e.) mother-in-lavw, father-in-

lav, glster-in-lay, brother-in-law, grandparents, grand-

parents-in-layw; vho &Bre not members of the 3immediate
family.
Sectiaon S. Personsl Lesve

Employees =hall be entitled to three (3) personal



leave days noncumulative between January 1lst and
December 318t to be used vhenever neceagary to conduct
personal businesa or attend to permonal problems. These
days &are not in &ny manner to be construed to be
additional vacation or holiday time and cannot be taken
in conjunction with holidaye and/or vacation time off.
Arrangementd:'for sauch leave shall be made by employees
vitﬂ the Superintendent of Public Works at leamt forty-
eight (48) hours in advance and the Superintendent of
Publioc Worka =hal)l make the final determination »as to
the granting of personal leave days. Such leave ghall
be granted without lomm of pay and mhall nct be deducted
from vagation or other leave,

ARTICLE XIV

LEAVE OF ABSENCE WITHOUT PAY

Section )l. General

A full-time employeee may be granted leave without
pay for B period of not exceeding one (1) month during a
fiscel year for specific personal reasons, or other res-
gsons deemed in the best interest of the Borough when
recommended by the Depertment Superintendent and
spproved by the Heyor snd Council. Applications for
leave without pay must be submitted at leest gne . (1)

month in advance, in writing, to the employee’s Depart-

ment Head showing the employee’s reasson for requesting
such lesve end muet contain a statement thaet he intends

to return to the Borough service.
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ARTICLE XV

HILITARY LEAVE

Section 1. National Guard Duty

An employee, vho is & member of the National Guard
or reserve components of the military or naval service
of the United States and is required to perform eactive
duty "for trsining periods shall be compensated in
xocordanoe with th; provision of mtatute.

Section 2. Active Duty

¥hen an employee has been called to active duty or
inducted into the military or naval forcee of the Qnited
States, he ghall automatically be granted an indefinite
leave of abaence without pay for the duration of such
active military mervice. However, in order that the
employee may be reinﬁtatad vithout loas of privileges or
aeniority, he must report for duty with 'the Borough
vithin wmixty (6) days following his honorable discharge
from such service.

ARTICLE XVI

SAFETY AND HEALTH

Section 1. Borough Respongibility

The Employer shall at all times endesvor to

maintain safe aend healthful working conditions end pro-

vide employees with tools or devices to promote safety

and hemelth of ssid employees.
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Section 2. Committee
The Employer and the Union shall designate =a
safety committee member.

Section 3. "Comwittqg Résponsibility

It shall be thelir Joint responsibility to
invegtigete Bnd recommend & correction of unsefe snd un-
healiﬁy conditions. They shall meet, as necesgsary, to
review conditions. The determination es to the number,
extent and need for sny such tools or devices shall be
within the disgcretion of the Safety Committee and
Borough Ingsurance Company’s Representative.

ect 4. Use of Safety Equipment

Any employee failing to use safety equipment pro-

vided will be subjected to disciplinary action.

Section 5. Hezesrdous Conditions

If it 1s required by the Departmeﬁt of Public
Worke Superindentent to dispatch B single truck for road
sanding purposes duriling 8 snovy or icy conditions, "then
tvo (2) men shell be celled upon to man said vehicle.

ARTICLE XVII

WORK UNIFORMS AND TQOLS

Section 1. - The Borough of North Haledon will supply

special clothing ase deemed necessesry by the Employer.
The employer will provide uniforms to all members of the bargaining

un1t at its sole expense and cost, " A1l costs and expenses associated
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with cleaning, mending or laundering of these uniforms shall be
at the sole cost and expense of the employee. The employer will
replace tools and equipment which the employee provides for the
performance of his duties where the employer regards the tools as
being necessary.

Section 2. During each year of this contract, a total allowance

0f $200.0@0 will be provided to each employee for necessary
footwear. The Employer will, through the Superintendent of
Fublic Works, coordinate the purchase of this footwear for the
employees through retailers who have been provided by the
Borough. In addition to that the Borough will provide each
employee a maximum allowance of $100.00 toward a winter jacket in
each year of this contract.

ARTICLE XVITIT

EQUAL TREATHENT

The employee agrees that there shall be no discrimination or
favoritism for reasons of sex, age, nationality, race, religion,
marital status, political affiliation, Union membership or Union

activities.

ARTICLE XIX

UNION BULLETIN BOARDS

Bulletin Boards will be made available by the Employer at each of
the work locations for the exclusive use of the Union for the
purpose of posting Union announcements and other information of a

non-controversial nature,.
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ARTICLE XX

WORK RULES

The Emplayer maey establish “reasgonable and
necesgary rules of work and conduct for employees. Such
rules wil)l be equitable applied and enforced.

ARTICLE XXT

PRIGCR EFITS
Any benefita presently enjoyed by employees
subjéét to ghis Agreement vhich are not gpecifically
mentioned herein ghall be cantinued during the term

thereof, gBubjet to provisicens of applicable lavw,

-ARTI E XXII
HEETINGS

It 1s agreed that representatives of the Employef
and representatives cf the Union will meet fLrom time to
time upon request of either party to discuzs matters of
general intereast or concern; matters which are not nec-
esgarilily a grievance, 88 such. The purpcsé of the meet-
ings shall bhe noted in writing prior to the meeting and‘

mailed or delivered by hand to all interested parties.

-

ARTICLE XXIII

TERMINATION

This agreement shall terminate as of December 31, 1999,
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Sick Days as of 12/31/95

De Jong
Hettema
Toomes
Slootmaker
Martin

Blau

Harvey
Breeman
Vandermeulen

Krupa

95.

48,

87.

89.

61

30

93

24

28

68

Schedule A

days

hours



IN WITNESS WHEREOF, the parties hereto have hereunto set
their hands and seals at North Haledon, New Jersey on this /5 %

day of S ay . . 1996.

By:ﬂgv gﬂféw Im\h&&x&\%w

Liz Baker Renate Lampe |
Staff "Representative Mayor, Borough of
Local 2274 of the American North Haledon
Federation of State, County

and Municipal Employees AFL-

CIO - Council 52

M
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