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ARTICLE 1
PREAMBLE

THIS AGREEMENT, made and entered into as of this H aay
of Qw,w,, 2000, by end between THE BOROUGH OF RAUSEY,
a municipal corporation in the County of Bergen znd State of
New Jersey, with offices at 33 North Central‘ Avenue, Ramsey,
New Jersey, (hereinafter called the "Employer"), and the RAMSEY ROAD
DEPARTMENT ASSQCIATION, having an office.at Westside Plaza, Ramsey,
New Jersey, (hereinafter called the “Association”), represents the

complete and final understanding on all bargainable issues between
the Employer and the Association.

ARTICLE 2
RECOGNITION

~“A. The Borough recognizes the Association as the sole and
exclusive representative for the purposes of collective nggotiations
for all full-time.and per’z‘h’aneﬁt employees of the Road Departmenti
holding the following job titles: mechanic, equipment operator,
and laborer.

B. ‘n’henevér titles are used in this Agreement, they shall be
defined to include the plural as well as the singular and to include
males and females. s

ARTICLE 3
PROBATIONARY PERIOD

A. Employees hired after the date of this Agreemeht for a
job title which is within the bargaining unit shall be probationary
employees for the ninety (90) days immediately succeeding the date
of hire. '

8. probationary employees shall not be represented by the
Association nor coverd by this Agreement. Employees who, in the
sole opinion of the Emgi'io_yér', have gutcessfuﬂy completed the
probationary ;eriod shall thereafter be called permanént employees.

1



ARTICLE 4

SALARY SCHEDULE FOR MECHANICS AND LABORERS

The fo]?owang base salary schedule is hereby established
tor the following employees for the calendar year 1999,

(retroactive to January-1, 1999):

1999 |
EMPLOYEE ' JOB TITLE : SALARY

R. Schottke Hechanic 52,332.26
D. Bouma Equipment Operator  48,113.25
Y. Flemming Equipment Operator  48,113.2Z5
R. Lewis Equipment Operator 48,113.25
R. Picariello Equipment Operator  48,113.25
C. Hoering Laborer 48,113.25
K: Paréfti Laborer 48,113.25
H. Ackerson Laborer 48,113.25
T. Lanning Laborer . 48,113.25
N.  Andersen " Laborer - 48,113.25
R

. Goodman | Laborer 48,113.25



ARTICLE 4

SALARY SCHEDULE FCR MECHANICS AND LABORERS

The fo130w1ng base salary schedule is hereby established
for the following employees for the calendar year 2000, :

(retroact1ve to January. 1, 2000):

) N 2000

EMPLOYEE J0B TITLE » - SALARY
R. Schottke Mechanic 53,902.23
D. Bouma Equipment Operator 49,556.65
Y. Flemming Equipment Operator 49,556.65
R. Lewis Equipment Operator 49,556.65
R. Picariello Equipment Operator 49,556.65
C. Hoering Laborer 49,556.65
K. Paréfii Laborer 49,556.65
H. Ackerson Laborer 49,556.65
T. Laﬁning Laborer - 49,556.65
N.- Andersen " . Laborer . 49,556.65
R.

Goodman Laborer 49,556.65



ARTICLE 4

SALARY SCHEDULE FOR MECHANICS AND LABORERS

The foi]owxng base salary schedule is hereby established
for the following emp]oyees for the calendar year 2001:

2001

EMPLOYEE JOB TITLE - SALARY
R. Schottke Hechanic 53,519.30
D. Bouma Equipment Operator 51,043.35
W. F]ehming Equipment Operator 51,043.35
R. Lewis Equipment Operator 51,043.35
R. Picariello Equipment Operator 51,043.35
C. Hoering Laborer 51,043.35
K. Paréfti Laborer 51,043.35
H. Ackerson Laborer 51,043.35
T. Laﬁning Laborer ‘ 51,043.35
N.- Andersen " Leborer - 51,043.35
R

. Goodman ' Laborer 51,043.35



ARTICLE 4

SALARY SCHEDULE FOR MECHANICS AND LABORERS

'

The following base salary schedule is hereby established
Tor the Tollowing employees for the calendar year 2002: o

2002
EMPLOYEE - JOB TITLE . SALARY

R. Schottke Mechanic 57,184.88
D. Bouma Equipment Operator 52,574.65
H. Flemming Equipment Operator 52,574.65
R. Lewis  ’ Equipment Operator 52,574.65
R. Picariello Equipment Operator 52,574.65
C. Hoering Laborer. 52,574.65
K. Parétti Laborer 52,574.65
H. Ackerson Laborer 52,574.65
1. Laﬁning Laborer ' 52,574.65
N. Andersen " Laborer - 52,574.65
. :

. Goodman ' Laborer 52,574.65



LRTICLE 5

STEP TRCREMENTS FOR LABORERS AND EQUIPMENT DPERATORS

A. The following salary step program shzll zpply to a)) émp?oyees
holding thea job title of Equipment Operator or Laborer and the
employee shall proceed to the next step after the comptetion of each
year of service computed from the date of employment.,

B. The fellowing salary step program shall be effective from
January 1, 1999, through December 31, 1999:

- Sterting Salary 27,940.28
First Step 31,869.52 -
Second Step 36,009.44
Third Step . 40,044.02
Fourth Step 44,095.01
Fitth Step 48,113.25 -

C. The following salary siep program shall bz effective from
Jenuary 1, 2000,. through December 31, 2000:

Sterting Salary 28,778.49
First Step 32,928.61
Second Step 37,089.72
Third Step 41,245.34
Fourth Step 45,418.89
Fivth Step 439,556.65

D. The following salary step preogram shall be effective from
Jenuary 1, 2001, through Dzcember 31, 2001:

Starting Salary 29,641.84
First Step 33,916.47
Second Step 38,202.41
Third Step 42,482.70
Fourth Sfep 46,781.46
FiTth Step 51,043.35



ARTICLE 5 (Continued...)

E. The following salary step program shall be effective from
January 1, 2002, through December 31, 2002:

Starting Salary 30,531.10
First Step 34,933.96
Second Step 39,348.48
Third Step 43,757.18
Fourth Step _ 48,184,90
Fifth Step 52,574.65



ARTICLE 6

UNIFORMS AND CLEARING ALLOWANCE

A. All employees shall be required to purchase the following uniforms:
Work Pants - Navy Blue jin Color, Chino Type - permanent press fabric or
equivalent; Ninter Vork Shirts - Navy Blue Woolrich Flannel or equivalent,
long sleeve with buttons and coller; Summer York Shirts - short sleeve,
t-shirt, . Navy Blue in color; Minter Jacket - Chino cloth material, long

sleeve, Navy Blue in.color with collar and zipper; Two (2) Pairs of steel
tipped work shoes, Knapp work shoes or equivalent. Items of clothing shall

not have any advertising statements or slogans thereon.

B. The employer shall provice each employee with an annual unitorm
a1lowence in the amounts noted below to be used toward the purchase of
such uniforms which allewence will be paid upon submission af appropriate

bills and vouchers:

1. 1999 - $§850.00 3. 2001 - $850.00
2. 2000 - $850.00 4. 2002 - $850.00
C. Monogrezms 2nd nemes tags <hall be furnished for all Hork Shiris

and Winter Jackets by the Borough of Ramsey. In addition, the Borough
shall furnish each employee with five (5) orenge t-shirts and name:...
Tabels for warm weather use. lionograms and nzme tags shall be affixed
to all work shirts end winter jackets within fourteen (14) days of receipt
of szme by employee. The Superintendent of the Department of Public Works
‘shall haye the right to send home without pay for that day any employee Who
does not report to work in full uniform or eny employee that has visible
tears in his uniform. ’

D. Laundering of Uniforms - The Borough shall provide each employee
with a $100.00 clezning allowznce toward the cleaning of such uniforms.




ARTICLE 7

SICK LEAYE ST

A. Sarvice Cradit 7or Sick leave

1. A1l full-time employess shall be entitled to 'sick ﬁeave with pay,
bzsed on their aggregate years of service.

2. A1l permanent part-time employees shall be entitled to sick leave
with pay on a pro-rata basis in accordance with Section B of this Article.

3. Sick leave may be utilized by employees when they are unzble to
perform their wWork by reason on personal illness, accident or exposure
to contagious disease. | .

B. fmount of Sick Leave for Employees Hived on or after January 1 1997

Those full-time employees hired on or after Jﬁnuary 1, 1997, are
eligible to commence earning sick leave following six (6) full months of
service. They will then be eligible to ezrn one sick day fbr}each full
ronth of service therearter in each contract year up to a2 maximum of
five (5) sick days per ‘contract year. Accurmulation of unused sick days
for those hired on or after January 1, 1997, shall be cepped 2t a meximum
of thirty (30) days for payout purposes. If zn employze accumulates more
than thirty (30) days, he shall be paid for those days in excess of 30
at thz end of each year at that year's payﬁrate.

C. PAmount of Sick Leave for Employees Hired before dJanuary 1, 1997

1. FU11-time employees hired before January 1, 1997, shall accrue
sick leave on the following basis: .833 days per month of service.

2. Any zmount of sick Jeave allowance not sued in eny cé?endar year
shall accumulate to the employze's credit from year to year.

3. Upon termination by regular retirement, en employee shall be |
entitled t0 receive severance pay in an zrount equal to fifty (50%) '
tercent of Fis accumulated and unused sick leave days.



ARTICLE 7 (Continued...)
SICK LEAVE

&. An Employee whosz employment is terminated prior to regular
retirement and who has been employed Tor more than five (5) years, shall
be entitled to receive severance pay in an zmount equal to twenty-Tive
(25%) percent of his accumulated sick Teave days or to twanty-five (25%)
percent of his accumulated sick leave days off. An employee whose
employment is terminated‘pf%or to regular retirement because of job
releted disebility and who has bzen employed for more than five (5)
years shall, be entltled to receijve severance pay in an amount equal
to fifty (50%) pnrcent of his accumulated sick leave days or to fifty
(50%) of his accumulated sick leave days or to fifty (50%) of his
accumulated sick leave days off. Accumulated sick leave pay shall”
be computed based upon the zverege pay to the employee during the
twalve months immediately preceding terminzting of employment.

b. In the event of zny employee's death, his estate sha?l be
entitled to receive whatever sick leave benefits the enp]oyaa was ent1t]ed
to at the tlﬁm of termination of employment. - Tt MBI

D. Reporting of Absence on Sick Leave

1. IT an employee is abssnt for reasons that entitle him to
sick leave, his supervisor shall be notified at least sixty (60) minutes
‘prior to the employee's scheduled or required reporting time.

a. Failure to so notify his supervisor may be cause for
denial of the use of sick leave Tor that absence and constitute cause
Tor disciplinary action. :

' b, Absence without notice for threa (3) consecutive qays
shall constitute a resignation.

E. VYerification of Sick Leave
1. An.emp]oyee who shall be azbsent on sick leave for three (3)
or more consecutive working days may be required to submit zcceptable
medicdl evidence substantiatin@ the. i{11ness. ' i

-
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ARTICLE 7 (Continued..... )
SICK LEAVE

a. An employee who has been absent on sick leave for
period totalling ten (10) days in one (1) celendar year consisting
of.pariod of less than three (3) days, may be required to submit
acceptable medical evidence for any additicnal sick leave in that
year unless such illness is of a chronic or recurring nature requiring
recurring absences of.one (1) day, in which case only one (1) certificate
shall be necessary for a period of six (6) months,

b. The Borough may require proof of illness of an employze
on sick leave whenever such requirement appears reasonable under the '
‘circumstances. Abuse of sick leave shall be ceuse for disciplinary
action, '

2. In case of sick leave or leave of zbsence due to exposure or
contagious disease, a certificate from the Department of Health shall
be required as substantiation for such exposure.

3. The Borough may require an employee who has been absent
because of personal illness, accident or exposure to contagious disease,
as a condition of his return to duty, to be examined, at the expense of
the Borough, by a physician chosen by the employee from a panel of
phyéidiahs designated by the Borough. Such examination shall substantiate
* such illness, accident or exposure to contagious disease., In addition,
such examination shall establish whether the employee is capable of
performing-his normal duties and that his return will not jeopardize
the health of other employees. '

F. Miscellansous :
1. A full sick leave day shall be charged for a sick leave
absence of four (4) or more hours.

2. Personal illness, accident or exposure to contagious
disease which occurs while on vacation time cannot be charged against
the sick leave allowance. °

3. An employee who mekes a false claim for-sick leave will be

subject to discipline.: 11



ARTICLE 8
JOB RELATED INJURIES

The Employer will continue to provide coverage for all
employees covered by this Agreement under a Worker's Compensation
Insurance Policy, as such coverage may be required by statute.

ARTICLE 9

CHILDREN'S SCHOLARSHIP

- The unemancipated children of'an“emplqyee.who“dies inithe
performance of his duties, other than from natural causes, shall
receive an undergraduate tuition scholarship to a college located
within the United States provided:

1. The cost to the Borough for such tuition scholarship
shall not exceed the cost of the tuition for the undergraduate
Arts and Science School at Rutgers University.

-y

2. The chi]d_{s enrolled in a four-year undergraduate
degree program.

3. The child receives a four-year undergraduate degree
within five (5) years from the date that the child's undergraduate
college education began.



ARTICLE 10
DEATH BENEFIT

The widow of an employee who dies in the performance of his
duties, other than from natural causes, shall receive a one-time
payment equal to twenty-five (25%) percent of the deceased
émp]oyee's regu?ér annual salary at the time of his death,
as well as an additonal one-time payment of five hundred
{$500.00) dollars for each unemancipated child of the deceased
employee.

ARTICLE 11
UNION SECURITY

A. The Employer will recognize one (1) steward and one (1)
alternate steward, both designated by the Association'for the
- purpose of presenting grievances to the Employer ﬁursuantTto
Article 12. The steward may present grievances at mutéi}y
convenient times. The Association will notify the Employer
of the names of the steward and alternate steward.

B. Thé Employer -will provide one (1) bulletin board at
the garage for the exclusive use of the Association for the
purpose of posting notices relevant to the business of the
__Association. Noticesshdllnot contain partisan poiiticaT
material or material defamatory or degrading to the Employer
or any of‘the_Empioyer‘s employees. It shall be the duty of
the Association steward to supervise the contents of the
notices. .

- 13 -



ARTICLE 12
GRIEVANCE PROCEDURE

A. A grievance is hereby defined as any controversy arising
over the interpretation, application or violation of any of the
provisions of th1s Agreement and may be raised by an ind%vidua],
the Association on behalf of and at the request of an and1v1dua1
or group of individuals, or the Borough. The Association or the
individual employees <hall not grieve managerial prerogatives

" within the meaning of the N.d. Emp?oygr-Employee Relations Act.

B. The Procedure for settlement of grievances sha]? be
as follows: } . _ ) -

Step 1 - The Association or an aggrieved employee shall
present the grievance to the Supe}intendent of the Road Department
within ten (10) days of the occurrence of the incident upon ‘vhich
the grievance is hased. Any grievance not presented withinlten
(10) days of the occurrence of the incident shall be deemed waived.
The-Superintendent shall reply to the grievance within five (5) days
of the presentation. If the reply is unsatisfactory or if the
grievance is not reﬁ]ied to within five (5) days, the grievance
shall be deemed.to be unsettled and the Association or the
aggrieved empioyee may immediately proceed to Step é. Time for
presentation of and reply to grievances may_be extended by
-expréss mutual consen%.

T 14 -



Step 2 - If the grievence ié not settled at Step 1,
then the Association of the aggr%evéﬁ emp1byea may then present
. the grievance to the Mayor and Council by filing a written copy
of the grievance and the reply within ten (10} days of the
completion of Step 2: The grievance shall be heard by the
Mayor and Council-on a date and at a time convenient for all

parties. A written reply shall be made by the Mayor and Council.

ARTICLE 13
HOLIDAYS

A. The thirteen (13) holidays set forth below will be recognized
by the Employer: .

New Year's Day we= - - Columbys-Day -

Good Friday Election Day

Presidents’ .Day Veterans' Day

Memorial Day Thanksgiving Day

Independence Day The day after Thanksgiving Day

Labor Day ‘ One (1) Floating Holiday*
Christmas

*The employee shall have the right to choose any day as his
fioating holiday provided he gives the Superintendent of the Departnenu
of Public Works two (2) weeks notice of seme cnd further provided that
not more than two (2) employees "choose the szme TloatIng holiday.

B. Holidays falling on Sunday shall be observed the Tfollowing day.
.Ho]idays falling on Saturday shall be observed the preceding day.

C. If full tire fégu]ar hourly empiﬁyees are r&qui%ed to.work on
eny such holidays, they shall be Compensated at one and one-half (1%)

times the regular rate of pay.
e - 15 -



D. If the holidey falls on an employ2s's scheduled dey off,
or on a vecation dey, then the.emp1oygé sh21l be given zrother day off
or paid for eijght hours at the regular rate of pay. .

£. The employer reserves the right not {o pazy holidey pay
to employees who do not report for vork as schaduled on the work day
immediately preceding or next following 2 recognized holiday.

F. The compensatign providedfor work pariormed on a holiday shall

be in place of end not in addition to the compensation for overtime worked.

ARTICLE 14
VACATION LEAVE

A. Paid vacation 1éave shall be granted to employees based upon their
reqular straight time rate of pay and.upon continuous years of sefvice in
accordance with the schedules noted below.

”13-_Quring_thgnf%r§#_ca}endar yeér of.cqatingpué“senyjcé,‘_“

or any part thereof, the employee shall bz 21lowed bne (1) vacation
day for every two (2) complete months.of continuous service, for a
maximum of six (6) days.

2. During the second calendar year of service through
“ the fifth calendar year of servfce, the employee shall be entitled
to ten (10) working days vacation each year. '

3. The fo]iowing schedule shall zpply during the sixth

(6th) calendar year of service and thereafter:

During the Calendar Year Working Days Yacation
of Service noted below Per Year
Sixth (6th) Eleven {11)
Seventh (7th) Twalve (12)
Eighth (8th) - Thirteen {13)
Ninth (9th} - T . Fourteen (14)
Tenth- (10th) . Fifteen (15)
Eleventh {11th) ’ Sixteen (16)
Twelfth (12th) Seventeen (17)
- Thirteenth (13th) Eighteen (18)
Fourteenth (14th) Nineteen (19)

- 16 -



4. During the fifteenth (IStH) calendar yea?lﬁf service,
and until the completion of twenty (20) full calendar years of
se?v%ce, the employee shall be entitled to twenty (20) working
days vacation per year.

5. After completion of twenty (20) full years of calendar years
of service, the employee shall be entitled to twenty-five (25) working

days vacation per year.

B. The Employer shall fix a vacation schedule and the date§
upon whict each employee is to be- granted vacation.

C. Vacation allowance must be taken during the current calendar
year and reasonable efforts will be made to give the employee the time
of his cﬁoosing, unless the Borough determines that thglyacation cannot
be taken because of preséure of wakmo Any unused vacation resﬁ]éing
from the pressure of work as determined by the Borough may be carried
forward into the next succeeding year only.

D. If a holiday recognized by this Agreement is observed on a
wofking day within an employee's scheduled vacation period, then the
employee shall be entitled to an additional day of vacation.

C-~E. Vacation entitlements are to be determined as of January 1
of each year. -

F. Emplbyeas leaving the employ of the Employer after giving
at least two {2) weeks notice, aﬁd before the completion of an entire;
given year, gha11 be paid for the unused vacation allowed them for
that year on a prorated basis.

G. Eﬁg1oyees who are on sick leave for more than three (3)
consecutive d#ys shall not earn é%y vacation time until they return
to full-time duty..

| - 17 -



ARTICLE 15
PERSONAL LEAVE DAYS

A, Each Tull-time employee.covered hy this Agreemsnt shall receive
personal days at eight (8) hours straight time as follows:

1. During the first calendar year of service:
(a) employees commencing work prior to May 1, -
three (3) days.

(b) .employees commencing work on or after May 1,
and ‘prior to September 1, - two (2) days.

2. Three (3) days during the second (2nd) through tenth (loth)
' calendar year of service.

-

3. Four (4) days during the eleventh (11th) through the
fitteenth (15%h) calendar year of service.

" 4. Five (5) days after the fifteenth (15th) calendar year
of service.

B. Personal leave days are acknowledged to be separate and distinct

from sick leave.

" C. Personal days may be accumulated to December 31 of the following
year only, '

D. Requests for such personal days will be made in writing to the
employee's supervisor, not less than seven (7) calendar days in advance of
the personal day requested, except in cases of extreme emergency.

- 18 -



ARTICLE 16
INCENTIVE DAYS

An employee shall be provided with one additional personal day,
if the employee does not take a sick day during a period of 180

consecutive days.

/

ARTICLE 17
OVERTIME

A. Overtime is defined as time worked at the direction of thé
8ﬁ§16yer'5h excess of forty (40) hours worked per week. |

B. OQértim@ shall be distributed as equitably as possible,
provided the employee has the abjlity to do the work and all
ove%time when requested.

C. Employees working overtime will receive compensation at
the rate of time and one-hgjf their regular straight time pay for
each such hour worked.

D. There shall be no pyramiding of overtime.

E. 1In times of emergency, all employees are subject to call

-t

unless they are on sick leave.

ARTICLE 18

RETIREMENT-VACATION PAY
An employee, upon retirement from service, or his beneficiary
in the event of his death, shall receivelstraight time pay for any
unused vacation days, on a pro~réted basis, which the employee was

entitled during the calendar year of retirement or death.



ARTICLE 19
BEREAVEMENT LEAVE

A. In the event of death in the employee's immediate family,
the employee shall be grantéd time off without loss of pay from the
day of death or the day of funeral, but in no event shall said leave
exceed three (3) consecutive days, one of which shaiTrbe the day of
death or the day of funeral.

B. Verification of death and thé ra1ationship of the deceased
to the employee may be required by the Borough in order to obtain
benefits under this Article.

C. For-the purposes of this Article, the.immediateifami1y~
shall be defined as spouse, child, parent, brother, sister,
parent-in-law, grandchild, grandparent, son-in-law, daughter-in-law,
brother-in-law, s 1ster in- 1aw, or other close relative permanently

residing in the empioyea s househo]d at the time of death.

ARTICLE 20
" LONGEVITY. PAY

Employees shall receive longevity compensation computed at 2%
of the employee's annual cpmpensation~for each four years of service

to a maximum of 10% of the employee's annual compensation.

* ARTICLE 21
RETIREE INSURANCE BENEFITS

A. After twenty- f1ve (25) years of service, or duty incurred

disability, ar ordinary disability. retarement after ten (10) years

- 20 -



of service to the Employer, all Blue Cross/Blue Shield major
medical insurance bepefits and dental insurance benefits shall

be continued for retired employees and their immediate Temilies,
it applicable, for‘a maximum of five years, or until the retired
employee qua]if%es for medicare,.or'until the retired employee

is again employed by any source, whichever shall first occur,
provided, however, that if an employee shall remain in the employ
of the Employer for thirty years or more before retirement, all
of his insurance coverages as stated above shall be continued
until he qualifies for Medicare.

'B. Embfcyees who are not eligible for the benefits set forth
in paragraph A above and wh&iférm}ﬁa{eﬁge}viée”b} virtve of -
retirement or by exercise of pension vesting rights, shall
have "the option of continued enrollment in the Employer‘s garoup
medical and dental insurance program on 2 contributory basis by
the employee. This option is restricted to employees who have
been employed by the Employer for a period of at least ten (10)

yed¥s,

ARTICLE 22
DENTAL INSURANCE

A. The current group dental insurance benefits shall be as
provided in Schedule A wnich is attached hereto and made e part

hereof. The current Delta Dental Plan (Group No. 1572) maximum

amount payable for services 4n any calendar year shall be
One Thousand Five Hundred ($1,500.00) Dollars.

8. The Board may, at jts option, change insurance plans or

programs or carriers of self-insure, so fong as substantially
similar benefits are provided. '

- 21 -



C. The Board shall provide an HMO/NJ Dental Plan if there are

at least five to seven Borough Employees who wish to participate in same.

ARTICLE 23
HEALTH AND WELFARE BEMEFITS

A. It is agreed that the Board shall continue to provide
health and welfare benefits for the employees covered by this
Agreement,

8. The Board-may, at its option, change any of the hzalth
and welfare plans or programs or carriers or self-insure, so long
as substantially simiiar benefits are provided.

C. The Board shall enroll employees that file the necessary
and required statements in the Board's Health Benefits Program
as it exists on the date of this Agreement. Enroliment shall
include the employee's dependents as defined by the plan. The
full premium cost of tha program will be paid by the Board. If,
for any reason, the aforementioned plan or a part thereot, is
withdrawn by the carrier, the Board will make its best effort

to obtain similar coverage for the employees.

D. Effective upon the ratification and execution of the
Agreement or upon such time after that date as is determinad

by the Board, the Employees shall:

1. be subject to a medical benefits deductible
of $200.00 for an individual and $400.00 for

2 family;
2. be required to obtain 2 Second Surgical
Opinion for non-emergency surgical

procedures;

- 22 .



3. be subject to a "Stop-loss" 1imit increase
per employee from $2000 to $5000. This
limit establishes the Tevel upon which ends
their '80%-20% subsidy and the Plan begins

its 100% coverage.

ARTICLE 24
HOURS OF WORK

A. The work week shall begin at 12:00 2.m. on Monday and
end at midnight on the next succeeding Sunday. Fu]? ~-time
employees shall be scheduled to work forty (40) hours during
the work week.

B. Full-time employees shall work five (5) consecutive
days Monday through Friday during the week. The work day
shall consist of—efght {(8) hours of work. During the work day,
employees shall be ai]owed one {1) fifteen (15) minute rest
~period with pay before the meal period and one (1} ten (10)
minute rest period with pay after the meal pericd. The meal
period shall Ee one half (%} hour and emp]oyees shall not be
‘paid for the duration thereof. Rest periods and meal periods
shall be’ scheduled by the'Emp1qyar.
C. The usual starting.time of the work day shall be 7:00 a.m.
In the event that' the Enp]oyer changes the usual starting t1me,-
then the Assoc1atxon Will receive twenty ( 20) cays prior notice

of the change. -
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ARTICLE 25
MZAL ALLOWANCE

A. During emergency situations, such as snow clearing znd
water main brezks, by way of example and not Timitetion, when
Tull time employess zre required to work more than eicht {8) con-
secutive hours, they shall receive a meal allowance after three
consecutive hours of overtime, and an additional meal allowance
after the next eight consecutive hours of overtime.

B. The mea] allowance shall be paid directly by the
the eating estzblishment after presentation to thes
employee's meal check.

£. The meal g} TOWa'n'ce “amounts hill b o as foll e

1999 2000 2001 2002
Lunch $9.00 $10.00 $11.00 $12.00
Dinner $9.00 $10.00 $12.00 $14.00

ARTICLE 26

RATES OF PAY

A. Each empleoyee shall be assigned a job title.
B. A1l work performed on Saturday and Sunday sha11-ﬁa‘§ompansated
a% one and one-half (11) times the employee's straight time hourly rate

of ay. . o
p C. The hourly rate of pay shall be determined by dividing .the

arinual base salary as set forth in the base salary above by 2,080.

ARTICLE 27
COFFEE - SNOW EMERGENCY

. t
The Board shall provide coffee and besverages to the employees a

cq s . . as
the Department of Public Works building during emergencies, sucﬁ o
eaks.

by way of example and not }imitation, snow removal and water main Drea

ARTICLE 28
RéAD:DEPARTMENT DIVISION OF DEPARTMENT OF PUBL%F NQRSS .
The Road Department is a Division of the Department oT Pu211c ?;:ds
and employees shall also perform various Water Pepartment :?§1eiorizcr
and assigned by-the Superintendent of the Departmgnt of Public .




ERTICLE 29

TUITION REIMBURSEMENT

The Borough shall reimburse an employes for the cost of
Lu1t10n paid by the employee during the term of this Agreement for
any courses taken by the enpioyee toward obuainlng a New Jersey State
Eiectrical, plumbing, pesticide, water or sewer license, provided,
however, that such reiﬁﬁursement shall only be made after 5uccessfu1

completion of the course.

ARTICLE 30

UNPAID LEAVE OF ABSENCE

A. A permanent full-time employee may request a personal
leave of absence without pay for.good ceuse for a2 period not to exceed
six (6) months. Leave may be granted with the approval oiftﬁe
prerintéhdent of the Ramséy Road-Department and at the discretion of
the Hayor and Council and subject to the neesds of the Borough.

B. A leave of absence may be renswed upon the request of the
emoloyee and it may be granted for reasons deemed proper by the
Superintendent of the Department of Public Works and at the discretion
of the Mayor and Council.

C. The Employer reserves the right to revoke a leave of
absence of good cause for emergency reasons upon written notice of
five.{5) working days. '

D. All dacisions of the Employer regarding leaves of
absence shall be discretionary.

E. Ag the expiration of such leave, the employee shall be
returned to the position from which he is on leave and shall be entitled
to all increases in the rate of pay granted during his leave for title.
Hokaver, thare shall be no retroactive pay nor back pay resulting from
this Article. - '
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£. During 211 personal leaves of absence, sen]or1ty shall
‘be retained, provided however that seniority shal] not accrue during
the period of the leave of 2bsence and upon return the employee shall
have no greater seniority then at the time that the employee commenced
his leave of ebsence.

G. The period of time during which 2n employee‘{s on an
unpaid leave of absence shall not be considared service time for any
purpose under this Agreement.

ARTICLE 31

COMMERCIAL DRIVER'S LICENSE REIMBURSEMENT

The Board shall reimburse an employee for the cost of 2 commercial
driver's license issued by a State Division of Mator Vehicles. Employees

renewing such commercial driver's license shall do so during normal work
hours.,

| BRTICLE 32
LEAVE FOR JURY DUTY

A. Employees summoned for petit jury will be granted a leave of
absence with pay for a period not to exceed two (2) weeks. Employees
shall receive their regular rate of pay, less the amount of money
received by them for serving on jury duty.

8. Employees shall notify the Employer within one (1) working
day of the receipt of the summons of Jury duty. Employees must
produce the summons for Jjury notice in order to receive benefits
under this Article.

c. If eﬁp]oyees are dismissed from jury duty and can reasonably
return to the Employer's garagé prior to 1:30 P. M., they shall return
to work. ‘
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ARTICLE 33
SENIORITY

A. The seniority of an employee is hereby defined as the
perjod of continuous service as a full time employee dating from
the most recent date of hire. The Employer will forward tc the
Association within, ten {10) days of the date of this Agreement,

- seniorify 1ist showing the names of a1l employees in the bargzining
unit and their seniority. The seniority 1ist shall be updated annual?y
in the month of January.

B. The seajority of an employee as defined in this Article
will be a factor for consideration in cases of lay-offs, recalls,
and seniority. Other facts for consideration will be emﬁ?oyee’s
training, experience, and ability to perform the work required by
the Employer.

C. Seniority shall be lost by an employee for the following
reasons: voluntary quitting, failure to report back* for work
no longer than three (3) working days following the conclusion
of a leave of absence, discharge for cause; failure to be called
back to work for a period of twelve (12} months after a lay-off.

D. That time during which an employee is on a leave of
absence or on lay-off status shall not be considered as continuous
service time for the purposes of calculating seniority under this:
provision. Therefore, if an employee is called back to work after
being laid-off or returns from a leave of absence, his seniority
shall be nogreater than that which he had on the date of his
lay-of7 or the date he commenced his leave of absence.

ARTICLE 34

PERSONNEL ADYANCEMENT

Einoye¢s shall have ths opportunity for advancement from lower

employment pOS\tionS to higher-employment positions, if, in the
Borough's sole discretion, suchemployee is qualified.
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ARTICLE 35
RON-DISCRIMINATION

Neither party to this Agreement shzll discriminate 2agajinst any
employee on zccount of race,.cread, color, sex, nationzl origin or
membership or non-membership in the Associztion.

2

ARTICLE 36
MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves unto itself, -
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested on it prior to the
signing of this contract by the laws and Constitution of the State
of New Jersey and of the United States, including, but without
Timiting the generality of the foregoing, the right to:

1. carry out the statutory mandate and goals assigned
to municipalities, utilizing personnel, equipment,
methods and means in the most appropriate and .
efficient manner possible;

2. manage employees, to hire, promote, transfer,
assign or retain employees and in that regard,
establish work rules, in accordance with statutes.

3. suspend, demote, discharge or tazke other appropriate
disciplinary action against an emp]oyee'fpr cause,
or -to lay-off employees in the event of lack of
work or Tunds of under conditions where continuation
of such work would be inefficient.
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B. The exercise of the foregoing powers, rights, authority,
~duties or responsibilities of the Borough, the aqopiipn ef polices,
rules, regulations and practices and the furtherance thereof, and
the use of judgment and discretion in connection therewith, shall
. ba 1imited only by the specific and express terms of this Agreement
and then only to the 'extent such specific and express terms hereof

are in conformance with the Constitution and laws of New Jersey and
- of-the-United States; -and-ordinances of the Borough c¢f Ramsey.

C. Nothirg contained herein shall be construed to deny or
restrict the Borough of its rights, responsibilities and authority
under any national, state, county or local laws or ordinances.

ARTICLE 37
NO STRIKE - NO LOCKOUT

A. The Assaciation cbvenanis and agrees that during the term
of this Agreement, ne%ther‘the Association nor any person acting’in
its behalf will cause, authorize or.support, nor will any of iis
members take part in any strike (i.e., the concerted Failure to report
for duty or concerted willful absence of an employee covered hereunder
from his duties of employment), work stoppage, slowdown, walkout, or
other job action against the Borough. The Asscciation agrees that
such action would constitute a material breach of this Agreement.

B. The Employer will not engage in any lockout of employees covered
by this Agreement during the term of the Agreement.

C. In the event of a strike, slowdown, walkout or job action,
the Association shall take all steps which are necessary to insure
that the employees covered under this Agreement return to work promptly,
including a public disavowal of the actions of such employees and
directing such employees to report to work promptly.
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D. In the event of a strike, slowdown, walkout or job action,
it is covenanted and agreed that participation in any such activity
by any Assotiation member shall be grounds for discip]inary action

"~ including possible. termination-of employment of:such emﬁ?byae or
employees.

E. Nothing contdined in this Agreement shall be construed to
1imit or restrict the Borough in its right to seek and oétain
such judicial relief as it may be entitled to have in law or in
equity for 1n3unct1on or damages, or both, in the event of such
breach by the Association or its members.

o ARTICLE 38

SEPARABILITY AND SAVINGS
If any provision of this Ag%eement or any application of this
Agreement to any employee or group of employees is held invalid by
operation of law or by a court or other tribunal of competent '
Jurisdiction, such provision shall be inoperative but all other
provisions shall not be affected thereby and shaill continue in
full force and effect.

ARTICLE 39
ENTIRE AGREEMENT

-This Agreement constitutes the entire Collective Bargaining
Agreement between the parties and includes and settles for the term
of this Agreement 211 matters which were or might have been raised |
in all collective bargaining negotiations leading to the signing of
this Agreement. This Agreement shall supersede any rules, regulations
or practices of the Employer vwhich shall be contrary to or inconsistent'
with its terms.

B. This Agreement may be altered, changed, added to, deleted from-
or modified only by voluntary mutual consent of the parties in a written
and éigned émendment.
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ARTICLE 40
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1,
1999, and shall remain in effect to and including December 31, 2002,
_without any reopening date. This Agreement shall continue in full
force and effect from year, to year, thereafter, unTess one:party or

Lh?,

other nges notice,,in wrlting, no sooner than one hundred e}ghty
(180) days nor later than one hundred twenty (120) days prior to the

expiration date of this Agreement of a desire to change, modify or
terminate this Agreement. '

IN WITNESS WHEREOE, the parties have hereunto set their hands
and seals at the Borough of Ramsey, New dJersey, on this CQZ%V day

*of i;)g&?&tjz”/ , 2000."

RAMSEY ROAD DEPARTMENT ASSOCIATION BOROUGH OF RAMSEY
0Jw [%rv”"’ BERGEN QOUNTY, NE RSEY
ﬁ'
EY%;/ //,Z;W
Fy g / V}’"b
. Scerbo Mayor
ATTEST: ATTEST:

Nancy M Ecke
Borough Clerk
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ABOUT THIS BROCHURE...

Thisis not a sumimary plan gescription designed to mes;
the requirements of ERISA. This brochure containg a gen-
erzl description of your dental care program for your ysa
2% 2 convenient reference. Al benefis zre govamed by
the provisions of YOUr group’s condract with Deaita Denta
Flan of New Jersey, lac.

HISTORY OF DELTA DENTAL

Dalta Dental Plan of Naw Jersey, lne. is a nol-for-prafit
service corparation octganized in 1959, During the past
years, Deita has enjoyed z vigorous response from both
the dental profession and the public. Delta wag ¢reated
by the dental profession, and row has approximately 80%
of New Jersey's licensed, pracicing dantisis as paricipat-
ing mambaers,

Many New Jersey residents from e industrial, commaer-
cial, governmental and educational seclors zre covered
under Delta dental care programs, .

The suppodt of the dantal prolession togathar with the Oelta
methed of adminisirztion pravides the best dentz! carg
programs to the greaiest number of personsin New Jersey,
Delta Dental Pian of New Jersey, Inc.isa mernber of Dallzg
Cental Plans Association, the nationwide association of
not-for-profit dental plans.

FREE CHOICE OF DENTIST

You may choase any lully licensed dantist 1o render neces-
S2ry sarvices. Panicipating ¢antisis will be paid cireetly by
Delta to the extent tha: services are coverad by the con-
tract. Non-paﬂicipatfng centists will biil the patient diragtly,
and Delta will mzke Payment directly to the subsceriner,
Maximurm benefit can be derived by utilizing the ser-
vices of a Pacticipating dentist.

USUAL, CUSTOMARY and
REASONABLE FEES

Payment for benefits uncer Your usual, cusiomary and
reasonzbla fee program is tasad upon the prefiled fees
of the panicipating dentist,

Animgonantcancept of Delta administrationis lo review:

a. the lees charged by the panicicating dentist, ensuring
that they ¢o not exceed usual, cusiomary and reason-
able faes,

b. the dental servicas to be provided, thus promoting a
quality of dental care consisiant with pravailing stan-
dards of dental practice,

DESCRIPTION OF COVERED SERVICES

Deka Oental Czre Frograms caver he lollowing
vices vhen lhey are randerad by a licenssd dengs:
when nezcesszry zad Cusiomary, 2s Calermined by
siandards of ganeraly efepted dantal praciice:

-

3

=
s
i

e
LR AW
2

. PREVENTIVE & DIAGNOSTIC SERVICES

Diagnostic— Procedurss suen &s examinalicns zn
X-tays, 10 assis! (R2 deniist in evaluziing the exising
conditions 1o caiarmine the required dantal treatment,
Examinations are allowadla bwice in 2 twelva (12) menth
period.

Preventive—— Precedurss to assist in praventing oral
disease including: Prophylaxis hwice in a tevelve (12}
menth period. Topical aapfication of fivoride solutions
to ages 19; Spacs maintziners.

I REMAINING BASIC SERVICES

Oral Surgery— Procsdures lor exiracions and othar
oral surgery inclucing pre- and post-cperative czre.
General znesthesia when edminisiarad by a cenist in
conjuncion with orzl surgery periormed by a dentist,
Restorative— Pracadurss for treatment of caricus
lesions using amelgam, compesite, porcelzin or plasiic
festorations; sealan:s.

Endodontics— Procadures for pulpaltherzzy and roat
Canaj fitling.

Periodontics— Procedures fer realmentcltna tissuss
supgeniing the teamn,

Emergency Care— Nacessary palliztive treatmant Iz
mistor ¢ental pain,

r
i

N, CROWNS, INLAYS & GOLD
RESTORATIONS

Crowns, inlays and gold rasiorations will ba proviced
when teeth cannot b2 resicrad vith the above materials.

V. PROSTHODONTIC BENEFITS

Frocedures for consiruciion of bridges, panial znd com-
plete dentures and repair of exisliing prosthetic

zppliances,

Y. ORTHODONTIC BENEFITS

Procedures performed invalving the vsa of an erihcden-
ticappliance for treatment ol malziigament of leath and/
orjaws which significantly interferes with their functicns.



WHG IS ELIGIBLE?

All employees and their dependents eligitle for this
dental cara program will be covered from the first day
of the month lollowing 2 manths of continuaus full time
employment (minimum of 20 hours per wezk).

Dependents of employess are also eligibls for beneafits
as described,

Dependenis are youriawiul spouse and unmarriad chil-
dren to age 19 or o age 23 il ervolled as full-time
students in an accredited school, college or university,
Children include step children, adopted children and
foster children, provided such children zre dapendent
upon the employee lor support and maintenance,

- WHEN DOES COVERAGE TERMINATE?

Coverage for employess and their eligivle dependents
shall cease on: .

1} Termination of employee's employment
2) Death of employze

Coverage for dependent spousa shall terminats on di-
vorce from the coverad employes,

Coverage for a dependant child shall tarminate upon
gtafning the limiting contract 2ge (sse eligicility saction
above),

CONTINUATION OF COVERAGE

. Under Federal Regulations, &n employes, spouse or
dependent child has the right to continue dantal covers
age if certain qualifying events ate met.

Contact your employer lor additional details. The indi-
vidual continuing coverage shall ba respensidle for pay-
ment of the required premiums.

St am
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BENEFITS
{Percentzge of Delte’s Allowabia Charges)
Praventive & Dizgnosic Services 10G %%
Bemaining Basic Sarvices €0 =%
Crowns 80 =
Prosthedontic Szrvicas 50 %

50 %

Orihodontic Sarvicas
{for eligibla dependant children anly} _

DEDUCTIBLE

Deductible par patiznt for each calendar yzar (asolizs
to all services) 5 25

Daductible per family lor each calencdar year (zoplies
to alf services) 5

s 75

CALENDAR YEAR MAXIMUM

Czlendar year maximum par patient for Preventive &
Dizgnostic, Basic, Crowns and Prasthodontic Sanvices
s 1000

Litelime maximum per patientfor Orihedontic Services
s 500

SERVICES NOT COVERED

+  Services ferinjuriss or conditions which are campan-
sable under Waorkzrs' Compansation or Empicyers’
Lizkility Lzws; sarvices which are provided o the
eligibie patent by any Federz! or Siate Governman:
Agency or &re providsd withou! eost 1o the siigible
patient by any munigigalily, county or other peittical
subdivisicn,

+ Services with resgect to ceongenital or develcp-

surgery and dentislry fof purely cosmetic reassns.”
* Prescribed drugs, analgesics
»  Experimentzal procecures
+  Oral hygiene insirucicn
= Services performad prior to ellective calz of
coverage
+  Services to carrzel miror tooth movement

+  Charges forhesgitziization, including hosgzitalvisils
+ droken apcointmanis
+ Laboratory tasis



LIMITATIONS

Dentalservices ars subjecito the following imitations:

{3) X-Rays: Comglatz mouth R-fE2YS are provided only
once in a thrae (3) Year period. uniass spacial nesd
is shown, Supgiemenlary bite-wing X-fays are pro-
vided nct more than tudce in a twelve {12) monin
period. '

(b} Crowns, Inlays and Gola Restorations: Replace-
ment will be made only afier five (3) years have
elapsed {allowing 20y prior provision of crowns, in-
tays or gold resiorztions undar any Delta program,

{¢) Presthodontics: Frosinodontic appliances will bs
replaced anly aiter five (S} years have elzapsed fol-
lowing any prics provision of sych appliances undar
any Delta program, Replacemeant will be made of &
prosthodontic appliance not provided under a Delta
program only if it is unsalisfactory and cannot be
made salisfactory, .

OPTIONAL SERVICES

In all cases in which the patient selacis a rmore expen-

sive plan of treatment than is customarily provided,

Deita will pay the appiiczble percantage of the iasser

fee. The patieat must gav ihe entire remainder of the

gentist's fee,

{1) Crowns, Inlays and Gold Restorations will be pro-
vided only when® 2sth  cannat be rasiored
adequataly by using zmalgam, poreelain, plastic or
composite restorations,

{2) Dentures; Delta will provide a standard casichrome
of acrylic dentura, It in the consiruciion of the den-
lure, the patient and the dentist decida on per-
sonalized  restorations Of  employ  specizlizad
tschniques as opposed 1o Slandard procedures,
Delta wili aliow an appropriate amount for ine sian-
card denture toward such reatmant, and the patient
fMust bear the ditference in cost,

{3) Ocelusions: Dejta will zllow the cost of resigrations
fequired to replice missing testh, Procedures,
gppliances or rastorations necessary 10 increasa
verical dimension andior restore or maintzin the
occlusion are considsrad eptional, and the cast is
the responsizility of the patient. Such procedures
includa, byt are not limited 1o, equilibration,
pericdantal spiinting, rastoration of tooth siruciure
lost from attrition znd restorztion for malalignment
of the tegth,

{2} Restarations: Cemposite restorations  will be
allowed on znterior teeth enly. An allowanee for
amalgam restorations wil te made on posierior
taeth,

Deita shall not be obligated 1o make payment for traat-

ment plans submitted mare than one year altarthe data

of rencition ¢f the sarvice.
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METHOD OF PAYMENT

Dzlia’s aliowanla charge for. each procedure will he 24

foligwrs:

A} Delta's pariicipating dentists wili ha paid baszd upon
ha lzzst of:
1} The Deniist’s chargad las,

2} The Dentist's filad {2 with Daltg, o
3} Deita’s allowence for Ysual, cusiomary and rezson.

zbis lees,
{When sarvices ara performad by pericipaiing dentists,

payment is mads to the Centist.)

B} Non~part£cipating dentists will be paid based upcn
the lessar of;

1} The Dentist's charged fas,

2) Delta's zliowance for the prevailing fse,
(When services zre periormed by non-paricipating
dentists, payment is mada lo the subseriber.)

C) Out-of-State dentists vill be paid based upon the l=s-
ser of;

1) The Dentis’s chargsed fae,

2) Delta’s aflowancs for vsual, custamary znd razson-

abis fees, _
(When sz2rvices grz periotmed by outgl-sizla Ceniisis,

paymentis made 1o tha subscribear.)

HOW 7O UsE your PROGRAM

Visil your own genmdst, I you <@ nethave 2 dentist, therais 2 Clresiary
availaole at the Benefits Cesarvment lising paricipaing dentisig,

During your FIRST appcinument, tall your dentst tat ¥OU Are Covered
tnder his Cena Dantal Pregram, Give nimvher your Graup's narme, i1s
Delta Group Numcer ang your Social Security Numier, Yeur C2nens
cents, if caverad, shoutd give YOUAR SOCIAL SECURITY MNUM3aza,
Your dentist win perfarm an examinaticn ang sutmil a pregatesminglion
form 1o Daita, it necessary, 1o determine how much of tha charge wil
be your resgansibilty, Bators reatmentis Staned be sure you Ciscuss
Wi your centist the total meunt of Msher lee,




COORDINATION OF BENEFITS

inordar 10" avgld duplication of paymzat for the sama sar-
vices, the banafis of the dental program zre coordinated
with other plang which arg not purchased by the employss
&nd which provida daral benefits. Generaily, if you ars
cavered by morz than Gne plan, your expenses will ba
shzrad betwean tha plans, vp o the full amount of the

allowzbla charges.

CLAIMS AND APPEAL PROCEDURE

Delta will notity You i any sarvices ars denied, in whals
or in pan, staling the feason(s) for the denial on 2 ooy
of the Notification of Payment which will be sant to you,
Within 80 days zfar receipt of 2 notice of denial, you ey
make a wiitten requestfor review of such Zenial by addras-
sing your féquest to Deita Cental Plan of Nayw Jersay, Ing,,
Bensfil Services Degarment, 955 Routs 48, Parsippany,
N.J. 07054, You must Sigte the reason(s) youbelieve Deatta
should reconsidar jie determnination of banefits, Sefara
making a farmat written request for review, you are encour.
Aaged todiscuss your claim with yeuwr Bensiils Depaniment,

Oeita shall mzks a 1 and fair raview of your reguest for
revalustion and may require additiona! cocuments zs it
deems necessary or desirable in mexing such 2 raview,
Cenain raquests may be referrad io one of Delta's regional
consuitanis orto 2 Delta raview commitize, Unless rafarral
10 a review committas is fequived or citer unusuzl cir-
cumstances arise, you should receive 2 dacision on your
fequest for revisw, in wiriting, within 20 ¢ays but no longer
than 120 days afer Celta receives your request,

Deltz Dental Plan

r0f New Jersey, [ne,

958 Rewie 45 . PO, Box 222

Parsippany, New Jersey 07054

Claim Inquitiasg: NJ (200) 4529315

Qut-of-State {3CQ) J48-33717

The individual famed heraan is enrolled in tme cantal pro-
§ram of the group identified below, This card is for icantifi-
cation pursesas only and is not a guarantez of coverage,
Feeinlormation cancerning benelits, you may contac: Celta
&! the atovs address,
1572

MAME GARQUP NO,

SQC. sEC. MO,
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[mportant Savings Tip —
Request Generie Drugs
he penerie mne of aodrug s s chemiend mane,
The braod name s the trade name wsder which the
s adverbised sind sold. By Law, generic and
brand-name drugs must meet Lhe same standurds
for sadely, purily, strength and effectiveness.

A generic prescription costs less than brand-name
medication. So, ask your doclor Lo
prescribe generics whenever possible,

.

Sumetimes, your physician may preseribe a
medication to be dispensed as wrillen for which
there s a formulary preferred brand or generic
alternative drog. e help vour benefits plan save
wney, the phavmadist may, un occasion, discuss
with your physician whelher an formutary
alternative might be appropriate for you. Lel your
physician know il you have a question about o
change in preseription or prefer the original
preseription. In every case, your physician will
make the final decision about the most appropriate
medication for you.

Special Services
For the convenience of the hearing impaired
who have special TTY equipment in their homes,
PAID Preseriplions has instatied a speeial toll-fice

number far you Lo contact us using your cquipment.

The specad wumber for the hearing impaired is”
1-800-873-1230.

Far the vision-impaired, upon special request with
your order, PATD Proseriplions will provide Brailie
fabels Tor your medication vials.,

Special Benefits for Seniors:

Partners for Healthy Aginp™
Your Preseription Drug Program includes a THEIE
program called Parlners for Healthy Aging, This
speetal program helps improve the eare relirees and
individuals age 65 and older receive by eplimizing
drug therapy,
To take advantage of it, be sure Lo complele and
return the enclosed Patient Health Profile
Questionnaire to Merck-Medeo Managed Care, Inc,
The information you provide will be reviewed
against speeinlized elinieal information on drug
effeels in elder adults (such as dosages that should
he reduced or drugs that should nol be taken) each
Lime you (30f a preseriplion. This process helps
ensure that you pel prescription medications that
are appropriule for you,

Health and F.omoivﬁo: Information

Health and prescription information of members and
dependents is used by Medeo Lo administer your
health benefits programs. As part of the
administralion, Medeo gencrally reports that
information to Lhe administrator or sponsor of your
benefits plan. Medeo also uses thal information and
prescriplion data gathered from claims submitted
nationwide for reporting and analysis without
identifying individual patients.

For claim inquiries, contact Blue Cross and
Blue Shicld of New Jersoy.
The phone number is on your 11 eard,

Managed Care, Inc.; Merck-Medeo Managed Care, Inc.:
PAID Preseriptions, lac.; and National Rx Services pharmacics
are subsidiarics of Merck & Co,, Ine.

® Merck-Medeo Managed Care, Inc, 1996
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- Here’show to get:the most from your: Prescription Drug: wa,. nefit:Pro

For your
prescription
drug needs, use
BCBSNJ/PAID
c?:.Euowom.

Your Biue Cross and
Blue Shicld of New
Jersey Prescriplion
Program is administered by PALD Prescriptions, lne.
The enclosed PAID Direet Card 1s your permancnt
card, which is Lo be used as long as you're covered by
your plan.

How does the program work?

Use your PAID prescription drug identification

card at any of the 50,000 pharmacics thal
participate nationwide, These pharmacies have
agreed to provide prescriplion drugs at a discounted
price to Blue Cross and Blue Shicld of New Jersey
subscribers. For more information about parti-
cipaling pharmacies, and te find a participating
pharmacy near you, simply call Blue Cross and
Biue Shield of New Jersey Customer Seirvice. The
phone number is shown on your ID card.

For added safcty, all prescription claims are now
reviewed [or potentially dangerous interactions so
that your physician can be cantacted if necessary.

How much will you be reimbursed?

You need to refer to your Blue Cross and

Bluc Shield of New Jerscy Benelits Booklet or
certificate to determine your level of reimbursement.
Keep tn mind ... your reimbursement will be based
on the discounted charge. So, if yougotoa
pharmacy that docs not participate in the networl,
your out-ef-pocket expense will usually be higher.

What about claim forms?

if you usc your prescription drug card al a
participating pharmacy you do not need lo
complete and file a preseription claim form.
Yeivwill need to complete and file a prescription
cleim only if you wmmn:mmo medicalion at a non-

Swanticinaling nharmaer ar i van ladia nab eed

NEE

:sf._ i
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your presariplios card. You may submil o claim
form for up Lo Lwe years from the dale you
purchased your medicalion, Be sure to attach
your detailed prescription receipts Lo the
claim form. Il your receipts are not atlached,
your claim will be returned to you. Your claim
should be processed within 10-14 days from the
day Lhal your claim is reccived. To oblain
additional forms, contact Blue Cross and Blue
Shield of New Jersey at the number shown on
your [D card.

What drugs are covered?

Most drugs Lthat require a physician's wrillen
prescriplion and are medically necessary for the
treatment of an injury or sickness as currently
covered by your plan. Note: Some prescriptions
subject to medical review may not be
reimbursable.

How to use PAID Direct

At participating pharmacics ...

1. Present your enclosed PAID Direct
Prescription Identification Card.

2. Pay the pharmacist the discounted
price for your prescription.

At a non-participating pharmacy ...

1. Pay the full amount of the
preseription.

2. Complete a PAID Preseriptions Direcl
Reimbursement form, attach your
detailed prescriplion receipts, and
send it to PAID Prescriptions. Your

reimbursement will be based off
the charges.

Pleasc note that certain controlled substances
and several olher prescribed medicalions may
be subject to other dispensing limitations and
to the professional judgment of the pharmacist.

T

YOUR BLUE CROSS AND BLUE SIIELD
OF NEW JERSEY
PRESCRIPTION DRUG BENEFITS

Cosl Lo You Please refer Lo your

BCBSN.J Benefits
Tooklel

Drug Deductible Please refer to your

BCBSNJ Benefits
Booklet

Claim Form
Required

NQ, if you usc

your PAID Dircet
prescription card at
a participating
pharmacy

Blue Cross and Blue Shield of New Jersey
customer service is available Monday
through Friday from 8:30 A.M. to 4:30 pu.
(8:30 A.M. to 5:00 PM. for Blue Choice
Members). The phone number to call is
located on the back of your ID card.

SAVE THIS OUTLINE AS A READY REFERENCE

See for yourself how easy it is
to use this program



SETTLEMENT AGREEMENT

This agreement is reached between the BOROUGH OF RAMSEY and the
he RAMSEY ROAD DEPARTMENT and is subject to the approval by the Borough’s Mayor

and Council and ratification by the rank and file of the Road Department. The terms of this

tentative settlement agreement are set forth as follows:

1. Four Year Contract; years 1999, 2000, 2001, and 2002;

2. Salary Increases: 1999 -3%

2000 - 3%
2001 -3%
2002 - 3%

3. Sick time:
All new employees hired after January 1, 1997, shall receive
ten (10) sick days per year. Should any other union receive
an increase in sick time above what is presently provided for

in its existing contract with the Borough, this benefit for

sick time shall be renegotiated.

4. -Prescription Program - MMRxP

Modified Discount Prescription Program as per brochure.

5 Dental Plan inclusive of HMO/NJ Dental Plan

(Need 5 to 7 employees to join).



6. Clothing allowance - $850.00 per year

Laundering allowance - $100.00 per year

7. Meal allowance:

1999 2000 2001 2002
Lunch $5.00 $10.00 $11.00 $12.00
Dinner $9.00 $10.00 $12.00 $14.00

8. CDL Reimbursement

9. Coffee and beverages to be provided by the Borough of Ramsey
during emergency operations.

10. Grievance Procedure. All time schedules to reflect work days. -

ATTEST: BOROQUGH OF ;
/o, /}/77 f
WITNESS; RAMSEY ROAD DEPART\/IENT

Dated: &(L/‘W é}, L0040 %&L / W




