RESOLUTION 2019-1112/3

BE [T RESOLVED by the Borough Council of the Borough of Point Pleasant
Beach, County of Ocean and State of New Jersey, that the Borough is hereby authorized
to extend the PBA contract through 2023,

CERTIFICATION

I, Eileen A. Farrell, Municipal Clerk of the Borough of Point Pleasant Beach,
County of Ocean and State of New Jersey, do hereby certify that the foregoing resolution
was duly adopted by the Council of the Borough of Point Pleasant Beach at a regular
meeting held on the 12th day of November 2019, )

L1

Eileen A. Farréll, RMC
Municipal Clerk

MOTION BY: Councilman Migut

SECOND BY: Councilman Santanello

VOTING AYLE: Councilmen Cortes, Kanitra, Migut, Santanello
VOTING NAY; None

ABSTAINING: Counciimen Vogel

ARSENT: Mayor Reid, Councitman Toohey
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New fersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION {; Parties and Term of Contracts
[
1 Public Employer: !Bomu;;h of Point Pleasant Beach County: 1Ocean
z2 Ernployee Organization: ﬁ:BA Local No. 106 Nurmber of Employeas in Unit; l23
3 Basa Year Contract Termm: Laaluary 1, 201 ko Decambae 31, 2%
4 New Contract Term: ’:Muw '+ 2018 lo Docambes 31, 2070
SECTION I Type of Contract Settlement {please check only one)
5 l v Contract settled without neutral assistance
& { . Contract settfed with assistance of mediator
7 , Contract settied with assistance of fact-finder
g FD Cantract settled in intarest Arbitration
b If contract was settled in Interest Arbitration, did the Arbitrator issee an Award? Yes ‘ | No [_ |:l
SECTION Ill: Base Salary Calculation
The “base year” refers to the finaf year of the expiring ot expired agreement,
N-L3.A 34:13A-16.7{a) defines base salary as follows: "Base salary’ means the salaty provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service.
ft shall also include any cther item agreed to by the parties, or any other item that was included in the base safary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”
10 Salary Costs in base year Sh ,987,242.90
11 Lorgevity Costs In base year 5“37'083‘00
12 Cther base year salary costs
| . ’.m.‘..‘_.M.__-‘,_m-
! $
| o
[ gl
I q
¢ i
Sum of "Other” Costs Listed in Line 12. 5
i3 Tatal Base Salary Cost: (sum of lines 10, 11, 12): 5!2'124'325'90

Page 1 of 4 (complete all poges)



Employer:‘gcmugh of Point Pleasant Beach Employee Qrganization: { Page 2
SECTION IV: Increase in Base Salary Cost (for each year of New CNA)
14 Total Base Salary Cost from Line 13: $|2'12"“3?5‘90
Increases Year 1 Year 2 Yeor 3 Year 4 Year s Year 6
15 Effective Date ftnizots (1172019 [iriizoz0 | [ |
(month/day/year) —
16 CostofSalaryincrements [160,79584 [i41624.08 [93,076.76 | = o
(5)
17 Salary Increase Above | ] - | | ! [
Increments (%) :
18 longevity Increase ($)  [g 027,00 755400 (1125200 | | [ )
19 Total Increased Cost for l ’ ; [” ‘ B FWMH_-_*
"Other” ltems {5)
20 Total Increase ($) 15082284 [150378.38 (10432876 | ,[ L
{(sum of lines 16-19)
SECTION V: Average Increase Over Term of New CNA
21 Dollar increase Qver Life of Contract 51423'529'92._ (Take sum of all amounts listed on Line 20 above]
12 Percentage Increase Qver Life of Contract {1'99 % [Divide amount on Line 21 by amount on Line 14)
23 Average Percentage Increase Per Year [ 66 % [Divide percentage on Line 22 by number of years of

the contract]

Page 2 of 4 [complete afl pages)



FBA Local Np106 Page 3

Empluyer:&dﬂugh of Point Pleasant Beach Employee Organization:

SECTION VI: Other Economic items Outside Base Salary and Increases
&Increases->

24 ltem Base Year  Yearl Year 2 Year 3 Yeardq Year 5 Year 6
Description Cost (5}
[Detective stipend [760,00  [1,00000  {1,000.00 ~ [1.00000 | f ]

| | ] | [ | N

[Tuition Reimb. |0 sooo0 [FEooso [2s00s0 | Bl

R | | ! [ |

[crmhlng Maint, Alkaw, ]250 00 . l £00.00

| o ! | L i |
l | | I | N _

3

P i » ] L | N
— e e e f {

25 Totals (3): [1.000.60 [+06000 400000 (400080 | —

SECTION Vil: Medical Costs
Insurance Costs Base Year Year 1

259,662.24  4|308,188.68
5 5

26 Health Plan Cost

§l64.38564  lraeraze

27 Prescription Plan Cost
28 Dental Plan Cost $i0 5’0
29 Vision Plan Cost SIO $‘D

30 Total Cost of Insurance $l§£4'047'88 5[330‘562'95

Page 3 of 4 (carnplete all pages)



Employer: |

|Borough of Paint Pleasant Baach Employee Organization: IPBA Local No. 106 Page 4

SECTION Vii: Medicai Costs {continued)

gJisssears sz

31 Employee Insurance Contributions
32 Contributions as % of Total fnsurance Cost 'l“'aﬁ % [30*04 %
33 tdentify any insurance changes that were included in this CNA.
NONE
SECTION Vill: Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Position/Title: IQERUW ﬁinahce Officer

i {7 "
Signature: i Lé?é\i\dﬂf a

IOctobear30, 2019

Pate:

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NI Public Employment Relations Commission
Conciliation and Arbitration

PO Box 429

Trenton, NJj 08625

Phone: 609-292-9898 Revised 8/2016

Page 4 of 4 (camplete afl pages)




CONTRACT
BETWEEN
THE BOROUGH OF POINT PLEASANT BEACH

AND

PBA LOCAL NO. 106

PREPARED BY:

LOCCKE, cORREIA & BUKOSKY
24 Salem Street
Hackensack, New Jersey 07601
201-488-0880
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AGREEMENT

THIS AGREEMENT, made this day of . 2018 between

the Borough of Point Pleasant Beach, hereinafter referred to as the

“Borough” or

“Employer" and New Jersey State Policeman's Benevolent Association, Point Pleasant

Beachancal Number 106,_hersinaﬂar called the “PBA",
WITNESSETH:

WHEREAS, the parties have carried on collective bargaining for the purpose of
developing a contract covering wages, hours of work and other conditions of employiment,

KOW, THEREFOREF, in consideration of the promises and mutual agreements
herein contained, the parties hereto agree with each ofher in respect to the Employees of

the Employer recognized as being represented by the PBA as follows:



ARTICLE !

BECOGNITION

The Employer hereby recognized the aforementioned PBA as the exclusive

representative for alf the Patrolmen, Sergeants, Lieutenants, Captains and Deputy

Chiefs in its Police Department int Point Pleasant Beach, New Jersay, but excluding the

Chief of Police and all othar employees.

¥\



ARTICLE #

MANAGEMENT RIGHTS

The PBA recognizes that there are certain functions, responsibilities ang

management rights exclusively reserved to the Employer, All the rights, powar and

authority possessed by the Borough prior to the signing of the Agreement are retained

exclusively by the Employer subject only to such limitations as are provided in this

Agreement.
The management functions are vested in the Mayor and Council and their

designees. Specifically, the Mayor and Council and thair designees reserve the right,

subject to the limitations hergin, to establish and administer policies and procedires

related to personnel matters, work activities, work programs, police training,

operational functions, manpower utilization, productivity and efficiency matters.

The Mayor and Council and their designees retain the right to reprimanc,

suspend, discharge or otherwise discipline Police personnel for just cause and to hire,

promote, transfer, assign, demote or lay off personnel for legitimate reasons.

The Mayor and Councit and their designees retain the right to determine the

number of personnel and the duties to be performed; to maintain the efficiency of

personnal; to determine staffing patterns, to determine, implement and revise

schedules; to control and regulate the use of facilities; and otherwise generally to

manage the affairs of the Borough and direct the work force of the Police Department

A



except as modified or restricted by a provision of this Agreement.

All leave time, whether paid or unpaid, that is used or allowed in connection

with an event that js elso covered under federal and/or stats leave laws shall run

contemporaneously with leave under federal and/or state leave laws including but not

limited to its FMLA, NJFLA and NJ-SAFE policies, Al discretionary or permissive

language contained within the Family Medical l.eave Act { "FMLA”), the New Jersey

Family Leave Act ("NJFLA "} the NJ-SAFE Act, as well ag other leave entitlament laws

and regulations, shall be zet by Borough policy.



ARTICLE i

GRIEVANCE PROCEDURE

1. For purposes of this Agreement, the term “grievance” means any complaint,

difference or dispute between the Employer and any Employee with respect to the
interpretation, application, or violation of any of the pravisions of this Agreement or any

applicable ruls or regulation or policies, agreements or administrative decisions affecting

any employee(s) covered by this Agreement,

Minor disciplinary matters (less than six (6) days of fine or suspension or equivalent

thereof) shall be inciuded in this Grievance Procedure,

Inthe event a grievance is filed by any person or persons without direct PBA support

and representation the PBA shall be provided with a copy of the injtiaf grievance and alf

steps of the grievance by the Employer.
Grievances shall be processed in accordance with the following procedure:

STEP ONE

Grievances shall be submitted in writing fo the office of the -
Chief of Investigations within ten (10) days following the date

upon which the grievance occurred. The grievance shall

thereupon be discussed at a meeting consisting of the

employee invalved, the PBA representative, and the Chief of

Investigations or his/her designee. The meeting shaill be

conducted within fourteen (14) days from the date the

grievance is submitted unless the PBA and the Chief of

Investigations agree fo conduct the meeling at a later date.

2.

STEP TWO

If a grievance is not settled at the grievance meating described

5



in Step 1, above, the PBA may, within five (5) days from the
grievance meeting, appeal the grievance in writing to the
Employer, who shall respond to said grievance in writing within
10 days of histher recelpt of the grievance appeal.

STEP THREE

If a grievance appeal under Step 2, above, is denied, and only
if the grievance concerns the interpretation, application or
alleged violation of the terris of this Agreement, the PBA may
submit the grievance to arbitration before an arbitrator

appointed by the Public Employment Relations Commission.
Such a request for arbitration must be submitted within five (5)

days of the date upoan which the grievance appeal is denied by
the Employer. Grievances concerning policies or management
decisions affecting employees may not be submitted to

arbitration.

3 The designated arbitrator shall be bound by the provisions of this Agreement
and applicable laws of the State of New Jersey and of the United States. The arbitrator
shall be restricted to the question of the contract interpretation presented. The arbitrator
shall not have the authotily to add to, modify, subtract from, or alter in any way the
provisions of this Agreement or amendment or supplement thereto. In rendering his written
decision, the arbitrator shall indicate in detail his findings of fact-and reasons for making
the award, The decision and award of the arbitrator shall be final and binding upon the
parties, and upon the grieving employees. The costs of the services of the arbitrator shall
be borne equally between the parties. Any other expenses, including but not limited to the
presentation of withesses, shall be paid by the party incurring same. Each arbitration shall
limited to one grievance unless otherwise agreed in writing by the parties. Only the

be
Employer or the PBA may submit a grievance to arbitration under this Article.



4. Employer Grievarices. Any grievance with the Employer may have against

the PBA shall be reduced to writing and submitted to the PBA. Representatives of the PBA
and Employer shall meet within fourteen (14) days from the date the grievance is submitted

unless the PBA and Employer agree to conduct the meating at a later date. if the Qrievance

is not resolved, the Employer may submit the dispute to arbitration as pravided in this

Article.

5.
a grievance, or to demand arbitration within the time periods contained in this Article shall

The failure of a grieving employee or the PBA to file a grievance, to appeal

constitute an absolute waiver of the grievance and shall daprive the arbitrator of jurisdiction

fo hear the grievance. The failure of the Employer to answer a grievance shall be deemed

a denlal of the grievance on all applicable grounds.

6. The parties hereby agree that any judicial action to compel compliance with

the arbitration clause of this contract, to confirm or enforce any arbitration award entered

purstiant to this contract, or to vacate or modify any arbitration award entered pursuant to

this contract, shall be processed in accordance with the New Jersey Arbitration Act,

NJ.S.A 2A:24-1 of seq..

7. Employees shall perform all duties as instructed even though they may feal
aggrieved. During the pendency of any grievance, the empioyees affected by the grievance
shall continue fo comply with all work directives and work rules applicable to them
notwithstanding that any such work directives or work rules are the subject of the pending

grievance, except where compliance would pose a direct threat fo the life and safely of the

amployees.

{ia¥



8. Itis understood and agreed that a decision of the PBA not ta exercise its right

to request arbitration shall be final and hinding upon all employees, and it is further

understood and agreed that the PBA and jts designated representatives have the authority

to settle any grievance at any step.

9. Disputes involving the discipline or discharge of employees shall not be

subject to the grievance and arbitration procedures contained in this Article.

10.  Any time lost by a grievant in the arbitration procedure shafl not be

compensated by the Employer.



ARTICLE IV
SALARY

Base annual wages for Employees covered by this Agreement shall be set forth on

Schedule A and Schedule A-1.
A.  Effective June 12, 2011, all new Employees hired from that date forward will

be paid in accordance with the following schedule:
Step 1A shall be known as the Academy portion of Step 1 and shall be the
starting salary of all new Employees hired effective June 12, 2011 uniess said Employee,
at the time of hire, has already graduated from an approved Police Acaderny in the State
of New Jersey and has obtained the training necessary to obtain a Basic Course for Police
Officers' Certificate from the State of New Jersey Police Training Comrmission, in which
event the new Employee shall start his or her employment at Step 1B of the Salary Guide.
All new Employees hired effective June 1 2, 2011 who are not already a
graduate from an approved Police Academy in the State of New Jersey and a recipient of
a Basic Course for Police Officers’ Certificate from the State of New Jersey Police Training
Commission, shall automatically move to Step 18 of the Salary Guide upon the successfy
completion of the training and graduation necessary to obtain a Basic Course for Police

Officers’ Certificate from the State of New Jarsey Police Training Commission.

All new Employees hired effective June 12, 2011, who are already in
possession of a Basic Course for Class Two Special Law Enforcement Officers' Certificate

from the State of New Jersey Police Training Commission, shall automatically move to

LA



Step 1B of the Salary Guide upon successful completion of the additional ‘waiver” training

as may be required by the State of New Jersey Poiice Training Commission and

graduation of the Police Academy class in which the new Employee is enrofied to abiain

the necessary additional *wajyer” training.
The anniversary date of all new Employees hired effective June 12, 2001,

and the date upon which alf yearly step increases will be calculated, shall be their date of
appointment. It is intended that no Employee hired effective June 12, 2001 shaﬂ remain
in Step 1 for a callactive period greater than one (1 ) year from their date of appointment,

B.  Thepayrates for Employees hired after September 15, 2011 shall be as set

forth on Schedule A-1,

c. Sergeants, Lieutenants and Captains shall receive a ten percent (10%)

differential over Senior Patrolmen and between ranks. Effective September 16, 2011,

upen promotion to the rank of Sergeant, Lieutenant or Captain, there shall be an increase

of 7.5% differential which after one (1) year in rank shall become the previously noted ten

percent (10%) differential,

D.1. Allsalary payments are retroactive from the date of this Agreement and shall

be paid within sixty (60) days of execution hereof,
D.2. Effective 1/1/201 8, the Detective stipend rate shall be One Thousand Dolfars

($1,000.00).

D.3. Rank adjustments accuring during any calendar year will be compensated

for on the first pay period subsequent to the appointment date and shall becomne part of

the regular pay schadule from and after such date,

10



E.1. When a Sergeant or Lieutenant is not present on a regular shift tour, the

Senior Patrolman (that Patrolman with the lowest badge number) on that tour shail receive

Shift Commander Pay. The Shift Commander Pay shall be Twenty Dollars ($20.00} for

each complate tour. There shall be no Shift Commander Pay for partial tours, except

where a Sergeant or Lieutenant is assigned to an overlapping tour, such as the ‘Boardwalk

Shift", or is assigned to administrative duties.

E.2. Effective July 1, 2008, when a Sergeant or Lieutenant is not present on the

regular tour, the Senior Patrol Officer (the Patrof Officer with the lowest badge number) on

that tour shalt receive Shift Commander Pay. The Shift Commander Pay shall be paid at
the Sergeant pay rate for each complete tour. There shall be no Shift Commander Pay for

partial tours, except when a Sergeant or Lieutenant is assigned to an overlapping tour

such as the “Boardwa!k Sh;ft” or assrgned to administrative duties,

| E 3 Ali bargalmng umt members who complete twenty-four (24) years of

creditable service shall have their respective base rate wages increased by One Thousand

Seven Hundred Fifty Dollars {$1,750.00) which amount shall continue to be applied in each

year thereafter as a Senior Officer Differential,

i1
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ARTICLE V

RETENTION OF BENEFITS

Except as otherwise provided herein, all rights, privileges and benefits which the

Employees have heretofore enjoyed and are presently enjoying, shall be maintained angd

continued by the Emplayer during the term of this Agreement at not less than the

highest standards in effect at the commencement of these negotiations resulting in this

Agreement,

The provisions of all Municipsl Ordinances and Resolutions except as specifically
modified herein, shail remain in full force and effect during the tarm of thig Agreement

and shall be incorporated in this Agreement as if set forth herein at length,

12
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ARTICLE VI

LEGAL AID

The Employer wiil provide aid to all personnel covered by this Agreament as

required by M. /.S .4, 40A:14-155.

13



ARTICLE Vil

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion by the Employer or any

of its agents against the Employees reprasented by the PBA because of membership
or activity in the PBA. The PBA or any of its agents shall not intimidate or coerce
Ernployees into membership. Neither the Emplover nor the PBA shall discriminate

against any Employee because of race, creed, color, sex or national origin.

14
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ARTICLE VIl

SAVINGS CLAUSE

In the event that any Federal or State Legisiation, Governmental requiation or
court decision causes invalidation of any Article or Section of this Agreement, all other
Articles and Sections not so invalidated shall remain in full force and effect, and the

parties shall renegotiate concerning any such invalidated provisions,

15



ARTICLE X

PERGONAL LEAVE

Effective January 1, 1887, ali new Patrolmen shall receive personal leave on a
pra rata basis in the first year of employment.

After thé first year, all Patrélmen with less thaﬁ five (5} years exp.erience shall
receive three (3) days. All Patrolmen with more than five {5) years of experiance will
receive four (4) days of personal leave.

All personal leave requests must be made to the Chief of Police at least three
(3} days in advance. If less than three {3) days notice is given, it shall be at the
discretion of the Chief as to whether such leave is granted.

Provided further, that the Chief of Police shall grant such leave only if, in the

exercise of reasonable discretion, he determines that there are sufficient personnel 1o

operate the Department.

16



ARTICLE X

NEGOTIATIONS PROCEDURE

A.  The parties agree to enter into collective negotiations over a successor

Agreement in accordance with the New Jersey Employer-Employee Relations Act in
gooﬂ faith effort to faach agreement dn all matters conéeming the terms. and
conditions of employment of the Borough Employees included in Articla I. Such
negotiations shall begin not later than September 15 of the calendar year in which this

Agreement expires. Any agreement so negotiated shall apply to all Employees included

‘in Article | be reduced to writing, be signed by authorized representatives of the

Borough of Point Pleasant Beach and the members of Point Pleasant Beach PBA.

B. The Borough agrees that there shall be no change in the terms and

conditions of amployment covered by this Agreement, except through naguotiations

between the parties.

C. Whenever any representative of the PBA or any Employee is mutually

scheduled by the parties to participate during the Fmployee’s scheduled working hours

in negotiations, grievance proceedings, conferences or meetings, he shall suffer no losg

in pay or other fringe benefits.
There shatl ba a maximum of two {2) on duty uniformed Officers and one

(1) on duty Detective at the negotiations.

17



ARTICLE Xi

HOLIDAYS

A. The following holidays shall be recognized: New Year's Day, Lincoln's

Birthday, Washington's Birthday, Good Friday, Easter Sunday, Memorial Day,

Independence Day, Labor Day, Coluinbus Day, General Election Day, Veteran's Day,

Thanksgiving, Christmas and Martin Luther King Jr. Day.

B, The Borough shall pay to all Officers affected by the assignment two and

one-half {2 1%} time pay for officers assigned to work on Thanksgiving and Christras,
This shall only affect Officers actually working on that calendar day. (Example - 12:00
midnight to 8:00 am, Christmas morning shalt be paid In accordance}

C. Current pay practices with respect to holidays shall be continued. The

monetary value of paid holidays is incorporated in and reflected in the Salary

Scheduies.

18



ARTICLE Xl

VACATION

A.  The vacation period shall be January 1 to December 31. Vacstions may

be scheduled during the months of July and August insofar as it is compatible with the

workload of the Police Department. The vacation schedule shall be posted no |ater

than February 15,

B. After an Employee has completed twelve (12) consecutive months of

employment, he shall be entitled to select his vacation in accordance with the length
of his employment whenever possible and practicable considering the needs of the
Borough. After the first full vear of employment, and reqgardiess of whether such time
occurs after the posting of the normal vacation schedule on February, an Employee
shall be entitled to vacation days during the calendar year in which he shall reach each
anniversary date of his employment in accordance with the following schedule.

Beginning tha second year of service ..., ten (10) working days.

Thereafter, one (1} additional day for each year of service to a maximum

of thirty (30} working days.

18



ARTICLE X!

PROFESSIONAL GROWTH OF POLICE

The Borough agrees to pay for tuition, fees and books for any courses taken relating

to & degree in Criminal Justice. The Borough's obligation for tuition reimbursement shall

not exceed the per credit amount charged by Rutgers, the State University, at the time of

attendance. Members should subemit a vaucher for payment after successful complation

of each course. For Officers presently enrolled in a program leading to a degres in crimina
justice, any such payment shall not exceed Two Thousand Five Hundred Dollars
(32,500.00) in any calendar year. For Officers who, as of September 16, 2011, are not
enrolied in a program leading to a degree in Criminal Justice, any payment shall not

exceed Two Thousand Five Hundred Dallars ($2,500.00} in any calendar year.

20
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ARTICLE XiV

BEREAVEMENT LEAVE
A, Whenever a death oceurs in an Employee’s immediate family, he shall
suffer no toss of pay for up to four {4) days of consecutive leave provided that one {1}
ofl those days is the &av of the funeral. ‘lmmediate family s‘halt be defined to iﬁcluda
children, spouse, parent, brother, sister, father-in-faw, mother-in-law and stepchildren,
B. When the death of a relative occurs {other than that namead in paragraph
A} the Employee shall suffer no loss of pay for a two (2) day leave.

C. Bereavement benefits will not be deducted from sick leave, vacation time,

personal days or compensatory time off provided the Employee does not exceed the

bereavement leavae as noted above.

D. In the event the Employee shall travel a distance greater than three

hundred {300) miles for the funeral, then he shall be entitled to one (1) additional
bereavement day provided proof of said travel and attendance at the funeral js

provided to the Chief of Poiice.

E. Bereavemaent time allocation shall be on & day-for-day basis regardless of

the schedule to which said Officer is waorking.

21



ARTICLE XV

SICK LEAVE

A, Sick Leave for purposes herein is defined to mean absence from duty of

an Employee because of personal iliness by reason of which such Employee is unaple

to perform the usual duties of his positions.

B. All permanent Employees shall be entitled to one {1} working day sick
leave with pay for each month of service from the date of regular appointment up to
and including December 31 next foliowing such date of appointment, and fifteen {15)
working days sick leave with pay for each calendar year thereafter. If any such
Employee requires none or only & partion of such allowable sick leave for any calendar
year, the amount of such leave not taken shall sccumulate to his credit from vast to
year and he shall be entitled to such aceumulated sick leave with pay if and when

needed,
Whenever any Emplayee entitled to sick leave under the Article is absent

C.
from work as the result of injury incurred in the course of his employment, the
Borough shall pay such Employee his full salary for the period of such absence up tg
a maximum of one (1) year without having such absence charged to the Employee's

annual sick feave. Any amount of salary paid to the Employee shall be reduced by the

amount of any Workmen’s Compensation payments made, but not including swards

made for permanent disability.

22



D.  Any Employee absent on sick leave for a period greater than three {3)

days or totaling more than ten (10} days In one {1} calendar year may be required,
upon request, to furnish a certificate of a reputable physician in attendance certifying

to the disability.
Sick leave for gmergency medical, dental, eye care, professional services

E.
or when said Emp!oyae must gttend a member of his :mmedrate family due 1o lllness
or injury, may be granted with the permission of the Chief, Captain or Shift Supsrvisor
Sick leave to aitend to a member of the Employes’s immediate family (spouse gr
children) granted pursuant to this Section shall be limited to a maximum of three (3}
days. Saidieave shall be deducted from the Employee’s aggregate accumulated total

F. Substitution of Sick Days for Vacation Days. All permanent Employaaes
of the Borough of Point Pleasant Beach, including Employees of the Police Department,
who shall as of the date of the adoption of this Agreement or subsequent theratg
accumulated s total of sixty (60} sick days shall be sntitled to exchange any excess
sick days for vacation days at the rate of two (2) days sick leave for one (1) day
vacation not to exceed ten {10) vacation days in arty calendar year, provided the

Employee maintains a reserve of sixty (60} sick days. Each Employee exercising the

provisions of this subsection shall have reducad from their total accumulated sick days

the amount of days exchanged.

23



ARTICLE XvI

LONGEVITY

A, For the duration of this contract there shall be added ta the Salary Schedule

the following increments based upan the Officer's salary for services on and after

completion of four (4) years of service with the Borough Police Department.
2% of Salary

............................

Beginning & through 7 Years

Beginning 8 through 11 Years ... ... ... ... 4% of Salary
Beginning 12 through 15 Years ... ..., .. ... . ... 6% of Salary
Beginning 16 through 19 Years ... ........... ... . . . 8% of Salary
Beginning 20 through 24 Years . .......... .. ... ... . . 10% of Salary

12% of Salary

Beginning25Years ............... ... .. .. ... .. _

B, Longevity pay adjustments will be made the first pay period subsequent to

the anniversary date and become part of the regular pay from that date forward.

C.  The longevity payment of twelve percent (129%) in the twenty-fifth (25™) vear

shall be in effect as of 1/1/20,
The longevity schedule for Police Officers hired on or after September 22,

D.
2011 shall be as follows:

Beginning 5 through 7 Years ............ ... .. ... . ... .. 1% of Salary

Beginning 8 through 11 Years .......... ... .. .. .. ... . 2% of Salary

Beginning 12 through 15 Years .. ...... .. ... ... ... .. .. 3% of Satary

Beginning 16 through 19 Years . ....... ... ... ... ... .. 4% of Salary

Beginning 20 through 24 Years .......... . .. ... ... . . 5% of Salary
6% of Salary

Beginning 25 Years ..., .. .. ... ... ... .. .. .. ... ...

1
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ARTICLE XViI

OVERTIME

A, Overtime pay shall be computed upon the salary rate set out in Article 1v

with increments as appropriated from Article XV, together with an additional fifty

percent {50%). At any time an Employee is summoned for overtime duty, he shall be

entitled to be paid for minimum of three (3) hours on each said call.. This three (3)

hour rminimum will include Court time, as well as alf time prior to the start of the

Officer's regular shift,
B. Unit members shall have the option to accumulate compensatory time off

in lieu of overtime pay. For example, if a unit member works one (1) hour of overtime,

he may accumulate one and one-half {1 %) hours of compensatory time off, The

maximum accumulation at any one (1) time during the calendar year shall not exceed

a total of eighty (80) hours of compensatory time off. Eighty (80) hours of

compensatory time may be carried into the next succeeding year and be paid according
1o past practice. Payment for compensatory time shall be within thirty {30} days of

a request for payment by the unit member,
The Chief of Police shall grant accumulation of compensatory time off
anly if, in the exercise of reasonable discretion, he determines that there are sufficient

personnel to operate the Department.

C. Effective November 1%, 1 881, all overtime available in the Police

Department of Point Pleasant Beach shall be first offered to the regular full time
officers before being assigned to special officers within the Police Department employ,

D. Appendix A attached, “Flex Time”, is included as part of this Agreemert,
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ARTICLE XVHI
CLOTHING MAINTENANCE

The Borough shall pay to each Officer a cleaning allowance of Five Hundred
Dollars {$500.00) on or about October 1 of each year.

28
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ARTICLE XIX

MEDICAL COVERAGE

All members of the bargaining unit shall remain in the New Jersey State

A,
2014 in eccordance with the terms and

Health Benefits Plan as of January 1,
conditions as set forth in the New Jersey State Health Benefits Flan. The leve! of

Employee contribution towards the medica benefits shall be as established in Chapter

78, Public Law 2011 with a minimum contribution of not less than 1.6% of the annual

salary. If the Borough sees fit to change the source of coverage then the new

coverage shall be equivalent to or better than present coverage.

B. The Borough shall implement an IRS 125 Plan to permit pre-tax health care

contributions.

C.
ten (10) years of service, the Employee can remain in the Group Health Benefit Plan with

full dependent coverage as long as the Employee pay the premium cost of the plan, up to

If a permanent full time Employee becomes totally disabled or retires after

a maximum of eighteen (18) months.
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ARTICLE XX

RETIREMENT OR SEPARATION

A. Upon retirement or separation fram employment from the Boraugh, Police

Officers shall be entitled to receive compensation for accumulated sick leave earned
while in the employ of the Borough.

B. The payments under this clause shall not excead four {4) years. In
addition, no payment to the Employee shall be lass than Three Thousand Dollars
($3,000.00) in any one {1) year.

c. The first payment shall be made within thirty (30) days after retirement

or separation and all subsequent payments shall be made during the month of January,

0. The maximum payment for accumulated sick leave, which shall be paid

to any member of the unit, as defined under the unit's recognition c¢lause, shall he

Twenty Thousand Dollars ($20,000.00).
E. This sum of money shall be equal to one-half {4) of all earned and unusad

sick days credited to said Employee from the date of employment to the date of
leaving such employment, multiplied by the reqular per diem salary of said Employee

which shall be in affect on the date of the termination of empioyment.

F. Effective January 1, 1992, any Officer represented by this unit who has
completed twenty-five (25) years of service shall remain within the Borough's Medical
Plan at hushand and wife coverage at no expense to the Employee upon retirement

from the empioy of Point Pleasant Beach Borough. This benefit shall only apply to

Officers in the Borough’s employ as of January 1, 1992,

G. All Officers hired after January 1, 1992 who have campleted twenty-five
(25) years of service shall, upon retirement, receive health insurance at husband and

wife coverage pursuant to MJS.A. 52:14-1732i. If it is determined that such
Employees are not eligible for such retiree health benefits pursuant to ML S A, 52:14.

17.32i, the Borough shall provide hesith insurance under the Horizon Blue Cross/Blue
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Shield PPO. The retired Officer will be responsible for twenty percent {20%) of the

cost of the annual premium for the Horizon Blue Cross/Blue Shield PPO,

H.  The PBA and the Borough of Point Pleasant Beach have taken inta
account the actual and potential cost of the implementation of retiree health benefits
during the term of this Agreement as well as the potential payroll savings resulting
from the replacement of Senior Officers with entry level of lower level Officers. Future

contract negotiations and settlements should likewise take into account the impact of

the above factors,
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ARTICLE XX1
PBA T QFF

The PBA President and Delegete, or an Officer designated by the PBA

A,
An

President, shall be eligible for release time to attend to Association business.
annual bank of one hundred twenty {120) hours of release time shall be established
to be shared by the PBA Presldent and Delegate. The Chief of Police, in the exercise
of reasonable discretion, shall grant such release time if adequate notice is provided

and the granting of such release time will not affect operational needs nor will it cause

overtime costs,
B. Effective July 1, 2008, an additional shxty (80) hours of leave time for the
Delegate to use for meetings that require his attendance as Vice-Fresident of the PBA.
This additional sixty (60) hours of leave time will continue during the period that the
Delegate serves as Vice-President of the State PBA and will cease upon the end of his

term as Vice-President. This shall be prorated in 2008 at thirty {30) additional hours.
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ARTICLE XXHl

PERSONNEL FILES

A personnel file shall be established and maintained for each Employee covered

by this Agreement. Such files are confidential records and shall be maintained in the

office of the Chiaf of Paolice, and may be used for evaluation purposes,

Upen advance notice and at reasonable times, any member of the Department
may at any time review his personnel file. However, this appointment for review must

be made through the Chief of Police or his designated representative.
Wheneaver a written complaint cancerning an Officer of his actions s to be

placed in his personnal file, a copy shall ba made available to him and he shall be given

the opportunity to rebut it if he so desires, and he shall be permitted to place gaid

When the Employee is given a copy of the complaint, the

rebuttal in his file.
if any diseiplinary action

identification of the complainant shali be excised. However,
is taken based on any complaint, then the Employee shall ba furnished with all details

of the complaint, including the identity of the complainant.

All personnel files will be carefully maintained and safequarded permanently, and

nothing piaced in any file shall be removed therefrom. Removal of any material from
a personne! file by any member of the force shall subject that member to approprigte

disciplinary action.
Written reprimands shall be removed from an Employee’s Personnel File ang

destroyed after a period of six (6) months where thera has been no further discipline

for said six (6) month period,
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ARTICLE XX
DISCIPLINARY NOTICE

The PBA shall be provided with the final result of any and all disciplinary actions
involving PBA members.
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ARTICLE XXIV
DURATION

This Agreement shall be in effect from January 1, 2018 through December 31, 2020
without any reopening date. This Agreement shall continue in full force and effect from
year to year thereafier, unless one party or the other gives notice, in writing, no later than
Septamber 15" of the calendar year in whlch the Agreement exptres of the desire to

changa maodify of terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto caused same to be executed

day of .."-'7‘# I '}"'{ , 2018.

by its respective Officers and/or agents on this

BOROUGH OF POINT PLEASANT BEACH  N.J. STATE F'BA LDGA}/MD 106

ey Pals
i H-—-*‘““”“"'“ B ' “
iﬁ\#ﬂ;zx"t /,,é} e_,m,.,_,__,_,,m-) . / H"" o
T / Mayor PBA Pres:dent
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SCHEDULE A

ANNUAL BASE WAGE
Effective Effective Effective
01/01/2018 01/01/2019 01/01/2020

[ STEP 1A | $46,508 $47,438 548,387
STEP 1B | 857,152 $58,205 $59,461
STEP 2 | $61,671 $63,109 $64,371
STEP 3 $70,053 $71,454 $72,683
STEP 4 $79,657 $81,250 $82,875
STEP § $87,042 $88,783 $90,558
STEP & $96,343 $98,270 $100,235
| STEP 7 $106,653 $107,766 $109,921
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SCHEDULE A-1

ANNUAL BASE WAGE

{Employees Hired After 09/16/2011)

Effective Effective Effective
01/01/2018 01/01/2019 01/01/2020
STEP 1 $46,508 $47,438 $48,387 ]
STEP 2 ' $67,272 $58,417 $59,586
STEP 3 $63,319 $64,585 $65,877
STEP 4 $69,367 $70,754 $72,170
STEP & $75,414 $76,922 $78,460 O
STEP 6 $81,462 $83,092 84,753
STEP 7 $87,810 $89,260 $91,045 N
STEP 8 $93,557 $95,429 $97,337
STEP © $99,608 $101,160 $103,629
STEP 10 $105,653 $107,766 $109,821
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APPENDIX A

FLEX-TIME

In the event of the continuation of the twalve {12} hour shift schedule, the
terms of the flex time memo shall apply:

_ With the schedule change for regutar Officers, assigned to patrol duties, to a
twelve {12) hour shift there is the need to compensate Officers back for scheduled
time worked in excess of two thousand eighty (2,080} hours per vear. Under the
verbal agreement between PBA 106 members and the Police Administration Officers
will get “Flex Time” in lieu of the extra hours scheduled and worked,

The twelve (12} hour shift requires shift schedules for Officers to be set at two
thousand one hundred gighty-four (2,184} hours of on duty time per year. The
maembers of PBA 106 are aware of this and have agreed verbally to the following use
of “Flex Time", as a condition of this schedule change to the twelve {(12) hour shifts,

Flex time is an hour-for-hour reimbursement far the additionsl
scheduled hours,

-]

Each Patrol Officer shall receive a “Flex Time” bank of one
hundred four {104) hours for the calendar vear.

Each Detective, who works a nine {9} hour scheduled shift, shall
receive five (5) hours per week in Flex time, {two hundred sixty

{260} hours per vear).

Flex time cannot be converted to cash and has no monetary value.

Flex time must be used by the end of the calendar year and cannot
be carried over into the next year.,

Flex time can be used by Officers at the discretion of the Shift OIC
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and Police Administration.

Fiex time cannot be used if the shift will fall short oh manpower.

Flex time cannot be used in any instance that will create ovartime,

Officers using Flex time,
contact the PD dispatch dask one (1) hour prior to the start of the

shift to make sure that their use of Flex time does not leave tha
shift short or create overtime,

if the Officer's use of Flex time somehow creates overtime that
Officer will be charged for their use of time as Comp time at & rate
equivalent to the avertime created, {time and a half).

¥ be awarded to Officers, at the discretion
. in lisu of time spent for non-
id erthanice the aperations of the
tional information to Officers upon

Additional Flex time ma
of the Police Administration
mandatory training that wau
Department by providing addi
their request to participate in that training.

et), shall be maintainaed ang posted
fficers in tracking their time
f each Officer 1o make sure

A Flex Time Log, (Spread she
by the Police Administration to aid O
usage. f{tis the sole responsibility o
they use their time wisefy.
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