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PREAMBLE

This Agreement is effective as of the first day of

January, 1989, by and between the Borough of North Arlington, New

Jersey, hereinafter referred to as the "Borough", and the
Policemen's Benevolent Assoéiation. Local No. 95, herelnafter
referred to as the “Associa?ion". is designated to maintain and
promote a harmonious relati¢nship between the Borough of North
Arlington and such of its Eméloyees who aré within the provisions
of this Agreement, 1in orderéthat more efficlent and progressive

public service may be rcendered.



ARTICLE 1

RECOGNITION

Section 1

| The Borough héreby recognizes the Association as the
exclusive and sole represe@tative for collective negotiations
concerning salaries, hoursiand other terms and conditions of ;
employment for all membeéS"of the Nofth Arlington Policei

Department, excluding the Chief of Police.;and Superior Officers,

the latter being representedfby a separate agreement.

Section 2 é

Unless otherwisezindicated. the terms "patrolman", .
"Employee" or “EmﬁIOyees“ wﬁen used in this Agrececment, refer to:
all persons represented by fhe Associatioﬁ in the above-defined .

{

- negotiating unit, : i

Section 3

Insofar as permiéted by law, the Borough agrees tog
deduct from the pay of all mémbers of this ‘Association, dues, the -
amount of which will be sef by the Association By-Laws and/or;
other Assoclation rules ena%ted. Deductions will be made wgeklyg

and all such deductions paid over to the Association. Dues |

deductions are mandatory for-all members of the Association.



ARTICLE I1I

POLICEMEN'S RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Borough
hereby agrees that‘every Poficemaﬁ shall have the right freely to
organize, join and support;the PBA and 1its affiliates for the
purpose of engaging 1in gollective negotiations and other
concerted activitfes for muiual aid and protection. As a body,
exerclsing governmental pow%r under the léws of the State of New
Jersey, the Borough underiakes and agrees that it shall not
;difecfly or indirectly dﬁscourage or aeprive or coerce any
Policemaﬁ in the enjoymenté of any right; conferred by Chapter
303, Public Laws 1968, 0} other Laws:of New Jersey or the
Constitufion of New Jersey ;nd the United States: that it shall
not discriminate against aby Policemen with respect to hours,
wages or any terms or condiiioné of employment by reasons of his
membership in the;PBA and htg éffiliatés, his participation in
any activities of the PBA and its affiliates, callective
negotiations with the Borou;h. or his institution of a grievance
or complaint or proceeding under this agreement or otherwise with
respect to ény terms or con@itions of employment.

Elected representétives of the PBA shall be entitled
time off with full pay to aftend negotiaplng sessions, grievance

sessions and mectings of the Joint PBA Managoeament Committee,



provided the Department is not faced with an emergency. No time
spent at the aforesald shali be construed as overtime.
A separate personal history file shall be established
and maintained for each Employee covered by this agreement:
personal history files are confidential records and shall be
maintained 1in the office of the chief of Police.
Any member of the Police Department may by appointment
review his personnel file DUt this appointment for review must be
made through the Chief of Pollce or his designatedg
representative, and said review in the presence of the chief of;
Police or his designated rebresentative.
Whenever a written complaint concerning an Officer or
‘his actionslis toﬁbe plaeeé in his personnel file, a copy shall |
be made available to him, End he shall ne given the opportunity:
.to.renut it if helso desires. and he shail be permitted to place
said rebuttal in his'file. in the presence of the Chief of Police
.or his designated: representative
| All personal hlstory fiies will‘be carefully maintained
and safeguarded permanently;, and nothing placed in any file shall -

]
+

be removed therefrom.



ARTICLE III

SALARIES

Section 1
Commencing January 1, 1989, annual salaries of all
Employees covered by this Agreement shall be set forth in

Appendix "A® for the 1989-1991 calendar years,

Section 2. ;
A Police Officer émployed in the Detective Bureau shall
receive Six Hundred ($%$600;00) Dollars per year wmore than an

Officer would earn if he weﬁe a uniformed Officer.

Section 3
" All° monies and benefits shall be deemed to be

. . 'l . .
retroactive to the approprigte dates set forth in this Agreement.

Ll



ARTICLE 1V

BULLETIN BOARDS

Section 1

‘Subject to prior épprovai of the Police Chief, wﬁich
approval shall not be unregsonably withheld, the Borough shall
permit the Association reasonable use of the Bulletin Boards and
the other Police féciliti;s for posting notlces concerning
Assoﬁiation éusines% énd ?ét;vities and congerning matters

dealing with the welfare of ?ts members.

Section 2 o - § 7

The Borougﬁ agreeé that-a bulletin board supplied by
the Associationpwifl.se élaced in a consplcuous locatlon,
however, outside the vView oféthe public, The bulletin board will
-be for the use of Aséociatibn busiﬁess deﬁling with the welfare

t -

of.its members.

]



ARTICLE V
SENIORITY

Section 1 :
| | Traditibnal princiﬁlés 6f seniarity sﬁall apply to
Employees covered by this agréement. Such principles shall apply
to layoffs, recall, transfer' and other similar acts. Senlority
is defined ;0 mean the 'accu@uiated_ length of service with the
Department, computed from thé last date of:hire. An Employee's
length of service shall not b% reduced by the time lost due fo an
absence from hié_empldymeﬁt;fqh'a bonafide illness, or injury
certified by a physician noﬁ_fﬁ exceés of one (1) year. Such
certification shall bé subjeét.to review b& the Pollice Surgeon,

LN ..

if any, or any physician mutually acceptable to the parties.



ARTICLE VI

EDUCATIONAL BENEFITS

Section 1
All Employeeé co&éréd by thié cantract shéll be
entitled to receive, 1in addi#ion to all otber wages and benefits,
payment for education credits earned by said Employee pursuant to
the gqualifications set forth;hérein. |
a. Each Employeé shall receive a sum of
Seven Hundred%($?00.00] Dollars per annum
~for an Associates Degree 1n Police
Scieﬁce and é sﬁﬁ 0f One ihéusand Four
Hundred [$1,460.00) Dollars per annum for
a Bachelor'sEDegrééiﬂ Palice Science
upon attéinmént or immediately if said
degree has aéready been'attained. to be

paid once yeaTIy.

[]
t
i

b. If é degree fé ééfned durlhg a calendar
year an Empldyee shall be entitled to a
pro{ratd  Sh&fe?df. the Seven Hundred
($706.00) .Doéiarf and One ?housand Four -
Hundred ($1.4p0.00) Dollar;figures based

upon- the dagte of attalnment of said



degree.

C. Any member attending a four (4} year
college and attaining any equivalency of
sixty-six (65) credits shall be desmed to
havé reached;the Associéte's Degreo level
and shall bezpaid Seven Hundred (%$700.,00)

Dollars as aﬁoresaid.

Section 2 :
Each member regues¢ing lcredit shall submit a
certification from thegins{iturion"thaf ﬁe or "shé Hhas
successfully completed.thé cr&dits. thé specific éourses and
programs under which the céedité were coﬁpleted and verification
that the same were pufsued ;ow;;ds the étfainmeﬁt of a degree in

Police Science.

4
i
i
i
[

et ermm e g
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ARTICLE VII

VACATIONS

Section 1

RARNED VACATIONS. Officers shall be entitled to

vacations based upon the 1Qngth of time employed as hereinafter

provided.

NUMBER OF DAYS. : Officers who have not completed one

{1) year of service shall éave‘one (1) working day vacation for
each full month of continudus service reﬁdered from the date of”
his appointmeﬁt. dfficers ého haQe cbmpléted fromlone (15 to ien
(10) years of serQice shail be grantedtseventeen (17) working
days vacation. Officers wh; havé compleggd eleven (il).Qeafs to
fifteen (15) years of ser?ice shall be, granted eighteen (18)
working days vacation. Offécers who hav% completed sixteen (16)
yéars to twenty (20) year% of service ;hall be granted twenty
(20) working days vacation.! Officers whd have completed twenty-
ﬁne (21)7years to'twenty—&iQé {25) yed}s of service éhéll be
granted twenty-five (25) working days vécation. Officers who
have completed more than t&enty-five (25i years of service shall
be given thirty (30) workiﬁg days vacatfon. ‘There shall be no

carry over of vacation time, or days to the following year, unless

axprossly given permission by the Chief of Police,. for a valid

-10~



reason, such as an unexpected Injury or illness immediately prior

to the scheduled vacation.

Sectlion 2

Any Officer who {s entitled to more than two (2) weeks .
of vacation shall be allowed to take his vacation in consecutive
weeks and/or days provided: it does not unreasonably interfere
with Departmental operation§ and provided;}urther that the Police
Chief grants approval, whicﬁ approval shéll not be unreasonably:

withheld. ;

Section 3

Employees shall ﬁe entitled tq take their vacations
between June 15 and Septemﬂer 15 of each.year provided it does -

, . :

not unreasonably interfere @1th operations of the Department, and
provided further that the ?olice Chief grants approval; which
approval shall not be unreasgnably withheia.
Section 4 |

In the event an Employee dies before taking his eafned:
vacatlion in any calendar ye%rf his estate or his widow, fo the
extent of the law, shall receive any vacation due and dther
accrued benefits such as %ompensatdryitime leave;'cloihing
allowance, etc. If the fulf amount 1s noi due, the amount to be

paid shall be pro-rated.

-11-



ARTICLE VII1I

HOLIDAYS

Section 1

Each Police Offlcef covered by fhls agreement shall be
granted pay for fourteen (14) holidays as follows: Christmas,
New Year's, Lincoln's Birﬂhday. Washington's Birthday, Good
Friday, Easter, Memorial Day; July 4th, Labor Day, Thanksgiving,
Day after Thanksgiving, Cdlumbus Day, Veteran's Day, Martlin
Luther King's Birthday. Payﬁent shall be as sct forth in Article

XXXI.

Section 2

In addition to thé fourteen (14} holidays. Employees
shall be compensated fer éll additional legal and official
holidays declared so by the%President or éongress of the United
States, the Governor and Leg}slature of the State of New Jersey,

and also all additional holidays declared by the Mayor and

Council of the Borough of Notth Arlington.

-12-



ARTICLE 1X

EXCUSED LEAVES

Section 1 - Leave Because oféneath

In the case of a ﬁeath of a memher of an Officer's
family, time-off necessary to arrange for the funeral and to
attend the services up to thtree {3) days at the established rate
of pay shall be granted iﬁ the Officer actually attends the
services during the time hé would be required to be on duty.
Immediate family includes: émother. father, sisters, brothers,
spouse, children, mother-in-law, father-in-law, grandmother and”
grandfather of the Officer or Officer's gpouse. and peréoné S0
designated as legal guardiané. In the eve;t that the funeral 1is
in excess of two hundred fif&y {250) milesffrom North Arliﬁgfan,
four (4) days may be taken.% An Officer @ay'retuSt additional
days off in connection wit% a death ingthe family including
brothers-in-law or sisters}in-law. to ;he Pélice Chief_and
approval shall not be unreasonably withheld.
Section 2 - Leave Without Pay

The Mayor and Coun%il on the req%est of an Officer and
after reasohable notice, m;y grant a si? (6) month leave of

absence without pay to said Officer. Séid leave.may dnly be

granted by them and when they receive a written request by the

-13-



Officer. The Mayor and Council may exténd such leave for an
additional six (6) months ubon approval af the governing body.
Additional leave may be approved only wfth the consent of the
Department of Civil Servicé. If, howe;er. the said Officer
overstays such leave, his qmployment with the Borough shall be

deemed to have terminated.

Section 3 - Terminal Leave

An Officer havingicompleted the:time required by law
for retirement (including m%litary leave]; shall be entitled to
ninety days at his currentérate of pay. Upon retirement all
Employees shall be entitled to utilize hisrunused and accumulated
sick leave days up to a maximum of one huhdred and eighty{(lBO)
days. Total time shall notfexceed one hundred aﬁd eighty (180}
days. | |

An Employee may, at his sole'option. alect to take sald
Employee's terminal. leave op&ion as eitheritime off at the énd.of
his active duty carcer or ihe retiring émployeejmay bhodse to
take the cash value of that time at said Eﬁployee's dally rate of
pay. If the retiring Emplogee elects the'lump sﬁm cash option.
then sald Employee may ele@t to receive_said monies from the
Employer in up to phree (3];separate payménts at dates speéified
by the retiring Employee o$er a period bf time not to ekceed
elghteen (18) months from co@pletion of active duty. There shall

e ninety (40) days notice for the cash option during the [irst

-14-



half of the calendar year and a two (2) chéck minimum in the last
half of the calendar year,

Effective January 1, 1988, Employees retiring are
recognized as having terminél benefits including a continuation
of compensation status until all sick leave, accrued time and
terminal UbLenefits are exﬁausted. During such period of
compensation continuation the retiring Employee shall be entitled
to full compensation and @ccrual of all Employee benefits.
Annual benefits for such reﬁiring Employee shall be pro-rated so
as to cover the ﬁeriod iof continued compensation. The

compensation period for accrual purposes shall not exceed one

hundred and eighty (1440) dayﬁ.
Section 4

All sick leave benéfits will continue in full force and

effect.

-15-



ARTICLE X
CLOTHING

Section 1
Each Officer shall recelve an annual clothing allawance
of Five Hundred ($500.00) Dallars for the purpose of replacing

worn-out articles of designated uniforms.

Section 2 :
If any part of an Officer's uniform and/or personal
effects is destroyed in the Lline of dely. it shall be the
responsibility of the Borouéh to replace eame. upon approval of
the Police Chairman which approval shall not be unreasenably
withheld. The maximum replacement value ef personal items shall

not exceed Flfty (850. UO) Dollars, W}th the exception of

prescription eyeglasses or dentures.

Section 3

Police OIficers are allowed to wear short sleeve shirts

during the appropriate season.
Section 4 ‘
The summer uniform will be warn between May 15 and

September 15 of each year.

-16-



Section 5

The shift commahdar may prescribe uniform changes
during unreascnable weather on hls own 1nitiative or at the
request of the Assoclation. Sald changes will not be

unreasonably required or refused.

Section 6

The Borough shalliprovidg all Employees covered by this
Agreement with fdul weatherigear.

i

Section 7 :

The Borough shalli provide all Employces covered by this
Agreement with Bullet-Prooé vests. Shouid the vest or any part
agf it need replacement or éepair. the Bofough will bear the full
. . , :
cost for such replacement 0} repair.

The Borough shbll institute a regular annual
1nspection'prﬁgram for a éeariy evaluation of Emplbyer-supplied

t

Bullet-Proaf vests,

Section 8 . !

The Borough shall® supply two (2) holders (carriers) to

: i .
each Employee for the Bullet-Proof vests..

Section 9

Changes in uniform <hall be the responsibility of that

-17-



party mandating the change, i.e.. if the Chief mandates a change
of uniform, it shall be the fesponsibility of the Borough to pay

for same. If change 1is petitioned by the PBA, then the members

shall pay for same.

-18-~



ARTICLE XI

COURT APPEARANCES

Section 1

.‘Court tiﬁe. as ﬁeferred to 1ﬁ this Article, shall
consist of all time, excl@ding regular_tours of duty, durlng
which‘any Employee covered under this Agreement shall be required
to attend a Municipal Court; County Courti Superlior Court, Grand

Jury proceeding, or other Courts of Adminltstrative Bodies.

Section 2

| All sﬁch fequiredécourf t ime sﬁall be compensated at
time and one-half (1%). Pafment of a fullehour shall be made for
any time.épent which may befless than a fﬁil hour. Each Employee
shall receive a minimum payment of two (2) hours at time and one-

. . . H ) - ! H
half (1%) for each such appéarance under this Article,.

Section 3 }

- | Whén an E@ployee éoverea under ?his Agreement shall be
required to travel +to and from any of the Courts or
.Admfnistfafive Bodles as noied in this Ar}icle. such travel time
shall be consldered an incléded in the co@putation of the amount
of time to which the Empléyee is entitléd. provided, however,

that such -travel time shall be computed between the Hnployer's

~-19-



Police Headquarters and the pertinent c¢ourt or administrative

baody.

— s pme

st A wa e

-20-



ARTICLE XII

OVERTIME

Section 1

For time worked on off duty hburs or on days off,
except when called in for a full tour, all Officers shall receive
a minimum of two (2) hours) at time and one-half (1%). In the
event he works more;than tw; (?) ﬁoprs. such time shall be paid

at time and one-half (1%).

Section 2

There shall bé aifair aﬁd equél system of overtime
allocation. Overtime-shéll be allocated in the order of
seniority as the names‘éppe;fln'the Department roster. If the
first name on this 1ist'refﬁses overtime, the offer of overtime
shall be made to thé second%man oﬁ the liét.‘etc.. Each fime an
Officér accepts or fefuses %e shéll be placed at the bottom of
the overtime list. The oveftime list shall be maintained by the
desiénee of the fQA. t‘Th; gam; of such designeé shall be
furnished to the Chief of Police during the first week of January

. Sy
of each year. : : ;

Section 3

Overtime is defined as follows: hours workoed in excos.

-21-



of the regular eight (8) hour work day or hours worksd on any

regularly scheduled time-off.

Section 4
Employees will receive payment for one-quarter (%)
hours intervals for all overtime worked, excluding the two (2)

hour minimum as set forth in Section 1.

Section §
Employees have the option of%receiving payment or .
compensatory time for aﬁl overtime dr court time worked.
Compensatory time shall.be ?iveérbabk at &ime and one-half (1%).
Employees must choose within ten (10) d%ys of the overtime or
court time worked, whether éo tqke compen%atory time or payment.

Section 6

t

Compensatory TimeiDue Time. is defined as time spent in

service to the Department fgr training. Firearms Qualifications,
Department Meetings. Inspec?iong. etc., a@d when requested by an
Officer as set forth in Secéion,s above, ‘
Compensatory—timeE {time off) may be requested by an’
Officer at any time and will Se.grante& provided it does not
interfere with the normal e&eryday operations of the Department.

The individual Employse shall have the right to elect

to take payment under this Séction (time and one-halt [1%)

-22-



expressed in elther time or cash payment).' Employees must choose

within ten {10} days of the time worked, whether to take

compensatory time or payment.

-23-



ARTICLE XIII

LONGEVITY

Section 1

The longevity schedule is as
Three (3) Years of Service
Six (6) Years of Service
Nine (9) Years of Service
Twelve (12) Years of Service
Fifteen (15) Years nf Service
Eighteen (18) Years of Serﬁice
Twenty-one (21) Years of Sérvice
Twenty-four (24) Years of gervice
Twenty-seven (27) Years of Service

Thirty (30) Years of Servide

This payment shall be made

payments as has been the past practice.

-24-
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ARTIGLE XIV

GRIEVANCES

Section 1

A grievance 1is a&y complaint aéising with respect fo
wages, hours of work, or other conditions of employment and
~ Includes, but is notflimitedéto,-any dispu;e over Interpretation,
application or conﬁtructiéh of this Ag?eement. In order to
provide for the expedition gnd mutually 'satisfactory settlement
of grievances, the procedﬁres hereinafter set forth shall be

followed.

Sagtion 2 _ '
Complaints may be;initiated by the individual Employee
to the Chlef of Police or @is Deputy. ;f the complaint is not
adjusted satiéfactorily at éhié-stage andjthe Employee wishes to

enter a grievance, it shal] be presented by the authorized PBA

representative. ' 3

Section 3 ' :
' wWhen the PEA wishés to present a grievance for itself
or any Employee covered byfthié Agreemenﬁ for settlement, such
grievance shall be presented as follows: |

Step 1. The Prasident of the PBA or his duly

|

-25-



authorized and designated reﬁresentative shéll present In wrlting
and discuss the grlevance or'grievahces orélly with the Chief of
Police or his duly designated representative, The Chlef of
Police shall answer the grievance in writing within ten (10)
days. 7 ' . _ :

Step 2. If the gfievance 1s not resolved at Step 1,
or no answer has heen received by the PBA within the time set
forth Iin Step 1, the grievanée may be presented in writing to the
Mayor and Borough Council. [The final decision of the Mayor and
Council shall be givén to the Union in writing within fourteen
{14) days after receipt of the grievance by the Mayor and
Couﬁcil. ) : . :

Step 3. If the g;iévance has not bee settled by the
parties at Step 2 of the Gr%evance Procedure or if no answer {n
writing by the Mayor and Boréugh Council has been received by the
PBA within the time;proviti;ed in Step 2, the PBA may demand

arbitration of the grievance.

Section 4 i

Any grlevance withithe Chief of Pollice shall be subject

to the grievance and arbitration procedures established in this

‘Agreement and, in those caseb where the grlevance 1s not covered
o : : i - - ]

by the terms of this Agréemeht. the grievance will be determined

on the basls of traditional principles of fairness and equity.



ARTICLE XV

ARBITRATION

Section 1

Step 1. An? griévance or otﬁer matter in dispute
involving interpretation or application of the
provisions of thls Agreement, not settled by the
Grievance Procaduré as herein prévided. may be referred
to ‘'an Arbitrator as hereipafter ﬁrovided.

Step 2. Either barty may 1¢stitute arbitration
proceedingé-whenfthe Grievancé Procedure has been
exhausted by wri;ten demand ﬁpon the other party
épecifying Ithe :na}uré_ of the ;nsettled grievance or

i : 1

other matter 1in dispute. w1tﬁin fifteen {15) days

‘following preséniation ‘of sudh demand, the party

t

-demanding arbitrétion shall réquest the New Jersey

Public Employment Relations Commission to appbint an

Arbitrator to heaﬁ the arbitration in the manner set

forth in the Rulds and Regulafions and Statement of

Procedure of the Néw Jersey Public Employment Relations

: 1
Commission.

H
i
v

1
i

'Steﬁ 3. The dectsioﬁ of the Arbitrator shall be in

writing and shall :include the reasons for each finding

‘and conclusion.

t
1
i
1

: -27-



Step 4. The decision of the Arbitrator shall be final
and binding on thé PBA and the éorough.

Step 5. Where the Employee haé exarclised his right to
appeal as expressly granted  in the Revised Civil

| Service Rules or Statutes of Ne? Jersey, there shall be .
no right to arbi&ration underGthe provisions of this

Article.



ARTICLE XVI
INSURANCE

Section 1

All persons or Empioyees covered'by this Agreement will
be provided with a 1life {nsurance policy with a full amount of
Twenty Thousand ($20.000;00ﬁ Dgllars, the premium for which will
be paid fully by the Borough. ...All Employees who may hereafter
retire shall likewise'bé cbfé#éd ﬁith a 11fe inéurénce policy of
not less than Ten Thousand [&10;000.00) Dollars, the premium for
which will be paid fﬁllylb&:iﬁé"Béroﬁgﬁ:

.

Section 2 ~ Blue Crpss/plué énig]q

The Borough agreeé to provide'and pay for the premium
for Blue Cross‘and Blue.Shie?d co?efage. 1ﬁclud1ng Rider J, also
to provide and pay for MajoriMediqal coverage with the. New Jersey
State Health Plan for all hembers of thé bargaining unit and
their‘eligiblq_depepdentsl_ ?hahcoverage provided for undef‘this
Sectlion shall also apply;to‘all Employees covered by this
Agreement who may hereafterjretire. but said coverage shall be
limited to the ffrst ffvé (5]; years of retirement. This
provision shalllon}y gpp#y?iaghaae Employees who hereafter
retire after December 31, 1980 and not to former Employees who
have already relired prior to December 31, 13850, Furthermore,

]
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Health Insurance premiums must be paid i)y the Borough when an

Employee goes out on disability.

Section 3 - False Arrest Insurance, etc.

In the event aof a;civil action qgainst any Employee for
conduct arising in. or out nf. ihelcoursezof his employment, the
Borough shall pay any adverse judgment, save harmless and protect
such Employee from any finapcial. loss resulting therefrom. Each
Employee shall also be cnvered by a minimum policy of‘Five
Hundred Thousand ($500, 000;00) Dollars. fn insurance holding him
harmless for all actions arising in or out of the course of his
employment, including actions for false arrest, excessive force
and the like, : ir ' DR |

The Employer will indemnify all Employees cavered by
this Agneement from civil snlts.arising OJt of the performance of
their duties including but pot limited tq the following: false
arrest, malicious nrosecuiion. libel, %lander. defamation of
character, privileged occupéncy and the invasion of civil rights.

Employees coverefl by this Agreement shall be fully

i
1

indemnified and defended byéthe Employer ior all circumstances in
which the Employee renders first aid, whether on duty or off

duty.

Sectlion 4 - Dental Coverage

The Borough agreecs to provide Dental Insurance for all
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Employees covered by this Agreement.' and thelir eligible
dependents, the premium for which will be paid fully by the
Borough. Said plan shall be no less than the present plan of

Dental Insurance.

Section 5 - Prescripfion Drﬁg.fian“

Effective January 1, 1986, the Borough shall provide a
Prescription Drug Program of insurance for all Employees covered
by this Agreement and tﬂeir families; Sald full family
prescription plan shall bé-at the Empioyer's sole cost and
expense and shall have % Three {$3;d0) Dollar co-payment
provision. - :
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ARTICLE XVII
PENSION
Section 1
The Employer shail provids péhsion and retirement

benefits to Employees covered by this Agreement pursuant to

provisions of the statutes ahd laws of the%State of New Jersey.
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ARTICLE XVIII

RETENTION OF BENEFITS

Section 1

The Borough agre%s that all benefits, termé and
conditions of employment reléting to the status of members in the
Narth Arlington Police Deparimeﬁt not cbve;ed by this Agreement,
shall be maintalned at notiless:than thé highest standards in
effect at the time ‘of comménceﬁant‘of cbilective negotiations,

leading to the execution of Ehis'Agreement.

B e Bt s
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ARTICLE XIX

COLLECTIVE BARGAINING PROCEDURE

Section 1
Collective Bargaining'.with reépect to rates of. pay,
hours of work or other conditions of employment shall be
conducted by the duly authérlzed bargainﬁng agent of each of the
parties. Unless otherwise ?asignated. th? Mayor or the Employer,
or his designee, and the President of .the PBA or his designee,
shall be the respective baréaining agents: for fhe parties.
Section 2
CollectiQe bargafning meetingéfshall be held at times
: 1 > 7 ' s ¢

and placos mutually convenigent at the request of either party.

-Section 3

Employees of the Employer who may be designated by the
PBA to participatg in coll?ctive bargaiﬁing meetings called for
the purpose of the_negoiiation of a?collective bargalning
agreement will be excused from their assignments.

]
1
i

Section 4

Ordinarily, nat more thanm six {(6) additional
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representatives of each party shall pafticipate in collective

bargaining meetings.
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ARTICLE XX

CONVENTION

Section 1

The Employer agrees to grant the necessary time off
wlthout loss of pay to the members of the PBA selected by the
members of the PBA as delegates limited ﬂo President and Delegate
or to their alternates to attend any Staﬁe or National Convention
of the New Jersey State Policemen's Benevolent Assoclation, as

provided under N.J.S.A. 11:;26C-4.
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ARTICLE XXI1

ACTIONS AGAINST POLICEMEN

Saction 1

Whenever any action is brought ‘against an Employee or
group of Employees covered by this Agreement for any acts or
omission directly or 1ndire§t1y arising odt of and in the course
of his employment, the Borough shall defray all costs of
defending such action, p?ovided the Employee or group of
Employees notify the Chicf of Police lmmediately who shall notify
the Mayor and Council, in Writing. TheiMayor and Councii may
select the attorney with 'this approvai of the PBA, or the
Employee may request a spec%fic attorney,lin writing, permission
for which shall not be unreasonably withheld by the Mayor and
Council, In the event of ?n immediate e@ergency. the Chief of
Police may select the attofney or may h@nor the request for a
specific attorney from an.Employee. In the case of a civil
action, the Borough shall pay any adverse judgment. save hqrmless

and protect such Employee , from any financial loss resulting

therefrom.
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ARTICLE XXII

EXTRA CONTRACT AGREEMENTS

Section 1

The Borough agrées not to enter into any other
agreement or contract wifh the Employees covered by this
Agreement, individually gr collectively, or with any other .
organization which in ani way.conflicts with the terms and
provisions of this Apreement unless the PBA agrees to any change

in writing. j
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ARTICLE XXIIXI

SAVINGS CLAUSE

Section 1

In the event that any provisiéns of this Agreement
“shall at any time be declarad invalid by Legislative Act or any
court of competent juriséiction. or Ethrough governmental
regulations or decree, sucﬁ decisions shéll not invalidate the
entire Agreement, it being ﬁhe express 1nfention of the parties
hereto that all other prodisions not déclared invalid shall
‘remain in full fofce and efféctﬂ |
Section 2 ,
Fallure to enforce:any part of tﬁis Agreement by either

party will not constitute a Qaiver of said Agreement.
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ARTICLE XXIV

MUTUAL AID

Section 1
Employees while rendering ald to another community are
fully covered by Workers' Compensation and Liability Insurance

and pensions.as provided by law.

Section 2 :
The Borough shall not require Employees covered by this
contract to be sent to other:communities whose Policemen are

engaged in a job action.
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ARTICLE XXV

INCLUSION CLAUSE

Sectiaon 1

The Borough agrees that the members of the PBA shall
receive no less benefits than are granted other Employees of the

Borough.
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ARTICLE XXVI

WORK WEEK

Section 1

All uniformed tour Employeas?shall work a rotating
shift consisting of a four (4) and two (2) work week, That 1s,
they shall work four (4) consecutive days and then they shall be
off two (2) consecqtive dqys, thgy will work the next four (4}
consecutive days, be off ﬁhe next two fé] days, etc. However,
the work week shall conslist of thirty-éeven and one-half (37%)

hours. :

. Section 2 ) _

Except in_ cases éf bona fide ehergency. there shall be
no change 1in the work schedule without notice to the Officer.
Every reasonable effort will be made fﬁ glve forty-eight (48)
hours notice before the actual change but 1In no event shall the
notice be less than twenty-four (24} hours, unless there 1is a
bona fide emergency; ' ‘ ,

Any change of séhedule‘on legé than forty-eight (48}
hours notlce shall result 1In two (2] hours of overtime
compensatlion, except where the change 1s requested by the
Employee.
Section 3 ! .

In the event no 'superior Officer 1is assigned during a
patrol tour, the senior pétrolman on tn?t tour will be paid at

b

the rate of a Sergeant.
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ARTICLE XXVII

MEETINGS

Section 1

In order to encourage a more efficlent Department and
harmony within the Departmenﬂ. the Police Cbmmittee. the Chief of
Police and the PBA representétives shall endeavor to meet once a

month if necessary.
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ARTICLE XXVIII

MISCELLANEOUS

Section 1 - Special Events

Any Police Officer who works special events for or at
the direction of the Borough of North Arlington, shall be hired
and paid by the Borough. fSpecial events include, but are not
limited to, events such as football and béskatball games, dances,
etc. Employees working these events shall be compensated at time
and one-half (1%), with a minimum of two f2] hours pay.

~ Section 2 ? :

A uniform code of (Police procedure shall be established
.within a reasonable time. --Implementation and adoption of those
in the proposed code dealing with terms and conditions of

employment shall be In accordance with the applicable statutes.

‘Section 3
The Borough agrees to accept the attached Award and

Incentive Program as part of this Agreement.

Section 4

The Baorough agree? to accept tbe attached New Jersey
Department of Civil Serviée Job Descripﬁions as part of this
Agreement, subject to updating.

Section 5

In the event a Pollice Offlcer in another department in
the State of New Jersey 1s killed In the line of duty, the
Borough will permit at least one (1) off-duty uniformed Police

Officer of the Borough to participate in the funcral scrvice for
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