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ARTICLE T - AGREEMENT

This is Agreement is made between the County of Passaic (hereafter
referred to as the "County” or "Employer") and the American Federation of
State, County, and Municipal Employees, Local 2273, American Federation of
Labor and Congress of Industriel Organizations New Jersey (hereafter referred
10 a5 the "Union® ar "AFSCME™), which is the exclusive bargaining agent for
and on behalf of all the employees as set forth in Appendix A working at the
Preakness Healthcare Center (collectively referred to s the "parties”).

This Agreement shall be for a four (4) tesm beginning on July 1, 2016
and ending on June 30, 2020.
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RTICLE]] - BLE

"This Agreement has for its purpose the promotion of harmonious refa-
tions between the Employer and its employees; the establishment of an equita-
ble and peaceful procedure for the resolution of differences; and the establish-
ment of rates of pay, hours of work and ather conditions of employment and to
avoid interruption or interference with the efficient operation of the Employer.
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ARTICLE Iil - RECOGNITION

kR | The Employer recognizes the right of the Union and its
members to be protected in exercises of the right, frecly and without fear of
penalty or reprisal, to form, join and assist any employes organization, or to
refrain from any activity, provided, however, that this right shall not extend to
persons exempted in N.LS.A, 34: 13A-5.3,

32 The term "employee® shall mean any person holding a posi-
tion by appointment or contract or employment in the service of the public
employer, including per diem employees, at Preakness Healthcare Center, Pas-
saic County, except elected officials, heads and deputy heads of departments
and agencies, and members of boards and commissions.

i3 Employees shall also include probationary employees and
part-time employees, if such part-time employees are employed on a regular
continuing basis, and for 8 minimum of 20 hours per week, There shall be 2
three (3) month probationary period for il new full-time employees before any
benefits will be realized except for overtime pay and shift differential. Bene-
fits, such as sick time, vacation time and holidays, shall accrue retroactively to
the credit of the employee after completing the three (3) month probationary
period. Other benefits shall begin after the completion of the three (3) month
probationary period. Part-time employees must be employed on a regular con-
tinuing basis and for a minimum of twenty (20) hours per week. Part-time
employees will not accrue seniority rights until they have accumulated one-
hundred eighty calendar days of employment with the employer at which time
seniority shall accrue retroactively to the credit of the part-time employee after
completing the one-hundred cighty (180) day period. There shall be a six (6)
month probationary period for all new part-time employees.

34 The Union will be notified of all newly hired employees no
later than their first full pay period of employment.
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ARTICLE 1V - UNION SECURITY

4.1 All present employees covered by this Agreement may join
the Union and become membess of the Union. All future employees may be-
come members of the Union. The Employer shall in no way interfere with the
solicitation of such membership nor discourage the same,

42 The Emplayer agrees to deduct the Union monthly member-
ship ducs from the pay of those employzes who have authorized such deduc-
tion in writing pursuant o NS A, §2:14- 15.9E. The amounts deducted from
ench employce shall be remitted to the Union, together with a list of all the
names of the employees for whom the deductions arc made, by the tenth day of
the succeeding month after which such deductions are made,

43 Representatives of the Union, including those who are not
employees of the Employer, upon proper notification to the Executive Director
will be permitted to visit with employee-Union representatives during working
hours, at their work stations for puu&oses of discussing Union representation
matters. Visits by representatives of the Union shall be at reasonable times and
shall not interfere with the functioning of the affairs of (the public agency. No
representative of the Union shall be permitted to confer with an employee at
the work station of the cmployee er enter a resident care or service area unac-
companied by a management representative, The Union will be provided a
space in the facility and specific office hours based on room availability to be
determined and agreed upon with the Exccutive Director, Office hours will be
scheduled for a four (4) hour period each Thursday. Office hours will be sched-
uled on the Tuesday between pre-hearing and hearing, for a four (4) hour peri-
od to be utilized by the President or histher designee, in his/her absence. No
employce can leave their assigned area without permission from their Deport-
ment Head,

44 Represcntation Fee,

8) Any employee in the Bargaining Unit on the effective date of
this Agreement who does not join the Union within thirty
(30) days thereafier, any new employee who does not join
within thirty (30) days of initinl employment within the
Union, and any employee previously cmployed within the
Union who does not join within ten (10) days of reentry into
employment within the Bargaining Unit, shall pay a repre-
sentalion fee to the Union by asutomatic payroll deduction,
The representation fee shall be in an amount equal to eighty
five percent (85%) of the regular Union membership dues,
fees and assessments as certified to the Employer by the
Union. The Union may revise its certification of the amount
of the represcotation fee at any time to reflect changes in the
regular Union membership dues, fees and assessments. The
Union's entitlernent to the representative fee shall continue
beyond the termination date of this Agreement so long as the
Union remains the majority representetive of the Employees

e
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in the Bargaining Unit, provided that no modification is
made in this provision by a successor agreement between the
Union and the Employer.

b) Except os otherwise provided in this Article, the mechanics
for the deduction of representation fees and the transmission
of such fees to the Union will, as nearly as possible, be the
same as those used for the deduction and transmission of
regular membership ducs to the Union.

45 Dues deduction for any employee in the Union shall be lim-
ited to AFSCME, the majority representative, and employees shall be eligible
to withdraw such authorization only as of July 1" of each year, provided the
notice of withdrawal has been filed timely,

4.6 The Employer agrees to deduct from the wages of any em-
ployee who is a member of the Union a PEOPLE deduction as provided for in
a written authorization. Such authorization must be executed by the employee
and may be revoked by the employce at any time by giving written notice to
both the Employer and the Union. The Employer agrees to remit any deduc-
tions made pursuant to this provision promptly to the Union, together with an
itemized stotement showing the name of each employee whose pay such
deductions have been made and the amount deducted during the period cov-
ered by the remittance, The Employer assumes no obligations financial or oth-
crwise,

4.7 The Passaic County Division of Payroll and Pension will
conduct quarterly audits to ensure all eligible employees pay dues and will
notify the Union of the results of such audits.

4.8 The Employer will supply the Union with a listing of all pro-
visional employees on a quarterly basis, pending Civil Service permanency,
and make every effort 10 obtain Department of Personnel permanency for these
employees.

49 In the event the employer sells, conveys, assigns or iransfers
its operation to another Employer, acquires, merges, and/or affiliates with an-
other Employer within the State of New Jersey, the Employer will give the
Union sixty (60) days' notice prior to the culmination of any event described
above.

410  The Union shall be notified in writing to any change in the
County policy pertaining to the Preakness Healthcare Center thicty (30) days
after ratification of same by the Passaic County Board of Chosen Frecholders,



5.1

O

ARTICLE V - MANAGEMENT RIGHTS
Except as modified by this Agreement, the County retains

the right, in sccordance with applicable laws and procedures:

)

b)

%)

d)

€)

D

5.2

To direct employees;

To hire, promote, transfer, ossign and suspend, demote, dis-
charge or Lake other disciplinary action for just cause against
employees;

To relieve employees from duties because of lack of work or
other legitimate reasons;

To maintain the efficiency of the govemment operations
entrusted to them;

To determine the methods, mesns and personnel by which
such operations are 1o be conducted; and

To take whatever action may be necessary to carry out the
mission of the agency, in situations of emergency.

The Employer may establish reasonable and necessary rules

of work and conduct for employees. Such rules shall be equitably applicd and

enforced.
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ARTICLE VI - WORK WEEK

The work week for all fuli-time employees shali consist of five (5)
eight (8) hour days with two {2) days off. Work performed in excess of eighty
(80) hours within the two-week pay period shall be paid at the overtime rate.
All clerical employees hired ns of December 31, 1987 shall work five (5) con-
secutive eight (8) hour days (Monday through Friday inclusive). All clerical
employees employed prior to December 31, 1987 shall work five (5) consecu-
tive seven (7) hour days (Monday through Friday inclusive). Employees will
be given seven (7) ten (10) minute grace periods, not to exceed seventy (70)
minutes in any given calendar year, before any action is taken.

It has been mutually agreed that during the duration of this contract,
management will include every other weekend off for all full-time employess
working in a continuous work weck pursuant to the parties’ September 28,
1999 Agreement. The terms of the Agreement are sftached and incorporated
herein. The Employer will attempt to include every other weekend off for all
full-time employees with each employee working a minimum of 23 weekends
per year, Cooks, Receptionists, Telephone Operators, Recreation Therapists,
and Recreation Aides will be included in the Altemnate Weekend Schedule. The
Employer will make a good faith effort to provide all part-time employees with
one {1) weekend off per month, provided staffing levels will allow such leave
and provided said part lime employee has not previously taken a weekend off
in the month for use as a benefit day (whether sick, personal, or other). Every
other weekend program shail be permanent and the weekends off originally
assigned will not change unless the employee is given sixty (60) days' notice.
Any weekend change will go by least senior to most senior.
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T1 VI - HOURS OF WORK

7.1 The regular starting lime of work shifts shall not be changed
unless mutually agreed by the Employer, the alfected employees, and the Un-
ion. If the parties fail to agree and the Employer implements the change, the
Union retains the right to grieve.

7.2 Where more than one (1) work shift per day within a given
classification is in effect, employces within such classification will be given
preference of shifts in accordance with their seniority and classifications. Such
preference will be exercised only when vacancies occur or, when for other rea-
sons, changes in the number of employees per shift are being made,

1.3 One (1) fifieen (15) minutc coffee break per shift will be
given to all workers al o time which does not interfere with proper patient care,
The Employer will continue to make available the coffec and other items pres-
ently provided.

14 One (1) half (1/2) hour lunch period for all employess with
lunch provided by the Employer.

15 Employse Meals: Employecs covered by this agreement
agree to pay two dollars ($2.00) per weck for meals for forty eight (48) wecks
per year, Employees shall not be reimbursed for such meal allowance while on
sick leave, medical leave of absence, vacation, family lcave, worker's compen-
sation leave, suspension, or other Jeave.

76 Based on seniority the standard work hours for forty (40)
hour employees shall be as follows:

I Enviconmental Service Titles (Building Maintenance or
Building Service Worker Titlles), add a new shift of
11:00 PM to 7:000 AM.

2. Dietary:

a. Dietary Stock positions shall be 6:00 AM to 2:00 PM and
6:30 AM to 2:30 PM for a six (6) month trial period. The
Union agrees to revisit a schedule of7:00 AM to 3:00 PM at
a Labor Management Meeting.

b. Pot and Dishwasher position shifis shall be 7:00 AM to
3:00 PM,

3 Therapeutic Recreation Title, 2:00 PM 1o 10:00 PM. Shifts
may be cxtended to 10:00 PM on Dementin Units. Shift
hours (o be discussed at Labor Management Meetings.
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Clerical Title(s):

Nursing Office, 7:00 AM to 3:00 FM and 9:00 AM to
5:00 PM;

Nursing Units, 7:00 AM to 3:00 PM end 9:00 AM to
5:00 PM;

Business Office, 8:00 AM to 4:00 PM and 9:00 AM to
5:00 PM;

Admissions, §:00 AM to 4:00 PM and 9:00 AM to 3:00 PM;
Personnel, 8:00 AM to 4:00 PM and 9:00 AM to 5:00 PM;

Administration, 8:00 AM to 4:00 PM and 9:00 AM to
5:00 PM;

Receptionist/Telephone Operators, 6:30 AM to 2:30 PM and
2:30 pm to 10:30 PM;

Social Services, 9:00 AM to 5:00 PM;

Therapeutic Recreation, 9:00 AM 1o 5:00 PM;

Staff Developinent, 9:00 AM to 5:00 PM; and
N}lrsing (Staffing Coordinator): 8:00 AM to 4:00 PM.

Inventory/Central Supply (Steck Clerk/Handler), 8:00 AM to
4:00 PM.

Clinics, 8:00 AM to 4:00 PM.

Rehabilitation Staff (Hospital Attendants), 9:00 AM to
5:00 PM.

For Certified Nurse's Aides (hereafier "CNA®) hired after the
ratification of this Agreement, the following swing shift shall
be adopted:

11:00 AM to 7:00 PM
12:00 PM to 8:00 PM
5:00 PM to 9:00 PM

For CNA’s hired prior to the mtification of this Agreement,
an employee can voluntarily sign up for the swing shift in
this Section, which shall be assigned upon scniority of the
emplayees requesting same.

Q-
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ARTICLE VIII . RTIM

Overtime.

Forty-Hour Employees. Employees classificd as CNA's and
craft and service personnel shall be paid at the rate of one
and one-half (1%) times their regular straight time rate of pay
for all hours worked in excess of eight (8) hours in a work
day or in excess of forty (40) hours in & work week,
However, there may be instances where an employce, be
cause of the every other weekend off scheduling, may work
more than forty {40) hours one week and then work less then
forty (40) hours the following week. In such cases, the
employee would receive premium pay for all hours worked
above cighty (80) hours within the two-week pay period,

Thitty-five Hour Employees. All work performed in excess
of seven (7) hours in any ane (1) day by office and clerical
workers, or where a seven (7) hour dey exists, shal! be paid
straight time after the seventh (7%) hour, for the first (1%)
hour, and at time and one-half (1%) the eighth (8*) hour and
thereafier. The sixth (6*) and seventh (7%) day shall be pre-
mium days as described herein.

Sick time, vacation time and holiday time are lo be consid-
ered part of the work week. If an employce calls in sick on a
scheduled work day that foliows overtime worked, the sick
time will not be considered part of the work week for over-
time calculations, unless the employee provides a doctor’s
note.

In scheduling the two (2) conseculive days off for all pari-
time employees, the Employer shall not exclude the combi-
nation of Sanirday and Sunday or Sunday and Monday from
the seven (7) possible two-day combinations of the work
week. All full-time glternative weekend employecs are not to
work five {5) conseculive days.

An cmployee who is not scheduled and is called into work

on any paid holiday shall be paid in addition to his/her holiday pay at the
rate of time and one-half (1%) for all hours worked. The sixth (6") and
seventh (7*) days shall be a premium day as described in this Contract. This
covers all thirty-five (35) hour work week employees and all forty (40) hour
work week employees. All per diems will be paid time and a half (1%) for
work performed on Thanksgiving, Christmas, and New Year's Day.

«10-
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83 Overtime work will be distributed as equitable as possible
among employees within the same classification through seniority rotation.

84 Call-In-Overtime. Any employee who is requested and re-
turns to work during periods other than his regularly scheduled shift shall be
paid time ond one-half (1 %) for such work and will work three (3) hours at 8
minimum within title. The employee will not be sent home prior to the three
(3) hour minimum, If the employee's call-in time work assignment and his reg-
ular shift overlap, he shall be paid time snd one-half for the first two (2) hours
of work. Thereafter, for the balance of his regular work shift, he shall be paid
at the appropriate rate.

A1
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ARTICLE 1X- COMPENSATION

9.1 Effective and retroactive to July 1, 2016, there shall be a two
and zero seven five percent (2.075%) cost of living adjustment with no move-
ment on the Salary Guide,

9.2 Effective July 1, 2017, there shall be « two and zero seven

five pc;cent (2.075%) cost of living adjustment with no movement on the Sala-
ry Guide,

9.3 Effective July 1, 2018, there shall be a two and zero seven
‘i‘w:3 p;;ccnt {2.075%) cost of living adjustment with no movement on the Sala-
ry Guide.

9.4 Effective July 1, 2019, there shall be a two and zero seven
ﬁw.r;e3 pgécent (2.075%) cost of living adjustment with no movement on the Sala-
1y Guide,

9.5 The Title Clinic Assistant will be paid at Level 9. The exist-
ing employee in the Title Clinic Assistant will be paid Level 9, Step 3.

9.6 The new tlitles Medical Assistant and Unit Assistant will be
paid at Level 7.

9.7 The employees currently employed in dietary, referenced in
the July 18, 1996 agreement, will be paid at the same rate ss existing employ-
ees (see attached).

0.8 Social workers with a Master’s Degree in social work will be
paid at Level 14,

99 Certified Nurses Assistants will be paid at Level 8 effective
and retroactive to July 1, 2002,

9.0  Food Service Workers will be paid at Level 7A effective and
retroactive to July 1, 2002,

9,11  Stock Hondlers will be paid ac Level 8A effective and retro-
active to July 1,2002.

9.12  Building Service Workers will be paid at Level 7A effective
and retroactive to July 1, 2002,

9,13  Building Maintenance Workers will be paid at Level 8A
effective and retroactive to July 1, 2002,

9.14  Maintenance Repairers will be paid at Level 10A effective
and retroactive to July 1, 2002.

9,J5  Scnior Mainlenance Rcf:nirers will be paid at Level 11A |
effective and retroactive to July 1, 2002,

-12-
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9.16  All employces permanently assigned to the Special Care
Behaviaral Modification Unit will be entitled to a two ($2.00) dollar per hour
increase in their salary while assigned to the Special Care Behavioral Manage-
ment Unit.

9.17  The Employer shall reimburse Social Worker's every two (2)
years for the cost of their license upon submission to the Employer of the pay-
ment of same. A Sociel Worler that is reimbursed for their license and leaves
the employ of the County during the period that the County paid for the license
renewal shall reimburse the County on a pro-rata basis for the cost of the li-
cense.

9.18  Increments will be paid when due upon completion of 200
earned paid days within their anniversary year.

919  The salary schedules under Appendix A will be in effect for
the duration of this Agreement.

920  Part-time employees shall be given salary increases, incre-
ments on their regular labor grades as egreed for regulor employees, shift dif-
ferentials and all fringe benefits on a proportionate basis except for group in-
surance, Part-time employces who work twenty (20) hours or more per week
shal) recelve proportionate benefits, Part-time employees will not accrue sen-
jority rights until they have accumulated One Hundred Eighty (180) calendar
days of employment with the Employer at which time their seniority shall be
considered to have commenced One-Hundred Eighty (180) calendar days in
advance. In no instance will part-time employees be employed iF the effect of
said employment will be the denisl of other rights and privileges or benefits to
full-time employees covered by this Agreement. Past-lime employees who
work less than twenty (20) hours per week shall not accrue any of the above
proceeds or benefits.

921  During the term of this Agreement, the pay scales will not be
chenged except by the mutual consent of both parties.

922  All employess, including part-time employees, working on
shifis of which the majority of the working hours fall between 2:30 p.m. to
11:00 p.m. to 7:30 am., shall receive in addition to their regular pay, an addi-
tional ten (10%) petcent on their wages. Effective August 20, 1998, all new
employees hired to work the majority of their hours that fall between 2:30 p.m.
to 11:00 p.m. to 7:30 a.m. (2nd and 3" shif) will no longer receive night dif-
ferential. All employees currently on the payroll will be grandfathered at the
current rate.

1%
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9.23  Longevity pay shall be determined by the length of employ-
ment as follows:

2% of base pay after 7 years' service
4% of base pay after 10 years' service
6% of base pay after 15 years' service
8% of base pay after 20 years' scrvice
10% of base pay afier 25 years' service

Such com tion shall continue to be added to base pay, Longevity shall be
climinated for employees hircd afier December 29, 2016.

924  Anniversary increments shall be payable when due to all
cligible employees.

925  Foralt new emplayees entering the Union, longevity will be
paid upon earned County time only. This docs not include those currently in
the system,

926  The title of CNA shall be changed to Special Care Behavior
Technicians/CNA's for CNA's who work in the Special Care Behavior Man-
agemeat Unit.

9.27  Recreation Therapist Aides will be paid at Level 7A effec-
tive and retroactive to July 1, 2006,

9.28  Maintenance Repair/L.P.L. will be paid at Level 11 effective
and retroactive to July 1, 2006.

929  The title of Senior Maintenance Repair/Electrician (Level
11A) shall be changed to Electrician (Level 12) effective and retroactive to
July [, 2006.

9.30  Payroll Confidentiality. Employee pay checks will be placed
in envelopes for the purpose of confidentiality. 1t is also understood that addi-
tional time will be necessary to accommodate the request prior to normal pay-
roll release.

9.31 All Employees hired between January 1 and June 30 shall
receive increments on January | of each year. If & title change/promotion oc-
curs, the increment date may change Lo the new anniversary date. All Employ-
ces hired between July 1 and December 31 shall receive an increment on July 1
of each year. All part time employees shall receive increments every other
year,

932  Employees will receive an educational stipend of five hun-
dred dollars ($500.00) per year for any degree camed that exceeds the degrec
requircment for the Employee's position.

9.33  The title of Omni-bus driver shall be paid at Levei 13 retro-
active lo July 1, 2012,

14
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ARTICLE X - -OF- AT

10.1  Any employee who is temporarily assigned and does perform
work in a higher classification for eleven (11) or more cumulative days in one
(1) calendar yesr shall be compensated at the higher rate, retroactive to the first
da{ of such assignment. An employee temporarily assigned under this Article
will not be re-assigned solely to avoid out-of-clessification pay.

102 In the event it becomes necessary for on employee to per-
form duties in a lower classification by his request or for health reasons and
such transfer is made on behalf of the employee, it will be made after notifica-
tion and approvel by the Union, and if agreed to, the employee will be paid at
the rate for such position.

15
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TICLE XI -

11.1  The County agrees to provide Medical/Healthcare Centeriza-
tion insurance as outlined in the current Passaic Couaty Employee Health Ben-
efits Booldlet. Life insurance and dental insurance for the employees only will
remain as is presently in effect. During the term of this contract, there shall be
no diminution of these benefits. Unit employees shall make contributions to-
ward the cost of their health insurance coverage in an amount set forth pursu-
ant to PL 2011 C. 78, and any amendments thereto.

11.2  Co-pays for Doctor's visits shell be increascd to fifteen dol-
lars ($15.00). The deductible for health insurance shall be two hundred and
filty dollars {$250.00) for the employee and five hundred ($500.00) for fomily
members, Out of pocket maximum coniributions for in- network providers
shell be two hundred dollars ($200.00) for employees and four hundred dollars
($400.00) for family members and for out-cf-network providers, six hundred

dollars ($600,00) for employce and one thousand dollars {$1,000.00) for fami-
ly members.

11.3  Prepaid Prescription. The County will furnish at its own cost
a prepaid prescription plan, with the following co-pays: Effective upon execu-
tion of this Agreement, the co-pay under this Plan shall be as follows:

Five dollars ($5.00) for generic drugs;
Ten dollars ($10.00) for brand name drugs;
Ten dollars (310.00) for a three (3) month supply of mail order
generic drugs;

s  Twenty dollars ($20.00) per prescription for a three (3) month supply
of mail order brand name drugs.

The coverage shall include family members.

114  Health Coverage. Part time employees must work a mini-
mum of twenty-four {24) hours to be entitled to single medical covernge
(Healthcare Centerization, prescription, dental), and other privileges on a pro-
rated basis. Employees transferred from full time 1o part time employment as
of January 1, 1995 will receive single coverage.

11.5  Employces may choose, at no cost to the Employee, insur-
ance coverage under the "Horizon Direct Access Plan" which is 8 non-gated
plan (no referrals). The following applies to the Horizon Direct Access Plan:

s Eighty percent (80%) in-network, iwenty five dollars ($25) co-pay for
office visit and no deductible;

+ Two thousand dollar ($2,000) per person out of pocket maximum in
network; and

*  Sixty percent {60%) out of network after one thousand dollar (§1,000)

deductible and five thousand dollar {85,000) per person out of pocket
maximum out of nctwork.
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1.6  New employees hired afler December 29, 2016 shall not be
entitled to enroll in the County's Traditional Healthcare Plan.

11,7  New employees hired after December 29, 2016 shall not be
entitled to lifetime benefits upon retirement.

11.8  Effective December 29, 2016, ail out-of-network charges

will be paid at one hundred and fifty percent (150%) of the Medicare Rate
Schedule.
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TICLE -LEA F ABSENCE
Sick Leave.

An cmployee shall receive sick leave with pay if the
employee is absent because he or a member of his family:

i, Contracis or incurs any non-service connected sick-
niess or disability; or

ii. Is querantined by the heslth authoritics as a result
of any illness or injury.

Sick Schedule

i Emplayees will receive one (1) day of sick leave for
each moath of service for a total of twelve (12) days
in the first twelve (12) months of employment.
After the first twelve (12) months of employment,
cmployees shell ears one one-guarter (1 %) days of
sick leave for a total of filteen (15) days per year.

ii. Employees who are absenl are responsible to call in
two (2) hours prior to the start of their shift and
indicate the reason for their absence. Calls from
anyone other than the employee will not be accept-
ed. The employee must call in each day, unless a
doctor’s note has been submitted. If the employee
fails to call in, the Supervisor has the right to dock
the employee and discipline the employee as indi-
cated in the disciplinary action section. For reasona-
ble doubt, the supervisor may request a physician's
note.

Unused Sick Leave. All employees upon retirement shall
receive payment for accumulated sick time in accordance
with rules promulgated by the Passaic County Board of
Chosen Freeholders, which is fifty percent (50%) of the
accumulated sick time subject to a maximum amount of
twelve thonsand dollars ($12,000.00).

The amount of payment for all unused sick leave is to be
caleulated at the employee's rate of pay in effect on the pay
day immediately preceding the employee's retirement.

Sick Time. Upon severance of employment other than
retirement, all employees shall receive 10% ol accumulated
sick time. An emplayee terminated for cause is not entitled
1o accumulated sick leave upon termination.
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) Sick Leave. Where this is reasonable doubt regarding abuse
of nbsenteeism, pattemning and/or weekend cell outs, the
Employer may require the employee to submit medical doco-
mentation confirming the sickness. The supervisor will mon-
itor for *patterning” which will be defined as, but not limited
o, repeated use of sick days in conjunction with employec's
days off, before or after a holiday, or after multiple incidents
of calling In on the same day of the week.

B) Employees who have ten (10) or more sick days of their
gllotted fifteen (15) sick deys remaining in their siclk bank in
any calendar year shall be entitled to 8 sick leave incentive in
the amount of four hundred dotlars (3400.00), which shail be
paid in the first quarter of the year following such attend-
ance, Employees hired after January 1* of a given year are
incligible for the sick leave incentive during the calendar
year in which they were hired.

h) Employees may contribute snused sick time to co-workers in
accordance with Passaic County Policies and Procedures 85
adopled by Board of Chosen Freeholders,

i) The established procedure for disciplinary action for pattem-
ing is as follows:

. Fourth occurrence, oral counseling;
b. Fifth occurrence, written counseling; and
¢ Sixth occurrence and thereafter, disciplinary hearing.

N If an employee exhausts his/her camed sick time, he/she may
apply for Temporery State Disability. Employees on
swithout pay status” will not receive credit for benefit days
for longevity pay.

122 Work Connected Injury and Iliness.

Employees who suffer job related injuries and illnesses may be enti-
tled 1o medical expenses, Yost income and other compensation under the New
Jersey Workers Compensation Act. The County covers workers compensation
benefits through a self-insured plan. Any occupational injury or illness must be
immediately reported 1o the supervisor or Department Head. All tequired med-
ical treatment must be performed by a workers compensation physician
appointed by the County. Workers' Compensation is not a leave entitlement but
only a wege replacement arrangement. §

Payment for unauthorized medical treatment may not be covered pur-
suant to the Worker's Compensation Act.

No temporary Workers Compensation benefits other than the payment
of medical bills shall be paid untit the employee has been disabled for a period
of seven (7) calendar days from the work-relsted injury unless otherwise
required by law.
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While receiving workers' compensalion benefits, the pension portion
of an employee's benefits will still be paid by the County. If, however, an em-
ployee is receiving workers' compensation with pay, (which is defined as one
hundred (100%) percent compensation of satary) the employee is responsible
for all deductions including pension,

The County will not iolerate retaliation or discrimination against an
individual because the individusl has filed a claim for workers' compensation
benefits. This prohibition includes denying or limiting any request for leave
because an individual asserted o claim for workers’ compensation benefits.

Wor b nsation Light Duty Pel

The Counly will endeavor to bring employees with temporary work-
related injuries or illnesses back on the job as soon as possible The County
may recognize a special obligation arising out of the employment relationship
end create a temporary light duty position for an employee when s/he has been
injured while performing work for the Department and, as a consequence, is
unable to perform histher regular job duties.

The County will not treat an employce with a disability less favorably
than an individval without a disability or screen out an individual on the basis
of disability in granting such requests for light duty.

The County will grant such request, at its sole discretion, and on a
case-by case basis in consideration of the medical report submitted by the
workers compensation physician, the recommendation of the insuring entity
and Departmental staffing needs and requirements.

The County reserves the right to grant, refuse or terminate a light duty
assignment at any time without cause unless it is in conflict with the mandates
of the ADA, FMLA or NJFLA or other state or federal leave laws where appli-
cable.

The employee and/or the Third Party Administrator (*"TPA") arc obli-
gated to inform the County of the employee's medical progress and the County
shall have the right to review same periodically.

Light duty assignments may be in any department and not just the employec's
normal department.

Employees on light duty will receive their regular salaries, If light
duty is approved, the employee or TPA must keep the County Administrator,
Director of Personnel and Depariment Head informed of the medical progress.
If at the end of light duty period the employee is not able to retumn to work
without restrictions the employee should contact the Department of Personnel
to discuss his or her options under state or federal law. This policy docs not
affect an employes’s rights under the Americans with Disabilities Act, the
Family and Medical Leave Act, the Fair Labor Standards Act, the Contagious
or Life Threatening Ilinesses Policy or other Federal or State law.
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123  Bereavement Leave. Employees are entitied to three (3)
consecutive galendar days leave of absence for the death of an employee's im-

utive calendar days immediately following the death of a family member un-
less approved by the County Administrator. "Immediate Relative” includes,
parent, stepchild, stepparent, sibling, grandparents, mother-in-law, father-in-
law, daughter-in-law, brother-in-law, sister-in-law, step-brother, step-sister,
son-in-law, grandchildsen, niece, nephew, uncle, aunt, or any person related by
blood or marriage residing in an employee's household. Employees are peid for
all working days during the Bereavement Leave. Employees may be asked for
proof at the discretion of the Personnel Department or Administration,

Employees are cntitled to four (4) consecutive bereavement days in
?e event of a death of the employese's husband, wife, domestic partner, son, of
aughter.

In any case of death in the family, which occurs during an employee's
vacation period, upon application for such leave by an employee, the employce
shall heve the option of extending his/her vacation period as additional time, or
teke the time for use at some future date, provided, however, that proof of such
family death is established in writing by a licensed physician who is in atend-
ance, or other party, whichever the case may be, If the employee requests to
use available vacation time, personal time or holiday (CP) time, to extend the
bercavement leave, it will not be unreasonably denied.

124  Personal Leave.

8) Employees shall be entitled to three (3) personal Jeave days
each year, non- accumulative; to be used whenever needed
subject to staffing, Arrangements for such leave must be
made by the employee at least three (3) days in advance,
except in case of emergency. Such leave shall be granted
without loss of time and shall not be deducted from vacation
accruals or any other leave days provided prior approval in
accordance with this article has been obtained. Personal
lcave days may be taken in half-day (1/2) sequence. Personal
Jeave days are accumulated ol the rate of one (1) day each
between the months January through April, May through
August and September through December.

b) Personal days must be taken in the third of the year eamed.

12.5  Jury Duty. County employees are encousaged to fulfill their
civic duty and scrve a$ a juror when summoned by the courts. An enployee
required to render jury service shall be entitled to be absent from work during
that service with pay. If an employee is notified prior to the date of service that
they are not required to report to the court, that employee must report to work.
Employees summoned (o jury duty should notify their supervisor within one
(1) week of receiving notice.
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Following completion of service, employees shall submit official con-
firmation of service provided by the vicinage.

126 Unlon Leave. Members of the Union who are elected or
designated to attend any function of the Interational Union, Council, or other
body in which it is affiliated, shall be penmitted to attend such functions and
may be granted the necessary time off with pay, Twenty
(20) Union leave days in the agpregate will be granted cach year without loss
of time or pay for designated representatives to attend the biennial convention
of the International Union which takes plece in the even numbered years only,

An additional five (5) days in nggregate will be granted in the odd numbered
years.

127  Civil Scrvice Examinations. Employees shall be allowed
time off with pay to take open competitive and promotional examinations set
up by the Civil Service System.

128 Militory Service Lesve, Any employee who is 2 member of
a Reserve Force of the United States Army of this State and who is ordered by
thé appropriate authorities to attend the training program or perform other du-
ties under the supervision of Unitad States or this State shall be granted a lcave
of absence during the period of such activity with no loss of time or pay, not to
exceed thirty (30) days.

129  Unpald Leave-Eligibllity Requirements. Permanent
cmployees shall be eligible for leaves of absence after six (6) months.

12.10  AppHeation for Leaves

a) Any request for a leave of absence shall be submitted in writ-
ing from the employee to the Human Resources Director.
The request shall state the date the leave of absence is being
requested and the appropriate length of time off the employ-
ee desires,

b) Authorization for a leave of absence shall be fumished to the
employee by his immediate supervisor, and it shall be in
writing.

c) Any request for a leave of sbsence shall be answered
promptly. A request for immediate leave because of special
urgency shell be answered by the end of the shift on which
the request is submitted.

d) In addition to accruing seniority while on any approved leave
of absence while under the provisions of this Agreement,
employees shall be returned to the position without loss of
seniority or other employes rights, privileges or benefits. No
benefits shall accrue during a leave of absence without pay.
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12.11 Maternity and Paternity Leave.

8) An employee shall, upon request, be entitled {o unpaid ma-
temity leave for periods of nine (9) months, inclusive of
FMLA, FLI and temporary disability.

b) Leave of absence may be granted in cases of terminal jllness
or catastrophic circumstances.

12.12  Family Leave. An employee shall be entitled to family leave
in sccordance with the New Jersey Family Leave Act (NJ.AC, 4A: 6-1.21),
Federa) Family Medical Leave Act (4A: 6-1.21A) and Family Leave Insurance
(FLI) (P.L. 2008, c. 17) as outlined in the County's Personnel Policies and Pro-
cedures Manual.

12.13  Educatfon.

8) After completing one (1) year of service any employee, upon
request, shall be granted a leave of absence for educational
purposes in job-related subjects. The period may be extended
or renewed at the request of the employee.

b) A year or more ieave of absence for educational purposcs
shall not be provided for more than once every five (5) years.

Management will conduct skill training programs for the
employecs from time to time.

12.14 To enhance the employee's promotional opportunities to the
benefit of both the public employer and the employee, the Employer encour-
ages all employees to avail themselves of Healthcare Center service-related
career training offered by area institutions, Passaic County Vocational and
Technical High School and Passaic County Community College.

1215  The Executive Director shall make available to all employ-
ees, notice of current Healthcare Center service-related courses being offered
and available.

12.16 The County represents that, upon request, time off without
penalty shall be granted as necessary (o those employees enrolled in approved
Preakness Healthcare Center service-related training courses, subject to the
needs of the Employer.

12.17 Eligible employees shall be entitled to military icave as re-
quired by the law,
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ARTICLE XTII - SENIORITY

13.1  Seniority is defined as an employce's total length of service
with the employer, beginning with his origine! date of hire exclusive of unpaid
teaves of absences. Depanimental seniority shall be used for vacalion purposes.
Compensatory time will be granted based on the order the request was re-
ceived, subject to staffing levels,

132  If an employze leaves, not by virtue of leave of absence, his
seniority shall cease to occur and must start with his new hirinp date, all previ-
ous seniority being lost.

13.3  If a question arises concerning the seniority of one or more
employees who were hired on the same date, the following shall apply:

a) If hired prior to the effective date of this contract, seniority
preference shall be determined by the order in which such
employees within a given classification are shown on the
Employer's payroll record.

b) The Employer will make available to the Union the record
pertaining to the individuals in question to determine the
order in which the names appear.

134  The Employer shall maintain an accurate, up-to-date seniori-
1y roster showing each employec's date of hire, classification and pay rate and
shall fumish copies of same to the Union upon request.

13.5  The Employer shall promptly advise the appropriate Union
representative of any changes which necessitate amendments fo the seniority
list.

13.6  Shift Preference. As long as it does not interfere with pa-
tient care, shift preference will be granted where applicable on the basis of
seniority within the same classification where a vacancy exists.

137  Resident Abusc. State policies and procedures are to be foi-
lowed regarding reports of resident abuse.

138  Part-Time Employeces and Seniority. Part-time employees
will be given an opportunity for status changes to Full-Time based on depart-
mental seniority.
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ARTICLE XIV - PPROMOTIONAL PROCEDURE
14.1  Provisionnl and Non-Competitive.

a) The term promotion means the advancement of en employee
to a higher position or the reassignment of an employee to 2
higher paying position.

b) Whenever an opportunity for promotion occurs or a job
opening occurs in other than a temporary situation in any
existing job classification or as the result of the development
or establishment of a new job classification, a notice of such
opening shall be posted on ail bulletin bosrds, staling the job
classification, rate of pay, end the nature of the job require-
ments in order to qualify. Such posting shal} be for a period
of not less than seven (7) work days.

c) During this petiod, employees who wish to apply for the
open position may do so, the bid shall be in writing and shall
be placed in the locked container designed and provided by
the Employer to receive such bids.

d) The Employer shall fill such openings from among those
employees who have applied who meet the standards of the
job requirements. Where more than one employee is quali-
fied, the position shall be filled by the employee with the
greatest appreciable difference. If a less senior employee is
selected, a more scnior employee can prieve the selection.

e) Any employee selected in accordance with the procedure set
forth above shall be afforded a ninety (90) day trial period.
If, during the trial period, the employee does not meet the
requirements of the position to which he has been promoted,
such employee shall be restored to his former position.

142  In all cases of promotions and demotions, preference when
appropriste in the judgment of the Employer shall be given to staff pending
examinalions, and subject to Civil Service regulations and veterans' preference
statutes. In the event of layoff, recall, shift essignment, vacation schedules,
employees with the greater seniority within each classification shall be given
preference provided it does not interfere with patient cate. In the cass of tem-
porary promotions according to seniority, when appropriate in the judgment of
the Employer, shell be given to staff pending examinations and subject to Civil
Service regulations and veterans' preference statutes. An employes who is
promoted shall, upon promotion, receive an increase equal to the adjusiment up
to the new level and being moved to the nearest higher step in the new level
and the anniversary date he had in the new level shall be utilized in computing
the salary increment. (For example: If a recreation therapist, on March 4, 2005,
is on Level 11, Step 6 ($38,624.00), receives 8 promotion to Sr. Recreation
Therapist, the employee would be moved to Level 13, Step 4 ($39,385), and
their new anniversary date will be March 4%),
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E XV -TEMP RY OP
Definition and Procedure.

Temporary job openings are defined os job vacancies that
raay periodically develop in any job classification because of
illness, vacation, Jeave of absence or for any other reason.

Temporary job openings in higher classifications shall be
filled by Employer assignment or re-assignment, and the
assignment or re-assignment shall be made in terms of a pro-
motion based upon geniority and qualification before a new
employee or temporary employee is hired. Temporary as-
signments shall be considered es training assipnments by
which the employee may obtain experience that will enable
him to qualify for future promotions.

Employces assigned to temporary job openings shall be paid
in accordance with Article X (Out-of-Classification Pay) of
this Agreement.

All employees will be given fourteen (14) days' notice prior
to a transfer within the Department, except when transfer is
required due to emergent operational need.
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1- LAY-OFF AND LL PROCE
Layoif.

In the event the Employer plans to ley off employees for any
reason, the Employer shall meet with the Union to review
such anticipated layoff at least thirty (30) days prior to date
such action is to be taken.

When such action takes place, it shall be accomplished by
laying off temporary and probationary employees first.
Should it be necessary further to reduce the work force, then
regular cmployces shall be laid off in the inverse order of
seniority.

The Employer shall forward 2 list of those employees being
Jeid off to the Local Union Secretary on the same date that
the notices are seat to the employees.

Employees to be laid off will have at least forty-five (45)
calendar days' notice of layoft.

When an employee is laid off due to a reduction in the work
force, he shall be permitted to exercise his general senjority
(i.c.. from date of employment) with the Employer to bump
or replace an employee with less seniority in any job, provid-
ed, however, that the bumping employee has previously
worked in that job title.

Recall.

When the work force is increased after a layoff, employees
will be recalled according to seniority. Notice of recall shall
be sent to the employee at his last known address by regis-
tered mail. If any employee fails 1b report for work within
ten (10) days from the date of mailing of notice of recall, he
shall be considered a quit Recall rights for an emplayee
shall expirc after a period equal to his seniority, but in no
case less than two (2) years from the date of layoff. Written
notice of expiration of recall rights shall be sent to the em-
ployee at his last known address by registered or certified
mail.

No new employees shall be hired in job categories where
there have been layoffs until all employees on layoff status in
those categories, who desire to retumn to work, have been
recalled.
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ARTICLE XV11 - PERSONNEL FILES

17.1  All employees shall have access to their own personnel files
once each year during reasonable working hours and upon writlen natification
to the Executive Director,

172  The employee's signature is affixed lo show only that this file
has been reviewed in accordanrce with the contractual agreement between the
County and the Union. The employee shall have the right to respond in writing
to eny document in the file. Such response shall become part of the personnel
file. The employee reserves the right to grieve any material in the file dating
from Fanuary |, 1976, either in total or in part, only afler an informed confer-
ence with the County has taken place.

17.3  Upon the completion of any two (2) year period of active
work in which no disciplinary action or procedure has been applied to an em-
ployee, the County will refrain from using all prior disciplinary actions result-
ing from any charges, excepi patient abuse, aguinst the employee,
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TICL - GRIEV, PR D

18.1 A grievance shsli be any difference of opinion, controversy,
or dispute arising between the parties involving interpretation or application of
any provision of this Agreement,

18.2  If the Employer does not answer a grievance or sn appeal
thereof within the specific time limits of any mutually agreed to extension, the
grievant shall proceed o the next Step of the procedure.

183  Ifthe grievance affects a group of employees, the Union may
process and institute such its grievance through all Steps of the grievance pro-
cedure, beginning with Step 2.

184  In the event an employee feels that any Civil Service Rules
or Regulstions are being violated, such employes or the Union may have the
right to seek remedy through the New Jersey Civil Service Commission. How-
ever, submission of its grievance to the Civil Service Commission shall consti-
tute a waiver of the employee's right to utilize the grievance procedure unless
Civil Service refuses jurisdiction in the malter.

18.5  Any grievance or dispute which may arise between the par-
ties, including the application, meaning or interpretation of this Agreement,
shall be settled in the following manner:

STEP |

The Union Steward, with the cmployee, shall take up the grievance
verbaily with the employee's immediate supervisor within five (5) days of its
ocourrence; if at that time the Steward is unaware of the grievance, he shall
take it up within five (5) days of his knowledge of its occurrence. The Supervi-
sor shall then attempt to adjust the matter and shall respond verbally to the
Steward within five (5) working days.

STEP2

If the grievance has not been settled, it shall be presented in writing
by the Union Steward (or Union Grievance Committee Chairman) to the Exec-
utive Director of Preakness Healthcare Center within five (5) days afler the
Supeivisor's response is due. A meeting will be held within one () week with
the Executive Director. The grievant will be represented st this meeting by a
Chief Steward and the Union Local President or his or her designee. The Exec-
utive Director will render 2 decision in writing within five (5) days following
the mesting.
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STEP3

If the grievance siill remains unadjusted, it sholl be presented by an
AFSCME Representative of the Union to the Director of Labor Relations of
Passaic County in writing within 1en (10) working days nfter the responsc of
the Director of Labor Relations of Passaic County is due. Within ten (10) days
of notificalion by the Union, a meeting will be held with the Executive Direc-
tor or his/her designee. The gricvant will be represented at this meeting by
AFSCME, the Chief Steward and the Local President or his or her designee,

A decision will be rendered in writing within seven (7) days following the
meeting.

STEP4

If the grievance is still unresolved within thinty (30) days afler writlen
notice is received from the Director of Labor Relalions, either party may
request arbitration pursuant to the Public Employces Relation Commission
(hereafler "PERC") pursuant to the rules and regulations in N.J.S.A. 19:12-5.1
ct seq. Either party may waive the rules and regulations of PERC and demand
final binding arbitcation as set forth herein.

18.6  The decision of the arbitrator shall be final and binding on
the parties, and the arbitrator shall be requested to issue his decision within
thirly (30) days after the conclusion of testimony and argument. Expenses for
mc Brbitmtion proceedings shall be borne equally between the Employer and

e Union.

18.7  The Union will notify the Employer in writing of the names
of its employees who are designated by the Union fo rcpresent employzes
under the grievance pracedure, Employees so designated by the Union will be
permitted to confer with other Union representatives, employees and the
Employer representatives regarding matters of employee representation, during
working hours without loss of pay, provided there is no emergency or stafling
shortage on the fioor at the time, Prior notification to superiors and administra-
tion spproval required prior to leaving floor in order to attend a grievance pro-
ceeding. Permission will not be unreasonably denied. The amount of time and
frequency of attendance to Union busincss will be subject to the reasonable
regulations of the Board of Managers and the Board of Frecholders.

18.8  The Executive Director will give written notification to the
Union of grievance hearings or meetings beginning with Step 2 for all employ-
ees in the bargaining unit.
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E XIX - PLINE AND DISC

The procedure for taking disciplinary action or measures

ageinst any employees covered by this Agreement shall be set forth as the

following:

a)

b)

Disciplinary action or measures shall include only oral wam-
ing, written waming, suspension and/or discharge. The Alter-
nate Sanction Program will be implemented with the discre-
tion of the employees. Disciplinary action or measures may
ke taken as provided in N.LA.C. 4A:2-3.1

Disciplinary action mey be imposed upon an employee for
failing to fulfill his responsibilities as an employee. Where a
Healthcare Center Administrator seeks the imposition of
suspension without pay, or dismissal from service, notice of
such discipline shall be made in writing and served upon the
employee. Discipline shall be imposed for just cause. The
conduct for which discipline is being imposed and the penal-
ty proposed shall be specified in the natice. The nofice
served on the employec shall contaia a detailed description
of the alleged octs and conduct including reference to dates,
times and places. The employee shall be provided with one
copy of the notice. The Union representative at the appropri-
ate level shall be notified in writing within twenty four (24)
hours of the name of an employee served with a notice of
discipline.
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ARTICLE XX- CLASSIFICATION REVIEW

20.1  The classification (and job descriptions) for cmployces cov-
ered by this Agreement shall be available for review.

20.2  If, during the term of this Agrecemem, circumstances require
that changes be made in existing job descriptions and/or classifications, the
parties agree that they will negotiate with a view at arriving at a mutually ac-
ceptable determination prior to such change being made el%eclive. Should the
parties fail to agree, the matter will be referred under the gricvance procedure
hercinabove set forth or may be referred to the Civil Service Commission in
accordance with its Statutes and Regulations with no reductions in pay at any
time, The parties agree that employees employed as secretaries, clerks or in
same other clerical end administrative capacity shall be required to learn com-
puter skills as part of the job,

203  State Mandated CNA Course. The County will pay the
sixly dollar ($60.00) fes for employees obligated to take the slaic mandnted
CNA course. Employecs needing to take the course a sccond time will be
respansible for the fee payment. The CNA course will be taken during working
hours for the first time and for a reasonable period thereaftcs.
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ARTIL - Vv S

21.1 Bulietin board locations will be made avoilable by the
Employer at each of the work locations for the exclusive use of the Union for
the purpose of posting Union announcements and other informstion of a non-
controversial nature. All such Union information notices shall be brought to
the attention of the Executive Director prior to such posting.

21.2  Should any portion of this Agreement be held unlowful and
unenforceable by any court of competent jurisdiction, such decision of the
court shall apply only to the specific portion of the Agreement is effected by
such decision, whereupon the parties agree immedintely to negotiate a substi-
tute for the invalidated portion thercof.

213  The Employer shall not ratify, change or supplement this
Agreement without first having notified the Union and then negotiated said
maodification, change or supplement.

214  The parties agrec to comply with all Federal and State dis-
crimination laws.

2.5  All references to employees in this agreement designate both
sexes, and wherever the male gender is used, it shall be construed 1o include
male and female cmployees.

2).6  The Employer will give time off with no loss of pay for
members of the Local Union Contract Negotiating Team to participate in con-
tract negotiations if such meetings are held during their regular working hours.
The number of participanis will be limited to eight (8).

21.7  This contract and its provisions will be cxtended to remain in
full force and cffect with no change in pay, hours, benefits, etc., during ony
exiended period of negotiations that take place on new coniracts subsequent to
this contract’s expiration date until a successor agreement has been reached.

21.8  The Employer shall provide adequate security and protection
at all work installations for all employees during their respective work shifts,

219  The uniform allowance will be seven hundred and thirty dol-
lars ($730.00) effective and retroactive to July I, 20 [ 6, effective July 1, 2017,
effective July 1, 2018, and effective July 1, 2019. The uniform allowence will
be paid in the first paycheck in July. Per diems shal! receive 2 prorated uniform
allowance of one hundred dollars ($100.00) peid July 151 for each year of the
Agreement.

21.10  Periodic meetings at the request of either party shall be held
as necessary for the purpose of review, discussion of matters of concern to the
parties, Such meetings shail be called at n reasonable tlime end for a duration
not to cxceed onc {I) hour.

21.41  Supervisory Employces, Supervisory employees shall not
engage in work belonging or assigned to employees within the bargaining unit,
except in cases where en emergency exils,

a3
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21.12  Inclement Weather Policy. The attached inclement weather
policy wilt be implemented as of January 1, 2013.

21.13  Floating.

8) Floating shall be equitable and in rotation.
b) A rotation list shall be maintained and be available 1 Unicn.
c) An employee shell not be floated more than once per shift

unless in an ecmergency situation.

2i.14 The parties agree to negotiate any upgrades due to reorgani-
zation of the Business Office.

21.15 [Intentionally Deleted]

21.16 The Employer shall have the right to assign employees em-
ployed as CNAs, Food Service Woarkers, and Building Service Workers lo per-
form work in the other job classification on a temporary and short term basis as
may be required by the Employer (i.e., Food Service Worker to mop up when
food spills instead of calling a Building Service Worker). Such assignment
shall be subject to the terms of this Agreement,

21.17  Employees that have retired between July 1, and the date of
:l:iis Agreement will be entitled to the wage increase and other benefits provid-
herein.

21.18 Staff that accompanies residents on facility trips will be
reimbursed for meal expenses; however, such expenses shall be capped as
follows: $10.00/lunch snd $15.00/dinner. A receipt must be provided in order
to receive a reimbursement. Staff that accompanics residents on appointmenls
will be reimbursed for meal expenses in accordance with the above if the
cémploycr fails to provide a bagged lunch. A receipt must be provided for reim-

ursement.

21.19  Professional Development, The Employer agrees to provide
reimbursements for job-related courses up to a maximum of twelve (12) credits
per year for undergraduate and graduate coursework not offered at Passaic
County Community College at the State College rate. To receive one hundred
percent (100%) reimbursement for the above, an Employes musl eam a grade
of A, to receive ninety perccnt (90%) reimbursement for the gbove, an
Employee must ean a grade of B and to receive cighty percent (80%) reim-
bursement for the sbove, an Employee must cam a grade of C. There will be
no reimbursement to an Employee who earns any grade below C. Pess/Fail
courses will be reimbursed one hundred percent (100%) for passing grade.
Reimbursement for tuition must be submitted by the end of the year in which
tuition is paid. All employees are required to seek preapproval before a request
for reimbursement wifl be processed and fill out and submit the attached form
10 the Exccutive Director.

2120 Bi-Monthly Payroll. The County at its sole discretion may
change from bi-weekly payroll to bi-monthly payroll.
+34-
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ARTICLE XXII - SAFETY AND HEALTH

22.1  The Employer shail at all times maintain safe and healthful
working conditions and will provide employees with any wesring apparel,
100ls or devices needed in order to insure their safety and health,

222 The Employer and the Union shall designate a safety
committer member. It shall be their joint responsibility to investigate and
correct unsafe and unhealthful conditions. They shall meet periodically as
necessary to review condilions in general and make recommendations to either
or both parties when appropriate. The safety committee member representing
the Union shall be permitled reasonable opportunity to visit work locations
throughout the Employer's facility for the purpose of investigating safety and
health conditions during working hours with no loss of pay.

223  Staffing assignments will meet State standards for skilled
nursing facilities. No certified nurses’ assistants shall be required to lift a
patient without assistance.

224  Safety Enforcement. No employce shall be required to
perform work that endangers his or any other employce's health or physical
safetly or under conditions which are in violation of the health and safety rules,
or any local, State or federal health or safely laws,
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IIl- HOLIDAY

23.1  The following days are recognized paid halidays whether or
not worked:

New Year's Day Columbus Day
Martin Luther King's Birthday Election Day
Presidents' Day Veteran's Day
Geod Friday Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Independence Day % day Christmas Eve
Labor Day Christmas Day
%4 Day New Year's Eve

23.2  Any improved benefit legislated by the State or County for
other employees will be extended to covered employees at the Preakness
Hezlthcare Center.

23.3  Holidays which fall on a Saturday shall be celebrated on the
preceding Friday. Holidays that fall on 2 Sunday shall be celebrated on the
foilowing Monday. Holidays which fall within the employee’s vacation period
shall be celebrated at the employee's option, either immediately before or im-
mediately following his vacation period.

234  If an employee works on a holiday, he/she will be granted a
compensatory day. Time can be used in one (1) hour or half (1/2) day or whole
day increments, with the approval of the supervisor, which approval shall not
be unreasonably denied. Holiday compensatory time to be taken within 90
days of the holidsy. Compensatory day to be mutually agreed upon between
Supervisor and employee. If compensatory day not taken because employer is
unable to afford time off, employee shall be paid days wages in lieu thereof.

23.5  Anemployee who has exhausted his sick time with pay shall
be nonetheless compensated for a holiday which falls during sick time without
pey. In order to be paid for 8 holiday, an employee who calls in sick the day
before or the day after a holiday shall submit medical documentation upon
returning to duty.
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236  Holiday Pay.

a) For 1985, employees who physically work Thanksgiving
and/or Christmes will be compensated at 1% time (the prac-
tice regarding compensatory time shall be continued).

b) For 1986, the above will be extended to New Year's Day and
July 4th.

] Effective January 1, 1995, the above will be extended to
Labor Day and Memorial Day. This will bring the total num-
ber of holidays at time and & half to six (6) days.

d) Effective January 1, 2007, the above will extend to Martin
Luther King Day. This will bring the total number of holi-
days at time and a half to seven (7).

237  The County agrees to ulilize its best efforts to schedule
employees off cither Christmas or New Year's, subject to staffing require-
ments. Employees will sclect the day by seniority.

23.8  Therapeutic recreation staff will not be required to work on
Christmas Day. Therapeutic recreation stall will not be scheduled 1o work
more than four (4) hours on Thanksgiving Day unless the employee agrees to
do so. Volunteers 10 work holiday overtime will go by most senior to least
senior. [f o one volunteers ta work holiday overtime, then it will be assigned
least senior to most senior.

37



TICLE XXIV - VACATIONS

24.1 Vacations with pay shall be granted to cmployees who have
completed the probationary period as follows:

1 through 5 years - 12 working days per year
6 through 10 years - 15 working days per year
11 through 15 years - 18 working days per year
16 through 20 years - 20 working days per year
20 years and over - 22 working days per year

The following vacation schedule shall apply to all unit employees
hired after July 1,2012:

1 through 10 years - 12 working days per year
1} through 15 years - 15 working days per year
16 through 20 years - 18 working days per year
20 years and over . 20 working days per year

Employees with less than one year of employment shall accrue vaca-
tion pay at the rate of one (1) day per month for each complete month of
employment except that this provision sholl apply only in the event the
employee has completed the probatienary period.

242 At severance of employment other than retirement, alt
employees shall receive ten percent (10%) of accummulated sick lime, all bene-
fits such as compensatory time, pension. Longevity and vacations shall be paid
proportionately and in accordance with applicable statutory provisions, if any.
In the event of the death of the employee, benefits shall be payable to the legal
representative of the employee in accordance with the provisions of law. If
statutes provide for greater benefits than these, the greater benefits shall be
paid. An employee terminated for cause are not entitled to accumulated sick
leave upon termination.

243  Effective January §, 1988 vacation checks will be issued
separately.
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LE XXV -N IKE OR LOC PROVI

25.1  Neither the Union nor the employees or Employer shall insti-
gate, promote, sponsor, engage in or condone any strike, picketing, slowdown,
concened work stoppage, lockout or any other intentional interruption of work.
In the event that any person violates the terms of the no- strike clause, the pub-
lic Employer shall have the right to discharge or otherwise discipline such per-
son. In the cvent that an arbitration proceeding is instituted which involves a
breach of the no- strike clause, the sole question for the arbitrator shall be
whether the employee was engaged in the prohibited activity.



ART XXV]-P HECKE R

26.1 When an employee's pay clieck is missing time they worked
due to an error or omission by his or her supervisor, the employee will receive
a check from the Payroll Department nio later than noon the [ollowing day for

said time.
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R’ B XXVIl-SUC REEMENT
271 The partics do hercby agree that no later than March 1, 2020,

the Union will prescnt to the Employer written proposals of the Union's intent
10 negoliate on economic items for the following contract ycar.

«41-



ARTIC 11 -TER ATION

28.1  All of the provisions of the within Agreement are expressly
made subordinate of the provisions of the New Jersey State Constilution,
Atticle I, Section 19.

282  This Agreement shall tenningic on June 30, 2020.
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29.1  All terms and conditions of employment contained in the
Collective Negotiations Agreement between the County and the Union, which
expired on June 30, 2016, shall remain in full force and effect except as modi-
fied herein,

IN WITNESS WHEREQF, the parlies hereto have caused these

presents to be signed by the parues proper officers and duly constituted
officials this day of . 2018,

COUNTY OF PASSAIC: AFSCME NEW JESEY, LOCAL 2273:

Freeholier Director 5 'ﬁ T‘.ery% Wnudrow. Stnﬂ’ Repmeulnu\'c

Cassandrn “SandI” Lazzara

{ ./kﬁh!slm amm, President
DATED: 2,4:._? Y4l Lo~ @j)
La , yn Bin q
=l 442 320K
vy uuhu,Seu'El fTreasurer "'

-
7]
/cd AL “J‘JA

Mdnjgue Ju plu. IngA nry

Voes fhorn—

Lnlnndn hnmh rs, E!ccuti\'e pard Member
.A =L A l AN LS L

Rockimy Enp.l s, tive'Boord ‘ mlicy
, A
Aprilsingletary

APPROVED AS TO FORM AND LEGALITY:

Willlam J, l’ﬁu‘tll, gq. 7.l

Passalc Conoty Counsel
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then enter [nclement We

Revised and Effective Januory 1, 2013
Overview

Weather variations may cause Administration to evaluate travel conditions for
employees and determine whether or ot specific consideration should be Biv-
en to excuse days as well as excuse lateness.

Predicated of this information, Preakness Hospital has developed an
"Inclernent Weather Policy” for its employees.

Policy

L It is expected that all emplovees will conform to Preakness Healthcare
Center Pracedure regarding their work schedules and times of arrival.

1L If weather conditions change, it should not be sutomatically assumed
that the day maybe considered a "bad (inclement) weather day”. The decision
for such remains the prerogative of the Executive Director and/or his/her
designee.

. If employee absences become greater on & particularly bad weather
day, the Supervisor should contact Administration regarding appropriate ac-
tion. If Administration is present in the Facility an immediate decision will be
given. If weather conditions are such to wamant a decision and Administration
is not at the Facility, the Supervisor will contact the Administrator on Call for
instruction.

A. Sick-time will not be considered an acceptable absence
unless the iliness is substantiated by a note from a physician.

B. Holiday/Vacation/Personal Days will not be given in licu of
sick days unless such time had been previously scheduled.

C. Employees will be expected to come to work and remain at
work for the scheduled period of time.

D. It will be an Administrative decision regarding late orrivals
and whether action, if any, should be taken as well as wheth-
er or not considerations can be given to excuse late time.

ADMINISTRATION RESERVES THE RIGHT TO REVISE THIS POLICY
ACCORDINGLY IN THE CASE OF SEVERE INCLEMENT WEATHER.

44
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11.

O

Pracedures

The Executive Director or his’her designee will determine if employees
will be picked up on the emergency bus route.

The Executive Director or histher designes will determine the staffing
level required for each department.

Employees will only be picked up slong the route identified above. Em-
ployees who are able to be picked up slong the route must call 973-317-
7020 at least three (3) hours before the start of their shift to request
pickup. Employess must provide name, department, address and telephone
number where the employee can be reached.

The Executive Director or his/her designee will advise if the employee
will be picked up and the approximate time of the pickup. Note: Trave!
conditions and the availability of suitable vehiclcs may affect the antici-
peted pickup time.

Employees who are transported to Preakness Healthcare Center will be
transported home in accordance with a schedule developed by the Execu-
tive Director or hisher designee. Note: Travel conditions and the availa-
bility of suitable vehicles may affect the anticipated departure time.

Transported employees may be required to work extended hours,

All employees may cross job duty lines (subject to license or certification,
scope of practice, or New Jersey Department of Health and Senior Ser-
vices directive) during the emergency.

An employee who has been advised by the Executive Director or his/her
designee that the employee will be picked up and the employee is at the
designated location, able to be reached by phone, and is not picked up,
may be approved by the Executive Director to use a benefit (personal,
vacation, holiday) day. The Executive Director or designee will consider
for the use of benefit time situations such as staff that wait more than |
hour to be picked up.

An employee who has been advised by the Executive Director or histher
designee that the employee will be picked up and travel conditions prevent
the employee to be picked up, may be approved by the Executive Director
to use a benefil {personal, vacation, holiday) day. Note: The employee
must be able to be reached by phone by the Execulive Director or his/her
designee.

Employees will be docked for time not worked or lnte time that is not
excused. Disciplinary action will not be pursued for LWs or late time
during the Inclement Weather Policy.

Circumstances not covered in the above will be discussed in a Labor

Management Meeting. a6
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LEVEL M8 AFSCME |2273 SALARY GUIDE 71172018 to 6/30/2020
AFH Increase
Level added 04/01/2012 2.075%
NO MOVEMENT ON STEPS
ITITLES
04810jPhysical Therapist Assistant
Starting |
Step . o e __
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 17A 1 2 3 4 5 8 7 B
71172015 $54,353]  $65,981|  $67,611]  $69,302|  $71.033]  $72.,800 $74,630 $76,495
| 7172016 65608 $67,930]  $69,014|  $70,740] 72,507  $74,320 $76,179] $78,082
712017 $67.081| $68,727| $70448] $72208] $74011  $75.882 $77.759 $79,702
| 71172018 $68,443]  $70,153] $71.908] $73,706] 375547 $77.438 $79,373 $81,356
712019 $69,863] $71,609] 3$73400] $75.238] $77.115]  $79,043 $81,020 $83,044)
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AFSCME 2273

Conlract[7/172018 to 8/30/2020

ACTIVE TITLES

‘1

00434 Isiant Cook

UORB5|Cantral Buppdy Alda
it abd]

UEE77 | Hidiesser
0245 ".'.‘l.'.'w“ Witendant (LUnil Clasl

17, Inventory Conirol Llerk

.'Lg-fr kg Gl 1 (CIetk Typal)

(29761Recaptionis:

HOSAE | Burding Sernvies Warker

8841 Food Sanvice Worker

rl'l'?f.:»] RCEDEE oEDY Ride

DOGOT |Account Clerl

(12552 1Centhied Nurse's Alds

51243 e 1

02171 |Instuional Alendan] (VIarg Ciemt

132588 boarding Clayi [Somor Clark Typist)

70 - AF7{WOA moved from leve1 8 91410 |
“I0A-ATD

ro|
AT ol be wswd whem v |
9

11A - AFAjAdded MOA 3172018
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SCME 2273

| Contracti7i12016 to 8/30/2020

Title Inactivale currantly not be used at Praaknass Healthcare

Lavel|

Titles inactive
Accounting Assistant
s S [ Chacheu

17

11450 Dalvern NG

Diatatic Assistan

72055  Inhetabon 1 Nerepis

27T JIRvooendng Llom 2

Bi2cs WW.WW|

SR [Keyooaiding Cies 2 (Ferionne]
Laboraio istan

(12242{Laba ralon Technician

0220 ._w}l"T"": Worker
D23t0] Lk Hoom Allendan

Medical Recond Dbraa

24 -I:TE‘i [danial Haalh Worker

Miusic Therapisi

Preaser-Laudry Vorker

Principal Clerk S1ano

[7088)Secrelon

B2 |Semor BUAding NEnEnsnce Woiker

3T (Sanior Bulcing Maintenance Worke:

Benior Centrel Supply AR
[Senlor Cenlrel Sup|
55355 Sanior Clark Transcribhf

03 r‘_:,} Semoe (o0

54952|Sanior Personaet Astlstant

0508 i::li'"' erapy Alda

i50715 [5oc! Worker Aging

ey TochoEl
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O

IAFSCME 2273 | Gontractj7/12016 to 613012020
[Titie removed not to b used at Preakness Healthoars

T TOA (AF B naciow iR roved B K & V0T
T0A (AF8) | nacive ilia moved 1o & & G 12772014

inacie tila maved 10 B . G_121/2014

12 [AFE)finactive s moved o B B O 172772014
2 {AFB)linactive tiie moved s T X G 17272034 |
17
15 — |
15 inactive tils movid (o B & G 12772014

17 moves o conbract
7 moves lo coniract
17 moves lo conlracl
17 maves 1o contrac]
17 [ condracl
r [ controct
[ contract

17 moves kb conlract
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