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PREAMBLE

THIS AGREEMENT entered into this day of .
1987, by and between the BOARD OF EDUCATION OF VOCATIONAL SCHOOLS IN
THE COUNTY OF MIDDLESEX, NEW JERSEY, hereinafter called the #*Board”
and the MIDDLESEX COUNTY VOCATIONAL EDUCATION ASSOCIATION, herein-

after called the “Association”.

WITNESSZETH:

WHEREAS, the Board and the Association recognize and declare
that providing a quality education for the students of Middlesex
County Vocational School District is their mutual aim and that the
character of such education depends predominantly upon the quality
and morale of the teaching service; and

WHEREAS, the members of the teaching ﬁrofession are qualified
to advise the formulation of policies and programs designed to
improve educational standards: and

WHEREAS, the Board has an obligation, pursuant to Chapter
123, Public Laws of 1974, to negotiate with the Association as the
representative of employees hereinafter designated with respect to
the terms and conditions of employment; and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement.

In consideration of the following mutual covenants, it is
hereby agreed as follows:



ARTICLE I
RECOGNITTION OF ASSOCIATION

The Board hereby recognizes the Association as the majority
representative for collective negotiation concerning the terms
and conditions of employment only for the following
certificated personnel employed by the Board:

Day school teachers

Librarians

School nurses

Guidance counsellors

Cooperative vocational education
coordinators.

Unless otherwise indicated, the term "teachers” when used
hereinafter in this Agreement, shall refer to all professional

employees, male or female, represented by the Association as
above defined.

ARTICLE T1

RECOGNITION QF BOARD’S RESPONSTBILITIES

The Association hereby recognizes the PBoard’s right to choose
and designate 1ts representatives for collective negotiations
concerning the terms and conditions of employment; including,
but not limited to, informal preliminary discussions between the
Superintendent of Schools and the representatives of the
Association. Any proposals presented by either party in such
informal preliminary discussions shall not be binding on either
party unless incorporated into the signed Agreement.

It is understood by all parties that under the rulings of the
Courts of New Jersey and the State Commissioner of Education,
the Board of Education is forbidden to waive any rights or
powers granted it by law.

The Board reserves to itself sole jurisdiction and authority
over matters of policy, subject only to the limitations imposed
by the language of this Agreement. The Board is responsible for
the control and management of the scheools in accordance with
laws, and rules and regulations of the State Board of Education.

The parties agree to follow the procedures outlined in the
Agreement and to use no other channels to resolve any questions



or proposal until the procedures within this Agreement are fully
exhausted.

The Board retains the right to promulgate and post reasconable
rules and regulations governing the conduct and acts of
employees not inconsistent with the express terms of this
Agreement and/or P.L. 1974, c. 123,

The Board of Education, subject only to the legally enforceabkle
express terms of this Agreement, reserves to itself all rights
and responsibilities of management of the School District and
full Jjurisdiction and authority to make and revise policy,
rules, regulations and practices in furtherance thereof.

By way of illustration and not by way of limitation of the
rights and responsibilities reserved to the Board are the
rights to executive management and administrative control of the
school system and its properties and facilities and employees:
to adopt or modify and to post rules and regulations governing
working conditions; to hire, assign, promote, transfer and
retain employees covered by this Agreement, or to suspend,
demote, discharge or take other disciplinary action against
employees; to relieve employees from duties because of lack of
work or for other legitimate reasons; to decide upon the methods
and means of instruction and the duties, responsibilities and
assignments of teachers with respect thereto, including the
determination of work locad and the number of teaching periods,
and with respect to administrative and non~teaching duties, and
the terms and conditions of employment generally; to create,
abolish, fill or fail to f£fill any position to maintain the
thoroughness and efficiency of the School District qperations
entrusted to it; to introduce new or improved methods and
facilities: to contract out such goods and services as it deems
proper; and to take whatever other actions may be necessary to
accomplish the mission of the School District in any situation,
subject only to the 1legally enforceable provisions of this
Agreement. '

ARTICLE ITT
NEGOTIATIONS

The parties agree to enter into collective negotiations over a
successor Agreement in accordance with Chapter 123, Public Laws
1974, in good-faith effort to reach agreement on all matters
concerning the terms and conditions of teachers’ employment.



Negotiations shall begin no later than November 1l1lst, or such
other date as may be required by the Public Employment Relations
Ccommission, of the calendar year preceding the year in which the
existing contract expires.

B. During negotiations, the Board and the Association shall present
relevant data, exchange points of view and make proposals and
counter-proposals. The Board shall make available to the Asso-
ciation statistical data and information relative to salaries
and sick leave.

C. This Agreement shall not be modified except by an instrument in
writing, duly executed by both parties.

D. If any provision of this Agreement is declared invalid by any
Court or by the Public Employment Relations Commission, the
remainder of the contract shall remain in full force and effect,
and the parties shall meet to negotiate the provisions declared
invalid.

E. 1. This Agreement represents and incorporates the complete and
final settlement by the parties of all issues which were or
could have been the subject of negotiations. During the term of
this Agreement neither party shall be required to negotiate with
respect to any such matter, whether or not covered by this
Agreement and whether or not within the Xknowledge or
contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

2. The Board agrees that any changes in terms and conditions
of employment during the term of this Agreement shall. be nego-
tiated with the majority representative before implementation by

the Board.
ARTICLE IV
GRIEVANCE PROCEDURE
A. Definitions:
1. A ¥"grievance” is a claim by a teacher or the Association

based upon the interpretation, application, or vioclation of
this Agreement, policies or administrative decisions and
practices affecting a teacher or a group of teachers. The
term *grievance” shall not include or apply to any matter:
(a) which is a complaint of a non-tenure teacher arising by
reason of his or her not being re—-employed; or (b) which is
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a complaint by any teacher occasioned by appointment to or
lack of appointment to, retention in or lack of retention
in, any position for which tenure is not required.

2. An ”"aggrieved person” is the person or persons or the
Association making the claim.

3. A ”party in interest” is the person or persons making the
claim and any person including the Association or the
Board, who might be required to take action or against whom
action might be taken in order to resolve the claim.

B. Purpose:

1. This procedure is to secure, at the lowest possible level,
equitable solutions to the problems which may from time to
time arise affecting the terms and conditions of employment
of teachers. Both parties agree that these proceedings will
be kept as informal and confidential as may be appropriate
at any level of the procedures.

2. Nothing herein contained shall be construed as limiting the
right of any teacher having a grievance to discuss the
matter informally with any appropriate member of the
administration, and having the grievance adjusted without
intervention of the Association, provided the adjustment is
not inconsistent with the terms of this Agreement.

3. Since it is important that grievances be processed
promptly, the number of days permitted for responses or
appeals to the next level shall not be considered .as merely
procedural, Dbut shall be deemed of the essence, Any
grievance shall be considered settled on the basis of the
last answer of the Board or its representative if not
appealed to the next step within the time limits set forth
herein. If no response is given by the representative of
the Board within the time specified, the grievance shall
automatically be moved to the next level. The time limits
may be extended by written agreement between the parties,

C. Procedyre:
1. Level One:

a. A teacher with a grievance shall first discuss it
with his or her principal or immediate superior,
either directly or through the Association’s
designated representative, with the objective of
resolving the matter informally.

b. A grievance under Level One must be initiated within
twenty (20) school days after the occurrence of the

5



[————

facts of the grievance, and/or the grievance shall be
deemed to be settled and the right to further
processing under this procedure waived.

2. Leve]l Two:

a.

If the aggrieved person is not satisfied with the
disposition of his or her grievance at lLevel One; or,
if no decision has been rendered within five (5)
school days after presentation of the grievance, he or
she may file the grievance in writing with the
Association’s designated representative. Within five
(5) school days after receiving the written grievance
the Association’s designated representative may refer
it to the Superintendent of Schools.

The submission to the Superintendent shall contain a
statement setting forth:

{i) The nature of the grievance.

(ii) The nature and extent of the loss, injury or
inconvenience, and the remedy regquested.

(iii) The results of previous discussions,

(iv) The stated dissatisfaction with the decision
previcusly rendered.

3. Leve] Three:

al

If the aggrieved person is not satisfied with the
disposition of his or her grievance at Level Two, or
if no decision has been reached within ten (10) school
days after the grievance was delivered to the
Superintendent, he or she may, within five (5) school
days after a decision by the Superintendent or fifteen
(15) school days after the grievance was delivered to
the Superintendent, whichever is sooner, request in
writing that the Association’s designated represen-
tative submit his or her grievance to the Board of
Education.

The request shall be submitted in writing through the
Superintendent, who shall attach all related corre-
spondence and forward the request to the Board. The
Board shall review the grievance, at its option, hold
a hearing with the employee, and render a decision in
writing within ten (10) school days of receipt of the
request.
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Within a reasonable length of time but not later than
the date of the next regular meeting of the Board, if
possible, the Board and the Association’s designated
representative shall attempt to reach a mutually
acceptable settlement.

A claim shall only be processed beyond Level Three if
such a claim does pertain to the interpretation,
application, or violation of this Agreement.

Level Four:

a.

If the grievance is not resolved to the satisfaction
of the aggrieved party, and the Grievance Committee of
the Association feels the grievance has merit, and if
the grievance pertains exclusively to alleged misin-
terpretation, inequitable application or violation of
any of the provisions of this Agreement, the grievance
may be submitted to the Public Employment Relations
Commission for arbitration by a written notice to the
Board within ten (10) schocl days following receipt of
the Board’s decision.

The decision of the arbitrator shall be in writing and
shall set forth his or her findings of fact, reasoning
and conclusions on the issues submitted. The arbitra-
tor shall be without power or authority to make any
decision which requires +the commission of an act
prohibited by or vieclative of any law, or which is
violative of the terms of this Agreement. The arbitra-
tor shall have no power or authority to add to nor to
subtract from or to modify any of the terms of the
Agreement, nor shall he or she in any case have the
power to rule on any issue or dispute which is not an
arbitrable grievance by law or as defined in this
Article, or which is excepted from this grievance
procedure or arbitrator’s review by law or by any
other provision of this Agreement, or on any decision
provided by this Agreement to be made in the
discretion of the Superintendent or the Board. The
decision of the arbitrator shall be submitted to the
Beard and the Association and shall be final and
binding on the parties.

The c¢osts for the services of the arbitrator,
including per diem expenses, if any, and the actual
and necessary travel, subsistence expenses and the
cost of the hearing room shall be borne equally by the
Board and the Association.



d. In the event a grievance is filed after June 1, or
that the time limits for processing the grievance
extend into the summer recess period, the number of
days specified 1in the grievance procedure shall
continue to be interpreted as if the school year is in
segsion.

All enmployees, including the grievant, shall fulfill all
obligations of employment during the processing of grievance at
all levels.

Decisions rendered at Level One which are unsatisfactory to the
aggrieved person and all decisions rendered at Levels Two and
Three of the grievance procedure shall be in writing setting
forth the decision and the reasons therefor and shall be
transmitted promptly to all parties in interest and to the
Association.

1. The disposition of any grievance at any steps of the
procedure by agreement between the Association and the
Board shall be final and binding upon the grievant or
other persons who are involved or affected thereby. Any
interpretation of the Agreement agreed upon by the Board
and the Association in writing shall be final and binding
upon all those covered by this Agreement and the Board of
Education.

2. Any aggrieved person may be represented at all stages of
the grievance procedure by himself or herself, or at his or
her option, by representative(s) selected or approved by
the Association. When a teacher is not represented by the
Association, the Association shall have the right to be
present and to state its views at all stages of the
grievance procedure.

1. Forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other
necessary documents shall be prepared Jjointly by the
Superintendent and the Association and given appropriate
distribution so as to facilitate operation of the grievance
procedure.

2. All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in
interest and their designated or selected representatives,
heretofore referred to in this Article.

The Board may, at its election, institute a grievance against
the Association for claimed misinterpretation, misapplication or
viclation of this Agreement by the Association or its
representatives. Prior to obtaining the services of an arbi-
trator, the Board shall notify the Association in writing of its
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intention so to do, with reasons. The parties shall meet within
ten (10) school days after the date of such notice in order to
attempt to resolve the matter. If the grievance is not resclved
within ten (10) school days after the first such meeting, the
Board may then proceed to obtain the services of an arbitrator
by following the applicable procedures of lLevel Four.

ARTICLE V

ASSOCTATION RIGHTS AND PRIVILEGES

The Board agrees to furnish the Association with copies of new
or revised Board policies which relate to teachers or students
within a reasonable time after adoption of such policies.

1. Representatives of the Association shall have the
privilege to transact official Association business or
hold meetings on schoel property at all reasonable times
with the prior approval of the school principal
or Superintendent, provided that such activities shall not
interfere with or interrupt normal school operations.

2. For those meetings which are scheduled for the teachers of
two or more schools, the request for use of the building is
preferred to be in writing to the Superintendent and signed
by the Association President, but may be made by telephone
if an emergency exists.

The Association shall have the privilege of using school
facilities and office equipment such as typewriter, duplicating
equipment, calculators, and visual aid equipment at reasonable
times when such equipment is not otherwise in use, with the
prior approval of the school principal or Superintendent. The
Association shall pay for the reascnable cost of all materials
and supplies incident to such use.

Any equipment necessary for the storage of records or exclusive
use of the Association shall be paid for by the Association and
may be Kept on school property, provided its location and nature
does not interfere with normal school operations, and prior
approval of the school principal or Superintendent is received.



ARTICIE VT
TEACHER FEMPILOYMENT

The Board shall employ properly certificated teachers holding
valid New Jersey teaching certificates for every regular day
school teaching assignment, as required by school law.

New teachers may be placed on the salary guide above the
ninimum step if they have qualifications which are ungues-
tionably above the minimum regquirements.

The Superintendent shall determine the classification of the
employee and the proper salary step in accordance with the
Salary Guide in effect at the time of entrance into employment.

In determining the proper salary step and schedule c¢lassifi-
cation for a new teacher the following procedure shall be used,
except that in no case shall the teacher be paid a salary less
than provided under the New Jersey Statutes:

1. A new teacher may be allowed one full salary step credit
for each full year of continuous full-time military
service, up to a maximum of four steps as defined in Title
18A:29~-11 of the New Jersey School Law.

2, A new teacher without previous appropriate teaching
experience may not start higher than the tenth step,
except for credit for military service.

3. A salary step may be allowed for each full school year of
approved and appropriate full-time public s=chool teaching
experience.

4. A salary step may be allowed for each twe full school
years of approved and appropriate non-public schoel
teaching experience.

5. A salary step may be allowed for each two calendar years
for approved and appropriate occupational experience beyond
requirements for certification, if such occupational
experience is required or highly desirable for position
held.

6. Salary step credit for experience or military service
shall be granted only when satisfactory evidence of such
experience is provided as required by the Superintendent.

7. Placement on Schedule B, ¢, D, E, F, G, or H shall be
determined in accordance with definitions in Article VII:
Section C; Salary Guide.
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Teachers shall be engaged to serve under one of the following
terms of employment unless otherwise appointed by the Board.

1. Ten Months: Employment on a ten month basis shall start
on September 1 of each calendar year and continue through
June 30 of the succeeding year.

2, Twelve Months: Employment on a twelve month basis shall
start on July 1 of each calendar year and continue through
June 30 of the succeeding calendar year, with vacation to
be taken at such time as approved by the Superintendent.

Full-time day school teachers are ten (10) month employees and
shall be on a single salary schedule. There shall be no
distinction based on sex or marital status.

The regular annual salary for a teacher is to be considered
full remuneration for a “normal load.” A normal load is defined
as a full~time teaching assignment with the non-classroom
obligations normally associated with such an assignment;
including, special duties as assigned by the principal. This is
in addition to and not in lieu of certain major activities, for
which remuneration is provided, as described in Section P,
Article VII.

The normal working days for each school year are shown in the
official calendar approved by the Board of Education. The
calendar is subject to change at the discretion of the Board.
For example, as recommended by the Superintendent, the Board may
authorize the closing of schools and/or offices in case of
emergencies and may authorize the opening of schools and/or
offices to make up such lost days.

The working days and hours specified in this Agreement are the
normal minimums. When necessary to take care of emergencies or
to fulfill the responsgibilities of the job a reasonable amount
of overtime work may be expected without additional
compensation.

All full-time school day instructional personnel are to be
available for work or special assignments from September 1
through June 30 unless excused by the Superintendent, Saturdays,
Sundays and Board approved holidays excepted., Personnel are
expected to be on the job at least fifteen (15) minutes before
school opens and to remain at least fifteen (15) minutes after
school closes or until their work, which may include special
assignments, is completed. All teachers shall have a thirty (30)
minute daily duty-free lunch period.

The Board will grant to each teacher a preparation period
designated by the Board, equivalent in time to one (1)

11



instructional period each day. On occasion, emergencies may
arise which may shorten a teacher’s preparation period.

This provision shall not prevent a teacher from performing
teaching duties in lieu of his or her preparation period if he
or she desires.

It is vrecognized that certain teachers have unstructured
workdays which adequately provide time for preparation,
Therefore, the provision for scheduled preparation time will not
apply to guidance counsellors, school nurses, full-time
librarians and teachers of day-school adult programs (Beauty
Culture and LPN programs).

It is intended that preparation period granted in Section J
shall be used by teachers to perform functions that improve
classroom and shop instruction. These functions shall include
such things as the following:

1. Preparation of lesson plans.

2. Developing and preparing audio-visual materials.

3. Developing and coordinating supply and equipment
lists with the business office.

4. Maintenance of shop equipment.
5. Vendor contacts.

6. Answering administrative directives and preparation of
miscellaneous administrative paperwork.

7. Participating in student/parent related conferences.
8. Participating in extra-curricular activities.
9. In-service training.

10. Working on public exhibits required to further public
relations.

11. Developing curriculum and courses of study.

In order to properly carry out guidance and placement duties and
responsibilities guidance counsellors are expected to work
beyond the normal schoel day without extra compensation. The
counsellor’s duties and working days and hours shall be assigned
by the school principal subject to the approval of the
Superintendent, including summer work.
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Guidance counsellors are employed on a twelve (12) month basis,
one (1) month vacation.

1.

All available teaching positions and counselling paying an
equal salary or a salary differential and/or positions on
the administrative-~supervisory levels of responsibility in
day or evening schools shall be made known to the teachers
and the Association by the Superintendent as soon as the
position becomes available by posting the position for
thirty (30) days. All teachers shall have the opportunity
to initial the posting. For extraordinary circunstances
the Board may request a waiver of the thirty (30) days
posting.

Published information concerning vacancies and new posi-
tions shall include job titles, qualifications for the new
positions. This information shall be posted on the
teachers’ bulletin board in each school office, and copies
provided for the Association as soon as the position
becomes available.

All qualified teachers shall be given the opportunity to
make application, and no position shall be filled until
teachers who have applied have been interviewed, except
during emergency situations when conditions are beyond the
contrel of the Board.

Announcement of any appointment shall be posted in each
school office, and copies provided for the Association and
shall be posted. All teachers shall have the opportunity to
initial the posting.

The Board hereby gives assurances that in establishing the
teaching schedule of academic and related subject
teachers, it will make every practical effort to schedule a
teacher’s load on a unit wide average which will not
normally exceed thirty (30) periods per week. The Board
will also make every practical effort to schedule shop
teacher contact periods so that their schedules will not
exceed thirty-five (35) pupil contact periods per week.

The Association may request a meeting with the Superintend-
ent after these schedules are issued to discuss any
discrepancies.

Any teacher who voluntarily wants to exceed these limits
may do so without compensation.
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ARTICLE VIT
SALARY GUIDE

The salary guide schedules for all teachers covered in this
Agreement are set forth in the Appendix, which is attached
hereto and made a part hereof.

The salaries of all new teachers, and present teachers offered
new contracts or teachers on tenure who qualify for new salary
rates shall be determined in accordance with the salary
schedules shown in the Appendix and any other adjustments or
provisions included in this Agreement.

"Step” means years of service in this school system plus any
credit which has been allowed for experience elsewhere.

1. If a teacher qualifies for a college degree beyond the one
now held (if any), and/or for placement on a higher Salary
Schedule as the result of college credits earned prior to
September 1 of the year covered by the Agreement, salary
adjustment shall be made effective September 1.

2. It 1is the responsibility of the teacher to obtain
pertinent transcripts and have them sent directly to the
Superintendent by the college, and to apply in writing for
salary adjustment within the schoocl year covered by the
Agreement. No salary adjustments will be made for prior
school years,

3. Sometimes there are delays in obtaining college
transcripts before September 1. Adjustments shall be made
retroactive to September 1 if determined to be valid.

4, #Certification” in Schedules A and B means whatever legal
certification is required to be employable; emergency,
provisional or regular (permanent).

5. #Certification” in Schedules ¢, D, E, F, G, and H means
regular (permanent) certification.

Exception: New teacher, with degree not required for
subject being taught, who has an emergency
or provisional certificate.

6. #Plus 30 credits” in Schedules ¢, E or F means 30 or more
college credits verified by college transcript and approved
by the Superintendent in addition to credits required to
obtain regqgular {permanent) certification, and/or credits
used to earn degree.

14
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7. *Doctor’s Degree” in Schedules G or H must be an earned
doctorate.

8. College credits and degrees must ve from a college
recognized by the New Jersey State Department of Education
for certification purposes.

Basic salaries for all teachers shall be paid in accordance
with Salary Schedules in Appendix A.

Passing from one salary step to next higher shall take place on
July 1 for twelve (12) month employees and teachers employed on
special summer assignments, and on September 1 for ten (10)
month teachers.

The Board will place related instructors who have appropriate
shop certification, at Level 2a of the Teacher Salary Schedule,
provided such teachers are employed as of July 1 of the school
year and are assigned to regularly teach at least one shop
period per day in the area in which they have a shop
certificate. In the case of a change to such status and
assignment for such teachers the salary will be increased to the
appropriate schedule on a pro rata basis for the balance of the
school year.

Those Related Instructors having shop certification and
receiving compensation under 2a of the Salary Guide prior to
July 1, 1975 will continue to receive this compensation whether
or not they are used as substitute teachers in their area of
shop certification. The periods spent as shop substitute teacher
are to be considered as part of his or her thirty (30) teaching
periods.

All provisions for salaries and increments specified in this
guide are based on the assumption that personnel either have or
are actively working toward certification with permanent
validity for their position as prescribed by State Law and State
Board of Education Rules and Regulations. Persons who do not
secure certification after five (5) years of service may have
further increments withheld until certification with permanent
validity is secured.

1. A teacher with 15 or more years of accumulated service in
this school system as of July 1 of a school year shall
receive an additional 5400 increment.

2. A teacher with 20 or more years of accumulated service in

this school system as of July 1 of a school year shall
receive an additional $400 increment.
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3. A teacher with 25 or more years of accumulated service in
this school system as of July 1 of a school year shall
receive an additional $400 increment.

4. A teacher with 30 or more years of accumulated service in
this school system as of July 1 of a school year shall
receive an additional $400 increment.

When it is to the best interests of the schools to assign a
teacher to a position in a lower salary category or Schedule, he
or she shall not suffer any salary reduction as a result of this
assignment.

1. Teachers employed on a ten-month basis shall be paid in
twenty equal semi-monthly installments.

2. Teachers or counsellors employed on a twelve-month basis
shall be paid in twenty-four equal installments.

3. When a pay day falls on or during a school holiday,
vacation or week-end, teachers shall receive their pay
checks on the last previous working day.

4. Teachers working on a ten-month basis shall receive their
final checks in June after all obligations for the school
year are completed.

Teachers may 1individually elect to have ten (10%) percent of
their monthly contract salary deducted from their pay. Such
deductions shall be deposited by the Board with the Middlesex
County Teachers Credit Union in one lump sum monthly check. The
Credit Union shall have the sole responsibility for allocating
the funds to the respective teachers’ accounts and for
disbursing the same to the teachers. Teachers desiring to
participate shall so notify the Board before September 1.

Guidance Counselor:

1. The basic ten-month salary of a full-time guidance
counselor shall be calculated at 1.05 times his or her
basic salary as a ten-month teacher.

2. For a full month of enployment during the summer the
counselor shall receive 10% of the salary determined in
Section L-1 above.

3. Employment shall be on a twelve-month basis, i.e., total

salary determined in sections L-1 and L-2 above shall be
paid as defined in section J-2 above.
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School Nurse:

A school nurse shall receive the same salary as an acadenic
teacher, 1including credit for equivalent experience and
training. Employment shall be on a ten-month basis.

Whenever necessary to calculate a daily rate for employees the
following procedure shall be applied:

1. For employees serving on a ten-month basis the daily rate
shall be 1/200 of the annual base salary.

2. For employees serving on a twelve-month basis the daily
rate shall be 1/250 of the annual base salary.

1, Teachers with wunassigned teaching periods or other
assigned non-teaching duties may be assigned to substitute
for absent teachers at the discretion of the school
principal. For each entire forty-five minute period so
assigned and duties performed the teacher shall be paid
$12.50. Effective July 1, 1988, the substitute rate shall
be increased to $13.50:; and effective July 1, 1989, the
substitute rate shall be increased to $14.50. Such
substitute service shall be added to substitute teacher
payrolls normally submitted by principals when employing
substitute teachers from outside the school system.

2. The school principals shall make reasonable efforts to
make assignments of substitutes by giving preference for
selection to teachers with an unassigned period rather than
teachers on a preparation period, provided, in the judgment
of the principal, that the teachers on unassigned period
and the teacher on prep periocd are equally competent to
perform the substitution.

The Board will pay teachers for certain extra services per-
formed in the schools under the following conditions: '

1. Each compensable assignment shall be described by a jocb
description, including duties and responsibilities, terms
of the assignment, and supervision.

2. Payment for the assignment shall be made upen completion of
the assignment or the end of the school year, whichever
comes first.

3. Performance shall be evaluated by the principal and
reported to the Superintendent.

4. Such assignments shall be at the discretion of the
principal and may be revoked for unsatisfactory
performance, upon approval of the Superintendent.
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10.

1l.

The

No assignment for one school year shall apply the next
year unless the principal recommends it.

Teachers with paid assignments shall carry normal teaching
loads.

The adeption of this policy would in no way change our
present policy that a teacher’s normal load includes
certain unpaid non-teaching duties assigned by the
principal, equally distributed among the faculty on a fair
and impartial basis. The proposed paid assigmments
recognizes that there are certain important assignments
carried out by some teachers which require much extra time,
usually beyend the normal school day.

Rotation of assignments 1is at the discretion of the
principal.

The type, kind, and extent of school activities shall be
worked out in each school under the 1leadership of the
school principal, working with the faculty,

The following list of paid assignments shall apply during
the 1987-90 school years:

Audio Visual Aids Coordinator
Student Council Advisor

Class Advisors (9th, 10th, 11th, 12th Grades)
Adult Practical Nurses
Yearbook Advisor

Graduation Chairman

Safety Council Chairman
Organized Sports Advisor
Cheerleader Advisor

10. VICA Advisor

11. HOSA Advisor

12. FFA Advisor

13. DECA Advisor

Lo e B e RS IR PRI I

The schedule of paid assignments and salaries to be paid to
teachers performing those assignments is attached hereto as

‘Appendix B and Appendix C.

Board shall reimburse teachers for part of cost of

professional improvement under the following conditions:

1.

A teacher must first complete the requirements for teacher
certification in the position now held before being
eligible for the tuition reimbursement plan.

Credits earned to gqualify for additional teacher
certification, a degree higher than the one now held (if
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any), or personal professional improvement, will be
honored.

3. The Board will pay 75% of tuition costs up to a maximum of
$450 per teacher for approved courses taken during the
school year 1987-88, up to a maximum of $500 per teacher
for approved courses taken during the school year 1988-89,
and up to a maximum of $550 per teacher for approved
courses taken during the school year 1989-90.

4, To insure reimbursement the teacher must obtain approval in
advance from the Superintendent for courses for which
reimbursement will be requested.

5. Reimbursement will be made by voucher at the c¢lose of the
school year after tuition receipts and college transcripts
are submitted to the Superintendent showing credits and
grades earned. Credits with grades below the ”B” level will
not be honored for reimbursement.

School principals shall select teachers as substitutes in shop
areas by use of the following order of preferences:

a. available multi-shop teachers.

b. available related instructors with appropriate shop
certification who qualify for Level 2a of the Salary
Guide. (This assignment may be used for credit toward such
qualification if it is in the area in which they have a
shop certificate and these substitute periods are to be
considered as part of the 30 teaching periods per week.)

c. other available teachers. The principal will attempt to
equalize distribution of shop substitute assignments among
other available teachers who have an otherwise unassigned
period rather than teachers who are scheduled for a
preparation period (except for those whe have an otherwise
unassigned period at another time of that school day).

Shop teachers who are required by their principal and/or
Superintendent to prepare lists and work on budgets for
programs that they are not involved in shall receive $6.50 per
hour.

Teachers in the LPN program who are assigned to Hospitals shall
be reimbursed under procedures to be established by the
Superintendent when their travel in the school year is
increased because the distance to the hogpitals from their home
exceeds the distance from their home to the assigned bhase
school. Such reimbursement shall be at the then existing mileage
reimbursement rate and shall be measured by the difference in
the distances from the teacher’s usual place of residence to the

19



assigned hospitals and the distance from the teacher’s usual
place of abode to the assigned base school.

TIC VITT

LEAVES OF ABSENCE

As of the beginning of the current school year, the following
provisions shall be and hereby are adopted as a guide for the
leaves of absence of the full-time teachers.

Sections on sabbatical 1leave apply only to those who are
directly engaged in the full-time educational program and who
are subject to certification requirements of the State Board of
Education.

For the protection of the employee and for proper payroll
accounting and audit every absence for a full day or more must
be accounted for in writing and reported to the Superintendent.

Absences of 1less than a full day may be excused at the
discretion of the principal and/or the Superintendent and need
not be reported in writing unless the circumstances would
require approval of the Superintendent.

Loss of full pay shall be computed as follows:

1. For instructional staff employees under annual contract (10
months) the daily deduction rate shall be 1/200 of the
contract salary.

2. For all twelve-month emplovees the daily deduction rate
shall be 1/250 of the contract salary.

SICK LEAVE is hereby defined to mean the absence from his or her

post of duty, of any such person because of personal disability
due to illness or injury, or because he or she has been excluded
from school by the 8chool District’s medical authorities on
account of a contagious disease or of being guarantined for such
a disease in his or her immediate household.

1. Employees shall be allowed ten (10) days sick leave per
school year as required by the New Jersey School Law.

2. If an employvee does not use the ten (10) days sick leave in
any one school year, he or she shall be allowed to
accumulate all of the unused portion without limit.
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Accumulated sick leave shall be reckoned from the date on
which the employee was first employed by the above
mentioned school board. If an employee leaves and is
re-employed by the Board, his or her accumulated sick
leave shall be reckoned from the date of his or her
re-employment.

Where an employee who has five (5) years or more of service
in the District is incapacitated for a period longer than
the required 10 days plus his or her accumulated sick
leave, he or she shall receive the difference between his
or her pay and that of a substitute, whether a substitute
is employed or nor, for a period of 60 school days, or the
end of the school year, whichever comes first. An employee
shall be entitled to the benefits of this paragraph only
one (1) time in any year.

All employees absent due to illness shall be required to
£ill out a form furnished by the Board of Education
stating the nature of his or her illness or injury. The
Board of Education may, at its discretion, require a
teacher to furnish a physician’s certificate of illness or
injury.

Part-time teachers under contract shall be entitled to
sick leave time on a pro-rated basis.

Sick leave time may not be used for any other purpose than
personal illness.

During each school year (July 1 through June 30) one sick
leave day shall be allowed for each full month of employ-
ment, for teachers commencing employment after the opening
of school.

(a) Each employee will receive supplemental retirement
compensation, upon retirement from a State admini-
stered Pension Fund on or after July 1, 1987, in the
amount of $35.00 for each accumulated sick day
credited to the teacher as of the date of retirement.
Effective July 1, 1988, said amount shall be increased
to $40.00 for each accumulated sick day credited to
the teacher as of the date of retirement; effective
July 1, 1989, said amount shall be increased to
$45.00 for each accumulated sick day credited to the
teacher as of the date of retirement. Notification of
such retirement must be provided by December 1 of the
preceding year of retirement to receive this payment
upon retirement. If such notice is not provided by
December 1 of the preceding year, the Board may
postpone payment to the following year.

21



(k) The benefit provided for in this Paragraph 9 shall be
paid to the estate of any employee who dies while
employed in the District, in the amount to which the
employee would have been entitled at the time of his
or her death had timely notice of retirement been
given.

G. Excuse sence Not Due to sonal Illness o njury:

1.

Death in_the Immediate Family. 1In case of a death in the
immediate family, the employee shall be entitled to a

maximum of four (4) consecutive paid days absence without
loss of pay, provided that no more than two (2) unpaid days
intervene, and provided that one of these four days
includes the day of the death or day of the funeral. The
immediate family is defined as spouse, parents, brother,
sister, <c¢hild, grandparents, grandchild, mother-in-law,
father~in-law, or any nmember of the family living in the
same house.

Court or Miljtary Orders. There shall be no loss of pay

due to absence caused by compliance with a court subpoena
for business directly related to school activities or jury
duty or selective service or military directive when
compliance is mandatory and must be carried out during
school hours. This does not include induction into military
service or the meeting of military training requirements as
these matters are covered by State Law.

Where persons exercising the benefits provided them in
this section receive pay for services performed on jury
duty or to comply with a subpoena for business directly
related to school activities or mandatory military
directive, they will receive their regular pay for such
absence less the payment (exclusive of expense monies)
received for such services from the court or governmental
agency. )

Convention Days. The school calendar normally calls for
the closing of the schools for two (2) days at the time of
the New Jersey Education Association Convention in the fall
and for one (1) day at the time of the New Jersey Voca-
tional and Arts Education Association cConvention in the
spring. Attendance at these conventions on other school
days without loss of pay may be requested, in advance,
under the provisions of section C-4 or H-1 below.

8chool Business:

a. There shall be no deduction of salary for absence on
official school bhusiness or as a result of official
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J.

school business which has been assigned and/or
approved by the Superintendent.

b. Attendance at a professional meeting or participation
in a professional activity which would be of direct
benefit to the school system may also be approved by
the Superintendent under this section. If approval is
not granted under this section, consideration will be
given under the provisions of H=-1 below.

Three (3) personal days without stated reasons will be
granted with proper notice to the proper supervisor
without leoss of pay.

It is intended that these days be available as a reserve
for genuine emergencies and professional purposes only.

Personal days shall not be taken on any day contiguous
with a heliday nor shall use of such days extend any
vacation period, without the prior written approval of the
Superintendent, which will given, if at all, only after
good cause has been shown.

Unused personal days shall be converted to accumulated
sick leave days, and treated as such.

Any excused absence beyond these three (3) days for
reasons covered by this section shall result in loss of pay
at the substitute teacher rate or daily rate, whichever is
least, whether a substitute is employed or not.

Requests for absences other than personal illness are to be
made in writing as far in advance as possible. In an
emergency, the request must be made to the principal or
supervisor by telephone or other means of communication.

A report of the absence will be forwarded to the Super-
intendent in writing with the principal’s or supervisor’s
recommendation.

The Superintendent shall approve or disapprove the request
and notify the employee of his decision through the princi-
pal or supervisor.

Materpity Ieave:

1.

Maternity leave of absence for non-tenured teachers shall
be granted on the same terms as for tenured teachers except
that such leave shall not extend beyvond the end of her
contract year.
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K.

20

A teacher shall notify the Superintendent in writing as
soon as her pregnancy has been medically confirmed but not
later than sixty (60) days prior to the leave commencement
date., The teacher may apply for maternity 1leave by
furnishing the Superintendent with a certificate from her
doctor stating the expected date of delivery. She will be
permitted to work as long as her physician certifies in
writing to the Superintendent that she is able to continue
working. The leave of absence shall end not later than two
(2) years from the September following the granting of the
leave. The teacher shall return to her job at the beginning
of a school year,

In the event a vacancy occurs in the area of certification
of the teacher on maternity leave, upon approval of the
Superintendent, the teacher, and the teacher’s physician,
the teacher may terminate her leave and return to work.

Accumulated sick leave days at time of beginning maternity
leave shall be retained to credit of teacher
until she returns. The teacher’s salary status at time of
return shall be the same as it was at time of

beginning the maternity leave, i.e., the teacher may not
advance on the salary guide while on maternity leave.

Part-time or substitute teachers do not qualify for
maternity leave.

Health care benefits will continue te be paid by the Board
during the maternity leave up to one (1) year from the
September following the granting of the leave.

In accordance with Title 18A, the Board may require the
teacher to be examined by a physician designated by the
Superintendent.

Sabbatical ILeave:

1.

A sabbatical leave of absence may be granted by the Board
of Education for purposes of study, gaining technological
or industrial experience, or travel, in accordance with
these rules:

a. Study as here used shall mean study at an institution
of higher learning or employment in approved estab-
lishments for the purpose of gaining technoloegical or
industrial experience of value in vocational educa-
tion. Evidence of matriculation shall be submitted by
applicants to the Superintendent. Courses to be taken
by applicants during their sabbatical leave or places
of employment to gain technological or industrial
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experience shall be subject to the approval of the
Superintendent.

b. Travel shall mean travel or residence outside of the
State of New Jersey for at least 75% of the duration
of the leave of absence.

a. In order to be eligible for a first sabbatical leave,
an enployee shall have served in the Middlesex County
Vocational school system for at least seven (7)
consecutive years immediately preceding the beginning
of the proposed sabbatical leave. An employee who
shall have had a sabbatical leave may apply for a
second sabbatical leave beginning not earlier than the
fourteenth consecutive year of employment in the
Middlesex County Vocational schools system.

b. In no case shall a second sabbatical leave be granted
for study or travel earlier than seven (7) years from
‘the beginning of the first leave.

Applications for sabbatical leave shall be submitted in
writing to the Board of Education through the office of the
Superintendent and shall be for a full school year; viz.,
July 1 to June 30, or a half year; viz., July 1 to January
31 or February 1 to June 30, Applications for the full
year leave or for the half year leave beginning July 1 must
be submitted to the Superintendent not later than the first
day of May preceding. Applications for the half year
beginning February 1 must be submitted to the Superin-
tendent not later than December 1.

If for any reason the purpose for which the sabbatical
leave was granted is not pursued the sabbatical leave may
be terminated before the date of its expiration by special
action of the Board of Education.

Applications shall be considered in the order of their
receipt by the Superintendent’s office, but the Board of
Education reserves the right to reject any application. If
in the opinion of the Board the number of applications for
sabbatical leave for any one period is such that to grant
all of them would curtail the efficiency of the schools,
the Board will take such fact into consideration in
deciding the question of granting sabbatlcal leaves.

Requests for withdrawal of sabbatical leave for the full
year or the half year beginning July 1 must be in the
office of the Superintendent not later than the first day
of June, and requests for withdrawal of a sabbatical leave
for the half year beginning February 1 must be in the
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10.

11.

office of the Superintendent not later than the preceding
first day of January.

Within one month after the resumption of service,
following the termination of a =sabbatical 1leave, each
teacher shall submit to the Superintendent a brief written
report on the manner in which the sabbatical leave was
spent.

A teacher granted a sabbatical leave shall receive for the
duration of the leave one-half of the salary to which he or
she is entitled under the Salary Guide,

Any and all rights and privileges, including salary
increments, to which a teacher in regular employment is
entitled shall not be forfeited or impaired by reason of a
sabbatical leave but shall be in full force and effect.
Accumulated sick leave days shall be retained to the
teacher’s credit during sabbatical leave. The Board shall
continue to pay for health care benefits during the
sabbatical leave.

Each teacher granted a sabbatical leave must agree to
return to the school for one (1) vyear of full-time
teaching after the sabbatical leave is completed.

Grants, fellowships and awards (but not including
reimbursement for books or travel) which, when added to the
remuneration provided in paragraph 8 above, would exceed
the teacher’s present salary for the school year shall
result in a reduction of the sabbatical remuneration to the
extent of such excess.

Cther leaves of Absence:

1.

Requests for leaves of absence other than covered hereto-
fore in Article VIII must be made in writing to the Board
of Education through the Superintendent. Such leaves may or
may not be granted. The duration and conditions of the
leave, if granted, shall be matters of special action by
the Board.
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ARTTCLE TX
FRINGE BENEFITS

The Board shall provide health care protection for teachers.

Provisions of the health care insurance program shall be
detailed in master policies and contracts carried by the Board.

The health care program shall be agreed upon by the Board and
Association before any contracts or agreements are signed by the
Board; including any changes in the program other than changes
mandated in the contracts or agreements.

The Board shall pay all premiums for the employee, spouse, and
children up to the ages permitted by the insurance carrier, and
shall include:

a. New Jersey Blue Cross and Blue Shield comprehensive
packaged group plan.

b. Rider J, extended benefits supplementing New Jersey Blue
Cross and Blue Shield.

c. Major Medical Expense Benefits.

1. The Board will continue to pay all premiums under a family
dental care insurance program for the employee, spouse, and
children up to the ages permitted under the family dental
care insurance program, for the following existing
coverages: '

Non-scheduled plan, Reasonable and Customary, maximum
annual dental benefit of $1400, combined lifetime
deductible of §50 for Preventive Services and Basic
Services, annual deduction of $50 for Major Services,
Coinsurance of 70% for Preventive Services, 70% for Basic
Services and 50% for Maijor Services, Pre-Determination of
Benefits for charges in excess of $300.

2. Coverage for orthodontia services for covered dependent
children shall be as follows:

Lifetime maximum per covered child of $1,000; lifetime
deductible of $50 per covered child; co-insurance of 50%.

3. The Board payments toward the premium cost of such dental
care insurance must be permitted by the State Health
Benefits Plan in which the Board is a participating
enployer.
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Provision will be made to provide a prescription insurance
program acceptable to the Board and the Association. The Board
will pay 100% of the premiums for the employee, spouse, and
children permitted under the family plan by the insurance
carrier.

Provision will be made to provide an optical insurance program
acceptable to the Board and the Association. The Board will pay
100% of the premiums for the employee, spouse, and children
permitted under the family plan by the insurance carrier.

Employees who leave our employ shall be covered under the
health-care program for one additional calendar month.

Teachers employed on a ten-month basis who intend to return for
the following schoel year beginning in September, and their
dependents, shall be covered by the health-care program during
July and August.

The Board shall pay for the benefits provided under Article IX
D. for any teacher who retires at or after age fifty-five (55)
with twenty-five (25) or more years of continuous service in
this District and who is receiving pension benefits under a
State administered retirement system, until the sixty-fifth
birthday of such teacher.

CLE X

REIMBURSEMENT

1. Teachers who drive their own automobiles on official
school business approved by the Superintendent shall be
reimbursed, at the mileage rate established by the Board
for all its employees, for travel over the shortest
practical route.

2. Requests for mileage payment must be made on Board of
Education wvouchers submitted to the school principal or
immediate superior.

3. Other reasonable expenses incidental to approved scheool
business travel such as tolls, meals, and lodging are to be
enumerated, with receipts, on the mileage voucher.

The Board will reimburse teachers for personal property, such as
¢lothing and wearable items (eyeglasses, wristwatch, pens, etc.)
which 1s damaged as a result of an assault on the teacher
provided: :
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1. The teacher files for reimbursement from his or her
insurance carrier, 1f he or she has such coverage. Any
such reimbursement will be deducted from the Board’s
reimbursement.

2. The loss must have cccurred at scheool or in the performance
of school business.

3. The assault must not have been the fault of the teacher.

4. The teacher must file a signed report of the incident with
the principal and the Superintendent within ten (10) days
cof the occurrence or ten (10) days of the return to
teaching duties,

A Jjoint Board-Association Committee will be established to
review the area of damage or loss from vandalism to teachers’
automobiles while on school property.

ARTICLE XTI

INSTRUC UNCIL

The parties agree to establish an Instructional Council. It
shall be the function of this Council to study instructional
material and programs relating to the educational program of the
Middlesex County Vocational Schools and to strive to continue to
improve communications between teachers and administrators.

The Council shall meet no less than two (2) times yearly.

The function of the Council is to recommend, through the
Superintendent, to the Board of Education, points for
consideration in connection with the establishment of policies
and practices pertinent to the purpose of the Council.

Minutes of meetings of the Council shall be maintained,
approved, and a copy furnished each membker of the Council, also
one copy each to the Asscciation and the Board.

Representation in the Council shall be drawn from teachers,
administrators, supervisors and special service personnel from
all schools in the system and from teachers of shop, related and
academic instruction.
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F.

The decisions made by the Instructional Council shall not
infringe on the terms and conditions of this Contract and set

precedence.
ARTICLE XII
TEACHER FEVAIUATION
1. All monitoring or observation of the work performance of a

teacher shall be conducted openly and with full knowledge
of the teacher.

Teachers shall be evaluated only by persons certified by
the New Jersey State Board of Examiners to supervise
instruction.

Non-tenure teachers shall be evaluated by their immediate
supervisor at least three (3) times in each school year, to
be followed in each instance by a written evaluation report
and by a conference bhetween the teacher and his or her
immediate supervisor for the purpose of improving instruc-
tion.

A teacher shall be given a copy of any class visit or
evaluation report prepared by his or her evaluators prior
to any conference to discuss it. No such report shall be
submitted to the central office or placed in the teacher’s
personnel file without prior conference with the teacher.
Teachers shall be required to sign only the completed
evaluation and may respond in writing to the evaluation, if
so desired.

Written evaluation shall include appropriate comments on
strengths and weaknesses where applicable, with suggestions
for improving weaknesses. The reports shall be issued in
the name of the immediate supervisor and addressed to the
teacher.

A teacher shall have the right upon request to review the
contents of his/her personnel file, except that confi-
dential records such as personal references, academic
credentials and other similar documents shall not be open
for review.

No material derogatory te a teacher’s conduct, service,
character or personality shall be placed in his/her
personnel file unless the teacher has had an copportunity to
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review the material. The teacher shall acknowledge that
he/she has had the opportunity to review such material by
affixing his/her signature to the copy to be filed with the
express understanding that such signature in no way indi-
cates agreement with the contents therecf. The teacher
shall also have the right to submit a written answer to
such material and his/her answer shall be reviewed by the
Superintendent or his designee and attached teo the file

copy .

3. Final evaluation of a teacher upon termination of his/her
employment shall be concluded prior to severance and no
evaluation documents and/or other material shall be placed
in the personnel file of such teacher after severance,

4. If the teacher takes exception to the accuracy or fairness
of the evaluation the teacher may discuss such matters with
the evaluator. If a satisfactory settlement cannhot be
arrived at, a grievance may be filed at Level Two of the
grievance procedure within five (5) days of the discussion
of the evaluation. The Superintendent’s decision shall be
final and non~reviewable.

ARTICIE XTIL
REPRESENTATION FEE

Any employee who is not a member of the Association shall pay a
representation fee in lieu of dues for services rendered by the
Association. Such representation fee shall be paid and admini-
stered pursuant to the requirements of New Jersey law. The
Association represents and agrees that membership in the
Association is available to all employees on an equal basis and
the Association has established and maintains a demand and
return system which complies with the requirements of law. The
payroll deductions for such representation fees shall be made
pursuant to the procedure applicable in the District to salary
deductions. The Association agrees to indemnify and safe the
Board harmless from any damages which may be incurred by the
Board as the result of claims made by any teacher relating to
this Paragraph and any payroll deductions made hereunder,
provided that the Board gives the Assocjiation timely notice in
writing of any claim, demand, suit or other form of liability in
regard to which it will seek to implement this Paragraph.
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ARTICLE XIV

ov ONS

Professional staff members who are employed teo work in the
Curriculum Laboratory at Rutgers University during the summer
shall receive compensation less deductions required by law equal
to the grant provided to the Board by the Vocational Division,
State Department of Education, for such purpose. Upon presen-—
tation by the teacher to the Board of a certificate of
acceptance of the curriculum manuscript or that satisfactory
progress has been made on a multi-year project, signed by the
Director of the Curriculum Laboratory, the difference between
the State grant and the teacher’s monthly rate of pay will be
paid to the teacher. The certificate must be presented to the
Board by June 1 of the school year in which the project
assignment was made, in default of which the employee shall not
be entitled to claim or receive the differences in wages
provided by this Paragraph.

The Board and the Association agree that there shall be no
discrimination in employment based on race, c¢reed, color,
religion, sex, national origin or marital status.

The Board will advise any teacher in writing if his or her
subject area assignment has been changed from the preceding
school year, at least one (1) month befeore the subsequent
school year. The failure of the Board to give such notification
shall not constitute a violation of the contract if the failure
is due to an emergency situation, such as incapacity or death of
a teacher or administrator, or from changes in circumstances
unknown to the Board at the time that notice should have been
given, which subsegquently made the change imperative.

Teachers will be advised of all written or oral complaints that
are reduced to writing and placed in his/her personnel folder.
In such cases, the teacher shall initial the complaint and shall
have the right to submit a written answer which shall be placed
in his/her personnel folder. Only written comments and
complaints that are placed in the teacher’s personnel folder
will be considered (with other normal criteria) for evaluation
purposes.

Before the Board makes a final decision as to the reduction of
personnel covered by this Agreement, the Board shall provide an
opportunity for the Association to present relevant information
on the subject to the Board or a designated representative.

Copies of this Agreement shall be duplicated at Board expense
within a reasonable time after the Agreement is signed and
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copies made available to each teacher presently employed,
hereafter employed, or offered employment.

G. Normal schedules for faculty meetings will be for two (2)
meetings per month which will be scheduled to end no later than
4:30 p.m. Notice of such meetings will be given two (2) school
days in advance. In case of emergency, the quantity, notice and
duration may be changed.

ARTICLE XV
DU G MENT
A. This Agreement shall be effective as of July 1, 1987 and shall
continue in effect through June 30, 1990.
B. This Agreement shall remain in full force and effect until a

successor Agreement is negotiated.

C. IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective Presidents, attested by
their respective Secretaries, and their Corporate Seals to be placed

hereon, on this 10th day of December , 1987.
MIDDLESEX COUNTY VOCATIONAL BOARD OF EDUCATION OF THE
EDUCATION ASSOCIATICN VOCATIONAL SCHOOLS IN THE COUNTY

OF MIDDLESEX

= By /Gl_} dan /? c*aoﬂf/f_

By _
President President
ATTEST ATTEST;
Jicton Joct AL Yr Linted,
Lharen ] lese,d a"’V?' m/
- /". Secretary Secretary

33



—_

L= T BT - Y B L

SCHED B

SCHED C

SCHED b

APPENDIX A1

1987-88 TEACHER SALARY SCHEDULES

SCHED E

SCHED F

SCHED G

SCHED #

1. SHOP TEACHER
CERT.; NO
DEGREE

2a.REL .SUBJECTS
TEACHER WITH
SHOP CERT.;

NQ DEGREE

b.REL .SUBJECTS
TEACHER CERT.;
BACHELOR DEGREE

3.ACADEMIC TEACHER

CERT.; BACHELOR
DEGREE

1.3HOP TEACHER
CERT.; PLUS
30 CREDITS

2a.REL .SUBJECTS
TEACHER WITH
SHOP CERT.:
PLUS 30 CREDITS

b.REL.SUBJECTS
TEACHER CERT.;

BACHELOR DEGREE
PLUS 30 CREDITS

3.ACADEMIC TEACHER

CERT. ; BACHELOR
DEGREE PLUS
30 CREDITS

20,376
21,2746
22,076
22,976
23,976
25,616
29,216
38,016

1.SHOP TEACHER
CERT.; BACHELOR
DEGREE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
BACHELOR DEGREE

b.REL.SUBJECTS
TEACHER CERT.;
MASTER’S DEGREE

1.GHOP TEACHER
CERT.;BACHELOR
DEGREE PLUS
30 CREDITS

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
BACHELOR DEGREE
PLUS 30 CREDITS

3J.ACADEMIC TEACHER 3.NOME

CERT.;MASTER'S
DEGREE

19,307
19,812
21,007
21,907
22,707
23,407
24,607
26,247
29,847
33,647

19,941
20,441
21,641
22,541
23,341
24,241
25,241
26,881
30,481
39,281

1.SHOP TEACHER
CERT.;MASTER’S
DEGREE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
MASTER’S DEGREE

b.REL.SUBJECTS
CERT.;MASTER'S
DEGREE PLUS

30 CREDITS

3_ACADEMIC TEACHER

CERT.;MASTER'S
DEGREE PLUS
30 CREDITS

20,572
21,072
22,272
23,172
23,972
24,872
25,872
27,512
31,112
39,912

1.NONE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
DOCTOR'S DEGREE

b.REL.SUBJECTS
TEACHER CERT.;
DOCTOR'S DEGREE

1.SHOP TEACHER
CERT.;
DGCTOR' S
DEGREE

2a.NOKE

b. NONE

3.ACADEMIC TEACHER 3.NONE

CERT.;DOCTOR’S
DEGREE

21,204
21,704
22,904
23,804
24,604
25,504
26,504
28,144
31,744
50,544

1986-87
STEP

21,807
22,307
23,507
24,407
25,207
26,107
27,107
28,747
32,367
41,947
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88-89
STEP
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SCHED B

SCHED C

SCHED D

APPERDIX A2

1988-8% TEACHER SALARY SCHEDULES

SCHED E

SCHED F

SCHED G

SCHED H

1. SHOP TEACHER
CERT.; NO
DEGREE

Za.REL ,SUBJECTS
TEACHER WITH
SHOP CERT.;

NQ DEGREE

b, REL.SUBJECTS
TEACHER CERT.;
BACHELCR DEGREE

3.ACADEMIC TEACHER

CERT.; BACHELOR
DEGREE

19,343
19,900
20,748
21,948
22,848
23,848
26,883
19,883
19,433

1.SHOP TEACKER
CERT.; PLUS
30 CREDITS

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
PLUS 30 CREDITS

b.REL.SUBJECTS
TEACHER CERT.;

BACHELOR DEGREE
PLUS 30 CREDITS

3.ACADEMIC TEACHER

CERT. ;BACHELOR
DEGREE PLUS
30 CREDITS

1.SHOP TEACHER
CERT.; BACHELOR
DEGREE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
BACHELOR DEGREE

b.REL.SUBJECTS
TEACHER CERT.;
MASTER’S DEGREE

1.5HOP TEACHER
CERT.;BACHELOR
OEGREE PLUS
3Q CREDITS

2a.REL,SUBJECTS
TEACHER WITH
SHOP CERT.;
BACHELOR DEGREE
PLUS 30 CREDITS

J.ACADEMIC TEACHER 3.NONE

CERT.;MASTER’S
DEGREE

20,946
21,446
22,546
23,846
24,746
25,746
28,781
32,781
41,331

1.5HOP TEACHER
CERT. :MASTER'S
DEGREE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
MASTER'S DEGREE

b.REL .SUBJECTS
CERT.;MASTER’S
DEGREE PLUS
30 CRECITS

3.ACADEMIC TEACHER

CERT.;MASTER’S
DEGREE PLUS
30 CREDITS

21,577
22,077
23,2717
24,477
25,377
26,377
29,412
33,412
41,962

35

1.NCNE

2a.REL . SUBJECTS
TEACHER WITH
SHOP CERT.;
DOCTOR'S DEGREE

b.REL .SUBJECTS
TEACHER CERT.;
DOCTOR’S DEGREE

1.SHOP TEACHER
CERT.;
DOCTOR' S
DEGREE

2a.NONE

b.NONE

3.ACADEMIC TEACHER 3.NOME

CERT.;DOCTOR'S
DEGREE

1987-88 YEARS OF

STEP EXPERIENCE

22,912 1 1-2
23,412 e 3
24,5612 3 4-8
25,812 & 9
256,712 3 10
27, nMz2 6 T
30,747 4 12 - 13
34,747 8 14
43,297 2 -10 15
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SCHED B

SCHED €

SCHED D

APPENDIX A3

SCHED E

SCHED F

SCHED G

SCHED H

1. SHOP TEACKER
CERT.; KD
DEGREE

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;

NO DEGREE

b.REL.SUBJECTS
TEACHER CERT.;
BACHELOR DEGREE

3.ACADEMIC TEACHER
CERT.; BACHELOR
DEGREE

21,116
21,516
22,183
23,383
24,283
27,233
33,033
36,158
41,433

1.SHOP TEACHER
CERT.; PLUS
30 CREDITS

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
PLUS 30 CREDITS

b.REL. SUBJECTS
TEACHER CERT.;

BACHELOR DEGREE
PLUS 30 CREDITS

3.ACADERIC TEACHER
CERT. ;BACHELOR
DEGREE PLUS

30 CREDITS

24,916
27,866
33,666
365, ™
42,066

42,066

1.SHOP TEACHER
CERT.; BACHELOR
DEGREE

2a.REL .SUBJECTS
TEACKER WITH
SHOP CERT.;
BACHELOR CEGREE

b.REL.SUBJECTS
TEACHER CERT.;
MASTER‘S DEGREE

1.5HOP TEACHER
CERT. ;BACHELOR
DEGREE PLUS
30 CREDITS

2a.REL.SUBJECTS
TEACHER WITH
SHOP CERT.;
BACHELOR DEGREE
PLUS 30 CREDITS

5.ACADEMIC TEACKRER 3.NONE

CERT.;MASTER’S
DEGREE

37,422
42,697

42,697

3 ** This part of raise is effective February 1.

_In the event zalary guides for the school year 1990-9% have not been agreed to by September 1, 1990, the maximum annual

1.SHOP TEACHER
CERT. ;MASTER'S
PEGREE

2a . REL .SUBJECTS
TEACHER WITH
SKOP CERT.;
MASTER’S DEGREE

b.REL .SUBJECTS
CERT.;MASTER’S
DEGREE PLUS

30 CREDITS

3.ACADEMIC TEACHER
CERT.;MASTER'S
DEGREE PLUS

30 CREDITS

1.NONE

2a.REL . SUBJECTS
TEACRER WITH
SHOP CERT.;
DOCTOR'S DEGREE

b.REL .SUBJECTS
TEACHER CERT.;
DOCTOR'S DEGREE

3.ACADEMIC TEACKER
CERT.;DOCTOR’S
DEGREE

1.SHOP TEACHER

CERT.;
DOCTOR'S
DEGREE

2a.NONE

b. NOKE

3.NONE

increment te be paid to eny one individual will be $4,200 until the salary guides for the school year 1990-91 are agreed
upon. At such time, the difference, if any, between the amount paid and the agreed upon increment will be paid retreactively.

19868-89
STEP
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YEARS OF
EXPERIENCE

1-3
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BASKETBALL
SOCCER
BASEBALL
SOFTBALL

BASKETBALL
SOCCER
BASEBALL
SOFTBALL

BASKETBALL
SOCCER
BASEBALL
SOFTBALL
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COACHES SALARIES -

1989-20

VARSITY
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JUNIQOR VARSITY

JUNIOR VARSITY



APPENDIX ncH

———— e ——————

1987-1988 1988-19289 1989-1990
E.B.-PISC. W-PA-NB E.B.-PISC. W-PA-NB E.B.-PISC. W-PA-NB

AUDIO-VISUAL AIDS COORDINATOR 617 353 672 384 736 421

STUDENT COUNCIL ADVISOR 441 353 481 g4 527 421
CLASS ADVISORS:
9TH GRADE 309 264 337 288 369 315
10TH GRADE 309 264 337 288 369 315
11TH GRADE 309 264 337 288 369 315
12TH GRADE 528 398 576 433 631 475
ADULT PRACTICAL NURSES 353 353 g4 3a4 421 421
YEARBOOK ADVISOR 1,546 773 1,685 842 1,845 922
GRADUATION CHAIRMAN 264 264 288 288 315 315
SAFETY COUNCIL CHAIRMAN 528 528 576 576 631 631
CRGANIZED SPORTS ADVISOR 398 398 433 433 475 475
CHEERLEADER ADVISOR 264 264 288 288 315 3156
VICA ADVISOCR 44) 264 481 288 527 315
HOSA ADVISOR 441 264 481 288 527 315
FFA ADVISOR 441 264 481 288 527 315
DECA ADVISOR 441 264 481 288 527 315
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APPENDIX "c"

—— e ———— " —

PAID ASSIGNMENTS

1587~1988 1988-1989 1989-1950
E.B,-PISC. W-PA-NB E.B.-PISC. W-PA-NB E.B.~-PISC. W-PA-NB

— - e e — — —— ——— T ——— T  —— A i ———— — - R A - — v —— -

AUDIO~VISUAL AIDS COORDINATOR 617 53 672 384 736 421
STUDENT COUNCIL ADVISOR 441 353 481 384 527 421
CLASS ADVISORS:

10TH GRADE 303 384 337 258 363 313

12TH GRADE 528 398 376 433 651 475
ADULT PRACTICAL NURSES 353 353 384 384 421 421
YEARBOOK ADVISOR 1,546 773 1,685 842 1,845 922
GRADUATION CHAIRMAN 264 264 288 288 315 315
SAFETY COUNCIL CHATIRMAN . 528 528 576 576 631 631
ORGANIZED SPORTS ADVISOR jss 3gs 433 433 475 475
CHEERLEADER ADVISOR 264 264 288 288 315 315
VICA ADVISOR 431 264 481 288 527 315
HOSA ADVISOR 441 264 481 288 527 315
FFA ADVISOR 441 264 481 288 527 315
DECA ADVISOR 441 264 481 288 527 315
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