AGREEMENT
BETWEEN
BOARD OF EDUCATION OF THE TOWNSHIP OF WEST ORANGE
AND
THE ADMINISTRATORS' ASSOCIATION OF THE
WEST ORANGE PUBLIC SCHOOLS

FOR THE PERIOD 7/1/12 - 6/30/15



THIS AGREEMENT, made as of this 17thday of December, 2012, between the Board of
Educationof the Township of West Orange, in the County of Essex, hereinafter called the
"Board", and theAdministrators' Association of the West Orange Public Schools, hereinafter
called the"Association".

WHEREAS, the Board and the Association have carried on negotiations in order to
implementthe provisions of N.J.S.A. 34:13A-1 et seq. (New Jersey Employer-Employee
Relations Act)and to encourage and increase the effective and harmonious working relationships
between theparties hereto; and

WHEREAS, as a result of said collective negotiations, the parties have reached
certainagreements with respect to a collective negotiations agreement.

NOW, THEREFORE, in consideration of covenants hereinafter contained, it is
mutuallyunderstood and agreed as follows:

ARTICLE]I

RECOGNITION

The Board recognizes the Association as the majority representative in accordance with
N.J.S.A.34:13A-1 etseg for the following positions:

A. (1) Principals; (ii) Assistant Principals; (ii) Directors whose position requires a
principal’s or other appropriate certificate; and (iv) Department Supervisors,
butexcluding the position of Assistant Superintendent. All of the foregoing
included positions are herein collectively referred to as “Certificated Employees”
and individually as a “Certificated Employee.”

B. (1) Director of Buildings and Grounds and (ii) Director of Transportation. Both of
the foregoing are herein collectively referred to as “Non-certificated Employees”
and individually as a “Non-certificated Employee.” The Certificated Employees
and Non-certificated Employees are jointly referred to herein as “employees” and
individually as an “employee.”

C. For purposes of this Agreement, the term “Central Office Director” shall mean the
Director of Special Services, the Director of Staff Development and Technology,
and the Director of Personneland the term “School Based Director” shall mean a
Director who is a Certificated Employee and is not a Central Office Director.
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ARTICIE I

WORK YEAR

The work year for all Certificated Employees other than Central Office Directors
and Department Supervisors shall be what is commonly refetred to as a “12-
month contract," which shall be defined as follows:

1.

Between September ! and June 30, the employment calendar shail
coincide with the regular school calendar (the “School Calendar™), except
that the time between September 1 and the opening day of schoel, and the
time between the closing day of school and June 30 shall be considered as
required days of employment.

In addition, the weeks between July 1 and September 1 shall be considered
as required weeks of employment.

The work year for "12-month employees' set forth above is subject to the
provisions for vacations set forth in this Agreement.

The work year for all Central Office Directors shall be as set forth in A. above

except that they shall work the Central Office Calendar (hereinafier defined in D
below)

The work year for all Department Supervisors (K-12, K-5, K-8, 9-12 and 6-12)
shall be what is commonly referred to as a “10 month contract,” which shall be
defined as follows:

1.

Between September 1 and June 30, the employment calendar shall be the
School Calendar, except that the time between September 1 and the
opening day of school, and the time between the closing day of school and
June 30 shall be considered as required days of employment.

In addition, Department Supervisors will wotk an additional ten days
during the months of July and August. Seven of these ten days will be at
the discretion of the Superintendent and the three remaining days, which
are mandatory, will be the three work days just prior to September 1.

In the event that a Department Supervisor is required to perform any
summer work during a period of time that exceeds that supervisor's
requisite number of summer work days, such supervisor will be
compensated at a rate of $500 per day for a maximum of time not to
exceed three (3) days. The exact number of such days will be determined
by and granted with the approval of the Superintendent.



" This process will be facilitated through the document cited in Appendix D.

D.

All Non-certificated Employees shall work the central office calendar (the
“Central Office Calendar”), which shall be defined as a 12 month calendar for the
central office subject to the holidays as established each year by the Board and the
vacations set forth in this Agreement.

It is recognized that emergeﬁcy situations may arise wherein the presence of the
Certificated Employees may be necessary, in which event they will respond.

ARTICLE IIT

VACATIONS

All Certificated Employees covered by this Agreement, who are "12-
month employees”, and who have completed one year of service, shall
receive a vacation of twenty-two (22) working days, accumulated at the
rate of two (2) days per month worked. Vacation shall be taken the
twenty-two (22) working days prior to the ten (10) working days before
September 1St. An employee may also take part of his or her twenty-two
(22) vacation days at other times during the work year, if the approval of
the Superintendent is first obtained.

In the event that a Certificated Employee is required to work by the Board
or the Superintendent during the part of the summer when vacations would
normally be taken, in order to cooperate with the Superintendent in
fulfilling the needs of the school system, and is therefore prevented from
taking vacation, be or she shall, as determined by the Board, be paid in
lieu of the vacation or paid in part for the vacation and permitted to
accumulate the portion of his or her vacation for which he or she is not
paid.

Each Certificated Member of the Association employed on a twelve-
month basis shall, upon leaving the district, be permitted to exchange ten
accrued/unused vacation days for-a current per diem compensation. These
days shall be considered in addition fo and apart from the vacation days
due to the member for the year of departure. Therefore, the maximum
number of days for which a Certificated Employee shall be paid is twenty-
two (22) earned vacation days from July 1- June 30th of the year prior to

the date of departure plus 10 accrued/unused vacation days from previous
years.

All Non-certificated Employees covered by this Agreement shall be eligible for
vacations according to the following conditions:
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1. Request for eamned vacation time must be made to the employee’s
supervisor in advance of the vacation through the AESOP (or amy
successor) system. The supervisor of the employee must approve the
proposed vacation by appropriate entry onfto the AESOP (or any
successor) system.

2, .In addition to school vacations and holidays designated by the Board of
Education, all Non-cettificated Employees who have worked at least four
(4) months shall be entitled to two (2) days earned vacation for each
month worked during the school year, not exceeding twenty- two (22)
days in any one year. The vacation period shall run from the followmg
July 1 1o June 30.

3. In the event that a Non-certificated Employee shall not use all vacation

days in a single school year, up to seven (7) unused days may be carried
over info the following school year as either sick days or vacation days, at
the option of the employee. In the event that a Non-certificated Employee
shall have unused vacation days and shall fail to make a selection as to
how those days should be carried over, they shall be carried over as sick
days.

ARTICLE IV
REASSIGNMENT AND ADDITIONAL ASSIGNMENTS

The Board recognizes that the employees have a valid interest in the positions to
which they are assigned. The Board agrees that in the event of a proposed
reassignment, the employee shall be consulted with respect thereto as soon as
possible and prior to formal Board action on the reassignment. The Association

recognizes that the reassignment of employees is the exclusive prerogatwe of the
Board.

Whenever an Assistant Principal, Director or Department Supervisor replaces, in
an acting capacity, a Principal who has retired, resigned, or is ill, and performs
such duties in addition to his or her regular administrative duties, he/she shall be
paid, in addition to his’her regular compensation, a monthly stipend of $1,000
after having worked 20 days in the position of acting Principal, as compensauon
for the added responsibilities.

It is understood that while Department Supervisors supervise different grade
levels @.e., K-12, K-35, K-8, 6-8 and 9-12), all are on the same salary guide. The
Board shall have the right to reassign Department Supervisors to different grade
levels without payment of any additional compensation therefor. For example, a
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K-5 superviso{' could be reassigned as a K-12 supervisor and such supervisor shall
have no claim for additional compensation by reason of any additional
responsibilities as a result thereof.

ARTICIEV

DUTIES

The members of the Association agree to perform their duties in accordance with the

Agreement, the rules, regulations, policies and by-laws of the Board, the Statc Board of
Education and the statutes pertinent thereto.

ARTICLE VI

NEGOTIATIONS

The parties agree that all negotiable items raised by the parties have been discussed

during the negotiations leading to this Agreement, and therefore agree that the negotiations will
not be reopened on any item, whether contained herein or not, during the life of this Agreement,
unless by mutual consent.

ARTICLE VII

INSURANCE

The Board shall provide insurance protection as specified in Appendix "C" hereto.

ARTICLE VIII

TUITION AID/PROFESSIONATL DEVELOPMENT

The Board and the Association recognize that continued professional growth isa
joint responsibility of the employee and the West Otange School System.

To that end, subject to the fotal tuition allocation limitation set forth in Appendix
“A” the Board agrees, for the term of this Contract, to reimburse employees
covered by this Agreement for graduate tuition up to that amount charged per
credit by the state universities of New Jersey for credits taken at any such state
college ot, for credits taken at accredited recognized educational institutions other
than a state university, shall reimburse the employee’s tuition up to in the in-state
part time graduate student rate charged per credit by Montclair State University
for approved course credits completed with a maximum of fifteen (15) course
credits taken in any one year (July 1-June 30), in accordance with the Tuition Aid
Plan, which is attached hereto as Appendix "A".



If the Board of Education directs an Association member to participate in a
specific program of professional development, the Board shall pay full tuition,
registration and related costs.

ARTICLE IX
SALARIES

The salary guide of all Certificated Employees covered by this agreement is set
forth in Schedule "A" attached hereto. With the exception of the salary guides for
Department Supervisors, all salary guides specify salaries for 12 month
employees based upon the School Calendar. The guides for Department
Supervisors specify salaries for a 10-month work year plus the additional 10 days
specified in-Article ILB based upon the School Calendar. All Ceniral Office
Directors shall be paid the appropriate salary set forth on the Directors Salary
Guide plus 2.7% thereof to compensate them for the additional days worked
under the Central Office Calendar.

Increments may be withheld by the Board pursuant to N.J.S. 18A.

Initial salary guide placement of newly appointed Certificated Employees shall be
at such point as may be agreed upon by the employee and the Board.

There shall be no salary guides for Non-certificated Employees. The initial salary
of a newly appointed Non-certificated Employee shall be as agreed upon by such
employee and the Board. Effective as of the 1% day of July commencing after the
initial date of such employment and continuing thereafter during the term of this
Agreement, such employee’s salary shall be advanced by 2.75% each year. With
respect to all currently employed Non-certificated Employees covered by this
Agreement, their salary through Jane 30, 2013 shall be as established by the
Board. Commencing July 1, 2013 and continuing thereafier during the term of
this Agreement, their salaries shall be advanced by 2.75% for each year.

A Certificated Employee shall be placed upon the longevity guide set forth in
Section G upon the first to occur of (a) completion of nine (9) years of service as
an administrator in the West Orange School District or {b) completion of fourteen
(14) years of combined service in the West Orange School District as both a
teacher and administrator. Upon satisfying the foregoing criteria, the Certificated
Employee shall be placed on the appropriate step on the guide based npon his
cumulative service to the West Orange School District, pro-rated from the
relevant service completion anniversary date. '

A Non-certificated Bmployee shall be placed upon the longevity guide set forth in
Section G upon the completion of fourteen (14) years of service in the West



Orange School District at the level entitled “Completion of 14-18 years of
service”, pro-rated from the relevant service completion anniversary date.

G. Longevity Guides

FOR THE 2012-2013 SCHOOL YEAR:

Completion of 9-13 years of service.vvoricerrirecrceerreaninres $ 6,035.70
Completion of 14-18 years of service... ’ $ 7,377.10
Completion of 19-23 years of service... $ 8,717.30
Completion of 24-28 years of service... $ 10,058.69
Completion of 29 years of service and over... $ 11,401.69
FOR THE 2013-2014 SCHOOL YEAR:

Completion of 9-13 years of ServiCe...c.veeerrereoracnrsersasiranccrosn $ 6,216.77
Completion of 14-18 years of service... $ 7,598.41
Completion of 19-23 years of service... $ 8,979.82
Completion of 24-28 years of service... $ 10,360.45
Completion of 29 years of service and over.. $ 11,743.32
FOR THE 2014-2015 SCHOOL YEAR:

Completion of 9-13 years of serviee......... coerene Ceresrrainssaenrsnnne $ 6,403.27
Completion of 14-18 years of service $ 7,826.36
Completion of 19-23 years of service $9,248.19
Completion of 24-28 years of service $ 10,671.29
Completion of 29 years of service and over. $ 12,095.62

H. Administrators supervising summer schools, as currently constituted, will receive
$1000 compensation for the services that they render in this capacity

L Those Certificated Employees who are entitled to additional compensation in
accordance with that certain Settlement Agreement and Release in the matter
entitled “West Orange Board of Education v. West Orange Administrators
Association” before the Public Employees Relations Commission, Docket No.
CO-2011-110, shall receive the additional compensation in the amounts and on
the terms set forth in said agreement.



ARTICLEX
SELECTION OF PERSONNEL

The Board recognizes that Principals, Directors and Supervisors have a valid
interest in the personnel selected and assigned to work under their supervision.
The Board agrees that, in the processing of proposed candidates for positions to
work under said Administrators, such proposed candidates will be interviewed by
said Administrators, who shall make written recommendations or evaluations for
consideration by the Board; however, the Association recognizes that the
selection and assignment of personnel is the exclusive prerogative of the Board.

Building administrators will have direct input into the hiring, transferring and
gvaluation of custodial staff,
ARTICLE X1

SABBATICAL LEAVE

A sabbatical leave shall be granted to a Ceitificated Employee covered by this Agreement
by the Board for study, for travel, or for other reasons of value to the school system, subject to

the following conditions:

A, If there are sufficient qualified applicants, sabbatical leaves shall be granted to
one (1) employee covered by this Agreement at any one time.

B.  Requests for sabbatical leave must be received by the Superintendent in writing
no later than December 1, and action must be taken on all such requests no later
than February 1 of the school year preceding the school year for which the
sabbatical leave is requested.

C. The plan is as follows:

One (1) year's leave at 80% after seven (7) years of service to the District.

D. Upon return from sabbatical leave, an Administrator shall be placed on the salary
schedule at the level which he or she would have achieved had he or she temained
actively employed in the system during the period of his or her absence.

E. The Board's present policy regarding sabbatical leaves remains in full force and

effect except as herein above modified.



ARTICLE XTI

FINANCTAL TERMS OF THIS AGREEMENT

The Association acknowledges the right of the Board to alter and amend its rules
concerning the operation of the schools, based upon educational needs. The Board agrees,
however, that it will not alter the basic financial terms of this contract, specifically:

| A. Salaries for the work year
Sick Days
Personal Days

Emergency Leave

Vacations

WM U A W

Insurance Protection (except as permitted under Appendix “C”); and
G. Tuition Aid Plan;
during the terms of this Agreement without making appropriate adjustments as to these basic
financial terms, with the employees covered by this Agreement.
ARTICLE X111
EMPLOYEE ABSENCES
Employees shall be granted absence from employment as presently established by the
By-laws, and Policies of the West Orange Board of Education, which is attached hereto as
Appendix "B" (for reference).
ARTICLE XTIV
GRIEVANCE PROCEDURE
A, STATEMENT OF PURPOSE
1.  The primary purpose of this procedure is to secure prompily and at the
lowest possible level possible, equitable solutions of claims of the

aggrieved person. Both parties agree that these proceedings shall be kept
as confidential so far as practicable at each level of this procedure.



It is recognized that all complaints and grievances will be processed in
good faith by both parties. Since it is important that grievances be
processed as rapidly as possible, every effort shall be made to expedite the
process. '

DEFINITIONS

1.

2.

A "complaint” is an expression of dissatisfaction in an unwritten form.

A "grievance" is an alleged violation of the application meaning or
interpretation of any provisions of this Agreement.

The term "gdévance" and the procedure relaﬁve thereto shall not be
deemed applicable in the following instances:

()  The failure or refusal of the Board to renew a contract of a non-
tenure employee;

(b) In matters where a method of review is prescribed by any rule,
regulation or by-laws of the State Commissioner of Education or
the State Board of Education;

()  Inmatters where the Board is without authority to act;

(d)  Inmatters involving the sole and unlimited discretion of the Board;

(¢) In matters where the discretion of the Board may not be unlimited
but, where, after the exercise of such discretion, a further review of
the Board's action is available to employees under provisions of
State Law,

The term "Superintendent” shall mean the Superintendent of Schools or
his/her designee.

The term "employees” includes all individuals who are represented by the
Administrators' Association of the West Orange Public Schools, including
both Certificated Employees and Non-certificated Employees.

The term "person” means an aggrieved employée within the Negotiaiing
Unit. The term "Board” means the Board of Education.

The term "days" shall mean school days.

There shall be a "grievance committee” made up of representatives of the
Association.
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C. GRIEVANCE PROCEDURE

In the presentation of a grievance, the aggrieved may represent himself/herself, or
be represented by the Association. In the event the aggrieved chooses to represent
himself/herself, the Association shall be a third party to the grievance procedures, and shall
be notified of all hearings and may present its position as to the grievance involved.

L

A complaint shall be first discussed orally with the complainant's
immediate superior as outlined in the Board's Table of Organization.

Should a complainant not be satisfied with the result of oral discussion of
the complaint, he or she may then file the grievance in writing, with
his/her immediate superior within thirty (30) calendar days of the event
that is being grieved, with a copy of said grievance to the Association,
specifying:

(a) A statement of the grievance.
(b)  The results of the previous discussion.

(c)  The basis, as set forth in B.2., his/her dissatisfaction with the
determination. The immediate supervisor shall respond in writing
within thirty (30) calendar days of the event that is being grieved.

In the event that a grievance is not resolved to the satisfaction of the
aggrieved, the aggrieved may, within ten (10) days of the determination of
the immediate supervisor, submit histher grievance, in writing, to the
Superintendent. The Superintendent shall hold a hearing, within forty-five
(45) calendar days of receipt of the grievance, at which time the aggrieved
person, the Association or its representative, and such other persons as the
Superintendent or the Association may require, shall have an opportunity
to be heard.

Within ten (10) days after said hearing, the Superintendent shall, in
writing, advise the aggrieved and the Association of his/her determination,
and shall forward a copy of said determination to the immediate superior
of the aggrieved employee.

In the event of the failure of the Superintendent to act in accordance with
the provisions of Paragraphs C.3. and C.4. or if his/her detenmination is
deemed unsatisfactory by the aggrieved person, the aggrieved person,
within five (5) days of the time of failure of the Superintendent to act, or
within five (5) days of the determination by him/her, may appeal to the
Board of Education.
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10.

Where the appeal is taken to the Board, there shall be submiited by the
applicant a written statement containing the information set forth in B.2.
and C3. and C4., and a further statement in writing, setting forth the
appellant's basis for dissatisfaction with the Superintendent's
determination. A copy of said statement shall be furnished to the
Superintendent and the other party in interest.

The Board shall make a determination within ten (10) days from the

hearing and shall, in writing, notify the employee, his/her representative
(if there be one) and the Superintendent of its determination. The time
period may be extended by mutual agreement of the parties.

No gtievance shall be considered unless the same has been filed within
thirty (30) days of its occurrence as provided in section C.2 above

In the event the Association is dissatisfied with the determination of the
Board, it shall have the right to request binding arbitration.

The Board and the Association shall mutually agree upon an atbitrator
chosen from a panel of (7) names supplied by the Public Employment
Relations Commission, The arbitrator chosen, shall, insofar as poss:ble
have had experience in the field of education and experience in the
settlement of disputes in the area of public employment. The Board and
the Association shall alternately strike off one name, and in succeeding
grievance cases, the parties shall alternate which one shall strike the first
name on the panel. The cost of the arbitrator shall be bome equally by the
Board and the Association. Arbitration shall apply only to matters which
can be processed through the grievance procedure hetein and not to
salaries to new terms for any succeeding Agreement,

The power and authority of the arbitrator shall be limited to the construction and
interpretation of this Agreement as applied to the subject of the particular grievance
involved. He/she shall have no authority or power to add to, delete, disregard or modify
any of the provisions of this Agreement. The decision of the arbitrator, within the
authority herein prescribed, shall be final and binding upon the parties.

ARTICLE XV
MANAGEMENT TEAM

The Board recognizes the role of Certificated Employees, the Director of

Buildings and Grounds and the Director of Transportation as members of the
management team and agrees to receive and consider their concerns and

suggestions with respect to contract negotiations with all employee groups whom
such Administrators supervise and whose contracts they must enforce. This will
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be accomplished by means of a Management Team, which will confer with the
Board's Negotiating Team at appropriate times in the negotiations process.

The Superintendent of Schools agrees to meet with the Executive Board of the

Association for the purpose of discussing topics of mutual interest. Meetings shall
be scheduled at times and places that are agreeable to both parties.

ARTICLE XVI

RETIREMENT COMPENSATION

Upon retitement from a State administered system, after twenty (20) years of
service with the District or upon leaving the District after twenty-five (25) years
of service with the District, each Certificated Employee who has accumulated at
least fifty (50) sick leave days, during and from service in the District, shall be
entitled to receive compensation of $125 for each unused sick day to the
maximum compensation of $25,000 or the maximum amount permitted under
law, whichever is less.

Upon retirement from a State administered retirement system, after twenty (20)
years of service with the District, or upon leaving the District after twenty-five
(25) years of service with the District, each Non-certificated Employee who has
accumulated at least fifty (50) sick leave days, during and from service in the
District, shall be entitled to receive compensation of $114 for each unused sick
day to the maximum compensation of $17,200 or the maximum amount permitted
by law, whichever is less.

Notice of intention fo claim the benefits provided herein must be made in writing
to the Board on or before November 30th prior to the school year on which the
retirement or leaving the District becomes effective. The benefit shall be paid to
the Estate of an employee who has given notice of intent to retire and to claim the
benefit but who dies before his or her refirement becomes effective. In the event
an employee fails to give notice by November 30th for the reason that he or she
has not at that time determined to retire, but subsequently due fo some unforeseen
reason such employee is compelled to retire, the employes shall give notice of the
condition causing retirement as soon as possible. In the event such employee
demonstrates valid reason to waive the November 30th notice date, he or she will
receive the benefit provided for. In the event of late notice of retirement without
valid reason, or late notice of leaving the District, payment of the benefit will be
deferred to the school year following the retirement date, unless such late notice is
waived by the Board.

The benefit shall be paid to the estate of an employee who has met the service
requitements for the benefit if that employee dies (1) before retirement or (2) after
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retirement but before receipt of the benefit, irrespective of whether the employee
filed a notice of intention to claim the benefit. In the event the benefit shall
become payable to the estate of the employee, the estate must provide the Board
with written notice of its claim fo the benefit within (1) year of the death of the

employee who eamed the benefit, or the estate's right fo claim the benefit shall be
extinguished.

ARTICLE XVI{

FUTURE NEGOTIATIONS

At any time after October 1, 2014 and upon thirty (30) days' notice given to either side,
the parties hereto shall commence negotiations for a new Agreement for the next ensuing school
year, or any additional periods that the parties may agree upon, provided that the Association
shall prove continued majority representation of those employees in the appropriate unit under
procedures approved by the Association and within N.J.S.A. 34:13 A-1 et seq.

ARTICLE XVIII
MISCELLANEQUS

A. The fixed monthly automobile allowance for the High School Principal, and all
Supervisors and, as determined by the Board, all other employees who are
required to use a personal antomobile in the performance of supervisory duties
shall be $75.00 per month. All other employees entitled to reimbursement other
than at such fixed monthly rate shall be reimbursed for such travel at the
prevailing L.R.S. approved rate, unless prohibited by state law. If prohibited by
state law, the rate shall be the maximum allowable under state law, but shall not
exceed the state approved rate.

B. The shared cost of printing the contract by a professional printer shall be pro-rated
by the number of copies requested by each party. The finalized Agreement shall
be distributed to both parties within thirty (30) days after execution of the
Agreement.

C. The Board agrees to compensate Administrators for instruction for all in-service
courses and new teacher orientation courses. Courses for which compensation
will be paid will be designated by the Superintendent of Schools. A written
document or comtract, signed by the Superiniendent of Schools and the
Administrator(s) will serve as an agreement for which course will be
compensated. It is understood that absent any such agreement, Administrators will
continue to conduct staff development activities consistent with their
responsibilities, The hourly rate will be $100 during the term of this agreement,
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If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law then such provision
or application shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or .applications shall continue in full
force and effect.

Any individual contract between the Board and an individual employee,
heretofore or hereafter executed, shall be subject to and consistent with the terms
and conditions of this Agreement. If any individual contract contains any
language inconsistent with this Agreement, this Agreement, during its duration,
shall be controlling.

Wherever any notice is required to be given by either of the parties of this
Agreement to the other, pursuant to the provisions of this Agreement, either party
may do so at the following addresses:

1. If by Association, to Board at 179 Eagle Rock Avenne
West Orange, NJ 07052
2. If by Board, to Association at 289 Main Street
West Orange, NJ 07052
ADMINISTRATORS' ASSOCIATION OF BOARD OF EDUCATION OF THE
THE WEST ORANGE PUBLIC SCHOOLS TOWNSHIP OF WEST ORANGE IN
THE COUNTY OF ESSEX
By: By:
Marie DeMaio, President Lauta Lab, President
Attest: Aftest:

Merk A. Kenney, Secretary



APPENDIX "A"

TUITION REFUND PLAN

1. The West Orange Board of Education will pay for approved graduate work under
any of the following conditions:

a.

If the course or subject is part of an employee development program
worked out between the employee and the Superintendent of Schools.

If the subject or course is directly related to the employee's function as an
educator in the school system.

If the subject or course is part of a degree program which is directly
related to the employee's function in the school system.

2. This tuition refund policy is applicable to contracted full-time emplayees who are
not on sabbatical or any other extended leave.

3. Course Approval:

a.

To insure that a proposed course will be approved for refund, the
employee must submit an application for Tuition Aid to the
Superintendent of Schools and receive approval of the course(s) prior to
the first class meeting.

The course or subject must be conducted under the auspices of a
recognized educational institution accredited by the New Jersey State
Department of Education for the granting of advanced degrees.

Cortrespondence courses shall be approved.

4.  Tuition Refund:

a.

Subject fo the total tuition allocation limitation set forth in Section 4(b)
below, the Board of Education shall refund the employee's tuition up to
the amount charged per credit by the state universities of New Jersey for
credits taken at any such state college or, for credits taken at accredited
recognized educational institutions other than a state university, shall
reimburse the employee’s tuition up to in the in-state part time graduate
student rate charged per credit by Montclair State University for approved
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course credits completed with a maximum of fifteen (15) course credits
taken in any one year (July 1-June 30) provided:

¢y

@)

€)

“)

)

The employee is actively employed by the Board at the time he/she
tegisters for the course.

The employee has completed the course or subject, has received
credit therefore, and has had the educational institutional forward
an official transcript to the Superintendent.

The employee completes the school year in which the application
was approved and continues in the employ of the District for the
following school year. Each year following the September meeting
of the Board of Education, reimbursement shall be made for course
work taken during the previous year (July - June 30).

If an employee is eligible to receive govemmental or any other
assistance for any course or subject which meets the requirements
specified above, such an employee would be entitled to receive the
difference, if any, between such assistance and the reimbursement
allowed hereunder.

The costs of any fees, books, transportation, efc., are nof eligible
for reimbursement.

The Board shall pay no more than $25,000 per school year towards tuition
reimbursement to employees pursuant to Section 4(a) above. In the event
that the total tuition reimbursement requests exceed $25,000, then the
tuition reimbursement shall be prorated amongst all applicants based upon
the total tuition reimbursement requests.
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APPENDIX "B"

ABSENCE OF EMPLOYEES
Sick Leaye for Personal Iliness

All twelve-month employees shall be allowed twelve (12) days absence annually
with full salary for sickness in person or quarantine. All employees shall receive
credit for their accumulated days of sick leave. Thereafter, all unused sick leave
shall be added to the accumulated total. Full salary shall be paid for absence due
to sickness until such accumnulated leave is exhausted. Thereafter, full salary shall
be deducted in accordance with the method of calculating the daily rate. Ten-
month employees will be allowed ten (10) days absence annually with full pay for
sickness or quarantine.

Extended Sick Leave

In the event of a prolonged or catastrophic illness which results in the employees'
absence exceeding his or her accrued sick leave, the Board will review the case
and give consideration to extending salary payments. The Board will have the
sole discretion to act in each case.

Supplementary Sick Leave

Full-time employees shall be credited with five (5) days supplementary sick leave
allowance for each year of service with unused sick days to be accumnlated, Full-
time employees, who have exhausted their regular sick leave, may utilize the
accumulated supplementary sick leave to the extent necessary to provide total
compensation of three (3) days a month.

Credit for Unused Accumulated Sick Leave from Other School Districts in the
Same State

Credit for unused accumulated sick leave days from another school district in the
State of New Jetsey shall be granted by the board consistent with New Jersey
Statutes (currently a maximum of 60 days). The employee must present a
certificate from the prior district, listing the unused sick days. This request must
be presented within the first year of employment. ‘

Leave of Absence Due to Personal [liness

Employees may request in writing a leave of absence due to illness or health
reasons. Such arequest shalt be made to the Superintendent of Schools who shall
transmit the request for Board of Education action, The Board of Education
reserves the right o grant special extension of such leave in individual cases
which, in its judgment, are deserving of such.
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6. Compensable Absence:

Whenever any employee is absent from his post of duty as a result of a personal
injury caused by an accident arising out of and in the course of his employment,
the Board of Education shall pay to such employee the full salary of wages for the
period of such absence charged to the annual sick Ieave or the accumulated sick
leave provided in N.J.S.A. 18A:30-2 and 18A:30-3. Salary or wage payments
provided in this section shall be made for absence during the waiting period and
during the period the employee received or was eligible to receive a temporary
disability benefit under Chapter 15 of Title 34 of the Revised Statutes. Any
amount of salary or wages paid or payable to the employee pursuant to this
section shall be reduced by the amount of any workers' compensation award made
for temporary disability.

7. Emergency Absence ;

In addition to leave for personal illness as defined previously, an employee may
be allowed a maximum of five (5) days in any one year with full salary because of
death or serious illness within the immediate family. A maximum of five (5)
additional days may be granted with deduction of substitute's salary where such
additional absence is necessary and umavoidable. The number of days shall be
determined by the Superintendent of Schools on the metits of each individual
case. Thereafter, full deduction shall be made.

SERIOUS Shall mean an illness when the attending physician believes that
the personal aftention to the employee is required to assure the
proper recuperation of the patient.

IMMEDIATE

1. In the case of serious illness, IMMEDIATE shall be
understood to include in the family the husband, wife,
father, mother, child, brother, sister and any other relative
making his or her home with the employee's family.
Notwithstanding the foregoing, the term “spouse” shall be
interpreted as including all those who have legal status
under New Jersey or Federal law that can be reasonably
interpreted as  constituting “spousal  equivalency”
relationships, and specifically include. those registered
under the New Jersey Domestic Partnership Act or the New
Jersey Civil Union Act.

2. In the case of death, IMMEDIATE shall be understood to
include, in addition to the person named in "I", the
following: mother-in-law, father-in-law, sistet-in-law, and
brothes-in-law, and in the case of spousal equivalency
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relationships, the immediate family members of the spousal
equivalent.

In case of death of a relative of the second degree, or close
friend, absence of one full day may be allowed with full
pay. Thereafter, full deduction shall be made. Relative of
the second degree shall be understood to include: aunt,
uncle, grandparent, nephew, niece and cousin,

Personal Business

An application for absence for personal business is to be made only when the
absence cannot be avoided without substantial hardship to the employee.

Application for absence for personal business shall be made in writing at least (3)
school days prior to the time of absence, if possible, to the building principal or
immediate supervisor, who will authorize the absence.

Three days of personal leave, with full pay, are permissible without explanation
where a substantial hardship exists. Thereafler, full deduction shall be made for

personal business which has been explained to, and approved by, the
superintendent.

All personal business leave days not used during the school year will be converted

to sick leave days at the end of the school year and added to the individual
employee's accumulated sick leave.
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APPENDIX "C"

INSURANCE PROTECTION
PLANS
(A) The Board shall provide medical insurance (employee plus dependents,

®)

including partners registered in accordance with either the New Jersey
Domestic Partners Act or the New Jersey Civil Union Act, and their
eligible dependents) protection as negotiated between the parties which
will include but not limited to the right to elect one of the following plans:

(1)  Direct Access 10
(2)  Direct Access 20
(3)  Direct Access 30
(4) EPO

Thete shiall be an open enrollment period once per year at a time
designated by the Board,

Dental Coverage

The Board shall provide dental insurance (employee plus dependents)
based upon the Usual, Customary and Reasonable (UCF) Fee concept.

Preventive and Diagnostic 100% (no deductible)

All other services shall be subject to a $50 per individual/$100 maximum
per family deductible. After the deductible is satisfied, coverage shall be
as follows:

For remaining Basic Services 100%

For Prosthodontic Benefits: 70% (including crowns, inlays and gold
restorations)

For Orthodontic Benefits 50%

The maximum amount payable by the insurance carrier for the above dental
service provided an eligible patient in any calendar year, excluding Orthodontic

Benefits, is $2,500. Orthodontic benefits are subject to an $800 maximum per

case, which is separate from the $2,500 maximum applicable to Basic and
Prosthodontic Benefits.
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2.

Dentzal insurance shall specifically include coveragc for composite (non-metal)
fillings.

(C)  Prescription

Prescription Dmg (including contraceptives) program with a payment
schedule as follows:

The co-pay shall be $10 for generic drngs, $25 for preferred name brand
drugs and $350 for non-preferred name brand drugs. The mail order cost
shall be the same amount, but will cover a 90 day supply of generic,
preferred or non-preferred name brand drugs.

BOARD RIGHT TO CHANGE CARRIERS

The Association agrees that the Board may change insurance carriers upon written
notification to the Assaciation provided that the benefit levels are equal to or

- better than those being provided at such time. The Association does not agree that

the Board may self-insure without the Association's consent.

COORDINATION WITH WEST ORANGE EDUCATION ASSOCIATION
BENEFITS.

In accordance with past practice, during the term of this Agreement, the parties
agree that health insurance benefits will conform to the health insurance benefits
as agreed to between the Board and the West Orange Education Association and,
accordingly, shall automatically change with any change in the health benefits by
the Board provided to the West Orange Education Association,

. WAIVER OF BENEFITS.

A member of the Association with family health coverage, who decides not to
continue such coverage, shall receive a lump sum check in the amount of $2,100
in December and $2,100 in the last pay check of the year.
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APPENDIX "D"

The Public Schools
Of West Orange, New Jersey

Date

Dear Mr. O°Neill:

The following situation has arisen which requires my attention as Supetvisor

Oof for the following days this summer.
Hiring Staff
Completing Curriculum
Grant Writing
Other
Sincerely,
Supervisor of
Approved Not Approved
Signature of Superintendent Date
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$143,349.87
$148,272.51
$156,372.14
$160,388.62
$164,642.92

Step

TS 0ONDOIHR W

2014-2015

$113,911.70
$118,549.81
$123,001.80
$127,832.59
$131,726.93
$136,508.33
$142,417.89
$147,308.73
$155,365.72
$150,327.22
$163,572.74
$168,7

2011-2012

$114,023.68
$117,025.41
$120,025.20
$124,634.43
$129,240.46
$133,847.75
$138,585.10
$142,578.43
$147,935.20
$1583,374.23
$161,374.23

; (4]
- i el b
CCANDR PN TR

2012-2013

$113,738.62
$116,732.85
$119,725.84
$124,322.84
$128,917.36
$133,513.13
$138,238.64
$142,221.98
$147,565.36
$152,990.79
$160,970.79
$165,085.84

SO NOARONS S

ep

2013-2014

$116,090.82
$119,067.34
$123,639.07
$128,208.31
$1382,778.81
$137,478.32
$141,439.76
$146,753.75
$162,149.35
$160,085.46
$164,177.87
$168,552.64

Middie School Principal

DO NGOG N -

2014-2015

$118,203.41
$122,835.41
$127,374.98
$131,916.75
$136,584.72
$140,520.40
$145,799.85
$151,160.37
$159,044.90
$163,110.71
$167,457.05
$172,768.46

2011-2012

$116,777.64
$119,849.99
$122,923.57
$127,530.85
$132,404.25
$136,746.66
$141,353.94
$146,889.47
$152,291.40
$108,162,79
$166,126.18

DOPNOARWN

2012-2013

$116,485.70
$119,550.37
$122,616.26
$127,212.02
$132,073.24
$136,404.79
$141,000.56
$146,522.25
$151,910.67
$157.757.41
$165,710.86
$169,947.08

Too~NoOohAONg D

@
o

2013-2014

$118,892.84
$121,041.87
$126,512.36
$131,346.84
$135,654.57
$140,225.05
$145,716.37
$151,075.16
$156,889.74
$164,799.45
$169,012.37
$173,615.97

SOCXNOOH WP

2014-2015

$121,149.25
$125,690,03
$130,493.08
$134,772.81
$139,313.50
$144,769.22
$150,003.17
$155,860.98
$163,726.26
$167,913.79
$172,388.12
$177,853.8
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ADMINISTRATORS SALARY GUIDE 2012-2015
gl T RS B T T e B e

" High School Principal

Oid 2011-2012 2012-2013 2013-2014 2014-2015

Step

1 fa  $119,558.86 IS 1a  $119,250.96

2 1b $122,704.29 b §122,397.53 $121,724.34
3 1c $125,860.97 e $125536.34 $124,845.89 1 $124,034.39
4 2 $130,805.14 2 $130,478.13 $129,760.50 2 $128,917.05
5. 3 $135,760.53 3  $135421.13 $134,676.31 3 $133,600.92
6 4 $140,715.93 4  $140,364.14 $139,592.14 4 $138,684.79
7 5 $145,671.32 6§  §145307.14 $144,507.95 5 $143,568.65
8 6 $1560,076.78 &  $149,701.60 $148,878.24 6 $147,910.53
9 7 $155,798.73 7 $155,409.23 $154,554.48 7 $153,549.88
10 8 $160,504.28 £ 8  $160,192.79 $159,311.73 8 $168,276.21
11 9 $169,780.00 =4 9 $169,364.62 $168,433.11 9 $187,338,30
g 10 $173,6094.24 $172,738.82 10 $171,616.12
$177,341.82 11 $178,189.10

$181,775.368

12

MA+32
O 2011-2012
-Step Step

2012-2013 2013-2014 2014-2015

Step

24
@
S

o= Step
1 1a $123,687.94 ¥ 1a  $123,378.72

2 1b $126,841.17 b $126,623.82 ib  $125,927.39
3 1¢ $130,196.85 ; ¢  $129,871.36 1c  $128,157.07 1 $128,317.54
4 2 $135,152.25 § 2 $134,814.37 2 $134,072.89 2 - $133,201.42
;5 3 $140,107.64 § $139,757.37 3 $138,988.71 3 $138,085.28
6 4 $145,061.81 | 4 $144,699.16 4 $143,803.31 4 $142,967.94
7 5 $160,017.20 » 5 $149,642.16 5 $148,819.13 5 $147,851.80
8 6 $154,394.09 ¢ 6 $154,008.10 6 $1563,161.06 & $152,165.51
8 7 $158,958.77 § 7  $158,558.38 7 $157,686.31 7 $156,661.35
10 8 $164,211.67 8 $163,801.14 8 $162,900.23 8 $161,841.38
11 8 $173,220.42 1§ 9 $172,796.35 9 $171,845.97 9 $170,728.97
$177.213.70 10 $176,239.02 10 $175,083.47
11 $180,935.18 11 $179,759.11

2

185,458.56

High School Princlpal
DR
Old 20112012 2012-2013 2013-2014 2014-2015
Step  Step Step Step
1 1a $126,430.43 &= $126,123.33
2 1b $128,766.98 } $128,442.56 b $128,730.63
3 1c $133,094.52 § $132,761.78 ¢ $132,031.59 1 $131,173.38
4 2 $138,049.93 § 2 $137,704.31 2 $136,947.43 2 $136,057.27
5 3 $143,004.08 § 3 $142,646.57 3  $141,882.01 3 $140,933.91
8 4 $147,973.11 g 4  $147,603.18 4  $146,791.36 4 $145,837.22
7 5 $152,914.88 § 5 $152,532.59 5 $151,69368 5 $150,707 65
8 6 $156,863.95 | 6 $156,471.79 ] $1585,611.20 8 $154,509.72
9 7 $162,343.60 7  $161,837.74 7 $161,047.08 7 $160,000.28
10 8 $167,853.64 § 8 §167434.01 8  $166,613.12 8 $165,430.78
11 9 $176,921.92 § 9 $176,479.62 g  $175508.08 9 $174,368.17
10 $180,991.12 10  $176,095.87 10 $178,825.70
11 $184,701.94 11 $183,590.79




: Oid
2 Step

SoCONO G RWN -

1
2
3
4
5
6
7
8
8
10
11

Old
. Step
1

TR0 NOG A WN

Step
1a

Step

o N e ¥
CONDURONG T

Step

ADMINISTRATORS SALARY GUIDE 2012-2015
IBgS e

2011-2012

$87,425.83
$89,788.32
$92,144.61
$95,625.77
$99,244.46
$102,928.80
$106,580.92
$110,220.15
$115,991.17
$120,752.39
$126,899.99

SOXNOGIH LN

2012-2013

$87,207.27
$89,563.85
$91,914.25
$95,386.71
$98,996.35
$102,671.48
$106,314.47
$109,944.60
$115,701.19
$120,450.51
$126,582.74
$129,818.59

Supervisors

(7]
T3vaea~NombeNg T r_g

2013-2014

$89,071.25
$91,408.72
$94,862.08
$98,451.87
$102,106,78
$105,728.74
$109,339.90
$115,064.84
$119,788.03

$125,886.53

$120,104.69
$132,544.88

Supervisors

tep

SOONDOTH WM -

2014-2015

$90,814.56

$94,245.48

$97,811.83
$101,443.08
$105,042.49
$108,629.19
$114,316.91
$119,009.41
$125,068.27
$128,265.51
$131,683.34
$135,858.50

2011-2012

$91,042.24

$94,334.22

$96,727.44

$100,386.77
$104,044.86
$107,808.47
$111,568.38
$115,594.32
$120,912.00
$125,567.87
$131,680.36

2012-2013

$91,712.38
$94,008.38
$06,485.62
$100,135.80
$103,784.75
$107,538.95
$111,289.44
$115,305.33
$120,609.81
$125,253.95
$131,361.16
$134,700.01

[}
SSwe~NOaLONG TS jg"

2013-2014

$93,5680.84

$95,954.95

$99,585.06

$103,213.03
$106,947.48
$110,677.35
$114,671.15
$119,846.46
$124,565.06
$130,628.73
$133,968.11
$137,5637.90

2014-2015

$95,331.24

$98,937.75

$102,543.04
$108,252.33
$108,857.94
$113,025.79
$119,166.80
$123,755.38
$129,779.64
$133,097.32
$136,643.80
$140,976.34

20112012 &

$04,836.94

$97,307.12

$89,776.05
$103,435.40
$107,083.48
$110,752.83
$114,400.68
$118,0656.22
$123,058.43
$129,049.95
$134,099.54

andy
SOVPNIABRLON

2012-2013

$94,590.85
$97,063.85

$99,626.61 -

$1083,176.81
$106,825.76
$110,475.95
$114,123.66
$117,770.06
$123,648.53
$128,727.33
$134,662.04
$138,104.53

$96,530.00

$98,979.21

$102,809.34
$106,238.21
$109,868.33
$113,495.98
$117,122.32
$122,968.47
$128,018.32
$133,921.40
$137,344.95
$141,004.72

B 2SO NDO R WON

2014-2015

$98,335.85

$101,842.38
$105,547.67
$109,164.19
$112,758.25
$116,361.03
$122,169.17
$127,187.20
$133,050.91
$136,452.21
$140,088.19



