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THIS AGRLUDMEST made and entered into this day of
12 s+ by and between the BOARD OF MANAGERS OF THE
JERSEY CITY MEDICAL CENTER, hereinafter known and designated as
the YBOARD®. aund the members of the UNITED HURSES ORGANIZATION
OF JERSEY CITY, hercinafter known and designated as the “UNO".

INTRODUCIORY STATEMENT

The within agreement 1¢ mada to effectuate the policy
of Chapter 303 of the 1968 Laws of lew Jersey, R. S. Cum. Supples
3431341, et seq. (hercinafter “Ch. 303%), and to formulize
agreements reached throuzh negotiations conducted in good fairth
batween the Board and the UND with respect to grievances and

terms and conditions of employment.

WITHZSSETH:

WHEZFEAS, that for the purpose of mutuai understanding,
and in order that a harmonious relationship may exist betwesn the
Board and the UNO to the end that continuous aund efficient serw
vice will be rendered, this asreement is created.

BOW, THEREFORE, it is agreed as follows:

ARTICLE 1
U0, RECOGNITION

Seetion l. The Board hereby recognizes the UNC as the
sole and exclusive representat:ive of all temporary and permanent
emplovees who hold the title of Licensed Practiecal Nurse, Craduas
Nurse, Head Rurse, covered under this agreement for the purpsse
of bargaining with respect te rates of pay, wagesi hours of work

and other working conditionse

ARTICLE T1

GRIEVANOE VOOORNURES

Seerion le The purpose of the srievance procedure shall
ba to settle oll grisvances beiveon the Bnard and the UNO as

. . . P !
quickly as pogsible, 80 as ta incure afficioncy and promole ams

ploveos® pornics
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A grievence iz defimmﬁlag eny disagrecment betwvasn the i
Board and the employees, oo the Ul0; iovolving the interpﬁetatiané
application or vioclation of policies, apreements and the adminisei
tratvive declsions affecting them.

A grievance shall piroceed as follows:

le It shall be discussed with the employee(s) involved
and the UNO representatives with the imnediate superviscr. The
answer shall be made within three (3) working days by such immedid
ate suparviscer to the UNO.

2, If the grievance is not settled thirough Step 1, ths
same shall be reduced to writing by the UNQ and submitted to the
Directer of Nurses (or her designec);and the answer toe such grise
veance chall be made in writing: with a cepy to the UNO, within
five (5) working days of its submission.

3. If the grievance is not settled by Steps 1 and 2
toen the WD sball have the wight to subait such grievance to the |
Execusive Dircoiror of the Madiczl Center; or his designes. 4
Wabivein @ubWer Lo S&ld prievenve siall pe served upon the :‘mc.li‘.wr.a«'-it.m:i
dual and the (rievance Committee within seven (7) working days
affer submission,

4e If the grievance is not settled through Steps 1, 2
and 33 then the aggrieved shall have the right to pursue all legpl
remadies afforded by provisions of the Clvil Sexvice Act.

5« If the grievance is not sottled by Steps L, 2 and
3 and the zggrieved doezs not elsct to pursue his grievance under
the provisions of the Civil Sexvice Act; then the UNO shall have
the right te submit such grievence to an arbitrator appointed by
PEACe The arbitrator shall have full power to hesr the digpute
and make a final da%@rminationg which shall be binding on both
parties. The ozt of avbitration shaell be borne by the Boeord and
Che UEG aqguallys

6, The UMD Frasident. ¢ his authorwizaed representabive.
Ay ropoct an inpernding gelsvance to the Brecutive Diraectar in an |

-
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ARTICLE 11X

UNO HOTIFICATION

Proposed new rules or modifications of
ing ecenditions shall be negotiated with the
representatives of the U0 before they sre established.

The hospital agrees to notify the UNO of

all newly hirad employeesg their tours

of duty; floor acsignmenits

and addrcms; cord Tevmanatioin deXT:,

ERTICLE IV
QITY

Seniority shall

v’n 1—
lu.,},‘

Sectlon 1. srevail at all times in cons

nection with vacation, shift assignment, supervisor and head mpss

relizf, sectional assignuents; holid and transfer of sarvice.
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Secticn Zs

aocordance with Civil Sepviece Rulss and Lawe

Section 5. In cazes of equal seriority, preference will

be given to qualified veterans before non~veterans,

Section & FPexmanently gpnointed nuvsces have yreference
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over |

of assigmnents and those Ltoems discussad in Sectieon 1 above !
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to the nurses,

Section 2. The Board shall supply to nurses all necassary
legal advice and counsel in the defense of or the settlement of
claims for personal injury, death or property damage arising out of
or in the course of their employment, and the Board shall pay and
safisfy all judgments against nurses for such claims.

Section 3. Hospitalization. The nurses shall receive
fully paid Blue Cross, Blue Shield with Rider "“J" and Major Médica%
to cover themselves and their families.,

Section 4. Life Insurance. The Board will provide for
Life Insurance in the amount of $2,500 and Accideﬁtal Death and
Dismemberment Insurance in the amount of $2,500 for each nurse.

ARTICLE X1V
UNION PRIVILEGES

Section 1, A maximum of three (3) nurses, selected by the
UNO shall be permitted to attend the American Nurses Association
Convention, the New Jersey State Nurses Convention and/or any type
Convention associated with nursing for a period e¢f time not to ex-
ceed thres (2) days cach with stralght time pay only if absent dure
ing the normal scheduled working time.

ARTICLE XV
BULLETIN BOARD

Section 1. The Board shall permit the maintenance of bul4
letin boards at the expense of the UNO, but the Executive Director
shall determine the exact locations, sizes and number of the boardd

ARTICLE XVI

SHIFT PAY DIFFERENTIAL

Section 1., The parties herein recopnize the financial di%
ference in shift pay and all payments shall be made in accordance

with the following schedule:

Registered Nurse Practical MNurse
3P - 11 PM $1,200 s 900
4 pM =~ 12 M
11 PM ~ 7 AM 51,500 $1;125
~ 8 AM

12 M




i

(RSP LS —

ARTICLE XVII

QVERTIME=~ZQUAL PAY FOR EQUAL WORK

Section 1. Employees requested to work over 8 hours in
one day or more than 40 hours in one week, shall be compensated at
one and one<-half times the individual's daily rate of pay or com-
pensatory. time at the nurse's oprion.

Section 2. For the purpose of computing overtimg, all
holiday hours (worked or unworked) for which an employee is compensy
sated shall be regarded as hours worked.

Section 3. Overtime work shall be virst offered to regu-
larly employed nurses in the section where overtime arises.

' Section 4. OQOvertime work shall be distributed equally
within title whenever practicable. Records shall be kept by the
Nursing Service Section and may be reviewed by the UNO at reason-
able times.

Section 5. Overtime work, eXcept in cmergency, shall be
voluntary and there shall be no discrimination against any employeg
who refuses to work overtime.

Section 6. Overtime will be computed to the nearest hour;

Section 7. A nurse who performs work ten consecutive days
in a higher paid classification than her own shall be eligible for
the higher rate of pay, 10 per cent premium, for such work on the
eleventh day retroactive to when she began and for as long as she
works continuously in that classificatrtion.

ARTICLE XVIII
CALL IN TIME

Section 1. Any employee who is requested and returns to
work during periods other than his regularly scheduled shift shall
be paid time and one half for such work and be guaranteed not less
than four (4) hours pay, regardless of the number of hours actuall?

worked.

w8 -




ARTICLE XiX

TUITION REIUBURSEMENT

Section 1, After six months of employment, Professioml
and Practical Nurses who are taking College Credit Courses appli-
cable to a nursing degree, as determined by the college, whether
as a matriculating or non-matriculating student, will receive

tuition reimbursement,

ARTICLE XX
MEAL PERYIODS
Section 1; All employees shall be granted a lunch per=-
iod of 45 minutes during each working shift.
Section 2. The lunch period shall be scheduled as close
to the middle of the shift as possible.
Section 3. In the event a nurse is unable to have her
meal period (no relief); she shall have a supper or lunch sent to
the fleor,and in addition, she shall be paid 1 howr at the over=

time rate of time and one-half.

ARTICLE XXI
KOLIDAYS
Section 1. The following 12 days shall be recognized

as paid holidays:

New Year®s Day Lebor Day

Lincoln's Birthday © QColumbus Day

Washington®s Rirthday General Election (November )
Good Iriday Arnistice Day

Memorial Day Thanksgiving Day
Independence Day Christmas Day

A holiday that falls on Saturday shall be celebrated on the pra=
vious Friday. A holiday that falls on Sunday shall be celebrated
on the followinz Monday.

Section 2, If an employee works on a holiday he will
receive time and cne~half for the holiday worked and a compensaw
tory day of{ at straight time. When possible, such compensatory
day shall be takon during the pay period immediately preceding,

within or immediately following the holiday pay periode.

L.
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broethey, husband, wife, son-in-iawy daughter-ine-law, father-in-lsy
mother-in=-law, prandparents and grandchildren.

(b) I1f the employee is directed by the Exetcutive Direc-
tor of the hospital to attend school or take courses to increase
pfofessional proficiency.

{(¢) Injured in line of duty, pursuant to Civil Service
laws, Workmen®s Compensation laws and other applicable State lawe

Section 2. leave of absence without pay mey be granted
for good cause to any permanent employee in accordance with Civil
Service rules and law. Szid leave may not be arbitrarily or un-
reasonably withheld.

Section 3. Any employvee called into the Armed Forces
of the United States during national emergency, or drafted, shall
be given all the protection of applicable laws and leave of ab-
sence shall be granted.

When any military compenczation of any cmployee (covered
by this agreement) is less than his salary, the additional amount

is to ve provided by uvhe GLily, as pec City resclution.

ERTICLE 23XV
ON CALL -~ GPERATING ROOM'

Section 1. Operating Room Nurses shall reccive 33=-1/3%
of their daily rate for being on call.

Section 2. If called to report for duty she shall re-
ceive the 33-1/3% rato plus time and one~half for hours actuzlly
worked. When time is over five hours, the nurse shall have the
option of compensatory time off at the rate of time and one<~half
or shall be paid at the rate of tima and one-half,

Section 3. In every event, a nurse who actually reports

for work while on call shall be guzranteed a wmininmum of four hows

smployinente

Section 4. If the nurse on call dury does not reaspond

to the eall or is not at home vhen ecalled, call time will be fore

faltaed,

[

Section &.  Iu no oveny ohell a Hurse who is On Call be On.

Ol o mepe §iovn
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Section ls The Board hereby retains the vight to manapgs
and control ivs facilities, and in addition, retains the right to
hire, pronote, transfer, discipline or discharge employees for
just cause.

Section 2. Nothing herein shall alter or deprive any
employee rights guaranteed to him by Federal or State law and all

rights enumerated hereins

ARTICILE XXVII
UNQ RIGHTS

Section 1. Authorized representatives of the UNO, not
to exceed three (3) chall be permitted to visit Supervisor®s and
Director of Nursing Offices for the purposes of ascertaining whe-
ther or not this agreement is being observed. This right shall
ba exercised reasonably. The UNO representatives shall not impedé
hospital operations at any time, Additionally, representatives
of the UNO shall be alloved to visit with members of the bargain-
ing unit for the purpeoses of grievencas and the lilke provided,
however, the nursing office 1s put on notice of such visit,.

\ Section 2. The President of the UNO or her designee
shall be assigned to speclal duty and except in cases of emergency
shall be eantitled to devote 1 day per month to sdministering and
enforcing the provisions of this agreement.

1

Section 3. During nagotiations, the UNO representatives

il

50 authorized, not to ewceed four (4), shall be excused from thaiy
normal duties for negotiating periods.
Section 4. alegates ¢f the UNO shall be permitted to

attend meetings on one Tuesday each month from 2:00 P.M. to

3:00 P.M, in the UN0 office. additionally, speclal meetings may.

ba arranped with: the advice and counsent of the Drector of Nuralind,
i

if necescary.

Seetvion Se The UNC shall be netified by Hospital Cfiie

i

cinls of all row healts rorroms baing insviguted in the Comaunigy,
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Section 6. A maximum of three (3) nurses selected by
the UNO shall be permitted to attend seminars, worksheps, eonven-
tions, etc.s for a period of time not to exceed three (3) days
each with straight time pay only if absent during the normal

schedule of working time.

ARTICLE XXVIII
SAVING CLAUSE
Section 1. Should any part of or any provision herein
contained be rendered invalid by reason of any existing or subse=
quently enacted legislation, or any decree of a court of compe-
tent jurisdiction, such invalidation of such part or portion of

this agreement shall not invalidate the remaining portion thereof!

B

ARTICLE XXIX
STORAGE OF NURSES® POSSESSIONS

Section l. The employer shall made every effort to sea
that a nurse is supplied with a2 locker to store her possessions
during her tour of'duty.

ARTICLE X
POLICY RECOMMENDATIONS

Section 1, The UNO may recommend changes in hespital
policies and decisions affecting the welfare of patlents and

nurses alike.

ARTICLE XXXI

IN~SERVICE PROGIAMS

Section 1. The UNO may recommend in-service programs.

ARTICLE XXXIT
NURSES® LOUNGE

Section L. A Nurses' Lounge shall be supplied for the
nwzest ugse. Thils leunge shall he fully fuenished ineluding moe

terial necessary to obtain coffee during meal breaks.

ARTICLE XFXIIX

PIGCITEIRANY ACVION

S Boetion Lo i odnilnagy action or meosures sholl dne

i the followin,

e 1 i




1. Oral reprimand

Ze Written reprimand
3. Suspsnsion

4s Discharge

ARTICLE XXX1IV
RETENTION OF EXISTING BEREFITS

Section 1. All rights, privileges and benefits which
members of this bargaining unit have heretofore enjoyed and are
presently enjoying shall be maintained and continued by the Board

during the term of this Agreement,.

ARTICLE XXXV
HOUSING
Section ls A joint committee composed of nurses and
hospital representatives shall be formed to study and to make
recommendations concerning the feasibility and location of apart~

ments for nurses at reasconable rates.

ARTICLE XXV
CHANGES, SUPPLEMENTS OR ALTERATIONS
Secticn 1. Any provision of this agrgement may be
shanged, supplemented or altered, provided both parties mutually

agred.

ARTICLE XXNVIX
RATES QF_PAY « WACES

Salary Schedule {(See attachwed sheet)

ARTICLE 3XVILY
DURATION QF ACRERMENT

Section 1. This agreement shall be effective as of
January 1, 1972 and shall expire on December 31, 1972, Both parw
ties agree Lo commence negotiations for the year 1973 on or about

November, 1972.

ARTICLE X0XIX
APPLICADLY LAWS

J g
e e e

Section l¢ The provisions of this anvreement shall be

subjoect to and subevdinaite To ond shall not srnul or medily onisie

ing Gpelianbdo L ovanions ) siwio apd lowval lavn.
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TITLE

Graduate Nurse

Graduate (non-licensed)

Special Graduate Nurse

Head Nurse

Special Head Nurse

Licensed Practical Nurse

Unlicensed Practical Nurse

Special Licensed
Practical Nurse

Uniform Allowance (after 1 year)

YEARS

1
&
7
11
20

1

1
4
7
11
20

1
4
7
1l
20

1
4
7
11
20

1
4
7
11
20

1

A B o

1l
20

OF

SERVICE

- 3
- 6
~ 10
- 19
or more

~ 10
- 19
or more

Degree Differential (B.4A. or B.3.)
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$ 9,256
$ 9,572
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$10,522
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$10,653
310,970
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