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BOROUGH OF MADISON

ang the

TEAMSTERS LOCAIL UNION NO. 469

FOR THE TEPRM COMMENCING JANDERY 1, 2012
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The Borougn cf Madison, New Jerssy recognizes Local Union £6% I.B.T. &s the sols
and erclusive bargaining zgsncy for all full-time employsas coversd by the
Agresmwent in 21l matisrs psriazining to rates of pay, waszes, hourz of work, bsnziics
and otner terms eand conditions of employment.

ARTICLE Iz
SCOPEZ OF EZRZRINING UNIT
Tris Lgrzamant IHER =235 employsd by o
dMzdison, Ja TLE RORDS BND PERES &y TCRL E
CLESSIrI T JITMEINT QFERATORE, I ZAal
HZITZR EBE : CLESS TRUCK DRI CcSs
UTILITY i CUSTODIAN 3] M, B
ZXCLUDING OFFIC LE p S5IONAL EMPLOYEE I, EX
POLICEMEN, FIREMEN AND SUPERVISORS WITHIN THE MERNING OF T cur
General Foreman James Sodano shall remain in che Local Unio . until his
retirement, Thereafter, the title of General Foreman shall hin
of the pargaining unit,

Supervisors and other excludsd personnel shall not be permitted co psriorm any work

r

normally performed by employseas covered by this Agreement except under emergei;ZM{fi’/,/

conditions,

BATES QT PRY
1y Each full-time employes will he cl in accordance with skillis
used and shall be paid not less tha te [or such classificz-ion
irn accordance with the table of <o icatior and Rste of Fay in
the Schedule which is attached ners: rade part cf this Agrsament,
Foremen shall not parform work of classifizaticn sucapt as
follilows:

ency condicions,
Lo pressant practic
oxr

‘EQT

{c} In the absence from work of regular employess,
The bzse salsries shzll be incrzzsad as foilows:
2015 - 23%:
201€ - 2%:;
2017 - 2%,




end rate of pay for that position. In the event of dispute bstwaen the
. Unicn and the employer regarding such classification and rate of pay,(////
such dispute shall be submitted to grievance procedure for sattlementc,

t
and if the parties cannot agrse, to arbitration,

e &) Wwork week skzll commence at 12:01 a.n. Monday and end 12:00
mic the following Sundey.
b} Faydays will be on the 1% and 15 of ezch month for z foral of
twentv-four pays per year. The first pay of ths vear will bz paid on V//
the first working dey cf the ysar, In a2ll other C&ses, when the payday
falls on & Saturday, Sunday or Holiday tha Borough agress to make pay
checks avallable on ths business day oricr to tha:t zate.
5 $2,%200 shall bs paid asnnuzlly to the licansed wacer operatcor (LWO) e
responsible for Madison's water system. The LWO shall bes reguired to
post and wtilize his/hsr license zs a term and condition of employment.
6. $2,500 shall be peid annually to the licensed sswer cperator ) e
responsible for Madison’s sswsr system. The LSO shall be ragu lLEd to
post and vtilize his/her licsnss zs a term and condition of their
= nD Oru”"‘"‘l\, .
LERETICLE v
HOURS OF WIORK
ALl full-time employees covered by this agresment shalil be scheduled for sighct {8)
nours ezch day, Monday through Friday. Unless cotherwise specified harsir, the day
shall start at 7:00 a.m. and end at 3:30 p.m. Tng Berough shall zllow, withous w//
£2y, a ona-helf (1/2) hour lunch psriod sach day betwsen 11:30 a.m. and 1:00 o 108 00

Ons man - 12:0¢ p.m, to 12:30 p.m. v
Ons man 12330 pom. ko 1180 pum,
SATURDAY: Cne n frem £ 0 ohE

L* ]



SUNDLY One man from £:00 a.m. to 1G:00 a.m. at two (2) times ths
regular rate. Minimum Sunday callout provisions of BRTICLE u//

. VI do not zpply,

HOLIDZYS: One man each Holiday from 8:00 a.m. to 10:02 g.m. The
Station Operator who works on a Foliday shzll recsivs, in
addition to Holidzy pay, one ard one half (1-1/2) timss
his/her straight tfins nourly rate for a minimum of four
Nowrs except for Christmas and New Year’g Bay whspn a1l
hours worked shzll be at couble tima. A1l hours worked in
excess of four hours shaili ha paid at one and one half (i- ///
1/2) tim=s thes rate for asntuzl hours worksd excapt on
Chrisimas and lzw Yzar's Dey when pay shali pe ar double

(a1
e
th

The following additional conditions shall apply to a1} full-tims employeses covereq/,/f
by this krticle;
1. The Borough shall allow a paid ene-half (1/2) hour lunch period
‘nensver an employse is reguired to work ten (10} or more hours and an__—
additionzl paid one-halif (1/2) hour lunch pariod for sach subsaguant
iour {4) hours of work,
2. The Borough shall allow employees sufficient time to return to the
. - . L P " -
Gzrage or to the Water and Light .Plant to gat their luneches. Tha e
foreman is responsible for the punctual arrival of employees. In no
czse shall employezes arrive at ihe garage or Vater and Light Plant
czrlizr than five minutes bafore lunchoime,
3 Tne EBcrough shell alse allow & pbaid cofiee break not to exczad fifresan
{15} minutes once during each fovr (4) hour period,
4, Zmpleyees on ective cayrell who reposrt to viork shall be guarantesd a
minimum of eight (B) hours work or str ight time pay in lisu therscf, -
5+ The Borough shall grant amployess, for sach overtims lunch pzriod, a
mzal allcowance up fo fiftaszn dollars {815.00). &n zlligwance up 4o
tnircesn dollizrs (S12.00) for brezkfzst will! b=a eglicwzd o an
individual celled cut ones hour or mors bzforse the normal morning
stariing time. The Borcusgh shall grant smployess v each crna-hour
dinper pariod & m=al zliowancs “Pp te s2igniesn dollzvs (813,00,
it Iliing ERErgency vwork for more than four {4) consecurive
neir normal workday may taks & rest pariod of onz (1) —
fourth consscutive hour of such work.,
T The Borough shall not reguire any employee teo take time off o
compensaie Ior Tim rked exzess of eight (B) hours in a wWworrday op.—""
forty hours in th X owe
g Is, becauss of ssvere weathsr conditio
cicsing of the Municipal cffizes, thoss
work shell be given a compensating day
convenisnt L0 thes employes and hisfhaer
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OVERTIMZ-PREMIUM PRY

[} Ons and cne-half (1-1/2) times ths Strazgnt time rats of pay shall b=z
paid fcr 211 work:

N & minimun pay of
of p=y For all

3 Employess callad in to work on Sunday shall be g

four (4) hours st double their regularly hourly e

hours worked on Sundny beyond the four (4 hours mini
ti

shall receive doublas his/hsar regular straight hour
worked,

g,

5

£. “hen & water survasy project reguires svening hours for four (4) or more
dzys, the employees involved shall b= paid & tims and ons hzlf raiz for
thils evening work as a differencial for changing their hours to thea
Seening shif @m 119

2. tmolove Te

T

W
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iG. There shzll be one Water Utliity Employee on Standby sach week, The

employes on Standby will be called out cn all Water calls listed below:

B. When an electrical interruption of any typs occurs which
adversely affects water operations.

B. When alzrms at Kings Road or James Park Substations go off
affecting water operziions..

(G2 When alerms for High Wzter and Low Water go oif.

D. Water main leaks, hydrants and water mocsr leaks.

pot
|-t

(1

[

ARTICLE ¥V I
UNIFORMS AND SAFETY EQUIPMENT
1 The Borough shall establish, promote and enforce a Szfety Progranm to
safeguzrd ths health, life and limb of its employess and to properly maintain
its eguipment in such & manner which will ensure safsty opsration. ///
Enployveszs wil =d to oparate unsafe aguipmant. Refuszl to
operate unsaf ! 1i not be cause for discipline. Empleysss zre to
report tc thelr inmediate supsrvisor any dsfects or unsafe conditicns
discovered on any eguinment. The supervisor shall thereupon caell ths Shop
Mechanic Feoreman to inspect ths equipment in guesticn ard in case of defect ¢
order the eguipmant into the shop for correction.
The Borougn shell provids ezach employee on a fair, wesar and toar basis safary
glasses, safety hats, gloves, galoshes, raingssr and cther protective ///
clothing or e2guipment necassary in the performance cof his/her dutiss,
The Borough shall further provide uniforms for sach employesz:
e
5 Coztcn Pants & T-Shirts Ve
3 Cotton long-slesva shircs I Jacksg
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1. New 7. Columbus Day
2. Preag £, Veterans’' Day
3. CGood i %. Thanksgiving Day
4. Memorizl Day 1&. Day after Thanksgiving
5. Ind=psndance Lay i1. Christmzs Day
€. Labor Day 12. Fioating Holids:
E paid Ho shzll bs ies sz
cuvertins,
Sicueld any of the listed Holidavs 21l on Saturcay, thz preceding Fridsy shzll e
sor.sidered the Holiday and paid éccordingly.  Should any of the listed Holigays ,/r
unday, the following Monday shzll be considered the Holiday and pzid
1
/

anagemsnt aftesr consultation with the

jd
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ARTICLE vV

VRCATIQNS

Vacation entitlement shall be bassd on the smployes's date of hire eocording to the 7

following schedule:

Period of Employmsant Vacation

9-1 yvear of service .83 days for each full mont
worked up to a : £ ten 10 workdays
in the first ¢ ar

fach year thereafier:

! ysar service 2 wazks

€& ysars ssrvice 3 weeks

12 years service 4§ wesks

20 y=2ars ssrvice 21 dzys

21 yeers s=zrvics 22 aays

22 years szrvics Z3 days

23 vsars ssrvics 24 days

25 ye3rs gsarvice 5 wzaks

i in the metier of five (3] wsaks vacation allowance, it is agresa

smzrgency an emcleyss eniicled to five (3} wesks vacatisn may
at the coption of the Borough, to work ons wask oF his/fer vecation peried if
the need for his/her ssrvice demzrds it aad he/shs must zzoceds to sush 2
reJusst unless he/sha has a coempelling persenal rzassn for not dcing so.
(Examples of possible compelling perscnzl rezsons ars an extendad pre-plann
vacation trip, ssrious illness in his/her tamily, or & legal mattsr cor z
matier c¢if personal business reguiring hisz/ker grasencs.) In such cases zhs
employee shall recesive wagcatien pay &s well as his/her resgular ¢ £ ne
w2 i which he/shs works and shall ba Srantesd four (4) con 1
vagaiion whansver possiblie,
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aquest unless she has wal rezson for not doing so
(Examples of possibie compell &50Nns are an erxntendad pre-pilan
vacztion trip, serious ilines mily, or a legzl mattsr cr a
matter of gsrsonzl businsss r 3 fner pressnce.) In such cases tha
employ=2 snzll receive vacation pay as well as his/her rszular cay for the
waek in which hs/she works and shall be grented thres (3) consecutive ks
YaCgtion whzravsr possibple.

In the ma2tter of thres (3) wesks vacation zllowance, it is agresd that in an

r ployes ertifled to thras ] € ESO el
: £ the Sorough, to work o :

s/her s=2rvics dsmznds

hz/sha fas & coempellin
's5ible compelling pars
sgrious iliness in his
ral business reguiring
recgive vacation pay eas
e/she works and shall b

vacation whenever possible.

In sucn cases where the Borough makes a requasst for an employes to work one//,/
week of his/her vacation, the Borough will be nsithar unrezsonable nor
arbitrary.

Vacation mey ke taksn at any time during the yea
the Department Head. Vacations shall bs ssiecte
of each yesar. Employeses shall bs givern preferen
vacsa is witnin each dapartment on the b

In the event of & Holiday namsd in this Agrsement rfalls guring an employse's
vacation period, such employee shall receive an additional day's wvacation,

The vacaticn entitlement of each employee will be determinad according fo
anniversary date ¢of nire If arn employee severs employment with the Bsarou
prior to taking vacation, hz/sh2 or she will bs granted pay ior vacation d
sarn Vacation days earned during he last year ¢f service will be

o= a by dividing the total vacation deys allowable by twelve {12},

m ¢ by zcTual months served during that enniverszry yzzar,

s E gloyment with the Borough afisr taking vecastion ir
&d:s rall reimburss the Sorough for days teken in excsass
cf zble davs will b2 Zevsrzined by The provision s=:
fo - An employes does nob accrus vacation time when on 2
lsz g & czlendar y= in which an employss hzs bsen
gra: T=, The s2mpl shail szrn vacation tins oo 2

mont he numbzsr oI yezrs of sarvics,

Vacztl 2 vald on thz kzsis of z forty {40

Vacati d, uosn ragussI, on the paysay pori

the

% giscrarced znmployes will not be entitled to vacatisn ben




iz, There shall be posted in each departmant an open schedule on which enployees
shall indicate their vacation preferences, thus making it possible for
individual employees to discuss with sach othsr their individual prefarencss
and make any mutually agreeabls exchangss of vacation times. Employees shall///
have the right to move their vacation preierences to 2 period in which =
VACANCY erisis provided reasonable prior notice is givern. There shzll bs no
seniority "pumping" privilezzs cace chs scheduling of vacztions has bazn
completed. ///
12, Tna Borough will indicz-s on
classification it <an spars Tha
number of men allowed to ta
classifi i n a2 dsp
Detwean rd an

i

14. One half of 2 workday is the smallest unit considered in compuiing and/oi///
utilizing vacetion leavs,

15, For these employess who were hired on or after 1885, vacation days earnsd

during the last year of service will bz datermined by dividing the total
vacation days allowable by 12, multiplied by the actual manths sarvesd in the

last year of service.

ERTICLE . 1I%¥

1x Each employee shall be zllcwed thres {3) days of pzrsonzl lsave per calendi;///

year with full pay.

2. 4 personal day is defined as leave for burpeses of attending to an urgent
personal responsibility which cannct be schaduled cutsida of working hours.
Perscnal days cannot be used in connsction with & Holiday and must be taken
ong at & tims.

e fiherevar possible, an employes shzll submit netics forty-sight (£43) hours iﬁ’////
advance to his/her supsrvisor of his/her intention o us2 a pzrsonal day.




4. An employee on sick lsave more than four (4) consecutive days shall submic
' acceptable medical evidence substantiating the illness.
= For a maximum of one (1) year following injuries susteained in th2 servics of
tne Borough, an employsz unable to work bacause of such injuries wiitl pe ,////ﬂ
reimbursed for the differsnce betwsen any Worksr's Compensaticn paymansts
he/shs may rscsive and the amount he/sh2 would have sarned in strazight times
wages working g resyuler forty (40} hour week., Sick cays shall not be used
for thnis purposs.
[ Er orovidsd for abovs will bs
or oncns with consideration by
Ca tensign besyond six months ////
T prployess on sick leave will continus to acervs sanicricy.

= Erployeas Znu retirement agsz will be
entitlsd o {1 o (2) sichk days, up to =
total of o© d 00} hired zfter January !,
2006 shall ive or {i1) da ; y threaz (3} sichk days up to =
meximum of cne hundred (100) days’ pay. Employees hired zfter Novembher 1,
2015 shall resceive one (1) day pay for every four (¢) sick days up to a
neximum of one hundred (100} days’ pay.

FIllERAL LEAVE

In the event of a2 death ©f & spuuse, parent or child a five-day leave of ab

'ith pay will bz granted to thes employes. In the event of the death of & 1 -—‘//fﬂ
in-law, rmother-in~law, sister or brofner or & relative who rasides with the

employes, thres-day leave cof absence with pay will be grantgd to the smployaa.

For all other relstives a ons-day leavs with pay will b= granted.
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ERTICLE ATV

EEALTH CARZ IMSURANCE PROGRAEM

L, Employess of the despartment covered by this Agreszment snd eligibie mambars of
their families shall receive medical and health insurapce coverege as providad
Dy tne Beorough to Its other full-time employses, 211 enwloyess will bse
eligibls {0 participate in th2 State Hezlth Bsnsfits Dirsct 15 Frogram as it
may be amended or modified herszfrer. &11 ioys=s will contribute toward
the cost cf full covarags for them and their eligible depsndznts in zccordance
with State lzw., Should thz Borough dacids to provids insurznce coverags
outside ths State Health Bansfits Program, the vian will be substantially
eyiivalent to ths SHBP Direct 15 Frogram. The prior madiczl reimburssment
fund is nc longer in force and sffesct.

G Subject to the reguiremenis of State law, an enployes who agrees to turn down
Health Insurancs coverage shzll he eligiblz to rzcsive twenty-five (253%) of ///
the annual premium savings not to exceead 55,000.00 from che Borough at the end
of sach full year the Borough does not pay for this emcloyesa’s hesalth
insurance.

ERTICLE b

LEZVE OF ABZENTE

1z A recognizad official of the Union will be granted a lesave of apsence without
pay for the purpose ¢f attending to Unien business ourside the premises of

the Borough.

2. in cases of necessity, an =mployss may ragusst permission from the Council,
through the Borough Administratcr, for lezve of zbsence without loss cf pay.
Epprovel by tre Rdministrztor must be in writing fixing the duration of
absence.

ELRINTC LB a2 v I

STHNSION BPROCRLN

The Pension Proaran with {he Stats of Neow Jersey

Irpleyess Ratirss

ARTTICLE v 1z

SENIORITY

L= The fi
periad
during
sucn er
Proced




2 Senicrity for the purpose of this Lgresmsnt is dsfined zs follows:
(2) Bargzining unit Seniority is the employae's totzl employment service
withirn the bargaining unit znd is determined by the cdate ths employes

enters Che pargaining unic.

{t)

Zmployees snzll have prefersnce to enployment, recall fro
promstions, bidding and vacation selection in accordance
Seniority position,

i

vl

Seniority shall
or more employees.

FROMOTIONS,

o

DEMOTIONS END TRAMNSTERS

co fill job vacancies with gualified —~

is the intention of the Borough vas
£ rgain unit before hiring new employses.

W02
fu
o
|
O orr

t
personnal

1

a mave from a lowsr pay grade tc a higher opay

gradz, —
tictice of &ll job vacancies shall be posted on the bulletin board. Tris
notice will ramain on th2 bulletin becard for forty-eight (45) hours and will
include job ticle, labor grads and a briaf description of the job duties
inciuding guelifications and necessary skills. Only those employses wha maks
application during ths posting psriod will bs considered for the job.

senior qualified employee /)

Promotions shall first be offered to the most
within the department where the vacancy occurs, if he/she has bid for the ‘@¢{2
jok. If no such employes bids then the job shall be offered to the most
ITf no gi”
s - __'_f

senior gqualified employee who bids from within the bargaining unit.
such employse exists, then the Borough may hire ocutside for the job.

o

Any employee at the top of a salary range who is promoted to a higher rarngs
shzll bz granted 2 stsp increass in that rangs alter six {6) mcnths of
satisfactory work,

An emploves hirad 23 & Second Class Truck Driver, Mechanie, Uzility ifizn ov
Eculpment Opsrator shzll bz eligiblas for advancsment teo the Iirst ¢lass rangse
after two yesrs of satisfactory performance. Upcn completion of his/her-
second ysar of sat:isfactory service ths employes is eligibles to tes:t feor the



W

s

first class position in his/her job title, If he/she passes the standard
Lest established, he/she is promoted. If he/she fails, ha/shes is eligible ¢n
his/h=r next anniversary to retaks the tesi., The ssnior man in tha job ti:le,///
to be tested shall nave inpu:t in this process.
Tne Borousgn will FOTlfy the Unicn, in writing, of any promstions, damotions,
Transf=rs,
S S AR / é/gl\.;-
Yhe establishment of a Lzad’Man pesition on the salary scheduls will not
sifect existing foremen positions in Parks, Roads and Mechanical Services.
The Borough will do everything it can to fill openings in foremen titles as
it has in the past, subject to thes budgetary constraints and ths
recemmandations of a2 DPYW persconnel ang managemant study currently underway at
“ne time f contract axecution. ﬂd
Al)0
I%NJ{ 4n-4
Sorough end Union have agresd on the creabtisn of 2 Laborsr cosition with
a2 szlary range of $32,840 to 533,040. Lzhorars shall rz eligible for
overtime immsdistely and stand-by pay after six (6) months of meritcorious
servics, Laborers ere eligibls to be promozed to Truck Driver 2 zfter threﬁ’/’
{3) ysars of meritcrious service and acguisition of his/her CDL License,
Promction is at the recommzndation of the DPY Superintendent and formal
approvel by the Madison governing body
ARTICLE X1 X
S AND RECA
The Borough may lay off employees only due to a pzrmanent lack of work.
W S50 g AN -
In such event employess may bs laid off in the order of least bargeining LniE/’,
senicrity within their respzctive department and classification.
Motice of such layofis shall ba given one (1) month before the szhadolsod o
tayorf.
y employse laid oif shall be placed on the recall lis: for a period of one”

o

ERTICLE Y X
digcharys, disciplins or suspand



2 B=fore &n employse is discipiined or su psndad, the aporoprizte Union Steward
shall be notified and may be pressnt when the action is taken. In the cass
of a suspension, the Union shall be notified at its office at the earliest
possible time after the action has besn taken.

he Union shall be notified not less than twenty-four (24) hours prior to the

L T
discharge ©of any employse; a Union representative may mest witnh the Borocugh
representative to reviesw and discuss the matter within said twanty-four (24}
hour psriod.

&, Wnen warnings ars in
the empicyss, the &t

HOTIFICETION TO TEE UNION

LI The Borough will notify the Union, in writing, of any promotions, dsmwocions,

-]

transfers.

2 - Tne Borough will notify the Union, in writing, of & layocff or termination of
employment,

3 The Borough will provide the Union with an updated list of covered employees
wihich shall be a cooy of the salary and wage ordinance.

" All written notification shall be mads to:

(/,

Secretary-Traasurer
Teamsters Local Union 469 e
3400 Highway 33 - Suite 7
iezlet, MNew Jsrsay ({7730
with ccpies to Shop Stswards,
LRTICLE Xx 1l

ard it shall nat e causs for

an employes reiusss to encer upon an{’///

or refuses to g0 Threugh or work
AERT-ICLE ¥R II1




