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CICMMSRED U LARRINGE .
COUNTY OF DERCLR HIS pooy DOEg

ANCORCTHANCE T ARG ARD SUPCLEMENT AN OPDTINANCT
PRTITLID TAN DROTMNANCE AUTHORIZING CERTALN OFFICES,
POSTT LGNS AND JUE CLASSTRFTCAYTONS AMD PROVIDING FOR
PRTSATION OF THD FUNICIPAL EMPLUYFES TN TRE
TOWNGOIE OF CAWRFMCE TN THE COUNTY OF MIRCLRE AND
THE STATE OF KOW JURSTYY ADUPILD AS DRDINAMCE NO, 750
O FENRUARY &, 1u7o, AS PREVINUSLY AMENDTD Y
URDINAMCE MO 767,

G IT CRUATRSD oy e Towsesile COlheI b TR TOwNSHTER oF
Laveam ey, CRonTY oF MEroEr, State s Nrw Jrseary THAT:

(1) Seciion 1X vuTInED "WACATIONS' SHALL Be AMERD Y AND
SUDPPY BN A5 TS,

ALL FULL TIME RLOUL AR PVECOVITES, PART TIME REGUUAR AND FULL
TIME DIOUELY EFPLOYFES EXCRET THUSE [TME OYEES COVERED UNDER
THE ATSCHML ACKTTRETNT DATED JANUARY 21, 1976 SHALL DF FRTITLED
TO PAID VACATICH LEAVE 1IN ACCORDANCE WITH TS FOLLOW1HG
SUHU DG e
AL PR DATE OF ARPOTINTMENT

T Deciiifme 21 0F THE YEAR 1 WORKING DAY

OF APPOIN]MERNT PEMT MEOIN T H

B. FOR CEACH SUCCEEDING YEAR UP 10

AN INCILUIDI NG THT FIFTr (5T} 12 WEGKING DAYS
YEAR OF ERMPLCYMENT FPER CALENDAR YEAR

C.  FROM THE CONCLUSITN OF THE FIFTH
(5T YEAR W T aND INCUDING THE
COMILUSTON OF THE TWELFIE (12TH) 15 WORKING BAYS
YEAR OF EMELOYMENT PER CALENDAN YEAR

e FROM THE CORCLUSION OF THT TWELFTH
(12T YEAR UP TG AND INCLUDING 'HE
CONCLUS IO UF THIE TWENTYETH (20TH)Y 20 WORKING LDAYS
YEAR OF ENPLGYRENT PER CALENDAR YEAR

O, FROM THE CONCLUSION OF 11K

TWENT I (2CTH) YEAR GF ENMPLIDY - 25 W ING DAYS
MENT AND THIREAFTIR PER CALENDAR YEAR

1 ]
-EOR A
bnsfituze of ,":r. R‘f{ :
T MoIN !elg..'%!:,'L}:,.'e:'Ef and
Lobor Relations

‘i

el
RUTGEKS UON WERSITY,



TrEAD ERCLOYTE S Crn T oy Tinm ALSCH AGRITTRMITNT
SHAL L B0 ERL T HDD T30 Al D VACATION LEAVID TN ACCORDANCE
VLM THE PO OWTING SCOElRiEE

FROM DATT - A 001N TME N

TO DOCeriEr 31ST o THE

YEAR O APPOTRIFT 1 DAY [ER MONTR
FOR EACH SUCCEEDING YEAR

UP 10 AND IMNCLUDING TiHEe

FIFTY (3TH} YEaR 7 12 WORK DAYS PER
ERPLOYMINT CAl FNCAR YA

FrROWM THE STXTH (67TH)

THEDUGH AND INCLLU RS THiz

TENTH {10TH) YEAR UF 15 WORK DAYS PER
EMPLIY R T Cal INDAN YT AR

FROM THT FLITVENTID (11781}
THRGUGH AND THCLUDTHES THE

FIFYFCNTIE G157 YAR O 20 WORK DAYS PER
EMRLOYT ZNTY CALENDAR YEAR
SIXTEEM (16) YEARS (OF 25 WORK DAYS FER
EMFLOYMINT AND OVTR CALLENDAR YEAR

(2) SECTION X1V, SULSECTIING FOAND G SHALL BT AMENDED A%
FOLLOWS :

F. A DRUG PEESCRIPTION PROGRAM FUR LACH ENMMLOYEL AMD HIS
FAMTE Y 10 BCCOMT FOCECTIVE JULY 1, 1977,

G. LBACH FULL TIMT RMEGU AR EMPLOYEE SHALL BE ENTITLED TO THREE
DAYS TO THREE (3) DAYS WITH FAY EACH CALENDAR YEAR FOR
PERSONAL LEAVE WLTH THE Dl FERMISSION OF THE DERPARTNENT
HEAD COMCERMNEDR. THZ MUNICIPAL MANAGER SHALL PROMULGATL ,
AND CIRCULATE DROCUTRINAL G ATIONG MTOR TAKTNG SUCH PER-
SOMNAL LEAVE.  THOSE EMPLOYEES COVERED UNLDER THe PBA
AGRUTRTNT SHa L DE COFPERNSATED FOR THOSE DAYS NOT UTILIZED
AT THE END OF 1977 AT STRAICHT-TIME PAY.

(3} VALIDITY AND SEVERABILITY

TE ANY PROVISION OF THIS ORDINANCE SHALL BE ADJUDGEL INVAL 1D,
SUCH ADJUDLTCATION SHAYT NOT CRFECT THE WAL TRITY OF THE REMAINING PROVISTONS
WHICH SHALL BE DEEMED SEVIRARLE THEREFROM,

(7)) EFFECTIVE DATE

Ao THTIS DREDINANCE SHALL BLCCME EFFTCTIVE UPON FINAL ADCETION
AFTER PUBILLICATION ACCORDING TU LAW,

[ ALL SALARY (D COMPIZNSATION PROVIDED FOR AND BY THIS DRRINANCE
SHALL BT FAYABLE FRIM AND AFTER TrE FTRET DAY OF JANUARY, 1977 (12 AS OTHRWISE
PROV DR . '



BETWEEN THE TOWNSHIP BF LAWRCNCE anp LOCAL 2476,
COUNCIL, #73 AMERICAN FEDERATION OF STATL, COUNTY AND

MUNICIPAL EMPLOYEES, AFL-CIO.

PREAMBLE

THIS AGREEMENT MADE AND ENTERZD INTD ON THTS élkéi

PPV Y

DAY OF Jﬂhﬂﬁw~; » 1974, #8Y AND BETWEEN THE TOWNSHTE

OGF PAWRENCE ., TN THE COUNTY CGF MeRCER, A MUNICIPAL CORPORATION

IN THE STATE OF MNOw Jrnary, (HERZINAFTER REFERRED TO AS THE

'TowNsHIP' ), AND LUCAL 2ave, COUNCIL w#73 AMERICAN LEDERATION

OF STATE, CORNTY AND MUNLICIFAL EWPLOYLUS, AFL-CIC (HEREINAFTER
REFERRED TO AS THF 'UNI1ONTY, REPRESENTS THE COMPLETE ARD FTNAL
UNDERSTANDING 0ON ALl BANGAINABLE TSSUES BETWESN THE TawwNsHiT
AND THE UNION AND T3 DESIGHNED 70 MATNTAIN AND PROMATID A
HARMONIOUS RELATTONSHIP BEIWEEN THE TOWNSHIP AND SUCH O TT5
EMPLOVEES WHO ART COVIRED BY SECTION T, RECOGNITION, 1IN ORDD,

THAT MORE EFFICICNT AMND PROGRLSSIVE PURLIC SERVICE MAY DE

BRENDERED.



Candt 1.

SECTION 1.  RECOCI T LN

THE TUOWNSHIP gprcociizes T UNION AS THE BARGATINING
AGENT FOR THE PURPOSE OF COLLECTIVE NUGUTIATIONS OF ALL
EMPLLOYEES WHOSE TITLES ARE SET FORTH IN SCCTION .2 HEREAFTER,
BUT EXCLUDING MANAGORIAL EXECUTIVES, CONFTDONTIAL FMPLUYEES,
AND ALL OTHER SUPERVISORY ENMPIUYEES WITHIN THE MICANTNG D5 THE
NEwW JERSEY FUBLIC EMPLOYER- FMPLOYEE RELATIONS ACT, AND Al L

OTHER EMPLOYEEZS OF TRE TOWNSHIP O LAWRENCE.

SECTION 2. MANAREMINT RICHTS

IT IS RECOGNIZED THAT THIRE ARE CE2RTAIN FUNCTIONSG,
REISPUNSIBILITIES AND RIGHTS X USIVELY RESERVED TO THE Pumi_ic
EMPLOYER, AMONG WHICH ARE THE DIRECTION AND OPERATION 0O THE
Pupt. 1c WORKS DEPARTMEMT, THE TYPES OF WORK TO BE PERFORMED,
THE WORK ASSIGNMENTS 0OF EMPLOYEES, THE MACHINERY, TOOLS
AND EQUIPKENT TO BE U3ED, SUIFT SCHEDULES, HOURS 0OF WORK, THE
MAKING AND MREDRCING OF RULES AND RIOGULATIONS FOR DISCIPLINE
AND SAFETY OF ITS LMPLUYEES. ALL SUCH RULDCS AND REGULATIONS
SHALL BE DBSERVED BY THE EMPELGYEES. PROPQSED NEW RUIES UR
MUDIFICATIONS OF EXISTING RULES GOVERNIMNG WORKING CONDITIUNS
SHALL BE NEGOTIATED WITH THE MAJURITY REPRESENTATIVE BOFURE

THEY ARE ESTABLTISHED.



SUCTION. A, DUES DIDUGTTON

UPGN RECEIPT DF A LAWFULLY EXECUTED WRITTON
AUTHURI ZATION FROM AN EMPLOYTIT TRE TOWNSHIP AGrREES TO
DEDUCT THE REGULAR MOMTHLY UNYON DUES GF SUCH EMPLOYEE
FROM HIS PAY AND REMIT 3UCH DEDUCTTIOM BY THE TENTH (10TH)
DAY DOF THIF SUCCEEDING MINTH TO THE OGITTCTAL DESIGNATED BY
THE UNTON IN WRITING TO RECEIVE SUCH DIDUCIIUNS.,  THE
UNTON WIil NOTIFY THé TOWNSHIP IN WRITING OF THE EXALT
AMODUNT OF SUCH REGULAR MEMBERSHIP DUES T BIF DEDUCTED.
THIS AUTIHORIZATIUN SHALL REMAIN IN ECMECT DURING THE LIFE
OF THIS ACREEMENT. THE UNTON SHALL TNDEMNIFY, DEFEND AND
SAVE THE TOWNSHID HARMLESS AGAINST ANY AND ALL CLATIMS,
DEMANDS, SUITS UR OTHER FORMS OF LIAGILITY (HAT SHALL RISE
OUT OF RCOLIANCE UPON DUES DEDUCTION AUTHORIZATION FORMS

SUBMITTED.

SECTION 4.  NAURS_ AND _OVERTIME

4.1 THE NUORMAL WORK WEEK SHALL CONSIST UF FIVE
{5) CONSCCUTIVE DAYS 0F EIGHT (8) [OURS PER DAY, MONDAY
THEOUGH FRIDAY, INCLUSIVE, FOR A TOTAL OF FORTY {40) HOURS

PER WEEK.

4,2 TIME AND ONE-HALF {1 1/2) THE EMRPLOYEES'

REGUL AR RATE OF PAY SHALL BE PAID FOR WORK UNDITR ANY OF
¢
THE FOLLOWING CONDRITIONS:



e DAty — ALL WORK PERFORMED TN FEXCESS OF

FIGHT (83 HOURS IN ANY WORIL DAY; UR

. WEERLY — ALL WORK RPERFORMED TN EXCESS OF

FORTY (40) HDURSG; UR

. ALt WORK PERMOMMID ON THE SIXTH {(6TH) WORK

DAY AS SUCH OF ANY WORK WEFK; OR

. ALL WORK PERFORMED 0ON A HUOLIDAY PLUS THE
REGUL AR PAY 01 THE HILIDAY. THERE SHALL BC NO PYRAMIDING

OF OVERTI®E COMPMERSATION.

4.3 DOURLE TIME THE EMPLOYITS' NEGULAR RATE OF

FAY SKHALL B0 PAID FOR WORK UNDER THE MOLIOWING CONDITIONS:

AL ALL WORK PERFORMTD ON THE SEVENTH (7TH) WORK

DAY AS SUCH OF ANY WURK WEEK; OR

B. ALLL WORK PPERFOGRMED IN EXCESS OF STIXTLEN {16)

HOURS 1IN ANY TWENTY [TCUR (24) HOUR PERIQD.

4.4 OVvERTIME OPPORTUNITIES Wil BE: DISTRIBUTEDR AS
EQUALLY AS POSSIBLE AMONG EMPLOYIDTS IN THE SAME JOB CLASST -
FICATION AND DEPARTMENT. IT I8 UNDIERSTOUD THAT NOTHING I
THIS C! AUSE SHALL REQUIRE PAYMPNT FUR OVERTIME HOURS NOT

WORKED,



e

4,5 THE EMPLOYER SHALL MIDvIDE MEALS FOR EMPRLOYEES
WUHKING OVERTIME THRDUGH A EGULARLY SCHEDULED MEAL TIME ON
CONDITION THAT THE FMPLUYEE HAS WURKED FOUR (4) HOURS OVER-
TIME, OR IM THE CMPLOYEE 15 CALLED IN ON AN EMERGEMCY DASTS
BEFORE HIS STARTLING TIME ARD WORKS THROUGH THE REGULAR

BREAKFAST HUURS.

4.6 ANY EMPLUOYEE WHD IS ROCUIRTD TO REPCORT TO WORK
DURING PERIODS CTIHTR THAM HTS5 RECGULARLY SCHEDULED SHIFTS
SHALL BD PAID AT THEZ RATE OF TINME AND JNE-HALF {(1-1/2) HIS
REGUL AR RATE 0O PAY FOR SUCH HOURS WIRKED AND BE GUARANTLED
NOT 1ESS THAMN TOUR (4) HOURSGY PAY AT THE QVERTIME RATE
UNLITSS IT 18 COMTICUAUS 70O THE NIORMAL WORK DAY. IFr sAalDp
HOWRS WORKED ARE CONTIGUOUS 70 THE NORMAL WORK DAY, THEN TAY
Al THEE OVERICIME BRATE WILL B GRANTED ONLY FOR THE ACTUAL
HOURS WORKED IN ADDITICN T0O THE RICGULAR WORK DAY. InN AL
OFTHER TNSTANCES, SUSJICT TO TIHED APPROVAL OF THE SUpBERVIAGCH,
EMPLOGYCE SHALL HAVE THEC OPTION WHETHER HE SHALL REMAIN ON T4z
JOB IN EXCESS OF THAT TIME ACTUALLY NEEDED T0O COMRPLETE [H:
WORK FOR WHICH HE WAS RE-CALLED PROVIDED, HOWEVER, THAT HFP
SHALL NOT BE ENTITLED TO SUCCESSIVE MINIMUNM FOUR (4) HOUWR
GUARANTEES SHOULD HE BE RECALLED WITHIM THAT S5aAaMD FOUR (4}
HOUR PERICQD, IN THE EVENT THZ EMPLOYLE IS ALLOWID OFF BUTY

* .

PRIOR TO THE COMPLETTYON OF {FOUR (4) HOURS OF WORK.,



SCCTIMN o, WAGE SCHIDULE

5.7 EFFECHIVE JANUARY 1, 1976 ALL EMPLOYEES COVERCD
BY THIS AGRITMEN! SRALL RECEIVE AN TNCREASE OF $765.00 PER
EMPLOYED OVER BASE SALARY DURING PRITCEDRING CALENDAR YEAR 0OR

DECEMRBIR 31, 197%.,

5.2 EFFECTIVE JaNnuanRy 1, 1977 ALL FMPLOYICFS COVERED
BY TH1S ACGREEMEMNT SHALL RECI1IVE AN INCREASE O $76%.00 DER
EMPLOYCE OVER BASE SALARY DURING PHECEDING CALENDAR YEAR O

DECEXROR 31, 1976.

5.3 THE FOLLOWING SCHEDULE REPRESENTS THE MINIMLM
AND MAMNIMUM SALARIIS FOR ALL CIVIL SERVICE CI ASSIFICATION
WITH THIS UNIT IN ACCORRDANCE WITH THE SALARY PLAN AND INCRE-
MENT SYSTEM, AMT SHALL NOT DXCEEDR ONZ INCREMENTAL STOP PER

CAl CNDAR YEAR AS PRESCRIGED BY CRDINANCE.

MINTMUM MAX IMUM

BUILDING MAINT. WURKE 6,200 9,17
EquipMENT OPLIATUOR B,806 12,234
HEAVY EQUIPMENT UPERATOR 9,708 13,331
LABORER 7,245 10,336
MECHANTC 9,246 12,769
RECREATION MAINT. WURKER 7,607 10,776
SR, RECREATION MAINT, WORKER 8,387 11,724
TRUCK DRIVER ' 7,988 11,238

S, BLDG., MAINT. WORKER 8,387 11,724



5.4  New FMELOYIDS SHALL DL EMPLOYED AT THE MINIMUM
GAL ARY UNLTSS TIHE MURICIFAL MAMAGER DIFTIHEMINEGS THAD Tk NEEDS
OF THE SERVICE OR EMOLOYES EXPERIENCE WARRANTS A HIGHER
CUMPENSATION,

5.5 [ or AaBouUT JANAURY 1, 1976, CVERY [UMPLOYUEE'S
EMPLOYMITNT RUECORD SHALL BLE REVIEWED AMD A PERFORMANCT REDMORT
FILED IN ACCORDANCE WITH ADMINISTRATIVE DIRCCTIVE #16, TS55ULD
NOVEMBER 18, 1974, AS AMENMDEFD, AND SHALL BE COMPLETED BY HIS
SUPERVISNR AND APPROVED BY THE DEPARTMENT HIEEAD. IF THE
EMPLOYEE HAS MATNTAINGCD & VERy GoOUD LEVEL COF PERFORMANCE
(4,5 CR BETTER) THROUGHOUT THFE PRECEDING 31X (6) MONTHS, THE
TOWNSHIP wWill CONSIDER MIRIT INCREASUES, PROVIDED FUNDS ARE
AVAILABLE AND PROVIDED THE MUNTCTPRAL MANACER AGREES WITH THE
DEPARIFMENT HEAD'S RECOMMENDATION.

5.6 THE MERIT INCRIASITS SHALL HBE MADE IN ACCORDANCE
WITH THE SALARY PLAN AND INCREMENT SYSTEM, AND SHALL NOT EXCEED

ONEC INCREMENTAL STEPRP PER CALENDAR YLAR AS PRESCRISED BY URDINANCE.

SECTIOMN. 6. INSURANCE s RETIREMENT BENEFTTS

6.1 THE TOWNSIHTE AGRIES TO PROVIDE HOSPITAL AND
MEDICAL INSURANCE AT LEAST EQUAL TO ITS PRESENT PROGRAM TO
THE EMPLOYEES AND THEIR FAMILIES, AND RESERVES THE RIGHT TO
CHOOSE THE INSURANCT CARNIER FOR THESE PROGRAMS.

6.2 THE TOWNSHIP AGREES 10 PROVIDE RETIREMENT BENEFITS
1IN ACCORD WITH APPLICADLE NFW JERSLY STATUTES.

6.3 iLT}_:F_‘. TOWNSHIP AGREES TU PROVIDE A DRUG PRESCRIPTION

PLAN NOT TU EXCRED $30.00 PER EMFPLOYEE PER YEAR,



SECTINH. 7. VPAID _LEAVES OF ABDENCE

7.1 IN THE EVENT 0OF THE DEATH OF A MEMBER OF THE
ITMMEDIATE FAMILY OF ARNY EMPLOYED COVERED 8Y THIS ACREENMENT,
THE IMMEDTATD FAMILY GEING MOTHER, FATHER, SISTER, BRUOTHER,
SPOUSE, CHTLER, MOTHIMIR-LIN-LAW, FATHER-IN-LAW OR ANY {JTHER

RELATIVE LIVING IN THE HOUSEHUOLD 0F THE ZMPLOYEL, SAID

EMPLOYEE 3HALL BE EXCUSED FOR A PERICD NOT TUO EXCEED THREE (3)

CONSECUTIVE DAYS FOR DEREAVIMINT PURPOSES, TNCLUDING VIEWIRKG,
COMMERNCING THE DAY AFTER DATE 0O DOATH. THE EMPLOYEE WILL

BF MAID HIS REGULAR HRDURLY RATE FOR ANY SULHM DAYS OF EXCUSLED
ARGSENCE WHICH OCCURS DURING HIS MNORMAL WORK WEEHK, BUT IN NO

EVENT MORE THAN EIGHT (8) HOURS' PAY FOR ANY ODNE DAY,

7.2 ANY EMPLOYEE WHO I35 DISAGLED RICAUSE UF QCCUMA—
TIOMAL INJURY UR LDISEASE, SHALL BE GRAMNTID A LEAVE (OF ABSENCE
WITH FULL PAY. ANY AMOUNT OF SALARY OR WAGES PA1D UR PAYADBLE

TO SUCH AN EMPLIDOYIE FOR DISABILITY LEAVE, SHALL BT REDUCED BY

THE AMOUNT QF WORKMON'S COMPENSATION PAID UNDER THE Nfw JenRsey

WORKMEN'S COMPENSATION ACT, O TEMPORARY DISABILITY. SUCH
L EAVE SHALL BE LIMITED TO A MAXIMUM OF SIX (6) MANTHS FROM
THE DATE OF INJURY OR ILLNESS, 0OR UNTIL TEMPURARY GISABILITY

COMPINSATIUON PAYMENTS TERMINATE, WIHICHIVER IS SOONER.



7.3 EMPLOYEES RETURNING FROM AUTHOURIZED LEAVE
(1 ARSIHNCYT AS SEI FORTH ABOVE, WILL BF RESTORED 10 TREIR
CGRIGINAL SO QI ASSIFICATION AND SHIFT AT THD THIEN APPRUPRIATE
RATE 0OF PAY WITH NU LOSS OF SENIOQRITY OR QTIHER DML OYIIE

RIGHTS, FPRIVILIGES UR BEMEFITS,

7.4 ALL FULL-TIME PERMANENT, FULL-11ME TEMPORARY
OR FULL-TIME PROVISICGNAL EMPLOYEES SHALL B OCHTITLED 10

STCK LEAVE WJTH FAY BASED ON THEIR AGGREGATE YT ARS UF SERVICE,

A SICK LEAVD MAY B UTLLILZED BY EFPLOYEES WHENI
THEY ARE LUNARBLE TO RPERCORM THETR WORK BY HEASON UF PERSONAL
ILLNESS, ACCIDENT OR EXPGISURE TO CONTAGIDOUS DISEASE. STOK
LEAVE MAY ALSD BE USED FOR SHORT PERIODS FOR THE ATTeENDANCE
UF THE EMPLOYEE URPON THE MEMIECERS 0OF THE TMMEDIATE FAMILY WHO

IS SERIOUSEY TLL.

7.5 THE MINIMUM SICK LEAVE WITH PAY SHALL ACCRUL
TO ANY FULL-TIML EMPLUOYEE ON THE BASIS OF OME WORKING DAY
PER MONTH DURING THHE REMAIMND=R OF THE FIRST CALENDAR YEAR
OF EMPLOYMENT AND FTFTFEN {(1%) WORKIMNG DAYS IN EVERY
CALENDAR YEAR THIMRIFAFTEIR. ANY AMOUNT OF SICK LEAVE ALLOW-
ANCE NOT USED IN EVIRY CAL FNDAR YEAR SHALL ACCUMULATE TO THE
EMPLOYEE'S CREDIT FROM YFAIR 10 YEAR TD BE USED IF AND WHEN

NEERGED FOR SUCH PURPUSE.



1.6 IF AN EMPLOYEE 1S ABSENT FOR REASONS THAT
ENTLIILE HIM TO STCK LITAVE, HIS SUPERVISOR SHALL BE
MOTIFIED PRIUE TO THT EMPLOYER'S STARTING TIME OR IN

CONFORMANCE WITH DEPARTMENT REGULATIUONS.

7.7 A, THE ARPPUOINIING AUTHORITY MAY REQUIRE
PRUGF OF TLLNESS 0OF AN EMPLUYEE ON SICK LEAVE, WHENLVER
SUCH REQUIREMENTS APRPEAR HEASUNABLE. ABUSE OF STCK LEAVE

SHALL BE CAUSE MOR DISCINPLINARY ACTION.

B. IN CASE OF LEAVE OF ABSTNCE DUE TO
EXPOSURDT TO CUNTACIOUS DISEASE, A CERTIFICATE FROM THE

DEPARTHMENT OF HEALTH SHALL BE RIQUINED.

7.8 AN EFRMILOYEEZ WHO IS DULY AUTHORIZID 1IN WRITING
TO BE A REPRESENTATIVIEE OF IME UNION, SHALL BE GRANTLD A
LEAVE GOF ABSENCE WITH PAY FOR THE TIME NECESSARY TO ATITEND
UNIUN CONVENTIONS. THE UNICON SHALL DESIGHNATE K3 MDRE THAM
TWO (2) EMPLOYEES. THE TIME ALLOCATED FOR PAID ATTENDANCE

AT SUCH CORNVENTIONS SHALL NOT EXCELD TEN {106} DAYS.

7.9 EVERY ML OYEE SHALL BE ENTITLED TO THREE (3)
DAYS WITH PAY CACH CALENDAR YEAR FCR PERSONAL LIZAVE FOR THE

FOLLOWING REASONSG:



[ vl 10,

A. R ICICUS DBSERVANCES
B. DOCTUR OR DENTAL APPOINTHMENTS
C. MARKIAGES OR BIRTHS
D. ALL 8OTHER LECAL CR PERSDMAL AFFALRS
THAT MUST TAKE BLACE DURING WORKING HOURS

E. FEPLOYEE'S BIRTHDAY

THE MUNICIRPAL MANAGER SHALL PROMULGATE PROCEDURAL

GUIDIILINES FOR TAKING PERSONAL LEAVE.

7.10 SEVERANCE Pavy, UPON RETIRIMENT OF ANY
EMFPLOYEE IN ACCORDANCE WITH APPLICAZLD STATUTLES AND
REGULATIONS, SATD EMPPLOYELE SHALL BE ENTITLED TU A LUMP
SUM CASH PAYMENT TN AN AMJUNT EQUAL 70O FITTY PER CENT
(5C%) OF HIS ACCUMULATED SICK LEAVE PROVIDC HUOWENVER,
THAT SAID PAYMENT SHALL IN NO EVEMT EXCEED THE SUM OF

TWELVE THOUSAND ($12,000.00) DULI.ARS.

SECTION 8.  HNONZPATD LLAVES OF ABSENCE

8.1 THE TOWNSHIP WIL!I GHANT LEAVES OF ABSENCES
TO TwU (2) EMPLOYELCS, NOT MORE THAN ONE (1) FROM ANY
DIVISION, TO ACCEPT FULL-TIMI UNION EMPLDYMENT., SIXTY
(60) DAYS' MOTICE SHALL DI GIVEN TO THE TOWNSHIP BY ANY
EMPLOYEE REQUESTING GUCH LEAVE. SAID LEAVE SHALL NOI

EXCEED WEL VE (12) MOMTHS.



PoAassl 1.

8.2 ALL OTHER LEAVES CF AHSEMCE WITHOUT PAY

SHALL B0 AT THFE DISCRETLON GF THE TUOWNSHIF.

8,3 EMPLOYEES RETURNIMNG FROM AUTHORIZIN LEAVLES
OF ABSEMNCE AS SET FORTH ABOVE WILL BE RESTORDID TO THEIR
CRIGINAL CLASSIFICATION AT THE THEN APPROPRIATE RATE Of
PAY , WITH NO LOSS 0OF SENTORITY, OR OTHER EMPLUYEE RIGHTS,
FPRIVILEGEY OR BENEFITS, PROVIDED HOWCVITR THAT SICK LEAVE
AMD VACATION LEAVE AND LONGEVITY CREDRITS SHALL NOT ACCRUP

WITH EXCEPTION OF THCSZ ON MILITARY LEAVE.

SECTION o,  SENIORITY

2.1 SENIORITY IS DEFINED AS AN EMRPLOYEE'S TOTA
LENGTH OF SERVICE WITH THE TOWNSHIP BEGINNING WITH 111§

DATE UOF HIRE.

G.2 TN ALl APPLTCATIONS UGF SENIGRIIY, WHERE ABILITY
TA PERFORM WORK AND PHYSTCAL FITNESS AREC EQUAL, SENICORITY
SHatl, BE GIVEN FPREFTRONCT TN PROMUOTIUONS, DEMUTIONS, LAYOFFS,
RECALL, AND VACATION SCHEDULES, IN ACCORDANCE WITH THE RULES
AND REGUL ATIONS GOVERNING SUCH MATTERS AS PROMULGATED BY

CIVIL SCRVICE AND APPLICABLE 10 MUNICIPALITIES.

g,3 THE TOWHSHIP SHALL MAINTAIN AN ACCURATE, UP-TO

DATE SENIORITY ROSTER SHOWING CACH CMPLOYIE'S DATE OF HIRE,



AT

CLASSIFICATION, AND PAY RATID ARD SHial L FURMISH CORPIES

OF SANME TO THE UNION UPUN HEASUMARE REQUEST.

9.4 THE TOWNSHIP SIHALL PROMPTLY ADVISE THE
APPROPRIATE UNION REPRICSINTATIVIE OF AMY CHANGES WHICH

MNECESSITATE AMENDMENTS TGO THE SERIOCRITY LIST.

SECTION 16, HOLIDAYS

10.1 THE FOLLGWING DAYS ARE ROCOGNIZ-D PAID

MOLIDAYS WHETHER OR NOT WORKED:

NEw YEAR'™S Davy CoLumpus DAY
WASHTINGTON'S BIRTHDAY GeNERAL CLECTION DAY
LINCOIN'S BIRTHDAY VETERANS' DAY

Cnon FRIDAY THANKSGIVING DAY
MEMORTAL DAY ‘DAY AFTER THANKSGIVING
JuLy 4IH CHRISTMAS DAY

Lavor Day

10,2 IN THE EVENT HOLIDAYS ENUMERATCD TN 10.1 ABOVE
FAILL TN A WEEKEND, EACH EMPLOYEE SHALL BEC ENTITIED TO A
COMPENSATORY DAY OFF TO BE SCHERDULDD BY THZ MUNICIDAL MANAGER
WITHIN SIX.{(6) WEEKS 0OF THE HOLIDAY, EXCEPT THAT IF CHRISTMAS
AND Nrw YEAR'S DAY FALL ON A SATURDAY, THEN THE PRECCDING

FRIDAY SHALL BE OBSERVED AS A HOLIDAY AND IF TIIDY FALL ON A



PraGE 13,

SUNDAY, THE FOLLOWING MONDAY SHALL BL OBSERVED AS THE
HOLIDAY. HOLIDAYS WHICH FALL WITHIN AN EMRLOYEE'S
VACATION PERIBD SHALL BE CELERBRATED AT THE =cMPLOYERE'S
DRETIUN UNLESS THE TOWNSHIP DRETERMINES THAT 1T CANNOT BE

TAKEFMN BECAUSE UF PRESSURE OF WORK.

1¢.3 IN ORDER T0O BE FLIGIRLD FOi HULIDAY PAY, AN
EMPLOYEE MUST BE OWN THE ACTIVE PAYROLL OF THE TU@NSHIP AMND
MUST HAVE WORKED HIS FULL REGUILARLY SCRHEFDULID WORK DAY BE-
FORE AND AFTER THE HOLIDAY, UNMLESS SUCH ABSENCE 15

AUTHURLIZED.,

SECTION 11, _ ZQUAL TREATMENT

11.1  THE TOWNSHID AGRE=S THAT THERE SHALL BE NO
DISCRIMINATION OR FAVURITISM FOR REZASOME OF SEX, AGE,
NATIONALITY, RACE, RO IGIUN, PUOLITICAL AFFILIATION, UNIDN

MEMBERSHIP 0OR UNION ACTIVITICS.

SECTION 12.  VACATION LEAVE

12,1 ALL EMPIOYFUS COVERED BY THIS AGREEMENT SHALL
EARN AND BE GRARNIOD 41D VACATION AS FOLLDWS:
[ROM DATE OF APPOINTMENT

TO DECeMYSER 31ST OF THE
YEAR OF APPOINTMENT 1 DAY PER MONTH



PAGL 14,

Fag FACH SUCOITDING YEAR

Ui TG AND THCOLUDING THiZ

TENTH {1CTHY YEAR OF 12 WORK DAYS PER
EMPLOYMIONT ' CALENDAR YEAR

FRROM THE ELEVENTH (11TH)
THROUGH AND TNCLUDIMNG THE
TWENTIETH {20TH} YEAR OF 20 WORK DAYS PIR
EMPLOYMENT CALENDAR YEAR
12,72 I AN ERPLOYEE 1S C/LLED BACK TO WDR& WHILE ON
VACATION, HE SHALL BE PAID AT THE RATE OF TWICE (2) HIS

RUGUL AR RATE OF PAY BFUOR ALL HUOULS WCREERDD AND SHALL NOT LOSE

VACATION DAY OH DAYE.

12.3 ANY UNUST Y VACATION FAY Hi: CARRIED FORWARD INTC

THE MEXT SUCCEODING Y0 AR, SUBJICCT TO THE APFROVAL OF THE

MUNTCIPAL MANAGER: APPROVAL WL NOT B0 UNREASONAGLY WITHHELD.

12.4 AN EMPPLOYEE WHD 15 RETIRING OR WHD HAS OTHERWISE

SERPARATED SHALL BE FNTITLED 10 THE VACATION ALLODWANCE FOR THE

CURRENT YEAR PHRORATID URPON ITHE NUMBER OF MONTHS WORKED IN THE

CALERDAR YEAR.

12.5 MWHENEVER AN EMPLOYCE DIES, HAVING TO HIS CREDTT
ARNY ANNUAL VACATION LEAVE, THERE SHALL BE CALCULATED AND
PAID TU HIS ESTATE A SUM OF MONEY EQUAL TO THE COMPENSATION

FIGURED ON HIS SALARY RATE AT THE TIME OF DEATH.
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12.6 VACATTIUN LEAVE CHEBRILS SHALL CONTINUE TO
ACCRUE WHTEDD AN CMPLOYLE IS ON LFAVE WITH PAY. CRERITS
SHALL NOT ACCRUE WHTIE AN EMPIODYCEF IS5 OM LEAVE WITHOUT

PAY EXCEST MILITARY | EAVE,

12.7 EFFECTIVE JANUARY 3, 1977, THE FOLLOWIMG
VACATION SCHEDULE SHALL ARPLY:
FrROM DATE OF APPUINTMENT
TO DECEMASER 318T QOF THE
YEAR OF APFDINTHEN 1 DAY PER MONTH

FOor EACH SUCCRTDING YEAR
UP TO AND INCLUDING THE

FIFTH (3TH) YEAR 0O 12 WORK DAYS PER
EMPLOY MENT CALENDAR YEAR

Frov rmre SI1xTe (8TH)

THROUGH ANED INCLUDING TN

TEMTH (1GTH)Y YeRAR UF 15 WORK DAYS PER
EMPLCYMENT CALLCHNDAR YEHAR

FROM THE ELEVEMNTH (11TH)
THROUGH AND IMNCLUDING THE
FIFTEENTH (15TH) YEAR DOF 20 WORK DAYS PIR

EMPLOYMIONT CALENDAR YEAR
AT ;

FIFTEEH (1£) YEARS OF 25 WORK DAYS PER
EMPLOYMENT AND QVER CALENDAR YIAR

SECTION 13. Fodal PAY FOR _EQUAL WORK

ANY CMPLUOYEE WHO PERFORMS WORK IN A HIGHER PAY
CLASSITICATION THAN HIS OWN FOR A LEAST FOUR {4)

CONSLCUTIVE HOURS IN ANY WORK DAY, SHALL RECEIVE THE

HIGHER RATE OF FAY FCR SUCH WORK FOR THD TIME THAT IT
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1% PREDEMED AT THE MINIMUM DF THERE NEW RANGE OR TG
THE TNCREMENT OF THE NEW RANGE THAT IS5 EQUIVALENT TO0
THE ORE HELD IN THE 0D RANGE, BUT IN NO ITNSTANCE

WO D AN EMIMLOYEE RBECEIVE LESS THAN HIS PRESENT RANGE.

SECTION 14, CLASSIFIGATIONS AMD JOR DFSCRIPTIDNS

t4.1 THE CLASSIFICATION I'OR MMPIOYEES COVERSD
BY THIS AGREEMENT ARE ATTACHED MHURETND AS APPLNDIX M AND

BY REFERENCE ARE MADE PART OF THIS AGRUOFMINT.

14,2 0F DURING THFE TERM UF THI1S ACREEMENT THE
TOWNSHIRPR DETERMINES THAT NEW JOD DESCRiE I IUNS AND/OR
CLASSIFICATIONS BE ESTABLISHED OR THAT CHANGES BbE MADE IN
EXISTING JOBR DESCRIPTIONS ARDAOR CLASSTITCATIONS 1HLE RARTIES
AGREE THAT THEY WILL CCONSULT WITIE A VIIW TO ARRIVING AT A
MUTUALLY ACCEPTABLE DETERMINATION, TRNCIUDING THE RATE OF PAY
THEREQF, PRIOR TO SUCH CHANGES DEING MADE LFFECTIVE. SHOULD
THE PARTIES FAIL TO AGREE, THE MATTIR MAY BE REFERRED BY TH=

TOWNSHIP TO THE GRICVANCE PR{UICEDURE.

SETCTION 5. ORIEVANCE PROCEDURL

15,0t DEFINITION: THE TERM 'GRIEVANCE' AS USED
HEREIN, MEANS ANY CONTROVERSY ARTSING QVER THE INTEHIPRETA-
TION, APPLICATION OR ALLEGED VIOULATION OF THE TERMS AND
CONDITIONS OF THIS AGREEMENT AND MAY BE RAISED BY AN

INDIVIDUAL, THE UNION 0O THE TOWHSHIP.
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15.2 ANY GRTIVANCE OF AN EMPLOYVEF, OR 0OF TiIE

UNION, SHALL B8E HAMDLID IN THE FOLLUWING MANMNER:

ST 1. THE AGGRISVED EMPLOYIEF ANDA/OR
STEWARD, OR BOTH, SHALL TAKE UP THE GRIEVANCE DR DLISPUTE
WITH THE EMPLOYEE'S ITMMEDLIATE SUPERVISOR WITHIN FIVE (5)
WORKING DAYS AFTER TIE DCCURREMNCE DF THE EVENT OR KNOWLEDGE
THEREOF OUT OF WHICH THE GRIFVANCE ARISES. THE IMMEDTUATLE
SURPEFRVISUNR SHALL THEW ATTEMPT TO ADJUST THE MATTER AND
SHAI L RESPUOND TO THE EMPLOYEEL AND STEWARD WITHIN THREES (3)

WORKING DAYS.

STER 2. IF THE GRIEVANCE HAS NOT DOOH
SETTLED TO THE MM UYEE'S SATISFACTION, IT SIHALI BE PRE-
SENTED TN WRITING BY THE UNION STEWARD TO THE DEPARTMENT
HEAD WITHIN FIVE {5) DAYS AFTER THID IMMEDIATE SUPERVISOR'S
RESPONSE 15 DUE. THE DEPARTHENT HEAD SHALL RESPOND IN
WRITING TO THE UNTON PRESIDENT OR HIS DESTGNATID REPRESENTA-

TIVE WITHIN THREE (3) WURKIMNG DAYS,

SrEp. 3. IF THE GRIEVANCE STILL REMAINS
UNADJUSTED, TT SHALL BE PRESENTED BY THD FPRESIDENT, OR
UNION REPRESONTATIVE T3 THE MUNICIPAL MANAGEKR IN WRITING
WITHIN SEVEN (7)) DAYS AFTER THE RESPONSE OF THE DEPARTMENT
HEAD 15 DpUE! CTHE MURICIPAL MANAGER SHALL MEET WITH ALL
PARTIES 1INVOLVED WITHIIN FIVE (5) DAYS AND SHALL RENDER A
DECISION IN WRITING WITHIN TWD (2) DAYS IOLLOWING SUCH

MEETIMG.
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ST 4. IF THE GRICVANCE 1S STILL UNSETTLED,
THE UNICN MAY, WITHIN FIFITUTN (15%) DAYS AFTER THE RIFLY OF
THE MUNICHPAL MANAGER IS DUE, OV WRITTEN NOVTICE TO THE
MUNTCT AL, MAMACER, PROCEED TO ARZITRATION. THE DECIZIGN
OF THE ARBITRATOR SHALL BE IN WRITING AND SHALL Sk RENDERED
WITHTH THIRTY (30) DAYS AND SUCH DECISZTON SHALL BY FINAL AND

BINDING ON BOTH PARTIES,

15.3  THE FOLLNWITING PROCEDURE Wil BE USED T0

SECURE THE SGIrRVICHES UF AN ARBITRATOR:

‘ AL A REPRESENTATIVID OF THE TOWRHSHIP AND A
REPRITSFNTAYIVE OF THE UMION Wil ATTEMPT TU SELECT A

MUTUALLY SATISFACTORY ARBITRATOK.

B, IF THEY ARE UNABIE 10 DU S0 WITHIN TEN
(10) DAYS AFTER THE MUNICIPAL MANACER WAS NOTIFIED QF THE
UNINN'S DECISION 10 GO TO ARRITRATION, A REQUEST WILL BE
MADE 10O THE RNew JERSEY BOARD OF MECTATION OUR TO THE AMIRICANM

ARDITRATION ASSOCIATION.

15.4 WHERE AN IMPLUOYEE MHAS EXERCISED HIS RIGHT 0OF
APPEAL AS EXPRESSLY GRAMIED IN THE Revisen CIVIL 5Ervicr
STATUTES OF NEW JIRSEY, THENRE SHALL BE NO RIGHT af

ARDBITRATION UNDER THE PROVISIONS OF THIS ARTICLE.
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15.5 EXPINGg=s FOR THE ARBITRATIOR'™S SURVICES
AND THE PRAOCCTDIMNGS SHALL BE BURKNE FQUALLY BY THE

TOWNSHIP AND THLE UNION.

15.6 THE UNION WILL NOTIFY THE TOWNSHIP IN
WRITING QOF THE MAMI™S (F 1TS EMPLOYEES WHO ARE DESTGMATED
BY THE UNION TO ROPRISENT EMPLOYEES UNDER THE GRIIMTVAMCE
PROCEDRURE, SUCH EMRLOYEINS 50 DESIGHATED BY THE LUNIONM
WIli.L BE PERMITTED TGO CONCER WITH OTHER UNION REPRESENTA-
TIVES, EMPLOYEES AND WITH TOWNSHIPR BFPRFSINIATIVES RE-
GARDING MATIENS OF EMPLOYEE REPRESENTATION, DURINC WORKING
HOURS WITHOUT LOSS OF PAY PROVIDED, HOWCVER, ALL EMPLOYEES
SHALL SECURM THE PERMISSTON OF THEIR IMMEDIATE SUFCRVISOR,

WHICH PERMISSTION SHALL NOT UNRKEASONAZLY BE DENITD.

SECTIUN 16,  TERM AND _REMEWAL

THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT

AS OF,E?BﬁAQQY [,1976  anp siatt BE N EFEECT TO AND

INCLUDING 133?6?1@§iém§i¢igjtzﬁﬁT- THIS AGREEMENT SHALL
CONTINUE IN FULL FORCC AND E£+FECT FROM YEAR TO YEAR THERE-
AFTER, UNLESS ONE PARTY DR THE OTHER GIVES NOTICE, IN
WRITING, NO SDONER THAN ONE HUNDRED FIFTY (150) DAYS PRIOR
TO THE BUDGET SUBMISSTON DATE IN THE YEAR OF JHE EXPIRATION

DATE OF THIS AGREEMINT, OF A DESIRE TO CHANGE, MDODIFY 0OR

TERMINATE THFE AGREEMENT,
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IN WITHEZS WREREN , THE PAKTIES. HERETO HAVE SET

e

THEIR HANDS AMND SEALS AT LAWRENCE TowmsHIP, New JERSEY,

Y-
w0 Y -
ON THIS 2\’ DAy oF JANUALY , 1976,

73, TOWNSHIP 0O LAWRENCL,

LOCAL w2476, COUNCIL NO.
MERCFR COUNTY, NEW JLRSLY

MALREICAN FEDERATIUN OF STATE,
COUNTY AND MUNICIPAL CMPLOYLLS,

AFL -CTO
4 / I
By: __Zoais : o By _“_"t"{ e H_.J_ ?,,_/,_ ;,;, g

S5k / ‘ L/ N7/ f ' WITNESS - Q
4 ‘\_ N e

N N ' . N .
Ve NN IS A " g)
L. Ry A N Wb A Afhggg,:.__jr‘g_-._‘f_.&lm “

N U_&_ s | \ O__Q;f;

a . |
DATED: _w,fljf;ldifﬁééJM?i L:}ﬁﬁ




