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This general agreement made and entered into on

thiS/%V'.day of(;ZCQZQZi;/ ; 1980, by and between the TOWN

i

OF MORRISTOWN, a municipality in the County of Morris, State of

New Jersey, hereinafter referred to as the "Employer" and the

MUNICIPAL EMPLOYEES ASSOCIATION OF MORRISTOWN, hereinafter referr-

.with each other with respect to the employees of the Employer

.employees and part-time empioyees of tnc Town of Morristown

ed to as M.E.A. 7
WHEREAS, the parties hereto have carried on collec-
tive negotiations‘for the'purpose of developing and concludiné a
general egreement covering wages} hours of work and other condi-
tions of employment and for the purpose of effectuating the poli—f
cies of N.J.S.A. 34: 13A~l et seqg. as amended L ;
‘: NOW, THEREFORE{ in con51deration of these premises. -

and mutual agreements herein contained, the parties hereto agree

recognized as being represented by the M.E.A. as follows:

"ARTICLE = 1

RECOGNITION AND SCOPE OF AGREEMENT

Section 1. The Employer hereby recognizes_the'M.E.A. as the sole
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and exclusive representetive of all tne employees in the-negotiat—
ing unit as defined in Article I Section 2. herein.for the puf~7
poses of collective negotiation and all act1V1t1es and processes
relative thereto. .

Section 2. The negotiating unit shall consist of all fullwtime_ l

except superintendents, clerks, and a551stant clerks of the mun-—

R —

ic1pal court, administrative or executive secretaries to the Mayo

Town Administrator, councilmen, department and division heads

[P

and Town Clerk's Office, and all members of the Police and Fire I
Bureau not eligible for membership in the unit represented by
the P.B.A. or F.M.B.A., all elected officials and all heads of"

departments and divisions, clerical employees in the Town Clerk's
le.:xﬁ?




fSection'?. This agreement shall govern all wages, hours and

'fconditions of employment herein set forth.

jéSection 4. This agreement shall be binding upon the parties

.~ héreto, their successors, administrators, executors and assigns.

" Section 5. This agreement shall be effective for the period set

forthin Article XXVI entitled "Duration” hereinafter set forth.

ARTICLE II

COLLECTIVE NEGOTIATION PROCEDURE

Section 1. Collective negotiations with respect to rates of~pay,

hours of work or other conditions of employment shall be conductec

. by the duly authorized negotiating egent.of each of the parties.

Unless otherwise deslgnated the Mayor of the Employer and/or his

vi authorized de51gnees, and the Pre51dent of the M:E.A. or hls

; designee shall be the respective negotiating agents for the

, parties.

o i e ——

negotlatlon agreement will be excused from their work a551gnments.

Section 2. Collective negotiation meetings'shall'be held-at times
and places mutually convenient at the request of either party. -
Section 3. Employees of the Employer who may be de51gnated by
the M.E.A. to part1c1pate in collectlve negotlatlon meetlngs

called for the ‘Purpose of the negotlatlon of a collectlve

Section 4. Ordlnarlly, not more than eleven (11) addltlonal rep—
resentatives of each party shall part1c1pate 1n collective nego—_
tlatlon meetings. | |

ARTICLE IITI

CONDUCTING M.E.A. BUSINESS
ON EMPLOYER'S TIME

Section 1. The Employer shall permit members of the M.E.A.
Grievance Committee not to exceed three (3) to conduct the
business of the Committee, which consists of conferring with

employees and management on specific griévances in accordance

with the grievance procedure set forth herein, dnring'the duty
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p hours of the members without loss of pay, provided the conduct
f of said pusiness shall not diminish the effectiveness of a

_ department or require the recall of off-duty members to bring

'-
o

; a department to 1ts proper effectiveness.

f.Sectlon 2. The Employer shall permlt memberq of the M.E.A.
?;Negotiating Committee to attend collective negotlatlon meetings

.« during the dutj hours of the members. dowever, only threef{3l
':members of such Committee shall be permitted to attend-such meet-

i ings without loss of bay each for.a period of three meetings.
i : E .
ARTICLE IV.
DISCRIMINATION AND COERCION

s -

There shall be no dlscrlmlnatlon, interference or

-
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coercion bj the Employer or any of its agents agalnst the employ—

ggees represented by the M.E. A. because of membershlp or act1v1ty
3 : - . . .
!

+in the M.E.A. The M.E.A. shall not intimidate or coerce employee

f%into membership. Neither the Employer nor the M.E.A. shall
B _ : A , ]
v discriminate against any employee because of race,. creed, color
L or national origin.

ARTICLE V o
SICK LEAVE : o :

"

L o e

Section 1. Employees shall be entitled to sick leeve witn:pay'
during perlods of dlsablllty due to non~work connected lllness

or injury and recuperation therefrom for periods as here1nafter -
set forth. _ - _ |

P - (a)‘.buring the first yeaxr of employment,_

each employee shall be entltled to one and one lf
quarter worklng dayu of 51ck Teuve for each

month of service.

(b) For. each subsequent year of employment, '

each employee shall be entitled to fifteen -

working days of sick leave for and during

each such year.
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(c) Unused sick leave shall accumulate

from year té year and each employee in the
‘event of illness or sickness shall be en-

titled to such accumulated_siék leave with

pay - -_ | _
Section é. The Employer agrees to pay employees af their
regular rate oflpay during periods of disability‘aue £o work
connected injury of i}lpess and récuper&tion therefrom‘fof a
maximum period of one year fr§m the date of such diéability.:
This period as to all such disability may be extended at £hé
option of the Employer on a ﬂbn-disdriﬁinaﬁin@_basis. At}tﬁe
end of such period or exﬁension thereof, the employee shall be
entitled to temporary.diéability at the étaﬁufory'rate an@,ﬁur— )
suant to the Workmen's Compensation Laws of Neﬁ'Jersey. , |
Section 3. All members of the ﬁegotiating unit shall be eﬁtitled
to a maximum of two dafs per calendar year as leave Qithout

loss of pay in order tb attend to urgent-personal business under
the folloﬁiﬁg conditions: ' - ) : . .
| (a) Notice of intent to take sﬁch-lea§e musé

‘be submitted to the head of the emplbyeé's
dzpartment at léastr7 dajs in advange of“tﬁe
proposed leave. o

(b) The proposéd leave must be approved by _
the'heéd of the employee's debartment who wiii

do so if, in his judgment, the reasons given ére'_'
good and the substaﬁtiatiqn foéred for those
" reasons is sufficient. However, in cases in-
volving the.following reasons, discreﬁion should

auntomatically be exercised in favor of the

request:




{1) Cldsing of title on the‘persoﬂal

) residence of the employeec.
(2)  Attendance at funeral of a person
outside of the employcefs immediate
family,‘as defined in Article XII of
this agreement. '
(3) Ceremonies - graduations, weddings,
religious and honors and awards cere-
monies involving the employee, his §§0use
or children. | |

ARTICLE VI -
M.E.A. SECURITY | |

Section 1. 1Insofar as permitted by law, the Employer agrees to

‘deduct from the pay of all employees covered by this agreementj

dues and assessments as required by M.E.A. By-Laws and other
M.E.A. rules and regulétions duly enacted. All.such deductioné
shall be paid over to the properly éesignated M.E;A.-official |
monthly on a regularly recurring basis. '

Section 2. .

A. Beginning July 1, 1980, the Employer shall deduct a
representation fee from the-waéeé of each enployee ﬁho‘isré
member of the unit but not a member of the M.E.A.. |

B. The amount of said representation_fee shall Bé certifiéd

to thé Employer by the M.E.A., which amount shali not exceed

85% of the regﬁlar membership dues, fees and assessments charged -

by the M.E.A. to its own members. . )
C. The Employer shall remit the amounts deducted to the M.E.A.
monthly, on or before the 15th of the month folloﬁing thé 
month in which such deductions were made.

D. The M.E.A. shall comfly with the provisions of N.J.S.A.
34:13A-5.4(2) (c) and (3) (L.1979, c.477).

ARTICLE VII
WAGES

Section 1. Effective January 1, 1980, the salaries for employees
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covered by'this agreement shall be in accordance with the follow-

P —a

ing provisions:

(a) All employees who work at occupations requir-
. A

ing eight hours of work per day shall be ‘hired.at the rate of

$10,638.00 per year and shall receive such wage auring a probatior

hary period and after such employees become permanent employees,
b
Ithey shall receive an automatlc increase to $ll 413.00 per year.

All permanent employees, i.e., all employees who have concluded

their probationary period, shall be paid according to the follow—

ing salary schedule:

s,

.3rd YEAR

WAGE "1st YEAR' " 2nd YEAR 4th YEAR
”CATEGORY‘ EMPLOYMENTV EMPLOYMENT EMPLOYMENT . EMPLOYMENT
; I $11,413.00 .$11,aas.oo p | 512,35§.bo $12,833.00
g II 13,187.00 13,543.00 13,897.00 14, 250.00
e | 14,428.00 14,604.00 14,779.00 15,137.00

v 15,314.00 15,491.00 15, 668,00 16,023.00

v 16,201.00 16,549.00 16,725.00 17,077.00

L ovr 17,254.00 . 17,433.00 17,610, 00 17,965.00
vi 18,499.00 19,029.00 19,560.00 . 20,092.00

(1) Effective July 1, 1980, the salaries for

employees in wage categories I, 1XI, and III shall be increased by
$150.00 per calendar year and effective July l,_l9§0,'enployees in
wage categories IV, V, and VI shall haye rheir-selariee increased_
by $100.00 per calendar year. | . |
(b)‘ All_employees who work at occnpations requir¥
iing seven hours of work per day shall be hired at the rate of
1$8,383.00 per year and shall receive such wage during'arprobation—

ary period not to exceed five months. At the end oé such proba-
: ; ]

tionary period and after such'employees become permanent employees
. s

they shall receive an automatic increase to $8,791.00 per year.

All permanent employees; i.e}, all employees who have concluded-

their probationary period,

shall be paid according to the follow-




ing salary schedule:

WAGE 1st YEAR 2nd YEAR §th YEAR

3rd YEAR
LCATEGORY EMPLOYMENT EMPLOYMENT EMPLOYMENT EMPLOYMENT
; Ix s 8,791.00°  $ 9,437.00 $10,086.00 .  $10,734.00
f X 10,781.00 11,036.00 11,293.00 11,547.00
; X1 11,620.00 11,874.00° - 12,130.00 12,386.00
XII 12,480.00 12,734.00 12,990.00 13,247.00
XIII 13,341.00 13,597.00 13,851.00 14,106.00

(1) Effective July 1, 1980,

-

the-salaries for

employees in wage categories IX, X, XI, XII, and XIII shall be in-

creased by $100.00 per calendar year.

'Section 2.

Effective January 1, 1981, the salaries for employees

covered by this agreement shall be in accordance with the follow—:

'ing provisions:

(a) All employees who work at occupations reguir-

ing eight hours of work per day shall be hired at the rate of

$ll 651.00 per year and shall receive such wage during a probation-

their probationary period,

ing salary schedule:

| wace lst YEAR
'FCATEGORY EMPLOYHMENT
: 1 $12,488.00
? 11 14,404.00
EEEE: 15,744.00
i IV 16,647.00
; v 17,605.00
! VI | 18,742.00
VII

20,087.00 .

fary period not to exceed five months.
i

At the end of such proba-
“tionary period and after such employees become permanent employees,
they shall receive an automatic increase to $12,488.00 per year.'

All permanent employees, i.e., all emp10yees who have concluded

shall be paid according to the follow—_

2nd YEAR

EMPLOYMENT

$12,999.00

14,788,00
15,934.00
16,838.00
17,§80.00

18,936.00

20,659.00

3rd YEAR

EMPLOYMENT

$13,505.00

15,171.00

16,123.00 -

17,029.00

18,171.00

19,127.00

. 21,233.00

4th YEAR
EMPLOYHMENT

. 18,551.00

$14,022.00

.15,552.60

16,510.00

17,413.00

19,510.00
21,807 .00
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‘tionary period an
ithey shall rec

All perma

(b) All employees who work at occupations requir-

their probationary period,

ing salary schedule;

il

TSection 3.

t
+
I

WAGE 1lst YEAR
CATEGORY EMPLOYMENT
} IX '$ 9,602.00
ﬁ . "11,751.00
ﬁ X1 12,658.00

. XII 13,586.00
. XIIT 14,516{00

Effective January 1,

1ing provisions:

ary period not to e ceed five months,

né seven hours of work per day shall be hired at the rate of -
$9 162.00 per year a d shall receive such wage during a probation-
At the end of such proba-
after such employees become permanent employees
ve an automatic increase to $9,602. 00 pet year.

nt employees, i.e., all employees who have concluded

shall be paid according to the follow-

2nd YEAR
EMPLOYMENT

$10,300.00
12,027.00
12,932.00

13,861.00

14,793.00

3rd YEAR
EMPLOYMENT

$11,001.00

12,304.00

13,208.00

14,137.00

15,067.00

4th . YEAR

EMPLOYMENT

$ll 701 00

12, 579.00

' 13,485.00

14,415,00
'15,342.00

1982, the salaries forrempioyees
. - . - b

icovered by this agreement shall be in accordance with the follow-
I : . )

(a)} All employees who work at oecupations'requir—

their probationary pericd,

ing salary schedule:

WAGE 1st YEAR
CATEGORY  EMPLOYMENT
I $13,612.00

| II 15,700.00
| IIX 17,160.00
v 18,145.00

ary period not to exceed five months.

ing eight hours of work per day shall be hired at the rate of -
$12,700.00 per year and .shall receive suoh‘wage during a probatioe-
At the end of Suchlproba-‘
tionary perlod and after ‘such employees become permanent employees,
they shall receive an automatic increase to $13 612, 00 per year.

All permanent employees, 1.e., all employees who have concluded_r

shall be paid according to the follow-

2nd YEAR
EMPLOYMENT

$14,169.00
16,119.00
'17,368.00
18,353.00

3rd YEAR

EMPLOYMENT

$14,720.00
16,536.00

17,574.00

18,562.00

4th YEAR
EMPLOYMENT

$15,284.00
16,952.00
17,996.00

18,980.00




. WAGE 1st YEAR

"CATEGORY EMPLOYMEN?
{ v $19,189,00
; VI 20,429.00
T vz 21,894.00

4
it
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§
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!

]

2nd YEAR
EMPLOYMENT

$19,598.00

20,640.00

22,518.00

3rd YEAR
EMPLOYMENT

$19,806.00

20,848.00

23,144.00

4th YEA
EMPLOYMEI

1 $20,221.(

21,266.C

23,770.0

{b) All employees who work at occupations requir-

ﬁing,salary schedule:
3]

| WAGE lst YEAR
'‘CATEGORY  EMPLOYMENT
IX $10,466.00

I X 12,809.00
~XI 13,797.00
XIT | 14,809.00
XIIT 15,822.00

regular work week.

2nd YEAR
EMPLOYMENT

$11, 227.00

. + ‘ "
13,109.00

14,096.00
15,108.00

16,124.00

ARTICLE VIII

3rd YEAR

EMPLOYMENT

HOURS =

511,991.00

- 13,411.00

- -14,397.00

15,409.00

16,423.00

Section 4. The salaries of the employees covered'under this
agreement as set forth in Sectionll(a)‘and Sectidn l(b)_of_this

article shall be retroactive to January l; i980.

Section 1. The work week will consist of five consecutive work
days commencing on Monday and ending on Friday, ekcept in cases of
a seven-day schedule of operations where two days other than

Saturday and Sunday may be considefed regular days off durihg the

Section 2. The work day will consist of no more than eight hours
and the prevailing practice as of the date of the commencement of

this collective negotiation agreement shall govefn in cases where

i Certain departménts or groups of employees work less.than éight ho

ning seven hours of wdik per day shall be hired at the rate of -
$9,987.00 pér year and shall receive such wage during a pfoﬁétion-
ary.period not to exceed five months: At the end of suchrproba—
tionary period and'gfter suchlemployees-become permanent employees
they shall receive an automatic increase to $10,466.00 per year.
1ALl pérmanent embloyées, i.e., all employees who ﬂave concluded

their probationary period, shall be paid according to the follow—

4th YEAR
EMPLOYMENT

$12,754.00
13,711.00

14,699.00

. 15,712.00

16,723.00




i ARTICLE IX
l " ' OVERTIME AND NIGHT INCREMENT

Sectlon 1. THe Employer agrees that overtime consisting of time
and one half shall be paid to alT per<onnel covered by thlS
agreement for hours worked in excess of the regular\worx day con-
:;sisting of eight hours. A

EESection 2. Time and one half shall be paid for all Saturday work

» or work on other day off in lieu of Saturday.
:l‘
i

Section 3. Employees recalled to duty at times other than during

‘ftheir regular tours of duty shall be paidrfor a minimum of tﬁo {(2)

'ihours at the applicable rate of pay set forth in thls agreement,

rWhether work is or is not per formed. : e

Sectlon 4. Overtlme shall be offered and granted on a departmenta
and job senlorlty ba51s where possible. Departmental and job
,:

senlorlty lists shall be maintained by the Employer and coples of
! same shall be provided to the M.E.A..
:Sectlon 5. Double time shall be paid for all work performed on.
Sunday 1f Sunday is not a part of the employee's base 5 day work

l
‘week. If Sunday is part of an employee’'s base 5 day work week, he

i
:shall be paid double time for all work performed on the 7th day
of a regular work week. -

iSection 6. An employee working 4 or more hours of overtime shall

receive a meal allowance of $5.00.
wnSection 7. Overtime pay will be paid within 17 days of theidate
on which the overtime was worked. o

1Section 8. Time and one half shall be paid for all hollday work

in addltlon to the hOlldaj pay con51st1ng of an amount equivalent

.to eight hours pay at straight tlme.
|
] ARTICLE X
VACATION

Section 1. All employees covered‘by this agreement shall receive

|
vacation with pay annually in accordance with the,following

schedule based upon years of service:

Years of Service - Vacation
1 to 8 13 days |
9 to 14 15 days or 3 calendar weeks

“15 to 30 20 days or 4 calendar weeks
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Section 2. In order not to hamper proper and efficient municipal

operations, both parties agree that the scheduling of vacations

_must be lefiu tu the Employer, but the following conditions shall .

' be observed in such scheduling:

fe e —— . - ——y S

\
{(a) No employee shall be permittea-to take more
‘than three (3) consecutive weeks of vacation at
one time. ’
{(b) Vvacation period assignments during June,
July and August shall be based exclusively upon
seniority among the employéés,
. {c) No'employees shall beAassigngd more than
two (2) weeks vacation during June, July anﬁ:
Augugt. |
Section 3. An employee's vécatiﬁn.pay shall be the same amount-
he would have received had he'worked his regular schedule.
Employees shall be entitled to receive their vacation pay in
advance of taking their vacation proéided that tge} give thé
employér two weeks nofice of the date of the start of the “

employee's vacation.

‘Section 4. Vacation'periods for employees shall commence on a

Monday and end on a Friday unless where mutually agreed to by the
parties.
Section 5. All vacations shall be given in the calendar year of

the year of entitlement. In cases where for reasons'beyond the .-

'control of the employer or the employee, such vacation cannot be

taken during the year, the said vacation shéll_be'addgd to the
foliowing Year and taken during the next succeeding year.:.There
shall be no accumulation of vacation other'than as set forth
herein. |
Section 6. Each employee's vacation entitlement shall accrue for
the year in thch hislanniversary occurs; e.dq., an'employée who

completes his first year on any day during a specific calendar

L
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year sha'll be entitled to thirteen working days for the year dur

ing which his first anniversary occurred, and an employee who

" celebrates his eighth anniversary shall be entitled to fifteen

 working days during-the‘year in which his eighth anniversary

occurs, etc. .

ARTICLE XI
DEATH IN FAMILY

The employer agrees that all empleyees covered by
this contract shall be permitted bereavement leave with‘pay.not'
to exceed three calendar days beéinning with the date‘of death
of a spouse, child, mother,,lfather, brother, sister,.motherﬂin—
law, or father—innlaw, and gtandparents‘of employee ox spouse -
if they reside in the employee's residence. B

ARTICLE XII
HOLIDAYS

Section 1. The following shall be recognized as paid holidays
under this agreement:

New Years Day : Columbus Day

Lincoln's Birthday : Veterans' Day
Washington's Birthday - Election Day (General)
Good Friday. . . Thanksgiving Day :
Memorial Day Day after Thanksgiving
July 4th (Independence Day) Christmas Day

Labor Day : :

Section 2. ﬁmployees shall receive pay for all said holiﬁays
regardless of the dey upon which. seia.hoiidays fall so that
holldays falling on Saturday will be celebrated on Frlday and all
holldays falling on Sunday will be celebrated on the following |
Monday; Overtime shall be paid for work on any'ofAthe above
holidays in accordance with Article entitled "Overtime." |

' ARTICLE XIII
HOSPITAL AND MEDICAL LIFE INSURANCE

Section 1. - The employer agrees to provide, at no cost to the
employee, full Blue Cross and Blue Shield coverege, ineluding
Rider "J" for all employees and thelr dependents as deflned under
the respective policies of insurance. Employer also agrees to

provide major medical insurance to all employees and their

dependents.
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~Section 2. An employee retiring after January 1, 1975, who has at

least 15 years of service with the Town at the time of retirement

i
t ’ :
"shall continue to receive coverage under this article at no cost
|l

‘to him.

5; - ‘ ARTICLE XIV
i | CLOTHING ARD EQUIPMENT

The Emﬁldyer shall provide all safety equipment

necessary, as-determined by the'joint committee consisting of an

“equal number of representatives of the Employer .and M,E.A.

i ) S
Effective January 1, 1980, the Employer agrees to

ﬁprovide a clothing.allowénce of'$?00.00 per calendar year per em-
i . . : . '
iployee. Effective January 1, 1981, the Employer agrees to provide
i ' . :
‘a clothing allowance of $225.00 per calendar year per employee.

]

iEffective January 1, 1987, the Employer agrees to provide a cloth~

"ing allowance of $250.00 per calendar year per employée.r

ARTICLE XV
LIABILITY INSURANCE

The Employer agrees to provide general liability

liinsurance coverage in an adequate sum covering its employees who
H : & o -
hare covered by this agreement during the performance of their

lofficial duties for the Town.

ARTICLE XVI
BULLETIN BOARD

The Empldyer shall permit the M.E.A. reasonable use

of all bulletin boards located in the respective department facil-
|

ities for posting notices concerning M.E.A. business. This per-

Qmission will be revoked if the M.E.A. posts derdgatory or inflama-

itory material on the bulletin boards.

: ARTICLE XVII
i | PENSIONS

The Employer'shall provide pénéion and retirement
ibenefits to employeés coveréd by this agreement in accordance with

past practice, pursuant to provisions of the statutes and laws of

the State of New Jersey.
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ARTICLE XVIII
! VACANCIES

Section 1. 1In the event of vacancics due to retirement, death,
' discharge or voluntary severance from the depaftﬁeﬁt} such vacan-
cies shall be filled within sixty (60) days, wherex¥easonably
' feasible, of the effective daﬁe from the existing Civil Service
j lists.__ ‘
4+ Section 2. If no Civil Serviée_List exists at the time of the
i vacancy, the employef shall, at its aiscretion reasonably .
exer&ised,request or call fof.such test.within thirty days éf the

! effective date of the vacancy and such vacancy shall beffilled,

within thirty days of the promulgation of a list resulting from
the said test. . '

ARTICLE XIX
DISCHARGE OR SUSPENSION

No employee shall be disciplined or discharged
without just cause. Aﬁ'emplo§ee who.haé been diséiplinéd or
discharged may grieve sﬁch action in'accordance.with-the
provisions hereinafter set forth entitled "Grievance’ Procéduref
¢ and "Arbitration."

i _ ARTICLE XX
; GRIEVANCE PROCEDURE

Section 1. A grievance is any complaint arisiﬁg with respéct to
wages, hours of ‘work or other cohditions of employmént and anhy
other métter invo;ving the interpretation or application of_this
contraqt by eithér party. In order to-éro&ide for the expeditioﬁé
| and mutually satisfactofy settlement df griev§nceé, the pfoceﬂu?és
hereinafter set forth shall be followed; '

. - \
it idual employee to the head of department or his deputy. If the

complaint is not adjusted satisfactorily at this sta¥e and the
N - . ‘

employee wishes to enter a grievance, it shall be presented by 1

Section 2. Complaints by employees may be initiated by an indiv-

| the authorized M.E.A. representative.

Section 3. When the M.E.A. wishes to present a grievance for
itself or for an employee or groups of employees for settlement,

such grievance shall be presented as follows:

R R A Slanaas e aman




‘ Step 1. The President of the M.E.A. or his duiy

ﬁ authorized and designated represehtative shall present and

discuss ﬁhe grievance or grievancés oraily with the head of

department or his duly designaﬁed reprasentative. -?he'head of

: departmént shall answer the-gfievance orally within five (5) days
| Step 2. If the grievance is not resolved at Step 1

1;r if no answer has been received by theé M.E.A. within the time

| set forth in Step 1, the M.E.A. shall present the grievance

“ within ten days in writing to the Director of Administration:

. This presentation shall set forth the position of the M.E.A. and

‘at the reqdest of either party, discussions may éﬁsue. iThe

Director of Administration shall answer the grievénée in writing

;fwithin ten (10) days after receipt .of the gfievanCe settiné '

f forth the position of the employer; | ‘

. Step 3. If the grievance is not resolved at

Step 2, or no answer has been regeivéd by the M.E.A. within the t

i.set forﬁh in Step 2, the grievance may be presented inrwriting'

to the Mayor. The final decisioh'of the Mayor shall be givéh

to the M.E.A. in writing within fourteen (14) days affer the_rece

of the grievance. | -

Section 4. If the grievance has‘not been seﬁtled by the pafties

'a; Step 3 of the grievance ﬁrdcedhre, or if no answer in writing

by the‘Mayor has been received bf the M;ﬁ.A. withinrthe time-pro—

vided in.Step 3, the M.E.A. may demand arbitration of‘tﬁe ’ |

grievaﬁcerin accordance with Article XXI,-Afbitration, hereinafée:

set forth.

Section 5. Nothing herein is intended to deny an-employee the

right of appeal as expressly granted in the Revised Civil Service

Rules for the State of New Jersey.




ARTICLE XXI
ARBITRATION

Section 1. Any gricvance or other matter in dispute involving
the jinterpretation or application of the provisions of this

agreement, not settled by the grievance procedure as herein

; provided, may be referred to an arbitrator as ﬁereinafter

provided.

Section 2. Either party may institute éfbitratinn proceedings
when the érievance procedure has been exhausted by written
demand upon the other.party'specifying'the nature of the .
unsettled grieVance or any other matter in dispute énd the gemedy

regquasted. Within fifteen (15) days following the preséntation

of such demand the party demanding arbitration shall request. the

~ New Jersey Public Employment Relations Commission to appoint an

- arbitrator to hear the arbitration in_the manner set forth in the

Rulesrand Regulations of the New Jersey Public Employment RelatiOJ
Commission. . |

Section 3. The decision of the arbitratof shall be in Qritiﬁg
and shall include the reasons for eacﬁ finding and conclusion.

Section 4. The decisions of the arbitrator shall be final and

" binding on the M.E.A. and the Employer.

Secti&n 5. The arbitrator appointed or selected bursuant to this
Articlé may not alter, in any way, the'brovisioné of this‘égreé4
ment. | ‘ |
Section 6. 1In the eveﬁt an arbitrator shall award-rétroactive
pay to an aggrieved eméloyee (emplpyeesf, it is agreed that the ;
wages the employee (émployees) may havéjearned eléewhérevdﬁring
the period covered by the award shall bé deducted ffom the same;
Section 7. Where an employee has exercised his‘right of appeai
as expressly granted in the Revised Civil Service Rules or

Statutes of New Jersey, there shall be no right to arbitration

under the provisions of this article.




Section B. In the event of a change in‘the‘law governing the

New Jersey Public Employment Relations Commission or its rules

';and regulations which would in any woy 2ffect the method of

selection of an arbitrator, then, in the alternative, the party
demanding the arbitration shail requesttjnaAmericanzArbitration'

Association to submit a list of nine (9) arbitrator§ from which

. the parties may make a selection of the'érbitrator. If the par-

?ties fail to agree on.the selection of the arbitrator from the

'!list, each party shall alternately strike one name until but .’

one name remains and that parﬁy shall be the arbitrator of the is:
or issues to be arbitrated.. The cost 6f.the arbitrator's service:
if any, shall be shared by both parties and each of the;parties
shall bear its own costs; | | '

ARTICLE XXII
LONGEVITY

Effective as of January 1, 1977, each employee

" covered by this agreement shall be paid, in addition to the rates

of pay set forth in Article VII herein, an incremenf'to his -base

"salary based upon years of service with the Town of Morristown as

a 1dngevity increment calculated from each employee's anniversary
date of employment in accordance with the following "schedule:

Years of Employment Amt. of Increment

Commencing with the 6th year of continuous service $100.00

11th ~ :250.00
16th ; . 400.00
21st ~ 750.00 -

'ARTICLE XXIII
- STANDBY AND CALL OUT

Section 1. Standby An employee on standby shall be paid at the
rate of two hours at straight time for eéch‘weekday on which he
is on standby and four hours at straight time for each Saturday

he is on standby and four hours at straight time for each Sunday

on which he is on standby.




An employee on standby is subject to immediate

~recall to work if an emergency makes it necessary and while he

: need not remain at home, he shall leave a telephone number where }

- can be readily reached so that he can report for work no more thar

- 1/2 hour after being telephoned to do so. ‘ Y

" Section 2. Call OQut Both parties to this agreement recognize -

that their primary function is the rendering of service to the

" citizens of Morristown. In rendering such service, it is often

' necessary to cope with unexpected and unpredictable emergency

situations which require the return to work of éome employeés
outside reqular working hours. 1In order to assure that the

rminimum number of qualified personnel are readily available when

; necessary, the standby bonus contained in this article is

el fbuliivie

establiéhed. However, a particular emergéncy may necessitate
the éall out of persons in addition to those on standby.

Both'the Employerrand fhe M.E.A. are Qeil aware
that it is only through the establishment of an envifonmeﬁt which
promotes a sense of responsibility and an attitude o% cooperation
on the part of the employer's managemenf personﬁel as well as
those employees represented by M.E.A. can it be aSSured that an
adequate number of employees will respond to emergeﬁéy call outs.

In order to establish such an environment, the |
parﬁies agree as follows: '

(a) The‘Employer will maintain and fﬁfnish'tﬁé

M.E.A. with current seniority lists and will-

instrucﬁ foremen and other Emplofér persbnnél

to follow such liéts when calling out employees

in an emergency,_with the qualificatioﬁ that

empioyees dalled must be capable of performing

the work invoived. Every attempt will be made

to keep call outs to a minimum and to equalizé the

distribution of call outs equitably and fairly

among employees. .




(b} The M.E.A. will; by all reasonable means,
attemét to foster in ﬁhe employees it represents
a recognition of their moral responsibility to
accept necessary call outs to meet emergency
situations. _ - : \

{c) Either the Employer or the M.E.A. may
request a meeting betwéenlfhe Grievancé Committee
of the M.E.A. and representatives of the Employer
to discuss problems arising as a result of emér-
gency call outé. The purpoée of such a meetiﬁg
would be to attempt to develop a plan of dction
to solve such problgms insofar‘as the hanalingr
of unexpecﬁed emergencies ié concerned.

, ‘ARTICLE XXIV -
MANAGEMENT RESPONSIBILITIES

All aspects of the managemeﬁt of the business of
the Town and all aspects of the managgment andrdirectibn of the
employees covered by this agreemént are the exclusive responsibil.
ity of the Employer, except as expressly modified by the terms
of this agreement. - ' ‘-

ARTICLE XXV
MAINTENANCE OF STANDARDS

The Employer agrees that all cleafly_éétablishea
conditions of employment relating'tb wages, ﬁours §fnw6rk and
other cénditiohs of employment which ére béﬁeficiél-to the
employees éovered byrthis agreement and which are not modified: 
or made inoperative by the terms of thié-agreemenf shall be
maintained at not less than thelhighestistandard in effect since
the time of the commencement of collective negotiations betﬁeeﬁ
the parties. A

ARTICLE XXVI
DURATION

This agreement shall be in effect for three years

commencing January 1, 1980 through December‘Bl,'1982.




ARTICLE XXVII
RETROACTIVITY

All agreements made herein re]ative to wages, other

fiscal benefits and all other terms and conditions of employment

E agreed upon subsequent to January 1, 1980 shall be\retroactive

. to January 1, 1980.

ARTICLE XXVIII
PARITY

In the event the uniformed units of employees (polir

and fire) of the employer receive more than the annual percentage
increases of 7.5% for the calender year 1980 and 8% for the
calendar year 1981 and 9% for the calenﬁar year 1982 through
negotiations, the employees of the unit represented by the M E.A.

shall be entitled to an equivalent increase. 'In the event either

- of the said uniformed units goes to final impasse arbitration

~ and the final offer to the arbitrator by the employer in such

- proceedings is higher for any of the affected years of this

f contract, the employees of the unit represented by the M.E.A.

shall receive additional increases equivalent to the percentages

- of'the said final offer. However, if the final offer of the

employer does not exceed the aforesaid percentages for the

years 1980, 1981 and 1982 but the impasse arbitrator determines
that either uniformed unit should receive more than the aforesaid
percentageslherein granted to the employees of the unit'reéresent—
ed‘by the M.E.A. for any of the said years, then the.employer .
shall not be required to increaee the annual pereentage increases
set forth above herein granted to the employees of the‘hnit’
represented by the M.E.A. Nothing in this Article shall be
constrﬁed to cause a reduction in wages or other fiscal benefits

grented to the employees of the unit representea by the M.E.A.

as provided for in this Agreement.
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ARTICLE XXIX
SUB-CONTRACTING

The Employer agrees that prior to entering'inte

any agreement whereby work performed by members of the negotiatin

unit would be sub-contracted out and be performed ﬁy others not
members of the negotiating unit, it shall notify the M.E.A.

of its desire to sub-contract sucﬁ werk'end shall meet with the
M.E.A. for the purpose of negotiating tﬁe impact.of.such sub-

contracting on the membership of the negotiating unit.

- ' ARTICLE XXX
o REOPENER

The partles hereto agree to reopen collectlve'
negotlatlons prior to the end of 1980 for the purpose of negotla—
ting additional health benefits, spec1f1cally but not llmlted to

a prescription drug plan and/or'a'dentai'plan for the employees.

IN WITNESS WHEREOF, the parties hereto have here-—

under set their hands and seals thls_?/Jzihday of C1£%>2§§7kf

1980

Yy

TTEST : : a - TOWN OF MORRISTOWN

‘ézgzzgimn ééiézz;aiaf ) "77 gY:<::Eéhuéﬁ§\gk§ﬂ;§%é;>~

_ DONALD_CRESITELLO, MAYOR

ATTEST: . ' MUNICIPAL EMPLOYEES ASSOCIATION
~° _ OF MORRISTOWN.
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HUGHMEERAGHTY, PR;STDENT -




