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ARTICLE ONE

" PREAMBLE

This "Agreement", dated this P Q'—fh day of ]ﬁﬁﬁﬂé{{/ ,
1982, by and between the City of Vineland, a Muniecipal Corporation of

the State of New Jersey, or its successors, together with such City pro-
perties as may be acquired, hereinafter referred to as the nCity" and
Local Union No. 210 of the Intermational Brotherhood of Electrical
Workers, affiliated with the American Federation of Labor, hereinafter
referred to as the "Union".

This Agreement is entered into in order to promote and ensure

\| harmonious relations, cooperation, and understanding between the City

and its employees; to prescribe the rights and duties of the City and its
employees; and to provide for the resolution of legitimate grievances;
all in order that the public service shall be expedited and effectuated
in the best interest of the people of the City of Vinelard and its
employees. It is the intent of the parties that this Agreement be
construed in harmony with the laws of the State of New Jersey which

5 govern public employment.



ARTICLE TWO
RECOGNITION

The City recognizes the Union as the sole and exclusive repre-
sentative of all full-time employees of the City of Vineland as cer-
tified to the parties by the Public Employees' Relations Commission, by
a Certification of Representation, Docket No. RO-82-3U, dated November
17, 1981 as follows:

UNIT: All full-time supervisory employees employed

by the City of Vineland, but excluding non-supervisory
employees, police, confidential employees, managerial
executives, and craft employees.

The job classifications covered hereunder shall be those listed

in EXHIBIT "A" attached herete and made a part hereof.

ARTICLE THREE
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement
between the parties, and embodies all of the terms and conditions
governing the employment of employees in the Unit.

The parties acknowledge .that they have had the opportunity to
present and discuss proposéls on any subject, without prejudice, which

is (or may be) subject to ecollective bargaining.




ARTICLE FOUR
SEVERABILITY

In the event that any provision of this Agreement between the
parties shall be held by operation of law and/or by a court or admi-
nistrative agency of competent and final jurisdiction te be invalid or
unenforceable, the remainder of the prbvisions of such Agreement shall
not be affected thereby but shall be continued in full forece and effect.
It is further agreed that in the event any provision is finally declared
to be invalid or unenforceable, the parties shall meet within thirty
(30) days of written notice, by either party to the other, to negotiate

concerning the modification or revision of such provision.

ARTICLE FIVE
LOYALTY - EFFICIENCY - NO DISCRIMINATION

Section 1. Employees of the City agree that they will perform

I
i loyal and efficient work and service; that they will use their influ-

;jence and best endeavors to protect the property of the City ard its

i interest; that they will cooperate with the City in promoting and

advancing the welfare and prosperity of same at all times.

Sectionvz. The provisions of this Agreement shall be applied
equally to all employees without discrimination as to age, sex, marital
status, race, color, creed, rational origin, political affiliation or

union affiliation. Both the City and the Union shall bear the respon-



sibility for complying with this provision of this Agreement.

Section 3. All references to employees in this Agreement
designate both sexes, and wherever the male gender is used, it shall be
construed to include male and femzle employees.

Section 4. The City agrees not to interfere with the rights of
employees to become members of the Union. There shall be no discrimina-
tion, interference, restraint or coercion by the City or any City repre-
sentative, against any employee because of union membership or because
of any employee activity permissible under the New Jersey Employer-
Employee Relations Act of 1968, as amended, or this agreement.

Section 5. The Union recognizes its responsibility as
bargaining agent and agrees to represent all employees in the bargzining

unit without discrimination, interference, restraint or coercion.

ARTICLE 3IX
MATNTENANCE OF STANDARDS

Section 1. With respect to matters not covered by this
Agreement, the City will not seek to diminish or impair during the term
of this Agreement, any benefit or privilege provided by law, rule or
regulation for employees without-prior notice to the Union‘and, when
appropriate, without negotiation with the Union, provided, however, that
this Agreement. shall be construed consistent with the free exercise of

rights reserved to the City by the Management Rights Clause of this



Agreement.
Section 2. Employees shall retain all civil rights under the

New Jersey State and Federal Law.

ARTICLE SEVEN
ACCESS

Authorized representatives of the Union, whose names shall be
filed in writing with the Business Administrator, shall be permitted to
visit the City's facilities or the offices of the City for the purpose
of processing grievances.

Any duly authorized representative of the Union designated in
writing, after reporting to the office of the Department Head, shall be
admitted to the premises for the purpose of assisting in the adjustment
of grievances and for investigation of complaints that the contract is

being breached. Upon reqguest, the Union representative shall state the

i purpose of his visit. Except in any emergency, at least four (4)

hours' advance notice must be given. Such visits shall not be permitted
to interfere with, hamper or obstruct normal operations. The City will

not be liable for any time lost by employees during such visits.



ARTICLE EIGHT
CHECK-OFF AND AGENCY SHOP

Section 1. If authorized voluntarily and in writing to the
proper disbursing officer of the City, an employee subject to this
Agreement, who is a member of the union, may indicate his desire'to have
deductions made from his compensation for the purpose of paying usual,
customary and unifornm dues to the Union.

Section 2. A check-off shall commence for each employee who
signs a properly dated authorization card, supplied by the Union amd
approved by the City, during the month following the filing of such card
with the City,

Section 3. In addition, pursuant to N.J.S.A. 3#:13A8-5.5, the
| City agrees to deduct from the salaries of its employees subject to this
j Agreemenf, but not members of the Union, a representation fee in lieu of
dues for services rendered by the majority representative in an amount
equal to 85% of the regular membership dues, fees and assessments paid-
by members of the Union, less the cost of benefits financed through the
. dues and assessments and available to and benefiting only members of the
. Union. Such deductions shall be made in compliance with Chapter 310,
| Public Laws of 1967 N.J.StA. (R.S. 52:14-15.9(e}), as amended. S3aid
monies, together with records of any corrections, shall be transmitted
to the Union Office during the month following the monthly pay period in

which deductions were made. Implementation of a payroll deduction for a



representation fee will commence with a notification from a Shop Steward
or Union Official, but not to exceed thirty (30) days from date of the
notice,

éection 4. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Union shall furnish to
the City written notice prior to the effective date of such change.

Section 5. The Union agrees to furnish the City with a copy of
its "demand and return system" which must be established and maintained
by the Union in accordance with the law.

Section 6. The Union shall indemnify, defend and save the City
harmless against any ard all claims, demands, suits or other forms of
liability that shall arise cut or by reason of any action taken in
making deductions and remitting the same to the Union pursuant to this
Article.

Section 7. Any written authorization required herein may be
withdrawn at any time by the filing of a notice of such withdrawal with
the above-mentioned disbursing officer, and deduction authorization can~
not again be effected for a period of three (3) months.

Section B8, Dues or the representation fee in lieu thereof
collected shall be paid to the Financial Secretary of Local Union 210,
I.B.E.W.

Section 9. The City agrees to cooperate with the Union in the
implementation of a "Union Savings Plan". A weekly payroll deduction

shall commence for each employee who signs a properly dated authoriza-




tion card supplied by the Union and approved by the City during the
month following the filing of such card with the City. The City will
remit such savings plan deductions fo the Union or its designated
savings plan depository monthly. The Union shall indemnify and save the
City harmless against all claims, demands, suits or other forms of
liability which may'arise by reascn of any action taken in making deduc-
tions and remitting the same to the Union or its designated savings plan

depository.

ARTICLE NINE
MANAGEMENT RIGHTS

Section 1. It is recognized that the management of the City,
the control of its properties and the maintenance of order and effi-
ciency, ié a right and responsibility of the City of Vinelard.
Accordingly, the City of Vineland retains the rights, ineluding but not
limited, to select and direct the working foreces, including the right ﬁo
hire, suspend, demote or discharge for just cause, assign, promote, or
transfer, to determine the amount of overtime to be worked, to relieve
employees from duty because of lack of work or for other legitimate
reasons; decide the number ard location of its facilities, stations,
etc., determine the work to be performed within the unit, mainterance
ard repair, amount of éupervision neéessary, machinery, tool equipment,

methods, schedules of work, together with selection, procurement,




%f designing, engineering and control of equipment and materials; purchase
of services of others, contract or otherwise, except as they may be
otherwise specifically limited in this Agreement, and to make reasonable
and bindiﬁg rules which shall not be inconsistent with this Agreement
and State Law.

Section 2. The City may suspend, discharge or demote an
employee for sufficient and reasonable cause, but the employee or his
representative shall, upon request, be entitled to an appeal and hearing,

at which the reason for such action as taken shall be given.

ARTICLE TEN
NO STRIKE OR LOCKOUT PLEDGE

Section 1. The Union covenants and agrees that during the term
of this Agreement, neither the Union nor any person acting in its behalf
| owill cause; authorize or support any strike (e.g., the concerted failure
| to report for duty or Qillful absence of any employees from thelr posi-
tions or stoppage of work or abstinence, in whole or in part, from the
full, faithful and proper performance of the employee's duties of
employment), work stoppage, slowdown, walkout, or other job action
against the City. The Union agrees that such action would constitute a
material breach of this Agreement.

Section 2. In the event of a strike, slowdown, walkout or

other job action, it is covénanted and agreed that participation in any



such activity by any employee covered under the terms of this Agreement
shall be deemed grounds for termination of employment of such employee
or employees, subject, however, to the application of the grievance pro-
cedure contained in this Agreement.

' Section 3. The Union will aciively discourage amd will take
whatever affirmative steps are necessary to prevent or terminate any
strike, work stoppage, slowdown, walk-cut or other job action against
the City. |

Section 4. The City agrees that it will not engage in a
lockout or other similar action because of any proposed changes in the

Agreement or disputes over matters relating to this Agreement.

ARTICLE ELEVEN

GRIEVANCE PROCEDURE AND ARBITRATION

Section 1. In the event that any difference or dispute should
arise between the City and the Union, or its members employed by the ‘
City, over the application and interpretation of the terms of this
Agreement, an earnest effort shall be made to settle such differences
immediately. The grievance must be presented in writing within three
(3) workiné days of its occurrence or employee's reasonable knowledge
thereof in quadruplicate to the Union Representative, who in turn shall
forthwith file one (1) copy with the-Business Administrator, one (1}

copy with the Department Head, and one (1) copy with the managerial exe-
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cutive who supervises the aggrieved employee. Failure to file his
grievance in writing as aforesaid shall bar the employee from any right

to proceed further with any grievance.

STEP I: Between the aggrieved employee, with or without his
Steward, and his mamagerial executive. If no satis-
factory agreement is reached within three (3) working
days, the Union may submit the grievamce, in writing,
to the second step within five (5) working days from
the verbal answer.

STEP IIt Between Union Officials, Shop Steward and Department
Head of the respective Department. If no satisfactory
agreement is reached within ten (10) working days, the
Union may submit the grievance to the third step, in
writing, within ten (10} working days from the second
step answer,

STEP III: Between Union Officials, Shop Steward, Grievant and
the Business Administrator, and/or his designee. At
this step an International Representative may be pre-
sent to assist only. If no satisfactory agreement is

reached within ten (10) working days, the matter may

be referred to arbitration by the City or the Union,
within thirty (30) days of the fourth step answer.

Section 2. Either party may request the New Jersey Public

. Employment Relations Commission to submit a list of arbitrators from

. which the parties may select an arbitrator. The arbitrator shall be

limited to the issues presented, and shall have no power to add to,
subtract from or mwodify any of the terms of this Agreement, or to
establish or change any wage rate. The decision shall be final and
binding. Any fees or administrative charges for the arbitrator shall be

borne equally by the parties.

=11=



Section 3. Unless extended by mutual agreement in writing, the
fajilure to observe time limits herein shall constitute abandonment of
the grievance, ard settlement on the basis of the last City answer.

Section 4. It is specifically understood and agreed that
arbitration shall not be obtainable as a matter of right if the .
grievance:

(a) involves the existence of alleged violation of any

agreement other than the present agreement between
the parties;

(b) would require an arbitrator to rule on, consider or
change the appropriate salary, hourly rate or incentive
rate by which an employee shall be paid or the method by
which his pay shall be determ1ned*

(¢} would reguire an arbitrator to consider, rule on,
or decide any of the following:

(i) the elements of a job assignmént;

(ii) the level, title or other designation of an
employee's job classification;

(iii) the right of management to assign or reassign work;

(iv) pertains in any way to the establishment or
administration of insurance, pension, savings, or
other benefit plans in which employees are
eligible to participate;

(v) the right of management to determine and assign
shift hours, except as limited by this agreement;

{vi) involves discipline or discharge of employees;

(vii) involves violations of 3tate laws and regulations.

~-12=




ARTICLE TWELVE
CONFLICTING REGULATIONS

Arniy specific or general provision of this Agreement not-
withstanding wherever a provision of this contract is determined to be
in conflict with the Civil Service Law of the State of New Jersey, or
with rules, regulations or procedures ﬁhereunder, the Civil Service Law,
regulations, rules amd procedures shall be controlling, subject to

review by normal grievance or judicial process.

ARTICLE THIRTEEN
PROMOTIONS AND PROMOTIONAL PAY

Subject to the approval of the Business Administrator or his
designee, an employee, when he is promoted so as to assume additional
responsibilities or duties, from one class or title to another having a
higher salary range, then his salary shall be increased to the minimum
of the new range or by five (5%) percent of his then current base
salary, whichever is higher.

The Business Administrator or his designee shall determine what
is a promotion and whether the employee is entitled to the "Promotiomal
Pay" provided for above. The Business Administrator shall base his
determination upon the increased responsibilities and complexities of
the additional duties. Neither an increase in the volume of the same

type of work now being performed or length of service in a classifica-




|

tion will be considered as a basis for promotion.
Furthermore, a change in job classification, per se, is not

necessarily a promotion.

ARTICLE FOURTEEN
HOURS AND WORKING CONDITIONS

Section 1. The work week shall consist of seven (7) con-
secutive days beginning at 12:01 a.m. Sunday and ending at 12:00 midnight
Saturday. This shall not be construed, and nothing in this agreement
shall be construed, as a guarantee or limitation of the number of hours
to be worked per day, per week, or for any other period of time by
employees covered hereunder. Work weeks shall-normally be comprised of
an eight (8) hour day and forty (40} hour work week, a seven and one~half
(73) hour work.day for those with a thirty-seven and one-half (37%) hour
work weék, and a seven (7) hour work day for those with a thirty-five (35}
hour work week, -

Section 2. As far as practicable, non-rotating employees shall
normally work five (5) consecutive days, Monday through Friday. It is
understood and mutually agreed that because of the operating needs of
various City departments,_other-schedules of work weeks are also
necessary cutside of the normal work week defined above, and the City
shall not be limited in determining Such schedules by the foregoing

language.

-1l



ARTICLE FIFTEEN
'OVERTIME

A11 work performed in excess of eight (8) hours, seven and one-

half (74) hours, or seven (7) hours per day, as the c¢ase may be, or

. forty (40) hours per week shall be considered overtime and shall be paid

* for at the rate of time and one~half the regular hourly rate of pay.

If an employee works on the secord wnscheduled day of the work week, the
rate shall be at double time. However, no overtime shall be worked nor
shall any overtime be payable unless said overtime has been specifically
authorized by the Department Director or other appropriate managerial

executive prior to its being worked. Overtime shall be compensated in

. one-quarter (1/4) hour units, fractional portions being counted as a

full gquarter (1/4) hour. No payment shall be made for an initial period
of less than fifteen (15) minutes. Further, the City may, at its
discretion; allow or require an employee to take compensatory time at

time ard one=half in place of paid overtime.

Effective the first full pay period of July, 1982, employees

.. shall have the option of receiving payment in cash or compensatory time

off. Compensatory time shall be utilized within the calendar year
earmed and can only be carried over to the next succeeding vear with the
approval of the Department Director or other mamagerial executive ard

Business Administrator.



ARTICLE SIXTEEN
CALL IN PAY

Any regular employee called in on a scheduled day off or from
between work shifts shall be entitled to be paid a minimum of three (3)
hours at the applicable rate. This guarantee does not apply to pre-
arranged overtime during the employee's normal work week. Pre-arranged
overtime means overtime planned and arranged in advance. However, no
call in shall be permitted nor shall any call in pay be payable unless
said eall in has been specifically authorized by the Department Director

or other appropriate managerial executive prior to its being worked.

ARTICLE SEVENTEEN
HOLIDAYS AND PERSONAL LEAVE DAYS . i

Section 1. Holidays.

(a) The legal paid holidays which are recognized for the.

. purpose of this Agreement are as follows:

New Year's Day Independence Day (4th of July)
Lincoln's Birthday Labor Day
| Washington's Birthday Columbus Day
Good Friday General Election Day
Memorial Déy ' Thanksgiving Day
Veteran's Day Christmas Day

-16=



{b) When an employee is called upon to work on such

desigmated holiday, he shall be'paid, in addition to his regular

! straight time, one-arnd-one-half (11) times his regular rate of pay for

all hours worked on such holiday.

(c) Holiday pay shall not be allowed an employee unless
he is working during the week in which the holiday falls, and is on the
Job and available for work his last full scheduled workday before and

his first full scheduled workday after the holiday, even though in dif=

ferent work weeks, except in case of proven illness or injury substane

tiated by a medical certificate.

{d) Should a designated holiday be observed on one of
the employee's regularly scheduled basic work days within his normal
working period while he is on vacation, said holiday shall not be
counted as a vacation day.

(e) Holidays which fall on a Saturday shall be celebrated
on the preceding Friday; ard helidays which fall on a Sunday shall be

celebrated on the following Monday.

Section 2. Personal Leave Days.

{a) The City shall grant one (1) personal leave day for
each employee for the year 1982, subject to the following conditions.
Persoral leave days shall be granted by the City upon three (3) days
prior written request of the employee submitted to the Director of his

Department, or his designee. Said request shall be granted, at the



i discretion of the Department's Director, or his designee, so long as the
| employee's absence can be granted without interference with the proper
conduct of the Department. In the event special, extraordinary cir-
cumstances exist, the three (3) day written notice provisions hereof may
be waived at the discretion of the Division Head, or his designee.
Personal leave days'shall not accumulate. 1If an emergency requires
1 calling into work of an employee from a scheduled and approved personal
i leave day, or if the employee volunfarily makes himself available for
work during an emergency on a scheduled ard approved personal leave day,
then in that event, his personal leave day shall be rescheduled.

(b) Effective January 1, 1983, the City shall grant two

ﬂ (2) additional perscnal leave days.

ARTICLE EIGHTEEN
VACATIONS

All employees hereunder shall receive the following annual

;? leave for vacation purposes with pay in and for each calendar year,

| except as otherwise herein provided: Up to one (1) year of service, one
working days' vacation for each month of service; after one (1) year of
service and through six (6) years of service, twelve (12) working days’
vacation; after the completion of six (6) years and through thirteen
{(13) years of service,-fifteen (15) ﬁorking days' vacation; after the

completion of thirteen (13) years of service and through nineteen (19)

—18-




years of service twenty (20) working days' vacation; ard after the
completion of nineteen (19) yeafs of service, twenty-five (25) working
days!' vacation.

ﬁhere in any calendar year the vacation or any part thereof is
not granted and taken by reason of pressuwe-of the City's business, as
determined and approved by the employee's Department Head or his

designee, such vacation perlods or parts thereof not granted shall accu-

| mulate and shall be granted and may be taken during the next succeeding

calendar year only.

An employee's rate of vacation pay shall be based on the
employee’s regular rate of pay.

A)l1l vacations shall he granted, so far as practicable, in
accordance with the desires of the employees. Employees shall submit,
vacation requests in writing, in advance of the vacation period, to
their Department Heads or their designees, who shall approve or
disapprove said request depending upon the then-existing pressure of
City business and the need for the employee's presence. Requests shall

not be unreasonably denied. Preference for vacation time shall be given

! in order of seniority.

Vacation pay will be granted to employees terminating their
employment. The number of vacation days to be granted will be the pro-

portional number as accrued during the year of termination.



ARTICLE NINETEEN
TIME TO ATTEND MEETINGS

Members of the bargaining unit, who, by mutual agreement bet-
ween I.B.E.W. and the City of Vineland, participate during working hours
in conferences and meetings with the City which involve or derive from
its collective bargaining agreement, shall suffer thereby no loss of
pay. Members of the bargaining unit shall be allowed one-half (1/2)
hour prior to and one-half (1/2) hour after the conference is over as
excused time from their work assigmment., They shall give their super-
visor reasonable notice in advance of their desire to attend such
meetings. It is understood, however, that, except for the foregoing,
nothing shall be done which shall interfere with the work of any City
employee and/or Department.

Vacation days will be rescheduled if they coincide with City-
authorized meetings. The Union agrees to take all steps necessary to

insure that this time is within reasonable limits.
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ARTICLE TWENTY
'LAYCOFFS

When a layoff, for any reason, in the bargaining unit is immi-
nent, the City will notify the Union and immediately arrange a meeting

to determine the exact procedure to be followed.

ARTICLE TWENTY ONE
MILITARY LEAVE

Section 1. A permanent employee who enters upon active duty
with the military or naval services in time of war or emergency, as

declared by the Congress of the United States, shall be granted a leave

' of absence for the period of such service and three (3) months

thereafter. Reemployment of said permanent employee will be in accor—
dance with the rules amd regulations of the New Jersey Civil Service
Commission at the time of the request for reemployment.

In case of service-connected illness or wound which
prevents him from returning to his employment, such leave shall be
extended until three (3) months after recovery, but not beyond the
expiration of two (2) years after the date of discharge.

Section 2. An employee who voluntarily continues in the mili-
tary service beyond the time when he may be released or who voluntarily
reenters the Armed Forces or who accepts a regular commission shall be

considered as having abandoned his employment and resigned.

-P1a



(a) A permanent employee who enlists in a reserve com-
ponent of the Armed Forces of the United States or is otherwise required
to perform an initial periocd of active duty for training pursuant to the
Reserve Forces Act of 1955 (Reserve Enlistment Program) shall be granted
a leave of absence for such peried of training. Such leave is not con~
sidered military leave.

(b) An employee with provisional or temporary status who

enters upon active duty with the Arﬁed Forces or who, pursuant to the

Reserve Forces Act of 1955 (Reserve Enlistment Program) either enlists

otherwise required to perform an initial period of active duty for

[
|
i in a reserve component of the Armed Forces of the United States or is
|
[

h training, shall be recorded as having resigned.

;i | (¢} A permanent employee who is é member of the matiomal
{ guard or naval militia or of a reserve component of any of thé Armed
Forces of the United States who is required to underge annual field
training or annual active duty for training shall be granted a leave of

absence with pay for such period as provided by regulation. Such leave

shall be in addition to regular vacation leave.
(d) A provisional employee who is a member of the national
guard or naval militia or of a reserve component of the Armed Forces of

the United States who is required to undergo annual field training or

annual active duty for. training shall be granted a leave of absence with
pay and will receive the difference in pay for work missed between his

ll regular straight time pay and the pay received for such ammual field




training or anrnual active duty for training.

ARTICLE TWENTY TWO
FUNERAL LEAVE

Employees shall be granted Speclal leave with pay in the event
of death in the employee's immediate family of up to three (3) days.
"Immediate family" shall be defined as spouse, father, mother, sister,
brother, children, grandfather, grandmother, father-in-law, mother-in-
law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,

grandchildren and grandparents of spouse.

ARTICLE TWENTY THREE
LEAVES OF ABSENCE

General Leave

Any permanent employee desiring leave without pay for personal
reasons shall make a request in writing to the Director of the Department
in which he is employed, not less than two (2) weeks in advance of the
date for which such leave is desired, except in the event of an
emergency, stating the reasons for the leave and the time requested.
Leaves may be granted or denied at the discretion of the City's Business
Administrator who shall review all recommendations for leaves of absence
as submitted by the Department Director.

Employees may not be gainfully employed during the period of



such leave. Falsification of the reason for leave, or failure to return
promptly at the expiration of the leave, shall be considered reason for

summary discharge. Leaves shall be granted or denied in writing.

Maternity Leave

1. With Pay - Permanent employees shall be entitled to utilize
any accumilated sick leave during the time prior to the expected date of
childbirth and for one (1) month thereafter upon presentation of a
doctor's certification and approval by the Department of Administration.
The City may consider granting, in extenuating circumstances, additional

use of sick leave not to exceed two (2) months, upon presentatioh of a

i doctor's statement setting forth the necessity therefor. Employees who

have accumulated vacation leave and/or compensatory time may use such
time for maternity purposes.

é. Without Pay - Permanent employees who have no earned or
accumulated vacation leave, sick leave or compensatory time, may be
granted a leave of absence for maternity purposes prior to the expected
date of childbirth and for one (1) month thereafter upon presenation of
a doctor's certification. Leaves may be granted or denied at the
discretion of the City's Business Administrator who shall review all
recommendaﬁions for leaveg of absences as submitted by the Department
Director.

Therefone; the leave of absence would require a cer-

tification from the employee's physician as to the length of time the

=28~




employee is required to be on said leave of absence without pay, which
in no case will be granted for more than a one-month period after the
expected date of childbirth. In exterwating c¢ircumstances, additional
leave of absence without pay not to exceed two (2) months will be
granted upon presentation of a doctor's statement setting forth the
neceszity therefor.

3. Employees may not be gainfully employed during the period
of such leave. Falsification of thé reason for leave, or failure to
return promptly at the expiration of a leave shall be considered reason

for summary discharge. Leaves shall be granted or denied in writing.

ARTICLE TWENTY FOUR
LEAVE OF ABSENCE ~ UNION

The City will consider a written request for the necessary and
reasonable time off, up to a maximur of two (2) weeks annually, without

discrimination or loss of seniority rights ard without pay, to not more

" than one (1) employee annually designated by the Union to attend a labor

_ convention or serve in any capacity on other official Union business.

. Length of time off and reason must be specified. During the period of

absence, the employee shall not engage in gainful employment. Fallure
to comply with this provision shall result in the discharge of the

employee involved.




~

ARTICLE TWENTY FIVE
JURY DUTY

A regular employee who loses time from his job because of jury
duty, as certified by the Clerk of the Court, shall be paid by the City

the difference between his job rate for eight (8) hours, seven ard one-

“half (7%) hours or seven (7) hours as the case may be, and the daily

Jury fee, subject to the following conditions:

(a) When jury service is completed prior to 1:00 p.m., the
employee is required to telephone the management's office and report to
work if requested.

{b) Time lost because of jury service will not be considered

" time worked for purposes of computing overtime.

{¢) The employee must notify his supervisor immediately upon

- receipt of any communication regarding jury service.

(d) No reimbursement of wages will be made for jury services

., during holidays or vacations.

{e) At the management's request, adequate proof must be pre-
sented of time served on a jury and the amount received for such ser-
vices,

(f) An employee who voluntarily seeks jury duty in any manner

whatsoever shall not be eligible for payments from the Clty.
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ARTICLE TWENTY SIX
- TRAVEL ALLOWANCES

Section 1. Per Diem Meal and Lodging Expenses. The City

agrees to reimburse on a per diem basis employees who are eligible for
travel expenses for their actual and necessary expenses incurred while
in travel status in the performaﬁce of their official duties, for hotel
lodging, meals and incidental expenses related thereto, in accordance
wiﬁh the rules and regulations as established by the Business
Administrator.

Section 2. Mileage Allowance. The City agrees to pro?ide,

subject to rules and regulations of the Business Administrator, maximum
mileage allowance rate for the use of personal .vehicles for those per-
sons eligible for such allowance in connection with official .travel.
The maxiﬁum miieage allowance rate will be twenty (20¢) cents per mile,
or as otherwise justifliably modified or ad justed by the Business
Administrator.

Section 3. Annual Car Allowance. Certain employees who are

required to use their personal automobiles in the ordinary course of the
performance of their City duties may be entifled to an annual car
allowance as set forth in EXHIBIT "B" attached hereto. This allowance

shall be for any and all expenses related to the operation of the

employee's motor vehicle and no othef allowance shall be paid by the City

for mileage or usage except when such an employee travels outside the




City of Vineland on authorized City business when mileage as specified
in this Article Twenty Six, Section 2, shall be paid. Any employee not
working a full year shall be entitled to a pro-rated car allowance based

on the acéual number of days worked by said employee compared to working

a full year. Payment of Annual Car Allowance shall be paid semi-annually.

ARTICLE TWENTY SEVEN
UNIFORM ALLOWANCE AND ADVANCED TRAINING

Section 1. Nurses Uniforms. The City agrees to pay each

employee who i3 classified as "Director, Public Health Nursing Service®,

arnd "Public Health Nurse Supervisor", the sum of $200.00 per annum as a

' nurses uniform allowance. All such employees shall wear nurses uniforms

# while carrying out the duties of their position. If such employee works

| for less than one full year, then such amount shall be pro-rated for the

. period employed. Said uniform allowance shall be paid semi-annually.

Section 2. College Courses. When the City requests an

employee to take a course and designates the course to be taken, then
the City shall pay the employee for any tuition fees, book costs or
other direct out-of-pocket expenses incurred in the completion of said
course,

Section 3. College Credits for Nurses. The City recognizes

' that the advanced training and education of those employees classified




E% as "Director, Public Health Nursing Service", and "Public Health Nurse

f Supervisor", is beneficial to the citizens of the City of Vineland.

:5 Therefore, the City agrees to pay for any tuition fees, book costs, or

?f other direct out-of-pocket expenses incurred in the completion of twelve
(12) college credits per year for such employees, provided the course is
[ job-related and has been approved by the employee's department head in
writing prior to the enrollment in said college course. In order to be
i entitled to receive the above-mentibned reimbursement expenses, the
employee must submit a certificate of successful completion to the

r department head. Furthermore, the course must be taken other than
during working hours, arnd said reimbursement for college credits shall

| not accumulate.

Section 4, Safety Shoes. Safety toe.shoes meeting OSHA stan-

? dards shall be.worn by employees within the following departménts as a
I; condition of employment:

| Department of Engineering, Division of Streets and Rcads
Shade Tree

Parks

Public Buildings armd Grounds

Recreation Comission

Electric Utility

Water-Sewer Utility

The City shall reimburse employees within these depart-




|

|

?] ments at a flat rate of $25 per person per year, upon the submission by

the employee of a paid receipt for safety toe shoes meeting OSHA stan~
|? dards.

3
| ARTICLE TWENTY EIGHT
i SICK LEAVE

Section 1. Service Credit for Sick Leave.

t
| . *
g 1. All employees shall be entitled to sick leave with pay

as specified hereunder.

} 2. 8ick leave for purposes herein is defined to mean

é absence from work of an employee because of personal illness by reason

E\ of which such employee is unable to perform the usual duties of his

j position, exposure to contagious disease, a short period of emergency

attendance upon a member of his immediate family critically ill and

requiring the presence of such employee. For the purpose of these

; rules, "member of immediate family" is interpreted as meaning father,

t mother, husband, wife, child, sister, brother or other near relative.
3. Whenever an employee in the classified civil service

is disabled either through injury or illness as a result of or arising

from his employment as evidenced by a certificate of a City-designated

physician or other physician acceptable to the City, he shall be

granted, in addition to his amnual sick leave with pay or any accumula-

tions thereof, leave of absence with pay for a pericd of one hurkred
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twenty (120) days or so much thereof as may be required, as evidenced by

' certificate of the City-designated physician or physician acceptable to

the City, but no longer than a period of which workmen's compensation

' payments are allowed. If, at the end of such one hundred twenty (120)

+ day period the employee is unable to return to work, a certificate from

. either the City-designated physician or physician acceptable to the City

" shall be presented, certifying to this fact and the employee may elect,

"~ if he or she so desires, to use all'or any part of the sick leave accu-

mulated to supplement compensation payments so that the combined compen-
sation payments and sick leave allowance w;ll approximate the employee's
regular basic wage or salary payment. During the period in which the

full salary or wages of any employee on disability leave is paid by tﬁe

City of Vineland, any compensation payments made to or received by or on

; behalf of such.employee shall be deducted from the amount carried on the

. payroll for such employee or shall be assigned to the City of Vineland

|
I

ot

|
|
|
|

1e
Y

by the insurance carrier or the employee.
Whenever the City-designated physician or physician

acceptable to the City shall report in writing that the employee is fit

., for work, such disability leave shall terminate and such employee shall

forthwith report for work.

Furthertiore, if an employee, during the period of his
disability, is fit to perform "other" light duties, the City may, at its
discretion, allow or require such emﬁloyee to perform these light duties.

The employee's ability to perform such light duites shall be determined




f by the City-designated physician or other physician acceptable to the City.

4, Any employee on injury leave, resulting from injury

while on City work, shall continue to accrue sick leave credits while he

. remains on the payroll.

Section 2. Amount of Sick Leave.

1. The minimm sick leave with pay shall acerue to any
full-time employees on the basis of ‘one (1) working day per month during
the remainder of the first calendar year of employment after initial

appointment and fifteen (15) working days in every calendar year

. thereafter, said days accruing, as earned, at the rate of one and one-

fourth (1%) days per month.
2. Any amount of sick leave allowance not used in any
calerxdar year shall accumulate to the employee's credit from year to

year to be used if and when needed for such purpose.

Section 3. Reporting of Absence on Sick Leave.

1. If an employee is absent for reasons that entitle him
to sick leave, his department head shall be notified prior to the

amployee's starting time.

(a) Failure to so notify appropriate personnel within
his department may be cause for denial of the use of sick lesave for that
absence and constitute cause for disciplinary action.

(b) Absence without rotice for five {(5) consecutive
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i days shall constitute a resignation not in good starding.

Section 4. Verification of 3ick Leave.

1. An employee who shall be absent on sick leave for five
(5) or more consecutive working days, or totaling more than ten (10) days
in one calendar year, may be required to submit acceptable medical evi-
dence substantiating the illness. Any abuse of sick leave shall be
cause for disciplinary action.

- 2. In case of leave of absence due to exposure to con-
tagious disease, a certificate from the Department of Health shall be
required prior to the employee's return to work. |

3. The City may require an employee who has been absent

because of personal illpess, as a condition of his return to work, to be

' examined at the expense of the City by a physician designated by the

City. Such examination shall establish whether the employee is capable
of performing his normal duties and that his return will not jeopardize

the health of other employees.

ARTICLE TWENTY NINE
RETIREMENT

Section 1. Employees retiring either on the regular pension or
disability shall be paid for all accumuiated vacation.
Section 2. In case of death of any employee, there shall be

paid to his widow, beneficiary or estate, the amount or amounts due for
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any and all unused vacation amxd wages due in the pay period in which he

| has died.

Section 3. At retirement, the City agrees to pay each employee
an amount‘equal to fifty (50%) percent of all accrued and unused sick
leave pay up to a maximum amount of $12,000.

Section 4. This supplemental. compensation payment to be paid
hereunder shall be computed at the rate of one~half (1/2) of the eli-
gible employee's daily rate of pay for each day of earned and unused
accumulated sick leave based upon the average annual base compensation
received during the last year of his employment, prior to the effective
date of his retirement; provided, however, that no such lump sum supple~
mental compensation payment shall exceed $12,000.

Section 5. Payment shall be made promptly, if funds are

 available, but no later than one (1) month after the final adoption of

. the budget of the City of Vineland for the year succeeding the effective

il

date of retirement of the employee.

ARTICLE THIRTY
HEALTH BENEFITS

Section 1. The City agrees to provide each employee with

i health insurance, as set forth below. This coverage shall be fully paid

. by the City for all employees and their families. The specific benefits

being provided are New Jerséy Blue Cross and New Jersey Blue Shield
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' coverage, Series 750; Rider "J"; Major Medical Insurance; all more Spe-

cifically provided for and. explained in a brochure from New Jersey Blue
Cross/Blue Shield, or equivalent benefits, Effective May 1, 1982, the

New Jersey Blue Cross ard New Jersey Blue Shield coverage shall be

. Series 14/20.

Section 2. The City also agrees to provide a Prescription
Coverage Plan ($1.00 co-pay) for all employees and their families.

Section 3. The City also agrees to provide a Basic Dental Care
Plan for all employees and their families,

Section 4. The City agrees to pay the full cost of premiums

for the health benefit coverages provided under this Article for amd

. during the life of this Agreement. Thereafter, any increase in premiums

for the health benefit coverages provided wider this Article shall be

+ paid by the employees unleas otherwise agreed during future collective

. bargaining negotiations.

Section 5. The City agrees to undertake a study of Health Care

 Benefits including its Dental Care Plan which are currently being pro-

 vided to employees and will review and discuss the results of the study

with the Union. The undertaking of such study by the City is not a
representation that any additional benefits may be provided to
employees. |

Section 6. Any change in Health Care Benefits granted to

. I.B.E.W., Unit No. 2, if any, will be granted to this group during the

term of this contract.



ARTICLE THIRTY ONE
BULLETIN BOARDS

Section 1. The City agrees to furnish bulletin board space to
be used exclusively by the Union for the posting of notices relating to
Union meetings and official business only.

Section 2. The Union agrees fo limit its posting of notices
ard bulletins to such bulletin board.

Section 3. All bulletins or notices shall be signed'by a local

Union Officer or his designee.

ARTICLE THIRTY TWO
PAY DAY & SAVINGS ACCOUNT DEDUCTIONS

Section 1. The normal pay day for hourly employees shall be

' each Friday. The normal pay day for salaried employees shall be on a

" bi-weekly basis to be paid every other Friday. Pay will be distributed

at established locations for the various departments. Those employees

ﬁ who shall be on vacation on the normal payday shall be paid on Thursday,

. ypon reguest in accordance with procedures of the Comptroller's Office.

The City reserves the right to alter the hour or time

period during which pay checks are distributed to employees.

Section 2. The City agrees to administer weekly payroll deduc—

tion plans for savings accounts in accordance with such rules as may be
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" issued by the Comptroller of the City of Vineland.

ARTICLE THIRTY THREE
WAGES

Section 1. The City agrees to make effective the following
wage increases:

(a) Effective January 3, 1982, an employee's base wage
as paid on December 31, 1981, shall be increased by seven (7%) percent,
as shown on "EXHIBIT C".,

(b) Effective January 3, 1982, the following job titles

" shall receive a special wage adjustment as shown on "EXHIBIT C":

- Assistant Municipal Tax Collector
Assistant Superintendent of Recreation
General Foreman M/W, Electric Utility
~ Mechanic Foreman M/W

- Parks and Public Property Foreman

- Principal Plamner

-~ Purchasing Agent

- Read Foreman M/W

- Storekeeper - E.U,

- Supervising Account Clerk

~ Supervising Electric Mechanic

~ Supervising Engineering Aid

- Supervising Principal Assistant Assessor
- Supervisor of Customer Services

~ Tree Foreman M/W

- Water and Sewer Repairer Foreman M/W

Section 2. The City agrees. to make effective the following
i wage increases:

(a) BEffective, January 2, 1983, an employee's Base wage as




ﬂ paid on December 31, 1982, shall be increased by seven (7%) percent, as

shown on "EXHIBIT C",

(b) Effective January 2, 1983, the following job titles

Section 3.

wage increases:

| shall receive a special wage adjustment as shown on "EXHIBIT C":

Assistant Municipal Tax Collector
Assistant Superintendent of Recreation
Chief Clerk, Fimance

Director of Data Progessing

Director, Public Health Nursing
General Foreman M/W, Electric Utility
Mechanic Foreman M/W

Principal Planner

Public Health Nurse Supervisor
Purchasing Agent

Road Foreman M/W

Storekeeper - E.U.

Supervising Account Clerk

Supervising Electric Mechanic
Supervising Engineering Aid
Supervising Principal Assistant Assessor
Supervisor of Customer Services

Tree Foreman M/W

Water and Sewer Repairer Foreman M/W

The City agrees to make effective the following

(b) Effective January 1, 1984, the following Jjob titles

shall receive a special wage adjustment as shown on "EXHIBIT C":

Assistant Municipal Tax Collector
Assistant Superintendent of Recreation
General Foreman M/W, Electric Utility
Mechanic Foreman M/W

Parks and Public Property Foreman
Principal Plamner

Purchasing Agent

Road Foreman M/W

~38-




- Storekeeper - E.U.

- Supervising Account Clerk

~ Supervising Electric Mechanic

- Supervising Engineering Aid

- Supervising Principal Assistant Assessor
- Supervisor of Customer Services

-~ Tree Foreman M/W

- Water and Sewer Repairer Foreman M/W

(b) Effective January 1, 1984, an employee's base wage
i; as paid on December 31, 1983, shall be increased by six and five-tenths

(6.5%) percent, as shown on "EXHIBIT C".

The specific wages to be paid employees covered by this
| Agreement shall be the rates ard schedules set forth in "EXHIBIT C"

| attached hereto and made a part hereof.

Section 4. The City reserves the right, with tﬁe consent
' of the Union, which consent will not be unreasonably denied, to grant
wage increases to employees covered by this Agreement during the term of
| this Agreement in the event specizl circumstances exist which require

| such an adjustment in order to maintain the quality of the City's work

, force.
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' CITY OF VINELAND

;I - Pad

By: ot
~ 7 Mayet

-
4

ATTEST:

City Clerly  //

—
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ARTICLE THIRTY FOUR
TERM OF AGREEMENT

1 This Agreement, when signed by the CITY and approved by the
| INTERNATIONAL PRESIDENT OF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, shall become effective Jamuary 1, 1982, and shall remain in
. effect through December 31, 1984, and from year to year thereafter,
1 unless sixty (60) days prior to any current expiration date, either of
the parties hereto notifies the other party at interest, in writing, of
its desires to amend or terminate the Agreement.

IN WITNESS WHERECF, the parties hereto have caused these pre-

sents to be duly executed by their proper officials this A ’?){ % day of

LOCAL 210 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

By‘.‘ : ; :';-mgﬁ d . 5 E'; ‘gé g;’
- President

L

.
Business Mafiager
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| EXHIBIT “4"
K JOB CLASSIFICATIONS

Administrative Analyst

! Assistant Engineer, E.U. (2)

.t Assistant Health Qfficer

 Assistant Municipal Tax Collector

Assistant Superintendent of Electric Distribution
Assistant Superintendent of Electric Generation

. Assistant Superintendent of Recreation

. Assistant Water and Sewer Superintendent

| Building Sub-Code Official
|

i Chief Accountant

i, Chief Assistant Assessor

;i Chief Clerk, Fimance

}i Director of Welfare

.+ Director, Data Processing
" Director, Public Health Nursing

General Foreman M/W, Power Plant
~ General Foreman M/W, E.U.

" Health Officer
. Mechanic Foreman

Parks and Public Property Foreman M/W
Plumbing Sub-Code Official
Principal Engineer
Principal Planner
" Public Health Nurse Supervisor
, Purchasing Agent

j Road Foreman M/W (5)

Senior Engineer, E.U.
Storekeeper, E.U.
Superintendent of Recreation

I Supervising Account Clerk

.. Supervising Electrical Mechanic
i Supervising Engineering Aide

4o




EXHIBIT "A®
JOB CLASSIFICATIONS (Continued)

Supervising Principal Assistant Assessor
Supervisor of Buildings and Grounds
Supervisor of Custowmer Service

Tree Foreman M/W

Water and Sewer Repairer Foreman M/W

. Zoning Officer
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EXHIBIT "B"
ANNUAL CAR ALLOWANCE

As provided in Article Twenty-Six, Section 3, the following

full-time employees are entitled to an annual car allowance set forth

below:

Effective January 1, 1982:

Zoning Officer
Chief Plumbing Inspector
Assistant Health Officer

Director, Public Health Nursing
Service

Publi¢ Health Nurse Supervisor
Health Officer

Building Subcode Official

T

$ 1,800.00
1,800.00
1,800.00
1,800.00

1’800.00
1,800.00
1,800.00



fitla

Adain, Analyst

A5ST,
As5T o
ALt
ASLT,

Aaut,

ASh T,

agoet

uiiaf
o

Enginser - E.U,
Englneer - E.U,

Haal th Otticer
Municlpal Tax Collector
Supt, ot Recreation

Water & Sewer Superintendent
Accountant

Assistant Assessor
Clerk, Flanance

Uirector of Data Processing
pirector of Welfare

virector, Pub. Health Nurslng Service

veneral Foreman MM, - Elec, Distrib, -

vensral Foreman M/W - Power Plant

ttachanic Foreman MM

Par ks

and Public Property Foreman

Basa Wages

182 Increase

EXHIBIT nCw

SCHEDULE OF WAGE INCREASES

t83 Increase

'84 Increase

as of Effectlive 182 Adjustment 1982 Effective 183 Adjustment 1983 184 Ad}ustment Ef foctive 1984

12/51 /81 i/3/82 . €ft, 1 /3/82 Salary 1/2/83 Eff. 1/2/83 Salary Eft. 1/1/84 1/1/84 Salary
$18,000.00 $1,260.00 } - $19,260.00 $1,348.00 3 - $20,608.,00 . 3 == $1,340,00 $21,948,00
23, 200.00 1,624,00 - -24,824.00 t,738.,00 -— 26,562,00 —-— 1,727.00 28,289,00
23, 500.00 | ,645,00 - 25,145,00 I,760.00 - 26, 905,00 —_— 1,749,00 28,654, 00
18,795.00 V,316,00 - 20,111.00 I,408.00 — 21,519,00 e {,399,00 22,918.00
21,.312.00 1,492.00 506, 00 23,510.00 1,632,00 320,00 23,262,00 138,00 1,630.00 27,690.00
16,1 93.00 1,134,00 92.00 17,419,00 1,2v9.00 320.00 18,958, 00 542.00 1,268.00 20,768,00
25,688.00 |.788.80 w— 27,476.80 1,913,60 -— 29,390, 40 -— 1,913,60 31,304.00
| No 35 « 86 - _UON_ OON ——— mk- _U —— - WN | UIOW
23,000.00 1,610.00 _—— 24,610.00 1,723.00 -— 26,333.00 -— 1,712.00 28,045,00
26, 950,00 1,887.00 -— 28,837.00 2,019,00 -— 30,856.00 —— 2,006.00 32,862,00
17,2i3.00 1,205,00 ——— 18,418.00 1,289.00 . 892,00 20,599,00 i ,401.00 !,430,00 23,430.00
27,400,00 1,9218,00 — 29,318.00 2,052,00 832,00 32,202.00 —_— 2,093.00 34,295,00
——— - -—— 16,000. 00 1,120.00 —-— 17,120, 00 - t,313.00 1B,233,00
21,750.00 1,523,00 ——— 23,2735,00 1,629.00 720.00 25,622.00 3718.00 1 ,690.00 27,690.00
26,4915, 20 2,329.60 312.00 29,556. B0 2,412.80 166,40 32,13&,00 I,081.60 2,163.20 55,380, 80
12,94 l.12 «15 14,21 l.16 .08 15,45 «52 1.04 17.04
28,995.20 2,329.80 ——= 3t,324.80 2,495.00 —— 33,B820,80 —-— 2,204.80¢ 36,025,690
13.94 112 == 15.06 .20 — 16.26 - 1.06 17.32
17,700. 80 1,248.00 187,20 19,136.00 1,33,20 }24.80 20,592, 00 124,80 ,352.00 22,068,980
8.51 «60 .09 9.20 54 «06 9,90 06 + 65 (G, 6l
!5,288,00 I,060.80 166,40 16,515,20 l,164.80 —_— 17,660.00 124,80 1,164,80 §8,969.60
T35 1] .08 T.94 » 56 —- 4,50 .06 «56 %12
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litte

Plubing Sub-Code Officiai
Principal Englneer

Principal Planner

Public Health Nurse Supervisor
rurchasing Agent

Road Foreman MW (1)
~oad Foreman M/ (2)
Hoad Foresman M/W (2}

ar, Enginper - Eju.
storskeeper - E,U,

Supervisor of Bldgs, & Grounds
Suprvsg. Account Clark

Suprvsg, Eleciric Mechanle

suprvsg. Englneering Alde

EXHIBIT nCn

SCHEDULE OF WAGE )NCREASES

{Continued)
Base Wages 182 Incrasase
as of Etfactive V82 Adjustment 1982
12/31/81 1/3/82 Ett, 1/3/82 Salary
$18,230,00 $1,276.00 ¥ - $)9,506,00
23,938.00 t, 676,00 ——— 25,614.00
20,466,00 1,433,00 300. 00 22,199,00
16,000, 00 },120.00 - 17,120, 00
20,178.00 1,412.00 547.00 22,137,00
V9,905, 60 1,393.60 187.20 21,486.40
9,57 =67 »09 10,33
17,700, 80 I,248,00 187,20 19,136,00
8.5l +60 <09 .20
18,304.00 1,289,60 187.20 19,780.80
8,80 +62 .09 2. 51
23,000.00 1,610.00 —_— 24,610, 00
17,5%6. 80 1,2272,20 24,80 18,948.80
B.46 « 59 . 06 911
16,760.00 1,173.00 — 17,933,000
14,561.00 1,019.00 450,00 16,030. 00
26,478,40 2,329.60 312,00 29,120.00
12,73 1.12 15 14,00
21,070.40 1,476.80 291,20 22,838,40
10,13 « 7l o4 10,98

- 46 -

183 Increase

184 Increass

Etfsctive 'B3 Adjustment 1983 '84 Ad]ustment Eftective 1984
1/2/83 Eff., +/2/83 Salary , Eff, 1/1/84 1/1/84 Salary

$1,365.00 $ -— $20,871.00 $ - $1,357,00 $22,228.00
1,795.00 ——- 27,407, 00 —— I1,781.00 29,188.00
1,554,00 171.00 23,924,.00 76,00 I, 560.00 23,560, 00
V,193.00 640.00 18,950, 00 },042,00 1,300.00 2} ,500. 00
1,550.00 480,00 24,167.00 1,3335.00 1,656, 00 27,156,00
1,497,60 124, 80 25,108,80 -— 1,497,60 24,606.40
« 72 » 06 ol — « 72 .83
t,351.,20 124,80 20,592.00 124,80 1,352.00 22,068, 80
- G4 « 06 9.90 «06 « 65 10,61
1,393.60 124,80 21,299.20 20.80 1,395.60 22,1i3.60
«67 - 06 10.24 0l »G? 1G. 92
1,723.00 -_— 26,333.00 ——— 1,712.00 28,045, 00
1,331.20 3i2.00 20,592.00 416,00 1,372.80 22,380,80
« 54 «5 9.90 «20 +«B6 10.76
1,255,00 _— 19,188.00 — i,247.00 20,435,00
1,122.00 480.00 17,632.00 1,929,00 1,271.0G0 20,832,.00
2,392.00 166,40 31,678, 40 1,144,060 2,142, ao. 34,964,.80
ba15 - 08 15,23 » 55 1.03 16,8l
1,601.60 312,00 24,752,.00 249,60 1,622.40 26,624,000
77 «15 11,90 12 «78 12,60



EXHIBIT nCH

SCHEDULE OF WAGE INCREASES

{Continued)
Base Wages 182 Increase 183 Increase 184 increase

as ot Effective tBZ Adjustment 1982 Effective '83 Adjustment 1933 Y84 Adjusiment Effective 1984

litle 12/31/81 £/3/82 Etf, V/3/82 Salary 1/2/83 Eff. 1/2/83 Satary , Eff, 1/1/Ba 1 /1784 Salary
Supt. ot Racreation $22,477.00 $1,573.00 — $24,050,00 $,684.00 5 - $25,734,00 5 - $1,673,00 $27,407.00
supvr, of Customer Service - E.U. 19,820.00 {,387.00 1 76.0G0 21,383, 00 1,497,00 228,00 25,108,00 9.00 1,503, 00 24,620,00
supvr, Princlpal Asst. Assessor 15,300.00 1,071,00 300.00 16,671,00 1,§67.00 544.00 {8,382,00 1,619.00 1,300,00 21,300,000
free Foreman M/W V7,700.80 i,248,00 187.20 19,136,000 1,331.20 (24,80 20,592,00 124,80 1,352.G0 22,068.80
B.5% « 60 .09 9.20 » 64 06 9,90 «06 « 65 10.61
Marar and Sewer Repairer Foreman MM 19,572.80 1,372.80 187.20 21,132.80 1,475.80 124,80 22,754.40 —— 1,476, 80 24,211.20
9, 41} « 66 « 09 10,16 3 06 10,93 —— « 7l i1.64
foning Otficer 18,709.00 1,310.00 -— 20,019.00 ¥,410.00 -_—— 21,429.00 —— 1,392.00 22,822.00
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