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.ispecial officers, and clerical émployees.

) | PREAMBLE

| This Agreement made as of this  day of , 1977,
hby and between THE TOWNSHIP OF RARITAN, a Municipality in the
:iCounty of Hunterdon, State of New Jersey, hereinafter referred to
las the "Employer", and the HUNTERDON COUNTY PATROLMEN'S BENEVOLENT
JASSOCIATION LOCAL NO 188, hereinafter referred to as the "Union“.‘
WITNESSETH: -
WHEREAS, it is the intent and purpose of thé parties hereto
to promote and improve the harmonious and economfc relations
il between the Employer and 1ts employees and to establlsh a basic
understandlng relative to rates of pay, hours of work and other
condltlons of employment c0n51stent with the lawﬂ
i NOW, THEREFORE, in consideration of these premlses and mutual
fcovenaqts hergin contained, the parties hereto agree with each
Tother Qith respect to the emplbyees of the Employér‘recognized és

N

being represented by the Union as follows: :
5 ' ) A

%
1

; ARTICLE I
| -
; RECOGNITION

The Township hereby recognizes P.B.A. Local No. 188 as the

fexclusive and sole representative for collective negotiations
?concerning salaries, hours of work, and other terms and conditions
ﬁof employment for all Egggg;men employed by Raritan Township ex-

“cluding the Chief, any superior officer from the rank of Sergeant

through Captain hereinafter established, special school guards,



- ARTICLE II

rd

CONDUCTING P.B.A. BUSINESS ON TOWNSHIP'S TIME

Section 1. The Township shall permit members of the P.B.A,

| grievance committee (not to exceed one (1)) to conduct the business
of the committee, which shall consist of conferring with employees

igand management on specific grievances in accordance with the
i
i}members‘without loss of pay, provided the conduct of said business

grievance procedure set forth herein,'during the duty hours of the

shall not diminish the effectiveness of the Police Department or
require the recall of off duty policemen to bring the Department
to its proper effectiveness.

Section 2. The Township shall permit members of the P.B.A.

i

. negotiating committee (not to exceed one (1)) to attend collective

Efnegotiating meetings during the duty hours of the members, provided
it ) ‘

" the conduct of negotiations shall not diminish the effectiveness

| ‘

iof the Police Department or require the recall of off duty police=
i ' ‘ '

-men to bring the Department to its proper effectiveness.
N '

; Section 3. The Township agrees to grant a maximum of one day

"1
|
|

"per'month off, if needed, to an Officer of the Hunterdon County
‘SP.B.A. Local No. 188 to attend P.B.A. meetings without losé of
-ﬂpay, provided the conduc£ of such business shall not diminish the
 effectiveness‘of the Police Depaftment. Any such Officer who
'fattends'a P.B.A. ﬁeeting shall provide his own transportation and

Law Orricen shall not use Police Department vehicles unless instructed other-

PRUZZESE & MCDERMOTT |

o= 'wise by the Employer.
00 Monmie Avssua . 4
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I | - ARTICLE IIT

v _ MANAGEMENT RIGHTS

i Section 1. It is understood and agreed that the Employer
ﬁpossesses the sole and exclusive right to conduct the business of
| ' :

hthe Township, and, except as modified by this Agreement, to manage
|

;and direct the affairs of the Police Department, and to fulfill

i ,
i its lawful obligation.
4 , ' :

f Section 2. It is further understood and agreed that all

trights of management are retained by the Employer, except as mod-

|
|
iified by this Agreement, and that these rights shall include, but
f
ﬁnot by way of exc¢lusion, the right to (a) select and direct the

;employees; {b)} hire, promote, transfer and assign; (¢) suspend,

fdemote, discharge or take other disciplinary action for good
icause;-ﬂd) establish the daily and weekly work schedules; (e) make
%changes in the starting and stopping time of the daily work l
Sschedule and to vary from the daily or weekly work schedule;

" (f) relieve employees from duty because of lack of work or for

. other legitimate reasons; (g) determine the work to be performed

. .within the unit of employees covered by this Agreement; (h) pur-

fchase the services of others by contract or otherwise; and (i) make
.reasonable and binding rules and regulations together with modif-
ications of existing rules and regulations.

ARTICLE IV

! DISCRIMINATION OR COERCION

j There shall be no discrimination, interference or coercion by

" the Employer or any of its agents against the employees represented

by the Union because of membership or activity in the Union. The

[
+
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;Union shall not intimidate or coerce employees into membership.
dNeither‘the‘Employer nor the Union shall discriminate against any
;employee because of race, creed, color, sex, national prigin or
;political affiiiation,

ARTICLE V

Section 1. It is recognized that the need for continued and

:
| ' NO STRIKE NO LOCKOUT
|

.uninterrupted operation of the Township's departments and agencies
His of paramount importance to the citizens of the community and

«
‘that there shall be no interference with such operations. Adequate

ﬁprocedures having been provided for the equitable settlement of
igrievances arising out of this Agreement, the parties hereto agree
Fthat there ﬁill not be and that the Union, its officers, members,
?agents, or principals will‘not engage in, encourage, sanction or
@suggesf'strikes, slowdowns, Jjob action, lockouts,‘méss‘resignétions,
fmass absenteeism or other similar action which would involve
ﬂsuspension of or interference with normal work'performance.

Section 2. The Employer shall have the right to discipline

i

‘or discharge any employee participating in any prohibited activity

‘set forth in Section 1 of this Article.

¥

"ARTICLE VI

RULES AND REGULATIONS

Section l. The present rules and regulations pertaining to

Law Drrrcen the operation of the Police Department and maintenance of discipline

tmurzzryE & McDrnMorr
A Puoveanionsl ConromATEE

InmurnupEses Prass fwill remain in effect subject to future change. The Employer may

BOO Mourts AvENUR
Srarmornn, N.). orom

modify existing rules, and may establish and enforce new rules

and regulations, not inconsistent with the terms of this Agreement,

-




!jin connection with the operation of the Police Department and
Emaintenance of discipline. Emergency rules and regulations shall
be implemented immediately. Any other new iule or regulation

may be discusséd'between the Unién and the Empioyer within a
fourteen (1l4) day period after notification to the Union and prior
i to implementation. After such discussion or the expiration of the
i fourteen day limit, whichever.occurs first, thé Employer may immed=-

" iately implement any such new rule or regulation.

Section 2., It is understood that the employees shall comply

with all such rules and regulations. Employees shall promptly

and efficiently execute the instructions and orders of the Head

_;of the Police Department or his designated representative. If any

:;employee of_employees believe a rule, reéulation, in§truction or
order is unreasonable, unjust or in violation of the contract

- between the parties, the employee or employees shall comply with

. the rule, regulation, order or instruction, subject to the rights

provided in the grievance procedure set forth in this Agreement.

Section 3. 1In the event that an employee or employees refuse

to comply with a rule or regulation, or refuse to execute promptly
- and efficiently an instruction or order of the Head of the Police
. Department or his designated representative,‘the Employer shall
' have the rights, at its option, to suspend or discharge the
foffending employee or employees, subject only. to the right of the

Law Grrrcan employee or employees to have the suspension or discharge treated

PRUZZRSNE & McDwAMGTY |

N trmta as a grievance. This right shall not operate as a stay or the
AOD Momaie AvaNus . . .

BrximarieLn, K.J. oros: '

' suspension or discharge.




O | ARTICLE VII

GRIEVANCE AND ARBITRATION PROCEDURE

A

Section l. A grievance is hereby jointly defined as any

ﬁcomplaint or guestion arising between the Employer and any employ-
ﬁee represented by the Union as to the meaning, application, or )
%operation of any provision of this Agreement with respect to
iwages, hours of work or other conditions of employment.

For purboées of providing an orderly method for handling and

Edisposing of grievances as defined, it is hereby agreed that all
i | “
‘such grievances shall be adjusted as follows:
{ ' . .

} STEP 1 - The President of the Union or his designated
i‘Lrepresent‘:-.11:‘ive shall present and discﬁss'the grievance or griev-

" ances orally with the Head of the Police Department or his duly
idesignated representative within five (5) days after the employee
iknew or should have known of the grievance, but in no event later
Ethan thirty (30) days after the occurrence of the facts giving rise
ito the grievance. The Head of the Police Department, or his duly
ﬁdesignated representative, shall answer the grievance‘orally within
inve {5) dayé from the date of its presentation.

‘ STEP 2 - If the grievance is not resolved at Step 1, or
iif no answer has been received by the Union within the time set
;forth in Sept 1, the Union shall'present its grievance in writing
‘withinlfive (5) days, furnishing one copy thereof to the Head of

Lax Orricen the Police Department and another copy to the Township Administra-
'RUIZZESE & McDrumorT . .
4 Feorraninua & CokroRATIDE

Inverrnnenca Puaxa "tor. This presentation shall set forth the nature of the grievance

ROO Mowmin AvERue
HFNIROPIELD, N.J, oroM

involved, the applicable provisions of the Agreement, and the

position of the Union with respect to same. The Head of the Police

-G



"

:EDepartment shall answer the grievance in writing within five (5)

i
+days after receipt of same.
ﬁ STEP 3 - If the grievance is not resolved at Step 2, or

ﬁiif no answer has been received by the Union within the time set
i :
i

. forth in Step 2, the grievance may be presented in writing to

iithe Township Police Sub-Committee. Upon agreement of the parties,

i .
~a meeting may be held on the grievance between the Union and the

}iPolice Sub-Committee, at which meeting the parties may be repre-

' sented. Said meéting shall not be held publicly unless the parties

| SO agree in-writing.
! The Police Sub-Committee shall render its final written
f;decision on the grievance within fifteen (15) working days of the

. date of its presentation or of the date of the meeting, whichever

'iis later, setting forth the position of the Employer.

. STEP 4 - If the grievance is not resolved at Step 3, or

:1f no answer has been received by the Union within the time set
.Gforth‘in Step 3, the grievance may be presented in writing by the
::Union to the Mayor and Township Committee within five (5) working
idays. Upon mutuai agreement by the parties, a meeting may be held
fion the grievance between the Union and the Mayor and Township
iCommittee at which meeting the parties may be represented. Said
;meeting shall not be held publiély unless the parties so agree in
jwritiné; The Mayor and Township Committee shall render a final

p— ‘written decision within fifteen (15) working'aayé of the date of

PRUZZESE & MCDERMOYT |

A ™ presentation of the grievance or of the meeting, whichever is
300 Mosmis Avanae . . . )

ArprworiaLik M.\, P

' later.



STEP 5 - If the grievance has not been satisfactorily

resolved in Step 4 hereof, the Union or the Employer may refer the

i matter to the Public Employment Relations Commission (PERC) for

! selection of an arbitrator when a dispute exists regarding the

'interpretation'and/or application of a specific provision of this

" Agreement.

(a} The decision of the arbitrator shall be final
and finding upon the parties. The expense of such arbitration
shall be born equally by the parties.

(b) All submissions to arbitration must be made

' within fifteen (15) working days following the answer of the Mayor
. and Township Committee, or within fifteen (15) working days follow=-
. ing the time period set forth in Step 4 if no answer is furnished

by the Mayor and Township Committee.

(¢) The arbitrator's decision shall be in writing

and shall be issued not later than thirty (30) calendar days after

the close of the arbitration hearing. The decision shall set forth

ﬁthe arbitrator's findings of fact, reasons and conclusions on the

~issue or issues submitted.

(d) The arbitrator shall be. bound by the provisions

'of this Agreement, and shall be restricted to the application of

‘the facts presented to him involved. in the grievance. The arbitra-

Law Grrices

A Paorpasinna CoRroration
lunarnapENcE PLaka
' 8O0 Moamts Avawde
Ssmvonsib, N.J, oroM

tor shall not have the authority to add to, modify, detract from,

‘or alter in any way, the provisions of this Agreement or any amend-

ruzzrsE & McDrunort .

‘ment or supplement thereto.

(e) 1In cases involving back pay, the arbitrator may

award such back pay only to the date of the filing ¢f the grievance.

o
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. 40A or any other provisions of New Jersey Statutes pertaining to

Section 2. All of the time limits contained in this Article

fof the Agreement may be extended by mutual consent. Unless such
fftime is extended by mutual consent, the failure to observe the

5jtime limits herein stated for the presentation of a grievance or

- submission of said grievance to arbitration shall constitute an

jgabaﬁdonment of said grievance or right to arbitration and settle-
;fmentjthereof.

ARTICLE VIII

; SUSPENSION AND DISCHARGE - EXPEDITED ARBITRATION

]
i
'
it
]
b
|
i

Section 1. The parties agree that nothing herein shall in

¥
1
il
|

l?any way prohibit the Employer from discharging or suspending any

i
"

- employee covered by this Agreement, regardless of seniority, for

'i:just cause. Notice of discharge or suspension shall be served

upon the Union at the same time it is served upon.the employee
! involved.

i Section 2. In the event an employee feels that he is being

:;discharged or suspended unjustly, said employee or the Union, must
: file a grievance, in.writing, with the Emplo&er within five (5)
:‘days from the datelof receipt of notice of discharge or suspension;
?;Thereafter, the hearing provisions of Title 40A of the New Jersey
T%Statutes shall be substitufed for the normal grievance p;ocedure

" as herein provided. If the griévance is not satisfactorily resol-

ved at the conclusion of the Title 40A hearing process, the Union

. may refer the matter to PERC for selection of an arbitrator, and

~arbitration shall be the exclusive remedy, notwithstanding Title

1

resolution of disputes concerning suspension or discharge of

Police Officers. If no grievance is filed within the time period

-9-



The P.B.A. shall be notified prior to the implementation of
7any permanent changes in the tours of dury, and shall have the
ﬁright to discuss any permanent changes with the Head of the Police

Department and/or the Mayor and Townshlp Committee within fourteen
(14) days from the date of receiving notice of proposed changes or

by the date of the regularly scheduled Township Committee meetlng
lnext following notice of proposed changes whlchever is later. '
.:Upon termlnatlon of the notlce perlod, the Employer shall have
!the rlght to lmplement any such proposed changes ln the tours of

ARTICLE X
OVERTIME

Section 1. Notwithstanding previous contract provisions and

. procedures, the parties agree that any compensation for overtime

- shall be made in cash rather than compensatory time.. Consistent

't
b

Fiwith this understanding, the Employer agrees that authorized over-
.itime'consisting of time and one half time shall be paid to all
éemployees covered by this Agreement for hours worked in excess of
;the normal work day.

Section 2. Employees shall not be paid overtime for hours of

"work in excess of the normal work day unless such overtime is

authorized by the Head of the Police Department.

Section 3. It is recognized that employees may be reguired

Law vrrices to report in advance of the tour starting time, and, for the
wzzksE & McDruNoTT '

ProresainkaL Conronsnion

InpeeruvaRcE PLaxa - purpose of report making at the end of a tour, to remain at the

BOO MORRIE ATENUR
Seminoninco. M), oross

"termination.of a tour. In accordance with this recognition, no

'eovertime shall be psid for a thirty minute period prior to the

-11-



‘commencement of a tour or for a thirty minute period at the termin=-

iation of a tour, but in the event an employee is required to
;report earlier than thirty minutes prior to the commencement of a
1tour or to remain beyond thirty minutes after the end of a tour,
1the employee shall be paid the overtime rate for all time worked‘

"in excess of the normal hours of work per day.

te
1
t

; Section 4. A published overtime list of all members of the

TDepartmént shall be maintained by the Director, and overtime shall

d . . . . .
- be equally distributed to the extent possible on a rotating basis
' . .

| .
| among the uniformed Officers, except in emergent situations.

I

i
'
'

If an Officer declines to perform overtime work it shall be
ﬂconsidered as if he had worked the overtime for purposes of equal-

,ization of overtime despite the fact that no payments of any kind
;shall be made for overtime not actually worked.‘

If all officers decline to perform overtime work, the first
'Officér'from the list who was offered the overtime shall perform
‘the work. - .

ARTICLE XI

SALARY
The barties recognize the need for continued high quality
iservice to the community, and the parties agree to cooperate with
:each other to prévide this‘servi¢e. The P.B.A. and each Police
lOfficerfwill do all things necessary to increase productivity and
bthereby continue to impxrove service to the community. In recog-

Law Orrices

vzerse & Mchewworr nition of this pledge of continued high service and improved

Pearsanioral CoxpynaTind
Innxrruntecu Fuaga

gookemsawss - productivity, the Employer agrees to improve the salaries for all

employees covered by this Agreement.

-12-



Accordingly, the annual basic salary for employees covered
. by this Agreement, which is based upon continuous, uninterrupted,
and completed months of service as a Patrolman with the Employer

+in the classifications and periods set forth as follows, shall be:
4o

' CLASSIFICATION | EFFECTIVE 1/1/77
?Patrolmen'(start thru 12 months‘inclusive), e $10,;00.00.

{Patrolﬁen (13 thru 24 months 1nclusmve) - B 12,200.00

ﬁPatrolmen (25 thru 36 months 1nclus;ve) - 13,400.00
 Patrolmen (37 and over) . 14,500.00
CLASSIFICATION . EFFECTIVE 1/1/78
:Patrolmen (start thru 12 months inclusive) $11,100.00

;Patrolmen (13 thru 24 months inclusive) 13,000.00

EPatrolmen (25 thru 36 months inclusive)l ' 14,100.00

IPatrolmen (37 ahd over) ‘ 15,350.00 |

Exbept as hereinabove set forth, there shall be no incre-
mental or other adjustment to the annual base salary durlng the
llfe of this Agreement.

ARTICLE XII'

PROBATIONARY EMPLOYEES

New Patrolmen shall be regarded as probationary employees for
the first year of employment, during which time they shall not be
cénsidered permanent members of the Police Department under this
Contract or under any applicable provisions of law, including the

provisions of Title 40A of the New Jersey Statutes. The Employer
Law Orrices '

vzzese & Mchewworr may discipline or discharge a probationary employee without being

Prenrasstonal Caprorating
Inheerangste Faala

e challenged by the Union, and there shall be no obligation to such

probationary employee for re—employment‘or otherwise in the event

of discha:ge.'

13-



: . Upon successful completion of the‘probationary period, new
femployees will be placed upon the seniority list retroactive to
ktheir first day of work.

| “.The probationary period may be extended upon mutual consent of
;the parties. R

ARTICLE XIII

EDUCATIONAL INCENTIVE

Section 1. The Employer agrees to pay each employee of the

iPolice Department, in addition to his annual salary, an educational
ﬁincentive baeed upon.the following table: | |

: fa) Associate Degree - $250.00

h _ (b) Bachelor Degree - $500.00

Section 2. No employee shall receive more than five hundred

fdollars'($500.00) in any one year under this Article of the Agree-
iment. Any payments made hereunder shall be paid annually, in a
ﬁlump suﬁ, on the first pay period in November, and shall not be
"used in the computation of overtime or pension.

" Section 3. The Head of the Police Deparﬁment shall approve:

~hecessary schedule changes to permit employees covered hereunder
‘to attend. law enforcement courses approved by the Employer, pro-
_vided such schedule changes shall not interfere with the efficient
operation of the Department and shall not increase the cost of
overtime. Permission for such sehedule changes shall not be un-
reasonaﬁly withheld, consistent, however, with the needs of the

Law Orricas Depar tment .

INZZESE % McDEHoTT
PanraasioNaL Conposating
Inpxraxnaren Frans

BUD Mormn A¥sevs
fraimarraLn N.J. srom

Section 4. (A) 1In 1977, $100.00 will be given to help pay

tuition and textbooks for police related courses subject'to prior

approval by the Head of the Police Department, and provided:

-1l4=-



/

(1) No other source of outside funds for schooling

. ﬁ(such as scholarships, military entitlement, etc.) are available
3 : : )
.to pay these costs, (said $100.00 entitlement or portion thereof

iwill be available as needed if outside source of funds do not cover

ﬁfull cost of tuition and textbooks).
|

i
4

(2) Appropriate vouchers are submitted to the Employer
fbefore payment is made; and u
it ‘ ‘ -

(3) The employee successfully completes the course or’
fcou:ses.
| - =
; (B) In 1978, $200.00 will be given to help pay

Htuition and textbooks for police related courses subject to prior
" ,

?approval‘by the Head of the Police Department, and provided:

,E (lf No other source of outside funds for schooling
*(such as scholarships, military éntitlement, etc.) are available
fto pay these costs, (said $200.00 entitlement or pourtion thereof
éwill be available asineeded if outside source of funds do not cover
ﬁfull cost of tuition and texthooks).

,j. (2) Appropriate vouchers are submittéd to the Employer
fbefore payment i1s made; and

(3) The employee successfully completes the course or

~courses.,
O ' ARTICLE XIV

DEATH IN FAMILY

Evéry employee covered by this Agreement may be granted

:leave with pay upon the death of a member of his family. Such

Las Orrrces
ZLENE & MCDEKNUTT
markdaianaL Convunstion
MDAPRWDERCK FLAJA
UM Mawmin Avaros

‘armarseLe, N, aros the third day after burial based upon the following schedule:

' leave shall be taken between the day of death up to and including

(a) For death of father, mother, sister, brother, son,
daughter or other relative residing in the household - maximum
“of 3 days.
‘ -15-




t

(b) For death of aunt, uncle; grandmother, grandfather,
fmother-in—law, father-in-law, sister-in-law, brother-in-law -
-tmaximum of 1 day. | |
| | .(c) For death of spouse - maximum of 6 days.

ARTICLE XV

L | PERSONAL DAYS

. Each employee covered by this Agreement may receive three
fdays leave with pay for personal business during 1977 and three
ﬁdays leave with pay for personal business during 1978, which

igleave shall not be cumulative from year to year. Employees are
Efrequired to give reasonable notice to the Head of the Police
1Department of their request for personal leave, except in cases
:Eof emergenqy, and the granting of personal leave shall not inter=-
i?fere.with the effiéient operation of the Department. |

ARTICLE XVI

LEAVE OF ABSENCE

The Empioyer agrees to grant a leave of absence without pay
‘:for personal reasons, for a period of up to one year, upon thirty
. days prior written request given by the empléyee. Permanent re-

placements may be hired by the Employer during the leave of

| absence. The Employer shall send written notification to the

Law LIrrices
frzkse f McDawmoT?
THAPRANIUNAL CoRrUR s
Inunrrpoance PLAZA
AOC Mosmin AYENTSE
rarenH oL K.J. ofom

employee at his las£ known address of the intent to hire permanent
replacements. If an employee returns from leave of absence and
notifieé the Employer within one (1) week after his return from |

- leave of his desire to return-to work, he shall bs piaced on a

preferred hiring list for a period of six months.

-16-



ARTICLE XVII

VACATIONS

Section 1. All permanent full time employees covered by this

- Agreement are authorized an annual vacation allowance with pay
‘which shall acrue to each employee on a calendar year basis as
g ‘ f .

{follows:

s
o

(a) Employees shall be entitled to ten working days
.:vacation after completion of their first year of employment with

i the Employer.

i
f

f | J (b) Employees shall be entitled to fifteen working days

jvacation upon completion of five consecutive years of employment
'?with the Employer. |
l (¢) Employees shall be entitled to one additional work=-
fing day of vacation upon completion of ten consecutive years of
;employﬁent with the Employer, and one additional working day of
ivacatibn per year thereafter for each additional consecutive year

‘of employment with the Employer.

Section 2. The Employer shall have the right to determine

the scheduling of an employee's vacation. The Employer agrees to
give reasonable consideration to an employee's wishes in this
regard. Where conflicts in choice of dates occur, preference will
be governed by Seniofity.insofar,as effective staffing require~
_ments permit. ' |

Section 3. Vacations shall not be cumulative from one year

Lan Orrichs to the next and must be taken in the calendar year in which earned.

TZENE S MCDERNOTT

eemeenvom . An employee whose employment is terminated prior to the expiration

W Humrein Avanus
WL N, oros

of his probationary period will not be entitled to annual vacation

or pay in lieu thereof.

-17-



Section 4. A Permanent employee who retires in good standing

ﬂfrOm employment with ﬁhe Township shall be ehtitled to the vacation
allowance for the current year pro rated on the basis of one
twelfth of his vacatlon entitlement for each month worked as of the
ldate his separation becomes effective.

ARTICLE XVIII

. ' HOLIDAYS

Section 1. The following days are designated as holidays for

all employees covered by this Agreement for calendar year 1977:

ﬁ ‘ New Year's Day

H , 'Washington's Birthday

| : Good Friday

o . Easter Sunday

0o g Memorial Day

O .. Independence Day

‘ Labor Day

T General Election Day

§ ‘ Veteran's Day '
Thanksgiving Day
Christmas Day
Employee's Birthday

Section 2. The following days ere designated as holidays for

‘alllemployees covered by this Agreement fof‘calendar year 1978:

New Year's Day
Washington's Birthday
Good Friday
*Easter Sunday
: Memorial Day
.o ‘ -, Independence Day
- o Labor Day
Columbus Day
General Election Day
Veteran's Day
Thanksgiving Day
Christmas Day
Employee's Birthday
Law t}rrices

HuzzEse & Nebrumors Section 3. Employees who do not work on the observed holiday

A Prorraviod sk CosruRaring

TavepranEncy PLaza
AoQ Mossia AvARYS

sammnnnswen - Shall receive their regular daily rate of pay for the heoliday
provided that any absence occurring on the day before or the day

after'the holiday has been excused by the Employer, If absehce

- =18~



éprior to or following the holiday is due to illness, the Employer
may requesé reasonable proof thereof.

Section 4. Employees who are required to work on an observed

‘Tholiday will be paid their regular holiday pay plus payment at
ftheir regular rate of ﬁay for all hours actually worked (exclusive
gof any lunch break) on such holiday, and shall receive compensatory
.€time on an hoﬁr for hour basis for all such hours actually worked
j(exélﬁéivelof any lunch break) on such holidéf.

ARTICLE XIX

|
i
I
i
|

SICK LEAVE

i N
‘ Section 1. Sick leave is the absence of an employee from work

it
ﬁbecause of illness, accident, exposure to'contagious disease, or
?attendance for short periods of‘time upon a member of the employee's
fimmediately family seriously ill requiring care or‘attendance of

- such employee. |

Section 2. If an employee is absent for reasons that entitle

"him to sick‘leave, his supervisor shall be notified'promptly.
,Failuré;to notify the supervisor may be cause fo; disciplinary
,action. Absences without notice for five (5) consecutive days
shall constitute a resignation.

Section 3. Sick leave is earned in the following manner:

(a) ©One (1) day for each full month of service with the
Employer during the first year of employment..

(b) One and one gquarter (1 1/4) days for each full

Law Orrrces ‘month of service with the Employer beginning with the second year
WEZZESE & MCIERRUTT '
Mmemmsenran . Of employment.,

800 MoARis AVENUR
Restrureie. X.J, oven

(¢) Part time employees shall receive sick leave credits

on a pro-rated basis.



L

(d) Sick leave credits shall not acrue while an employee

- is absent on a leave without pay.

Section 4. Any employee who is absent on sick leave for five

- (5) or more consecutive working days shall be required to submit

'a physician's certificate as evidence substantiating the illness.

. The Employer may require an employee who has been absent because

" of personal illness, as a condition of his return to work, to be

- examined by a physician at the expense of the‘Employer.

ARTICLE XX

MISCELLANEQUS

Section 1. Employees covered hereunder shall have access to

~and shall be permitted to examine their own personnel files upon

tgiving the Employer at least two (2) working days advance notice.

Section 2. Past practice with respect to furnishing and

cleaning uniforms and egquipment to employees covered hereunder

.~ shall be continued,

Section 3. If an employee covered hereunder is made a defend-

"ant in a law suit or other legal proceeding arising out of the

‘performance of Townshlp Police dutles for which the Township does

- not have insurance coverage, then and in that event, the Township

Law QFrrICEN
ntzersE & McDrwnort
A PuarRsaivKak CopomaTid

Inpnrannawen FLaga
' AU0 Mun Averua.
RpAtEnH LD ILJ. grom

will provide the employee with counsel to defend such suit or

legal proceeding. If the employee is unsatisfied with counsel
provided by the Township, he may, at his own expense, retain

private counsel; in which event the Township shall reimburse the

.employee an amount which the Township attorney determlnes is a

just fee for reasonably disposing of the mattex.

v
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Section 4. Upon receiving prior approval by the Depértment

Head, employées covered hereunder shall be fgimbursed for out of
pocket expenses incurred in connection with the performance of
official duties on the following basis{

{a) Mealé - Five ($5.00) dollars pef meal except break-
fast, which shall be three ($3.00) dollars per meal, when meal
periods fall outside the scheduled tour of duty.

| (b} Mileage - fifteen {15¢) cents per mile computed to
and from R&ritan Township Police Headquarters when using employee's

own vehicle. :(This shall not be construed to cover use of

employee's vehicle in reporting for or leaving duty.)

{c} Tolls, parking fées, and lodging ~ Reimbursement of

reasonable expenses incurred for the aforementioned items shall be

ﬁmade by the Employerupon presentation of validated receipts.

Section 5. Employees covered hereunder who are appointed to

"act for the Department Head, in the absence of such Department Head,

;and who perform all the duties and take the responsibilities of

- such Department Head for a continuous period of seven (7) working

days (scheduled time off excluded)}, shall, thereafter, be entitled
to a bonus of 10% of said employee's then prevailing hourly rate

of pay for any additional continuous time worked as such Department

'Head.

Section 6. Bulletianoard == The P.B.A. shall have the. use

of a bulletin board at Headquarters for posting of notices relating

to P.B.A. meetings, official business, social functions, news items

and other related items. No defamatory or malicious writing of

any nature whatsoever shall be placed on the P.B.A. bulletin board,

and the P.B.A. agrees to maintain said board in a neat manner at

“all times.-

v
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 ARTICLE XXI
INSURANCE

Section l. The Employer agrees to continue all insurances

tenjoyed in the 'past by employees covered hereunder and their

Section 2. Any employee who ls lnjured in an accident

1 sick leaVe, and shall contlnue to draw full base pay for a perlod,
i of up to one year from the date of occurrence.
. The Township reserves the_right to have a physician of its

i own choice examine the employee to determine whether or not he is

'r4fit for duty. If the employee refuses'to'submit to such examina-

tlon, payment under this sectlon shall automatically terminate.

'.vu . Sectlon 3. Employees covered hereunder shall execute and

“;?deliver to the Employer a subrogation agreement relating to

- ﬁworkmen’s compensation, temporary disability payments received by

v an Officer while he is receiving a salary from the Township, and

Nl
I

xt; l,. ;'all checks received by the Officer for temporary disability
| 3hfbenefits as stated above shall be endorsed and delivered to the
d aTownshipr‘ In“the'event of third.party litigation, the‘Officer
mziinvolved shall be responsible for payment of‘any insurance liens
';or‘claims fromlproceeds.of such third party action.mithout recourse .

ito the Township for any reimbursement thereof.

Law DrFicEs

:?“““fﬂ:xfﬁ : Section 4. The Employer shall prov;de False Arrest Insurance
InnurrEranew FLANA
r——— . for employees covered by this Agreement as has been provxded in

the past.fﬁjr"'f” .




ARTICLE XXII =

PROMOTIONS

. Section l. The Employer agrees to give preference for pro-
'ﬂgmotion and advancement to the then current employees'as explained

Sectlon‘2 If a newly created job or open job within the

unlt covered by this Agreement exists Wthh represents a promotlon
.7'.or advancement or transfer ‘for employees covered by this Agreement,.
such job wxll be posted on the bulletin board for fifteen (15)

‘5? worklng days. Such notlce shall contain a description of the job

and the rate of pay (mrnrmum and maximuam where applicable}. - !
-|

?'Employees wishing to acqurre sard posted Jobs ‘shall s;gn thelr"

names to the notlce. f“‘ | {'fjﬂ37“7‘c"

“ﬁ[gdtgﬁd‘ N | ‘~ﬂ " ARTICLE XXIII .

SAVINGS CLAUSE

Section 1. ‘It is understood and agreed that if any provision -

fof'this Agreement or the application of this Agreement to any
3';person or circumstance shall be held invalid; the remainder of

‘-;fthis Agreement or the application of‘such provision to other

T i persons or circumstances shall not be affected thereby.

}lﬁﬁt 5‘1flld - Section 2. If any such provision is invalid, the Employer
~ and the Unron will meet for the purpose of negotlatlng changes
;hmade necessary by applicable law. '

ARTICLE XXIV .

T DURATION OF AGREEMENT
IMIIZZENE & .‘lr:llr.unu‘r"r e ' " . ) ‘ .
A Fanragnipsay. Conmti g - . : y ’
mmemmmabuns . The provisions of this Agreement shall become effective on

A0V Monkis Avangn
AeniimnaLm ¥y, ol

January'l, 1977 and shall continue in full forceland effect until

‘December 31, 1978, both dates inclusive.
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ﬂ'“: Unless one party hereto gives notiee of'intent to terminate
Ior modify this Agreement to the other party in writing, not more
.“;Eﬁrthan 60 days nor less than 45 days prior to December 31, 1978,
ifinthzs Agreement shall continue in full force and effect for an
l":addltzonal year, ~and henceforth from year to year until either
"ﬁparty gives the other party a written notlce of ltS intent to
lﬁl'termlnate, modify or amend thls Agreement not more than 60 days
) _Tﬁnor less than 45 days prlor to any annlversary of the orlglnal
?'~.Hexp1ratxon date. ' |
) ' : H IN WITNESS WHEREOF, each of the parties hereto has caused
Qﬁthls Agreement to be executed by its duly authorlzed represent—
.ﬁgatlves thl hk@ﬁg?.Jf' day of f21:2%%%?;/,. :";n‘ o, 1977. ..
-t LT R - - ‘ :
‘,Aﬁﬁ: o S mﬁ't?-fif]“ . | ‘
' A?TES . . ' ' o THE TOWNSHIP OF RARITAN
L Bt —
7
B o HUNTERDON COUNTY POLICEMEN'S
. / BENEVOLENT ASSOCIATION
HU N LOCAL NO. 188
S AR R
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