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THIS AGREEMENT, effective as of the 1st. day of January,
1988, by and between the BOROUGH OF LINCOLN PARK, NEW
JERSEY, hereinafter referred to as the "BOROUGH", and
POLICEMEN'S BENEVOLENT ASSOCIATION, local 192, hereinafter
referred to as the "P.B.A.", 1s designed to maintain and
promote a harmonious relationship between the Borough of
Lincoln Park and such 1its employees who are within the
provisions of this Agreement, in order that more efficient
and progressive public service may be rendered.



ARTICLE 1

RECOGNITION

The Borough hereby recognizes -the P.B.A. as the exclusive
and sole representative for collective negotiations concerning
salaries, hours and other terms and conditions of employment for
all members of the Lincoln Park Police Department, (hereinafter

referred to as Members), excluding Chief, Deputy Chief, Captains

and Dispatcher.



ARTICLE 11

DISCRIMINATION AND COERCION

The Borough will continue its policy that there shall
be no discrimination, intimidation or coercion by the Bo;ough
or any of its agents against the employees represented by the
P.B.A. because of membership or activity in the P.B.A. The
P.B.A. shall not intimidate or coerce employees into membership.
Neither the Borough or the P.B.A. shall discriminate against
any employee because of race, creed, color, sex, national origin,

political affiliation or marital status.
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ARTICLE I11

MANAGEMENT RESPONSIBILITIES

All aspects of the business of the Police Department
relative to management and direction of policy, regulations
and practices of department personnel are the exclusive re-
sponsibilities of the Borough, except as expressly modified

by the terms of this Agreement.
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ARTICLE 1V

. PRESERVATION OF RIGHTS

The Borough of Lincoln Park agrees that ali benefits,
terms and conditions of employment relating-to the status of the
Borough of Lincoln Park Police Officers, which benefits, terms
and conditions of employment are not specifically set forth in
this Memorandum of Agreement, shall-be maintained at not less
that the highest standards in effect at the time of the commence-
ment of collective bargaining negotiations between the parties
leading to the execution of this Memorandum of Agreement.

Unless a contrary intent is expressed in this Memorandum

'-of Agreement, all existing benefits, rights, duties, obligations

and- conditions of employmeht-applicable to any police officer
pursuant to any rules, regulations, instruction, directive,
memcrindum, statute or otherwise shall not be limited, restficted,

impaired, removed or abolished.



ARTICLE V

GRIEVANCE PROCEDURE

A. PURPOSE

1. The purpose of this procedure is to secure, at the lowest
possible level, an equitaﬁle solution to the problems which may
arise affecting the terms and conditions of this Agreement. The
parties agree that this procedure will be kept as informal as may
be appropriate. ‘

2. Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss this mat-
ter informally with Any superior officer and having the grievance
adjusted without formal proceedings.

3. Grievance procedures are intended to provide for the
expeditious and mutualiy satisfactorf settlement of grievances
arising with respect to complaints occurring under this Agreement

the following procedures shall be used.

B. DEFINITIONS

Grievance: For purposes of this Agreement, the term "griev-
ance" means any complaint, difference or dispute
between the employer and any employee with respect
to the interpretation, application, or violation
of any of the provisions of this Agreement or any
applicable rule or regulation or policies, agree-
ments or administrative decisions effecting any
employee(s) covered by this Agreement. -

Days: Days equal working days exclusive of weekends and
holidays. : "
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C. PROCEDURE

STEP ONE: In the event that any employee covered by this
Agreement has a grievance, within ten (10) days of the occurence
of the event being grieved, the employee shall present the griev-
ance in writing to the Chief of Police or the officer in“éharge
of the Defartment in the event of the Chief's absence.

STEP TWO: If the Association wishes to appeal thé decision
of the Chief of Police (or the officer in charge), it shall be
presented in writing to the Borough Administrator or his delegated
representative within ten {(10) days. This presentation shall in-
clude copies of all previous correspondence relating to the matter
'in dispute. The Borough Administrator or his delegated represent-
ative may give the Association the oéportunity to be heard and;will
give his decision in writing within twentyr(zo) days of receipt of
the written grievance.

STEP THREE:

(1) If no satisfactory resolution of the grievance is reached
at Step Two then within five (5) days the grievance shall be referred
to the Public Employment Relations Commission for the selection of
an arbitrator, pursuant to the rules of said Commission. The decision
of the arbitrator shall be final and binding upon the parties. The

expense of such arbitration shall be borne'equally by the parties.



(2) It is agreed between the parties that no arbitration
heéring shall be held until after the expiration of at least thirty
(30) days after the decision rendered by the‘emplg;;;'s governing
body or its representative on the grievance._

(3) Employeés covered by this Agreement shall have the right
to process their own grievance without representative.

(4) The cost of the arbitrator shall be borne equally by the

parties but each party shall be responsible for such other costs

as they may incur.



ARTICLE V1

. ) EMPLOYEE DISCIPLINE

1. Where a charge is made against a Patrolman, Sergeaht,
Lieutenant, Captain, or Chief, or any other member of the
Association, the provisions of N.J.S. 40A:14-157, shall regulate
the procedure governing such charge. .

2. Tme Borough shall not discipline, suspend, or Gis-
charge without just cause.

3. In carrying out any disciplinary action, the Borough
shall not violate any statutes or administrative rules of
New Jersey in effect at the time. A member who is disciplined
or discharged shall be entitleo to a statement in writing out—

lining the reasons for such action.



ARTICLE VII

TOUR OF DUTIES AND OVERTIME

A. The regular tour of duty for Police Officers shall be
eight (8) hours per day. The work schedule shall be
established by the Chief of Police.

B. Court Compensation - All Court appearances and admin-
istrative body appearances which arise out of an employee's
status as a Police Officer shall be compensated at the over-
time rate (time and one half) with a three (3) hour minimum.
This does not apply to those appearances which occur during
the Officer's regular scheduled duty hours.

C. Members of the Detective Bureau shall not be entitled to
be paid for overtime work as Detectives. In lieu of any

overtime compensation, the members shall receive the sum of
$1,500.00 per year.

D. Members who are required to work longer than a regular
tour of duty shall be paid for the overtime at one and one-
half times the base hourly rate (as set forth in Article
XVI}.

1. There shall be no compensation for unscheduled
overtime 1less than one (1) hour, nor shall there be
compensation for incidental overtime which may be required
to close out or complete a scheduled tour of duty.

2. A member shall not become eligible for overtime
based upon accumulation of time in excess of forty (40)
hours resulting from shift trade-off.

E. A. published overtime 1list ~of all members based on
seniority shall be maintained and overtime shall be offered
to each member as his turn arises. If a member Iis

unavailable, when overtime is offered, he shall forfeit his
turn.

F. Shift Commander shall be a Sergeant or above, or the

Senior Patrolman, who shall be compensated at the
appropriate rate for the position vacated.

(10)



ARTICLE VIII

HOLIDAYS

A. Members of the Police Department shall be given compen-
satory time off for the following fourteen (14) holidays.
Compensatory time off for holidays shall be in accordance
with a schedule established or approved by the Chief of
Police.

The designated holidays are:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Election Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Independence Day Floating Holiday

Additional holidays may be designated at the discretion of
the Borough Council.

B. The Borough may "buy back' unused holidays at a Member's
regular rate of pay if requested, in writing, by the Member
and such request 1s approved by the Chief before December
1st, in the year the holidays are earned. The P.B.A. agrees
that tours of duty resulting from such buy-backs shall be
assigned by the Chilef, during the remainder of the year, in
such a way as to minimize overtime costs to the Borough. No
member whose holidays are "bought back"™ in accordance with
the provisions of this paragraph shall unreasonably refuse
any tour duty assigned by the Chief in furtherance of this
policy.

C. Commencing on January 1, 1989 at the option of the
employee, upon request in writing, at least thirteen (13)
months prior to retirement, and employee may choose to
receive monetary compensation for the entire years holiday
allowance 1in lieu of the annual number of entitled days.
The monetary compensation shall be pald the employee 1in
twenty-six (26) equal installments 1ncorporated into the
employees normal pay. Such additional monetary compensation
shall be subject to all deductions  and treated for all
purposes as employees rate of pay.

-11-



ARTICLE IX

VACATION . -

A. The annual vacation leave with pay for members of the
departmeht shall be earned at the following rate: | |

1. In the first calendar year of employment, each member
shall earn and receive one (1) vacation day for each completed
month of service.

2. From the beginning of the second (2nd) calendar year
to the completion of the fifth (5th) calendar year of service -
thirteen (13) working days annually.

3. From the beginning of the sixth (6th) calendar year
to ﬁhe completion of'tﬁe tenth (10£h) ;aléndar,&ear of sérvice -
fifteen (15) working days annually.

4. From the beginﬁing of the eleventh (11th) calendar
year to the completion of the fifteenth (15th) calendar year of

service - eighteen (18) working days annually.

5. From the beginning of the sixteenth (l6th} calendar year
to the completion of the twentieth (20th) calendar year of service -

twenty {(20) working days annually.

6. Upon the completion of the twentieth (20th) calendar year -

twenty-two (22) working days annually.
For the purpose of this Article, each "year of service"

shall mean each anniversary vear workec. Fermaznent part-time
employees shall receive vacation credit allcwance proportionate

to number of hours worked.



B. A member willrnot be granted vacation leave during .
the initial three (3) months 6f employment but such period may
be credited towards annual vacation allowance.

C. Eligibility for additional vacation days based upon
length of service shall vest at the time of a member's anniversary
date. However, such additional vacation days may be utiliied
as of Janvary 1 in any calendar year in which a member shall be-
come so eligible.

D. Annual vacation leave shall be non-cumulative and taken
during such periods as may be approved by the Chief of Police;
provided, however, that unused vacation leave resulting from
work scheduling may be taken prior to December 1 in the next
succeeding calendarryear'if requested, in writing; by a member_and
such request is apﬁrovéd by fhe:Chief beforerDecgmber 31, in the
year vacation is earned, érovided further that dates on which said
unused vacation leave_is to be taken shall be requested, in writing,
Sy a member and épproved Sy the Chief before April 1, in said next
succeeding calendar year.

E. Except in the case of retirement (as specified in
Section F) or termination resulting from moral terpitude, an
employee who is terminated or who voluntarily terminates his employ-
ment, shall be entitled to the vacation allowance for the current
year prorated upon the number of months worked in the calendar
year in which the separation becomes effective.

F. If at any time during the calendar year a member
retires after 15 year or more of employment, or as a result of

permanent disability incurred in the line of duty, he shall be



entitled to full vacation allowance for that year.

G. The Borough may "buy back" unused vacation days
at a Member's regular rate of pay if requested, in writing, by
the member and such regquest is approved by the Chief before
December 1 in the year the vacation days are earned. The P.B.A.
agrees that tours of duty resulting from such buy-backs shall
be assigned by the Chief, during the remainder of the year, in
such a way as to minimize overtime costs to the Borough. No
member, whose vacation days are "bought Back®™ in accordance with
the provisions of this paragraph, shall unreasonably refuse any

tour of duty assigned by the Chief in furtherance of this policy.

C 18-



ARTICLE X

SICK LEAVE

A. Sick leave shall accrue to each Member on the basis
of one working day per month during the remainder of the first
calendar year after initial date of appointment. Thereafier.
each ﬁember,shall be entitled to compensable sick leave of
fiffeen (15) days per calendar year, and any amount of sick
leave allowance not used in any calendar year shall accumulate
to a Member's credit from year to year to be used only in and
when needed for such purpose.

B. In order to qualify for regular pay under the provisions
of this Agreement on‘account of illness in excess of three (3)
consecutive'days, the Police Chief maf redueSt a physicianfs
éertificate be éroduced in order for that officer to return to
duty. After the use of seven (7) unexcused sick days in any given
calendar yeér the Chief of Police with the consent of the Di-
rector of the Department may request in ﬁriting that a physician's
certificate be'submitted prior to the officers return to duty.
Said physician shall be designated by the Borough and the Borough
shall bear all expenses in connection therewith.

 C. A new Member shall not be granted sick leave during the
initial three (3) months of employment unless such a'request is
accompanied by a physician's certification.

D. Three non-cumulative persoﬂal days shall be granted
in a calendar year to any member who has a record of taking no

sick days during the preceeding calendar year. Two non-cumulative

-15-



parsonal days shall be granted in a calendar year to any member

'7:%7 . who has a record of taking four sick days or less during the

g

T preceeding calendar year.

E. At retirement in good standing following teﬁ (10) or more
total years of service, employees will be compensated for unused
accumulated sick leave not to exceed, however, tﬁo hundred and fifty
(250) days, based upon the individual's current rate of pay at the time
of retirement provided that sick leave shall be paid on the basis of one
(1) paid day for every two (2) sick days accumulated and in no event

shall such compensation exceed the sum of $8,000.00.

-16-



ARTICLE X1

WORK INCURRED INJURY

Where an employee covered under this Agreement sufferes
-a work-connected injury or disability, the Town shall continue
such employee at full pay, during the continuance of suéh employee's
inability to-work, for a period of up to one year. During this
period of time, all temporary disability benefits accruing under
the provisions of the Vorkers' Cbmpensation Act shall be paid
over to the Town.
. The employee shall be required to present evidence
by a certificate of a résponsible physician that hg is unable
to work and, the Mayor and Courcil,'ma& reasonab1y réquire the .
said emplpyee-to present such certificaté from time'£0'time.
In the event the employee contends that he is entitled
' to.a period of disability beyond the period established by the
treating-ﬁhysician, or a physician emplpyed by the Town or its
insurance carrier, then, ana in that event, the burden shall be
upon the employee to establish such additional periocd of dis-
ability by obtaining a judgment in the Division of Workers"
Compensation establishiﬁg such further period of disability and
such findings by the Division of Workers' Compensation, or by
the final decision of the last reviewing court shall be binding
upon the parties.
For the purposes of this Article, injury or illness
incurred while the employee is attending a Town sanctioned training

program, shall be considered in the line of duty.



In the event é dispute-arises as to whether an absence
shall be computed or deéignatéd as sick leave or as to an injury
on duty, the parties agree to be bound by the‘decision of an
appropriate Workers' Compensation judgment, or, if there is an
appeal therefrom, the final decision of the last reviewing court.

An ﬁnjury on duty requiring time off for treatmént,
recuperation OX rehabilitation shall not beconstrued as sick
leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.

-18-



ARTICLE XII

BEREAVEMENT LEAVE

A. All employees shall be entitled to five (5) off duty
days with pay on the days immediately following the death of
an employee's husband, wife, child, stepchild, mother,
father, brother or sister, father-in-law, mother-in-law,
sister-in-law, brother-in-law, maternal and paternal grand-
parents.

B. Reasonable verification of the event may be required by
the Borough.

C. In the event of the death in the immediate family which
would cause an employee to travel considerable distance or
would other-wise entail additional time off, a maximum of
five (5) days may be granted by the Borough Administrator
at his discretion in unusual or extraordinary circumstances.

-19.
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ARTICLE XIII

MILITARY LEAVE

A. Leaves of absence will be granted to Members who are
members of the National Guard, or one of the resérved components
of the Armed Forces, for field training duty (not to exceed two
weeks) and emeégency service authorized and conduction by the
various branches of the Military or Naval Service.

B. The Member shall make formal written regquest through
the Chief_éf Police to the Borough Administrator immediately upon
receipt of orders. The Member shall submit a copy of the Military
-Order to the'Chief of Police, unless such order is of a classified
nature. The Member, upon return from duty, shall submit a ce:tificate
showing tﬁe‘datés'of particibation in ‘the training program. |

c. Membefs shall be given time off with full pay to attend
reguired active duty training. Such time off shall be in addition
to vacation leave. The Chief of Police shall reschedule a Member's
hours and day's of Qork to enable a Member to attend drills -
and still fulfill all employment responsibilites without the

need for additional time off.

-20-




ARTICLE XIV

SALARIES AND WAGES

During the term of this Agreement, members shall be paid the
following:

A. Base Salary:

1. All members shall be paid a 1988 BASE SALARY
reflected by Schedule I.

2. All members shall be paid a 1989 BASE SALARY
reflected by Schedule II.

3. Base Salary shall exclude compensation for
college credits, longevity pay and detective
incremental pay. ‘

B. Merit Step Increase:

In addition to '"A" above, each member shall be
eligible for a merit step increase (M.S.I.) by placement in
the next highest salary step on such member's anniversary
date of employment occurring after 1/1/8l upon satisfactory
job performance review as recommended by the Chief of Police
and approved by the Borough Administrator. Merit shall be
in addition to the pay rates set forth in Schedule I and II.



SCHEDULE 1

BASE PAY PLAN FOR 1988

MONTHS OF 1987 1988
TITLE SERVICE BASE AMOUNT BASE
Chief - - - -
Captain - - - -
Lieutenant - $34,525. $5,475. $40,000.
Sergeant - 32,400. 4,100. 36,500.
Patrolman 121+ 30,957. 2,743. 33,700.
Patrolman 49 thru 120 28, 350. 1,650. 30,000.
Patrolman 37 thru 48 24,840, 160. 25,000.
Patrolman 25 thru 36 23,112. 88. 23,200.
Patrolman 13 thru 24 21,600. 0 21,600.
Patrolman Completion of
Academy 19,170. 330. 19,500.
Patrolman 0 thru 12 17,280. 720. 18,000.
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'SCHEDULE II

BASE PAY PLAN FOR 1989

MONTHS OF 1988 1989
TITLE SERVICE BASE AMOUNT BASE
Chief - - - -
Captailn - - - -
Lieutenant - $40,000. $3,500. $43,500.
Sergeant - 36,500. 3,200. 39,700.
Patrolman 121+ 33,700. 2,600. 36,300.
Patrolman 49 thru 120 30,000. 2,300. 32,300.
Patrolman 37 thru 48 25,000. 1,500 26,500.
Patrolman 25 thru 36 23,200. 1,300. 24,500.
Patrolman 13 thru 24 21,600. 1,500. 23,100.
Patrolman Completion of
Academy 19,500. 1,500. 21,000.
Patrolman 0 thru 12 18,000. 1,000. 19,000.

-23-



C. Probationary Period

All Members shall be suﬁject to a minimum 6-month probationary
period (except Where State Statute provides a longer period) for
hirings and promotions. The Pfobationary period shall be extended
3 months-beyonq the date of satisfactory gfaduatioh from the train-

ing course at the Police Academy. During this probationary period,

the officer may be dismissed or demoted without cause.

D. Performance of Evaluation Committee

A performance evaluation committee consisting of the Borough
Administrator, Chief of Police, and three P.B.A. members selected
by P.B.A. shall meet from time to time for the purpose of estab-
lishing performance evaluation standards and procedures. The
performance evaluation éommittée sh&ll function solély as an advi-

sory body for the-purpose of evaluating departmental personnel.

-24-
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ARTICLE XV

LONGEVITY

A. Members shall be entitled to longevity computed upon base pay

in accordance with the following schedule:

1 to 5 years -~ no compensation
6, 7 and 8 years - 2%

9, 10 and 11 years - 3%

12, 13, and 14 years - 4%

15, 16, and 17 years - 5%

18, 19, and 20 years - 6%

21, 22, 23 and 24 years - 7%

upon completion of 24th

year and thereafter 83

B. During the initial year of eligibility (the 6lst -- 72nd
months of employment),.longevityrpay will be pro-rated from the employeefs
anniversary date to thg end of the year. 7
- C. Longevify-pay shall be added to base pay fof pension purpose
calculations only.
D. Commencing January 1, 1986, the Chief's, Captain's and Lieutenant's.

longevity pay shall be calculated based upon the above referenced schedule.

-25-



ARTICLE XVI

TUITION REIMBURSEMENT

A. In 1988 the Borough shall reimburse the full cost of

tuition paid by a member where there has been a completion
of college course leading to a degree in Police Science or a
related field of study in an accredited institution approved
by the Borough in which a grade of '"C" or higher has been
earned iIn such course. Payment received from any tuition
grant or allowance shall be credited against tuition
reimbursement herein provided. Additionally, and not by way
of limitation of the foregoing:

1. Members receiving monthly G.I. Bill benefits shall
not be eligible for tuition reimbursement. Members who are
veterans of the Military Service, shall apply to the
Veteran's Administration to determine their eligibility for
G.I. Bill benefits.

2. Members appointed after January 1, 1975, shall
become eligible for college reimbursement after completion
of two (2) years of continuous employment in the Lincoln
Park Police Department.

B. In 1988, a total of $5,000.00 will be set aside by the
Borough for tuition reimbursement for the entire depart-
ment. Commencing January 1, 1989, a total of $7,500.00 will
be set aside each year by the Borough for tuition reimburse-
ment for the entire department. Tuition eligible for re-
imbursement will be established in January of each year by
the Business Administrator. All other requirements in para-
graph "A" above, shall remain in effect.

C. To qualify for reimbursement, a member must submit a
voucher to the Borough Administrator on the form and in the
manner prescribed therefore, to which shall be attached:

1. A certificate from the institution giving the title
of the approved course, indicating successful compliance of
the approved course.

2. A receipted voucher for tuition cost indicating it
is payment for the specifically approved course at the
institution in question with a certificate by the employee
indicating that no reimbursement for the tuition cost has
been otherwise received or a statement of the extent of any
such reimbursement and the amount due after reimbursement.

-26-



D. TEXTBOOK REIMBURSEMENT - Commencing January 1, 1988 the
Borough shall reimburse to the member the full cost of all
textbook purchases required for college course study.leading
to a degree in Police Science or a related field of study in
a accredited institution approved by the Borough in which a
grade of "C'" or higher has been earned in such course.

1. To qualify for reimbursement, a member must
submit a voucher to the Borough Administrator on the form
and in the manner prescribed therefore, to which shall be
attached:

a. A certificate from the institutlion giving
title of the approved course, 1ndicating successful
compliance of the approved course.

b. A receipted voucher or cancelled check for

textbook cost must be attached to the Borough voucher
indicating full payment made by the member.

-27-



ARTICLE XVII

COLLEGE CREDITS

A In 1988 members will receive fifteen ($15.00) dollars
per annum for (a) each college credit hour completed toward,
and having resulted in, a degree 1in Police Science or
related field of study approved by the Borough, and (b) each
additional college credit completed toward, and having
resulted in, a Masters Degree in Police Science or a related
field of study approved by the Borough.

B. Commencing January 1, 1989 members will receive sixteen
dollars and fifty cents ($16.50) per annum for (a) each
college credit hour completed toward, and having resulted
in, a degree in Police Science or a related field of study
approved by the Borough, and (b) each additional college
credit completed toward, and having resulted in, a Masters
Degree in Police Science or a related Field of Study
approved by the Borough.

C. Credits eligible for compensation will be established in
~January of each year by the Borough Administrator.

D. This allowance shall be subject of the following
provisions: '

1. Course must be taken on member's time (Off duty
hours) .

2. Course must be given by a college or university
accredited by a recognized Accrediting Association.

3. Course must be credited by a college toward
Police degree of a ""related field of study'.

4. No credit shall be given for course work
receiving a grade below "C'".

5. Members shall supply the Administrator's office
with an wupdated transcript of eligible college credits
earned, no later than January 10th, of each year.

6. Members appointed after January 1, 1975 shall be

employed in the department for a minimum of two (2) years
before eligibility for college credit compensation.
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ARTICLE XVIII

" HOSPITAL AND MEDICAL INSURANCE

A. All members covered by thils Agreement and eligible
members of their family shall be entitled to full coverage
of Blue Cross, Blue Shield, Rider J and Major Medical
Insurance as provided for in the State Health Plan and shall
be entitled to coverage of the New Jersey Dental Plan,
Intermediate level, Plan B, effective January 1, 198l. The
premiums for these benefits shall be paid by the Borough.

B. All members, upon retirement, after twenty-five (25)
years or more of continuous full-time employment, or
twenty-five (25) years or more of service credited in a
state recognlzed pension system (P.F.R.S. or P.E.R.S.) shall
continue to receive full health benefits coverage as
described above until the age of 65. The premiums for these
benefits shall be paid by the Borough.

C. The Borough shall provide full medical coverage for
survivors -of officers killed in the line of duty (wife,
children). The premiums for these benefits shall be paid by
the Borough. ' ,
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ARTICLE XIX

UNIFORM ALLOWANCE

A. For the first year of employment, the Borough will
supply uniforms to all new members including bullet proof
vests. '

B. Thereafter, each uniformed member shall be allocated
$775.00 in 1988 and $850.00 commencing in 1989 for
maintenance, cleaning and replacement of uniforms. All

uniforms shall be inspected by the Chief of Police or his
designated representative from time to time during the year
to insure proper condition, cleanliness and uniformity.

C. All uniform equipment damaged in-the-line-of-duty, shall

be replaced by the Borough, with the approval of the Borough
Administrator.
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ARTICLE XX

CONDUCTING P.B.A. NEGOTIATIONS ON BOROUGH TIME

A. The Borough shall permit one (1) member of the P.B.A.
Negotiating Committee to attend collectiﬁe bargaining meetings during .
hours of duty, provided the conduct of negotiatioﬁs shall not diminish
the effectivenese of the Police Department or regquire the recall of
off~duty policemen. |

B, The Borough agrees to grant time off, as provided by State
statute, to officially designated memﬁers of the P.B.A. to attend the
Official State Conventions, provided that 30vdays written notice is
first given to the Chief of Police by the P.B.A.

C. The P.B.A. delegate shall be allowed to attend six (6)
P.B.A. state-meefiﬁgd per year Auring houfs of duty as long as_attendqnce-

does not cause overtime expenditures within the Police Department.
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ARTICLE XXI

-
-

. FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the
complete and final understanding and settlement by all parties
of all bargainable issues which were or could have been the. sub-
ject of negotiations. During the term of this Agreement, neithe£ |
party will be required to negotiate with respect to any such
matter whether or not covered by this Agreement, and whether or
not within the knowledge or contemplation of either or both of
the parties at the time they negotiate or signed this Agreement.

B. This Agreement shall not be modified in whole or in
baft by'ihe pértigs except by an instrument in writing duly

executed by both parties.
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ARTICLE XXII

SEPARABILITY AND SAVINGS CLAUSE

A. It is understood and agreed that if any provision of
this Agreement or the application of the Agreement to any person
or circumstance shall be held invalid, the remainder of this
Agreement or the applidatibn of such provision to other persons
or circumstances shall not be affected thereby.

B. 1f any such proviéions are so invalid, the Borough and
the P.B.A. will meet for the purpose of.negotiating changes

made necessary by applicable law.
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ARTICLE XX111

NO STRIKE

The P.B.A. and Members recoénize that the performance
of Police service is an essential function of the’Borouéh govern-
ment. Accordingly, it recogﬂizes and accepts its responsibility
-to provide uniterrupted, continuous police service. The P.B.A.
agrees that it will not participate in or coerce a strike,
job action, work slow-down or engage in disruptive activity. The .
provisions hereof shall not be contrued to limit or restrict the
P.B.A. or its iMembers from engaging in grievance procedures as

set forth in the Agreement.
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ARTICLE XXIV

TERM OF CONTRACT

Except where expressly provided to the contrary herein, this
contract shall begin on January 1, 1988, and shall remain in
full force and effect until December 31, 1989. And there-
after, the same shall be automatically renewed from year to
year unless either party shall give a renegotiation notice
in writing to the other party no sooner than one hundred and
fifty (150) days, nor later than ninety (90) days in advance
of the expiration date hereof. All proposed changes by the
noticing party shall be submitted in writing at the time the
initial renegotiation notice is given.

IN WITNESS WHEREOF, the parties hereto have hereunto set
their hand and seals at the Borough of Lincoln Park, New

Jersey on this 13 day of 7[/ , 1988.

LINCOLN PARK P.B.A. BOROUGH OF LINCOLN PARK

ATTEST:

STRE Jlbea 7 E
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