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CONTRACT

This agreement entered into on this _ day of dJune, 2014,
by and between the Township of West Deptford in the County of
Gloucester; a Municipal Corporation of the State of New dJersey,
hereinafter referred to as the “Township”, and the PBA TLocal
#122, hereinafter referred to as "“PBA #1227, is‘ designed to
promote a harmonious relationship between the Township of West
Deptford and such of its employees who are within the provisions
of this Agreement, in order that more efficient and progressive
public service may be rendered to the citizens of West beptford

Township.




ARTICLE I
RECOGNITION
SECTION 1

The Township does recognize the PBA Local #122 as

representation of the Police Department. The Township
recognizes the following permanent, full-time Jjob
classifications:

Detective

Patrolman

Corporal

Detective - Corporal
Sergeant
Detective Sergeant
SECTION 2
PBA #1272 representation shall not extend to any management
executive (i.e. Chief of Police, Deputy Chief of Police,
T.ieutenant) nor any supervisor having the power to hire,
discharge, discipline or to effectively récommend the same, nor
any person who is employed in a clerical or similar position in
the aforesaid department or any perscn employed on an hourly or
part-time basis and or temporary full-time basis for less than a

twelve (12) month period,




SECTION 3

The Township, for the purpose of executing this agreement,
retains the right to clarify and define what permanent, full-
time positions constitute supervisory personnel as stated in
Section 2, Article 1 of this'agreement.

ARTICLE Il
MANAGEMENT RIGHTS AND RESPONSIBILITIES

SECTION 1

It is recognized that the management of the Division of
Police in the Department of Public Safety, the control of
properties and the maintenance of order and efficiency, is
solely a responsibility éf the Township. Accordingly, the
Township retains the right, including but not limited to hire,
suspend or discharge for cause, assign, promote or transfer, to
determine the amount of overtime to be worked, to relieve
employees from duty because of lack of work or for other
legitimate reasons; decide the number and iocation of 1its
facilities, stations, etc., determine the work to be performed
within the unit, maintenance and repair, amount of supervision
necessary, machinery and tool equipment, methods, schedules of
work, together with the selection, procurement, designing,
engineering and the control of equipment and materials; purchase
services of others, contract or otherwise, except as they may be

otherwise specifically limited in this agreement and to make




reasonable and bindin§ rules which shall not be inconsistent
with this Agreement.
ARTICLE IITI
RULES AND REGULATIONS

SECTION 1

Proposed new rules or modifications of existing rules
governing working conditions shall be announced and discussed
with the PRA #122 representative before they are fully
implemented, so as to have input where said new rules or
modifications of existing rules are beneficial in maximizing the
efficiency of the Department of Public Safety and enhancing the
quality of police services and protection to the citizens of the
Township of West Deptford.

ARTICLE IV
NON-DISCRIMINATION

CSECTION 1

There shall be no discrimination, interference, or coercion
by the Township or any of its agents against the employees
represented by PBA #122. The PBA #122 or any of its agents
shall not intimidate or coerce employees into membership.

Neither the Township nor the PBA #122 shall discriminate
against any employee because of race, creed, color, age, sex or

national e¢rigin.




SECTION 2

It is hereby recognized and agreed that an employee shall
have the right to withdraw from membership in PBA Local #122.
In the exercise of that right, neither party, nor any of its
agents, shall discriminate, coerxce or otherwise interfere with
the employee.

ARTICLE V
MAINTENANCE OF WORK OPERATIONS

SECTION 1

The parties agree that there will be no lockouts, strikes,
work stoppages, Jjob actions, or slowdowns during the 1life of
this Agreement. No officer or representative of the PBA Local
#1122 shall authorize, instigate, or condone such activity, nor
shall any employee participate in such activity.
SECTION 2

Tt is understood that wviolations of the provisions of this
article may subject any employee-participating in or condoning
such activity to disciplinary action by the Township. Such
disciplinary action may dinclude termination of employment, or

any other appropriate lesser form of discipline.




ARTICLE VI
SAT.ARIES
SECTION 1

In the first year of this agreement (2014}, a
increase effective January 1, 2014 will be paid to all
covered by this agreement. The salary increase
calculated on the 2013 base salary.

In the second year of this agreement (2013), a
increase effective January 1, 2015 will be paid to zll
covered by this agreement. The salary increase
calculated on the 2014 base salary.

In the third year of this agreement (2016), a
increase effective January 1, 2016 will be paid to all
covered by this agreement, The salary increase
calculated on the 2015 base salary.

In the fourth year of this agreement (2017), a
increase effectiye January 1, 2017 will be paid to all
covered by this agreement. The salary 1increase
calculated on the 2016 hase salary.

In the fifth year of this agreement (2018), a
increase effective January 1, 2018 will be paid to all
covered by this agreement. The salary Increase

calculated on the 2017 base salary.

0% salary
employees

will ke

2% salary
employees

will be

2% salary
employees

will  Dbe

2% salary
employees

will Dbe

2% salary
employees

will  Dbe




SFECTION 2

The tables below set forth the base salaries determined by

this Agreement and include the percentage raises

section 1 above:

outlined in

Effective | Effective | Effective | Effective | Effective
1/1/14 1/1/15 1/1/16 1/1/17 1/1/18
Academy 531,200 531,824 $32,460 533,109 533,771
Recruit
gth Class | 837,143 537,885 538,043 539,416 540,204
Patrolman/
Probationary
gth Class | 543,086 $43, 947 544,826 $45,723 546,637
Patrolman
Fth Class | $49,029 550,009 551,009 552,029 $53,070
Patrolman
gth Class | $54,972 556,071 557,192 558, 336 $59,503
Patrolman '
Hth Class | $60,915 562,133 $63,375 504,643 565,930
Patrolman
4th Class | 566,858 568,195 569,559 570,950 572,369
Patrolman _
Jxd Class | $72,801 574,257 575,742 577,257 $78,802
Patrolman
2nd Class | 578,744 580,318 $81, 925 $83,563 585,235
Patrolman '
1st Class | $84, 687 $86, 380 588,108 589,870 $91, 667
Patrolman

Patrolman Mullin will move to 3rd Class Patrolman on this

scale on 9-1-14.

Patrolman on this

to 5tk Class Patrolman on Lthis scale on 9-20-14.

Patrolman Jiles and Hilt will move to 5% Class
scale on 8-2-14., Patrolman Flannery will move

Patrolman McWain

will move to 5t Class Patrolman on this scale on 1-17-15.

10




Ranking Officers holding the below sworn rank shall receilve

the following additional pay to the 15t Class Patrolman’s base

shall,

higher

class

if

their

on their yearly anniversary date,

work performance

satisfactory by the Chief of Peclice.

SECTION 4

Payroll shall be paid bi-weekly.

SECTION 5

Employees

(F.T.C.)

assigned duty

as a

shall receive additional

Field

has

compensation at

$1.00 per hour limited to time spent as an F.T.O.

11

been

a rate

salary, with these additional amounts to including the
percentage raises outlined in section 1 above:
Effective | Effective |Effective |Effective |Effective
1/1/14 1/1/15 1/1/16 1/1/17 1/1/18
Detective | $4,574 . 54,665 54,758 $4,853 54,951
Patrol $4,574 $4,665 54,758 54,853 54,951
Corporal
Detective | $6,043 56,163 S6,287 $6,412 56,541
Corporal
Patrol 59,167 $9, 350 $9, 537 $9,728 $9,922
Sergeant
Detective | $13,499 $13,768 514,044 514,325 514,611
Sergeant
SFCTION 3
A1l patrolpersons who have not achieved 15t Class rank

progress to the next

deemed

Training Officer

of




SECTION 6

Employees assigned duty as a K-8 Patrolman shall receive
additional compensation of a yearly $1,500 stipend. The stipend
is based upon an estimate of hours anticipated to be reasonably
devoted by the K-9 officer outside his or her regular tour of
duty for such K-9 related activities as caring for, training,
grooming, and transporting the canine partner. The parties
recognize this stipend provision as a very rough approximation
of such hours expénded by the K-9 officers for approximately 15
minutes per day, year round, at an approximate reduced hourly
rate of $10 per hour, and a rough approximation of hours
compensated at time and a half for all hours in excess of 40
hours per week, during the given two week pay period. This
yearly $1,500 stipend will be payable as follows: One-half
payable by the end of January, the balance being due by the end
of July.
SECTION 7

Effective as of the signing of this agreement, ecmployee
longevity payments shall be frozen at their current amount based
upon the current percentage rate, and that frozen amount shall
be included as a part of base salary for all purposes, including
pension, and not subject to the percentage increases reflected

above in Section 1 of Article VI.
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Section B
Effective as of the signing of this agreement, all officers
covered by this Agreement shall have whatever educational
compensation that they have earned frozen, and that amcunt added
to their base salary. Further, effective January 1, 2015, all
officers, except Officers James Shields and Joseph Butts, shall
receive an additional $1,000 added to their base salary, and
except, Officers James Greco, James Creedon, Francis Mullin,
Anthony Jiles, Justin Hilt, Steven Flannery and Thomas McWain
Jr. who shall receive an additional $1,000 to equal & total of
52,000 added to their base salary. All payments in this section
shall be subject to the percentage increases reflected above in
Section 1 of Article VI.
ARTICLE VII
LOMGEVITY
SECTION 1
fmployees covered by this Agreement shall receive no
further longevity payments other than those payments set forth

in Article VI Section 7 & 8.
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ARTICLE VIII
SHIFT PAY DIFFERENTIAL COMPENSATION

SECTION 1

ghift differential compensation shall be received by all
employees covered by this agreement who work during the hours of
£:00 P.M. to 6:00 A.M. The compensation rate shall be 5.0%
above the employee’s annual base hourly rate of pay.
SECTION 2

For the purposes of computing pay differential, any
employee covered by this agreement whe 1s required to work
overtime will be compensated at the higher hourly rate where pay
differential applies.

ARTICLE IX
SAFETY LENSES (EYE GLASSES)

SECTION 1

all employees covered by this agreement and who are
required to wear eyeglasses as part of their physical
requirements for the performance of their duties are required to
have safety lenses fitted. The Township shall pay the cost of
having regular lenses replaced with safety lenses as prescribed
by prescription, including the safety type lenses with day/night
advantage, and said safety lenses that adhere to U.S.

Occupational Safety Health Act requirement.

14




SECTION 2

The Township only agrees bto pay the cost of replacing the
safety lenses as stated in Section 1 of Article IX for the
required physical requirements and breakage occurring while
member is on official duty, and this Agreement does not extend
to costs assoclated with frame replacements, or regular
optometric examinations.

ARTICLE X
UNIFORM MATINTENANCE AND CLEANING ALLCWANCE

SECTION 1

The clothing allotment for detectives will be as follows:

2014: $1155.00
2015: $1178.00
2016: $51202.00
2017: $1226.0G6
2018: $1251.00

Clothing allotment will be payable as follows:
One-half payable by the end of January, the balance being due by
the end of July.
SECTION 2

All other employees covered by this agreement shall receive
two {2) pairs of safety shoes per year. The Township will
determine the wvendor to be utilized in ordering and supplying

the safety shoes. The type of shoes to be selected will be of

15




Corfam style or equivalent, and will conform to the Police
Department uniform dress code.
SECTION 3

The Township will select a vendor who will provide cleaning
services for ail uniforms supplied by the Township. The
Tfownship will only pay for cleaning services provided by this
vendor.
SECTION 4

a1l detectives will be responsible for cleaning and

repairing clothes worn while on duty. The Township agreas to
pay an annual clothing cleaning and maintenance allowance to

each detective in addition to their «c¢lothing allotment as

follows.
2014: $356.00
2015: $363.00
2016: $370.00
2017 $377.00
2018: £385.00

The schedule for payment of this allowance is as follows:
One-half payable by the end of January, the balance

being due by the end of July.
Detectives shall still be entitled to have all uniforms

cleaned by the Township approved cleaner.
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ARTICLE XTI
REPLACEMENT OF PERSONAL PROPERTY
SECTION 1

As agreed upon by the Township and the PBA #122, personal
property lost, destroyed or damaged during the performance of
duty by any member covered by this Agreement will be reimbursed
up to but not to exceed the amount of $50.00.

Personal property defined under this article is limited to
wristwatches +that may be damaged or destroyed during the
performance of duty. Reimbursement up to $50.00 maximum will
include the watch and strap.

ARTICLE XII
COMPUTATION OF OVERTIME
SECTION 1

Effective January 1, 1977, and in accordance and addition
to 9:1-6.2 entitled “Computation of Overtime” of the Police
Manual, all employees covered by this Agreement shall be
compensated for all authorized off duty police details, i.e.
sporting events, crowd contrel, traffic control, parades, etc.,
and any other detail authorized by the Chief of Police or his
designee, all employees covered by this Agreement shall be
compensated at an hourly rate equal to 1 Limes the aguivalent

rate prescribed in subsection 9:1-6.1 entitled %Pay Periods;

17




Compensation of Daily and Hourly Rate” of the Perscnnel Policy
of the Township of West Deptford.
SECTION 2

Effective January 1, 1977, and in accordance and addition
to 9:1-6.2 entitled “Computation of Overtime” of the Police
Manual, all employees covered by this Agreement shall Dbe
compensated at an hourly rate of 1% times (time and one half)
equivalent rate prescribed in subsection 9:1-6.2 of the Police
Manual for all required appearances in County Court, Grand Jury,
Juvenile and Criminal Court, minimum of one hour. All employees
covered by this Agreement shall be dressed in proper prescribed
police attire according to position, and prescribed by the Chief
of Police and the Uniform Dress Code of the Division of Police.

All enployees covered by this Agreement shall be
compensated a minimum of two (2) hours at a time and one halfl
(14) when said employee is called into headquarters in order to
work, whatever the reason. When time exceeds the two (2) hours,
overtime will be computed at time and one half (1) as pursuant
to the Personnel Ordinance.
SECTI0ON 3

All employees covered by this Agreement shall be paid at
time and one half (1%) their regular rate of pay for work
scheduled in excess of their regular workweek. The exception to

this would be the twelve (12) hour shift schedule, where

18




compensatory time will be earned at the rate of four (4) hours
for each two (2) week cycle.

Compensatory time will be credited and substituted for
overtime pay for the purposes of calculating excess hours werked
under the present twelve-hour shift schedule, unless modified or
changed by federal law. This compensatory time shall be front
loaded in its full yearly amount of one hundred and four (104)
hours on January 1st of each calendar year, starting on January
1st, 2015. The one hundred and four (104) hours compensatory
time will accumulate for all personnel assigned to the twelve
(12) hour day schedule during each two {(2) weeks work period.
In the event a member is reassigned from the detective division
to the patrol division after the first of the year, he/she shall
be credited a pro-rated portion of the 104 hours compensatory
time, based upon the projected amount of pay periods to Dbe
worked for the remainder of the year based in the 12 hour shift
schedule. In the event that a patrol officer or supervisor on a
12 hour shifts schedule is reassigned te an 8 hour shifts
schedule after having been credited with 104 compensatory time
hours on the first of the vyear, he/she will forfeit or have
deducted any unused compensatory time hours from those 104
hours. If such a reassigned employee going from 12 hour shifts
to 8 hour shifts, has used more compensatory time than that

which would have been available on a pro-rated basgsis, there

19




shall be no requirement to pay back, reimburse, or work off the
extra compensatory time hours beyond those that would have been
available on a prorated basis.

Overtime shall not include that period of time required of
an employee to report prior to his shift nor that subsegquent to
the completion of his shift, which may pe required in the normal
course of his employment to complete reports to review reports
with his supervisory officers énd to make such corrections on
the reports as may be required.

SECTION 4

If an employee works four (4) hours or more of overtime, he
will be entitled tc no more than four dollars {$4.00)
reimbursement for meal money.

SECTION 5

any detective who has been assigned “on-call” duty for
seven (7) consecutive days shall receive three ( 3) heurs pay at
his/her overtime rate and (3) hours compensatory time. These
six hours shall not be utilized in computing hours actually
worked.

“on-call” duty is hereby defined as the dual requirement
of carrying a paging device and remaining within one hour’s

drive of the West Deptford Police Staticn.

20




ARTICLE XIIIL
SAFETY EQUIPMENT
SECTION 1
The Township agrees to supply bulletproof vests as standard
eguipment in all of its operational police vehicles.
Maintenance of this equipment will be according to~departmental
procedures.
ARTICLE XIV
SICK LEAVE
SECTION 1
All employees covered by this Agreement shall accumulate
and use sick leave on the basis of 15 days sick leave per year.
During the first year of employment sick leave shall accrue and
be credited to each employee on the basis of one (1) day sick
leave for each month of employment completed. Thereafter, sick
leave shall accrue and be credited to each employee January 1st
of each calendar year at the rate of 15 days per year or one and
one-quarter (1%) days per month of service completed. Prior
credit for sick leave shall be given to January 1, 1966 up to a
maximum of 200 working days. At the time of separation from
Township service, employee hired before January 1, 2014, shall
be entitled to a buy back of 35% of the unused portion of his
«ick bank at the current rate of pay but not to exceed $33.25

per hour during the duration of this Agreement. The maximum buy

21




back of accumulated sick leave at separation shall not exceed a
maximum of $15,000. In NO event shall an employee Dbe allowed to
use accumulated sick leave as paid leave time for the purposes
of computing retirement date, separation and resignation date.
All employees hired after January 1, 2014 shall notf be entitled
to buy back any unused portions of his/her sick bank upon the
time of separation from Township service.
SECTION 2

Annual Sick Leave Buyback: As of January 1st, 2014 no
employee covered under this contract will be permitted to sell
back sick leave on an annual basis.
SECTION 3

Employees shall only deplete accumulated sick leave bank on
a verified long-term illness. Long-term illness is defined‘as
doctor’'s certified sixth working day off. For the purpose of
long-term illness the accrual of sick leave will be unlimited as
of January 1, 1980. Mo prior credit will be given other than
what is described in Section 1 of this Article.
SECTION 4

Accrued sick leave shall not be paid to any employee

dismissed for just cause.
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ARTICLE XV
EDUCATION INCENTIVE PAY

SECTION 1
Rffective as of Lthe execution of this contract agreement, no
employees covered by this Agreement shall be entitled to receive
education compensation pay at the rate of $10 per credit, with a
maximum incentive of $1200, thus eliminating education incentive
pay from this agreement, subject to the provisions of Article
VI, Section 8.
SECTION 2

The Township will provide tuition reimbursement for courses
directly related to the attainment of a Police Science Degree or
‘ c&urses required for the attainment of the same. The prior
approval of the Township Administrator 1is required and the
employee must achieve a grade point average of 2.5 or better to
qualify for reimbursement. Reimbursement will apply only to the
attainment of-an Associate or Bachelor Degree and effective as
of January 1, 2014 will be limited to $433.00 per credit hour.
SECTION 3

Effective January 1, 2014, the Township will provide up to
$5,000 per annum of tuition reimbursement for courses directly
related to the attainment of a law enforcement related Master’s
Degree or courses required for attainment of the same. The

prior approval of the Township Administrator is required and the
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employee must achieve a grade point average of 2.5 or better to
qualify for reimbursement.
ARTICLE XVI
PAYMENT OF HOLIDAY PAY
SECTION 1
All employees covered by this Agreement will, receive 4
hours of holiday pay, biweekly, included in their regular pay
checks for the 13 legal holidays designated Dby Township
ordinance. The amount paid will be based on an eight-hour
workday at the employee’s regular rate of pay.
Holiday pay shall be reported to the New Jersey Police and
Fire Retirement System as base pay. This payment shall be
treated as base pay for pension purposes only.
SECTION 2
If an employee is required to work a legal holiday, that
employee will be compensated as follows:
1. Schedule for a full 12 hour shift on holiday:
Six hours additional pay at straight
time in their next weekly pay.
2. 8chedule for a six hour shift on holiday:
Three hours additional pay at straight
time in their next weekly pay.
3, Schedule for eight hour shift on holiday:

Four hours additional pay at straight

24




time in their next weekly pay.

The rate of pay will be based upon hours worked during the
actual holiday as opposed to the date of the holiday’s legal
observance as determined by the Township. This clause applies
solely to New Year’s Day, Tndependence Day, and Christmas.

ARTICLE XVII
MISCELLAWEQUS
SECTION 1

The Township agrees to provide rides to work by the off-
going patrolman picking up the on-coming shift patroiman within
his zone.

SECTION 2

After a police canine is retired from active service, the
Township shall reimburse the employee or retiree providing
housing, food, veterinary, and other necessafy care for the
canine as follows:

1. 50% of documented food costs.

2 Documented veterinary costs up to a maximum of $300.,00

per year.
SECTION 3
After a police canine is retired from active service the

canine will become the property of the handier.

25




ARTICLE XVIII
SAVINGS CLAUSE

SECTION 1

It is understood and agreed that 1if any part of this
Agreement 1is in conflict with the law, that such part shall be
suspended and the appropriate mandatory provision shall prevail,
and the remainder of this Agreement shall not be affected
thereby. Any arbitrator may not be presumed or permitted to be
able to make decisions in violation of the law.

ARTICLE XIX
EMBODIMENT OF AGREEMENT

SECTION 1

This document constitutes the sole and complete Agreement
between the parties, and embedies all terms and conditions
governing the employment of employees represented by PBA #1222,
The parties acknowledge they have had the opportunity to present
and discuss proposals on any subject, which is (or may be)
subject to collective bargaining provided, however, that upon
mitual agreement of the parties, which shall be in writing, the
parties may further amplify or interpret the terms of this
Agreement. Any prior commitment or agreement between the
Township and the PBA #122 or any individual employee covered by

this Agreement is hereby suspended.
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ARTICLE XX
RATIFICATION BY POLICE COMMITTEE AND EMPLOYEES

SECTION 1

The PBA #122 hereby represents that this Agreement was
ratified solely by employees of the Township of West Deptford,
Division of Police employed pursuant to the terms of this
Agreement and that no members of the PBA #122 who are not
covered by this Agreement took part in ratification prcceedings.
PBA $#122 further agrees that upon the adoption of any new
Agreements, which shall be substituted for this Agreement, or
any part thereof, said Agreement will be ratified only by
persons who are employed pursuant to the terms of this Agreement
or the new Agreement.

ARTICLE XXI
PERSONAL DAYS/VACATION LEAVE

SECTION 1

Three (3) personal days, equal to one work day, will be
granted each year and may not be carried over into the following
year. Said personal days may be used as a pair coupled with an
approved vacation schedule in order to provide for a full shift
week vacation providing approval has been granted by the Chief
of Police. Personal days not coupled with vacation time may be
taken with approval of the Chief of Police and Shift Sergeant so

as not to cause overtime. One of the three persconal days will be

27




designated as an “emergency,” provided it does not cause
mandatory overtime on the shift or unreasonably interfere with
the department’s operations and provided further that the Police
Chief grants approval or shift commander in the absence of the
Police Chief. Chief of Police or Shift Commander shall only
deny requested emergency personal day in the event it would
leave the shift with less than 3 patrol personnel or for other
such reasons as will be documented in writing at the time the
request 1s denied.

Personal days shall be measured in accordance with an
employee’s current assignment such as an employee on an 8 hour
shift shall be granted an 8 hour personal day or an employee
working a 12 hour shift shall be granted a 12 hour perscnal day.
SECTION 2

Vacation leave shall be provided to all employees covered

by this agreement as follows:

YEARS OF SERVICE # OF VACATION DAYS
0 to end of first year 5

Start of 2nd year through 5% year 10

Start of 6th year through 10%k year 15

gtart of 11th year through 15 year 290

Start of 16th year 21

Start of 17tk year 22

Start of 18tk year 23

28




Start of 19t year 24
Start of 20% year 25
SECTION 3
All vacation time must be totally depleted priocr to the

actual date of retirement.

ARTICLE XXII
INSURANCE

SECTION 1

Fffective January 1, 2014, all active unit employees who
have not withdrawn from the Township’s health insurance program,
shall contribute <toward the cost of their healthcare in
accordance with P.I., 2011, Chapter 78. These payments shall be
on a pre—tax basis, pursuant to an IRS Section 125 salary
reduction premium-only plan, in accordance with the Township's
regular payroll practices. These contributions shall cease upon

the officer’s retirement.

Beginning January 1, 2018 the officers shall contribute
towards healthcare premium at a rate to be calculated by adding
2% to the “year 27 contribution rate from the contribution
schedules contained at Appendix A of P.L. 2011, Chapter 78. For
example and by way of illustration, an employee covered by this

agreement for calendar year 2018, whose base salary is 88, 000
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Q

will contribute at the rate of 19.00% for single coverage, 15%
for Family Coverage, or 17% for Member/Spouse Partner oOr
Parent/Children Coverage.

Employees covered under this contract shall have available
to them health insurance coveradge options that are equal or
greater than the current plan options selected by each employee
by as of January 1, 2014.

SECTION 2

The Township will provide a comprehensive dental insurance
plan comprised of full family coverage as set forth in “Plan
Document and Summary Plan Description for West Deptford
Township.”

SECTION 3

All employees covefed by this agreement shall continue to
be provided by the Township a paid family prescription drug plan
with co-payments as they exist at the time of‘the signing of
this agreement, or a plan which is equal to or better than the

existing plan.
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SECTION 4

A. Retirees with 20 years of West Deptford service, retiring on

disability, or age 65 with 15 years of West Deptford service

The Township will pay the full cost of insurance
referenced in Sections 1 through 3 of this Article, subject
to the provisions of this section, and subject to the retiree
contribution requirements of Chapter 78, P.L. 2011, to those
employees who retire in accordance with the provisions of
N.J.S.A. 40A:10-23, where the retiree has:

(1) Completed 20 years of full time service with
West Deptford and 23 years Or mMore of service credit
in the state pension system; and/or

(2) Retired on a disability pension; and/or

(3} Retired through the pension system and
reached the age of 65 or clder with at least 15 years

of service with the Township.

211 such retirees shall be required to make health care
contributions during retirement in accordance with the terms
of 'Chapter 78, P.L. 2011, using the retirees’ reitlrement
alleowance as 1if 1t were base salary for the purpose of
calculating the contribution required by Chapter 78, P.L.
2011. Upon expiration of the four year phase in required by
Chapter 78, P.L. 2011, the retiree contribution shall

continue to be required at the year two phase in contribution
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rate plus 2%, tracking the contribution level in section 1 of

this agreement.

B. Retirees with Less Than 20 years of West Deptford Service

Fmployees who:

(a) retire with 25 years of more of service
credit in a state or locally administered retirement
system;

(b) had less than 20 years of creditable service
in a state or locally administered retirement system
as of June 28, 2011 and who

(c) subsequently retire in accordance with the
provisions of N.J.S5.A. A0A:10-23 and this section but
with less than 20 years of service with West Deptferd,

shall be entitled to dinsurance referenced in section 1
through 3 of this Article, pro-rated by the Township with the
Township paying 50% plus 2% per year of service the employee
served with West Deptford and the employee paying the
remainder, and all such retirees shall further be reguired to
make health care contributions during vretirement in
accordance with the terms of Chapter 78, P.L. 2011, using the
retirees’ retirement allowance as if it were base salary for
the purpose of calculating the c¢ontribution required Dby
Chapter 78, P.L. 2011. Upon expiration of the four Yyear

phase 1in required by Chapter 78, P.L. 2011, the retiree
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contribution shall continue to be required at the year two
phase in contribution rate plus 2%, tracking the contribution
level in section 1 of this agreement. In order to qualify
for the retirement health Dbenefits referenced in this
section, the years of service need not be consecutive.

Work Related Health Insurance After Retirement

Those who elect to work after retirement will not
receive duplicate medical coverage. In the event that such
subsequent employment provides coverage already provided by
the Township, the Township will be relieved of paying any
medical plan premium during the time of such coverage. In
the event the retiree deliberately declines otherwise
available medical and prescription coverage for the retiree
and spouse and/or family dependents (1f the retiree receives
retiree and spouse and/or dependent benefits from West
Deptford) which is substantially similar to the medical and
prescription coverage offered by the Township, the Township
shall thereafter be relieved of the obligation to provide
medical and prescription coverage to such retiree, and spouse
and/or dependents as applicable. If alternate coverage
through post retirement employment 1is obtained by the
retiree, and thus relieving the Township from providing the

retiree health benefits, but thereafter ceases, proof shall
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be furnished to the Township before reinstatement into the
Township sponsored medical plan(s) shall occur.

D. Previously Grandfathered Employees

Those employees grandfathered by previous agreement
shall continue such status.
SECTION 5
Effective January 1, 2014, the Township shall make
dependent coverage in its health and prescription plans as set
forth in this Article, available for an adult child until the
child turns 26 years of age in accordance with Section 2714 of
the Federal Patient Protection and Affordable Care Act. Student
Status is not iequired. Coverage will be terminated at the end
of the year in which the child turns 26 years of age, subject to
the right to elect continued coverage until age 31, pursuant to
P.1. 2005, Chapter 375, as set forth below.
Section 6
subject to the provisions and requirements of P.L. 2005 C.
375, employees who are enrolled through any Township health or
prescription plan may elect to enroll their dependent until age
31 for an additional premium which shall be billed directly to
the employee by the insurance carrier. Dependents who are
permanently disabled will remain covered during the life of the

enployee.
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Section 7

Ccivil union partners and domestic partners of the sanme
gender under New Jersey law shall be considered as dependents
eligible for insurance benefits and shall be used
interchangeably with the term “spouse.”
Section 8

Effective January 1, 2014 and pursuant to P.L. 2011, C. 78,
the Township shall provide a flexible spending account (FSA} to
permit employees to voluntarily set aside, on a pre-tax basis, a
portion of their earnings to pay for qualified medical and
dental expenses not otherwise covered by their health benefits
plan, pursuant to Section 125 of the Internal Revenue Code, 26
U.3.C. §125.
Section 9

Each employee covered by this agreement is required to have
an annual physical on or about his émployment anniversary date.
The Township will designate the physician to perform the
physical and agrees to pay the cost. Retirees are excluded from
the provision of Section 9 of this Article.
SECTION 10

The Township agrees to provide and otherwise extend medical
benefits to the dependents of those employees covered under this
Article who are killed or totally and permanently disabled in

the line of duty as a direct result of a traumatic event that
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happened or otherwise occurred during and as a direct result of
sald employee’s carrying out his regular duties.

Prior to the entitlement to such benefits taking effect, a
Certification shall be required from a physician licensed to
practice medicine in New Jersey certifying the death or total
and permanent disability as the case may be. Said physician to
be selected at the sole option of the employer. The covered
employece agrees to submit to a medical examination(s) and
otherwise cooperate with the Township and its physician.
Failure to submit to such examination and otherwise cooperate
will result‘in benefits not being extended to said employee’s
dependents.

If said dependent is covered under another medical plan,
which provides comparable benefits or would otherwise be
entitled to be so covered, then the employer’s obligatiocn to
extend and provide such medical coverage shall cease. The
employer shall provide medical benefits, in whcle oxr on a
selective basis, 1if no comparable coverage is availlable to
dependent.

SECTION 11

21l medical benefits provided for by Article XXII, Sections
1, 2, and 3 shall be applicable to the surviving spouse and/ox
dependent child(ren) of employee(s) covered by this collective

bargaining agreement. The employee must otherwise qualify for
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health insurance benefits and must predecease his/her surviving
spouse and/or dependent child(ren). All terms and conditions as
set forth in Article XXII, Section 4 that apply to the employee
shall likewise apply to the surviving spouse and/or dependent
children.

To qualify for said benefits, att the time of the
employee(s) death, said surviving spouse must be legally married
to said employee{s) and said dependent child(ren) must be
legally dependent in accordance with appiicable law and/or
regulation. Said benefits to said surviving spouse shall
terminate upon the remarriage of said surviving spouse. Said
benefits to dependent child(ren) shall terminate upon said
child(ren) no longer being dependent as determined by applicable
law and/or regulation.

SECTION 12

Employees covered under this agreement, may request for a
waiver of employer provided health benefits coverage. All those
employees who choose to walve employer provided health benefits
coverage shall be compensated $2500 annually for the year in
which the health insurance benefit 1s waived. This shall be

effective January 1, 2015 for the duration of the contract.
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ARTICLE XXIII
PHYSICAL FITNESS INCENTIVE

SECTION 1

Physical fitness dincentive will provide for reimbursement
for annual membership fees at the RiverWinds Commgnity Center.
The purpose of this incentive 1is to encourage members of the
bargaining unit to maintain a desirable state of physical
fitness. The Township shall reimburse the actual cost of the
member;hip paid depending on the membership (single up to a
family membership). This annual renewal of the benefit by the
Township shall be based upon the employee’s meeting the minimum
performance standard based on attendance at the facility of an
average of two times per week. Fallure to maintain the minimum
standard without good cause shall result in the loss of the
benefit for that member for the next calendar year. Future
participation shall be based upon the re-establishment of the
performance standard during the uncompensated year. Should the
RiverWinds reimbursement not be possible {ie. a termination of
operations at the community center) ithen the prior contract
language of reimbursement from the 2006-8 contract would resume

and be substituted for this section.
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ARTICLE XXiV
INJURED-ON-DUTY LEAVE

SECTION 1

If an éfficer is injured on duty, the Township will pay the
officer his or her full pay out of his/her sick bank from the
date of injury until approved for Workman’s Compensation. Once
approved, the sick time will be credited back to his or her sick
bank. If an officer does not have enough accumulated sick
time/time off he or she shall be advanced sick time to cover the
absence. If the employee leaves the employ of the Township
prior to reimbursing the Township for such advanced time, the
employee shall be required to reimburse the Township for such
advanced time.
SECTION 2

If the Workman’s Compensation carrier determines that the
employee is injured in the line of duty, unable te work, and
approves the employee for benefits, the Township will make up
the difference between the Workman’s Compensation benefits and
regular gross pay {(payroll deductions/benefits as usual), until
the employee is either cleared to return to work by the carrier
and the Township or one year elapses from the date of Workman's
Compensation approval. In no event shall the supplement
continue beyond (1) one year from the date of Workman’s

Compensation approval. However, during this period the Township
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shall pay the supplement at the Township's expense and the
employee’s sick bank shall not be docked.
ARTICLE XXV
BEREAVEMENT
SECTION 1
The bereavement leave policy established by this contract
is ag follows: |

5 days for employee’s immediate family - spouse,
child, parent, brother or sister.

3 days for employee’s relatives - spouse of brother or
sister, child of same and in-laws.

1 day for employee’s Grandparent (s}
ARTICLE XXVI
RETENTION OF BENEFITS
The Township agrees that changes in terms and conditions of
uﬁemployment shall first be negotiated with the PBA Local #122.
ARTICLE_XXVII
RETIREMENT BOARD
A Retirement Board will be formed by the Township to
include a PBA Local Officer as a member. The Board will meet

approximately six (6) months prior to retirement.
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ARTICLE XXVIII
GRIEVANCE PROCEDURE

For purposes of this Article, a grievance is defined as any
complaint or dispute with respect to wages, hours of work, or
other term and conditions of employment, and may be raised by an
individual employee, group of employees, or the PBA on behalf of
any such individual or group. The term “grievance” shall not
apply to: (a) any matter for .which a method of review 1is
prescribed by law, (b) which according to law is either beyond
the scope of authority of the Township to remedy or limited to
unilateral action by the Township, or (c¢) a complaint of any
employee which arises by reason of him or her not beinq re-
employed.

A grievance must be filed within fifteen (15) working days
from the date on which the act that is the subject of the
grievance was known, or should have been known, whichever is
later or else the grievance 1is deemed waived. The grievance
shall be submitted in writing, to the Chief of Police, or his
désignee. The written grievance shall specify: (a) the specific
nature of the grievance and, if a contract violation is claimed,
the céntract clause violated; (b) the results of previous
discusgions; (c) the date and time grievance 1is submitted; and
{d) the relief sought.

All employees covered under this Agreement shall have the
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right to present a grievance. Unless otherwise provided in the
Agreement, the grievance shall be processed in the following
manner:

Step 1 - The aggrieved party(ies} and the Chief of Police
or his designee shall within five (5) wérking days of this
filing, informally meet to try and resclve the grievance. The
Chief of Police, or his designee shall answer the grievance, in
writing, within ten (10) working days after this meeting.
Failure to render a written decision within ten (10) working
days, or if the matter is not amicably resolved in Step 1, shall
permit the aggrieved party(ies) to automatically move to Step 2.

Step 2 - If the grievance 1is not amicably resolved in Step
1, the aggrieved party(ies) shali, in writing, file the
grievance with all previous documents with the Township
Conmittee within ten (10) working days following the conclusion
of Step 1. The Township Committee and the aggrieved party(ies)
shall meet to discuss the grievance within ten (10) working days
of the filing of the grievance. This meeting shall not be held
publicly unless all parties agree in writing. The Township
Committee shall render a decision in writing within fifteen (15)
working days after the meeting with the aggrieved party(ies).
The decision of the Township Committee shall be final and
binding upon the parties %nvolved in the grievance, except for a

dispute involving the application, interpretation, or alleged
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violation of the terms of this Agreement which may be taken to
Step 3. At the conciusion, of this meeting, or 1if a written
decision is not rendered by the Township Committee within
fifteen (15) days, or if the meeting does not take place within
fifteen (15) working days, the grievance is deemed to be denied
and may be taken to Step 3.

Step 3 - If the grievance is not amicably resolved in Step
2, the aggrieved party(ies) may request arbitration pﬁrsuant to
the Rules and Regulations of the Public Employment Relations
Commission (PERC}. The parties may 3jointly request that the
arbitrator initially attempt to mediate the dispute. It is
understood and agreed, however, that if the aggrieved party(ies)
request the matter to be heard in arbitration, this shall
constitute an election of remedies on that issue and waiver of
right to have the same matter heard in any other forum,
including the courts, since neither party should be entitled to
two (2) hearings on the same matter, other than an appeal. The
arbitration shall be limited to the issue of an alleged
violation of a specific provision of this Agreement, a term and
condition of employment, or past practice of the parties. The
following procedure will be used to secure the services of an
arbitrator:

(1) The aggrieved party(ies) shall within thirty (30)

days of the decision of the Township Committee or, if
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no decision is rendered by the Township Committee,
within thirty (30) days after the last day the
Township Committee could have rendered a decision,
request in writing that PERC igsue a list of persons
qualified to function as arbitrator in the dispute in
question. The arbitrator shall be selected in
accordance with PERC’s Rules and Regulations.

(2) If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list within
ten (10) working days from the receipt of both of
them, the aggrieved party(ies) shall request that PERC
submit a second list of names. If the parties are
unable to determine a mutually satisfactory arbitrator
from the second submitted list within ten {1C) days of
receipt by both parties, PERC may be requested by
either party to designate an arbitrator.

{3) The arbitrator shall have no power to add to,
modify, detract from, or alter the terms of this
Agreement, oOr any amendment or supplement thereto.
The arbitrator’s decision shall be rendered within
thirty (30) days from the close of the reccord of the
case. Briefs, if any, shall be submitted within
thirty (30) days from the close of the hearing unless

otherwise agreed to by the parties with the consent of
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the arbitrator.

(4) The decision of the arbitrator shall be final and
binding. The cost of the arbitrator’s services shall
be borne equally by both parties. All other expenses
incidental to and arising out of the arbitraticn shall
be paid by the party incurring same.

{5) The time limits set forth above may be extended
by mutual consent of the parties in writing, and such
matual consent shall not be unreasonably withheld.

(6) The aggrieved party(ies) shall have the right to
be represented by legal counsel, the PBA, or & fellow
police officer of his or her choosing at any stage of
this grievance procedure.

(7) A representative of PBA Local 122 shall have the
right to be present at all stages of the grievance
procedure,

{8) TFor purposes of this provision, the term “working

days” shall refer to Monday through Friday.
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ARTICLE XXIX
DURATION

This Agreement shall be effective January 1, 2014 and shall
remain in full force and effect until December 31, 2018. ©On or
before September 1, 2018, either party may service notice upon
the other party of intent to commence negotiations for a new
Agreement. The parties will make every effort, after notice is
served, to promptly commence negotiations, In the event
negotiations may continue after December 31, 2018, the terms and
conditions of this Agreement will continue in full force and

effect until a new Agreement is executed.
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