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hgreement made this// = day of ¢ A-adS
19671, by and between the Judge oFf the County Court of Sussex Count{,
New Jersey and his successor (hereinafter referred to as the “Judge”)
and the probation Association of New Jersey (hereinafter referred
to as the “"Asgsociation").

1., The Judge hereby recognizes the Association
pursuant to Chapter 303 (New Jersey Employer~Employee Relations
Act) as the sole and exclusive representative of Probation Officers.
of the Sussex County Probation Department to neg&tiate matters
relating to salaries and working conditions for employees in that
title, 2as fall within the purvieﬁ of the Judge pursuant to R.S8,
2A:168B-1, et. seq.

2., As of January 1, 1971, the following salary

schedules shall be in effect.

Pogition Minimum Maseimum
Probation Officer 87737.00 $10, 059,00

. a. The maximum shall be reached in five annual
steps with increments of $464,00 each,

Pogition Minimum Maximuam
Senior Probation Officer $10,000,.00 $13,000,00

a. The maximnum shall be reached in five annual

: steps with increments of $600.00 each.
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3. Effective January 1, 1971, the salar
to be promulgated by order of the gaid Judge, pursuant to R.S.
2A:168~8, will be as follows:

A. DProbation Officers

Anson R. Xintner 5$9000.00
liolores M. Poyer $8724.00
Warren Gressle £8124.00

1. Ekffective January 1, 1972, each of
the above Probation 0fficers will receive an increment of 464,00,

B. Senior Probation Officers
Fred J. Griffin €10, 0800.00
R. Sanford Fogelson £10,000.00

1. EBffective January 1, 1272, each of
above Senlior Probation Officers will receive an increment of S600,00.

4, A complaint or grievance of any officer in the
above title related to conditions of work, 'if not otherwise provided
for in law, rule or regulation, shall ke settled in the following
manner:

Step 1. The Complaint or grievance shall first
be taken to the employee's immediate supefvisér. who shall nake
an effort to resolve the problem within a reasenable period of
tine -~~~ three woricing days if possikle, At this level a complaint

or grievance need not be in writing.
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. Step 2. If the problem cannot at
the supervisory level, the employee shall put it In writing¥an

subnit it to the Chief Probation Gfficer, who shail acknowledge i
receiét within three working days and shall render a decision within
five working days thereafter,

Step 3. An appeal of the Chief Probation Officer
decision may be made in writing to the County Court Judge or his |
daglignated representative for a final determination with reasonable
promptness,

| Hothing contained in the above procedure restricts
or limits an employee'’s right to appeal to the Clvil Service Con-
mission, under the laws and rules governing the operatlion of that
ageney,. However, if an employee chooses to use the grievance
nrocedure estaklished Dy the judiclary for resolving a problen,
he iz thereby precludéd-frOm haying the same matter adjudicated
by any other person or agency. Such option shall be excrclsed at
Step 2, where a formal written grievance is submitied to the
Chief Probation 0f£ficer. In usging the grievance procedure established
herewith, an employee 1z entitled at each step to be represented

by an attorney of his own c¢hoodlng or by a bona fide member of the

ociation designated to represent him pursuant to this agreement,
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5. It ia underatood that the mem‘bers

asscciation ghall continue to recelve all of the benefita -:.
are presently recelving and will receive any other benefits that
may ke granted in the future to the other county employees, These
shall include, Tut nre not limited to, vacation days, sick davs,
health insurance, paid hollidays, longevity P2y, e\‘tc. if adonted,

6. Provisions of this agreement shall remain in
effect until Midnight (12:00 p.m.}) December 31, 1972, and by mutual
concurrence of both parties, they may be continued for an additional

calendar year.

In witness whereof, the parties hereto have

. Z/ ey
nereunto set thelr hands and seals this // Qay g_i_’_/ Pk i, 1971,
/
Fox the Judge: - For the Associatiom:
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© T URMES M. BARRY / . DOLORES M. POYER
LYAISON REPRESENTATIVE
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