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ACRERMENT
between

BOARD OF CHOSE

N _FREEHOLDERS OF PASSAIC COUNTY

S —

and

PASSAIC COUNCIL #3

MEY JERSEY CIVIL SERVICE ASSOCIATION, INC.

for

PASSAIC CO

¥ CQUAT CLERKS

PREAMBLE

This Agreement entered into by the Board of Chosen
Freeholders of Passaic County, hereinafter referred to as the
“ﬂmpimy@y" and Passaie ﬁwuma&iyﬁﬁ, Hew Jersey Civil Service Assocs
iation, Inec., hereinafter referved to as the "Council™ has as its
purpose The promotion of harmonious relations between the Fmploven
and it&‘mlﬁxic&i%@mwlmy@mw in the Passale County Court Clerks,
and the establishment of an equitable and peaceful procedure for
the resolution of differences, rates of pav, hours of work and
other conditions of employment, end to avoid interruption of
interference with the efficient operation of the public employer.

1. MARACEMENT RIGHTS

1.1 The publie emplover retains the xightay&m accorde
ance with applicable laws and procedures to: (a) direct emplovees,
(b) hire, promote, transfer, assign and retain employees in
positions within the agency, and to suspend, demote, discharge
or take other discivlinary action against emplovees, (o) relieve
employees from duties because of the lack of work or for other

legitimate reasons, (d) maintain the efficiency of the Government
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operations entrusted to them, (e) determine the methods, means

and persomnel by which sueh @pm%aﬁi&n&’ar& to be conducted, and
(£) take whotever sction may be necessary to carry out the mission
of the agency in situations of emergency.

2. PAY LEVEL

2.1 Effective Janmuary 1, 1974 all employees covered
by this Agreement shall be paid at the Level 16 of the Pasgale
County Salary Guide,

2.1.1 Effective October §, 1974 a1l employees covered
by this Agreement shall be sald st the Level 17 of the Passaic
County Salary Guide, |

2.2 During the term of this Agreement increments to
which the employees may become entitled shall he awarded as
ﬁ@li@%@:

2.2.1 All employees whose anniversary date falls between
January let and June 30th shall receive the increment to which
they would have been entitled on the mmﬁlmy@@‘a anniversary ﬁatﬁ;
retroactive to January ist of the contract vear,

2.2,2 All am@lmymwﬁ whose anniversary date f@lla hetween
July lst and ﬁ@@@mﬁ@r 1st shall r&mmiv& the imarwmﬁnt te which
they would have been entitled on the employee's anniversary date,
vetroactive to July 1$t aﬁ‘ﬁhw contract year,

3. VACATIONS

3.1 Vacations with pay shall be granted to amy&my&m&
who have completed the orobationary period as follows:

1 ~ 5 years == 12 working days vacation during
each vear of gervice

5 «10 years -=- 15 working days vacation during
each vear of service




11 = 15 years -~ 18 working days vacation

during each year of service

16 - 20 vears -= 20 working days vacation
during each vear of service

20 years and over -~ 22 working days vacation
during each vear of service

3.2 Employees with less than one year of employment
shall accrue vacation pay at the rate of one day per month for
each complete month of employment providing that the employee has
completel the probationary period.

b, SICK PAY, PERSONAL LEAVES OF ABSENCE AND
TERMINAL LEAVE PAY

4.1 Every employee covered by this Agreement shall be
entitled to payment for absence due to illness for a maximum of
15 days per yvear. Unused sick days shall be cumulative from
year to year, |

4.2 ¥very employee covered by this Agreement shall be
allowed a maximum of 3 days personal leave per year with PAY Pro=
viding that the Department Head be notified of such leave at
least 3 days in advance thereof except in gemergency situations.
Such personal leave shall not be cumulative from year to vear,

4.3 TEvery employee covered by this Agreement shall be
allowed 2 days per year death leave for use in the event of death
in the immediate family mf the emplovee. Wh@ immadi&ma f@mily
for the purpose of this éamtimn is defined a$~thw spouse, child,
the employee's parents, brothers, sisters, or a member of the
immediate haus&hal@."In the event of death of emplovee's mother-
in~law, father-in-law, brother-in-law or sister-in-law, 1 day
leave shall be granted, &matﬁ leave shall not he cumulative from
year to year,

4.4 All employees shall receive ten (10%) @Qr cent of
accumulated sick time, representing terminal leave pay, payable

at the employee's prevailing rate at the time of retirement.
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5 1 The Employer wiil provide m@ﬂi@@l h@ﬁyit@i&&mu&mmg

nafor m&di&&l xmsmwmmaﬁ coverage and iife insurance ﬁﬁrVa&ﬁh

iIn effeet,

B ‘ HOLIDAYS

6, 1 The following dava are recognized raid holidays

vhether or not worked:

% day New Year's Eve  Labor Day

New Year's Day Columbua Day

Yashinpron's &%xﬁhﬁaﬁ Fleetion Day

Lincoln's Birthday Veteran's Day

Good Friday Tﬁ&mﬁ@giﬁimﬁ Day & day after

Memorial Day % day Christmas Eve
: Xmﬁ@pamdwna@ Day Christmas Day

7. ; LONGEVITY
7.1 Longevirvy ray shall bm ﬁw&@wmim@@ by 1@mgtb of

employment as follows:

2% of base ray after 7 years
&% of base pay afrer 10 vears
% of bage ray after 15 years
3% of base pay after 20 years
10% of base pay after 25 vears

8. CRIEVANCE PROCEDURES

8.1 A grievance %h%&l be anv ﬁiﬁ%ﬁr@mww of ww&nimu*
mm@twmv@rwv or dispute arising between the parties &av&mm r&lagin%
to any matter of Wﬁg&ﬁ, hours and working conditions or any
dispute between the parties involving imt&r@rmx&mtmm or &@piiv&w
tion of any provision of thig Agreement %hw @mwiwyww and the
Couneil mutually agree to the ﬁﬂ%%mwiny wwi&v&nwa steps:

Qfﬁﬁ X

&h& emplovee ﬁh&li sresent. thm @r&&vaxﬂw, either verb.

| ally or in written form, to the employes's immediste ﬁm%exviﬁax




within 3 days of the oceurrence, The Supervisor shall then
attempt to adjust the matter and shall respond verbally to the
emplayee within 5 working days.
STEP 1T

I1f the grievance has not been settled it shall be presented
in writing by a Counecil Representative to the Department Head
within 5 days after the Supervisor's response is received or
due, The Department Head shall then respond to the Council
Representative in writing within 5 working days.

STEP I1X

If the grievance still remeins unsettled it shall be pre=
sented in writing by the Council Representetive to the Director
of Personnel within 5 days after the response of the Department
Head is received or due. The Dirvector of Personnel shall ree
spond in writing to the Council Representative within 5 working
days after the grievance has been received.

STEP IV

if the grievance ig still unresolved within ten (10) days
after written reply is received from the Director of Personnel,
either party may request mediation of the grievance by the New
Jersey State Board of Medlation,

9. TERMINATION

9.1 This Agreement shall become effactive retroactive to
January-t;—1974 and shall rems

in in full force and effect until

December 31, 1973 or until a successor Agreement is negotiated

and ezecuted, whichever shall last oceur.
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9.2 The Couneil does agree that for the consideration
as stipulated under Paragraph 2. “?ax Level”, The Passaic County
Court Clerks do hereby relinquish the right to renegotiate salary
levels for the ensuing y&&w and do h&wéby agree to accept any
percentage wmaﬁmmf~1£viﬁg increase as may be &txmmkfby the ?aa&aia
County Board aﬁ"ﬁhﬁxau’#&&aﬁmi&éxﬁ for ﬁh@’ymar 1975,

9.3 Except as mn&i@&@& herain, the terms and conditions |
ag specified shall continue &a ﬁux& force @mﬁuwﬁf%ac until Decem=
ber 31, 1975 or until & successor &g@m&m&m% 1is negotiated and
executed, whichever shall last oceur, | |

i wx&ﬁmﬁﬁ WHEREOF, the parties hereto hm&@immuﬁad
theee presents to be signed by mkwixygrwwﬁw officers and duly
constituted officlals this Ckﬁﬁt‘ day mfk h&&;*?\ s 1974,

FOR PASSAIC COUNCIL #3 ~
H. J. CIVIL SERVICE ASS'N: _ FOR_THE EMPLOYER:

N
ctor, ?awsa&a
County Board of @howa& Free-
hﬁld&wa ‘

4««)/7_4/},« Va Wm&

Trustes

Samuel %mgk@s, ﬁiﬂhat@x of
@@rawmgai




