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| THIS DCES NOT
MEORANDUA OF AGREFMENT CIRCULATE s 0, 2078

The parties hereto agree that the terms of their collective bargaining a-reemont

fbh i migék)*\a;\4J? i

which expired on 12/31/77 shall bemain in full force and effect except as noted }“‘4
h 7\91»/3

belows
1. Fach member of the unit shall receive an $000 raise eff. 1/1/78.
2. Lach man shall have his annual clothing allowace increased from $325 to $350.
3. One additional holiday shall be establis hed in 1978, for a total of 13.
L« All holidays shall be paid for at time and one hald
S« Scheduling: Reamin of the 5/2,5/2,5/3 schedule with the same rotation arrangement.
The Chief shall have the right to effect involuntary changes
in shift schedules provided that a minimum of two weeks notice
be given to the affected employeo, and that all such changes shall ve
in blocks of 5 comsecutive days, and that no more than 2 such
schedule changes per mm por year (i.e.,, a maximun of 10 working
da'8) be made, In all other reapects the method of schaduling
and compensation ahall.be unchanged,

6. The foregoing is subject to ratification by the parties' principals.

For the PEA For the Township
4 om | \
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THTS BOOK DOES

TOWNSHIP OF ROCHELLE PARK

NOT CIRGULATE BERGEN COUNTY, N.J.
| o)
W e S

19% by and between the Township of Rochelle Park, a Municipal
Corporation of the State of New Jersey (hereinafter called
"TOWNSHIP" and the Policemen's Benevolenthssggéﬁgigp{”EQEE}';93,
representing the full time police personnel of the Rochelle Park
Police Department (hereinafter called "EMPLOYEES").

WHEREAS, both parties to this Agreement are desirous
of reaching an amicable understanding with respect to the employer-
employee relationship éxisting between them and wish to enter into
an agreement covering terms and conditions of employment.

WHEREAS, the parties have, by good faith, collectively
bargained and reached an agreement with respeét to such terms and
conditions of employment.

NOW, THEREFORE, in consideration of the mutual promises

and covenants hereinafter set forth, the parties agree ag follows:

I. RECOGNITION

1.1 The TOWNSHIP recognizes the EMPLOYEES as the
sole and exclusive representative for all the full-time law enforce-
ment personnel of the Rochelle Park Police Department.

1.2 The parties recognize and affirm that their
relationship is governed by the "New Jersey Emplover-Employee
Relations Act", the laws of 1967, Chapter 303 (NJSA 34:33A~

et seq.) as amended, and they agree in the conduct and proceduregégﬁ-ﬂ'ﬁ
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of their collective negotiations to he bound hy the ruies and
regulations of the New Jersey Public Employment Relations Commission.

II. RETENTION OF EXISTING BENEFITS AND RIGHTS

2.1 Except as otherwise provided herein, all rights,
nrivileges and benefits which all emplovees have heretofore
anjoyved and are presently enjoyving, shall be maintained and
continued by the TOWNSHIP during the term of this Agreement and
the EMPLOYEES shall retain all civil rights, as provided under
Federal and New Jersey State Laws.

IIT. WEGOTIATION PROCEDURES

3.1 The collective negotiations with respect to rates
of pay, hours of work or conditions of employment shall be conducted
by the duly authorized bhargaining agent of each .of the parties and
such additional agents or persons as each of the parties shall
designate as its negotiating team.

3.2 Collective negotiation meetings shall be held at times
and places mutually convenient at the request of either the TOWNSHIP
or the EMPLOYEES.

3.3 EMPLOYEES who mayv be designated to participate in
the collective negotiations will be excused from police assignment,
provided that their absence from duty will not interfere seriously
with the operation of the TOWNSHIP Police Department in the opinion
of the Chief of Police. |

3.4 The duly authorized negotiating agent of either the
TOWNSHIP or the EMPLOYEES shall not be required to be an employee

of the Tormsmp.x/j, At
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IVv. MANAGEMENT OF THE TOWNSHIP'S AFFAIRS

4,1 The EMPLOYEES recognize that areas of responsi-
bility must be reserved to the TOWNSHIP if the governing body of
the TOWNSHIP is to serve the public effectively. Therefore, the
rigiht to manage the affairs of the TOWNSHIP and to direct the working
force and operations of the TOWNSHIP, subject only to the limitations
of this Agreement, and applicable State Laws is vested in and
retained by the TOWNSHIP exclusively.

V. CONTINUED WORK QPERATIONS

5.1 The parties agree that there shall be no action
py either of them in violation of any State Law.

VI. NON-DISCRIMINATION

6.1 There shall be no discrimination, interference, or
coercion by the TOWNSHIP, or any of its agents, against the
EMPT.OYEES, because of membersghip or activities of any member of the
Police Department, by reason of appointment by the EMPLOYEES to the
negotiating committee. The EMPLOYEES or any of its agents, shall not
intimidate or coerce employees into membership. Neither the
TOWNSHIP nor the EMPLOYEES shall discriminate against any employees
because of race, creed, color, age, sex or national origin.

VIiI. HOSPITALIZATION

7.1 The TOWNSHIP shall continue to provide all EMPLOYEES
and members of their immediate families with hospitalization and
other insurance, at least equal to the nature and level of bhenefits

currently in effect as of the execution of this Agreement. Said bene-

fits shall be provided by the TOWNSHIP without interruption during the.
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continuance of employment by the TOWNESHIP of each emplovee covered
hereunder. In the event that there is any interruption in such
insurance coverage, then and in that event the TOWNSHIP ayrees to be
responsible for any and all medical bills incurred during such
pariod of interruption, to the extent as would have been paid
under the insurance coverage, had the policy remained uninterrupted-
ly in force.

7.2 Subject to applicable provisions of State and Federal
Law, the TOWNSHIP agrees to continue to provide hospitalization
and medical insurance as provided for in the previous section for
employees who retire and beocme entitled to a police pension, either
on the basis of regular time in service retirement after twenty-~
five (25) vears of service and upon reaching age 55, or disability
retirement, until such time as the employee becomes entitled to
medicare coverage. Provided, however, that if any such employee
shall become entitled to equal coverage under any other group plan
subseguent to his retirement from employment by the TOWNSHIP,
the cobligation of the TOWNSHIP under this section shall cease.

7.3 The TOWNSHIP shall carry a Life Insurance Policy
for each EMPLOYEE, the amount of insurance to be not less than
Ten Thousand bollars ($10,000.00).

VIII. SCHEDULE OF WORK

8.1 The present police schedule cf work is adopted
herein by reference and made a part of this Contract, as to hours
of work, shifts and tour basis.

I¥X. BEOLIDAYS

9.1 The EMPLOYEES shall have twelve (12) paid holidaysiéj)

Y



X. WAGES

1l0.1 The base wages of the various employees covered
under this Agreement shall be as set forth in the following cate-~
gories, effective datesas indicated.

EFFECTIVE JANUARY 1, 1976:

Captain - 818,401.00
Lieutenant~Detective 17,397.00
Sergeant-Detective 16,301.00
Sergeant 16,022.00
Patrolman, 4th year 15,000.00
Patrolman, 3rd year 13,532.00
Patrolman, 2nd year 12,699.00
Patrolman, 6 months to 1 vear 10,710.00

Patrolman lst 6 months (Probationary) 10,1923.00

EFFECTIVE JANUARY 1, 1977:

Captain 19,401.00
Lieutenant-Detective 18,397.00
Sergeant-Detective 17,301.00
Sergeant 17,022.00
Patrolman, 4th year 16,000.00
Patrolman, 3rd year 14,532.00
Patrolman, 2nd year 13,699,00
Patrolman, 6 months to 1 year i10,7106.00

Y ' 4
Patrolman, lst 6 months Gmobﬂﬁomnwﬁlo.193-00£}iy A‘A
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10.2 The parties agree that the system of so-called
"merit increases" which was previously a part of the wage agreement
between them, shall be and the same hereby is discontinued, effec-
tive January 1, 1976, and thereafter.

XI. CLOTHING ALLOWANCE

11.1 The TOWNSHIP shall pay to each emplovee covered hy
this Agreenment, who has completed at least one year as a member of
the Police Department, the sum of Three Hundred Twenty-Five and No/l00
($325.00) per annum toward uniform and equipment replacement, main-
tenance and cleaning. Said payment is to be made during the month
of June each vear.

11.2 During his first year EMPLOYEES gets $75.00 for main-
tenance only, if he's received initial clothing issue.

XII. OVERTIME

12.1 It is recognized that the needs of the TOWNSHIP
may require overtime work, beyond the employees' standard daily or
weekly schedule, although it is the policy of the TOWNSHIP to avoid
the necessity of overtime work, wherever possible.

12.2 Overtime shall be paid to any member of the Police
Depar thent, other than the Captain and members of the Detective
Bureau, at the réte of time and one~half of their‘regular base
salary.

XITI. COURT TIME

13.1 The appearance of any full-time Police Q0fficer

2t a criminal hearing in a County or Superior Court, or before the/lijﬂ}k
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Grand Jury or Motor Vehicle Department, while such officer is off

duty shall constitute overtime, and a minimum of four hours at the
rate of one and one half times the employee's base salary shall be
paid by the TOWNSHIP.

13.2 If the appearance shall be beyond six hours, then the
TOWNSHIP shall pay hour for hour starting with the sixth hour at:
the one and one half rate.

13.3. Municipal court appearances shall be paid at rate
of 810.00 only, for each appearance.

XIV. LONGEVITY

14,1 All full~time employees of the Police Department
shall be entitled to receive a longevity pay increment expressed in
terms of a percentage of their annual salary in accordance with the
following schedule:

Employees having completed four years service---2%

Employees having completed eight years service--4%

Employees having completed twelve years service-8%

Employees having completed twenty years servicé-lO%

Xv. VACATIONS

15.1 The Township shall provide the following vacations:

"~ 6 months, but less than 2 yearg-—=——-—-——~—m= 5 working days
2 years, but less than 5 years----—————==-= 10 working days
After 5 years, but less than 15 years—----15 working days

15 years and over or an officer of Dept.-20 working days

XVI. IN SERVICE SCHOOLS

16.1 The Township will pay to any member attending any

. et
Police Academy the sum of Four Dollars ($4.00) for lunchié)ﬁj,AJ%
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XVII. GRIEVANCE PROCEDURE

17.1 To provide for the expeditious and mutually
satisfactory settlement of grievances arising under this Agrecement,
the following procedures shall be used. For the purposes of this
rorcement, the term "grievance" includes any difference or dispute
between the TOWNSHIP and any employee or group of employees covered
under this Agreement, with respect to the interpretation, applicaticn
or violation of any of the provisions of this Agreement, and with
respect to terms and conditions of employment.

(2) The procedure for settlement of grievanceg shall be
as follows:

(A} Step One

In the event that any employee covered by
this Agreement has a grievance, within five (5}
working days of the oc¢currence of the event being
grieved, the employee shall discuss it informally
with his PBA Grievance Committee.
{B) Step Two

In the event the Grievance Committee is con-
vinced of the merit of the grievance presented to
it, then the said Grievance Committee shall,
within fifteen (15} working days after having
heard the grievance of the individual member,
present the grievance in writing to the Chief of
Police. The Chief shall render a decision within

five (5) working days after the grievance was
)

first presented to him. In the absence of the;hﬁj'flPV



Chief, the grievance shall be presented {0 the
designee of the Chief in charge of the Department for
determination.

(C) Step Three

If the Assoclation wishes to appeal the deci-
sion of the Chief of Police )or the designee of the
Chief in charge if the Chief is absent}, it shall
be presented in writing to the Police Commissioner,
or his delegated representative, within five (5)
working days. This presentation shall include
copies of all previous correspondence relating to
the matter in dispute. The Police Commissioner
cf his authorized representative may give the
Association his opportunity to be heard and will give
his decision in writing within ten (10) days working
of receipt of the written grievance.

{E) Arbitration

The following provision with respect to
arbitration of Grievances shall take effect as of
January 1, 1977 and remain in effect until
December 31, 1977, at which time it shall be
subject to renegatiation by the parties.

{1} If no satisfactory resolution of the

grievance is reached at Step Three, then within

Five {5) working days the grievance shall

be referred to the American Arbitration

i)

. . . . ||,.’
Association for the selection of an Arbltrator,fw\jﬂf¥
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pursuant to the rules of said Association. The
decision of the Arbitrator shall be final and bind-
ing upon the parties. The expense of such arbitra-
tion shall be borne equally by the parties.

(2) The Arbhitrator shall have no authority to add
to or subtract from the Agreement.

(3) It is agreed between the parties that no
arbitration hearing shall be held until aftexr the
expiration of at least thirty (30) days after the
decision rendered by the Police Commissioner on the
grievance.

(4) The time limits expressed herein shall be
strictly adhered to. If any grievance has not been
initiated within the time limit specified, then the
grievance shall be deemed to have been abandoned.
If any grievance is not processed to the next
succeeding step in the Grievance Procedure within
the time limits prescribed, then the disposition

of the grievance at the last preceding sﬁep shall
he deemed to be conclusive. Nothing herein shall
prevent the parties from mutually agreeing to ex-
tend or contract the time limits provided for
processing the grievance at any step in the Grie~

, . —-1 " r.
vance Procedure. f(-./-/,:-_ | AN



-11-

XVIII EFFECTIVE DATE AND DURATION

18.1 This Contract shall become effective upon signing
and execution thereof by the parties, with all provisions hereof
retroactive to January l1,-1876, unless herein ctherwise specifically
provided.

18.2 This Agreement shall remain in full force and
effect and may not he terminated without a writing signed by both

18.3 In the event that the parties do not enter into a
new Agreement on or before midnight December 31, 1977, then this
Agreement shall continue in full force and effect from month to
manth, subject to bheing terminated upon written notice by either
party, at least thirty (30) days prior to any intended expiration
date.

18.4 All notices shall be served with either party on
the other party, stating such intention to terminate or amend this
Agreement and shall be sent by certified mail, return receipt
requested, in the case of the TOWNSHIP, to the Township Cle;k at
the Municipal Building, and in the case of the EMPLOYEES to P.B.A.
Local 102, c/o Rochelle Park Police Department, Rochelle Park,

New Jersey.

18.5 The parties agree that they will receive proposals
for any proposed change in this Agreement Ey October 1, 1977, and that
they will meet and negotiate thereafter in an effort to arrive at a

R
#
i

N
new collective bargaining agreement within the shortest time possible.ﬁf}

Joh-
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IX¥. MISCELLANEQUS

19.1 In all references to any pérties, persoﬁs or
entitles or corporations, the sue of any particular gender or the
plural or singular number shall be deemed to refer to and include
the appropriate gender or number, as the text may require.

19,2 All the terms, covenants and conditions herein
contained shall inure to the henefit of and shall be binding upon
the respective parties hereto, their legal representatives,
successors and assigns.

IN WITNESS WHEREOF, the parties hereto, have set their
hands and seals or caused this Agreement to be signed by their duly
authorized officers or representatives, on the day and year first

/,.'-\I,-’) o
above set forth.%%J_

TOWNSHIP OF ROCHELLE PARK

W &ﬁf A

Mayor
Attest-

e /,.{ Lompy A )// /,{-) o ’;ﬁ' /‘7'\

BOROUGH CLERK

POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL
102, Rochelle Park Police Department

Tnc(;lf /) ;,??

Vice -Pre51dent

Attest:
if’? v '
/ ( L-\ C[ . "' a ‘ \Vr L o T u(r/.l-_.z T
&Q@H@@ﬁﬁg

Chalrman ~ Nogobiatilng Committoa
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: NOT CIRGULATE

TOWNSHEIP OF ROCHELLE PARK AND POLICE NEPT.
CONTRACT

Agreement dated June 17, 1974 between the Township of Roghglle

oy

All other terma remalning in full force and effect,
X WAGES
10,1 The wages of the followlng designated categorles shall be
retroactive to January lst, 1975 and shall be as follows:
Captaln civesrrinossrrsonrstvosocossonaay $17,101.00
Ileutenant-DetectiVve vivscessosoecensens 16,097,.00
Sergeant-Detective se.vevssroersinsnnssnas 15,201,00
SATEEANE wetvresessresossssaonarasasssos 14,922,00
Patrolman, 4th Year ccvevversosccssvosas 13,894,00
Patrolman, 3rd YeAT secctasrasevssravvon 12,782,00
Patrolman, 2nd Ye8T seesecnressarvescanna 11,949,00
10,2 Patrolmen shall receive the followlng Merlt increases:

Third Grade Patrolmen
5 Years service plus gqualifications +... $200.00

Second Grade Patrolmen
10 Years sgervice plus qualifications
an additional LI BB S IR s AR U YR RSN 200.00
First Grade Patrolmen
15 Years service plus qualifications
an additional sescecstressscssenssnnyn 200,00
XI CLOTHING ALLOWANCE
Each member of the Police Department on the force for one
year shall be pald the sum of $325,00~as and for a clothing allowance
for the replacement, malntenance and oleaning and repalrs to said

uniforms.
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The Township will, at ite sole cost and expense, replace any

elothing, equipment, or any other articles, in the event that the
seme i3 lost, damaged, or destroyed during any work related occurrence,
while on duty.

Any newly appointed Patrolman who recelivea the inltial uniform
i1ssua, ghall not be eligible for the payment of olothing allowance as
stated above, for the twelve (12) months following the appointment,
except the new appolntee ghall racelve the sum of $75.00 during Sha
period for the cost of eleaning sald equipment.

XV, VACATIONS

15,1 The Township shall provide the followling vacations:
6 montha, but 1ess than 2 years ....es0s4« 5 Working Days
2 years, but less than 5 years ....s.esesa 10 Working Days

After 5 years, but less than
15 VEAYTS sssserssssrsssaasssssassatsnsn 15 WOI‘klng Days

15 years and over or an officer of the Dept, ., 20 Working Days
XIIT, COURT TIME

The Township shall pay to any member appearing while not on
duty in County or Superior Court or before the Grand Jury or Motor
Vehicle Department, a minimum of four (4) hours at the rate of one and
one-half (1-1/2) the regular base rate. If an employee shall be in
attendance as aforesaid, no addltional pay shall be granted or given,
except as hersinbefore granted. If the appearance shall be heyond
six (6) hours then the Townshlp shall pay hour for hour starting at the

sixth hour, at the time and one=half rate,
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18,1 IN-SERVICE SCHOOLS

The Township will pay to any member attending any
Police Academy the sum of four dollars (4,00} for lunch,
XVI The duties of sald Agreement shall be amended to January 1lst,

1975 and December 31, 1975.

TOWNSHIP OF ROCHELLE PARK

By @Zﬂ@w /. 49

Anthony a¥ta, Chairman

Byt V{%/Aa%j/ a""‘?fi{w

neent Caragliano,/President
P.B.A, #102
R
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B ’ B - / ./r .
Attesty _lwwod /T /

7Secretary, PyB.A. FL02






