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THE BOARD OF EDUCATION OF THE PASSAIC COUNTY
MANCHESTER REGIONAL HIGH SCHOOL DISTRICT

And

DISTRICT 65, UAW-AFL-CIO

Covering the period
July 1, 1991
to

June 30, 1994
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adoption and

by either the Board or the Union

Union must act officiall
committee or designated

The provisions of

y by and
representative.

lay), vhether or not a member

ory evidence by vay of an
prior to such action and a
the secretary of the Board
has been submitted to the
service of such a resolutinn
to the other, said Board or
through its designated

or

this agreement do constitute a binding

ligation of the parties for the duration hereof unless

altered, changed or amended by mutual consent, wvhich must be in
writing, signed by both parties. No oral or verbal changes of
any kxind by either of the parties or anyone claiming to act for
and eon their behalf shall be effectlve to change, alter or
amend any of the terms, covenants and agreements hersi
contained. . The provisions of this acreement shall continue in
full force and effect until a successor agreement is made and
entered into.

In the event there is any conflict between any of the terms,
covenants and provisions of this agreement and any previously
adepted policy, rule or requlation of either Che Doard or the

Union,
vhich change
the parties
stated.
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this agreement shall prevail.
any pre-existing policy,
ate retroactively unless expressly

1n

Nothing in this agreement
rule or regulation of
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ARTICLE II

RECOGHITICH

i

The Board recognizes the Union as the exclusive representati
for collective negotlations concerning those terms and conditions of
employment as provided for and set forth in this agreement for all
"“*’od'al employees vhether under contract or leave. This specifically
excludes the head custodian and any other members of the custodial
staff other than those vho are members of the Union. The Union shall
evidence of the membership in the Union and that the Union has
ignated as the organization to represent each of its members
pect to collective negotlations vith the Board by having those
submit to the Board a duplicate membership signed by each

ual member of the Union. This agreement and all of the terms
ns and covenants herecf shall apply only as betveen the Boar
persons vho are included in this agreement.
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ARTICLE III

OF

'y

ICER ATTENDANCE AT UNION MEETINGS

The local Union offi

c 1 be allowed to attend a maximum of
nine Union council meetings p

1

e

w

Ll
ontract year ({(July 1 through June 30)}.
Due consideration of the Eap 's work requirements vill be taken by
the Union and not less than ee (3) work days' notice shall be given
to the Employer by the Union of the scheduling of a meeting under this
article, except in unusual circumstances.

Mo deduction in vages or salary or other benefits will be made
on account of such attendance by employees covered hereunder so long as
attendance at such meeting or meetings is verified by the Union.
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ARTICLE IV

All custodians shall be apgointsed to a fixed term pursuant to
N.J.8:4. 18atX7-3

The custadians shall be responsible fcr the c‘eanliness, upkeep,
care and maintenance of such areas of the building assigned to them

and for such other duties and responsibili-
from time to time, wvhich may require the
tvo or more of them vorking together.

by the head custodian
ties assigned toc thenm,
concerted or joint effort of
The custodians shall perform their duties based upon a vork
schedule set up and established by the head custodian. Such vork
schedule shall be one which is most beneficial to the school
district and the students thereof. Such vork schedule may be
changed from time to time if, in the opinion c¢f the head custodian,
it is necessary. Hovever, the work schedule once established shall
not be changed until the head custodian has submitted the propcsed
change to the Superintendent of Schools and said change is approved
by the Superintendent of Schools and the EBoard.

The individual contract betuveen 1
provide for a thirty (30} day notice of
Board or the custodian.

the Board and =zach custodian zhal
termination by either the

All custodial employees shall satisfactorily complete a course on
boiler operation and maintenance and obtain a black seal license,
vith the exception of Mario Agostinelli who has been grandfathered.
If a custodial employee fails tvice to 3ecure such a license during
the tvelve month period next folloving the date of the inception of
his or her employment he or she shall be subject to dismissal and
termination of his or her employment contract folloving the second
failure to secure said license or the expiration of the tvuelve
month period hereinabove referred to whichever comes first.

All custodial employees, while engaged in their vork in and upon
the school premises, shall wear the uniiorm <dessignaiad and providsd
by the district.

All custodial employees shall sign in and sign out, daily,
indicating arrival and departure time, on & zheet maintained for
that purpose by the head cusztodian.
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ARTICLE V
EVALIDATION

be

The vork and job performance of every custodian shall
so made

4
continuously evaluated by the head custodian. Evaluaticas
shall be made in vuriting on a form prepared by the Business
A¢ministrater in conjunction vith the head custodian and approved by
the Board. At least once each year, prior to staff re-appointment, the
head custodian shall meet uvith each of the custcdians and discuss the
uritten evaluation, a copy of which shall be given to the person vho
has been evaluated. If such vritten evaluation contains a "below
average" or "unsatisfactory" for tvo successive evaluations, at least
tvo months apart, it shall be the basis for the withholding of a salary
increment or raise. If a salary increment or raise is withheld by
reason of such an unsatisfactory evaluation, the Board shall give
vritten notice thereof, together with the reasons therefor, to the
custodian concerned, within ten (10) days of the Board meeting at which
such action was taken.



ARTICLE VI

HOLIDAYS
All full-time members of the custodial staff zhall be entitled
to the folloving holidays vith pay: July 4th, Labor Day, Thanksgiving,
Chriztmas, lew Year's Day, Hemor:ial Day. (MOTE: These designatad
hclidays shall be on days wvhen they are generally accepted throughout
the country to be celebrated and vhen school is closed for that

purpose.) All custodial staff shall also be entitled to five
additicnal holidays to be taken when school is closed during Fall,
Hinter or Spring break and with the approval of the head custodian and
School 3usiness Administrator. (NOTE: Columbus Day must be taken as
one of five days if school is closed.)
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ulated sick

of

5ick leave and reguirement :
incorporated in this agreement and made a part hereo

ARTICLE VII

PERSGNHNEL L

(]

LY B

r
4 ne

Employee Absence

13A:20-4
accum-
cumulation
ificate are
£ as though

18A:30-1 to and including R.S.
% 1eave, service connecced dlaabllluy,
leave, credlt for unused sick leave,

for a physician's cer

recited verbatim.

(a)

(b)

ty :
O -
= b
ot

All employees covered by the within agreement vho have been
employed for a full year beginning on July 1, shall be
entitled o ten sick days during that year. All custodians
employed at a time other than the beginning of the school
year shall accumulate one day of sick lsave for each month
worked, up to a maximum of ten (l0) days for the year
ending on June 30, next following the date of employment.

Whenever
chapter,
rersonal

any employee, entitled to sick leave under this
is absent from his post of duty as a result of a
injury caused by an accident aris‘ng out cf and in
the course of employment, his employer shall pay such
employee the full salary or vages for the period of such
absence for up to one calendar year without having such
absence charged to the annual sick leave or the accumulated
sick leave provided in sections 18A:30-2 and 18A:30-3.
Salary or vage payments provided in this section shall be
made absence duriwng the wailtiag periad and during the
period the employee received or was eligible to receive a
temporary disability benefit under Chapter 15 of Title 3¢,
Labor and WHorkmen's Compencsation, of the flevised Statates.
Any amount of salary or vages oa-, or payable to the

his

for

efiployee plhispagt ta Ehis Rsctlon shall e frediced S5y The
amciIat of any vworkmen's sSompgensaiiva avard made 1or
temporary disability.

gcersonnel covered by this agreement are entitled to the
owing time off vith pay:

Death in the immediate family -- a period of five (S)
consecutive calendar days from the date of death. If the
five (%) day period includes any days during vhich schcol
i3 in operation, those days shall be included in the five
{(3) day period and payaent of zalary shall be only for
these days during vhich 'school 13 in operation.  The
immediate family shall include and be limited to Zfather,
mother, father-in-lav, mother-in-law, vife, huszband,
children, brothers, sisters, grandfather and grandmother
Pagal 1



(b}

(c)

(e)

(g}

b - - 3 . - ] -

Death of a relative -~ ona day wvhich may bs taken at the

sosisniof the cagigddan from dhe dabo of dedth ta the dace
- . A e

of the tfuneral iaclusive,.

Serious illress in the immediate family -- tvo (2) days.
The "immediate family" being the 3ame as hereinabove
detined. Serious illness shall be one vhich requires the
attendance of a physician or hospitalization. The
custodian shall supply certification of the physician or
hospital.

Sovernment mandates over uwhich the employee has no control
except that the same shall not include any individual's
requirement to answver violations of law due to personal
reasons or to prosecute or defend any lawv suits in vhich
the 2mployee is a parcy.

Personal business -- tuvo (2) days during the school year.

(1) The request for a persoconal business day must be
submitted in uriting to the Superintendent of Schools
at least one (l) calendar uveek prior to the day wvhich

sted and the applicant for such leave shall not

regues th e

be reguired to state the reasen for taking such leave
In cases of emercency, where the perscnal day reguested
is5 less than one (l) calendar veek from the written
request, the Superintendent may, at his/her discretion,
request that a reason be glven.

(2) Personal business days shall not be granted for any day
wvhich falls on a day immediately sracadlng or
immediately followving scheduled school holidays.

{3) in the discretion of administration, personal

nesa davs shall sab be grangted for any day vhen the
oyeels absence Ray serDLElY hiodon of latEriage

the ovserall operaticn, care and mainteanance of the
ool piapk gnd EasEcd £18s

(4) There shall be no accunulation of personal business

daya.
All of the employees in the bargaining unit covered by the
within contract shall be =ntitled to an annunal paid
vacation to takxe place during the months of July and
august. Vacartion days are earned at the folloving rates:
One day through ten (10) months:
One day per month vorked, up to a maxipum of 10 days T
employment commences betueen the first and the fifteenth of
the mecnth, one vacatbtion day is sarpned If employment



commences after the fifteenth of the month, no wvacatica
days Jor that menth is sasrped. Eonverse Ly 8 sapdbyment {3
terminated betuween the first and fifteenth of the @moath, no
vacation day 1s earned for that month. If employment is
t2rminated aftar the fiftesenth of the month, one vacation
day is earned for that month.

Employees will have earned vacation based on the folloving
schedule AT THE END of the periods shown belov measured

from July 1 through June 30. For example: an employee vho
starts in January must vork four consecutive years starting
vith the next July 1isC and ending June 20 fgur years Lence

(4 1/2 years overall) to be eligible for three veeks
vacation.

One (l) year through three (3) years -- Two (2) Vacation
Heeks

Four (4) years through nineteen (l9) years -- Three (3)
Vacation VWeeks

Over nineteen (19) years -- Four (4) Vacation Weeks

b

™

A

o

Employees earn vacation u August based upon the
number of months vorked o} summer. Hcwever,

employees wvho terminate emplcoyment prior to July 1, will
receive compensation for vacation earned up to the date

termination.
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ARTICLE VIII

SALARIES, WORKING HOURS AND OTHER

CCHPEIUSATICH

all =mployees covered by thisz agreement vill receive the folloving
percentage increacses over their present calaries:

July 1, 1891-June 3¢, 1992 5.0%

July 1, 1992-June 30, 1993 7.0%

July 1, 1993-June 30, 1994 Reopen negotiations
The minimum starting salary as of July 1, 1991 vwvill be $17,855.35;
aa of July I, 0992, =13 D0s 2o a3 of July I, 71998 subject Lo
reopened negotiations.
Any employee who has been =smployed by the emplover for a period of

receive a
her

ten (10) consecutive years shall
($500.00) one time increase in his or

The parties hereto do agree that the Board
inefficiency or other good cause the sched
the employees who are included and covered
year, by a majority vote of all the member
to and in conformity with BR.S. 18a:29-14,

herein by reference and made an intagral p

lar vorking hours

Af of the employees
£t shall be as

fiollovs:

(1) Secornd shift--from 3:30 p.m.
lanch.

to 12:00

(2) During the months of July and August,
custodians shall be from 7:30 a.m. to

for lunch.

)

vVorx uesx

Hovever,
h Saturday with Sunday and l{onda
Thursday, and Saturday vith Fri
e custodian who works this schedul
notice of his or her desire ts chang
a limit of three changes per year. T
custodians are wvorking second shi
Honday through Friday for all
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Five Hundred and 00/100
base salary.

may vithhold for

uled increments of any of
by this agreement in any
53 of the Board pursuant
vhich 15 incorporated

art thersot.

ithin

covered by the vi

a.m.

with 172 hour for

vorking hours for all
p.m. vith 1/2 hour

-
s

i

Sriday with Saturday
stablished Tuesday
off. Or, Honday
ay and uunday Off.
5t give one month's
om either schedule
applies only uvhen
schedule
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of pay. If such employee i3 required to vork on a holiday (as
designated in Aarticle VI) on which school is not in session, then
the rate of pay shall be three (3) times the employee's regular
hourly rate of pay. 1If such smployee is required to work on a
Sunday, then the rate of pay shall be tvo (2) times the employee's
reqular hourly rate of pay.

The parties do agree that since many school activities and the use
of the school plant and facilities by outside groups and
organizations require such use on days and during hours wvhen schcol
is not in session, all employees covered by the vithin agreement
shall be required to perform overtime services. The head custocdian
shall designate the employee or employees to perform such overtime
services on a3 rotating basis. In an emergent or unusual situation
g3aid emplcyee or employees shall report for work as requested Dy
the head custodian. In any unusual or emergent situation, a
substitute custodian may be used who is not a member of the
bargaining unit covered by the vithin agreement.

The head custodian shall assign two custodians to work during
evening functions vhen school is not in session. It 13 understood
that both custodians will remain throughout the function and shall
be assigned duties to perform during this time by the head
custoadian.
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ARTICLE IX

RET

r4
0
m
1
=
r3

INSURANCE AilD

&
nsurance rfor a

Seoard
anit

vill provi i
covered by this

lde

3

The Board vill pay a one time surcha
employee (tctal $5,000.00) by June

Health and Helfare Fund to
the Union's Security Plan.

The Board agrees to maintain

vided by District 65 Health and Yelfare Fund
defined as
1991 and June 30,
payments will be made by July
be calculated on the base
the immediately preceding
of salaries in each of
the present schedule of

The following

10% increase over the base wvhich is
salaries paid quring July 1,
further understood that these 10%
15th, 1992 and July 15, 1993 and

of 13% of the salaries paid between
July 1 through June 30 period. The
the years will be made according to
July 15, October 15, January 15,

example is illustrated:

wvill

13%

Estimated salary paid 7/1/91-6/30/22

to Dist. 65
payments on
4715792

Estimated Total Amount paid
fcr Health Benefits in four
7/15/91, 10/15/91 1/15/92,

Plus 10% of §l2
Payable to Dist.
by 7/15/92

,924 (91-92 salary) =
65 for Health Benefits

Estimated salary paid 7/1/92-6/30/63
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Zstimatad Total Amaunc pald to Dist. B3
for Health Benefits in i{four pay ments on
T/15/92, LO/L15/92, 12715/93, 41593
Plus 10% of $13,828 (92-93 salary =
Payable to Dist. 65 for Health Benefits
by 7/15/93
Estimated salary paid 7/1/93-6/30/54
Estimated Total Amount paid to Dizt. 83
for Health Benefits in four payments 9n
7/15/93, 10/15/93, 11/15/94, 4/15/94
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April 15,

r of $1,000.00 per
15, 1991 to
liquidate the accumulated deficit of

the District 65

ment ing a
of employee

-~
-
mp
1
l I

f
le
3%
99

$99,413
13 5%
$§12,924
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The Board agrees to contribute to the cost of prescription
benefits by paying $33.32 per month per smployee from July 1,
Ianl . the

through April 30, 1992. The Board will incr=2ase this
payment by a maximum of ten percent (lO0%X) per year for the
period May 1, 1992 through April 30, 1993 and Hay 1, 1993,
through April 30, 1994. The employees covered by this contract
agree to pay any lincrease over ten percent (10%) in these years
and the Board is authorized to deduct this amount from their
3alaries and remit the same along with the Board's paymenf in
one check. Pursuant to the above (Article IX A (3) effective
July 1, 1691, the Board vwill no longer include employees
covered by this agreement irn it's regqular prescription benefit
plan. Also, the Board agrees to pay a deposit equal to ocne
months regular rate in July, 1991. This deposit vill be
returned to the Board at the time this coverage is changed or
eliminated. (Initial deposit: $33.52 x 5 = $§167.60.)

Upon retirement any employee who has been employed by the
district for a minimum of fifteen (15) years shall be paid
$5.00 per day for the number of sick days accumulated by said
employee not exceeding thirty (30) days.
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ARTICLE X

GRIEVANCE PROCEDURE

a

is cl the
etation,

Union based
on ¢f this agreement.

aim by a custodian or upen

application or violati

2. An aggrieved person 1s the person or persons, or the Union,
making the claim.

3 A garty in interest 1s the person or perzonzs maxiaig the clalm
and any persocn, including the Union or the Board, who may be
required to take action or against whom action may be taken in
order to resolve the grievance.

Purpose

) ¥ 'he purpose of this procedure is to sscure at the lovest
possible level, equitable soglutions to the problems which may,
from time to time, arise affecting custodians. 3Both parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the
procedure.

2. Anything herein contained shall be construed as limiting the

right of any person covered by this agreement, having a
grievance, to discuss the matter informally with his immediate
superior and having the grievance adjusted without the
aterventicn of the Union.

-

Formal Procedure

Every grievance shall be started within ten (10) days from the
dats on which it is alleged that the grisvance took place,

from the date that it should have been xnown Zhat it took
place. In couﬁt;ng said ten (l0) day period, the day on vhich
the z2.lsced grievance took place shall not be counted. If a
grievance is not filed during the said ten (10) day period, it
shall not be filed thereafter.

Since it is important that grievances bs processed as rapialy
a3 possible, the number of days indicated at each level should
be ccnsidered as a meximum and every effort sheuld be nade Lo
expedite ths process The time limits zpecified may, howvever,
be extended by mutual agreement

Level One

Ay person vith a grievanes shall first discuss it wikth hisz er
her immediate superior, either directly or through the Unicn's



designatesd representative, vith the objective of resplving the
matter. In each instance the perszon with vhom the grievance is
discussed zhall advise of his or her deci=zion with respect
thereto within three (3) calendar days frem the date that the
gr:evance has been brought to his or her attention. In
counting caid three (3) calendar day perlod, Saturdays, Sundays
and regular school holidays, not including summer vacation,
shall not be counted,.
Level Tvo
If the aggrieved person is not satisfied with the dispositicn
of the grievance at Level One, or if the smployee's immediate
superior to vhom the grievance has been submitted has not
rendered his or her decision within the three {(2) calendar days
0

after the grievance has been presented to him or her, the
aggrieved person may file the grievance in writing with the
Superintendent of Schools within five (5) calendar days after
the decision, or the absence of such a decision at Level One.
In counting said five (5) calendar day period, Saturdays,
Sundays and regular school holidays, not including summer

vacaticn, shall not be counted.

Laval Three

If the aggrisgved person is not satisfied with the dispositicn
of his or her grievance at Level Two, or if no decision has
been rendered within ten (10) calendar days after the grievance
(in vriting) wvas submitted to the Superintendent of Schools,

he aggrieved person may vithin five (S) calendar days after
the decision by the Superintendent of Schools, or the failure

of the Superintendent of Schools to render a decision within
the said ten (10) calendar days, wvhichever is sooner, the
aggrieved person may, in writing, request that the Union
representative submit his or her grievance in vriting toc the
S8poard., The Board shall consider and dispose of the grievance
as submitted within fifteen (15) calendar days after the same
has been submitted. In counting said fifteen (15) calendar day

period, Saturdays, Sundays and regular school holidays, not
1ncluding summer vacation, shall not be counted.

Level Four

If the aggrieved person is not satisfied vith the disposition
of his or her grievance by the Board, he or she, either
personally or through the Union representative, shall not Dbe
precluded from taking an appeal tn the Commissioner of
Zducation of the Stats of Mew Jersey pursuant to the pravisions
=f Hev Jersey Revised Statute 13A.
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t of Representaticen

Any perzon presenting a grievance may be represented at all
levels of the grievance procedure by huimself or herself or by a
representative selected or approved by the Union When a
person presenting a grievance is not represented by the Unian,
the Uniocn shall have the right to have 2 representative of the
Union present to state its vievs wvith respect to the grievance
under consideration.

Mo reprisals, restraints, interference, coercion, discrimina-
zlon, intimidation of any Xiad shall be taken by the Board, or
by any member of the administration against any party in
interest, any Union representative, or any other participant in
the grievance procedure by reason of such participation.

Mo reprisals, restraints, interference, coercion, discrimina-
tion, intimidation of any kind shall be taken by the grievant
against another person, his or her immediate superior, members
of the administrative staff, or members of the Board by reason
of the disposition of the grievance.

If at any point in the grievance procedurg the person vho has in-
itiated the grievance shall indicate that he or she is satisfied
with the decision, at any level at which the acceptable decision is
mace, the particular grievance involved shall be considered as
terminated and no further proceedings shall be had wvith respect to
same .

Miscellaneous

w

rievance affects two or

5 agreement, the Union may
ectly to the Superintendent
-

If in the judgment of the Union, a
more of the employees covered by t&
submit such grievance in wr**ing d

n

and the prccessing of such grieva sall be commenced at
Level Tuvo. The Union may ;;CLEbS sumh a grievance through all
levels of the grievance procedure provided that the perszon or
persons aggrieved desire Lo do so0 and so inform the Board in
vriting.

Deci3inn3 rendersd at Level One vhich are unsatisfactory to the
aggrieved person and all cecisions renderad at Levels Two and
Three shall be in writing setting forth the decision and
r2asons therafor The said written declaipgn shall Se delivered
sfomptly to all partiss in interest and to the Union
reprasentative

all documents communicaticns and records dealing vith the
processing of a griesvance shall be filed in a separate
grievance file and shall not be kept in the personnel file of
any of the participants



Forms for filing grievances, serving notices, making appeals,
making reports and recommendations, and other necsessary
documents shall be prepared jointly by the Superintendent and
the Union and given appropriate distribution 30 as to
facilitate operation of the grievance procedure.

all meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in
interest and their designated or selected represencatives,
heretofore referred to in this article.
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ARTICLE XI
SAFETY AND HEALTH

The employer will provide a safe, heal
The Union vill designate an employee 2

ring safety problems raised by the 2m
attenticn. The employer vill discuss ty problems with that
individual as conditions require. The Union and it's members will
cooperate with the employer uvith respect to the obligations
enployer has assumed under this provision.

[
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ful and sanitary placs t
it's safety member vho v
oyees to the employers
&
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ARTICLE XII

CREDIT UNION AND OTHER DERUCTIONS

Tha employer agrees to cogperate yith the Union insofar as the Credit
Union is concerned. Deductions vwill be made from the pay of the
2nployees on a monthly basis and submitted to District 65 Credit Union
upon receipt of a written employee austhorization. The amount deducted
vill be forvarded at the same time all other deductions are forvarded
uhich iz usually around the 15th of each month.

The 3oard agrees to deduct $5.00 from each employee's pay and remit
same to Digtrict 65 by February 15th of each year upon receipt of
written authorization from each employee. The Union agrees to provide
vritten notice of such remittance by the preceding January 25th.
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ARTICLE XIII

MANA ::: E”T R IGHTS

Soard reserves to itzelf sole jurisdictien and autherity over

ers of poligy and retains the right, subject only to the

tations imposed by the language of this agreement, in accordance

applicable laws and regulations:

a. to direct employees of the school diztrict;

b to hire, promcte, transfer, assign, and retain employees in
positions in the s3chool 'st.‘ct and to suspend, demote,
discharge, or take other disciplinary action against employees;

c. Lo relieve employees from duty because of lack of work or for
cother legitimate reasons;

d. to malntain efficiency of the school district operations
entrusted to them;

e. to detormine the methods, means and personnel by which such
operations are to be conductesd;

£ to s3tablish reasonable work rules; and
J. to take wvhatever actions may be necessary to carry out the
mission of the school district in situations of emergency.
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ARTICLE XIV

MATTER RESERVED FOR FURTHER HEGCTIATION

The Board and the Union have apBC;f'C Lly agreed that the uvithin
contract shall, be bin i“g in all respects, shall be implemented and put
into effesct forthwith upon "he signing Chersof, and that salary
payments shall be adjusted retroactively according to the provisicns
hereof forthwith upon the signing of the within contract by the parties
hereto, except that the Unicn and Board vill reopen negotiations during
the month of January, 1993 to discuss compensation ‘o* the period July
1, 19293 through June 30, 1994; pursuant to Article VIII Section A.
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ARTICLE XV

5

DI

rn

ICATION OF AGREEMENT AHND ¥

SUCCIZSSOR AGRZZHINT

GGTIATION OF

The Board and the Union agree to negotiate for a successor
agreenent in good faith effort on both sides within the specific
cime table for negotiations as adopted by the public employment
ralations commission to carry out the requirements of Chapter 123,
P.L. 1974. Any agreements so negectiated shall apply to all Board
employees within the unit covered by this agreement and shall be
reduced to vriting and signed by all parties.

The
and
the

orovisions hereinabove contained vith respect to negotiating
reducing to vriting a successor agreement shall be subject to
then existing statutes of the Stats of VNew Jersey controlling

public employer--employee relationships.
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ARTICLE XVI

STATUTES

Whenever, in this agreement, a statutory provisicn has been
incorporated, by reference, any change, revision or amendment of
such statutory provision shall automatically become a part of this
agreement.

Yhenever any provision of this agreement is contrary to and in
conflict wvith any statute of the State of New Jersey now in effect
or hereafter adopted, the statutory provision shall prevail.
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HUTUALITY

ARTICLE XVII
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r of this agreement, subject t
ake no action which vill demea
aws of the State of New Jersey
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ARTICLE XVIII

DURATION

A The gravisions of this agreement shall be effective as of July 1,
1991, and 3hall remain in full force and effect until Juane 30,
1694, subject to the right of the Board and the Union to negotiate
for a nodification of this agreement as provided in article XV of
said agreement, and subject to the provisions of Article I, Section
B.2, and Aarticle XIV,

8. This agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable
issues wvhich were or could have been the subject of negotiations.
During the term of this agreement, neither party will be reguired
to negotiate with respect to any matter, vhether or not covered by
this agreement, and whether or not vithin the knowledge or
conteaplation of either or both of the parties at the time they
negotiated or signed this agreement.

T WITHESS WHEREOF, the parties hereto have caused these presents Lo be

signed by their proper corporate officers and their proper corporate

352als to be affixed hereto the year and day above indicated.

ATTEST: THE BOARD OF EDUCATICON OF THE

PASSAIC COUNTY MAMCHESTER
REGIONAL HIGH SCHOOL DISTRICT
3y
Secretary President
ATTEST DISTRICT 65, UAW-AFL-CIO
Secretary President
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